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Mendocino 
Unified 
School District 

 

 

Agenda  

Regular Board Meeting  
 

 

Board Priorities 
 Develop and expand community partnerships and communication 
 Increase learning and achievement for all students, families, and staff 
 Plan wisely for the future while maintaining fiscal integrity 
 Maintain and improve the physical plant 

 

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the 
District Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are also located on the 
MUSD website at   http://www.mendocinousd.org/District/2285-Untitled.html  
In compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make 
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the 
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and regulations adopted in 
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability 
related modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. 
Assistant to the Superintendent, in writing at P.O. Box 1154, Mendocino, CA 95460 or via email at 
doerin@mcn.org. 

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER 

THURSDAY, AUGUST 24, 2023 
 

 

MENDOCINO K8 SCHOOL 
4261 LITTLE LAKE ROAD 
MENDOCINO, CA 95460 

 

4:00 P.M. CLOSED SESSION – VIA TELECOFERENCE 
(Closed Session Public Hearing – link on page 2) 

5:00 P.M. OPEN SESSION – IN PERSON at MENDOCINO K8 School 
& VIA TELECONFERENCE 

 

Please click the link below to join the webinar: 
https://us02web.zoom.us/j/84182450614?pwd=Z2hoN0k2ZEZQcVV2Wlp3QTBqTXlwdz09 

Passcode: 119117 
 

Dial by your location       +1 669 900 9128 US (San Jose) 

Webinar ID: 841 8245 0614  Passcode: 119117 

Please “mute” your device during the meeting.  
 MUSD is not available for technical support for remote meetings. 

 

http://www.mendocinousd.org/District/2285-Untitled.html
mailto:doerin@mcn.org.
https://us02web.zoom.us/j/84182450614?pwd=Z2hoN0k2ZEZQcVV2Wlp3QTBqTXlwdz09
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1. 4:00 P.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL 
1.1. Call to order and roll call 
1.2. The President will verbally identify the agenda items to be discussed during closed 

session as listed below. 
 

2. PUBLIC HEARING FOR CLOSED SESSION 
Members of the public may take this opportunity to comment on closed session agenda items per Board Policy 
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to 
address an item on the closed session agenda may do so at this time. Items not on the agenda cannot be 
addressed at this time.  A three-minute limit is set for each speaker on all items. The total time for public input 
on each item is limited to 20 minutes. (Government Code 54954.3). 

Join Zoom Meeting 
https://us02web.zoom.us/j/86315398832?pwd=a1ZCRE9aYmd2ZStoSUxGeHBncGw2dz09 

Meeting ID: 863 1539 8832 Passcode: 230523 
Dial by your location:  +1 669 900 9128 US (San Jose) Meeting ID: 863 1539 8832  Passcode: 230523 

 

3.   CLOSED SESSION 
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.  
3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative: 

Superintendent Jason Morse 
Employee organizations: CEMUS and MTA bargaining units and unrepresented 
employees 

3.2. Employment/Personnel Changes  
3.3. Employee Discipline/Dismissal/Release 

 

4. 5:00 P.M. OPEN SESSION 
4.1. Call to order and roll call 
4.2. Closed session disclosure 
 Any reportable action taken during closed session will be disclosed at this time.  
4.3. Approval of agenda 

Items to be removed from the agenda or changes to the agenda should be done at 
this time. 

 

5. PUBLIC HEARING – SUNSHINING ITEMS TO BE NEGOTIATED BETWEEN CEMUS 
AND MUSD 
Both the Classified Employees of Mendocino Unified School District (CEMUS) and the District 
will present their openers for the negotiation of the CMEUS contract for the 2023-24 school 
year.     
  

6. PUBLIC HEARING – SUNSHINING ITEMS TO BE NEGOTIATED BETWEEN MTA AND 
MUSD 
Both the Certificated Employees of Mendocino Unified School District (MTA) and the District 
will present their openers for the negotiation of the CMEUS contract for the 2023-24 school 
year.     
 

7. CONSENT AGENDA 
Items on the consent agenda are passed in one motion without discussion.  Any item may 
be pulled from the consent agenda by any member of the Board and moved to action when 
approving the agenda. (action) 

 

7.1. Approval of Warrants 
7.1.1. 6/1/23, 6/8/23, 6/15/23, 6/22/23, 6/29/23, 7/6/23, 7/13/23, 7/20/23, 

7/27/23, 8/3/23, 8/10/23, 8/17/23 
 

https://us02web.zoom.us/j/86315398832?pwd=a1ZCRE9aYmd2ZStoSUxGeHBncGw2dz09
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7.2. Approval of Minutes 
7.2.1. Board Meeting Minutes: 6/13/23, 6/28/23, 7/31/23, 8/16/23 

 

7.3. Approval of Employment/Personnel Changes 
7.3.1. Hire, Temporary Summer Mover, 3 days, effective 6/14/23-6/16/23 
7.3.2. Hire, Temporary Summer Mover, 3 days, effective 6/14/23-6-16/23 
7.3.3. Hire, Temporary Summer Instructional Aide, effective 6/20/23-7/19/23 
7.3.4. Award, Master’s Equivalent Stipend, Certificated Employee, effective 7/1/23 
7.3.5. Reduce, Classified Employee from 8 hours/day to 4 hours/day, effective 7/1/23 
7.3.6. Reclassify, Certificated Employee, .40 FTE Social Worker + .60 FTE Counseling 
7.3.7. Reclassify, Certificated Employee, .40 FTE Sunrise HS + .60 FTE I/S 
7.3.8. Hire, Certificated Employee, 1.0 FTE, effective 7/1/23 
7.3.9. Hire, Certificated Employee, 1.0 FTE, effective 7/1/23 
7.3.10. Hire, Classified Instructional Aide, 3.75 hrs/day, effective 8/25/23 
7.3.11. Hire, Classified Instructional Aide, 3.75 hrs/day, effective 8/25/23 
7.3.12. Award Column Move, Certificated Employee from Column 0 to Column 1, 

effective 7/1/23 
7.3.13. Transfer, Classified Employee, 6.5 hrs/day, from K8 School to MHS, effective 

7/1/23 
7.3.14. Accept Resignation, Classified Employee, 6.5 hrs/day, 10 mos/yr, effective 

6/13/23 
7.3.15. Accept Resignation, Classified Employee, 6.0 hrs/day, 10 mos/yr, effective 

7/25/23 
7.3.16. Accept Resignation, Certificated Management, 1.0 FTE, effective 7/17/23 

 
7.4. Approval of the Current Budget Change Report 

 
7.5. Approval of Enrollment and Attendance Report – Months 8-11 

 
7.6. Approval of Student Body Reports – June & July 2023 

 
7.7. Approval of the Fuel Use Agreement with the Mendocino Fire Protection District 

 
7.8. Approval of the 2023-24 CEMUS Contract 

 
7.9. Approval of the 2023-24 MTA Contract 

 
7.10. Acknowledgement of $3,000 donation by Mr. & Mrs. Stephen L. Hurst for construction 

of a playground slide at the Comptche School 
 

7.11. Approval of Internship Agreement between Mendocino Unified School District and 
Emerson College 

 
7.12. Acknowledgement of letter from Mendocino County Office of Education regarding 

public disclosure forms relating to AB 1200, AB 2756 and Government Code 3547.5 
for the period July 1, 2023, through June 30, 2024 

 
7.13. Approval of Memorandum from MCOE regarding 2023-24 California State Preschool 

Program (CSPP) MOU’s 
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7.14. Approval of the Spring Consolidation Application 
 

7.15. Adoption of 2022-23 K-5th Curriculum – FOSS Science 
 

7.16. Adoption of 2022-23 3rd-5th Curriculum – History Alive! 
 

7.17. Adoption of 2023-24 6th – 8th Curriculum – FOSS Science 
 

7.18. Approval of the surplus of a damaged Chromebook (Asset #272749) 
 

7.19. Approval of the MUSD Quarterly Investment Reports 
 

7.20. Approval of the 2022-23 Comp Time Report 
 

7.21. Approval of the Williams Settlement Report for 2022-23, Quarter 4 
 

 

8. REPORTS 
8.1. Student Trustee – Bella Horne 

 

8.2. Administrative 
8.2.1. Principal – Kim Humrichouse  
8.2.2. Superintendent – Jason Morse 

 

8.3. Bargaining Units 
8.3.1. Mendocino Teachers Association (MTA) 
8.3.2. Classified Employees of Mendocino Unified Schools (CEMUS) 
 

8.4. Board Trustee Reports 
 
 
 
 
 

9. TIMED ITEM 6:00 P.M. - PARENT/COMMUNITY COMMENT 
Items not on the agenda, but within the jurisdiction of this body, may be addressed at this time or be submitted to 
the Superintendent in writing for Board consideration as an agenda item. A three-minute limit is set for each speaker 
on all items. The total time for public input on each item is limited to 20 minutes (Government Code 54952).  The 
Brown Act does not permit the Board to take action on any item that is not on the agenda. In addition, in order to 
protect the rights of all involved, complaints about employees should be addressed through the District complaint 
process. Speaking about a personnel issue at a Board meeting may prevent the Board from being able to act on it. 
Please see an administrator to initiate the complaint process. 
The Board may briefly respond to public comments by asking questions to clarify the speaker’s comments and refer 
the speaker to the Superintendent for further clarification. We thank you for your comments and participation at this 
meeting. 

10. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS 
 

10.1. Modernization and Construction Management Update 
Construction Manager, Donald Alameida, will provide an update on the Phase I 
Modernization of Mendocino High School. (information) 
 

10.2. Budget Update 
Business Manager, Meg Kailikole, will provide an updated on the 2023-24 budget 
(information) 
 

10.3. Adoption of the Declaration of Need (DON) for Fully Qualified Educators (2023-24) 
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In order to be able to fill potential certificated openings in areas where the applicants 
are typically limited in number, the attached Declaration of Need is required.  This 
allows the District to fill these areas with teachers on emergency permits if needed.  
(action) 
 

10.4. MUSD Arts, Music, and Instructional Materials Block Grant 
The board will discuss the revised funding allocation related to the grant (action) 
 

10.5. Emergency Conditions Form J-13A 
The Board will discuss and take action on Form J-13 A – Request for Allowance of 
Attendance Due to Emergency Conditions (action) 
 

10.6. COVID-19 Safety Plan  
MUSD Superintendent, Jason Morse will review the updated Safer Return to School 
Plan and seek public input (information) 
 

 

11. FUTURE AGENDA ITEMS 
Comments of LCAP, Enrollment Report, NCLB Attestation, Gann Limit Resolution, Public 
Hearing – Williams Instructional Materials, Unaudited Actuals 
 

12. ADJOURNMENT 
The next regular Board meeting is scheduled for September 14, 2023 at Mendocino High 
School.    











































































































































































































































































Mendocino Unified School District
2023-24 Combined General Fund Budget Change Report
August 2023

June Adoption August
View View Change

REVENUES: data as of: 6/13/2023 8/18/2023

8011        1,662,031        1,662,031                       -   
8012              88,158              88,158                       -   
8019                       -                         -                         -   
8021              41,970              41,970                       -   
8022              75,000              75,000                       -   
8029                       -                         -                         -   
8041        5,805,082        5,805,082                       -   
8042            150,000            150,000                       -   
8043                5,000                5,000                       -   
8044                       -                         -                         -   
8091                       -                         -                         -   No Def'd Maint Trf 23/24.  Double Trf 

in 22/23.
       7,827,241        7,827,241                       -   

                      -   
                      -   

8181              62,418              62,418                       -   
8182                2,654                2,654                       -   
8285                       -                         -                         -   
8290            397,982            397,982                       -   

           463,054            463,054                       -   
                      -   
                      -   

8311                       -                         -                         -   
8520                       -                         -                         -   
8550              20,000              20,000                       -   
8560            100,000            100,384                    384 
8590            327,179            477,339            150,160 LRBG - restores funding

           447,179            597,723            150,544 
                      -   
                      -   

8622              91,350              91,350                       -   
8631                       -                         -                         -   
8650                6,200                6,200                       -   
8660              15,000              15,000                       -   
8662                       -                         -                         -   
8675                       -                         -                         -   
8677                3,850                3,850                       -   
8689                1,000                1,000                       -   
8699              53,316              53,316                       -   
8792            263,612            263,612                       -   

           434,328            434,328                       -   
                      -   

       9,171,802        9,322,346            150,544 

REVENUE LIMIT SOURCES
State Aid - Current Year
Education Protection Account
EPA Prior Year Adjustment
Homeowners' Exemptions Tax
Timber Yield Tax

Total Revenue Limit Sources

FEDERAL REVENUES
Special Education Entitlement
Discretionary Grants
Interagency Contracts between LEAs

Other Subventions/In-Lieu Taxes
Secured Roll Taxes
Unsecured Taxes
Prior Years' Taxes
Supplemental Taxes
Revenue Limit Transfers

Mandated Cost Reimbursements
State Lottery Revenue
All Other State Revenue

Total Other State Revenues

All other Federal Revenue
Total Federal Revenues

OTHER STATE REVENUES
Other St. Apportionments Current Yr.
State Nutrition KIT Grant

Transport. Fees from Individuals
Transportation & Interagency Services
Other Fees and Contracts
All Other Local Revenue
Transfer of Apportionment from COE

Total Other Local Revenues

OTHER LOCAL REVENUES
Non-Ad Valorem Taxes
Sale of Equipment & Supplies
Leases and Rentals
Interest
Net Increase in Fair Value Investment

TOTAL REVENUES



June Adoption August
View View Change

6/13/2023 8/18/2023

                      -   
1100        3,027,240        3,022,900               (4,341)
1200            392,884            296,299            (96,585)
1300            406,658            406,658                       -   
1900                       -                         -   

       3,826,782        3,725,856          (100,926) Staff Changes
                      -   
                      -   

2100            557,848            521,269            (36,579)
2200            688,496            652,187            (36,309)
2300            375,761            375,761                       -   
2400            492,645            492,645                       -   
2900              15,704              15,727                      22 

       2,130,455        2,057,589            (72,866)  Staff Changes 
                      -   
                      -   

310X        1,040,642        1,021,718            (18,925)
320X            564,692            524,811            (39,881)
33XX            223,457            216,333               (7,125)
340X            949,984            918,504            (31,480)
350X              29,786              28,985                  (801)
360X            213,270            207,014               (6,256)
370X              30,971              30,971                       -   
390X              34,023              34,023                       -   

                     -                         -   
       3,086,827        2,982,359          (104,468) Staff Changes

                      -   
                      -   

4100              28,000              30,384                2,384 curriculum
4200                       -                         -                         -   
4300            328,762            328,762                       -   
4400              30,000              30,000                       -   

           386,762            389,146                2,384 
                      -   
                      -   

5100              30,000              30,000                       -   
5200              63,900              63,900                       -   
5300              31,330              31,330                       -   
5450            106,600            106,600                       -   
5500            315,650            315,650                       -   
5600              73,661              73,661                       -   
5700                       -                         -                         -   
5800            237,925            304,461              66,536 Staff Changes/MOU MCOE
5900              38,740              38,740                       -   

           897,806            964,342              66,536 
                      -   
                      -   

6100                       -                         -                         -   
6400                       -                         -                         -   

                      -                         -                         -   

June Adoption August

EXPENDITURES:
CERTIFICATED  SALARIES

Teachers' Salaries
Pupil Support Salaries
Supervisors' and Admin Salaries
Other Certificated Salaries

Budget Change Report - page 2 of 3

data as of:

Clerical and Office Salaries
Other Classified Salaries

Total Classified Salaries

EMPLOYEE BENEFITS
STRS

Total Certificated Salaries

CLASSIFIED  SALARIES
Instructional Aides' Salaries
Support Salaries
Supervisors' and Admin Salaries

Total Employee Benefits

BOOKS AND SUPPLIES
Approved Textbooks & Core Materials

PERS
OASDI/Medicare
Health & Welfare Benefits
Unemployment Insurance
Workers' Compensation
Other Post-Employment Benefits
Other Benefits (Ret. Inc. & Board 
bene.)

Subagreements for Services
Travel & Conference
Dues and Memberships
Insurance
Operation &  Housekeeping  Services
Rentals, Leases, Repairs, Improvmts

Books & Other Reference Materials
Materials and Supplies
Noncapitalized Equipment

Total Books and Supplies

SERVICES, OTHER OPERATING EXPENSES

Land
Equipment / Equipment Replacement

Total Capital Outlay

Budget Change Report - page 3 of 3

Consulting Svcs and Op Expenses
Communications

Total Services and Other Operating Expenses

CAPITAL OUTLAY



View View Change
data as of: 6/13/2023 8/18/2023

7142              21,500              21,500                       -   
7299                       -                         -                         -   
7300-7399               (6,000)               (6,000)                       -   
7439                       -                         -                         -   

             15,500              15,500                       -   
                      -   

     10,344,131      10,134,791          (209,340)
                      -   

8915            238,437              58,339          (180,098)
8919              40,000              40,000                       -   
7612                       -                         -                         -   
7611            (59,793)            (59,793)                       -   
7616          (136,476)          (136,476)                       -   
7619               (8,190)               (8,190)                       -   

             73,978          (106,120)          (180,098)
                      -   

     (1,098,351)          (918,565)            179,786 
10,339,250              

                      -   
       1,988,386        2,037,784              49,398 
           890,036        1,119,220            229,184 

                      -   
                      -   

9711              10,000              10,000                       -   
9740            419,871            617,429            197,558 
9789            421,944            413,570               (8,374)
9780                       -   
9780              38,221              38,221                       -   
9780                       -                40,000              40,000 
9790                      (0)                      (0)                        0 

9780 Other Designations:
38,221.00       38,221.00       

-                   -                   
-                   -                   
-                   -                   

38,221.00       38,221.00       

Reduction in Fund 17 use as 
result of state funding 
restoration.

Transportation (Elec Bus)

TOTAL EXPENDITURES

OTHER FINANCING SOURCES AND USES
Transfer In from Fund 17

Transfer Out to Transp Equipment
Transfer Out to State Preschool Fund

OTHER OUTGO
County Operated ADA

Transfer of Indirect Costs
Debt Service - Principal & Interest

Total Other Outgo

All Other Transfer Out to All Other

Transfer In from MCN Fund

Beginning Fund Balance
Ending Fund Balance

COMPONENTS OF ENDING FUND BALANCE
Revolving Cash
Restricted Balances

Transfer Out to Cafeteria
Transfer Out to MCN - telecom

TOT. OTHER FINANCING SOURCES & USES

NET INCREASE (DECR) IN FUND BALANCE

FUND  BALANCE,  RESERVES

SLIP/LUMP
Lottery - Unrestricted

Designated for Econ Uncertainty
Other Designations:
SLIP/LUMP/Site Accts/Lottery

General (Undesignated) Reserve

Locally Defined (Site Accts)
Supplemental Concentration
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ARTICLE 2 — RECOGNITION 

2.1. The Board recognizes CEMUS/CTA/NEA as the exclusive representative of all full-time and 

part-time regular classified employees.  This recognition does not include those employees of the 

District who are designated as classified management.   

2.2. “Regular” as used in the phrase “regular classified employee” or any similar phrase, refers to a 

classified employee who has probationary or permanent status. 

2.3. The recognition extended by the Board is for the purposes of meeting and negotiating. 
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ARTICLE 3 — COMPENSATED LEAVES 

3.1 Definitions 

3.1.1 “Immediate family” shall mean the spouse, domestic partner, mother, father, grandmother, 

grandfather, or grandchild of the employee or spouse of the employee, and the son, daughter, son-in-law, 

daughter-in-law, brother, brother-in-law, sister or sister-in-law of the employee or, any relative living in 

the immediate household of the employee, or any persons whom the employee can verify has filled one 

of the above roles. 

“Maternity disability leave” shall mean leaves covered under Article 3.2 which includes a specified 

number of days charged to sick leave. 

“Uncompensated Leave for maternity reasons” shall mean a leave of absence of up to one year. 

3.2  Sick Leave or Medical Appointments 

3.2.1.  Leaves shall be granted to each classified employee of the Mendocino Unified School District, at 

the rate of one day for each month worked, for absence due to accident, illness, quarantine, medical 

appointments or physical disability connected with pregnancy, miscarriage, abortion, childbirth or 

recovery as verified by a physician.   

3.2.1.1  Part-time employees shall be entitled to a prorated hourly portion of sick leave.   

3.2.1.2  Accumulation of leave time is not limited. 

3.2.2.  Employee emergency medical appointments or medical appointments which cannot be scheduled 

outside the normal work day may be covered under sick leave. 

3.2.3.  The District may require a doctor’s certification or other proof before allowing pay for absence 

due to illness, accident, quarantine, or medical appointment.  

3.2.3.1  Upon probable cause, the District reserves the right to require verification of illness. 

3.2.4.  When directed by the Superintendent, an employee shall undergo a medical examination by a 

doctor mutually selected by the Superintendent and the employee, and the cost for such examination 

shall be borne by the District.  

 3.2.4.1  If a doctor cannot be mutually agreed upon by the Superintendent and the employee, the 

Superintendent will obtain the names of three doctors recommended by the County Medical 

Association.  The employee must then select from this list of three doctors.  

3.2.4.2  The employee shall authorize the doctor to release the results of the examination to the 

District. 

3.2.4.3   In the event of a concerted work stoppage, the District may require an affidavit under 

penalty of perjury as to the reason for the absence and may request medical verification prior to 

payment. 

3.2.5.   When an employee’s accumulated sick leave days have been exhausted and the illness, accident, 

or physical disablement, including pregnancy-related causes, requires continued absence from the 

job, as certified in writing by the employee’s physician, the absent employee shall receive the 

difference in his/her daily salary and that paid to a substitute employee hired to fill his/her position 

during his/her absence for a period not to exceed a total of five months of any school year.   

3.2.5.1  Step “1” of the substitute employee’s classification will be used for this computation whether 

or not such substitute is actually employed.  This differential pay privilege shall be non-

accumulative.   

3.2.5.2  The District Office will notify employees of pay differentials when applicable. 
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3.2.6.  Any classified employee who has unused sick leave accumulated in another California school 

district at the time s/he is employed in the Mendocino Unified School District shall be credited in 

this District with the accumulated days. 

3.2.6.1  The District Office accepts responsibility for notifying employees that accumulated sick 

leave in other California districts may be transferred to the District.   

3.2.7.  Permanent employees may draw in advance up to one year’s allocation of unearned sick leave.  

3.2.7.1  Probationary employees may draw up to six days in advance.  

3.2.7.2  Should the employee resign or be terminated prior to earning any of these days, s/he shall 

repay the District. 

3.2.8. In the case of absence due to illness or accident, employees shall notify their supervisor or 

designee as soon as possible. 

3.2.8.1  If a substitute is required, the supervisor or designee shall be notified of intent to return to 

work no later than 3:00 p.m. on the day preceding the return.  If such notification is not made, the 

supervisor will ask the substitute to report for work on the following day. 

3.2.8.2  If, on the following day, both substitute and the regular classified employee report for duty, 

the regular classified employee shall be charged one more day of sick leave. 

3.2.8.3  If the employee is absent on Friday, on the day before a holiday, or on the last day of any 

week, the substitute’s service will be terminated without any notification from the regular 

classified employee. 

3.2.8.4  Inability to return to work on the first day of the following week shall require the classified 

employee to report again to the supervisor his/her intended absence.

3.2.9.   Illness Preceding Death.  In the event of the death of an employee while s/he is absent because of 

illness, application for sick leave benefits may be made by his/her estate, heirs, or dependents by 

filing a properly executed certificate in the name of the estate, heirs, or dependents at any time within 

thirty  days after death.  

NOTE:  Only that period of illness immediately prior to and including the day of death of an 

employee is claimable as a sick leave benefit by the estate.  

3.3 Bereavement Leave of Absence 

3.3.1.  A regular, full-time employee will be granted a maximum of five days leave of absence, for the 

death of any member of his/her immediate family.  

3.3.1.1  No deduction shall be made from the salary of such employee nor shall such leave be 

deducted from leave granted by other sections of this article.  

3.3.1.2  Part-time employees shall be granted this leave on a proportionate pro rata basis. 

3.3.2.  A five day bereavement leave may be granted for each death described even though more than one 

death occurs simultaneously.   

3.3.3. If the employee requests, s/he shall be granted up to an additional six days of leave for any one 

death for bereavement purposes which shall be charged to his/her accumulated sick leave. 

3.3.4. Request for bereavement leave shall be made to the District Office through the immediate 

supervisor. 
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3.4  Personal Necessity Leave  

3.4.1 Up to 5 days annually of accumulated sick leave may be used for personal necessity for any 

purpose, except for activities for which the employee is being paid by a non-District source.   An 

additional 5 days may be used for any purpose listed on the Classified Employee Absence Report 

form attached to the collective bargaining agreement as Appendix B. 

3.5  Industrial Accident & Illness Leaves 

3.5.1. The Governing Board shall provide regulations governing industrial and illness leaves of absence 

for classified employees.  Such regulations shall include: 

3.1.5.1  Allowable leave shall be for sixty days during which the schools of the District are required 

to be in session or when the employee would otherwise have been performing work for the 

District in any one fiscal year for the same accident. 

3.1.5.2  Allowable leave shall not be accumulated from year to year. 

3.1.5.3  Industrial accident or illness leave shall commence on the first day of absence. 

3.1.5.4  When a classified employee is absent from his/her duties on account of an industrial 

accident or illness, s/he shall be paid not more than his/her full salary. 

3.1.5.5  The phrase “full salary” as utilized in this subdivision shall be computed so that it shall not 

be less than the employee’s “average weekly earnings.” 

3.1.5.6  Industrial accident or illness leave shall be reduced by one day for each day of authorized 

absence regardless of a temporary disability indemnity award. 

3.1.5.7  When an industrial accident or illness leave overlaps into the next fiscal year, the employee 

shall be entitled to only the amount of unused leave due him/her for the same illness or injury. 

3.5.2. Upon termination of the industrial accident/illness leave, the employee shall be entitled to the 

benefits provided in Article 4, of this contract. 

 3.5.2.1    His/her absence shall be deemed to have commenced on the date of termination of the 

industrial accident or illness leave. 

3.5.2.2    If the employee continues to receive temporary disability indemnity, s/he may elect to take 

as much of his/her accumulated sick leave which, when added to his/her temporary disability 

indemnity, will result in a payment to him/her of not more than his/her full salary. 

3.5.3. The Board may, by rule or regulation, provide for such additional leave of absence for industrial 

accident or illness as it deems appropriate. 

3.5.4. During any paid leave of absence, the employee shall endorse to the District the temporary 

disability indemnity checks received on account of his/her industrial accident or illness.  

3.5.4.1  The District, in turn, shall issue the employee appropriate salary warrants for payment of the 

employee’s salary and shall deduct normal retirement, other authorized contributions, and the 

temporary disability indemnity, if any, actually paid to and retained by the employee for periods 

covered by such salary warrants.  

3.5.5. Any employee receiving benefits as a result of this section shall, during periods of injury or illness, 

remain within the boundaries of the State of California unless the Governing Board authorizes travel 

outside the state. 

3.5.6. The benefits provided in this section are in addition to sick leave benefits.  

3.5.6.1  Accordingly, the Board shall not deduct accumulated sick leave from the sick leave allotment 

of an employee who is absent as a result of an industrial accident or illness 
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3.6 Legal Duty Leave 

3.6.1 Any classified employee may be absent from duty to serve as juror or court witness under official 

order without loss of pay.  Fees paid the employee for such services, exclusive of allowed travel 

expense, shall be payable to the District. 

3.7 Catastrophic Leave Bank 

3.7.1 All non-probationary classified staff (hereafter referred to in this section as a “member”), who 

suffer a catastrophic injury/ illness shall become eligible to use this catastrophic sick leave plan 

(“Bank”) subject to the conditions outlined as follows: 

3.7.1.1   For purposes of this section, “catastrophic injury/illness” shall mean an illness or injury that 

is expected to incapacitate the employee for more than 10 work days, or that incapacitates a 

member of the employee’s immediate family (as defined in Section 4.1 of this contract) which 

incapacity requires the employee to take time off from work for more than 10 work days to care 

for that family member, and taking that time off work creates a financial hardship for the 

employee because he or she has exhausted all of his or her sick leave and other paid time off.  

3.7.1.2 The member to receive donated sick leave must have exhausted all fully paid leave. 

3.7.1.3 A member who has exhausted sick leave but still has a differential leave available is eligible 

for a withdrawal from the Bank.  Use of the Bank is allowable only as a supplement to such 

differential leave.  The District shall pay the member their regular pay and the Bank shall be 

charged with the appropriate fraction of a day to cover the cost of a substitute. 

3.7.1.4 The member must be a permanent non-probationary employee of the district. A permanent 

non-probationary employee is defined as an employee who has completed a full year of service to 

the district and is in good standing (passed all evaluations) (BP 4216)   

3.7.1.5 The use of this Bank shall only be available to those eligible bargaining unit members who 

have made a donation of one (1) day to the bank prior to their request with the commitment to 

donating one (1) day per year for five (5) years ( a total of five (5) days). The total five (5) days 

may be donated at any time in the first 5 years. For the purposes of this article only, “days” shall 

be defined as each individual employee’s regular contract hours at the time of donation to or 

withdrawal from, the Bank. Days shall be contributed to and withdrawn from the Bank without 

regard to the hourly rate of pay of the Bank participant. 

3.7.2 Donations to the Bank are irrevocable.  The member shall file an irrevocable “Classified 

Catastrophic Leave Bank Deposit Form” with the District office.  A donation of a sick leave day to the 

Bank shall be a general donation from prior years’ accumulated sick leave and shall not be donated to a 

specific member for his/her exclusive use. 

3.7.3 There is no limit to the number of accumulated sick leave days a member may donate to the Bank. 

3.7.4 Members may join the Bank and designate number of days of donation during an open enrollment 

period from October 1 to October 31. 

3.7.5 Any members who has exhausted their personal accumulated sick leave prior to the annual open 

enrollment period and therefore does not have any accumulated days to contribute, may apply to the 

Catastrophic Leave Bank Committee for a one time only waiver of the required minimum 

contribution to maintain membership.   

3.7.6 The District will notify the Association, on request, of the balance available and the number of days 

used by eligible members.  Should the Bank drop below 40 days, the Association will be allowed to 

solicit donations of days from bargaining members outside of the usual open enrollment period to 

replenish the bank. 
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3.7.7 Leave from the Bank may not be used for illness or disability that qualify the unit member for 

Workers’ Compensation benefits unless he/she has exhausted all Workers’ Compensation leave and 

his/her own fully paid leave. 

3.7.8 When the member is eligible for disability retirement under PERS or, if applicable, Social Security, 

the member will no longer have access to the Catastrophic Leave Bank payments. 

3.7.9 The Bank shall be administered by a three (3) member Catastrophic Leave Bank Committee 

appointed by CEMUS.   

3.7.10 A member wishing to use this Bank shall submit a “Classified Catastrophic Leave Bank Request 

for Withdrawal Form” to the Catastrophic Leave Bank Committee.  The request shall clearly state the 

details of the catastrophe and the amount of sick leave requested.  Appropriate written verification of 

the catastrophic illness or injury must be included with the request. 

3.7.11 The maximum number of days allowed to be utilized by a member for a single catastrophic 

injury/illness shall be thirty (30) days. 

3.7.12 Any rejection of a request may be appealed de novo to the CEMUS Executive Board for final 

action and decision. 

Article 3.8 Leave for Parents for the Birth, Adoption, or Foster Care Placement of a Child 

3.8.1 Parental Leave is a leave taken for either the: 

 Birth of an employee’s child

 Adoption of child by employee or placement of foster child with the employee

3.8.2 Term of Leave:  Maximum of 12-workweeks.  Compensation is subject to employee’s sick leave 

balance and eligibility for California Family Rights Act Leave (CFRA) 

3.8.2 Parental Leave Eligibility Criteria:  Must have worked with the District for at least 

12-months.  There are no minimum service hours required.

3.8.3 Applicable Rate of Pay during Parental Leave: 

(a) Full Pay for up to 12-workweeks if the employee has available sick leave (current year and

accumulated sick leave

(b) Partial Pay at the differential pay rate at no less than 50% of the employee’s salary; after

exhaustion of all available sick leave for the remainder of employee’s 12 workweek period if

the employee is eligible for CFRA.

3.8.4 Parents with the Same Employer: 

(a) Under CFRA parents with the same employer have a combined total of 12 workweeks within

a 12-month period.  Unmarried parents are not restricted to a combined total of 12-

workweeks

3.8.3 Parental Leave Rights, Limits, and Relationship to Other Leaves 

(a) Parental Leave taken pursuant to the Education Code runs concurrently with CFRA Leave

(b) The aggregate amount of Parental Leave under the Education Code and CFRA is limited to

12-workweeks in a 12-month period.

(c) The employee does not have to provide a minimum of 1,250 service to qualify for Parental

Leave under the Education Code.

(d) An eligible employee may elect to take unpaid leave and reserve his/her sick leave for later

use, however:

The employee would not be entitled to partial pay under the Ed Code Parental Leave because 

partial pay eligibility is conditioned upon exhaustion of all sick leave and his/her entitlement to 

CFRA Leave would be reduced by the period of leave.  
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A timeline follows: 

Parental Leave under Ed Code 

12-Workweek Maximum is equal to Sick Leave plus Differential Pay if eligible for CFRA

|---------------------------------------------------------------------------------------------------------------------|

Sick Leave + Vacation + Paid Time Off 

|------------------------------------------------| 

    +--------------------------------------------------------------------| 

Full pay with benefits to extent employee   + Differential  Pay** for the remainder of 12- 

has sick leave for up to 12-workweeks workweeks if employee qualifies for CFRA Leave 

-------------------------------------------------------------------| 

+ The employee may elect to use vacation and other PTO for

the otherwise unpaid portion (50%) of CFRA

**Differential Pay is the employee’s salary less the salary that is actually paid, or if no substitute is hired, 

the amount that would have been paid to a substitute.  If the actual differential rate is lower than 50%, 

the employee must be paid no less than 50% of his/her regular rate. 

3.8.6  Parental  Leave and CFRA “Baby Bonding Leave” run concurrently for a maximum of 12 

workweeks in any 12 month period. 
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ARTICLE 4 — UNCOMPENSATED LEAVES OF ABSENCE 

4.1  Definitions 

4.1.1 “Immediate family” shall be as defined in Article 3 Section 1 of this contract.   

4.1.2 “Maternity disability leave or paternity leave” shall mean leaves covered under Article 3.2 which 

includes a specified number of days charged to sick leave. 

4.1.3 “Uncompensated Leave for maternity or paternity reasons” shall mean a leave of absence of up to 

one year 

4.2  General Provisions 

4.2.1. At the discretion of the Board, a limited number of uncompensated leaves of absence may be 

granted, provided that such leave does not inconvenience the District, as determined by the Governing 

Board. 

4.2.2. Such leave shall be requested in writing by February 15, to the Superintendent, except in the 

case of uncompensated leave for maternity or paternity, and will be considered for up to a maximum of 

one full school year.  In unusual or emergency situations, a request may be considered for up to the 

remainder of the school year. 

4.2.3. Action on the leave request shall take place on or before May 15. 

4.2.4. Sick leave and employee benefits will not be granted for periods of uncompensated leaves of 

absence.  

4.2.4.1 Any classified employee may continue at his/her own expense any or all benefit plans during 

his/her leave. 

4.2.5. On or before March 15 of the year in which an employee is on uncompensated leave of absence, 

a letter shall be submitted to the District Superintendent indicating the employee’s intention to the 

District for the following school year.  

4.2.5.1 Failure to declare his/her intention by that date shall be handled as a job abandonment, 

effective June 30th of that year.  

4.2.5.2 If an employee has submitted a letter of intention to return from leave and subsequently 

changes his/her mind, said employee is encouraged to notify the District by June 30. 

4.2.6 Upon returning to the District, an employee’s assignment will reflect as closely as possible the 

compensation and responsibilities of the original position. 

4.3  Association Leave 

4.3.1. Leave shall be granted to representatives of the Association at the rate of no more than a total of 

ten days per school year, said days to be utilized for local, state, or national conferences or for 

conducting other business pertinent to Association affairs.  

4.3.1.1 This provision does not refer to at-the-table negotiating.  

4.3.2.  The Association shall reimburse the District at a substitute’s daily salary on which a substitute is 

hired for each day utilized under this provision.  

4.3.2.1 Such substitute may be hired while the regular employee is on duty in order to make more 

efficient use of substitute time in “catching up” on accumulated work. 

4.3.3. The District is willing to provide for substitute time for at-the-table negotiations for CEMUS/ 

CTA/NEA employees.  Such time may be accumulated and utilized on future prearranged occasions. 

This may be hour-per-hour, if necessary. 

4.3.3.1  If a negotiation session is held outside of an employee’s regular duty hours, the employee 

will be compensated at their appropriate hourly rate. 
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4.4 Maternity Leave of Absence 

4.4.1. The Board, upon written request of an employee, shall grant up to one year uncompensated leave 

for maternity. 

4.4.2. Written requests for uncompensated maternity leave are encouraged within sixty days of the 

diagnosis of pregnancy. 

4.5  Guidelines for Leave Requests 

4.5.1. An employee shall have three years of service with the District. 

4.5.2. An employee shall have received satisfactory evaluations during his/her period of service. 

4.5.3. In the case of denial of the leave, a written explanation will be provided to the applicant detailing 

the reason for the denial. 

4.5.4. In the event that the employee is dissatisfied with the denial, he/she may appeal this decision to 

the Board. 

4.5.5. Uncompensated maternity/paternity leaves will fall under the above guidelines. 

4.6  Family Care Leave 

4.6.1.  Any employee who has at least 12 months of service with the district, and who has at least 1250 

hours of service with the district during the previous 12 month period prior to commencement of the 

leave, shall be eligible to take unpaid family care leave as outlined in Board Policy and Administrative 

Regulation 4161.8. 
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ARTICLE 5 — GRIEVANCE 

5.1  Definitions 

5.1.1. Grievance:  Any alleged violation of this Agreement which is known or should have been known 

to the employee. 

5.1.2. Grievant:  A District employee in the unit covered by this Agreement who is filing a grievance, or 

the Association when the alleged contract violation applies exclusively to the Association. 

5.1.3. District Employee:  A full-time or part-time classified person as defined in Article 2, Section 1. 

5.1.4. Conferee:  A person, not a party to a grievance, who is asked by either party to serve as the 

party’s advisor. 

5.1.5. Supervisor:  The supervisor having immediate jurisdiction over the employee who is filing the 

grievance. 

5.1.6. Grievance Hearing Panel:  A three-person group responsible for reviewing appeals of grievance 

decisions.  

The panel shall be composed of one individual selected by the Superintendent, one individual 

selected by the Association (neither of whom are parties-in-interest), and a third person appointed by 

the initial two members of the panel.  

If no agreement can be reached, the American Arbitration Association shall be requested to 

supply a third person.  

The third person shall serve as chairperson of the panel.  

The decision of the panel shall be final and binding on all parties. 

5.1.7. Day:  Any day in which the District employee grievant is performing work for the District 

5.2  General Provisions 

5.2.1. Nothing contained herein will be construed as limiting the right of any employee having a 

grievance to discuss the matter informally with any appropriate member of the administration and to 

have the grievance adjusted without intervention by the Association, provided that the adjustment is not 

inconsistent with the terms of this Agreement. 

5.2.2 The time limits may be extended only by mutual written agreement of the Superintendent and the 

President of the Association. 
5.2.3.  In the event a grievance is filed at such a time that it cannot be processed through all the steps in 

this grievance procedure by the end of the school year, the limits set forth herein may be reduced by 

mutual agreement so that the procedure may be exhausted prior to the end of the school year or as 

soon as is practicable. 

5.2.4  Each level of this procedure which contains a five (5) day limitation to respond to or advance the 

grievance to the next level will be allowed a grace period of an additional five days to respond or 

advance the grievance.  It is the intent of the parties that every effort should be made to respond or 

advance the grievance within the five (5) day limit. 

5.2.5. Forms for processing grievances will be prepared by the Superintendent.  The forms will be 

printed by the Board and given appropriate distribution so as to facilitate operation of the grievance 

procedure. 

5.2.6.  Parties to the Agreement shall not make public statements concerning the grievance prior to final 

resolution. 
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5.3   Informal procedures: Level I 

5.3.1.  Before filing a formal grievance, the employee shall attempt to resolve the problem by conference 

with his/her immediate supervisor. 

5.3.2.  The employee shall, within twenty days after the employee knew or reasonably should have 

known of the occurrence of the act or omission giving rise to the grievance, request an informal 

conference to resolve the grievance. 

5.3.3.  If the grievance is not resolved at the informal conference, the grievant may declare that the 

grievance exists. 

5.3.4.  If the grievance is resolved at the informal conference, the grievant will receive written 

confirmation within 3 days. 

5.4  Formal Procedures: Level II 

5.4.1.  Within ten days of the informal conference if the grievance was not resolved at that level, the 

grievant must present his/her grievance, in writing on the appropriate District form, which should 

include the contract section allegedly violated and a statement of the resolution sought.   

The grievant shall meet with the supervisor and present the grievance. 

5.4.2.  The supervisor, after meeting with the grievant, shall communicate his/her decision in writing on 

the appropriate District form within five days after receiving the grievance. 

5.4.3.  Before the grievance is resolved at this level, the Association must be notified within five days 

and given an opportunity to respond. 

5.5  Formal Procedures: Level III 

5.5.1.  In the event the grievant is not satisfied with the decision at Level II, the grievant may appeal the 

decision in writing on the appropriate District form to the Superintendent.  The appeal must be 

submitted within five days of receipt of the decision at Level II. 

5.5.2.  The Superintendent shall communicate his/her decision in writing within five days after receiving 

the appeal. 

5.5.3.  In the event the grievant is not satisfied with the decision of the Superintendent at Level III, or if 

no decision has been rendered, s/he may within five days after receiving the Superintendent’s 

response appeal to the Grievance Hearing Panel. 

5.6  Grievance Hearing Panel: Level IV 

5.6.1.  If the grievant wishes to appeal the decision of the Superintendent to the Grievance Hearing 

Panel, s/he shall file his/her request in writing on the appropriate District form with the 

Superintendent within five days of receipt of the Superintendent’s response, with a copy to the 

Association. 

5.6.2.  Upon verification of the Association, the impaneling of the Grievance Hearing Panel may begin. 

5.6.3.  The panel’s hearing shall provide for written and/or oral testimony to be submitted by any person 

having pertinent information.  Documents which the grievant submits to the panel shall include those 

previously filed. 

5.6.4.  All costs for the service of the third person/chairperson member of the panel, including but not 

limited to per diem expenses, his/her travel and subsistence expenses, and the cost of any hearing 

room will be borne equally by the Board and the Association.  All other costs will be borne by the 

party incurring them. 
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5.6.5.  The panel shall consider only those issues which have been properly carried through all prior 

steps of the grievance procedure.  

5.6.6.  The panel shall hold a hearing to determine whether or not there is a grievance, as defined in 

 Section 1.

5.6.6.1  If the panel determines that there is no valid grievance, the matter shall thereby be 

resolved and all parties-in-interest shall be so notified in writing. 

5.5.6.2  If the panel determines that there is, in fact, a grievance, it shall proceed as hereafter 

prescribed. 

5.6.7.  The jurisdiction of the panel shall be confined to a determination of the facts as they relate to the 

grievance. 

5.6.8.  The panel shall render a decision within fifteen days after the closing of the hearing.  The decision 

shall be reduced to writing, recommending such remedies as it considers to be proper, and 

transmitted to the parties-in-interest.  The recommendations from the hearing panel shall be the 

responsibility of the chairperson. 

5.6.9.  The decision of the panel shall be final. 
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ARTICLE 6— EVALUATION PROCEDURE 

All regular, non-certificated employees shall be evaluated by their supervisor or department head in 

accordance with the following schedule: 

6.1.  Probationary Employees — at the end of three months and five months of service.  (Use Third Month 

[Form EB 4215] and Fifth Month [Form EC 4215] Evaluation Reports.) 

6.2.  Permanent Employees — at least once a year, in the spring.  (Use Annual Evaluation Report [Form 

EA 4215].) 

6.3.  Unless a significant change in performance occurs between the fifth month evaluation and June 1, an 

annual evaluation will not be necessary for first-year employees. 

6.4.  For probationary employees, the supervisor or department head shall certify that three-month and 

five-month conferences have been held. 

6.5.  The supervisor shall prepare the Evaluation Report and discuss each entry with the employee.  Where 

“Below Work Standards” is checked, specific recommendations for improvement shall be made. 

6.6.  A minimum of one-half hour release time shall be provided for each employee’s first three-month 

evaluation conference. 

6.7.  The Evaluation Report shall be signed by the employee and s/he shall be given a signed copy. 

6.8.  The Evaluation Report shall be filed in the employee’s personnel file. 

6.9 Each site will be provided with a list of evaluation due dates by the District Office for all new 

employees.   
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ARTICLE 7— TRANSFERS 

7.1  Definitions 

7.1.1.  Transfer:  A change from one District position to another District position. 

7.1.2.  Transfer of Assignment:  Any change in assignment, including a change in the teacher/aide team. 

7.2  Voluntary Transfers 

7.2.1.  A list of vacancies shall be posted in each school as they occur. The list shall contain a closing 

date for submitting a request for transfer.  No transfer to fill the vacancy shall be made until after the 

closing date of said notice.   

7.2.1.1 Any employee who wishes to have vacancy notices sent to him/her may leave stamped, self-

addressed envelopes with the District Office.  

7.2.1.2 Qualified applicants who are currently District employees will be given a priority for new job 

openings. No otherwise qualified applicant shall be denied a position solely because the position will 

qualify them for benefits. 

7.2.2.  A permanent classified employee may submit formal written request for transfer at any time with 

the knowledge but not necessarily the consent of his/her immediate supervisor.  The transfer would be 

for the following year or as a vacancy occurs. 

7.2.3.  Positions which are held by permanent classified employees on compensated or uncompensated 

leave are not considered available to transfer into.  For example, if an Instructional Assistant is on 

extended sick leave, that Instructional Assistant position will be filled by a substitute, it will not be 

filled by transfer. 

7.2.4.  The District desires to fill every position with the best qualified applicant.  To this end, the 

District will give first consideration to any/all current, active employees of the district.  Consideration 

of in-house applicants will be given prior to consideration of external applicants.  In all cases, the best 

qualified applicant in the judgment of the District shall be selected. 

7.2.5.  Transfers shall not be denied capriciously or without basis in fact. 

7.2.6.  If a transfer is denied, the employee, upon request, will be given a written rationale for the denial.  

The employee who is denied a transfer and/or his/her representative may request and will be granted a 

meeting with the Superintendent to discuss the issue. 

7.3  Involuntary Transfers 

7.3.1.  Notice of intention to assign an involuntary transfer shall be given to a Classified employee as 

soon as reasonably possible. 

7.3.2.  Involuntary transfers shall be based upon length of service, performance with the District, and 

other reasons which the employer judges to be consistent with the best interests of the employee and 

the District. 

7.3.3.  Involuntary transfers shall take place only after a meeting between the classified employee and 

his/her immediate supervisor.  At that meeting, the employee shall be notified of the reason for the 

transfer.  If a second meeting is requested by the employee, the employee and/or his/her representative 

may be present. 
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ARTICLE 8 — HEALTH AND WELFARE BENEFITS 

8.1  Eligibility 

8.1.1 Classified employees, employed for 20 hours/week or more, as recognized in Article II, Section 

1, receive dental, vision, and life insurance plans within sixty days of employment if they are 

employed on a regular contract.  

8.2  Medical Plan 

8.2.1 The medical insurance policy will be implemented based upon specifications set forth in the 

insurance provider’s summary of benefits booklet. The plan will operate as set forth by the provider. 

8.2.2 Beginning with the 2012-13 school year, the District shall contribute up to an annual maximum of 

$11,798 for medical and $1,072 for dental, vision, and life for each eligible unit employee toward 

District medical benefit insurance. Any cost in excess of the above annual maximum contribution 

shall be paid by the employee through payroll deduction. 

8.2.3  A Section 125 plan (flexible spending) will be made available to employees by the District. 

8.2.4 The medical insurance provider will not be changed except by agreement of both parties. 

8.2.5 Two district employees who are domestic partners and/or married, after providing necessary 

documentation, will be charged as determined by the medical insurance provider. 

8.2.6 If an employee’s medical plan costs less than the capped medical benefit, the difference will be 

given to the employee, except in the case of employees who are domestic partners or married, who 

receive a reduction in expense due to the medical provider’s guidelines. 

8.2.7 In the case the district offers an opt out plan, the difference between the district contribution and 

the cost of the opt out plan will be given to the employee, except in the case of employees who are 

domestic partners or married who elect to receive a reduction in expense due to the medical provider’s 

guidelines. 

8.3  Life Insurance 

8.3.1 The Board agrees to a continuation of the life insurance plan as it is presently constituted. 

8.4  Dental Plan 

8.4.1.  The Board agrees to the continuation of dental benefits as they are presently constituted. 

8.4.2.  The Board will establish a Dental Plan Fund separate from the health plan. 

8.4.3.  Dental bills or receipts will be submitted to the Arrow Benefits Group. 

8.4.4.  Participants who are currently enrolled in the plan will remain at their current percentage of 

coverage of dental bills up to a maximum of $1,000 per year per family member based upon the 

specifications set forth above. 

8.4.5.  Participants who enroll in the plan(s) after the date of contract ratification will receive percentage 

coverage according to the following schedule: 

1st year  70% 

2nd year  80% 

3rd year  90% 

4th year  100% 

8.4.5.1 Children of current employees at age three will be enrolled for the first time at the rate of the 

employee. 
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8.4.6.  An annual dental examination is required of all participants in the program. Failure of an 

employee to complete an annual examination within the fiscal year indicated shall lower the 

coverage by ten percentage points for up to three consecutive years.  An employee may “earn back” 

lost coverage at the rate of ten percent per year by completing annual examinations.  Children under 

the age of three shall be exempt from this requirement. 

8.4.7.  No “side fund” will be established for dental plan payments. 

8.4.8.  If, for any reason, the self-funding plan is discontinued, the District will guarantee each employee 

the same level of coverage s/he had at the time of discontinuance of the plan. 

8.4.9.  Employees hired after January 1 will be subject to a $500 limitation for the remainder of the year. 

8.5  Benefits after Termination 

8.5.1. For the duration of the Agreement, should an employee’s employment terminate during the 

school year, s/he shall be entitled to continue the coverage under the available health, dental, vision and 

life insurance plans for a period not to exceed eighteen months.  Such employee shall pay the premium 

for the continued coverage on a month-to-month basis for this eighteen month period.   

8.6  Benefits While on Uncompensated Leaves of Absence 

8.6.1 Employees on Board-approved leaves of absence without pay shall have the option to continue to 

receive employee benefit coverage for the period of the leave upon a month-to-month or quarterly 

reimbursement by the employee to the District at the group rate.  The District will make no contribution 

towards employee health, dental, vision or life insurance programs for employees on Board-approved 

leaves of absence without pay. 

8.7  Benefits When Retired 

8.7.1. Retired District employees may continue membership in any of the District’s group medical and 

related fringe benefit plans at the retiree’s expense.  Payment shall be made to the District monthly, 

quarterly, or annually.  All requests for continued coverage shall be submitted in writing thirty days prior 

to the end of the fiscal year. 

8.8  Part-Time Employee Benefits 

8.8.1 Part-time employees who are employed between 20 and 30 hours per week will receive dental, 

vision, and life insurance coverage from the District. 

8.8.2  Part time employees who are employed 30 hours or more per week will receive full benefits as 

outlined in this article. 

8.8.3 Classified employees who were eligible for proportional benefits as of March 14th 2002 will 

retain that eligibility. 

8.8.4 Classified employees who were eligible for full benefits as of March 14, 2002 will retain that 

eligibility unless their positions are reduced to 20 hour a week or less. 

8.8.5 All regularly assigned hours worked for the District shall count toward eligibility for benefits. 

8.8.6 If the cost of the fringe exceeds the proportionate share, the employee shall reimburse any 

remaining difference. 

8.9   District Health/Dental Committee 

8.9.1 Problems which arise from any of these insurance plans will be submitted to the District 

Health/Dental Committee. 
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ARTICLE 9 — WORKING CONDITIONS 

9.1  Vacation Time 

9.1.1 Vacation time is earned at the rate of one day per month for each month of service. The vacation 

schedule will be: 

1-5 years service —10 month = 10 days

11 month = 11 days 

12 month = 12 days 

6-10 years service —10 month = 12.5 days

11 month = 13.75 

12 month = 15 days 

11-15 years service —10 month = 15 days

11 month = 16.5 days 

12 month = 18 days 

9.1.2 Effective 7/1/07 the parties agree that for purposes of vacation and sick leave accrual, a 10 month 

position has from 180 to 199 actual work days; and 11 month position has from 200 to 219 actual work 

days; and a 12 month position has 220 actual work days or more.  Actual work days do not include 

holidays and vacation days.  

9.2  Overnight Weekend Trips, Emergency Coverage, and District Business 

9.2.1. In cases of overnight, and weekend trips, bus drivers must have sleeping quarters separate from 

students to ensure safety in the next day’s driving performance.   

9.2.2 Classified employees who are called in for “emergencies” will be paid $50.00 for such calls or 

their actual wage at time and a half, whichever is more.  Any staff that is required to be on call and 

available shall be paid @ $2.00/hour for on call time. 

9.2.3 Any employee required to travel on district business will be reimbursed for mileage at the IRS 

rate and compensated for their regular rate of pay for reasonable and necessary travel time. 

9.3  Aides’ Assignments 

9.3.1 When returning or continuing aides are assigned to teachers, the aides shall be notified of their 

assignments no later than two days before the beginning of the assignments. 

Whenever possible, a new aide will be notified of his/her assignment no later than two days before the 

contract begins. 

9.4  Courteous Treatment 

9.4.1 An employee has the right to expect (even in disciplinary situations) to be treated in a courteous 

and un-intimidating manner by supervisors and/or administrators. 
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9.5  “Open Door” Committee 

9.5.1. An “Open Door” committee is available for classified employees to meet with the Superintendent 

and two CEMUS/CTA/NEA members to discuss any particular problem the employee may have which 

s/he does not want to carry through the grievance procedure or which is not a contract violation. 

9.6 Playground Supervision 

9.6.1. There shall be no fewer than two adults supervising on the playground during regularly scheduled 

recesses (breaks at K-8 school and High School not included). 

9.7  Lunch Supervision 

9.7.1 There shall be no fewer than two adults supervising in the K-8 School Cafeteria during the first 

15 minutes of the lunch period. 

9.8  Site Stewards 

9.8.1. It is permissible for CEMUS/CTA/NEA to establish a system of site stewards to provide 

classified employees an informal counseling and problem-solving process and to improve morale and 

communications in the District. 

9.9   Right of Refusal 

9.9.1 Any employee shall have the right of refusal, and cannot be forced to come in during off hours, 

except in case of extreme emergency. 

9.10  Unpaid Duty Free Lunch 

9.10.1 All full-time employees shall have the option to take either a 30-minute or a 45-minute unpaid 

duty free lunch period.  This must be agreed to and worked out with the employee’s direct 

supervisor. California law requires that a one-half hour unpaid meal period be provided for every 

five-hour work period, unless six hours of work will complete the day’s work and the employee 

voluntarily elects to forego the meal period. 

9.11  Breaks 

9.11.1 Every employee who works between three and one-half and less than six hours per day should 

have a fifteen-minute rest period or portion thereof.  Employees who work between six and ten hours per 

day should have two fifteen-minute breaks. 
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9.12  Safety 

9.12.1 The District shall conform to and comply with all health, safety, and sanitation requirements 

imposed by local, state, or federal law or regulations adopted under local state or federal law. 

9.12.2 No classified employee shall be in any way discriminated against as a result of reporting any 

condition believed to be detrimental to the health and safety of any classified employee. 

9.12.3 Classified employees shall not be required to work under unsafe or hazardous conditions or to 

perform tasks, which endanger their health, safety, or well-being. 

9.12.4 Upon notification, the District shall eliminate or correct any unsafe, unhealthy, or hazardous 

condition. 

9.12.5 The District agrees to furnish safety equipment, clothing, and devices required for health and 

safety reasons and to maintain a safe and healthy environment for classified employees and to comply 

with all local, state, and federal statutes regarding such safety and health matters. 

9.12.6 The District shall provide training appropriate to the carrying out of their job duties, in order to 

ensure the safety of classified employees and others. 

9.12.7 Classified employees shall be entitled to exercise reasonable force to restrain and/or subdue 

students to prevent them from injuring themselves or others. 

9.12.8 The District shall provide appropriate training for classified employees on conflict intervention. 
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ARTICLE 10— COMPLAINTS CONCERNING EMPLOYEES 

10.1  Receipt of Complaint 

10.1.1.  A parent or guardian of a pupil, or any person who makes a complaint to the District concerning 

an employee, shall be encouraged to meet with that employee.  The site administrator will make this 

complaint known to the employee within one working day, and the name of the complainant shall be 

known to the employee. 

10.1.2.  If a meeting between the employee and the complainant is not feasible, the employee will meet 

with the site administrator to develop a plan to meet with the complainant. 

10.1.3.  If no plan can be developed, the complainant will meet with the site administrator, and the 

complaint will be put in writing by the complainant.  A copy of the complaint is given to the 

employee who may respond in writing. 

10.1.4.  If the complaint is not resolved at the site administrator level, the complainant or the employee 

may go to the District Superintendent and repeat the procedure. 

10.1.5.  Any Board member or District staff member receiving a complaint will refer the complainant 

directly to the appropriate site administrator. 

10.1.6.  If the site administrator and/or the Superintendent supports the complaint and the employee 

believes the complaint is false, a grievance may be initiated to determine the validity of such 

complaint. 

10.2  Notice to Employee 

10.2.1.  Unless the charge is of a criminal nature, the employee shall be informed by the responsible 

administrator within one working day.  The employee shall be given a copy of the writing prepared 

pursuant to Section 1.3 within one working day of its preparation. 

10.2.2.  If the nature of the charge is of a criminal nature which suggests that there should be some 

preliminary investigation before informing the employee, such investigation shall be done as quickly 

as possible. 

10.2.3.  If the nature of the charges is such that they warrant referral to an outside agency for 

investigation and consideration of criminal action, then any of the foregoing steps shall be waived or 

deferred upon request of the agency investigating for criminal prosecution. 

10.3  Representation 

10.3.1 At any conference, in this process conducted by the employing agency, the employee, upon 

request, is entitled to be represented by someone of his/her choosing. 

10.4  Personnel File 

If the foregoing steps do not affect a resolution of the complaint, then any documentation of the 

complaint shall be placed in the employee’s personnel file after the employee has been given an 

opportunity to prepare and have attached a written rebuttal.  If the complaint is withdrawn or shown to 

be false, or the above procedure is not followed, no written record will be placed in the employee’s 

personnel file, or be maintained anywhere in the District or utilized in any evaluation or disciplinary 

action against the employee. 
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ARTICLE 11 — WAGES 

SEE SPECIFIC LANGUAGE REGARDING SALARY SCHEDULE IN APPENDIX A 

11.1  Temporary Assignment Pay 

11.1.1. When requested to temporarily fill a position which has a higher range or compensation than the 

employee’s regular job classification range, or when temporarily assigned a substantial portion of the 

duties of such position, an employee shall be compensated in the following manner:      

1) The first step of the range to which the employee is being temporarily assigned shall be the rate of

pay, OR

2) Five percent (5%) increase in the hourly rate of pay shall be paid, whichever is greater.

11.2  Job Classification and Descriptions 

11.2.1 Classified employees shall not be required to perform duties which are not fixed and prescribed 

for the position, unless the duties reasonably relate to their job description, for any period of time which 

exceeds five working days within a 15-calendar-day period except as follows (as authorized in 

Education Code 45110): 

11.2.2.  An employee may be required to perform duties inconsistent with those assigned to the position 

for a period of more than five working days provided that his/her salary is adjusted upward for the 

entire period he/she is required to work out of classification and in such amounts as will reasonably 

reflect the duties required to be performed outside his/her normal assigned duties.   

11.2.3  The District shall maintain and have readily available written job descriptions of all classified 

positions in the district and shall provide the Association with copies of current job descriptions on 

request. Any changes of job descriptions for existing employees will be bargained with the 

Association.   

11.3  Placement on Salary Schedule 

11.3.1 When a person is hired in a regular probationary position, the employee shall be placed on the 

schedule within the first through third steps of the applicable range.  In the event that the District 

intends to place the employee on a higher step, the District shall first consult with CEMUS.   

11.3.1.1 If the person is already an employee of the District and the new position is not a promotion, the 

employee shall be placed on the step closest to their current highest salary not to exceed step 3 of the 

appropriate range for the new position.  

11.3.2. If an employee is promoted to a position having a higher salary range, he/she shall receive a 

salary increase by being placed in the appropriate range and on whatever step constitutes no less than 

a 2% increase over his hourly rate of pay prior to the promotion. Promotion means a change in 

employment from one position in a specific class of positions to a higher position within the same 

class of positions (see appendix C).   

11.3.3  If an employee voluntarily terminates their employment within the district, but returns as an 

employee to the same position within 14 months, they will be placed on the step they were 

previously on, or at the next step if they completed their last contract.  This provision also applies to 

seniority.  
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11.4  Advancement on Salary Schedule 

11.4.1.  For purposes of annual increments, regular employees serving for one year will be credited with 

one year’s service. 

11.4.1.1  A classified employee who is hired before March 1 of any year shall receive a step increase 

at the beginning of the following school year. 

11.4.1.2  A classified employee who is hired after March 1 shall remain on Step 1 for the next 

succeeding school year. 

11.4.2  Length of service shall be determined by the date of hire. 

11.4.3  If an employee must move involuntarily to a lower range, it shall be the District’s responsibility 

to inform the employee if s/he will receive less pay than previously and of all other available options. 

11.5  Overnight and Weekend Trips:  Reimbursement/Compensation 

11.5.1. Bus drivers will be reimbursed for meals and lodging in amounts based on per diem rates 

established by Board policy for overnight and weekend trips.  Receipts for meals and lodging must 

be provided before reimbursement is made. 

11.5.1.1  Bus drivers will be paid a maximum of eight hours per day on overnight and weekend trips.  

11.5.1.2  Where additional driving time is required, the driver and the supervisor may request 

additional  compensation.      

11.5.1.3  Bus drivers will be paid on a portal-to-portal basis for extended day trips.  No 

reimbursement will be provided for meals. 

11.6  Differential Pay 

11.6.1. Differential pay in the amount of  $0.50 per hour shall be paid to employees who are assigned to 

a regular eight hour shift which extends past 6 o’clock p.m.  This provision excludes recess days, 

vacation days, and holidays. 

11.6.1.1  Persons substituting on aforementioned shifts on a day-to-day basis shall be paid at the 

regular substitute rate. 

11.6.1.2  Persons substituting on aforementioned shifts after ten consecutive days will receive 

differential pay. 

11.6.2. Regular classified employees whose scheduled hours of work change by 50% or more from one 

day to the next will be paid a 5%/hour differential.  The differential will be paid for the total number 

of hours of the affected employee. 

11.7 CEMUS/CTA/NEA Representation in the Budget Process 

11.7.1. The CEMUS/CTA/NEA Organization will be represented in the budget process for the life of this 

agreement. 

11.8 Longevity Increment 

11.8.1 Effective, July 1, 2022, the Classified Hourly salary schedules were reworked to include the 

longevity increment in the salary schedule.  Therefore, the 4% longevity increment of years past has been 

discontinued. 
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11.9 Educational Increment 

11.9.1. An employee may earn up to two professional development increments in the form of a 4% 

salary adjustment for each 110 hours of approved professional development work as outlined in 

Admin Regulation (AR) 4231.1.below:  

11.9.1.1 Classified employees may earn an educational increment in the form of a 4% salary 

adjustment for the first 110 hours of approved professional development work as outlined in AR 

4231.1 

11.9.1.2 Classified employees may earn a second educational increment in the form of a 4% salary 

adjustment after completion of an additional 110 hours of professional development work as outlined 

in AR 4231.1.  

11.9.2 An employee may advance one professional development increment and one longevity increment 

in the same year. 

11.9.3 Upon employment, the district may authorize a Professional Development salary step increment 

increase provided the new employee provides appropriate documentation.  The District shall notify 

CEMUS if a new employee qualifies for the increase.  

11.10  Employees Present for Community Use of Facilities 

11.10.1. A minimum of one hour pay plus mileage will be given for classified employees asked to come 

in for security reasons relating to community use of facilities. 

11.11 Minimum Pay for Unscheduled Work 

11.11.1 Any employee called in to work on a day when the employee is not previously scheduled to 

work, or called back to a work site after that employee has left for the day, shall receive a minimum of 

two (2) hours pay at the appropriate rate of pay. 

11.12 Compensatory Time 

11.12.1. Employees shall obtain advance permission from their supervisors before working any time 

over that provided in their worksheets.  

11.12.2. Such time shall be reimbursed at the appropriate rate, or may be credited as compensatory time, 

also at the appropriate rate (e.g. if the time is more than 8 hours in one day or more than 40 

hours in one week, or is worked on a Saturday or Sunday, the pay will be at the rate of time 

and one half, or the compensatory time off will be credited at the rate of time and one half).  

Such earned compensatory time shall be granted the employee within the school year that it 

was earned.   

11.12.3. Any compensatory time not used by the employee within the school year must be paid to that 

employee.  

11.12.4. This provision will be effective for the school term beginning July 1, 2007. 

11.12.5  Employees shall report compensatory time accrued each month to his/her immediate supervisor 

on the form provided.  These forms shall be turned in monthly to the District Office.  
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11.13  Re-Classification 

11.13.1 Reclassification Requests – 

11.13.1.1   Definition of reclassification - Where as a result of the increase in the complexity of the 

duties being performed by an employee, and where the change in duties is of a permanent nature, 

the employee may submit a written request to have his/her classification reviewed. 

11.13.1.2  The district may also have the opportunity to submit an application for reclassification 

for review. 

11.13.1.3   The committee shall meet semi -annually in October and April, or less often if there is 

not a need, to review the requests. 

11.13.2 Classification Committee 

11.13.2.1 A Classification Committee shall be established which shall include one member 

appointed 

by the District, one member appointed by the bargaining unit, and one member mutually agreed 

upon by both parties. 

11.13.2.2 The sole purpose of the committee shall be to review requests for reclassification. 

11.13.2.3 The requesting employee shall submit a written request along with the supporting 

documentation which shall include a revised job description along with salary schedule 

placement.  The application must be submitted during the month of March (for the April review) 

or the month of September (for the October review). The District may, at the District’s sole 

discretion, respond either orally and or in writing to the classification committee regarding the 

employee’s request.  

11.13.2.4 The committee shall make recommendations as to the appropriate job description, title 

and salary schedule range for any reclassified position. The recommendation of the 

classification committee shall be presented to the Superintendent for consideration by the Board. 

11.13.2.5 The reclassification shall not be implemented without prior notification of the 

Association. 

11.13.2.6 Upon each Board-approved change in classification, each affected unit member shall be 

notified in writing of the approval along with the approved job title and salary schedule 

placement adjustment if any. 

11.13.3 Salary Schedule Placement 

11.13.3.1   When a position or class of positions is upgraded, the position or positions shall be 

placed on the salary schedule in a range which will result in at least a one (1) range increase 

above the salary of the existing position or positions. 

11.13.3.2   In the case of lateral classification changes, the unit member shall remain at his/her 

current salary range. 

11.13.3.3   In the event a position is downgraded, the unit member shall be Y-rated.  Y-rating 

provides that when a position(s) is downgraded to a lower salary amount, the unit member(s) will 

continue at his/her former rate until future salary adjustments provide a salary increase to the level 

of the former salary. 

11.14  Job Consolidation, Combination, and Newly Created Positions 

11.14.1. Process for Planning in April for the following school year:  By April 1, the sites or the 

District will recommend to the Superintendent what, if any, positions they wish to consolidate or 

combine and the reductions they recommend to pay for the additional costs for the following school 

year.  The District will meet with the CEMUS Personnel Committee by April 15 to review the 
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economic, personnel, and programmatic effects of the consolidated/combined positions.  By May 15, 

the District will post a list of time positions within the same range and title that are consolidated into a 

5 to 8 hour position, a consolidated, combined positions, or newly created positions.  A consolidated 

position is made up of part combined position is made up of part time positions in different ranges and 

descriptions combined into a 5 to 8 hour position.  Part time, qualified District employees will have 

priority consideration for the consolidated and combined positions or new positions. No one will be 

laid off as a result of the consolidation or combination of a position.  Therefore, a consolidated or 

combined position will only be implemented when sufficient people have resigned or retired to allow 

for combination/consolidation of positions without lay-offs.   If one resignation occurs in a situation 

when two resignations are needed for purposes of consolidation, that vacancy will be filled on a 

temporary basis as legally appropriate. 

11.15  Class Relationships 

11.15.1 CEMUS and MUSD have reached an agreement regarding the definition of a “class” and class 

relationships, for example in promotions and layoffs.  The “classes” as they have been defined, 

will be placed in the contract as Appendix C. 

11.15.1.1 In the case of layoffs and bumping, a person subject to layoff can bump into a position for 

only the number of hours that they currently hold or fewer. 

11.16  Mendocino Community Network Access 

11.16.1  As of July 1, 1998, classified employees will receive free dial up access to MCN as long as 

MCN is owned by the District. 

11.17  Layoffs 

11.17.1 The parties agree that seniority in each position held by the employee is measured by the first 

day of paid service in the position plus any higher positions that they have held within the class.  

11.17.2 The service of layoff notices will be by personal service or certified mail. 

11.18  Regulation of Bus Driver Hours 

It is past practice of the District to keep the bus drivers at 6 hours/day, 5 days/week at the beginning of 

the school year.  This is the number of hours in the MUSD Budget.  Any time over 6 hours is kept by 

each individual bus driver and turned in on a time sheet for the first few weeks of school.  As the first 

weeks of school progress, the need for additional hours may go up according to student needs, new 

routes, extension of routes, etc.  In March, all employees who had this increase will be brought back to 

6.0 hours through the layoff process for the following school year. 

The bus driver contracts impacted will keep time sheets beginning with school in August and any extra 

hours will be paid on a time sheet.  At that time, hours will be assessed and changed as needed beginning 

with the September paycheck.  

2014-15 is the first year that the District implemented an 11 month payroll.  All bus drivers who were on 

a 10 month payroll become 11 month employees effective with the 2014-15 school year.   For the school 

year 2014-15, changed bus driver contracts will begin their altered contracts beginning September 1, 

2014.  Going forward beginning with school year 2014-15, the district will follow this process of 

allowing extensions to hours and then hours above 6 hours/day will be laid off in March for the 

following school year. 
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11.19   Payroll Period 

  The payroll period shall be defined as monthly, and staff will be paid on the last day of each month for 

the length of their annual contract.  When the last day of the month falls on a Saturday or Sunday, 

payment will be made on the last Friday of the month.  When the last day of the month falls on a 

Holiday, payment will be made on the previous business day. 
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ARTICLE 12 — STAFF DEVELOPMENT AND PROFESSIONAL GROWTH 

12.1  Classified Staff Development Committee 

12.1 A District Classified Staff Development Committee will be organized to fulfill the following 

functions: 

12.1.1.  To grant approval of courses for advancement on the Salary Schedule. 

12.1.2.  To make recommendations to the Board relating to the allocation of staff development funds.  

Recommendations would include sponsoring workshops, summer professional development 

proposals, District in-service programs, etc. 

12.1.3  The Committee will be comprised of four members including one representative from 

clerical, one representative from instructional, and one representative from transportation/food 

services/maintenance/custodial, and Superintendent or designee. 

12.1.4.  No credit will be given on the salary schedule for District or County sponsored courses held 

during any of the employee’s contracted hours.  If the District pays for any part of an employee’s 

attendance at a workshop or course any part of which is  held during the contract hours, no credit on 

the salary schedule will be given. 

12.1.4.1  If a class is held during one or more of the contract hours and the employee bears the 

responsibility of the cost of a substitute after receiving approval by his or her site 

administrator to attend the class, credit will be considered.   The unit member may submit a 

request to the Classified Staff Development Committee for approval of credit. 

12.1.4.2  A unit member’s personal necessity leave  may not be used for this  purpose.  

12.3  Teacher Development Program 

12.3.1 Classified Employees who have completed their initial probationary period with the District may 

make application for the Teacher Development Program for the purpose of obtaining a teaching 

credential to prepare them for teaching positions within the District, subject to the following: 

12.3.1.1 Submission of a completed application form which indicates agreement to pursue an 

educational program to prepare for a career as a teacher in Mendocino Unified School District. 

12.3.1.2 Submission of a description of the course(s) content and applicability to an approved 

program of studies leading to a California teaching credential. 

12.3.2 A maximum of two (2) classified employees may participate per year.  The District reserves the 

right to increase the number of participants in any one year. 

12.3.3 Reimbursement of registration/tuition fees shall not exceed two thousand dollars ($2000) per 

employee per year. 

12.3.4 Admission to and reimbursement from the program shall be subject to the approval of the 

District based on the following: 

12.3.4.1  Verification of the applicant’s completion of an Associate of Arts degree or the 

equivalent; 

12.3.4.2  The relevance of the course(s) to obtaining a California teaching credential; 

12.3.4.3  The course load to be carried by the employee; 

12.3.4.4  Recommendation of the applicant’s immediate supervisor; 

12.3.4.5  The needs of the District; 

12.3.4.6  The applicant’s suitability to enter the teaching profession; 
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12.3.4.7  Written agreement to complete the credential program within five (5) years. 

12.3.4.8 The decision of the District shall be final and binding, and shall not be subject to the 

grievance procedure set forth in Article 19. 

12.3.5  Continuance in the program is subject to an annual review by the District to establish satisfactory 

progress towards the credential.  

12.3.6  After obtaining a California teaching credential, unit members participating in this “Teacher 

Development Program” shall submit to the District an application for employment as a teacher.  If 

offered a teaching contract for at least half time, the unit member shall accept the employment offer. 

12.3.7  Failure to enter into a teaching contract with MUSD, if offered, withdrawal from the program, or 

failure to complete credential requirements within five (5) years, shall result in  payroll deductions of 

all tuition reimbursements under this program on a payment schedule to be mutually agreed with the 

employee.  If mutual agreement is not reached, both parties reserve their legal rights and remedies.  
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ARTICLE 13— PERSONNEL COMMITTEE 

13.1  When reductions in staffing (positions or hours) are under consideration, the District will consult 

with said committee.   

13.2  Suggestions and recommendations from the committee will be considered before the final decision 

is made. 

13.3  In the case where a reduction is made, the CEMUS/CTA/ NEA Personnel Committee may make 

recommendations to the Superintendent regarding the possible payment of overtime and/or 

compensatory time for excess workloads caused by such reduction. 

13.4  The existence of the Personnel Committee shall in no way diminish or replace bargaining rights 

provided for in the Education Code or the Rodda Act.  The Personnel Committee shall be composed 

of the Superintendent and two to four CEMUS / CTA/NEA members. 
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ARTICLE 14 – RETIREMENT INCENTIVE PLAN 

14.1 Employees may choose one of the following retirement programs (Program A or B). 

     14.1.1 If the member is at least 60 years of age. 

14.1.2 If the member has been an employee of the District for a period of at least fifteen 

(15) years with no break in service immediately prior to retirement.  A Board approved leave for

illness, maternity, family care or industrial accident leave does not constitute a break in service

for this section (Ed Code 45308).  Retirees may choose to convert accrued sick leave into years

of service in calculating the five-year requirement.

14.1.3 Notification of the retirement shall be given to the District at least three (3) months prior to the   

effective retirement date. The District shall notify the CEMUS chapter president of any such 

notifications of retirement.  

14.1.4 Should an employee receive a notice of layoff after Feb 15th but before June 30th, they may 

notify the District of their irrevocable intent to retire on or before June 30th of the same year and 

shall still be eligible to receive the retirement incentive. 

14.1.5 Any employee who notifies the District by June 1st and prior to August 30th of that school 

year of their irrevocable intent to retire on or before June 30th of the following year will not have 

their hours of employment reduced for any part of their final school year with the District prior to 

retirement. 

14.1.6 Payment will be made on or about the 10th of the second month following retirement or on a 

schedule mutually agreed upon by employee and district. 

14.2 Retirement Program A: Medical Benefits for Retiree and Spouse, or Domestic Partner. 

14.2.1 The District shall provide retirees and their spouse, or domestic partner, and eligible 

dependents or as defined by the insurance provider with the following health and welfare 

benefits: The “cap” on the District contribution toward medical benefit premiums for retirees is 

$5,200 annually without a dependent; $8,320.00 annually with a dependent until the retiree is 65. 

If Medicare eligibility is moved to 67, the District will pay the health benefits until the retiree is 

67. The eligible dependent coverage rate shall be capped at the rate in effect on the first year of

retirement.

And/Or: 

14.2.2. Supplemental Income Retirement Plan: At age 65 or 67, the District will pay $100 per month 

toward a medical supplement for Medicare for five years for the retiree only. If the retiree dies 

before the end of five years, the benefit will stop. A retiree must submit proof of having a 

supplemental plan for the fiscal year. Upon proof of coverage, the District will issue one check 

for $100 for each month that the retiree was covered during the fiscal year. 

14.2.2.1 They were a full-time classified employee of the District (6.5 hours/day or more) 

for the fifteen years immediately preceding his/her resignation and retirement. 

14.2.2.2 They are at least sixty years of age. 

14.2.2.3 The District shall pay to the retiree up to the maximum annual salary allowed by 

PERS.  
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14.2.2.4 The term of any agreement for special services and advice under this procedure may 

not exceed five years. 

14.2.2.5 Retirement program A will have a total cost cap of $20,000 at any given time.  If 

the cost of program A exceeds $20,000 at any time, the excess cost will be 

reduced from any wage increases negotiated for that year.  This cap (item 

14.2.2.5) will be removed from the contract after the 2025-26 school year. 

14.2.3 Retirement Program B: Lump Sum 

14.2.3.1 A one-time per person retirement incentive payment will be made available to the 

classified employee eligible for retirement according to PERS guidelines and who elects 

to retire.  

14.2.3.2 The retiree will then be given a lump sum equal to 20% of the last 12 months of 

salary. 

14.2.3.3 Payment will be made on or about the 10th of the second month following 

retirement or on a schedule mutually agreed upon by employee and district. 



Page 33 of 43 

ARTICLE 15 –NEGOTIATIONS 

15.1. CEMUS/CTA/NEA agrees that this Agreement is intended to cover all matters relating to wages, 

hours, and all other terms and conditions of employment, and during the term of the Agreement 

neither the District nor CEMUS/CTA/NEA will be required to meet and negotiate on any further 

matters affecting these or any other subjects not specifically set forth in the Agreement. 

15.2. Recognizing that precedent is an important and valuable tool, the District may be guided by past 

practices or understandings but not necessarily bound by them unless such past practices or 

understandings are specifically stated in this Agreement. 

15.3 During the life of this agreement, annual re-openers shall be limited to salary and benefits plus 

two (2) articles for each party. 
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ARTICLE 16 - ASSOCIATION/DISTRICT RIGHTS 

16.1  The Association shall have access at reasonable times to areas where employees work, to bulletin 

boards in the staff rooms, and to staff mailboxes. 

16.2  The Association shall have the use of institutional facilities and equipment, at reasonable times and 

not interfering with the education program, for the purpose of conducting Association meetings or 

business.  The Association shall reimburse the District for reasonable costs, if incurred. 

16.3  A total of ten days leave shall be granted to the Association per school year to be used by its 

representatives, said days to be utilized for local, state, or national conferences or for conducting 

other business pertinent to Association affairs. 

16.4  The Association shall reimburse the District at the substitute's daily rate of pay for each day utilized 

under this provision.  This provision does not apply to collective bargaining agreement negotiations; 

the District will pay for substitutes for the CEMUS Negotiation Team in preparation for and during 

collective bargaining agreement negotiations. 

16.5  A copy of the District Directory shall be provided to the Association when it is available. 

16.6  Management Rights.  It is understood and agreed that the powers and responsibilities to direct, 

manage, and control the operations and affairs of the District, are reserved exclusively to the District 

and the Governing Board, except as they are limited by this Agreement in the manner and to the 

extent authorized by law. 
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Appendix A 

Compensation language adopted by CEMUS/MUSD - TA 2007-01 (salary schedule to be found in 

2006-2009 version of the CEMUS contract):  

It was agreed to eliminate step 1 on the classified salary schedule and move employees currently on 

step one to step two (which becomes the new step one) effective July 1, 2006.  

The salary schedule was to be increased by 0.7% retroactive to 7/1/06 with the retroactive application 

of this increase applying to regular contract salaries and not to substitutes, overtime and extra duty.  

Range changes to some specific jobs were negotiated and are referenced in the tentative agreement  

2007-01 dated January 30th, 2007. 

Effective 7/1/2007 Step 14 will be deleted as it appears on the salary schedule and instead will be 

noted on the salary schedule as a 4% longevity increase applied as defined in Article 11.7.1 of this 

contract. After this change, and the one referenced above, the July 1, 2007 salary schedule will have 

only 12 steps. 

Compensation language adopted by CEMUS/MUSD - TA 2007-06 (salary schedule to be found in the 

2006-2009 October version of the CEMUS contract): 

Effective July 1, 2007 the current step 1 of the classified schedule shall be eliminated and all 

employees on the schedule shall be moved over by one step after any “natural” step movement caused 

by the passing of a year.  No additional steps are added and therefore employees currently on step 12 

shall not move and those currently on step 11 will only be moved one step in total.  This change has an 

approximate cost of $30,859 or the equivalent of 2.3 %. %. (also see Article 8 regarding benefit cap) 

Compensation language adopted by CEMUS/MUSD - dated 9/18/07 (salary schedule to be found in 

the 2006-2009 October version of the CEMUS contract):  

Effective 7/1/2007 step 11 will be increased by 6%, and after this increase has been implemented, the 

entire salary schedule (steps 1-11 inclusive) will be increased by 1.8 

Compensation language adopted by CEMUS/MUSD (TA 2008/09 - 4) 

It is agreed that effective 7-1-08 the CEMUS contract will be increased by $13,557 (including MCN 

employees).  This increase will provide a .81 % increase at every step on the salary schedule as 

delineated in the attached classified salary schedule designated as Exhibit BB.  It is agreed that this 

agreement, along with the other approved TA’s (2008-01, 02, and 03) closes negotiations for 2008-09.  

This agreement is contingent upon the acceptance by the county of the disclosure form for collective 

bargaining. (also see Article 8 regarding benefit cap) 

Compensation language adopted by CEMUS/MUSD (TA 2009/10 – 01) 

CEMUS and the District agree to a 1.3% increase for CEMUS employees (including MCN employees) 

retroactive to 7-1-09.  Both parties also agree to a 2% increase for CEMUS employees effective  

7-1-10.

CEMUS also agreed that they would like to withdraw from Staywell and participate in SISC.

CEMUS also agreed to meet with a sub-committee including Mark Morton and Catherine Stone to

review necessary changes to contract language related to medical insurance and related side fund

issues. This agreement is contingent upon the acceptance by the county of the disclosure form for

collective bargaining.  It was also agreed to eliminate ranges 15-19 given that no employees are hired

at that range.
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Compensation language adopted by CEMUS/MUSD (TA 2009/10 – 02) 

An employee may earn up to two professional development increments in the form of a 4% salary 

adjustment for each 110 hours of approved professional development work.  Classified employees may 

earn an educational increment in the form of a 4% salary adjustment for the first 110 hours of approved 

professional development work.  Classified employees may earn an educational increment in the form 

of a 4% salary adjustment for the first 110 hours of approved professional development work.  

Classified employees may earn a second educational increment in the form of a 4% salary adjustment 

after completion of an additional 110 hours of professional development.  Upon employment, the 

district may authorize a Professional Development salary step increment increase provided the new 

employee provides appropriate documentation.  An employee may advance one professional 

development increment and one longevity increment in the same year.  Upon employment, the district 

may authorize a Professional Development salary step increment increase.  

Compensation language adopted by CEMUS/MUSD (TA 2011/12 – 03) 

Beginning with the 2012-13 school year, the District shall contribute up to an annual maximum total 

contribution of $11,162 for each eligible unit employee toward District medical benefit insurance. Any 

cost in excess of the above annual maximum contribution shall be paid by the employee through 

payroll deduction. 

Compensation language adopted by CEMUS/MUSD (TA 2013/14 – 01) 

It is hereby agreed that Article 11and Appendix A of the 2013-14 CEMUS Contract approved by the 

Board on 6/20/13, will be replaced by the new CEMUS Salary Schedules for fiscal years 2014-15, 

2015-16, and 2016-17.   See attached salary schedules beginning on page 32 of this Contract.. 

 Compensation language adopted by MUSD/CEMUS will be effective July 1, 2014.  It is agreed

that salary and benefits cannot be opened for negotiations until the fall of 2017.

 Based on the 2013-14 classified salary schedule, the new salary schedules will be increased by

5.08% in 2014-15, 2.59% in 2015-16, and 1.92 % in 2016-17.  The increases will be spread

evenly across the cells in the salary schedules.

Compensation language adopted by CEMUS/MUSD (TA 2013/14 – 02) 

 It is hereby agreed that effective July 1, 2014, Appendix A of the CEMUS Contract, the CEMUS

Salary Schedule, will reflect a change in classification of positions as follows:

o The Cook position at Range 21 will go to Range 23

o The Accounts Payable position will go from Range 33 to Range 35

o The High School Student Coordinator will go from Range 37 to Range 39

o The Grounds Keeper position will go from Range 30 to Range 32

o The Cook Manager position will go from Range 30 to Range 35

 Further, two new positions will be added to the CEMUS Salary Schedule effective July 1, 2014

as follows:

o State Preschool Teacher will be Range 36

o State Preschool Teacher Assistant will be Range 25

There were no changes related to compensation for CEMUS negotiations for 2014-15. 

There were no changes related to compensation for CEMUS negotiations in 2015-16. 
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Compensation language adopted by CEMUS/MUSD (TA 2017-18 – 01 & 02) 

It is hereby agreed that the attached salary schedules will replace all prior salary schedules effective July 

1, 2018. The salary schedules will reflect a 1% retroactive raise for fiscal year 2017-18 to be paid out in 

May 2018.  The pay increases for fiscal year 2018-19 will be 1.3% and increases for 2019-20 will be 3%. 

The salary schedules for 2017-18, 2018-19, and 2019-20 are attached and they reflect the changes agreed 

to in the paragraph above as well as CEMUS TA 2017-18-02:  Change in Range of Pay for Bus 

Drivers/Updated Job Descriptions.  It is also agreed that Ranges 20-22 on the CEMUS salary schedules 

will be eliminated as no one holds these positions and they are no longer used. 

 Effective 7/1/07 an employee who has worked in the classified service of the District for a period of 14

years or more shall receive a longevity increment of 4% at the commencement of their 15th year.

 Per negotiated Agreement 2007-01 dated January 30th, 2007, the prior step 1 was removed.  Step 13

(prior step 14) was also removed and a 4% longevity applied as noted above.  When calculating

longevity, step placement does not necessarily represent years of service with the district.

 Per negotiated Agreement and Board action June 28th, 2007, an old step 1 was eliminated and all

employees moved up a step except for those on the “top” step.

 Per negotiated Agreement and Board action September 20th, 2007, Step 12 received a 6% increase and

then all steps received a 1.8% increase.

 Per negotiated Agreement 2008/09 – 04 a .81% increase was applied to every step on the salary schedule

 Per MOU 2009-10-01 the Lead custodian position was moved to range 36 and the custodian position

was moved to range 30 (job descriptions were amended accordingly)

 Per negotiated Agreement 2009/10-01 a 1.3% increase was applied to the salary schedule retroactive to

7/1/09.  Also, a 2% increase was applied to the salary schedule effective 7/1/10. Both these salary

adjustments applied to all CEMUS employees including MCN employee

Compensation language adopted by CEMUS/MUSD effective July 1, 2018 

It is hereby agreed that the attached salary schedules will replace all prior salary schedules effective July 

1, 2018.  The salary schedules will reflect a 1% retroactive raise for fiscal year  

2017-18 to be paid out in May 2018.  The pay increases for fiscal year 2018-19 will be 1.3% and 

increases for 2019-20 will be 3%.  

Updated Salary Schedules adopted by CEMUS/MUSD effective July 1, 2018 

The salary schedules for 2017-18, 2018-19, and 2019-20 are attached and they reflect the changes agreed 

to in the paragraph above as well as CEMUS TA 2017-18-02:  Change in Range of Pay for Bus 

Drivers/Updated Job Descriptions.  It is also agreed that Ranges 20-22 on the CEMUS salary schedules 

will be eliminated as no one holds these positions and they are no longer used. 

Compensation language adopted by CEMUS/MUSD effective July 1, 2020: 

It is agreed that there will be no change in the salary schedule for the 2020-2021 school year.  The 

District agrees to a one-time coverage of the health insurance increase costs for each employee receiving 

healthcare benefits for the 2020-2021 school year. 

Compensation language adopted by CEMUS/MUSD effective July 1, 2021: 

It is hereby agreed that the attached salary schedules will replace all prior salary schedules effective July 

1, 2021.  The salary schedules will reflect a 3% raise for fiscal year  
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2021-22.  The MTA/CEMUS/MUSD agree to work collaboratively to address budgetary needs and 

shortfalls. 

It is hereby agreed upon that the longevity column in the CEMUS regular and 4% increment wage 

schedule will be removed and replaced with a column 12 for 2021-22. 

Compensation language adopted by CEMUS/MUSD effective July 1, 2022: 

It is hereby agreed by the parties that there will be a 5% raise for the 2022/23 school year with the 

agreement that if there is no consensus on salary/benefits for the 23/24 school year by 2/15/22, it will 

result in an impasse re: 23/24 salary/benefits.  Negotiations can continue as usual on other issues past 

this date.  CEMUS and the administration will sunshine at the Board meeting in August 2022.  This is a 

one-year pilot program for the 22/23 school year that could be adopted in future years if both parties 

find it beneficial.   

It is also hereby agreed by the parties that the custodians will be moved from range 30 to 32.  This 

increase will be completed above and beyond the 5% increase. 

Compensation language adopted by CEMUS/MUSD – TA 2022-23-01 

Effective July 1, 2022, it was agreed upon that the classified salary schedule was extended from its 

current 11 step, plus longevity step, to a 15-step salary schedule.  Longevity to be removed and 

discontinued.  Discontinue the separate 4% Education Increment salary schedule.  The 4% Education 

Increment will continue, and will be paid “in addition” to the regular classified hourly salary schedule.  

These changes are in an effort to comply with PERS Retirement reporting. 

Compensation language adopted by CEMUS/MUSD effective July 1, 2023 

It is hereby agreed that CEMUS and the District agree to a 0% salary increase for the 2022-24 school 

year.  Members enrolled in district health insurance will receive a one-time increase in the district-paid 

health insurance cap to cover the cost of the 2023-2024 health insurance increase (Including WABE, 

which will be paid to the employee).  Part-time employees who do not receive district health insurance 

will receive a one-time taxable payment of $1400 prorated by the percentage of their employment. 

MUSD will add a line item of 2% annually in anticipation of salary negotiations during which the final 

amount will be set.  
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Appendix B

Mendocino Unified School District 
Classified Employee Absence Report 

Name:   Date:   

Date(s) that I (was) (request) to be absent (month/date/year):  

Check the appropriate box, and note the number of days to be charged to each category for this absence: 

 Jury duty:   days  Bereavement: 

days 

 Compensatory time:  days  Sick leave: ________________________ 

days 

 Official school business:   days   

Purpose:  

 Vacation:   days (this applies to 12 month employees only) 

 Personal necessity leave ________ days.  (This is charged to sick leave – maximum of 10 days) 

Up to five days sick leave may be used for the following four reasons: 

 Accident or illness involving employee or a member of his/her immediate family. 

Personal property emergencies 

 Personal legal matters which cannot be conducted after regular working hours or on non-

school days. 

Personal business of a pressing nature to the employee which cannot be conducted after 

regular working hours or on non-school days. 

Up to five days of the current year’s sick leave may be used for the following reason 

Any purpose, other than for recreational purposes, vacation or pursuit of other 

employment. 
Signature of employee:  Date: 

Was a substitute used to fill your position during your absence?          no    yes.  

Name of sub(s)   

Funding Source for substitute:       SIP       Grant       District       Other  

___________________________________________________________________________________________ 

 Approve      Disapprove    Date: 
Signature of administrator/supervisor 

  Approve      Disapprove    Date: 
Superintendent’s signature 
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Appendix C – Classes 

Class I: Custodial / Maintenance 

Maintenance Worker II (39) 

Maintenance Worker I/  Lead Custodian (36) 

Grounds Keeper (32) 

Custodian (30) 

Class II: Transportation 

Lead Bus Mechanic (51) 

Bus Driver (40) 

Class III: Instructional 

Preschool Teacher (36) 

Library Assistant (27) 

Instructional Aide/  Resource Aide/  Integrative Aide/  Preschool Assistant Teacher (25) 
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Appendix C – classes (continued) 

Class IV: Office/ Clerical 

High School Administrative Support (42) 

Administrative Assistant (41) 

Registrar/Accounts Payable (35) 

  Office Assistant (25) 

Class V: Food Service 

Manager Cook (35) 

Cook (23) 

Class VI: MCN Technology 

MCN Senior Network Administrator (separate schedule) 

MCN Junior Network Administrator   (separate schedule) 

 MCN Operations Engineer (50) 

MCN Inside + Outside Operations Manager (48)   

 MCN Operations Technician (43) 

Class VII: MCN Clerical 

MCN Inside Operations Agent (35) 
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APPENDIX D – GRIEVANCE FORMS 



MENDOCINO UNIFIED SCHOOL DISTRICT 

CEMUS EMPLOYEE GRIEVANCE FOAM LEVEL II 

lnsttucttons: Please submit this form to the supervisor of the person or pro1ram of your complaint. 

The supervisor will tell the employee(s) Involved that this complalnt ha$ been flied. The Information you provide wlll be kept 
confldentlal except a$ nec:essary to Investigate and resolve your compl aint. 

The District's complaint procedures are found In Board Policy 1312.l and Administrative Regulation 1312.1 which are available 
throush the District Office for your revJew. Please make sure to reference the appeal provisions and timellnes Involved • 

Should you have any questions about the grievance policy or procedures, please contact the school site prlndpal or superintendent. 

Complainant Information Grievance #: 

Name _______________ _ Date __________ _ 

Address ______________ _ Phone __________ _ 

School __________ _ 

Notice of Complaint · 

Date of events this complaint is based on: 

This Is a violation, misapplication or misinterpretation of the Collective Bargaining Agreement including, but not 

limited to Antcle (11st spedflc contract provisions If possible) 

Please describe your complaint as specifically as possible, using date, times, names, locattons or situations (use addl· 

tional paper If necessary) 

With whom have you conferred to resolve your complaint? 

Name(s) 

What action or remedy are you seeking to resolve this complaint? 

Resolved: Date: 

• 1nt11m.U, • Fonnat RtlllQMI! Needed 
Signature 

Date 

Date 



MENDOCINO UNIFIED SCHOOL DISTRICT 

CEMUS GRIEVANCE RESPONSE FORM LEVEL II 

Grievance #: 

Date of Grievance Response: _______ _ 

To: 

(Grlevant) 

From: ____________ _ 

(Superintendent) 

Response to Grievance Appeal: 

-

-

Attach a copy of the Grievance Form Level I, Appeal Form Level I, and any support1n1 documents. 

Superintendent Signature Date 
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MENDOCINO UNIFIED SCHOOL DISTRICT 

CEMUS GRIEVANCE APPEAL FORM LEVEL II TO LEVEL Ill 

�,.__ --�_,,.J 

lnstructtons: If the arfevant wfshes to appeal the decision of the Superintendent OR Board to arbitration, s/he may, within five 

days of the conclusion of mediation, request In wrlttn1 on the Contad Grievance Appeal Form Level Ill that the Association sub

mit his/her 1rlev1nc:e to arbftratlon, with a copy to the superintendent 0t Board. 

Should you have any questions about the grievance policy or procedurfi, please r;ontact the school site p,lnclpal or superintendent. 

Grievance#: 

Date of Level Ill Appeal: _________ _ 

To: 

(Association President) 

From: ______________ _ 
(Grlevant) 

I hereby flle Ibis form to appeal the District's decision at Level II recelv«d by me on __ _.,_ _ __._, ___ _ 

(Date) 

The Grievance is being appealed because: 

Attach a copy of any supporttng documents. 

Signature Date 



MENDOCINO UNIFIED SCHOOL DISTRICT 

CEMUS CONTRACT GRIEVANCE LEVEL Ill RESPONSE TO APPEAL FORM 

Grievance #: 

Date of Grievance Response: _______ _ 

To: 

(Grievant) 

From: ____ _ 

(MUSD eoard President) 

Res,:,onse to Grievance Level II Appeat: 

-

-

Attach a copy of all Grievance and Appeal Forms and any other suppomna documents. 

Superintendent Signature Date 



MENDOCINO UNIFIED SCHOOL DISTRICT 

CEMUS GRIEVANCE APPEAL FORM LEVEL 111 

GRIEVANCE HEARING PANEL (Level IV) 

Instructions: Upon receipt of the Grflvance Response Form Level II from the Superintendent, should the fnlltal plevance still 

exist and the &rievtnt .till wish to pursue the 1rtevance, I/he shall, within ten days upon the receipt of the Superintendent's ,. 

sponse, appeal the decision to the BOARD uslna this Grl.vance Appeal form Level 111. 

The District's complaint procedures are found In Board Polity 1312.1 and Administrative Reaulation 1312.1 which are available 

through the District Office for your review. Please make sure to reference the appeal provisions and ttmelines Involved. 

Grievance#: 

Date of Level Ill Appeal: _________ _ 

To: 

(MUSO Board President) 

From: ______________ _ 
(Grlevant) 

I her-eby file this form to appeal the Olstrkt's decision at Level If received by me on _. _______ _ 

(Date) 

The Grievance Is being appealed because: 

Attach a copy of the Grievance Form Level I and any suppor11ng documents. 

Si9nature Date 

-------------------------------·----
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Classified Salary Schedules

2022-23  



Mendocino Unified School District

CEMUS Hourly Salary Schedule 2023-24

Board Approved:  June 13, 2023

Effective:  July 1, 2023

STEP

RANGE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

30 15.91 16.55 17.21 17.90 18.62 19.36 20.14 20.94 21.77 22.65 23.56 24.50 25.48 26.50 27.56

31 16.22 16.87 17.55 18.25 18.97 19.73 20.52 21.34 22.20 23.08 24.00 24.96 25.96 27.00 28.08

32 16.55 17.21 17.90 18.62 19.36 20.14 20.94 21.77 22.65 23.55 24.49 25.47 26.49 27.55 28.65

33 16.88 17.56 18.26 18.99 19.75 20.54 21.36 22.22 23.10 24.02 24.98 25.98 27.02 28.10 29.22

34 17.22 17.91 18.63 19.37 20.15 20.96 21.80 22.68 23.58 24.53 25.51 26.53 27.59 28.69 29.84

35 17.57 18.27 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40

36 17.91 18.63 19.37 20.15 20.96 21.80 22.68 23.58 24.53 25.52 26.54 27.60 28.70 29.85 31.04

37 18.27 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40 31.62

38 18.64 19.38 20.16 20.97 21.82 22.69 23.59 24.54 25.53 26.54 27.60 28.70 29.85 31.04 32.28

39 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40 31.62 32.88

40 19.38 20.16 20.97 21.82 22.69 23.59 24.54 25.53 26.54 27.60 28.70 29.85 31.04 32.28 33.57

41 19.77 20.56 21.38 22.24 23.12 24.06 25.01 26.02 27.06 28.14 29.27 30.44 31.66 32.93 34.25

42 20.17 20.98 21.83 22.70 23.60 24.55 25.54 26.55 27.62 28.72 29.87 31.06 32.30 33.59 34.93

43 20.57 21.39 22.25 23.13 24.07 25.02 26.03 27.07 28.15 29.27 30.44 31.66 32.93 34.25 35.62

44 20.98 21.83 22.70 23.60 24.55 25.54 26.55 27.62 28.72 29.86 31.05 32.29 33.58 34.92 36.32

45 21.40 22.26 23.14 24.08 25.03 26.04 27.08 28.16 29.28 30.45 31.67 32.94 34.26 35.63 37.06

46 21.84 22.71 23.63 24.56 25.55 26.57 27.63 28.73 29.87 31.06 32.30 33.59 34.93 36.33 37.78

47 22.27 23.15 24.09 25.04 26.05 27.09 28.17 29.30 30.47 31.69 32.96 34.28 35.65 37.08 38.56

48 22.71 23.63 24.56 25.55 26.57 27.63 28.73 29.87 31.06 32.31 33.60 34.94 36.34 37.79 39.30

49 23.16 24.10 25.06 26.06 27.10 28.18 29.31 30.48 31.70 32.96 34.28 35.65 37.08 38.56 40.10

50 23.64 24.57 25.56 26.59 27.65 28.75 29.89 31.09 32.34 33.63 34.98 36.38 37.84 39.35 40.92

formula 51 24.11 25.07 26.07 27.11 28.19 29.32 30.49 31.71 32.97 34.29 35.66 37.09 38.57 40.11 41.71

break 52 26.33 27.38 28.48 29.61 30.80 32.04 33.31 34.64 36.03 37.46 38.96 40.52 42.14 43.83 45.58

Range 30: Instructional Aide, Office Assistant, Preschool Teacher, Range 41: Payroll/Accounting Technician, Administrative 
Cook, Library Assistant Assistant, Lead Technical Sales + Billing, Registrar

Range 32: Grounds Keeper, Custodian Range 42: Administrative Support - H.S.
Range 35: Accounts Payable/Office Asst., Manager Cook, Range 43: MCN Operations Technician

MCN Inside Operations Agent Range 48: MCN Inside + Outside Operations Manager

Range 36: Maintenance Worker I, Lead Custodian, Preschool Teacher Range 50: MCN Operations Engineer

Range 38: Integrative Aide Range 51: Lead Bus Mechanic

Range 39: Maintenance Worker II, Chorus Accompanist Range 52: Computer Support Technician

Range 40: Bus Driver See seperate schedule for Jr. + Sr. Network Administrators

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

X Date

Signature - Superintendent

Per Section 11.9.1 of the CEMUS Collective Bargaining Unit Agreement, unit members may earn up to two (2) professional development increments; or a maxium of 
an 8% salary adjustment.



Mendocino Unified School District
2023-24 Classified Management Salary Schedule
Effective Date:  July 1, 2023
Board Approved:  June 13, 2023

step
Business Manager - Annual 1 2 3 4 5 6 7 8 9 10
MUSD Business Manager 88,573 91,673 94,881 98,201 101,639 105,196 108,879 112,689 116,633 120,717

MCN Business Manager 78,200 82,125 86,050 89,975 93,900 97,280 100,782

MCN Assistant Business Manager 61,560 64,222 66,991

step
Supervisor - Hourly 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17

27.41 28.46 29.56 30.69 31.88 33.11 34.39 35.72 37.10 38.54 40.04 41.60 43.22 44.90 46.65 48.48 50.37

Preschool Site Supervisor 29.25 31.23 33.22 35.21 37.19 39.18 41.17 43.15 44.54 45.92 47.30

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

X Date
Signature - Superintendent

Executive Asst to Superintendent
Maintenance Supervisor
Transportation Supervisor
Leade Aide

Per Sections 11.9.1 and 11.9.1.1 of the Classified Management Agreement, the  Executive Assistant to the Superintendent, Maintenance Supervisor, Transportation Supervisor, and Lead Aide may earn one 
(1) professional development increment of 4% salary adjustment.



Mendocino Unified School District

Mendocino Teachers' Association 185 days
2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

0 1 2 3 4 5

Years A.B. A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $43,695 $51,525 $52,516 $53,504 $54,495 $55,482

2 $45,001 $53,122 $54,137 $55,150 $56,167 $57,182

3 $46,423 $54,760 $55,800 $56,842 $57,883 $58,926

4 $47,884 $56,438 $57,507 $58,577 $59,646 $60,715

5 $49,385 $58,163 $59,261 $60,357 $61,454 $62,552

6 MA $50,924 $59,932 $61,059 $62,186 $63,311 $64,437

7 $2,500 $52,502 $61,751 $62,906 $64,061 $65,216 $66,373

8 $54,123 $63,614 $64,799 $65,986 $67,172 $68,357

9 Ph.D. $55,789 $65,525 $66,743 $67,961 $69,179 $70,396

10 $2,600 $55,789 $65,525 $68,740 $69,988 $71,237 $72,488

11 $55,789 $65,525 $70,337 $71,476 $72,615 $73,755

12 Natnl. $55,789 $65,525 $71,441 $72,598 $73,755 $74,911

13 $2,500 $55,789 $65,525 $72,560 $73,736 $74,911 $76,086

14 $55,789 $65,525 $72,560 $74,892 $76,086 $77,280

15 $55,789 $65,525 $72,560 $76,068 $77,280 $78,492

16 $55,789 $65,525 $72,560 $77,260 $78,492 $79,721

17 $55,789 $65,525 $72,560 $78,471 $79,720 $80,970

18 $55,789 $65,525 $72,560 $78,471 $80,969 $82,238

19 $55,789 $65,525 $72,560 $78,471 $82,238 $83,528

20 $55,789 $65,525 $72,560 $78,471 $83,528 $84,837

21 $55,789 $65,525 $72,560 $78,471 $84,837 $86,164

22 $55,789 $65,525 $72,560 $78,471 $86,164 $87,516

23 $55,789 $65,525 $72,560 $78,471 $87,515 $88,887

24 $55,789 $65,525 $72,560 $78,471 $88,886 $90,277

25 $55,789 $65,525 $72,560 $78,471 $90,276 $91,690

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Counselor Schedule 200 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $55,703 $56,774 $57,841 $58,913 $59,981

2 $57,429 $58,526 $59,622 $60,720 $61,819

3 $59,199 $60,324 $61,450 $62,577 $63,704

4 $61,012 $62,171 $63,328 $64,483 $65,639

5 $62,879 $64,066 $65,251 $66,437 $67,624

6 MA $64,791 $66,009 $67,228 $68,444 $69,662

7 $2,500 $66,757 $68,005 $69,255 $70,503 $71,754

8 $68,772 $70,053 $71,337 $72,618 $73,900

9 Ph.D. $70,837 $72,156 $73,472 $74,788 $76,104

10 $2,600 $70,837 $74,314 $75,663 $77,013 $78,365

11 $70,837 $76,040 $77,271 $78,503 $79,735

12 Natnl. $70,837 $77,233 $78,484 $79,735 $80,984

13 $2,500 $70,837 $78,443 $79,715 $80,984 $82,255

14 $70,837 $78,443 $80,966 $82,255 $83,546

15 $70,837 $78,443 $82,236 $83,546 $84,857

16 $70,837 $78,443 $83,524 $84,857 $86,186

17 $70,837 $78,443 $84,833 $86,185 $87,534

18 $70,837 $78,443 $84,833 $87,533 $88,906

19 $70,837 $78,443 $84,833 $88,906 $90,300

20 $70,837 $78,443 $84,833 $90,300 $91,715

21 $70,837 $78,443 $84,833 $91,715 $93,151

22 $70,837 $78,443 $84,833 $93,151 $94,611

23 $70,837 $78,443 $84,833 $94,610 $96,094

24 $70,837 $78,443 $84,833 $96,093 $97,596

25 $70,837 $78,443 $84,833 $97,595 $99,125

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 190 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $52,918 $53,934 $54,950 $55,968 $56,982

2 $54,557 $55,600 $56,640 $57,685 $58,728

3 $56,239 $57,308 $58,377 $59,448 $60,519

4 $57,962 $59,061 $60,161 $61,258 $62,356

5 $59,736 $60,862 $61,989 $63,116 $64,242

6 MA $61,552 $62,708 $63,867 $65,022 $66,179

7 $2,500 $63,419 $64,605 $65,792 $66,978 $68,167

8 $65,333 $66,550 $67,770 $68,988 $70,204

9 Ph.D. $67,296 $68,547 $69,798 $71,049 $72,299

10 $2,600 $67,296 $70,598 $71,880 $73,162 $74,446

11 $67,296 $72,239 $73,407 $74,578 $75,748

12 Natnl. $67,296 $73,371 $74,559 $75,748 $76,936

13 $2,500 $67,296 $74,521 $75,730 $76,936 $78,142

14 $67,296 $74,521 $76,918 $78,142 $79,368

15 $67,296 $74,521 $78,124 $79,368 $80,614

16 $67,296 $74,521 $79,349 $80,614 $81,876

17 $67,296 $74,521 $80,592 $81,875 $83,158

18 $67,296 $74,521 $80,592 $83,157 $84,461

19 $67,296 $74,521 $80,592 $84,461 $85,785

20 $67,296 $74,521 $80,592 $85,785 $87,130

21 $67,296 $74,521 $80,592 $87,130 $88,493

22 $67,296 $74,521 $80,592 $88,493 $89,881

23 $67,296 $74,521 $80,592 $89,880 $91,288

24 $67,296 $74,521 $80,592 $91,287 $92,717

25 $67,296 $74,521 $80,592 $92,716 $94,168

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 200 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $55,703 $56,774 $57,841 $58,913 $59,981

2 $57,429 $58,526 $59,622 $60,720 $61,819

3 $59,199 $60,324 $61,450 $62,577 $63,704

4 $61,012 $62,171 $63,328 $64,483 $65,639

5 $62,879 $64,066 $65,251 $66,437 $67,624

6 MA $64,791 $66,009 $67,228 $68,444 $69,662

7 $2,500 $66,757 $68,005 $69,255 $70,503 $71,754

8 $68,772 $70,053 $71,337 $72,618 $73,900

9 Ph.D. $70,837 $72,156 $73,472 $74,788 $76,104

10 $2,600 $70,837 $74,314 $75,663 $77,013 $78,365

11 $70,837 $76,040 $77,271 $78,503 $79,735

12 Natnl. $70,837 $77,233 $78,484 $79,735 $80,984

13 $2,500 $70,837 $78,443 $79,715 $80,984 $82,255

14 $70,837 $78,443 $80,966 $82,255 $83,546

15 $70,837 $78,443 $82,236 $83,546 $84,857

16 $70,837 $78,443 $83,524 $84,857 $86,186

17 $70,837 $78,443 $84,833 $86,185 $87,534

18 $70,837 $78,443 $84,833 $87,533 $88,906

19 $70,837 $78,443 $84,833 $88,906 $90,300

20 $70,837 $78,443 $84,833 $90,300 $91,715

21 $70,837 $78,443 $84,833 $91,715 $93,151

22 $70,837 $78,443 $84,833 $93,151 $94,611

23 $70,837 $78,443 $84,833 $94,610 $96,094

24 $70,837 $78,443 $84,833 $96,093 $97,596

25 $70,837 $78,443 $84,833 $97,595 $99,125

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
2023-24 Network Administrator Hourly Salary Schedule
Effective:  July 1, 2023
Board Approved:  June 13, 2023
CEMUS Represented Positions

1 2 3 4 5 6 7 8

MCN Junior Network Admin. 29.01 30.16 31.37 32.64 33.93 35.29 36.72 38.19

MCN Senior Network Admin. 36.54 38.01 39.53 41.12 42.74 44.45 46.23 48.08

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

Date
Signature - Superintendent

Per Section 11.9.1 of the CEMUS Collective Bargaining Unit Agreement, unit members may earn up to two (2) 
professional development increments; or a maxium of an 8% salary adjustment.



Mendocino Unified School District
2023-24 Principals and Certificated Management 
Annual Salary Schedule
Effective Date:  July 1, 2023
Board Approved:  June 13, 2023

step
1 2 3 4 5 6 7 8 9 10 11

HS Principal 109,654$      113,660$  117,666$  121,674$  125,681$  215 days

MS/GS Principal 109,654$      113,660$  117,666$  121,674$  125,681$  215 days

Special Education Director 96,409$    97,758$    99,127$    100,514$  101,921$  103,349$  104,796$  106,264$  107,750$  109,260$  110,788$  195 days

Lead Psychologist 86,223$    87,428$    88,654$    89,895$    91,155$    92,429$    93,724$    95,036$    96,365$    97,716$    99,082$    185 days

Speech Language Pathologist (SLP)
- Intern/RPE year 58,117$    200 days
- Credential Only 65,117$    66,265$    67,432$    68,614$    69,814$    71,028$    72,261$    73,510$    74,776$    76,063$    200 days
- Credential, State License, Nat'l Board Certified 73,117$    74,265$    75,432$    76,614$    77,814$    79,028$    80,261$    81,510$    82,776$    84,063$    85,364$    200 days

Intern Credential Only

Credential, State 
License, Nat'l 

Board Certified
SLP without 
cleared license, 
credential or 
required 
professional 
experience year 
(RPE year)

SLP with 
Credential only

SLP with cleared 
credential, state 
license, and 
ASHA national 
board 
certification

X Date
Signature - Superintendent

SLP Credential/License/Certifications
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ARTICLE 2 – RECOGNITION 
 

2.1 The Board recognizes the Association as the exclusive representative of all full-time and 
part-time teachers (but excluding substitute teachers) who are under contract with the 
District. 

 
2.2 For the purpose of this Article, the term "teacher" is construed to mean those employees 

whose positions require certification and hold such job titles as "teacher, "reading specialist," 
"resource specialist," "counselor," “RtI teacher,” “technology integration teacher,” “head 
teacher,” and "special day classes teacher," but does not include employees of the District 
who are "management," "confidential," and/or "supervisory." 

 
2.3 The recognition extended by the Board is for the purposes of complying with current 

collective bargaining provisions. 
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ARTICLE 3 – HOURS OF EMPLOYMENT 
 
3.1 Teaching Days for Each School Year 
 

3.1.1 In 2019-23, teacher on-duty days will total 185 days, which includes 180 instructional 
days, 2 days of teacher preparation, and 4.5 days of staff development.  

3.1.1.1 All provisions in article 4.4.1 apply to teacher preparation and staff development 
except for numbers 4.4.2.4 and 4.4.2.5.  

3.1.1.2 Teachers will be paid at their daily rate of pay for all teacher on-duty days. 
 

3.2 School Calendar 
 

3.2.1 The school calendar will be developed and approved by a calendar committee with 
representatives from MTA and administration with assistance from the Superintendent or 
designee which will submit it, through the Superintendent, to the Board for consideration.  
The committee will solicit community input as necessary. This process will begin no later 
than February 15 of each year, except in the case where a multi-year calendar has been 
adopted.  

3.2.2  Those elements which comprise the calendar are listed as follows: 
3.2.2.1. Beginning and ending dates of the school year 
3.2.2.2. Placement of in-service, minimum, staff development, and storm days 
3.2.2.3. Placement of discretionary holidays or vacations 

 
3.3  Master Calendar 

 
3.3.1 By September 15, the Superintendent or designee will send out a master calendar for the 

year which will list MTA meetings as well as all committee meetings, school site meetings, 
or events (e.g. music concerts) for the year.   

3.3.2 Changes in meeting dates must be communicated to the District Office person 
responsible for maintaining an up-to-date Master Calendar in order to avoid scheduling 
conflict. 

  
3.4   Duty-Free Lunch Period 
 

3.4.1 All full-time teachers of grades K-8 shall receive one forty-five minute, duty-free lunch 
period each day.   

3.4.2 All full-time teachers of grades 9-12 shall receive one forty minute, duty-free lunch 
period each day.   

3.4.3 The minimum lunch period shall not be less than forty consecutive minutes. 
 

3.5 Teacher Work Day and Duties 

3.5.1 Full time teachers shall be required to work seven and one half hours per day, except on Fridays 
when teachers will be excused as soon as all regularly scheduled classes have been released at their 
site. The workday begins 15 minutes before the time prescribed for commencing the instructional day 
(The instructional day is defined as the time from the beginning of the first regular instructional 
period until the regular time of student dismissal). 

3.5.1.1 Teachers shall be required to be present at their work site not less than fifteen minutes 
before the time prescribed for commencing the instructional day.  
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3.5.1.2 All teachers shall be in the classroom when classes are scheduled to begin. 

3.5.1.3 The fifteen minutes of before-school time will be duty-free. However, a teacher may 
voluntarily substitute up to 15 minutes of before school duty in lieu of other supervisory duty 
during the instructional day.  Before school duty time in excess of 15 minutes per day will count 
as compensatory time. 

3.5.1.4 The weekly staff meeting may run up to 30 minutes beyond the 7.5 hour work day. 

3.5.1.5 Staff who participate in more than 5 IEPS, SSTs, and 504 meetings in one school year, will 
be compensated with compensatory time for each IEP, SST, and 504 meeting after the fifth such 
meeting.  

3.5.1.6 Teachers will not be required to be on duty at dances without a credentialed administrator or 
a teacher designee who is appointed “acting administrator in charge.”  If the acting administrator 
in charge so requests, a security guard shall be present at the dance. 

3.6   Adjunct Duties 
3.6.1- Table below outlines adjunct duties, see appendix A for stipends.  

Stipend  Comp time**  Required  

~Leadership 
~HS class advisor* 
~Site Council 
~District Committees more than 20 
hours 
~PTO 
~MUSE 
 
See Appendix A for Tiers I-IV 
 
*Required 

~SST, 504, IEP after 5th 
~Dance chaperones 
~Athletic event chaperone 
~CTE events 
~Dept. Meeting/events 
~District Committees less 20 hours 
~Admin. request/offer 
 
**Beyond required or stipend 
duties 

~Back to School 
Night 
~Staff meetings 
~SST, 504, IEP 
~Open House 
~Parent Conferences 
~School wide events 
 

 
3.7 Leaving Early 
 

3.7.1 Employees may request permission from the site administrator to leave early for the 
following reasons: 

3.7.1.1 Professional growth activities. 
 3.7.1.2 Emergency medical or dental appointments which cannot be arranged before or 

after the work day. 
3.7.1.3 Emergency family responsibilities. 

 
3.8 Preparation Time 
 

3.8.1 Preparation time is to be used for activities which are necessary to enable the class, 
school, or school district to accomplish its objective.  The schedule for these activities will be 
mutually agreed upon at each site by the teacher(s) and administrators.   

3.8.2 Each full-time teacher, grades K-5, shall have the equivalent of 315 minutes per week for 
preparation and planning during the time of the 5th grade instructional day. 
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3.8.3 Each full time 6-12 teacher shall have no more than 4.5 assigned teaching periods during 
a 6-period day (Example: a teacher would teach 4 periods one semester and 5 periods the 
other semester).  

3.8.4 Each full time 6 -12 teacher shall have no more than 5 assigned teaching periods during a 
7-period day. 

3.8.5 Any teacher working at both an elementary and a secondary site will receive two 
preparation periods, or a proportionate amount if that teacher is part-time. 

3.8.6 Preparation time at the outlying sites will be provided in a manner mutually agreed upon 
by the K-8 administrator and outlying site teachers, at a cost proportionate to the K-5 
program.  

3.8.6.1 Every attempt will be made to employ a preparation-time teacher at each outlying 
site.  

 
3.9   Planning Time 
 

3.9.1 During planning and preparation days prior to the beginning of the school year, two days 
shall be reserved for teacher planning and preparation in their classroom. Teachers shall 
decide how to use the teacher planning days.  

3.9.2 Planning for full-inclusion: The District will provide planning time for certificated staff 
who will be working with severely handicapped students who require full-time aide 
assistance.  Teachers who are assigned severely handicapped students shall be provided 
additional training as necessary. 

3.9.2.1 During the summer prior to the school year when the student will be assigned, the 
District will provide up to five days (30 hours) of training for an individual teacher or a 
team of teachers who will be responsible for that student. The number of hours of training 
will be mutually agreed upon. 

3.9.2.2 In addition to the summer training hours, the District will provide the equivalent of 
three days (eighteen hours) of follow-up planning time during the first two months of the 
school year that the student is in the class.   

3.9.2.3 The District will provide appropriate consultants for the training and will compensate 
the teachers at the per hour rate specified in Article 13, Section 3. 
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ARTICLE 4  - COMPENSATED LEAVES 
 

4.1  Definitions 
 

4.1.1 "Immediate Family" shall mean the spouse, mother, father, grandmother, grandfather, or 
grandchild of the employee or of the spouse of the employee, and the son, daughter, son-in-
law, daughter-in-law, brother, sister, brother-in law, or sister-in-law of the employee, any 
relative living in the immediate household of the employee, or any person whom the 
employee can verify has filled one of the above roles. 
 

4.2  Sick Leave or Medical Appointments 
 

4.2.1 Leave shall be granted to each employee of the District at the rate of ten days per year for 
absence due to accident, illness, quarantine, or medical appointments. Part-time employees 
shall be entitled to that portion of leave as the assignment bears to a full-time position. 

4.2.1.1.  Employee emergency medical appointments or medical appointments which 
cannot be scheduled outside the normal teaching day may be covered under sick 
leave. 

4.2.1.2.  After three days, the District may require a doctor's certification or other proof 
before allowing pay for absence due to illness, accident, quarantine, or medical 
appointment. 

4.2.2  Any certificated employee who has unused leave for illness or accident accumulated in 
another California school district at the time they are employed in the Mendocino Unified 
School District shall be credited in this District with the accumulated days in accordance with 
the law.   

4.2.3  It is the employee's responsibility to notify the District Office in writing so that the 
necessary documents may be completed to accomplish the transfer of unused sick leave from 
the employee's immediate preceding California school district employer. 

4.2.4  When an employee's accumulated sick leave days have been exhausted and the illness, 
accident, or physical disablement, including pregnancy-related causes, requires continued 
absence from the job, as certified in writing by the employee's physician, the absent 
employee shall receive, for a period not to exceed a total of 5 months of any single school 
year, the difference in his/her daily salary and that paid to a substitute employee hired to fill 
his/her position during his/her absence.   
When an employee's accumulated sick leave days have been exhausted: 

4.2.4.1.  If a substitute is employed on a short-term basis, the short-term substitute rate 
will be used for the differential computation.   
4.2.4.2.  If a long-term substitute is used, the long-term substitute rate will be used for the 
differential computation. 
4.2.4.3.   If no substitute is used, the long-term substitute rate will be used for this 
computation.   

4.2.5  Sick leave may be accumulated and counted toward retirement as allowed by law. 
4.2.6 When directed by the Superintendent, an employee shall undergo a medical examination 

by a doctor mutually selected by the Superintendent and the employee, and the cost of 
such examination shall be borne by the District.   
4.2.6.1.  If a doctor cannot be mutually agreed upon by the Superintendent and the 
employee, the Superintendent will obtain the name of three doctors recommended by the 
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County Medical Association.  The employee must then select from this list of three 
doctors.   
4.2.6.2.  The employee shall authorize the doctor to release the results of the examination 
to the District. 

4.2.7  In the case of absence due to illness or non-work related accident, employees shall notify 
their site administrator or designee as soon as possible. 
4.2.7.1.  The site administrator or designee shall be notified of intent to return to work no 

later than 3:00 p.m. on the day preceding the return.  If such notification is not made, the 
site administrator will ask the substitute to report for work on the following day.  
4.2.7.1.1  If, on the following day, both substitute and regular teacher report for duty, the 
substitute and not the regular teacher shall be paid for service. 
4.2.7.1.2. If the employee is absent on Friday, on the day before a holiday, or on the last 
school day of any week, the substitute's service will be terminated without any 
notification from the regular employee.  Inability to return to work on the first day of the 
following week shall require the employee to report again to the site administrator his/her 
intended absence. 

 4.2.8  Each member of the bargaining unit shall be notified of his/her cumulative days of sick 
leave no later than September 30 of each year.  

 
4.3  Bereavement Leave of Absence 
 

4.3.1 A regular, full-time employee will be granted a maximum of three days leave of absence, 
or five days leave of absence if out-of-state travel is required, for the death of any member 
of his/her immediate family.   

 4.3.1.1.  No deduction shall be made from the salary of such employee nor shall such leave 
be deducted from leave granted by other sections of this Agreement.  

4.3.1.2.  Part-time employees shall be granted this leave on a proportionate pro rata basis. 
4.3.2  A three day bereavement leave may be granted for each death described above if more 

than one death occurs simultaneously.  Such leaves may be consecutive.     
4.3.3  If the employee requests, s/he may be granted up to an additional six days leave in any 

one instance for bereavement purposes, which shall be charged to his/her accumulated sick 
leave.  Request for bereavement leave shall be made to the District Office through the 
immediate supervisor. 

 
4.4  Personal Necessity Leave 
 

4.4.1. Five days of personal necessity leave may be used for any purpose, except for activities 
for which the employee is being paid by a non-District source.  
4.4.1.1 Prior approval shall be secured from the Site Administrator. 
4.4.1.2 The Site Administrator may deny the leave based on school program or school needs. 
4.4.1.3 The leave request does not have to include the reason for leave. 

4.4.2 Sick leave may be used by the employee, at his/her election, for any of the following: 
4.4.2.1. Accident or illness involving his/her person or the person of a member of his/her 

immediate family. 
4.4.2.2. Personal property emergencies. 
4.4.2.3. Personal legal matters which cannot be conducted after regular working hours or 

during vacation.   
4.4.2.4. Personal business of a pressing nature to the employee, which cannot be conducted 

after regular working hours or during vacation.   
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4.4.3 Prior approval shall be secured for requests for leave under 4.4.2.4 and 4.4.2.5, and shall 
be made through the immediate supervisor to the District Office whenever possible at least 
three working days before the intended time of absence 

4.4.4  In unusual circumstances, the District may opt to extend the number of personal 
necessity days which can be charged against accumulated sick leave. 

 
4.5  Sabbaticals 
 

4.5.1  Any permanent certificated employee of the District, having rendered at least seven 
consecutive years of service to the District immediately prior to applying for the sabbatical, 
shall be eligible to apply for sabbatical leave.  A unit member may request one of the 
following:  

4.5.1.1 A sabbatical leave of 1 year (defined as two consecutive semesters of a given academic 
year) at .5 salary and .5 benefits.  

4.5.1.2 A half year (defined as one semester) at .5 salary and .5 benefits for that semester.  
4.5.1.3 A period less than one semester at .5 salary and .5 benefits for that specific period of 

time. 
4.5.2.   Sabbatical leaves may be granted for the following purposes: 

4.5.2.1 Professional study: the applicant shall submit evidence that the proposed professional 
study shall be designed to enlarge the applicant's understanding of educational 
psychology, to improve facility in teaching techniques, to broaden experience in special 
fields, or to do research. 

4.5.2.2 Approved travel: applicants for sabbatical leave under this provision shall submit a 
brief statement of the proposed itinerary. Said itinerary must be planned as to evidence 
specific ways in which the trip will contribute to the improvement of the applicant's 
services with respect to the particular educational field in which they are engaged. 

4.5.2.3 A combination of travel and study may be allowed. 
4.5.3 Applications must have the approval of the site administrator.  The site administrator may 

deny the request if the absence would be disruptive to the instructional program.   
4.5.4 Applicants for sabbatical leave for 4.5.1.1 or 4.5.1.2 shall file with the District Office not 

later than February 15. 
4.5.5   The application must be accompanied by a certificate of health signed by a physician 

indicating that the applicant is in satisfactory physical condition to undertake the study or 
travel proposal. 

4.5.6  The application must be approved by the Professional Development Committee.  When    
proposals are deemed comparable, the sabbatical shall be granted to the employee with the 
longest continuous term of teaching in the District. 
4.5.7.  An employee’s past significant contribution to the District, health, personal reasons, or 

other pertinent factors may be considered. 
4.5.8.  Before the sabbatical leave begins, and after its completion, meetings will be held 

between the recipient and the Professional Development Committee to determine how the 
learning will be shared.  

4.5.9.   The employee must file with the Board a suitable bond indemnifying the District for 
any salary paid the employee during the sabbatical leave in the event said employee fails to 
return and to render two full years of service in the District following the termination of the 
sabbatical leave, or in the event said employee fails to carry out the program of study or the 
itinerary of the trip approved by the Board. 

4.5.10 If the Board finds, and by resolution so declares, that the interests of the District will be 
protected by the written agreement of the employee to return to the service of the District and 
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render at least two years' service therein following their return from the leave, the Board, in 
its discretion, may waive the furnishing of the bond and pay the employee on leave in the 
same manner as though the bond is furnished. 

4.5.11 Failure of an employee to return and render service or to complete the scheduled 
program of study or travel shall not result in a forfeiture of the bond when such failure is due 
to death, or certification by a physician that failure was due to physical or mental disability. 

4.5.12 While on sabbatical leave, the salary paid the teacher shall be one-half (.5) of their 
current salary and benefits.  The salary may be paid in the same manner and at the same time 
that the employee would normally be paid were they teaching in the District. 

4.5.13 At the expiration of the sabbatical leave, the employee will be reinstated (whenever 
possible) in the position held at the time the leave was granted. 

4.5.14 An employee returning from sabbatical leave will progress on the salary schedule as if 
he they remained in active service as per article 13.1.2.4 

4.5.15 Sabbatical leave shall count toward retirement, and the retirement and annuity 
contributions for the half-year shall be deducted from warrants in the usual manner.  At the 
option of the employee, they may pay the full remaining retirement share. 

4.5.16 The number of employees on sabbatical leave during any one year shall not exceed one 
position affected by the provisions of the contract. 

4.5.16.1 The District guarantees funds sufficient to grant one sabbatical each year.  
4.5.16.2 Sabbatical leaves shall be granted when an applicant is recommended by the 

Professional Development Committee and approved by the Board.  
 

4.6  Industrial Accident & Illness Leaves 
 
4.6.1. The Board shall provide regulations governing industrial and illness leaves of absence 

for certificated employees.  Such regulations shall include:  
4.6.1.1 Allowable leave shall be for sixty days during which the schools of the District are 

required to be in session or when the employee would otherwise have been performing 
work for the District in any one fiscal year for the same accident. 

4.6.1.2 Allowable leave shall not be accumulated from year to year. 
4.6.1.3 Industrial accident or illness leave shall commence on the first day of absence. 
4.6.1.4 When a certificated employee is absent from his/her duties on account of an industrial 

accident or illness, they shall be paid not more than his/her full salary. 
4.6.1.4.1 The phrase "full salary" as utilized in this subdivision shall be computed so that it 

shall not be less than the employee's “average weekly earnings.” 
4.6.1.5 Industrial accident or illness leave shall be reduced by one day for each day of 

authorized absence regardless of a temporary disability indemnity award. 
4.6.1.6 When an industrial accident or illness leave overlaps into the next fiscal year, the 

employee shall be entitled to only the amount of unused leave due them for the same illness 
or injury. 

4.6.2. Upon termination of the industrial accident/illness leave, the employee shall be entitled 
to the benefits provided in Article 4, Section 2 of this contract. 
4.6.2.1 Their absence shall be deemed to have commenced on the date of termination of the 

industrial accident or illness leave.  
4.6.2.2 If the employee continues to receive temporary disability indemnity, they may elect 

to take as much of their accumulated sick leave which, when added to their temporary 
disability indemnity, will result in a payment to him/her of not more than their full salary.  

4.6.3. The Board may, by rule or regulation, provide for such additional leave of absence for 
industrial accident or illness as it deems appropriate. 
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4.6.4. During any paid leave of absence, the employee shall endorse to the District the 
temporary disability indemnity checks received on account of their industrial accident or 
illness.   
4.6.4.1 The District, in turn, shall issue the employee appropriate salary warrants for payment 

of the employee's salary and shall deduct normal retirement, other authorized contributions, 
and the temporary disability indemnity, if any, actually paid to and retained by the 
employee for periods covered by such salary warrants.  

4.6.5. Any employee receiving benefits as a result of this section shall, during periods of injury 
or illness, remain within the boundaries of the State of California unless the Board authorizes 
travel outside the state. 
4.6.6.  The benefits provided in this section are in addition to sick leave benefits.   
4.6.7. Accordingly, the Board shall not deduct accumulated sick leave from the sick leave 

allotment of a teacher who is absent as a result of an industrial accident or illness. 
 

4.7  Legal Duty Leaves 
 

4.7.1 The unit members shall be entitled to a paid leave of absence for jury duty or when 
subpoenaed as a witness in any court or legal proceeding other than as a litigant or to respond 
to an official order from another governmental jurisdiction for reasons not brought about 
through the connivance or misconduct of the employee.  

 
4.8  Compensatory Time 
 

4.8.1.  Compensatory time may be earned in the following ways: 
4.8.1.1 Certificated staff may earn compensatory time by voluntarily substituting for one 

class period (including lunch period) at the request of the administration, or, with 
administrative approval, at the request of another teacher.  A comp time period will equal 
45-55 minutes. Comp time must be submitted within the month earned.  

4.8.1.2 Designated Teacher in Charge:   
4.8.1.2.1 When an administrator is absent the designated teacher-in-charge will receive 

two periods of compensatory time plus $75/day.   
4.8.1.2.2 When an administrator is absent from the District for part of a school day, and 

the Superintendent cannot serve as the site administrator, the designated teacher-in-
charge will receive one compensatory period per four-hour period. 

4.8.1.2.3 Long term (more than two weeks) situations will be negotiated on a case by 
case basis. 

 4.8.1.2.4 During the first two weeks of school, teachers may indicate their interest as 
serving as teacher in charge. Each site administrator will use criteria including 
experience, seniority, and schedule to make the determination of who can be 
designated as teacher-in-charge. 

  4.8.1.3 Teachers who write and receive a grant from any source outside the District, 
excluding MUSE or Booster Club grants, will receive compensatory day(s) based on 
the grant’s value, unless their time for writing the grant was already compensated.  It is 
mandatory all grants be pre-approved by the Board for this Article to apply.  Such 
compensatory time granted is to be used by June 30th of the following year.   
 4.8.1.3.1 Grants of $1,000 -$5,000 will receive one compensatory day/per writer 

 4.8.1.3.2 Grants of $5,001 - $25,000 will receive two compensatory days/per writer 
 4.8.1.3.3 Grants of $25,001 - $50,000 will receive three compensatory days/per writer 
 4.8.1.3.4 Grants of $50,001 - $75,000 will receive four compensatory days/per writer 
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 4.8.1.3.5 Grants of $75,001 - $100,000 will receive five compensatory days/per writer 
4.8.1.3.6 Grants greater than $100,001 will receive six compensatory days/per writer 

4.8.2. Teachers earn compensatory time in period increments.  
            4.8.2.1 Comp time may be used with approval of the site administrator. 
            4.8.2.2 Six (6) periods are equivalent to a full day off; three (3) periods are considered a 

half day off. 
            4.8.2.3 Comp time can be used in period increments. 
            4.8.2.4 In lieu of a day off, a teacher may receive substitute pay at the regular daily 

substitute rate for each six (6) periods accrued.  
     4.8.2.4.1 In the event of a half-day (.5) absence, the teacher must have accrued a 

minimum of three compensatory time increments.  
            4.8.2.5 If pay is desired, it must be requested by the employee (in writing) no later than 

     June 10th. 
4.8.3  Use of compensatory time  

4.8.3.1 Compensatory time earned in one school year must be used by the end of the 
following school year or the employee will receive sub pay at the daily sub rate for 
each 6 periods accrued or portions thereof. (example: an employee earns 18 periods or 
3 comp days over one school year.  They must either use those days or they will be 
paid for them at the end of the following school year). 

 
4.9 Leave for Parents for the Birth, Adoption, or Foster Care Placement of a Child  
 

4.9.1 Parental Leave is a leave taken for either the: birth of an employee’s child or adoption of 
a child by employee or placement of a foster child with the employee. 

4.9.2 Term of Leave:  Maximum of 12-workweeks; compensation is subject to the employee’s 
sick leave balance and eligibility for California Family Rights Act Leave (CFRA) 

 4.9.2.1 In accordance with AB375, Educational Code section 44977.5, twelve weeks of 
differential pay will be given to certificated employees who are absent due to new parent 
leave under the Family Rights Act.  

 4.9.3  Parental Leave Eligibility Criteria:  Employee must have worked with the District for at 
least 12 months.  There are no minimum service hours required. 

4.9.4 Applicable Rate of Pay during Parental Leave: 
(a) Full Pay for up to 12-workweeks if the employee has available sick leave (current 
year and accumulated sick leave) 

(b) Partial Pay at the differential pay rate at no less than 50% of the employee’s salary; 
after exhaustion of all available sick leave for the remainder of employee’s 12-
workweek period if the employee is eligible for CFRA 

4.9.5 Parents with the Same Employer: 
(a) Under CFRA, parents with the same employer have a combined total of  
12- workweeks within a 12-month period.  Unmarried parents are not restricted to a 
combined total of 12-workweeks 

4.9.6 Parental Leave Rights, Limits, and Relationship to Other Leaves 
(a)  Leave is taken pursuant to the Education Code and runs concurrently with CFRA 
Leave. 
(b) The aggregate amount of Parental Leave under the Education Code and CFRA is 
limited to 12-workweeks in a 12-month period. 
(c) The employee does not have to provide a minimum of 1,250 service hours to qualify 
for Parental Leave under the Education Code. 
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(d) An eligible employee may elect to take unpaid leave and reserve their sick leave for 
later use, however: 

 

The employee would not be entitled to partial pay under Ed Code Parental Leave because 
partial pay eligibility is conditioned upon exhaustion of all sick leave, and their 
entitlement to CFRA Leave would be reduced by the period of leave. 
 
 

A timeline follows: 
 

Parental Leave under Ed Code and CFRA 
12-Workweek Maximum is equal to Sick Leave plus Differential Pay if eligible for CFRA 
|-----------------------------------------------------------------------------------------------------------------
--| 
 
Sick Leave + other Paid Time Off 
|------------------------------------------------| 
         +------------------------------------------------------------------| 
Full pay with benefits to extent employee   + Differential  Pay* for the remainder of 12- 
has sick leave for up to 12-workweeks workweeks if employee qualifies for CFRA Leave 

 -----------------------------------------------------------------| 
  + The employee may elect to use other paid time off 

for the otherwise unpaid portion of CFRA 
 
*Differential Pay is the employee’s salary less the salary that is actually paid, or if no substitute 
is hired, the amount that would have been paid to a substitute.  If the actual differential rate is 
lower than 50%, the employee must be paid no less than 50% of their regular rate. 
 

4.9.7  Parental  Leave and CFRA “Baby Bonding Leave” run concurrently for a maximum of 
12 workweeks in any 12 month period. 

 
4.10 MTA Sick Leave Bank 
 
A sick leave bank will be established to help employees who are beset with a catastrophic illness 
or injury and who have exhausted all of their available sick leave. 
 
4.10.1. Creation 

4.10.1.1. Days in the Bank will accumulate from year to year. 
 
4.10.1.2. Days will be contributed to the Bank and withdrawn from the Bank without 

regard to the rate of pay of the Bank participant.  
 
4.10.1.3. A committee will be formed consisting of one administrator and two 

Association members. The purpose of the committee is to ensure the legitimacy 
and equity of each request while maintaining the solvency of the Bank. The 
committee will consider and have the power to approve or disapprove any request 
for withdrawal from the Bank.  
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   4.10.2. Eligibility and Contributions 
 
 4.10.2.1. All certificated employees on active duty with the District are eligible to 

contribute to the Bank.  
 
 4.10.2.2 Participation is voluntary, but requires contributions to the Bank. 
 
 4.10.2.3 Only contributors are eligible to withdraw from the Bank. 
 
 4.10.2.4 Employees who elect not to join the Bank upon first becoming eligible may join 

at the beginning of any school year. 
 
 4.10.2.5 Members who elect not to join the Bank upon first becoming eligible have a 

waiting period of 90 days after joining the bank before becoming eligible to withdraw 
from the Bank. 

 
 4.10.2.6 The contribution shall be authorized by the employee and continued until 

cancelled by the member. All transfers of eligible leave days shall be irrevocable.  
 
 4.10.2.7 Contributions shall be made by the August paycheck.  
 The minimum annual rate of contribution per Bank member for each school year will be 

one day. If the number of days in the Bank at the beginning of the school year exceeds 
100, no contribution will be required of returning members. Those joining for the first 
time and those returning from leave will be required to contribute one day to the Bank.  

 If the Bank drops below 30 days, the committee may open the bank for additional 
voluntary contributions. 

 
      4.10.3. Withdraw from the Bank 
 
 4.10.3.1Bank members may apply for withdrawal from the Bank after having exhausted 

their sick leave and compensatory leave.  
 
 4.10.3.2 Bank members must use all sick leave and compensatory time but not all 

differential leave available to them before becoming eligible for withdrawal from the 
Bank. 

 
 4.10.3.3 Withdrawals from the Bank will be granted in units of no more than 30 days. 

Members may submit requests for extensions of withdrawals as their prior grants expire. 
A member’s withdrawal may not exceed the maximum period of sixty days per school 
year.  

 
 4.10.3.4 A member is eligible to draw on the bank if they have signed up for the current 

year. If that member draws from the bank, they must contribute a day the following year 
to be eligible to collect from the Bank should the circumstances arise.  

  
 4.10.3.5 The committee will not grant requests for withdrawal of days beyond the amount 

in the Bank. The District or the Committee is under no obligation to pay the participant 
any funds. If the committee denies any withdrawal requests, it will notify the member in 
writing.  The decisions of the committee are final.  
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 4.10.3.6 The decision to approve or deny requests from the Bank shall not be subject to 

the grievance procedures.  
 
 4.10.3.7 Neither the District nor the committee shall be held liable for refusal to grant 

requests.  
 
 4.10.3.8 Leave from the Bank may not be used for illness or disability that qualifies the 

employee for worker compensation benefits unless the employee has exhausted all 
worker compensation leave and his/her own sick leave.  

 
4.10.4 If the Bank is terminated for any reason, the days remaining will be returned to the current 

members of the Bank in an equitable manner as decided by the committee.  
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ARTICLE 5: UNCOMPENSATED LEAVES OF ABSENCE 

 
5.1  Definitions 
 

5.1  "Immediate Family" is defined in Article 4 Section 1 of this contract.   
 

5.2  General Provisions 
 

5.2.1.  At the discretion of the Board, a limited number of uncompensated leaves of absence 
may be granted. 

5.2.2   Such leave, except for new parent leave provisions, shall be requested in writing by 
February 15 to the Superintendent.   

5.2.3  At the discretion of the Board, a request may be considered after the February 15 
deadline.   

5.2.4  Action on the leave request shall take place on or before April 30.  
5.2.5 The individual employee and their representative shall have the opportunity to support 

their request for leave before the Board. 
5.2.6 If an employee's request is denied they may request a written explanation. 
5.2.7 Sick leave and employee benefits will not be granted for periods of uncompensated 

leaves of absence.   
5.2.8 Any certificated employee may, at their own expense, continue any or all benefit plans 

for the period of their leave upon a month-to-month or quarterly reimbursement by the 
employee to the District at the group rate. 

5.2.9 On or before February 15 of the year in which an employee is on uncompensated leave 
of absence, they shall submit a letter to the District Superintendent indicating the employee's 
intention to return to the District for the following year.   

5.2.10  Failure to declare their intention by that date shall be handled as a job abandonment, 
resignation, effective June 30 of that year. 

5.2.11  At the expiration of leave, the employee will be reinstated in a position determined by 
the District and for which the employee is credentialed.  

 
5.3  Maternity Leave 
 

5.3.1. The Board shall provide for leave of absence from duty for any certificated employee of 
the District who is required to be absent from duties because of pregnancy, miscarriage, 
childbirth, and recovery there from.  The length of the leave of absence, including the date on 
which the leave shall commence and the date on which the employee shall resume duties, 
shall be mutually determined by the employee and the employee's physician.  

5.3.2 Disabilities caused or contributed to by pregnancy, miscarriage, childbirth, and recovery 
there from, are, for all job-related purposes, temporary disabilities and shall be treated as 
such under any health or temporary disability insurance or sick leave plan available in 
connection with employment by the District.     

5.3.3  Except as provided herein, pregnancy or childbirth shall be considered on the same terms 
and conditions which are applied to other temporary disabilities. 

5.3.4  This section shall be construed as requiring the Board to grant leave with pay only when 
it is necessary to do so in order that leaves of absence for disabilities caused or contributed to 
by pregnancy, miscarriage, or childbirth be treated the same as leaves for illness, injury, or 
disability. 
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5.4  Alternate Year Teaching Assignment 
5.4.1 A permanent or probationary employee who wishes to share a position on an alternate 

year basis must present his/her proposal to the site administrator by February 15 for the 
following school year.  The program should include:  
5.4.1.1.  A statement expressing why the employee believes an alternate year shared position 

would be desirable for the District.  
5.4.1.2.  A description of how the curriculum might be developed and shared over a two-year 

period. 
5.4.1.3.  A statement from the employee who is currently under contract requesting a leave of 

absence for the ensuing year. 
5.4.2 The person selected to fill the alternate year assignment must be agreeable to both the 

employee requesting an alternate year assignment and the District. 
5.4.3 The person selected to fill the alternate year assignment will be employed on a temporary 

contract. 
5.4.4 In the event that the District employee who has initiated the request resigns from the 

District, the alternate year agreement becomes void.  The position which exists (if any) will 
then be filled by following usual District procedures. 

 
5.5  Family Care and Medical Leave 

5.5 Any employee who has at least 12 months of service with the district, and who has at least 
1,250 hours of service with the district during the previous 12-month period shall be eligible 
to take unpaid family care leave as outlined in Administrative Regulation 4161.8.  

 
5.6  Part-Time Teaching Assignments 

5.6  Permanent or probationary employees may request partial year leaves in order to work 
part-time. 
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ARTICLE 6 – GRIEVANCE  
 

6.1  Definitions 
 

6.1.1 Grievance:  Any alleged violation, misinterpretation, or misapplication of the terms and 
conditions of this Agreement. 

6.1.1.1 Grievant:  A District employee in the unit covered by this Agreement who is filing a 
grievance, or the Association when the alleged contract violation applies exclusively to 
the Association. 

6.1.1.2 Conferee:  A person who is not a party to a grievance who is asked by either party 
to serve as the party's advisor. 

6.1.1.3 Party-in-Interest:  Any person who might be required to take action or against 
whom action might be taken in order to resolve the claim. 

6.1.1.4 Site Administrator:  The administrator having immediate jurisdiction over the 
employee who is filing the grievance. 

 6.1.2  Day:  Any day in which teachers are required to render service to the District.  
 
6.2  General Provisions 
 

6.2.1 Nothing contained herein will be construed as limiting the right of any employee having 
grievance to discuss the matter informally with any appropriate member of the administration.  
6.2.2 Nothing contained in this article or elsewhere in the Agreement shall be construed to 
prevent any individual employee from presenting and processing a grievance and having it 
adjusted without intervention by the Association if the adjustment is consistent with the terms 
of the Agreement. 
6.2.3 Only the Association has the right to take a grievance to mediation and arbitration. 
6.2.4 The time limits may be extended only by mutual written agreement of the Superintendent 
and the President of the Association. 
6.2.5 In the event a grievance is filed at such time that it cannot be processed through all the 
steps in this grievance procedure by the end of the school year, the limits set forth herein will 
be reduced so that the procedure may be exhausted prior to the end of the school year or as 
soon as practical. 
6.2.6 Should time limits be exceeded by one party, the grievance shall be awarded to the other 
party. 
6.2.7  All documents, communications, and records dealing with the processing of a grievance 

will be filed separately from the personnel files of the participants. 
6.2.8  Forms for processing grievances will be prepared by the Superintendent and will be 

adopted upon approval of the Association.   
6.2.9 The forms will be printed by the Board and given appropriate distribution so as to 

facilitate operation of the grievance procedure. 
6.2.10Prior to the time it is submitted to arbitration, parties to the Agreement shall not make 

public disposition of the grievance without the written agreement of all parties involved in 
the grievance. 

6.2.11It shall be the responsibility of all parties involved in a dispute to resolve such disputes at 
the lowest possible level. 

6.2.12Persons who are called upon to attend grievance meetings within the working day shall 
not lose pay because of such meetings. 
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6.2.13 A teacher, whether or not a member of the Association, may be represented at all stages 
of the grievance procedure, except at the mediation or arbitration level, by themself or, at 
their option, by a representative selected by the Association. 

 
6.3 Level I 
 

6.3.1 When an employee believes a grievance exists, they shall submit Grievance Form Level I 
requesting an informal conference with the person against whom the grievance is directed, 
i.e., principal, superintendent, or immediate supervisor, within twenty days after the 
occurrence of the incident or dispute.   

6.3.2  The informal conference at Level I will occur within ten days of the filing of the 
grievance. 

6.3.3  The employee shall have the right to select a third person to be present at the informal 
conference. 

6.3.4  If the dispute is resolved informally, it shall be so recorded on the Grievance Form Level 
I and a copy shall be sent to the Superintendent and the President of the Association. 

6.3.5  If the dispute is not resolved informally, and the employee wishes to pursue the matter, 
the employee shall request on Grievance Form Level I that the administrator make a formal 
response. Within five days, a copy of the response will be sent to the Superintendent and the 
President of the Association.  

 
6.4   Level 2 

 
6.4.1 In the event the grievant is not satisfied with the decision at Level I, the grievant may 

appeal the decision, using the Grievance Appeal Form Level I, to the Superintendent within 
five days of the receipt of the decision of Level I. 

6.4.2 The Superintendent shall communicate their decision, in writing, on the Grievance 
Response Form Level II, within five days of receipt of the appeal, with a copy to the 
President of the Association. 

6.4.3 In the event that the initial dispute exists with the Superintendent, and if the grievant 
wishes to pursue the grievance, they shall, within ten days of receipt of the Superintendent's 
response, appeal the decision to the Board using Grievance Form Level I "Appeal to Level 
II." 

6.4.4 In a Superintendent's Level Grievance, within ten days of appeal to Level II, the Board 
after conducting whatever additional investigation is deemed necessary, shall communicate 
its decision on Contract Grievance Level II Response to Appeal Form. 

 
6.5 Level 3 Mediation 
 
6.5.1 If the grievant and/or the Association is not satisfied with the disposition of the grievance, 

or if no disposition has occurred pursuant to the provisions of Level Two, the grievance shall 
be referred to grievance mediation. 

6.5.2 The Association shall request that a conciliator/mediator from the California State 
Mediation/Conciliation Service (CSMS), or from any other mutually agreeable recognized 
dispute resolution center, be assigned to assist the parties in the resolution of the grievance. 

6.5.3 The mediator, within ten (10) days of the request shall meet with the grievant, the 
Association and the District for the purpose of resolving the grievance. 
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6.5.4 If an agreement is reached, the agreement shall be reduced to writing and shall be signed by 
the grievant, the Association and the District.  This agreement shall be non-precedential and 
shall constitute a settlement of the grievance. 

6.5.5 In the event that the grievant, the Association and the Superintendent or her/his designee 
have not resolved the grievance with the assistance of the conciliator/mediator within ten 
(10) days from the first meeting held by the conciliator/mediator, the Association may 
terminate Level Three and the grievance may proceed to Level Four. 

 
6.6  Grievance Arbitration — Level  4 

 
6. 6.1 If the grievant wishes to appeal the decision of the Superintendent or Board to 

arbitration, they may, within five days of the conclusion of mediation, request in writing on 
the Contract Grievance Appeal Form Level III that the Association submit his/her grievance 
to arbitration, with a copy to the Superintendent or Board.    

6.6.2 The Association, by written notice to the Superintendent or the Board within ten days 
after receipt of the request from the aggrieved employee, may submit the request to 
arbitration. 

6. 6.3 Within 3 working days of the written request, the Superintendent shall request the 
California State Mediation/Conciliation Service to supply a panel of five names.  A copy of 
this request shall be sent to the grievant and to the Association.   

6.6.4 Within 3 days of the receipt of the panel of five names, the Superintendent and the 
grievant shall either mutually agree upon an arbitrator or notify the California State 
Mediation/Conciliation Service to select an arbitrator in accordance with its rules. 

6.6.5 The arbitrator shall be requested to schedule a hearing within fifteen days or as soon as 
possible after that and submit their findings and award in writing to the Board of Education, 
the grievant, and the Association.   

6.6.6 The award of the arbitrator shall be binding on the grievant, the Association, and the 
District. 

6.6.7  The arbitrator shall consider only those issues which have been properly carried through 
all prior steps of this procedure. 

6.6.8 All costs for the service of the arbitrator, including but not limited to per diem expenses, 
his/her travel and subsistence expenses, and the cost of any hearing room, will be borne 
equally by the Board and the Association.  All other costs will be borne by the party 
incurring them. 

 



     

Page 20 of 57 
 

ARTICLE 7 – CERTIFICATED EMPLOYEE EVALUATION PROCEDURE 
 
PREAMBLE:  The primary purpose of evaluation is to maintain and improve the quality of 
education in the District.  A fundamental goal of the District is to conduct an evaluation program 
for teacher improvement based on mutual respect and confidence between evaluators and those 
evaluated. 
 
7.1 Tenured employees shall be evaluated every third year on a rotating basis.  Non-tenured 

employees and employees receiving a “standard not met” rating will be evaluated annually.  
All teachers will submit a written goal linked to one of the standards listed in Appendix D 
by October 15th annually. Teachers will submit a reflection on the goal by the last day of 
school.   

 7.1.1 The evaluation process is to be a systematic way to identify areas of growth for 
teachers to improve their effectiveness and impact within the learning community. 

7.2 The following staff evaluation procedures will be implemented: 
 7.2.1 By October 15th, the site administrator will hold an initial conference with each 

person to be evaluated during that year.  During the conference the administrator 
and teacher will mutually select one performance standard from Appendix D. 

 7.2.2 The discussion will include which elements of the standard will be reflected in the 
final summative report. (See Appendix D checklist for each standard.) The teacher 
and administrator will meet to develop and agree on a growth plan in the identified 
area.  

 7.2.3 Non-tenured teachers and teachers receiving an unsatisfactory evaluation will use 
method A below.  Tenured teachers will meet with the administrator and mutually 
agree upon method A, B, or C listed below. If method B is chosen, the teacher will 
choose the evaluating colleague.  If the method is not mutually agreed upon, both 
methods will be used.  
A. To evaluate progress, the teacher will be observed and debriefed with written 

feedback by the administrator on two occasions, with at least one of them on a 
mutually agreed upon date. The debrief will be scheduled for within a week of 
the observation.  

 B. To evaluate progress, the teacher will be observed and debriefed with written 
feedback by a chosen colleague on two occasions, with at least one of them on a 
mutually agreed upon date. After debriefing the teacher, the colleague will then 
meet briefly with the administrator to sign off the observation. 

 C. Portfolio:  Composition of portfolio will include a maximum of twelve pages, 
including a one-page description of the goals and the processes pursued.  The 
teacher will gather evidence of work toward selected standard over the course of 
the year.  Evidence may be included as part of the portfolio.  The final page will 
be a reflection of the teacher’s process. 

 The administrator will evaluate the progress based on the goal using method A or B.  
Whenever possible the observation shall be done in separate quarters of the school 
year, as defined by the district calendar.  The intent of this section is to spread the 
observations throughout the instructional year.  

 7.2.4 Evidence of a completed evaluation will be comprised of the Appendix D checklist 
of a chosen standard and include a narrative. In methods A and C, the narrative 
shall be written by the administrator.  In method B, the narrative shall be written by 
the chosen colleague and the administrator will then sign off on this summative 
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form.  The evaluator may cover areas other than the chosen standard in their 
narrative. May 15th is the final summative evaluation deadline. 

 7.2.5 In the event that an evaluation shows scores of 1 (standard not met) or 2 (working 
toward standard), the administrator’s narrative in the final summative evaluation 
shall be specific in describing positive action to correct any cited deficiencies. The 
report shall include, but shall not be limited to, recommendations for improvement, 
and direct assistance for implementing such recommendations shall be offered. 
Such assistance may include continuing observations and conferences or release 
time for the employee to visit and observe other classrooms, schools, and 
workshops. The report shall be completed by the site administrator and given to the 
teacher at a conference with the site administrator, during which time they shall 
discuss and sign the report. The teacher’s signature indicates receiving and reading 
the report and does not necessarily signify agreement. The report will then be 
submitted to the District Office for placement in the employee’s personnel file. 

 7.2.6 If the teacher receives an unsatisfactory rating, a score of 1 or standard not met, the 
teacher shall be so informed in writing by the evaluator at the time of each 
conference.  Said written comments shall include the identified, specific 
deficiencies, suggested remedies, and available administrative support and/or 
assistance. In addition, teachers receiving “standard not met” rating shall be re-
evaluated the following year. 

 
7.3 Complaints about certificated employees which are withdrawn, shown to be false, or are 

not sustained by the grievance procedure per article 9, shall not be utilized in any 
evaluation. 

 
7.4 Results of instructional program (such as RtI, Bridges Math, etc.) evaluations shall not be 

used to evaluate a teacher unless mutually agreed upon by the teacher and the evaluator. 
 
7.5 The contract grievance procedure may be utilized for processing any disputes which arise 

over evaluation procedures. 
 
7.6 The employee shall have the right to initiate a written reaction or response to the 

evaluation, and the administrator’s final summative review shall include space for this. 
Such response shall become a permanent attachment to the employee’s personnel file. 

 
7.7 Colleagues who participate in the peer evaluation process B, listed above may request 

compensation time of up to 6 hours to complete the requirements.  



     

Page 22 of 57 
 

ARTICLE 8 – ASSIGNMENTS AND TRANSFERS  
8.1  Definitions 

8.1.1  An assignment shall be defined as the specific site, grade and classes within a subject 
area. 

8.1.2  A transfer shall be defined as a change in a teacher’s previous site, grade, course or 
subject area to a new site, grade, course or subject area within the district. 

  
8.2  Notification of Assignment 

8.2.1 A list of vacancies and/or new positions shall be posted in each school for at least five 
days as they occur. The notice shall contain a closing date for submitting a request for 
transfer.  The notice shall specify site, grade and classes within a subject area.  No transfer to 
fill the vacancy shall be made until after the closing date of the notice. 

8.2.2 Each certificated employee shall be given a written notice of their teaching assignment no 
later than August 1.  The notice shall specify the specific site, grade, and classes within a 
subject area. 

 8.2.3  If a change in the number of pupils, elimination of program(s), and/or funding 
reductions or resignation of staff makes a reassignment from one site to another site 
necessary after August 1, then the transfer sections of the contract shall be applied.  

8.2.4  When high school teachers have three or more course changes taught (e.g. if a teacher 
changes from Geometry to Algebra II), they shall receive up to two days compensatory time.  

 
8.3  Voluntary Transfer 

8.3.1   A teacher may submit a formal request for transfer at any time.  The transfer would be 
for the following year or as a vacancy occurs.  The District will make the final decision to 
grant or not grant the transfer request.  Seniority, credentials and a teacher’s past District 
performance will be considered. 
8.3.2  If a transfer is denied, the teacher, upon request, will be given a rationale for the denial.  
The teacher who is denied a transfer and/or his/her representative may request and will be 
granted a meeting with the superintendent and site administrator to discuss the issue. 

 
8.4  Involuntary Transfer 

8.4.1  Notice of involuntary transfer shall be given to teachers at least two weeks in advance of 
the beginning date of the assignment.  The District will consider seniority, credentials, and 
the teacher’s past District performance in determining involuntary transfers. 

8.4.2  Involuntary transfer shall take place only after a meeting between the teacher, their 
representative and their immediate administrator.  At that meeting the teacher shall be 
notified of the reason for the transfer and the employee may request that reason in writing. 

8.4.3 The teacher to be involuntarily transferred and/or their representative shall be granted a 
meeting with the site administrator and superintendent to discuss the reasons for the transfer. 

8.4.4  If a teacher is involuntarily transferred by the district from one site to another after 
August 1st , the District will compensate the teacher for the additional mileage caused by the 
transfer for a maximum of one year at the maximum rate allowable by the IRS. 

 
8.5 In-Year Transfers  
   8.5.1  If a teacher is transferred after August 1, they shall be given 5 days of non-teaching 
duties to prepare curriculum for their new position.  The manner in which the days shall be 
taken shall be agreed upon between the teacher and the site administrator.  Said days must be 
used by the end of the transfer school year and may not be converted to comp days. 
8.5.2   Partial in-year transfers shall be pro-rated as follows:  each .2 FTE equals 1 comp day. 
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ARTICLE 9 – COMPLAINTS CONCERNING EMPLOYEES 
 

9.1  Procedure 
 
9.1.1  In order to encourage the most direct communication possible, a parent or guardian of a 

pupil, or any person who is not a teacher, as defined in article 2.2, who makes a complaint to 
the District concerning an employee either verbally or in writing, shall be encouraged to meet 
privately with that employee at a time agreeable to both the complainant and employee.  The 
site administrator will make this complaint known to the employee within one working day, 
and the name of complainant shall be known to the employee.  If a meeting between the 
employee and the complainant is not feasible, the administrator who supervises the employee 
will investigate the complaint promptly and thoroughly by investigating separately with both 
the employee and the complainant.  If the complaint was verbal, the complainant will put the 
complaint in writing. At least one working day before any follow-up meeting is scheduled, 
the results of this investigation shall be shared with the employee.  

9.1.2 If the complaint is not resolved at the site administrator level, the complainant or the 
employee may go to the District Superintendent and repeat the procedure. 

9.1.3 Any Board member or District staff member receiving a complaint will refer the 
complainant directly to the appropriate site administrator. 

9.1.4 If the site administrator and/or the Superintendent supports the complaint and the 
employee  believes the complaint is false, a grievance may be initiated to determine the 
validity of such complaint. 

 
9.2  Notice to Employee 
 

9.2.1  Unless the charge is of a criminal nature the employee shall be informed by the 
responsible administrator within one working day.  The employee shall be given a copy of 
the complaint prepared pursuant to Section 9.1.2 within one working day of its submittal. 

9.2.2  If the nature of the charge is of a criminal nature which suggests that there should be 
some preliminary investigation before informing the employee, such investigation shall be 
done as quickly as possible. 

9.2.3  If the nature of the charges are such that they warrant referral to an outside agency for 
investigation and consideration of criminal action, then any of the foregoing steps shall be 
waived or deferred upon request of the agency investigating for criminal prosecution. 

 
9.3  Representation 
 

9.3.1   At any conference in this process conducted by the employing agency, the employee, 
upon request, is entitled to be represented by someone of his/her choosing. 

 
9.4  Personnel File 

 
9.4.1 If the foregoing steps do not effect a resolution of the complaint, then the writing 
developed through Section 9.1.2 shall be placed in the employee's personnel file after the 
employee has been given an opportunity to prepare and have attached a written rebuttal.  
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9.5  False or Withdrawn Complaints 
9.5.1 Complaints which are withdrawn, shown to be false, or are not sustained by the grievance 

procedure shall neither be placed in the employee’s personnel file nor utilized in any 
evaluation, assignment, or disciplinary or dismissal action against the employee.  
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ARTICLE 10 – WORKING CONDITIONS 
 

10.1  Safety 
 

10.1.1  It is the responsibility of all District employees, including unit members and 
administrators, to be alert in observing conditions which they feel are unsafe, to make 
corrections within the scope of their authority, and to report un-remedied conditions in 
writing to their immediate supervisor.  The Administration shall take reasonable steps 
necessary to correct such conditions in a timely manner and inform the affected teacher(s) 
of the unsafe condition and proposed remedy. 

10.1.2  The Superintendent and/or designee shall maintain healthful and safe conditions in all 
classrooms.  It is the Superintendent’s and or designee’s responsibility to determine what is 
an unsafe condition. 

 
10.2  Preparation Area 
 

The District will provide, to the best degree possible, teacher preparation and rest areas. 
 
10.3  Classroom Instructional Assistants 
 

10.3.1  Whenever possible teachers shall be consulted and may make recommendations 
regarding the assignment of classroom Instructional Assistants. 

10.3.2  Teachers will assume a major role in the evaluation of Instructional Assistants and will 
make written evaluation summaries of the IA’s performance to the building administrator. 

10.3.3  In the event there is a serious problem in continuing the Instructional Assistant/teacher 
combination, an effort will be made to reassign the Instructional Assistant for the following 
year. 

 
10.4  Student Teachers 

10.4.1  Student teachers will not be assigned without the approval of the Principal and the 
intended supervising teachers.  

10.4.2  Any compensation which the District receives for assigning the student teacher shall be 
paid to the supervising teacher. 

 
10.5  Staff Handbooks 

Staff Handbooks will be in agreement with the contract. 
 
10.6  Class Size Recommendations 

10.6.1  In the event that student enrollment in a class exceeds the following numbers, a 
committee consisting of the site administrator and three teachers shall review the classroom 
situation to make one or more of the following recommendations: 

10.6.1.1 Recommend the hiring of an aide. 
10.6.1.2 Recommend the hiring of a new teacher. 
10.6.1.3 Recommend expenditures for classroom supplies above the lump sum amount. 
10.6.1.4 Recommend paying affected classroom teacher(s) a stipend of $400 at the end of 

the school year for each student over the class size.  This stipend shall be prorated over 
the five-period day for teachers, grades 6-12, and also shall be prorated according to the 
number of days of the year the class size is exceeded.   



     

Page 26 of 57 
 

For example, a 6-12 teacher would receive $80 if he/she had 29 students enrolled in a 
class over the course of the entire year; the amount would be $40 if the student were 
enrolled for only one semester.  A teacher would receive $160 if he/she had 29 students 
enrolled in two classes over the course of the entire year.   

10.6.1.5 Recommend an adjustment in adjunct duty for the affected teacher(s). 
   10.6.2  The committee's recommendation shall be presented to the Superintendent for 
consideration.  
 
Class Size Numbers that Trigger 10.6.1.1-10.6.1.5 above.  
(These numbers are not a limit for class size enrollment.) 
 

K-8  9-12 Other  
 
K - 3    22 students 
4 – 5    26 students 
6 – 8    26 students in ELA, 
Social Studies, Math and 
Science 
 

 
28 students for English, 
Social Studies, Math, 
Science, Language 

Independent Study: 25 
students 
Mutually agreed upon by 
the teacher and 
administration up to 30 
students  

 
10.7  Visitors and Volunteer Aides 
 

10.7  Visitors and Volunteer Aides in Classrooms.  Refer to Board Policy 1200, and 
Administrative Regulation 1200. 

 
10.8  Compensation for Moving Time  
 

10.8.1  If a teacher moves sites s/he shall receive 2 comp days, if a teacher moves rooms within 
the same site they shall receive 1 comp day. 
10.8.2  The site administrator and teacher shall mutually agree upon the manner in which the 
days shall be taken.  The teacher shall submit records of time to the site administrator. 
 

10.9  Multiple Room Assignments 
 

If multiple room assignments are unavoidable within a site, then the administrator shall 
attempt to rotate these assignments equitably from year to year within the constraints of 
schedule and program needs, and specialized room use (science, art, music, woodshop).  

 
10.10  Decision-Making for School Site Funds 
 

10.10.1  It is the intent of the School District that the teaching staff be significantly involved in 
the decision-making process for expenditure of all site funds.   

10.10.2  The teaching staff in collaboration with the principal at each site, shall adopt a budget 
for use of those monies by the end of the first thirty days of school.   

10.10.3  Any revisions to the budget are to be voted on by that site's teachers. 
10.10.4  The teaching staff at each site will be given a detailed report of all actual expenditures 

credited to the site budget in January and June of each year.  
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10.11  Specialized Health Care Procedures 
 
10.11.1  Only people who are trained will provide and conduct necessary specialized health care 

procedures, including, but not limited to, catheterization, injections, ileostomies, 
gastrostomies, tracheotomy, suction, oxygen administration, gavage feeding, and draining. 

10.11.2  Unit members shall not be responsible for performing the above special procedures. 
10.11.3  The District is to defend and indemnify all unit members in accordance with 

Government Code Sections 825 and 995.  Those provisions require all public agencies in 
California to provide for the defense and indemnification of all public employees who are 
sued over acts or omissions that occur within the course and scope of employment. 
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ARTICLE 11 – ASSOCIATION/DISTRICT RIGHTS 
 

11.1  The Association shall have access at reasonable times to areas where employees work, to 
bulletin boards, and to teacher mailboxes. 

11.2  The Association shall have the use of institutional facilities and equipment, at reasonable 
times for the purpose of conducting Association meetings or business.  The Association shall 
reimburse the District for reasonable costs, if incurred. 

11.3  A total of ten days leave shall be granted to the Association per school year to be used by 
its representatives, said days to be utilized for local, state, or national conferences or for 
conducting other business pertinent to Association affairs. 

11.4  The Association shall reimburse the District at the substitute's daily rate of pay for each day 
utilized under this provision.  This provision does not apply to collective bargaining 
agreement negotiations; the District will pay for substitutes for the MTA Negotiation Team 
in preparation for and during collective bargaining agreement negotiations. 

11.5  A copy of the District Directory shall be provided to the Association when it is available. 
11.6  Management Rights.  It is understood and agreed that the powers and responsibilities to 

direct, manage, and control the operations and affairs of the District, are reserved exclusively 
to the District and the Board, except as they are limited by this Agreement in the manner and 
to the extent authorized by law. 

11.7  Within 30 days of hire, MUSD will provide the MTA with the name, job title, department, 
work location, work, home, and personal cellular telephone numbers, personal email 
addresses on file with MUSD, and home address of newly hired employees.  In addition, 
MUSD will provide the MTA with at least 10 days advance notice of the orientation meeting 
for the new employee.  MUSD will also provide the MTA with a list of contact information 
for all employees by October 1 of the new school year. 
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ARTICLE 12 – HEALTH AND WELFARE BENEFITS 
 
12.1  Eligibility 
 

Certificated employees, as recognized in Article 2, Section 1, are eligible to join dental, 
medical, and life insurance plans within sixty days of employment if they are employed on a 
regular contract. 
 12.1.1 Benefits related to part time employees are defined in Article 15.5 

 
12.2  Medical Benefit Cap 
 

12.2.1 The District shall contribute up to an annual maximum total contribution of $8,477.60 
for each full-time eligible unit member toward District medical benefit insurance. Any cost in 
excess of the above annual maximum contribution shall be paid by the unit member through 
payroll deduction. The “cap” on the District contribution toward medical benefit premiums 
for retirees is $5,200 annually without a dependent; $8,320.00 annually with a dependent. 

12.2.2 A Section 125 plan (flexible spending) will be made available to employees by the 
District. 

 
12.3  The Medical Plan 
 

12.3.1  The medical insurance policy will be implemented based upon specifications set forth 
in the insurance provider’s summary of benefits booklet.  The plan will operate as set forth 
by the provider.  

12.3.2   The medical insurance provider will not be changed except by agreement of both 
parties. 

12.3.3 Two district employees who are domestic partners and/or married, after providing 
necessary documentation, will be charged as determined by the medical insurance provider. 

12.3.4 If an employee’s medical plan costs less than the capped medical benefit, the difference 
will be given to the employee, except in the case of employees who are domestic partners or 
married who receive a reduction in expense due to the medical provider’s guidelines. 

 12.3.5 In the case the district offers an opt out plan, the difference between the district 
contribution and the cost of the opt out plan will be given to the employee, except in the case 
of employees who are domestic partners or married who elect to receive a reduction in 
expense due to the medical provider’s guidelines. (Proposed) 

  
 

12.4  Life Insurance Plan 
 
The Board agrees to a continuation of the life insurance plan as it is presently constituted. 
 
12.5  Dental Plan 
 

12.5.1  The Board agrees to a continuation of dental benefits based upon the specifications set 
forth in the current agreement with the Arrow Benefit Group.  Such specifications will be 
utilized to establish a self-funding plan. The Board will establish a Dental Plan Fund separate 
from the Health Plan. 

12.5.2 Dental bills or receipts will be submitted to Arrow Benefit Group. 
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12.5.3 Participants who are currently enrolled in the plan will remain at their current 
percentage of coverage of dental bills up to a maximum of $1,000 per year per family 
member based upon the specifications set forth above. 

12.5.4 Participants who enroll in the plan(s) after the date of contract ratification will receive 
percentage coverage according to the below-listed schedule: 

 

 1st year 70%;   
 2nd year 80%;    
 3rd year 90%;    
 4th year 100% 

 

12.5.5  Upon reaching the age of three years, children of current employees will be enrolled for 
the first time at the rate of the employee. 

12.5.6 An annual service by a licensed dental provider is required of all participants in the 
program.   Failure of an employee to complete an annual examination within the fiscal year 
indicated shall lower the coverage by ten percentage points for up to three consecutive years.  
An employee may "earn back" lost coverage at the rate of ten percent per year by completing 
an annual service by a licensed dental provider.  Children under the age of three shall be 
exempt from this requirement. 

12.5.7 No "side fund" will be established for dental plan payments. 
12.5.8 If, for any reason, the self-funding plan is discontinued, the District will guarantee each 

employee the same level of coverage s/he had at the time of discontinuance of the plan. 
12.5.9  Employees hired after January 1 will be subject to a $500 limitation for the remainder 

of the year. 
 
12.6  Coverage After Termination 
 

 For the duration of the Agreement, should an employee's employment terminate during the 
school year, they shall be entitled to continue the coverage under the available health, and 
dental plans for a period not to exceed eighteen months. Such employee shall pay the 
premium for the continued coverage on a month-to-month basis for this eighteen month 
period.  

 
12.7 Coverage After Resignation 

The District will pay the July and August premiums for the health, dental, vision, and life 
insurance plans for a certificated employee who submits a letter of resignation to the District 
by May 15 effective June 30 of that school year.  

 
12.8  Retiree Benefits 
 

Retired District employees may continue membership in any of the District’s group medical 
and related benefit plans at the retiree’s expense unless provided for as part of a retirement 
benefit.  Payments shall be made to the District monthly, quarterly, or yearly.  All requests for 
continued coverage shall be submitted in writing thirty days prior to the end of the fiscal year. 

 
12.9  District Health/Dental Committee 
 

Problems that arise from any of these insurance plans will be submitted to the District Health/ 
Dental Committee. The District Health Committee, plus a representative from MTA, will study 
possible improvement to the District’s vision plan, and options for supplemental health 
insurance. 
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ARTICLE 13 – COMPENSATION 
 

See specific language regarding salary schedule in Appendix C 
 
13.1  Advancement on the Salary Schedule 
 

13.1.1 Initial Hire 
13.1.1.1 The Superintendent or designee and an MTA representative will initially place a 

new hire on the salary schedule for previous teaching experience up to nine 
years. 

13.1.1.2  Teachers shall be placed on the appropriate column of the salary schedule in 
accordance with the degrees and advanced preparation they have completed 
with Superintendent or designee and an MTA representative present.   

 13.1.1.2.1  Column 1 is interpreted to mean a BA plus a credential (credential units 
over 30 will be counted toward advancement) or a CTE credential.  Each column 
move beyond column 1 will require an additional 15 approved semester units.  
13.1.1.2.2:  The “0” column pertains to those employees who have a BA but do not 

have a full credential at the time of employment (i.e. those with a staff permit, 
internship, etc.). Column 0 also includes uncredentialed CTE teachers prior to 
completion of their credential. 

 13.1.1.2.3: CTE employees with credential will be initially placed in column 1. 
13.1.1.3 Teaching experience for salary schedule placement purposes shall only include 

experience in positions requiring teacher certification. 
13.1.1.4 Post credential courses will be considered for Column advancement at initial 

placement. Courses taken prior to credential will not be considered with the exception 
of those from a Master’s Degree program.  

13.1.1.4.1 Units earned through a Master’s Degree program earned before 
completion of a credential which is related to a member’s teaching 
assignment (as determined by the Professional Development Committee) 
will be used toward column advancement at initial hire.  

13.1.1.4.2 When a Master’s Degree is earned concurrently with a credential, units 
earned for both the Master’s Degree and the credential will be used toward 
column advancement at initial hire.  

13.1.2 Step Advancement 
13.1.2.1 Advancement on the salary schedule for all permanent employees shall be at the 

rate of one step for each year of teaching experience, regardless of assignment 
(i.e. full time, part time all year or part time half year). 

13.1.2.2 Temporary or Probationary teachers who work 75% of the contracted days (138 
days of a 185 day school year) shall advance one step for each year of teaching 
experience 

13.1.2.3  Temporary or Probationary teachers in their first year who work less than 75% 
of the contracted days (138 days of a 185 day school year) shall not advance a 
step the following year, but thereafter will continue to move a step every year as 
all other employees regardless of assignment.  

13.1.2.4  An employee returning from sabbatical leave will progress on the salary 
schedule as if he/she remained in active service.  

13.1.2.5  An employee receiving a full year’s uncompensated leave of absence will not 
progress on the salary schedule as if they had remained in active service. 
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13.1.3  Column Advancement 
13.1.3.1 Reassignment to a higher classification or achievement of an advance degree 

shall become effective during the subsequent school year if written notification of this 
intention is submitted to the District Administration no later than May 1st of the 
preceding school year. For newly hired teachers, notification of intent to move over the 
following year must be given no later than two weeks from the date of notification of 
initial placement. 

13.1.3.2  If notification is given after the deadline date the reassignment to a higher 
classification will be effective in the following year.   

13.1.3.3  Once written evidence is submitted that a new classification requirement has 
been met, the teacher will advance on the salary schedule.  It will be prorated to the 
date the evidence of completion is submitted and payment will begin the next payroll 
period. 

 
 
 

13.2  Compensation for Advanced Degrees 
  

13.2.1 Teachers who have completed graduate studies leading to an advanced degree shall 
receive additional compensation for a Master’s Degree, Master’s Degree equivalent, 
and a Doctorate Degree, as specified on the Salary Schedule. 

13.2.2 The applicant's Master’s, Master’s Degree equivalent, or Doctorate Degree(s) must be 
related to their teaching assignment.  The determination of this shall be submitted to, 
and evaluation and recommendation shall be completed by the Professional 
Development Committee. 

13.2.3 Additional graduate degree requests and equivalent to a Masters, may be submitted to 
the Professional Development Committee for evaluation and recommendation to the 
Board for final approval (use appendix F). 

13.2.4 The advanced degree stipends are $2500 for a Master’s Degree or equivalent, and 
$2600 for Ph. D. 

13.2.5  Once written evidence is provided in the form of an official document that a teacher 
has achieved a Master’s Degree, Master’s Degree equivalent, or Ph. D., the teacher 
will receive the full stipend.  The full stipend will be given as long as the evidence of 
completion is submitted by May 31st of the current school year. 
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13.3  Compensation for Work Done Beyond the Workday and/or School Year 
 

13.3.1  Teachers who are requested to perform duties exclusive of adjunct duties beyond the 
workday and/or the school year shall be paid at a rate of $48 per hour. 

13.3.2  The number of hours allotted to an assignment shall be established in advance of the 
assignment.  

13.3.3  Whenever possible, such assignment shall be made on an equitable basis.  
13.3.4  A maximum of eight hours per day shall be paid. 
 

Conference Compensation Table 
 
 Independent  

(no district 
involvement) 

A 

Employee Request 
 
 

B 

District Request 
 
 

C 
District Pay 

1 
No District pay District pays for 

attendance and 
compensates for 
agreed upon travel, 
lodging, food, and 
substitute.  No pay 
for extra hours (per 
13.3.4) 

District pays for attendance 
and compensates for agreed 
upon travel, lodging, food, 
substitute, and non-contract 
hours (per 13.3.4) 

Units 
2 

Credit considered if 
all costs of 
attendance fees and 
substitute paid by 
employee. 

Credit considered if 
costs of conference 
fees, units, are paid 
by the employee.   

Credit considered if costs of 
units are paid by the 
employee.   

 
 

13.4 Separate Class of Certificated Employee 
 

13.4.1 The following certificated classes have a separate salary schedule, different duties and 
a longer work year. 
    13.4.1.1  Head Teachers in charge of Albion School, Comptche School, or Elk 

School:  190 days 
13.4.1.2  Head Teacher in charge of Mendocino Community School:  200 days 
13.4.1.4 High School Counselor: 200 days 
13.4.1.5 Technology Integration Teacher 190 days 

13.4.2  As needed, the principal shall recommend to the Superintendent an individual to serve 
as head teacher. 
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13.5 Special Assignment Schedule 
 

13.5.1  The Special Assignment Salary Schedule is presented in Appendix A 
13.5.2  If a program at any level is not being offered to students, no one will be paid for that 

assignment. 
13.5.3 The superintendent and site administrators will select the stipend positions to be 

offered for the following year.  They will be advertised via email. 
13.5.4 Additional stipends may be added mid-year at the superintendent’s or site 

administrator’s discretion. 
 
13.6  Payroll Period 
 

The payroll period shall be defined as monthly, and teachers will be paid on the last day of 
each month for eleven months.  When the last day of the month falls on a Saturday or 
Sunday, payment will be made on the last Friday of the month.  When the last day of the 
month falls on a Holiday, payment will be made on the previous business day. 

 
13.7  Payments for Services in Addition to a Regular Assignment 
 

Salary payments for services in addition to the teacher's regular assignment shall be made 
according to the supplementary payroll schedule and reported to STRS as supplemental 
income as appropriate.  

 
13.8  Automobile Expense Reimbursement 
 

Teachers requested to use their automobiles in the performance of their duties shall be 
reimbursed at the maximum rate allowable by the IRS. 

 
13.9 Dual Enrollment Stipend 
 
 13.9.1 The Dual-Enrollment Stipend will only be available when there is an MOU or 

contract with Mendocino College to offer Dual-Enrollment courses to be taught by MUSD 
certificated employees. 

 13.9.2 The Superintendent and site administrators will determine the teacher assignment 
appropriate for the Dual-Enrollment Course offerings in a particular year. 

 13.9.3  The teacher assigned to the Dual-Enrollment Course will receive a stipend equal to 
the per unit cost reimbursement determined by the MOU or contract with Mendocino 
College.  
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ARTICLE 14 – RETIREMENT/EARLY RETIREMENT 
 

14.1  General Provisions 
 

14.1.1 On or before January 1, the Superintendent shall notify all certificated employees of 
the information within this provision.   

14.1.2  Any certificated person who plans to retire at the close of the school year shall 
endeavor to notify the Superintendent on or before February 15 of that year. 

14.1.3 The agreement between the Board and the participating teacher shall be consummated 
on or before May 30.  The teacher may be accompanied by an Association representative in 
any meeting they attends with the Board pursuant to this Article. 

14.1.4  The District may in any year offer a retirement incentive program to the certificated 
staff.   

14.1.5  The District will consider other STRS retiree programs presented by an employee as a 
retirement option. 

 
14.2  Retirement 
 

             14.2.1 Employees may choose one of the following retirement programs (Program A or B). 
                     14.2.1.1 If the member is at least 55 years of age. 
                     14.2.1.2 If the member has been an employee of the District for a period of at least five  
                      (5) years immediately prior to retirement. 

14.2.2  Upon Mutual agreement, the following retirement options may be adjusted to 
individual needs as long as the economic impact to the District of an alternate option is 
no greater than any of the following individual options. 

                      14.2.2.1 Retirement Program A: Medical Benefits for Retiree and Spouse, or Domestic                    
                         Partner. 

14.2.2.1.1 The District shall provide retirees and their spouse, or domestic 
partner, and eligible dependents or as defined by the insurance provider with 
all of the health and welfare benefit plans provided to unit members until the 
retiree is 65. If Medicare eligibility is moved to 67, the District will pay the 
health benefits until the retiree is 67. The eligible dependent coverage rate 
shall be capped at the rate in effect on the first year of retirement. 

    And/Or: 
14.2.2.1.2 Supplemental Income Retirement Plan: At age 65 or 67, the District will 

pay $100 per month toward a medical supplement for Medicare for five years 
for the retiree only. If the retiree dies before the end of five years, the benefit 
will stop. A retiree must submit proof of having a supplemental plan for the 
fiscal year. Upon proof of coverage, the District will issue one check for $100 
for each month that the retiree was covered during the fiscal year. 
14.2.2.1.3 They were a full-time certificated employee of the District for the 

five years immediately preceding his/her resignation and retirement. 
14.2.2.1.4 They are at least fifty-five years of age or has completed thirty 

years of service and is fifty years of age or more. 
14.2.2.1.5 The District shall pay to the retiree up to the maximum annual 

salary allowed by STRS.   
14.2.2.1.6 The term of any agreement for special services and advice under 

this procedure may not exceed five years.  
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                       14.2.2.2 Retirement Program B: The Board may contract with retired certificated               
                         employees, within their first 180 days of retirement, to provide services to the District.             
                        Any person retained to furnish such services, hereinafter called “retiree,” shall meet the       
                        following requirements:  

         14.2.2.2.1 The retiree has reached normal retirement age (60 for CalSTRS 2% at 60 
members, 62 for CalSTRS 2% at 62 members). 

And/or: 
                                14.2.2.2.2 The retiree’s appointment is necessary to fill a critically needed position. 
                               14.2.2.2.3 The Board must approve the appointment by resolution at a public meeting. 
                               14.2.2.2.4 The retiree did not receive any financial inducement to retire.  
                               14.2.2.2.5 The retiree’s termination of service was not the cause of the need to  
                                 acquire their services.  
                               14.2.2.2.6 The District shall pay to the retiree up to the maximum annual salary  
                                allowed by STRS. 
                               14.2.2.2.7 The term of any agreement for special services and advice under this  
                                procedure may not exceed five years.  

14.2.3 All certificated retirees who have been employed by MUSD for the last 5 years 
prior to retiring will be provided the same MCN services as an active employee as long 
as MCN is owned by the District. 
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ARTICLE 15 PART-TIME EMPLOYMENT 

 
15.1  Definitions 
 

15.1.1 Part-time employee refers to an employee who works less than full-time and who is paid 
a decimal fraction of a full-time employee's salary. 

15.1.2  Part-time and shared-time employees may only be hired on .05 (1/20) increments. 
15.1.3  Shared-time employees are part-time employees who share the full responsibility for 

one identifiable, full-time position.  This normally requires ongoing shared planning for 
classroom activities. 

15.1.4  "Teaching period" is defined as approximately forty-five (45) or fifty (50) minutes of 
student contact time for 180 days per school year. 

15.1.5 Salary schedule advancement is delineated in Article 13.1.2 
 
15.2 Hours of Employment 
 

15.2.1  Regular, part-time teacher duty hours shall be determined by the site supervisor, using 
the time allocation set forth in (1) through (3), below.  Part-time teachers' assignments will be 
proportional to the percentage of time they are employed. 
15.2.1.1 Part-time teachers will work a total number of minutes proportional to their teaching 

assignment. 
15.2.1.2 Part-time teachers shall receive preparation and planning time proportional to their 

teaching assignment.  A teacher with a non-instructional assignment will not receive a 
preparation time for that proportion of their assignment. 

15.2.1.3 Part-time teachers shall have student contact (teaching) time proportionate to the 
number of minutes or periods taught at grades K-5, or the number of periods taught in 
grades 6-12.  Part-time teachers who do not work every day will have total hours of work 
and total student contact (teaching) time averaged on a weekly basis.  

15.2.1.4 Part-time teachers shall have lunch and breaks in accordance to CA labor law 
15.2.2  Non-consecutive working hour assignments must be mutually agreeable to the part-

time employee and their immediate administrator. 
 
15.3  Adjunct Duties 
 

15.3.1 Adjunct duties (as defined in Article 3) will be carried out on a basis proportionate to 
the regular time worked.  The decision as to type and time of these activities will be made by 
the employee's site administrator after consultation with the part-time employee. 

15.3.2  Shared-time employees, between or among them, will carry out the same adjunct duties 
that their full-time position requires. 

  
15.4  Benefits 
 

15.4.1  Part-time employees who are employed at least half-time will be eligible to receive 
benefits on a pro rata basis.  If the cost of the benefit exceeds the proportionate share, the 
employee shall reimburse any remaining difference. 

15.4.2  Those employees employed for 75% or higher will be treated as full time employees 
with respect to fringe benefits.  
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15.5  Shared Time Assignments  
 

15.5.1   Permanent or probationary employees who wish to initiate shared-time assignments 
will present their proposal to the appropriate site administrator by February 15 for the 
following school year.  The proposal should include: 
15.5.1.1  a description of how the time is to be shared;  
15.5.1.2  a description of how the curriculum is to be shared; and 
15.5.1.3  a statement of how the team will be effective for the students and teachers involved. 

15.5.2   Action on shared-time proposals shall take place on or before April 15.  The employee 
shall have the opportunity to support his/her request before the decision-making body or 
person. 

15.5.3   Part-time leaves may be granted for one year to employees who wish to participate in 
shared-time employment. In order to continue the shared-time employment beyond the one-
year period, the District may require the employee to resign the leave portion of his/her 
assignment. 

15.5.4 If one member of a shared-time assignment resigns, goes on leave, returns to full-time 
employment, or is terminated, the remaining employee(s) and the site administrator will 
attempt to find another teacher to share the assignment.   
15.5.4.1  The person selected to fill the assignment must be agreeable to the remaining 

employee(s) and the District.  
15.5.4.2 If no acceptable person can be found, the District has the option of requiring the 

remaining member to work full-time. 
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ARTICLE 16 – PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS 
 

16.1  Any certificated employee who is a member of the Mendocino Teachers 
Association/CTA/NEA, or who has applied for membership, may sign and deliver to the 
Association an assignment authorizing deduction of unified membership dues, initiation fees, 
and general assessments in the Association. 

16.1.1 The Association will produce a list of new members who have authorized 
deduction of unified membership dues, initiation fees, and general assessments within 10 
days of receiving the signed assignment of authorization. 

16.2 Pursuant to notice of such authorization by the Association, the District shall deduct 
one eleventh (1/11th) of such dues from the regular salary check of the unit member each 
month for eleven months. 
16.3 Deductions for unit members shall be proportionate to the percentage of contract 
employment. 
16.4 Deductions for members who sign such authorization after the commencement of the 
school year shall be appropriately prorated. 
16.5 Upon appropriate written authorization from the certificated employee, the District shall 
deduct from the salary of any unit member and make appropriate remittance for annuities, credit 
union, savings bonds, or any other plans or programs jointly approved by the Association and the 
District. 
16.6 All requests for information regarding union membership shall be deferred to the 
Association.   
16.7 With respect to all sums deducted by the District pursuant to sections above, for 
membership dues, the District agrees to remit such monies promptly to the Association 
accompanied by an alphabetical list of unit members for who such deductions have been 
made, and indicating any changes in personnel from the list previously furnished.  
16.8 The Association and District agree to furnish to each other any information needed to    
 fulfill the provisions of this Article.   
16.9 The Association agrees to pay to the District reasonable legal fees and legal costs incurred   
in defending against any court action and/or administrative action challenging the legality or  
constitutionality of the agency fee provisions of this Agreement or their implementation.   The 
Association shall have the exclusive right to decide and determine whether any such action or 
proceeding referred to above shall or shall not be compromised, resisted, defended, tried or  
appealed. 
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ARTICLE 17 - PROFESSIONAL DEVELOPMENT 
 

17.1 Professional Development Committee 
 

17.1.1 A District certificated Professional Development Committee will be organized. 
17.1.1.1 The committee will be comprised of members including: a representative from K-5, 

6-8, 9-12, a representative of MTA; and two administrators.   
       17.1.1.2 The committee will be organized to fulfill the following: 

17.1.2.1 To make recommendations to the Superintendent relating to the allocation of 
District funds designated for professional development and the content of professional 
development (examples of professional development funds, professional development 
block grant, Title I and EETT grant funds that are designated for professional development)  

17.1.2.2 To review requests for Class II credit (course work, District credit or projects) 
towards advancement on the Salary Schedule (see Board Exhibit 4131); 

17.1.2.3 To grant approval of Class II course work for advancement on the Salary Schedule;  
17.1.2.4 To evaluate coursework and Master’s coursework as it relates to assignment as 

needed for initial placement 
17.1.2.5 To evaluate additional graduate degree requests equivalent to a Master’s (Refer to 

13.2) 
17.1.2.6 The Committee will take responsibility for recommending to the Board, criteria for 

granting sabbatical and partial-sabbatical leaves. 
 17.1.2.6.1 The Committee will review and recommend applicants for sabbatical and 

partial-sabbatical leaves, as outlined in Article 4, Sabbatical Leave section. 
17.1.2.7 Professional Development information will be disseminated at staff meetings by site 

representatives on the Committee. 
 

17.2  Salary Schedule Credit for Professional Development for Class II Units 
 

17.2.1  No class II credit will be given on the salary schedule for workshops or courses held 
during any of the 185 teacher contract days.  
17.2.1.1.  If the District pays for an employee’s units for a workshop or course, no credit on 
the salary schedule will be given. 

Conference Compensation Table 
 Independent  

(no district 
involvement) 

A 

Employee Request 
 
 

B 

District Request 
 
 

C 
District Pay 

1 
No District pay District pays for 

attendance and 
compensates for 
agreed upon travel, 
lodging, food, and 
substitute.  No pay 
for extra hours (per 
13.3.4) 

District pays for attendance 
and compensates for agreed 
upon travel, lodging, food, 
substitute, and non-contract 
hours (per 13.3.4) 

Units 
2 

Credit considered if 
all costs of 
attendance fees and 

Credit considered if 
costs of conference 
fees and units  are 

Credit considered if costs of 
units are paid by the 
employee.   
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substitute paid by 
employee. 

paid by the 
employee.   

 
 
 

17.2.1.2   The unit member shall submit a request to the Professional Development 
Committee for approval of course credit. 

17.2.1.3  In section 2A credit for units will be considered if the employee uses compensation 
time or pays for a substitute out-of-pocket.  Personal necessity leave may not be used.   

 
17.3  Professional Development Requests  
 

17.3.1  In conjunction with the Board's stated philosophy which encourages certificated staff to 
maintain professional growth, all certificated staff at all sites will be encouraged to attend 
professional growth activities related to their current teaching assignments. 

17.3.2  A unit member must receive approval from their site administrator before attending  
professional growth activities during the workday. Administrator will respond in writing 
within 5 days or the request is automatically granted.  This administrative approval does not 
constitute approval for professional growth units. 

17.3.3 Unit members shall use the appropriate District form to request professional growth 
activities. 
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ARTICLE 18– PART-TIME EMPLOYMENT WITH FULL-TIME RETIREMENT 
CREDIT 

 
18.1  Part-time Employment with Full-time Retirement Credit   

 
18.1.1 In any year, the District may or may not offer part-time employment with full-time 

credit.  If it does make this offer, it will do so on or before November 15th, with the 
application due by February 1st.  Following are the guidelines and rules for the program: 
18.1.1.2  Employees who are members of STRS may be granted permission by the Board 

to reduce their workload from full-time to a minimum of half-time, and maintain full-time 
status for retirement purposes if they meet the following requirements: 

18.1.2 The employee must have reached the age of fifty-five prior to the reduction in workload. 
18.1.3 The employee shall have been employed full-time to perform creditable service for a 

minimum of ten years including five years in the District immediately preceding the 
reduction in workload. 

18.1.4 The employee must meet the qualifications as set forth by STRS. 
 

18.2 Definition 
 
 18.2.1 The reduced workload shall be equal to or greater than one-half of the full-time 

equivalent required by the employee’s contract of employment during his/her final year of 
full-time employment. The days of service may be satisfied by working half-time, or any part 
greater than half-time, for a full year. 

 
18.3  Participation 
 

18.3.1 Participation in this program does not preclude an employee from participating in the 
District’s retirement program. 

18.3.2 The option of part-time employment shall be exercised at the request of the employee 
and can be revoked only with the mutual consent of the employer and the employee. 
 

18.4  Salary 
 

18.4.1  Salary: The employee shall be paid a salary which is the pro rata share of the salary s/he 
would be earning had s/he not elected to exercise the option of part-time employment. 

 
18.5  Benefits 
 

18.5.1 Pursuant to Education Code Section 44922, the participating employee shall receive 
 health benefits and retirement credit with STRS in the same manner as a full 
 time employee. Such participating employee’s entitlement to leaves and other benefits 
 (except for those paid for by the employee) shall be pro-rated commensurate with their 
 part-time status. 
 
18.6  Retirement 
 

18.6.1 Retirement: Participating employees and the District shall contribute to STRS as if the 
employee were full-time. 
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18.7   Requirements 
 18.7.1 The period of part-time shall include time up to 5 years for employees affected by 
Government Code 20815 and 10 years for employees affected by Education Code 22724. 

18.7.2  It shall be the District responsibility to determine assignments relative to this article 
(18) and within the parameters of Article 8 Transfers. 

18.7.3 The request for reduced workload under this article will be made using the District 
Reduced Workload Request Form. 
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ARTICLE 19 – COMPLETION OF NEGOTIATIONS 
 

19.1  The Association agrees that this Agreement is intended to cover all matters relating to 
wages, hours, and all other terms and conditions of employment, and during the term of the 
Agreement neither the Board nor the Association will be required to meet and negotiate on 
any further matters affecting these or any other subjects not specifically set forth in this 
Agreement. 

 
19.2  The District and the Association agree that it is to their mutual benefit to encourage 

resolution of differences through the meet and negotiate process. 
 
19.3  If any provision of this Agreement shall be found to be contrary to law, then such provision 

shall not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions shall continue in full force and effect. 

19.4  This Agreement shall constitute the full and complete commitments between both parties 
and may be altered, changed, added to, deleted from, or modified only through the voluntary, 
mutual consent of the parties in a written and signed amendment to this Agreement. 

 
19.5  The District Office shall make hard  copies of the Agreement available upon request as 

well as a copy at each site.  It will also provide the contract on the Mendocino Unified 
School District web site within thirty (30) days of final agreement of the final wording in the 
contract.  Side letters and addendums shall be incorporated on a yearly basis and a yearly 
edited edition will be provided.  Copying and paper costs will be shared equally by the 
District and the Association. 
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Appendix A – Athletic Stipends and Special Assignment Salary Schedules 

Special Assignments  
 

 
Tier Tier IV 

 
Tier III 

 
Tier II 

 
Tier I 

 
Proposed 
Stipend 

$ 3,000 $1800 $1200 $600 

Proposed hours 
of commitment 
beyond contract 

hours 

3+ hours/wk 
(150+ hours) 

2+ hours/wk 
(80 – 150+ hours) 

1+ hour/wk 
(40 - 80 hours) 

45 minutes - 1 hour/wk. 
(Hours less than 20 hours 
will be paid in comp 
time.) * 

     
 
*Administrators will advertise a list of available stipend positions at the beginning of the year on an annual basis 
and under which tier they will be paid.  Additional stipend positions may be added during the year as needed. 
 
** Tier I assignments may require a time log.  Logs are due Monthly.  
 
 

Athletics 
 

 Tier IV Tier III Tier II Tier I 
Proposed Stipend $2400 $1800 $1200 $900 
Proposed hours of 

commitment 
200+ hours 100 – 200 hours   

 Football Cross Country High School 
Assistant Coaches 

Middle School 
Assistant 
Coaches 

 Soccer Baseball   
 Volleyball Golf   
 Basketball Softball   
  Tennis   
  MS Volleyball   
  MS Basketball   
  MS Soccer   
  Track   
  Cheerleading   
  Swimming   
  JV Coaches   
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Appendix B – Conference Compensation Table 
 

Employee Name: 
 
 
 
Name of conference: 
  
  
Dates of Conference: 
 
 

 
 Independent  

(no district involvement) 
A 

Employee Request 
 

B 

District Request 
 

C 
District 

Pay 
1 

No District pay 
 
 
 

 
 

  
Teacher initials:  
 
 

 
Admin initials:  
 
 

 
 
 

District pays for 
attendance and 
compensates for agreed 
upon travel, lodging, food, 
and substitute.  No pay for 
extra hours (per 13.3.4) 
 
Teacher initials:  
 
 

 
Admin initials:  
 
 

 
 

 

District pays for attendance and 
compensates for agreed upon 
travel, lodging, food, substitute, 
and non-contract hours (per 
13.3.4) 
 
 
Teacher initials:  
 
 

 
Admin initials:  
 
 

 
 

 
Units 

2 
Credit considered if all 
costs of attendance and 
fees paid by employee. 
 
 
Teacher initials:  
 
 

 
Admin initials:  
 
 
 
 

Credit considered if costs 
of conference fees, units, 
are paid by the employee.  
 
 
Teacher initials:  
 
 

 
Admin initials:  
 
 
 

Credit considered if costs of 
units are paid by the employee.   
 
 
 
Teacher initials:  
 
 

 
Admin initials:  
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 Appendix C – Salary Compensation Language 
 
Compensation language adopted by MUSD/MTA effective July 1, 2009: 
 An increase to the 2008-09 salary schedule of 1.3% 
 
Compensation language adopted by MUSD/MTA effective July 1, 2010: 

A 2% increase to the 2008-09 overall salary schedule with the cells configured as shown in 
said salary schedule plus the increase above for 2009-10 
 

Compensation language adopted by MUSD/MTA effective July 1, 2007: 
It was agreed to adopt the salary schedule referred to as option “E-2.” It was also agreed that 
it would be useful to limit the negotiations next year to compensation, retirement, and 
language conflicts in the contract. The teams will decide after the fall presentation on Prep 
time to the Board, whether this needs to be a part of negotiations as well.  

 
Compensation language adopted by MUSD/MTA effective July 1, 2008: 

The MTA salary schedule will be increased by $41,575, the amount required to cover the 
increase in the Staywell premium to the employee.  Each cell will be increased by $967.00. 
This equates to about 1.77% over all.  It is agreed that this does not close negotiations for 
2008-09. 
 

Compensation language adopted by MUSD/MTA effective July 1, 2008: 
The MTA salary schedule will be increased by $27,461 affecting the middle of the salary 
schedule and moving it towards the average of comparable districts.  This increase is 
delineated in the attached certificated salary schedule designated as Exhibit C.   This equates 
to about 1 % overall. It is agreed that this closes negotiations for 2008-09. This agreement is 
contingent upon the acceptance by the county of the disclosure form for collective 
bargaining.  

 
Compensation language adopted by MUSD/MTA effective July 1, 2009: 
$744 has been added to each cell of the salary schedule retroactively effective to July 1, 2009.  
On July 1, 2010 the total cost of the increase to the salary schedule is a 2% increase over the cost 
of the 2008-09 schedule plus the cost of the $744 added to each cell in 2009-10. 
 
Compensation language adopted by MUSD/MTA effective July 1, 2011: 
The cap for single retirees will be increased by $1,487.  This will make the retiree “out of pocket” 
medical benefit costs for the most “popular” SISC plan the same for retirees.  Currently the “out 
of pocket” costs for retirees without a dependent is greater than the “out of pocket” costs for 
retirees with dependents.  The result is the medical cap for retires with a dependent is $8,320.08 
and $3,713.16 for retirees with no dependents. 
 
Compensation language adopted by MUSD/MTA effective July 1, 2011: 
The District will pay the “average” increase in the cost of medical benefits for qualified 
employees.  The increase averaged $31 per month for the nine months of October 2011 through 
June 2012 equaling $279 per qualified employee. 
 
 
 
 



     

Page 48 of 57 
 

Compensation language adopted by MUSD/MTA effective July 1, 2011: 
A column for BA + 0 units was added (column 0) to the salary schedule for the placement of 
those employees who have a BA but do not have a full credential at the time of employment.  
Two current certificated employees will advance across columns due to this agreement. 
 
Compensation language adopted by MUSD/MTA effective July 1, 2012: 
Independent of any trigger reductions, the District will pay the “average” 2011-12 increase in 
the cost of medical benefits for qualified employees starting in 2012-13.  The mode of the 
increase was $31 per month equaling $372 per qualified employee.  The cap will be increased 
by $372.00. 

 
Compensation language adopted by MUSD/MTA effective July 1, 2013: 
It is hereby agreed that Exhibit C (1) Mendocino Unified 2012-13 Certificated Salary Schedule 
approved by the Board on 2/16/12 will be replaced by the Salary Schedule named Exhibit C(2) 
Mendocino Unified 2013-14 Certificated Salary Schedule (attached below). Compensation 
language adopted by MUSD/MTA will be effective July 1, 2013: 

 
Based on the 2012-13 certificated salary schedule, the MTA salary schedule costs will be 
increased by $84,232 affecting the middle of the salary schedule and moving it towards the 
average for comparable districts.  This increase equates to 3.85% overall, based on the 2012-13 
salary schedule.  In addition, salary schedule C(2) reflects the elimination of steps 26-30 (years 
of service), as well as column 6 (BA+105).   
 
Compensation language adopted by MUSD/MTA effective July 1, 2013: 
It was agreed to add an annual stipend of $2500 for employees who hold National Board 
Certification. 
 
Compensation language adopted by MUSD/MTA effective July 1, 2013: 
The District will pay the “mode” of the 2012-2013 increase in the cost of medical benefits for 
qualified employees starting October 1, 2012.  The mode of the increase was $53 per month 
equaling $477 per qualified employee.  The cap will be increased by $636.00 to $8477.60 
 
Compensation language adopted by MUSD/MTA effective July 1, 2014: 
It is hereby agreed that Exhibit C(2) Mendocino Unified 2013-14 Certificated Salary 
Schedule approved by the Board on 6/20/13 will be replaced by the Salary Schedule named 
Exhibit C(2) Mendocino Unified 2014-15, 2015-16, 2016-17 Certificated Salary Schedules.  
Compensation language adopted by MUSD/MTA will be effective July 1, 2014.  It is agreed 
that salary and benefits cannot be opened for negotiations until the fall of 2017. 

 
Based on the 2013-14 certificated salary schedule, the total salary and statutory benefit costs 
will be increased by $163,348 mainly affecting the beginning and the middle of the salary 
schedule.   This increase equates to 5.9% overall, based on the 2013-14 salary schedule.   
 
In addition, based on the 2014-15 certificated salary schedule, the 2015-2016 total costs will be 
increased by $75,893, equating to a 2.59% overall increase.  Finally, based on the 2015-16 
certificated salary schedule, the 2016-2017 total costs will be increased by $57,822, equating to 
a 1.92% overall increase. 
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MTA total cost over three years  14-15  15-16  16-17 3 years 

   
             
163,353  

             
163,353  

             
163,353   

    
               
75,893  

               
75,893   

     
               
57,822   

   
             
163,353  

             
239,247  

             
297,068  

              
699,668  

 
Compensation language adopted by MUSD/MTA effective July 1, 2015 

● It was agreed to change the language of Article 13.1.1.2. which indicates that newly 
hired teachers will be placed at BA plus credential, and will not receive any additional 
educational credits which were part of their B.A.   

● As per Article 13.3.4, when the District requests an employee attend training, they will 
be compensated for travel, lodging, food, substitutes, and non-contract hours.  

● Appendix A has been changed so that stipend amounts are increased. 
● Changes were made to Class Size Numbers which trigger stipends or other benefits. 

 
Compensation language adopted by MUSD/MTA effective July 1, 2016 

● The teacher in charge compensation applies to any teacher. 
● A 190 day salary schedule was added for the Technology Integration Teacher. 

 
Compensation language adopted by MUSD/MTA effective July 1, 2018 
It is hereby agreed that the attached salary schedules will replace all prior salary schedules 
effective July 1, 2018.  The salary schedules will reflect a 1% retroactive raise for fiscal year  
2017-18 to be paid out in May 2018.  The pay increases for fiscal year 2018-19 will be 2%, 
and increases for 2019-20 will be 4%.   

 
Compensation language adopted by MUSD/MTA effective July 1, 2019 
The pay increase for the fiscal year 2019-20 is 4%.  Additionally we are offering employees a 
new opt-out health insurance option (WABE).  This option will not change employee 
compensation.  
 

Compensation language adopted by MUSD/MTA effective July 1, 2020: 
It is agreed that there will be no change in the salary schedule for the 2020-2021 school year.  
The District agrees to a one-time coverage of the health insurance increase costs for each 
employee receiving healthcare benefits for the 2020-2021 school year. 
 
Compensation language adopted by MUSD/MTA effective July 1, 2021: 
It is hereby agreed that the attached salary schedules will replace all prior salary schedules 
effective July 1, 2021.  The salary schedules will reflect a 3% raise for fiscal year 2021-22.  
The MTA and MUSD agree to work collaboratively to address budgetary changes.  
 
Compensation language adopted by MUSD/MTA effective July 1, 2022: 
It is hereby agreed by the parties that there will be a 5% raise for the 2022/23 school year with the 
agreement that if there is no consensus on salary/benefits for the 23/24 school year by 2/15/22, it 
will result in an impasse re: 23/24 salary/benefits.  Negotiations can continue as usual on other 
issues past this date.  MTA and the administration will sunshine at the Board meeting in August 
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2022.  This is a one-year pilot program for the 22/23 school year that could be adopted in future 
years if both parties find it beneficial.   
 
Compensation language adopted by MUSD/MTA effective July 1, 2023: 
It is hereby agreed that MTA and the District agree to a 0% salary increase for the 2023-24 
school year.  Members enrolled in district health insurance will receive a one-time increase in 
the district-paid health insurance cap to cover the cost of the 2023-2024 health insurance 
increase (Including WABE, which will be paid to the employee).  Part-time employees who do 
not receive district health insurance will receive a one-time taxable payment of $1400 prorated 
by the percentage of their employment. 
 
MUSD will add a line item of 2% annually in anticipation of salary negotiations during which 
the final amount will be set. 
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Appendix D 

Mendocino Unified School District 
Evaluation of Teaching Performance 

Revised 6/22/2017 
Teacher   Date: 

  

School:   Grade/Subject: 

  

Years in the District:   

Dates of Conferences:   

Dates of Observations:   

Status of Teacher: 

 Temporary  Probationary — 1st Year   Permanent 

    Probationary — 2nd Year 

3 = Standards met 
2 = Working towards standard 
1 = Standard not met 
 
 
Standard One:  Engaging and Supporting All Students in 

Learning 
 

 
3 

 
2 

 
1 

1-1  Teacher uses knowledge of students to engage them in 
learning 

   

1-2  Teacher connects learning to students’ prior knowledge, 
backgrounds, life experiences, and interests. 

   

1-3  Teacher connects subject matter to meaningful, real-life 
contexts. 

   

1-4  Teacher uses a variety of instructional strategies, resources, 
and technologies to meet students’ diverse learning needs. 

   

1-5  Teacher promotes critical thinking through inquiry, problem 
solving, and reflection. 

   

1-6  Teacher monitors student learning and adjusts instruction 
while teaching. 

   

 
 

   

 
Standard Two:  Creating and Maintaining Effective 
Environments for Student Learning 
 

 
3 

 
2 

 
1 

 
2-1  Teacher promotes social development and responsibility 

within a caring community where each student is treated fairly 
and respectfully 
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Standard Two, continued 3 2 1 
2-2  Teacher creates physical or virtual learning environments that 

promote student learning, reflect diversity, and encourage 
constructive and productive interactions among students. 

   

2-3  Teacher establishes and maintains learning environments that 
are physically, intellectually, and emotionally safe. 

   

2-4  Teacher creates a rigorous learning environment with high 
expectations and appropriate support for all students. 

   

2-5  Teacher develops, communicates, and maintains high 
standards for individual and group behavior. 

   

2-6  Teacher employs classroom routines, procedures, norms, and 
supports for positive behavior to ensure a climate in which all 
students can learn. 

   

2-7  Teacher uses instructional time to optimize learning.    
 
Standard Three:  Understanding and Organizing Subject Matter 
for Student Learning 
 

 
3 

 
2 

 
1 

3-1  Teacher demonstrates knowledge of subject matter, academic content standards, 
and curriculum frameworks. 

   

3-2  Teacher applies knowledge of student development and 
proficiencies to ensure student understanding of subject matter. 

   

3-3 Teacher organizes curriculum to facilitate student 
understanding of the subject matter. 

   

3-4 Teacher utilizes instructional strategies that are appropriate to 
the subject matter. 

   

3-5 Teacher uses and adapts resources, technologies, and 
standards-aligned instructional materials including adopted 
materials, to make subject matter accessible to all students. 

   

3-6  Teacher addresses the needs of English learners and students 
with special needs to provide equitable access to the content.  

   

 
 

   

 
Standard Four:  Planning Instruction and Designing Learning 
Experiences for All Students 
 

 
3 

 
2 

 
1 

4-1 Teacher uses knowledge of students’ academic readiness, 
language proficiency, cultural background, and individual 
development to plan instruction. 
 

   

4-2 Teacher establishes and articulates goals for student learning. 
 

   

4-3 Teacher develops and sequences long-term and short-term 
instructional plans to support student learning.   
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Standard Four, continued. 3 2 1 
4-4 Teacher plans instruction that incorporates appropriate 
strategies to meet the learning needs of all students. 
 

   

4-5 Teacher adapts instructional plans and curricular materials to 
meet the assessed learning needs of all students.  

   

 
 

   

 
Standard Five:  Assessing Students for Learning 
 

 
3 

 
2 

 
1 

5-1  Teacher applies knowledge of the purposes, characteristics, 
and uses of different types of assessments. 

   

5-2  Teacher collects and analyzes assessment data from a variety 
of sources to inform instruction. 

   

5-3 Teacher reviews data, both individually and with colleagues, 
to monitor student learning. 

   

5-4 Teacher uses assessment data to establish learning goals and to 
plan, differentiate, and modify instruction. 

 

   

5-5 Teacher involves all students in self-assessment, goal setting, 
and monitoring progress. 

   

5-6  Teacher uses available technologies to assist in assessment, 
analysis, and communication of student learning. 

   

5-7  Teacher uses assessment information to share timely and 
comprehensible feedback with students and their families. 

   

 
 

   

 
Standard Six:  Developing as a Professional Educator  
 

 
3 

 
2 

 
1 

6-1  Teacher reflects on teaching practice in support of student 
learning. 

   

6-2  Teacher establishes professional goals and engages in 
continuous and purposeful professional growth and 
development. 

   

6-3  Teacher collaborates with colleagues and the broader 
professional community to support teacher and student 
learning. 

   

6-4  Teacher works with families to support student learning.    
6-5  Teacher engages local communities in support of the 

instructional program. 
   

6-6  Teacher manages professional responsibilities to maintain 
motivation and commitment to all students. 

   

6-7  Teacher demonstrates professional responsibility, integrity, 
and ethical conduct. 
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Signatures 
 
  
  
Evaluator’s Signature  Date 
 
  
  
Teacher’s Signature  Date 
 
 
Administrative Summary (See attached) 
 
Employee response may be included. 
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Appendix E 
Mendocino Unified School District 

Grievance Forms 
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Appendix F 
Mendocino Unified School District 

MUSD Request for Masters Equivalent Stipend ($2500) 
To be submitted to Professional Development Committee by May 31st 

 

● Your name: _____________________________________________________ 

● Name of Degree/Certification:_______________________________________ 

● Awarding Institution or organization:_________________________________ 

 
● How is this related to your position at MUSD? 

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________ 

● Date of Completion:____________  
● Hours/Units completed:_________ Circle one: hours   semester units     quarter units 
● Did MUSD pay for any of these units/hours?: _________ 
● Does this certification/degree need to be renewed? _________  
● If yes, when is your next renewal date? ________ 
● Attach official transcript from institution to verify completion 

 
Please write a brief description of the scope of your final project/thesis/capstone 
project:______________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________ 
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Exhibit C - Mendocino Unified  
Certificated Salary Schedules 

 
2022-2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 



Mendocino Unified School District

Mendocino Teachers' Association 185 days
2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

0 1 2 3 4 5

Years A.B. A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $43,695 $51,525 $52,516 $53,504 $54,495 $55,482

2 $45,001 $53,122 $54,137 $55,150 $56,167 $57,182

3 $46,423 $54,760 $55,800 $56,842 $57,883 $58,926

4 $47,884 $56,438 $57,507 $58,577 $59,646 $60,715

5 $49,385 $58,163 $59,261 $60,357 $61,454 $62,552

6 MA $50,924 $59,932 $61,059 $62,186 $63,311 $64,437

7 $2,500 $52,502 $61,751 $62,906 $64,061 $65,216 $66,373

8 $54,123 $63,614 $64,799 $65,986 $67,172 $68,357

9 Ph.D. $55,789 $65,525 $66,743 $67,961 $69,179 $70,396

10 $2,600 $55,789 $65,525 $68,740 $69,988 $71,237 $72,488

11 $55,789 $65,525 $70,337 $71,476 $72,615 $73,755

12 Natnl. $55,789 $65,525 $71,441 $72,598 $73,755 $74,911

13 $2,500 $55,789 $65,525 $72,560 $73,736 $74,911 $76,086

14 $55,789 $65,525 $72,560 $74,892 $76,086 $77,280

15 $55,789 $65,525 $72,560 $76,068 $77,280 $78,492

16 $55,789 $65,525 $72,560 $77,260 $78,492 $79,721

17 $55,789 $65,525 $72,560 $78,471 $79,720 $80,970

18 $55,789 $65,525 $72,560 $78,471 $80,969 $82,238

19 $55,789 $65,525 $72,560 $78,471 $82,238 $83,528

20 $55,789 $65,525 $72,560 $78,471 $83,528 $84,837

21 $55,789 $65,525 $72,560 $78,471 $84,837 $86,164

22 $55,789 $65,525 $72,560 $78,471 $86,164 $87,516

23 $55,789 $65,525 $72,560 $78,471 $87,515 $88,887

24 $55,789 $65,525 $72,560 $78,471 $88,886 $90,277

25 $55,789 $65,525 $72,560 $78,471 $90,276 $91,690

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 190 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $52,918 $53,934 $54,950 $55,968 $56,982

2 $54,557 $55,600 $56,640 $57,685 $58,728

3 $56,239 $57,308 $58,377 $59,448 $60,519

4 $57,962 $59,061 $60,161 $61,258 $62,356

5 $59,736 $60,862 $61,989 $63,116 $64,242

6 MA $61,552 $62,708 $63,867 $65,022 $66,179

7 $2,500 $63,419 $64,605 $65,792 $66,978 $68,167

8 $65,333 $66,550 $67,770 $68,988 $70,204

9 Ph.D. $67,296 $68,547 $69,798 $71,049 $72,299

10 $2,600 $67,296 $70,598 $71,880 $73,162 $74,446

11 $67,296 $72,239 $73,407 $74,578 $75,748

12 Natnl. $67,296 $73,371 $74,559 $75,748 $76,936

13 $2,500 $67,296 $74,521 $75,730 $76,936 $78,142

14 $67,296 $74,521 $76,918 $78,142 $79,368

15 $67,296 $74,521 $78,124 $79,368 $80,614

16 $67,296 $74,521 $79,349 $80,614 $81,876

17 $67,296 $74,521 $80,592 $81,875 $83,158

18 $67,296 $74,521 $80,592 $83,157 $84,461

19 $67,296 $74,521 $80,592 $84,461 $85,785

20 $67,296 $74,521 $80,592 $85,785 $87,130

21 $67,296 $74,521 $80,592 $87,130 $88,493

22 $67,296 $74,521 $80,592 $88,493 $89,881

23 $67,296 $74,521 $80,592 $89,880 $91,288

24 $67,296 $74,521 $80,592 $91,287 $92,717

25 $67,296 $74,521 $80,592 $92,716 $94,168

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 200 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $55,703 $56,774 $57,841 $58,913 $59,981

2 $57,429 $58,526 $59,622 $60,720 $61,819

3 $59,199 $60,324 $61,450 $62,577 $63,704

4 $61,012 $62,171 $63,328 $64,483 $65,639

5 $62,879 $64,066 $65,251 $66,437 $67,624

6 MA $64,791 $66,009 $67,228 $68,444 $69,662

7 $2,500 $66,757 $68,005 $69,255 $70,503 $71,754

8 $68,772 $70,053 $71,337 $72,618 $73,900

9 Ph.D. $70,837 $72,156 $73,472 $74,788 $76,104

10 $2,600 $70,837 $74,314 $75,663 $77,013 $78,365

11 $70,837 $76,040 $77,271 $78,503 $79,735

12 Natnl. $70,837 $77,233 $78,484 $79,735 $80,984

13 $2,500 $70,837 $78,443 $79,715 $80,984 $82,255

14 $70,837 $78,443 $80,966 $82,255 $83,546

15 $70,837 $78,443 $82,236 $83,546 $84,857

16 $70,837 $78,443 $83,524 $84,857 $86,186

17 $70,837 $78,443 $84,833 $86,185 $87,534

18 $70,837 $78,443 $84,833 $87,533 $88,906

19 $70,837 $78,443 $84,833 $88,906 $90,300

20 $70,837 $78,443 $84,833 $90,300 $91,715

21 $70,837 $78,443 $84,833 $91,715 $93,151

22 $70,837 $78,443 $84,833 $93,151 $94,611

23 $70,837 $78,443 $84,833 $94,610 $96,094

24 $70,837 $78,443 $84,833 $96,093 $97,596

25 $70,837 $78,443 $84,833 $97,595 $99,125

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Counselor Schedule 200 days

2023-24 Annual Salary Schedule

Effective July 1, 2023

Board Approved:  June 13, 2023

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $55,703 $56,774 $57,841 $58,913 $59,981

2 $57,429 $58,526 $59,622 $60,720 $61,819

3 $59,199 $60,324 $61,450 $62,577 $63,704

4 $61,012 $62,171 $63,328 $64,483 $65,639

5 $62,879 $64,066 $65,251 $66,437 $67,624

6 MA $64,791 $66,009 $67,228 $68,444 $69,662

7 $2,500 $66,757 $68,005 $69,255 $70,503 $71,754

8 $68,772 $70,053 $71,337 $72,618 $73,900

9 Ph.D. $70,837 $72,156 $73,472 $74,788 $76,104

10 $2,600 $70,837 $74,314 $75,663 $77,013 $78,365

11 $70,837 $76,040 $77,271 $78,503 $79,735

12 Natnl. $70,837 $77,233 $78,484 $79,735 $80,984

13 $2,500 $70,837 $78,443 $79,715 $80,984 $82,255

14 $70,837 $78,443 $80,966 $82,255 $83,546

15 $70,837 $78,443 $82,236 $83,546 $84,857

16 $70,837 $78,443 $83,524 $84,857 $86,186

17 $70,837 $78,443 $84,833 $86,185 $87,534

18 $70,837 $78,443 $84,833 $87,533 $88,906

19 $70,837 $78,443 $84,833 $88,906 $90,300

20 $70,837 $78,443 $84,833 $90,300 $91,715

21 $70,837 $78,443 $84,833 $91,715 $93,151

22 $70,837 $78,443 $84,833 $93,151 $94,611

23 $70,837 $78,443 $84,833 $94,610 $96,094

24 $70,837 $78,443 $84,833 $96,093 $97,596

25 $70,837 $78,443 $84,833 $97,595 $99,125

Superintendent Signature Date

MUSD offers three higher eductation stipends:  Masters, Ph.D, National Teacher Credential.  MTA members and Certificated 
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
2023-24 Network Administrator Hourly Salary Schedule
Effective:  July 1, 2023
Board Approved:  June 13, 2023
CEMUS Represented Positions

1 2 3 4 5 6 7 8

MCN Junior Network Admin. 29.01 30.16 31.37 32.64 33.93 35.29 36.72 38.19

MCN Senior Network Admin. 36.54 38.01 39.53 41.12 42.74 44.45 46.23 48.08

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

Date
Signature - Superintendent

Per Section 11.9.1 of the CEMUS Collective Bargaining Unit Agreement, unit members may earn up to two (2) 
professional development increments; or a maxium of an 8% salary adjustment.



Mendocino Unified School District
2023-24 Principals and Certificated Management 
Annual Salary Schedule
Effective Date:  July 1, 2023
Board Approved:  June 13, 2023

step
1 2 3 4 5 6 7 8 9 10 11

HS Principal 109,654$      113,660$  117,666$  121,674$  125,681$  215 days

MS/GS Principal 109,654$      113,660$  117,666$  121,674$  125,681$  215 days

Special Education Director 96,409$        97,758$    99,127$    100,514$  101,921$  103,349$  104,796$  106,264$  107,750$  109,260$  110,788$  195 days

Lead Psychologist 86,223$        87,428$    88,654$    89,895$    91,155$    92,429$    93,724$    95,036$    96,365$    97,716$    99,082$    185 days
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                
Speech Language Pathologist (SLP)
     - Intern/RPE year 58,117$        200 days
     - Credential Only 65,117$        66,265$    67,432$    68,614$    69,814$    71,028$    72,261$    73,510$    74,776$    76,063$    200 days
     - Credential, State License, Nat'l Board Certified 73,117$        74,265$    75,432$    76,614$    77,814$    79,028$    80,261$    81,510$    82,776$    84,063$    85,364$    200 days

Intern Credential Only

Credential, State 
License, Nat'l 

Board Certified
SLP without 
cleared license, 
credential or 
required 
professional 
experience year 
(RPE year)

SLP with 
Credential only

SLP with cleared 
credential, state 
license, and 
ASHA national 
board 
certification

X Date
Signature - Superintendent

SLP Credential/License/Certifications



Mendocino Unified School District

CEMUS Hourly Salary Schedule 2023-24

Board Approved:  June 13, 2023

Effective:  July 1, 2023

STEP

RANGE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

30 15.91 16.55 17.21 17.90 18.62 19.36 20.14 20.94 21.77 22.65 23.56 24.50 25.48 26.50 27.56

31 16.22 16.87 17.55 18.25 18.97 19.73 20.52 21.34 22.20 23.08 24.00 24.96 25.96 27.00 28.08

32 16.55 17.21 17.90 18.62 19.36 20.14 20.94 21.77 22.65 23.55 24.49 25.47 26.49 27.55 28.65

33 16.88 17.56 18.26 18.99 19.75 20.54 21.36 22.22 23.10 24.02 24.98 25.98 27.02 28.10 29.22

34 17.22 17.91 18.63 19.37 20.15 20.96 21.80 22.68 23.58 24.53 25.51 26.53 27.59 28.69 29.84

35 17.57 18.27 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40

36 17.91 18.63 19.37 20.15 20.96 21.80 22.68 23.58 24.53 25.52 26.54 27.60 28.70 29.85 31.04

37 18.27 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40 31.62

38 18.64 19.38 20.16 20.97 21.82 22.69 23.59 24.54 25.53 26.54 27.60 28.70 29.85 31.04 32.28

39 19.01 19.76 20.55 21.37 22.23 23.11 24.03 24.99 25.99 27.03 28.11 29.23 30.40 31.62 32.88

40 19.38 20.16 20.97 21.82 22.69 23.59 24.54 25.53 26.54 27.60 28.70 29.85 31.04 32.28 33.57

41 19.77 20.56 21.38 22.24 23.12 24.06 25.01 26.02 27.06 28.14 29.27 30.44 31.66 32.93 34.25

42 20.17 20.98 21.83 22.70 23.60 24.55 25.54 26.55 27.62 28.72 29.87 31.06 32.30 33.59 34.93

43 20.57 21.39 22.25 23.13 24.07 25.02 26.03 27.07 28.15 29.27 30.44 31.66 32.93 34.25 35.62

44 20.98 21.83 22.70 23.60 24.55 25.54 26.55 27.62 28.72 29.86 31.05 32.29 33.58 34.92 36.32

45 21.40 22.26 23.14 24.08 25.03 26.04 27.08 28.16 29.28 30.45 31.67 32.94 34.26 35.63 37.06

46 21.84 22.71 23.63 24.56 25.55 26.57 27.63 28.73 29.87 31.06 32.30 33.59 34.93 36.33 37.78

47 22.27 23.15 24.09 25.04 26.05 27.09 28.17 29.30 30.47 31.69 32.96 34.28 35.65 37.08 38.56

48 22.71 23.63 24.56 25.55 26.57 27.63 28.73 29.87 31.06 32.31 33.60 34.94 36.34 37.79 39.30

49 23.16 24.10 25.06 26.06 27.10 28.18 29.31 30.48 31.70 32.96 34.28 35.65 37.08 38.56 40.10

50 23.64 24.57 25.56 26.59 27.65 28.75 29.89 31.09 32.34 33.63 34.98 36.38 37.84 39.35 40.92

formula 51 24.11 25.07 26.07 27.11 28.19 29.32 30.49 31.71 32.97 34.29 35.66 37.09 38.57 40.11 41.71

break 52 26.33 27.38 28.48 29.61 30.80 32.04 33.31 34.64 36.03 37.46 38.96 40.52 42.14 43.83 45.58

Range 30: Instructional Aide, Office Assistant, Preschool Teacher, Range 41: Payroll/Accounting Technician, Administrative 
Cook, Library Assistant Assistant, Lead Technical Sales + Billing, Registrar

Range 32: Grounds Keeper, Custodian Range 42: Administrative Support - H.S.
Range 35: Accounts Payable/Office Asst., Manager Cook, Range 43: MCN Operations Technician

MCN Inside Operations Agent Range 48: MCN Inside + Outside Operations Manager

Range 36: Maintenance Worker I, Lead Custodian, Preschool Teacher Range 50: MCN Operations Engineer

Range 38: Integrative Aide Range 51: Lead Bus Mechanic

Range 39: Maintenance Worker II, Chorus Accompanist Range 52: Computer Support Technician

Range 40: Bus Driver See seperate schedule for Jr. + Sr. Network Administrators

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

X Date

Signature - Superintendent

Per Section 11.9.1 of the CEMUS Collective Bargaining Unit Agreement, unit members may earn up to two (2) professional development increments; or a maxium of 
an 8% salary adjustment.



Mendocino Unified School District
2023-24 Classified Management Salary Schedule
Effective Date:  July 1, 2023
Board Approved:  June 13, 2023

step
Business Manager - Annual 1 2 3 4 5 6 7 8 9 10
MUSD Business Manager 88,573 91,673 94,881 98,201 101,639 105,196 108,879 112,689 116,633 120,717

MCN Business Manager 78,200 82,125 86,050 89,975 93,900 97,280 100,782

MCN Assistant Business Manager 61,560 64,222 66,991

step
Supervisor - Hourly 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17

27.41 28.46 29.56 30.69 31.88 33.11 34.39 35.72 37.10 38.54 40.04 41.60 43.22 44.90 46.65 48.48 50.37

Preschool Site Supervisor 29.25 31.23 33.22 35.21 37.19 39.18 41.17 43.15 44.54 45.92 47.30

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

X Date
Signature - Superintendent

Executive Asst to Superintendent
Maintenance Supervisor
Transportation Supervisor
Leade Aide

Per Sections 11.9.1 and 11.9.1.1 of the Classified Management Agreement, the  Executive Assistant to the Superintendent, Maintenance Supervisor, Transportation Supervisor, and Lead Aide may earn one 
(1) professional development increment of 4% salary adjustment. 





 

EMERSON COLLEGE  

CLINICAL AFFILIATION AGREEMENT  

This Clinical Affiliation Agreement (including all exhibits, attachments and appendices, the “Agreement”),  
effective as of August 24, 2023 (the “Effective Date”), is by and between Emerson College,  a Massachusetts 
non-profit educational corporation and its agents, employees, affiliates, invitees, or  representatives (collectively, 
"Emerson”) and Mendocino Unified School District a State of California Public School District, and its agents, 
employees, affiliates, invitees, or  representatives (collectively, the “Affiliate”). Emerson and Affiliate referred 
herein individually as a “Party”; collectively, as the “Parties”.   

RECITALS  

WHEREAS, Emerson desires to engage Affiliate for the purpose of providing supervised, practical 
learning experiences in connection with a clinical program (the “Program”) to students of Emerson (each a 
“Student” and collectively, the “Students”); and  

WHEREAS, Affiliate is willing to participate in the Program in accordance with the terms and 
conditions of this Agreement.  

NOW, THEREFORE, in consideration of the premises and other good and valuable consideration, 
the receipt and sufficiency of which are hereby acknowledged, the Parties hereby agree as follows:  

1. Purpose. Emerson hereby engages Affiliate, and Affiliate hereby accepts such engagement, to participate in 
the Program pursuant to the terms and conditions set forth herein. The objective of the Agreement is to 
help the Students learn about, and engage and exhibit as appropriate, the following:  

1.1 Role and responsibilities of the Student within the practice setting.   

1.2 Assessments (both formal and informal, direct and dynamic) specific to the populations in that 
practice setting.  

1.3 Treatment approaches/techniques that are evidence-based and appropriate for the populations in 
that practice setting.  

1.4 Patient/client/family centered education and counseling appropriate to and within that practice 
setting.  

1.5 Related disciplines within the practice setting and working collaboratively with patients/families 
and other team members to ensure an optimal outcome for the client.  

1.6 Clinical problem-solving across age span, disorder, and setting.  

1.7 Professional and clinical oral and written communication skills appropriate to that practice setting.  

1.8 Cultural competency when working with patients/clients/families in all practice settings.  

1.9 Adherence to ASHA’s Code of Ethics and appropriate ethical behavior. 

758288.2  
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2. Program Structure; Telehealth Program Contingency.   

2.1. Emerson and Affiliate agree that in the normal course of business, the Program will be conducted 
on-site by the Student at the Affiliate location consistent with all ASHA guidelines.   

2.2. In the event of (a) a declared emergency by the federal government or the state government in which 
either Emerson or Affiliate are located, (b) a continued emergency circumstance in the discretion of 
either Party, or (c) for the health and safety of the Student as determined by either Party (each, an 
“Emergency Circumstance”), Emerson or Affiliate may determine to restrict or prohibit on-site 
placement of the Student at Affiliate.   

2.2.1.If either Party decides to restrict or prohibit on-site placement of the Student in response to  an 
Emergency Circumstance, Emerson may request that Affiliate permit the Student to  engage in 
the Program remotely using telecommunication technologies (“Telehealth  Program”).   

2.2.2.If Affiliate agrees to permit a Telehealth Program, the Telehealth Program will be subject to  the 
following terms and conditions:   

2.2.2.1. The Telehealth Program will continue for the duration of the time that Emerson is 
prohibiting on-site placements or until Affiliate allows on-site placements,   

whichever is later;   
2.2.2.2. The Affiliate has or will establish telecommunication capabilities to facilitate 

telehealth services to its clients for which Students may engage in as part of the 
Telehealth Program;  

2.2.2.3. Any such Telehealth Program shall comply with state licensing and telehealth 
practice laws as well as ASHA rules (which include compliance with the Council 
on Academic Accreditation and Council for Clinical Certification), guidelines or 
recommendations for internship or clinical programs, as either may be modified 
from time to time in consideration of any Emergency Circumstance;   

2.2.2.4. Emerson shall instruct the Student to adhere to all Telehealth Program rules and 
procedures of the Affiliate made known to the Student, which are necessary for   
Affiliate to conduct telehealth services in accordance with any applicable laws 
or regulations; and  

2.2.2.5. Student will continue to be covered by Emerson’s professional liability insurance as 
set forth in this Agreement for the duration of such Telehealth Program.   

2.3. If Affiliate permits a Telehealth Program in accordance with Section 2.2.2, the Parties will work 
cooperatively in close consultation to help facilitate the Telehealth Program for the Student.  
Accordingly, all references to “Program” in this Agreement will mean the “Telehealth Program” as 
herein defined and the terms of this Agreement will continue to apply in full force and effect to any 
such Telehealth Program as it would to the Program, provided such terms are not inconsistent with 
Section 2.2.   

2.4. If Affiliate does not permit a Telehealth Program in accordance with Section 2.2.2 of this 
Agreement, either Party may terminate the Agreement immediately upon written notice to the 
other Party.   

2.5. Affiliate recognizes that during the time of the COVID-19 pandemic or other Emergency 
Circumstance, there may be increased risk to a Student, employees of Affiliate, or individuals 
served by Affiliate as a result of or relating to the Student’s in-person placement. Nevertheless,  
if (i) the Parties do not restrict or prohibit on-site placement pursuant to Section 2.2.1, and (ii) 
Affiliate and Student agree to pursue the on-site placement, then Emerson and Student will 
execute appropriate waivers for the Student to participate in the on-site placement. Affiliate 
acknowledges that Emerson may restrict or prohibit such on-site placement and terminate the 
Agreement if the Student does not execute applicable waivers.  
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3. Responsibilities of Emerson.  

3.1. Program. Emerson shall be responsible for all academic and accreditation aspects of the Program.  
Emerson shall maintain custody and control of all educational records and reports relating to Students' 
clinical learning experience in the Program. Emerson may withdraw any Student from the Program 
and/or assignment with Affiliate in Emerson’s sole discretion.  

3.2. Policies, Rules & Regulations of Affiliate. Emerson shall instruct Students participating in the Program 
(and faculty members, if applicable) to abide by the applicable lawful policies, rules and regulations of 
Affiliate made known to them during the Program.   

3.3. Insurance. Emerson shall ensure that it maintains the following insurance with an AM Best rating  of A-
VII or better: (a) professional liability insurance covering students, interns and professional  staff 
members in the amount of two million dollars ($2M USD) per claim and four million dollars  ($4M 
USD) in the aggregate, and (b) general commercial liability insurance covering personal or  bodily injury 
and property damages in the amount of one million dollars ($1M USD) per  occurrence and three million 
dollars ($3M USD) in the aggregate.  

3.4. Vaccinations. If requested by Affiliate, Emerson shall advise Students of their obligation to provide at 
their own expense, evidence of vaccinations, as applicable.   

3.5. Background Checks. If reasonably requested by Affiliate, Emerson shall ensure that a background 
investigation of Students is conducted prior to their assignment to Affiliate.   

3.6. Health Insurance. If requested by Affiliate, Emerson shall ensure that each Student participating in the 
Program is covered by health insurance.   

4. Responsibilities of Affiliate.  

4.1. Program Opportunities and Activities. Affiliate shall appoint an individual to supervise each Student 
(the “Student Supervisor”). Affiliate shall provide to Students opportunities for suitable clinical learning 
experiences and supervision consistent with the Program’s curriculum and objectives, and shall 
complete such records and reports necessary for the conduct and evaluation of Student’s participation 
in the Program. Upon request by the Student, Affiliate shall provide the Student with documentation or 
other information as required for the Student’s submission to applicable licensing bodies or agencies.  

4.2. Emergency Care. Affiliate acknowledges Emerson’s interest in ensuring its Students receive medical 
care during an emergency at Affiliate, and Affiliate shall make emergency medical care available to 
Students at Student’s expense in case of accident or illness and shall promptly notify Emerson of such 
medical care.  

4.3. Withdrawal. Affiliate reserves the right to withdraw any Student or, if applicable, a faculty member of 
Emerson, from the Program with Affiliate if (i) the achievement, progress, adjustment, or health of 
such person does not warrant continuation in the Program; or (ii) the behavior of such person fails to 
conform to the applicable policies, rules or regulations of Affiliate. Except in unusual circumstances, 
Affiliate shall make reasonable efforts to consult with Emerson before withdrawing any Student.  

4.4. Insurance. Affiliate shall ensure that it maintains (i) comprehensive commercial general liability  
insurance for personal or bodily injury and property damages of not less than one million dollars  ($1M 
USD) per occurrence and three million dollars ($3M USD) in the aggregate and professional  liability 
insurance in amounts, in each case, of not less than two million dollars ($2M USD) per  claim and four 
million dollars ($4M USD) in the aggregate; or (ii) a program of self-insurance  reasonably satisfactory 
to Emerson, in both cases covering the employees, officers, directors,  agents and representatives of 
Affiliate. Evidence of such insurance or self-insurance reasonably satisfactory to Emerson shall be 
provided to Emerson upon request. Such insurance shall not be canceled without thirty (30) days’ prior 
written notice to Emerson.  
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4.5. Indemnification. Affiliate agrees to defend, indemnify and hold harmless Emerson, its  corporations, 
trustees, officers, employees, faculty, students, representatives and agents  (collectively, the 
“Indemnitees”) from and against any and all claims, demands, suits, settlements,  damages, losses, 
obligations, liabilities, costs and expenses, including, without limitation,  reasonable attorneys’ fees and 
expenses (collectively, “Losses”) of any kind or nature paid or  incurred by, imposed on, or asserted 
against the Indemnitees relating to, arising out of, directly or  indirectly, or in connection with Affiliate’s 
breach of this Agreement, negligence, or willful  misconduct related in any way to this this Agreement 
or the Program; provided that the maximum  aggregate liability under this provision shall not exceed 
the applicable insurance coverage or  benefits set forth in this Agreement.   

5. Term and Termination.   

5.1. The term of this Agreement (“Term”) shall be one (1) year commencing on the Effective Date, and 
shall automatically renew for successive one (1) year terms unless earlier terminated as set forth 
herein.  

5.2. This Agreement may be terminated at any time with or without cause by either Party upon sixty (60) 
days’ written notice; provided, however, that such notice shall not impair the activities of the 
Students then at the Affiliate and participating in the Program.   

5.3. In the event of a material breach of this Agreement by either Party, the other Party may terminate 
this Agreement immediately upon written notice.   

5.4. Notwithstanding the on-going nature of this Agreement, Emerson is not obligated to place a Student 
with Affiliate, and Affiliate is not obligated to accept a placement of a Student.  Both placement 
and acceptance are at the complete discretion of the respective Party. Each student placement 
will be memorialized by a Student-Supervisor Agreement signed by both the Student and the 
Affiliate’s Student Supervisor.  

6. Education Records. If Affiliate obtains student "education records" as defined by the Family Educational 
Rights and Privacy Act ("FERPA") (20 U.S.C § 1232g; 34 C.F.R. § 99.3), Affiliate acknowledges that 
Affiliate is receiving such education records as an agent of Emerson and agrees to comply with FERPA 
with respect to such records. This section shall survive any cancellation or termination of this Agreement. 

7. Confidentiality. The Parties agree to keep all non-public information shared between them, including but not 
limited to personal information about Students (including background checks, if any) and FERPA 
“education records,” strictly confidential. This section shall survive any cancellation or termination of 
this Agreement.  

8. Status of the Parties. Each Party to this Agreement shall be considered an independent contractor and this 
Agreement shall not create a relationship of a joint venture, employer and employee, principal and agent 
and the like. In no case shall Students in the Program replace or be deemed to be employees of Affiliate. 
All Students participating in the Program shall be, at all times, unpaid externs of Affiliate without 
expectation of or entitlement to compensation or employment benefits from Affiliate, including, without 
limitation, workman’s compensation insurance benefits.   

9. No Discrimination. In connection with the Program, neither Party shall discriminate against any person on 
the basis of gender or sex (including pregnancy), gender identity or expression, race, color, religion or 
religious creed, sexual orientation, national origin, ancestry, disability or handicap, age, genetics, marital 
status, veteran status and any other category protected by federal or state law, including but not limited 
to Title IX of the Education Amendments Act of 1972.  

10. Compliance with Policies. Affiliate understands that the Students in the Program are subject to and protected 
by Emerson policies on academics and conduct. Affiliate agrees to cooperate with Emerson’s actions 
taken or inquiries made pursuant to policies.  
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11. Use of Name; Public Disclosure. Unless Emerson provides prior written approval, Affiliate may not use the 
name of “Emerson” or any Emerson logo or mark; disclose the terms of this Agreement externally; or 
communicate with members of the media or otherwise make any public announcement regarding the 
Program. Notwithstanding the foregoing, Affiliate may disclose the terms of this Agreement as required 
by law or to comply with a regulatory, accreditation, legal or financial reporting obligation. Affiliate 
may disclose the terms of this Agreement to legal, tax, or financial advisors. Nothing in this paragraph 
prevents Affiliate from stating that Students are enrolled in Emerson’s program or from publicizing 
Students’ placement if Students agree.  

12. Notices. Any notices permitted or required by this Agreement shall be in writing and deemed made on the 
day such notices are sent via email, delivery receipt requested, to the other Party at the address set forth 
below or to such other persons and address as either Party may designate in writing:  

If to the Affiliate:  Mendocino Unified School District 

44141 Little Lake Road, PO Box 1154 

Mendocino, CA 95460  

 Attn: Erin Placido 

DOErin@mcn.org 

 

If to Emerson:   Emerson College 

   120 Boylston St. Boston, MA 02116  

Attn: Laura Glufling-Tham  

Email: laura_gluflingtham@emerson.edu  

 

With a copy to:  Emerson College’s Office of the General Counsel:  

Email:  kenneth_danton@emerson.edu  

13. Assignment. The Parties bind themselves and their successors, assigns, and legal representatives to the 
other Party to the Agreement and to the successors and assigns of such other Party with respect to all 
covenants of the Agreement. Affiliate shall not assign or transfer any rights or obligations of Affiliate 
under this Agreement without the prior written consent of Emerson.   

14. Governing Law. This Agreement shall be governed by and interpreted in accordance with the laws of the 
Commonwealth of Massachusetts, without regard to its conflict of law principles. The Parties agree that 
disputes pertaining to this Agreement must be brought in state and federal courts in the Commonwealth 
of Massachusetts and will not contest venue or jurisdiction in those courts.   

15. Entire Agreement; Amendment; Waiver. This Agreement and the exhibits attached hereto in this 
Agreement set forth the entire understanding between the Parties hereto regarding the subject matter 
hereof and may not be amended except by an instrument in writing signed by both Parties.  Neither the 
failure nor delay by either Party to exercise any right, remedy, power or privilege under this Agreement 
shall operate or be construed as a waiver thereof, nor shall any waiver with respect to any occurrence be 
construed as a waiver with respect to any other occurrence.   

<signature page to follow> 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by their respective 

duly authorized representatives as of the Effective Date.  

EMERSON COLLEGE     MENDOCINO UNIFIED SCHOOL DISTRICT  

By:        By: ______________________________ 

Title:        Title:  _____________________________ 

Name:        Name:  ____________________________ 







 

MEMORANDUM 

 

TO:  District Superintendents  

FROM:  Kristin Hills, Director of Early Learning and Care (khills@mcoe.us) 

DATE:  7/28/23 

SUBJECT: 2023-24 California State Preschool Program (CSPP) MOUs 

The only change to the Memorandum of Understanding for the MCOE California State Preschool 
Program (CSPP) for the 2023-24 school year at this time is regarding district-paid time for coaching. 
The number of hours provided for MCOE coaching has not changed, but we added “Embedded 
Instruction” as another program sites may receive coaching in. 
 

The Consortium District (MUSD) shall… 
 

●  Provide paid time for Preschool staff to participate in Quality Counts California or 
Embedded Instruction continuous improvement grant programs (max of fifteen hours 
annually; may ask for more depending on site goals/chosen programs of improvement) 

 

Important things to note about CSPP funding for 2023-24: 
 

 Pre-Covid, the CSPP grant was earned by enrollment and attendance, and payments 
were made based on enrollment and attendance. Budget negotiations included striking 
the attendance requirement, allowing funds to be earned on enrollment. As trailer bill 
language is adopted, we will update the districts and business managers on allocations. 

 Changes to the Regional Market Reimbursement Rates and the Standard Reimbursement 
Rates have not yet been finalized for early learning and care programs. They will be 
finalized with the budget “clean up” bill to be passed. We expect to receive an updated, 
increase rate and amended contract from CDE. Once received, we will send out an MOU 
amendment with updated, increased rates to districts. 

 

Thank you for your continued dedication to your State Preschool sites. Your staff are dedicated 
specialists in their field, and we appreciate the support the districts provide. 
 

As always, please feel free to reach out with any questions or concerns. We know there have been 
many personnel changes over the last few years and we want to ensure that district administrators 
are clear about the terms in this MOU. We are happy to provide additional site-specific and/or 
district-specific information by scheduling a meeting with Kristin Hills (khills@mcoe.us). 
 

mailto:khills@mcoe.us


Attachment A
 

 
 
Staffing Qualifications 
 

 
Site Supervisor Qualifications 

 
 A permit issued by the Commission on Teacher Credentialing authorizing supervision of a child care 

and development program operating in single site. This can be any of the following permits:  
o Child Development Site Supervisor Permit 
o Child Development Program Director Permit  
o Children's Center Supervision Permit  

 
OR 

 
 A current teaching credential issued by the Commission on Teacher Credentialing authorizing 

teaching service in elementary school with 12 units of ECD/CD, plus 3 units of Supervised Field 
Experience in ECE/CD setting  

OR 
 

 An Administrative Services Credential authorizing administration or supervision in public schools in 
California with 12 units of ECD/CD, plus 3 units of Supervised Field Experience in ECE/CD setting  
 

 
 

Teacher Qualifications 
 

 A permit issued by the Commission on Teacher Credentialing authorizing service in the care, 
development, and instruction of children in a child care and development program. This can be either 
of the following permits:  

o Child Development Master Teacher Permit 
o Child Development Teacher Permit 
o Child Development Associate Teacher Permit (Note: This permit authorizes the holder to 

supervise Assistant Permit holders and an aide.)  
 

OR  
 

 A BA or higher (does not have to be in ECE/CD) with 12 units in ECE, plus 3 units of Supervised 
Field Experience in ECE/CD setting 

 

 
 
 
Staffing Ratios (EC 8288, 5CCR 18290, 18291, and 18292) 

 

The following minimum ratios shall be maintained in all centers: 

1:8 adult -child ratio. 

1:24 teacher-child ratio. 

Compliance with these ratios shall be determined based on actual attendance. 



 

Memorandum of Understanding: Mendocino County Office of Education -State Preschool Consortium 
 
July 1, 2023 - June 30, 2024 
  
Mendocino Unified School District agrees to enter into this Memorandum of Understanding with the 
Mendocino County Office of Education for participation in the Mendocino County State Preschool 
Consortium. 
  
The purpose of this agreement is to outline the roles of Mendocino Unified School District (MUSD) 
and the Mendocino County Office of Education (MCOE).  The services to be rendered and the terms 
and conditions of the Memorandum of Understanding are as follows: 
  
The Mendocino County Office of Education shall: 

 Provide a CSPP Program Lead and program secretarial support 
 Serve as Coordinator for Consortium districts 
 Act as Lead Educational Agency (LEA), draft and submit mandated state reports 
 Act as Community Care Licensing (CCL) Liaison and complete CCL applications 
 Provide training, support, and technical assistance 
 Plan, coordinate, and conduct in-service activities 
 Provide information on relevant professional development opportunities 
 Provide guidance for continuous program improvement to ensure objectives are met 
 Participate on selection committees for Site Supervisor and Lead Teacher positions 
 Provide input on Site Supervisor and Lead Teacher evaluations 
 Provide joint fiscal monitoring 
 Charge no more than 3% indirect costs to the State Preschool grant 
 Maintain equipment inventory lists on all purchases made with allocation dollars 

that are over $500 per item; these items belong to the State Preschool Consortium, 
as per State grant regulations 

 Provide funds for the operations of the program as follows: MUSD will be reimbursed 
at the rate of $33.19 per child, per day of attendance up to full entitlement, not to 
exceed actual expenditures, subject to the final 2023/24 grant allocation.  

 Provide technical assistance on grant participation in Quality Counts California, to 
district preschool staff and administrators. 

 
The Consortium District (MUSD) shall: 

 Operate the State Preschool program according to California Department of 
Education, Early Education and Support Division (CDE/ELCD) guidelines for a 
minimum of 5 days per week, 175 days per school year, 3 hours per day 

 Provide and maintain the preschool facility and make any required repairs 



 Coordinate and provide support services/categorical services for students as needed 
(i.e.: food services, special education services, secretarial support, nursing services) 

 Comply with CDE/EESD 23/24 Funding Terms and Conditions as found at 
https://www.cde.ca.gov/fg/aa/cd/ctc2023.asp. 

 Meet Title 22 Division 12, Chapter 1 health and safety standards as found at 
http://ccld.ca.gov/res/pdf/ChildCareCenters.pdf 

 Provide staffing for sites per CDE/ELCD requirements - Attachment A 
 Provide staff supervision at sites, who will communicate with the CSPP Lead. 
 Require Site Supervisors and Lead Teachers to attend scheduled monthly meetings 

which will include professional development activities. 
 Provide paid time for Preschool staff to participate in Quality Counts California or 

Embedded Instruction continuous improvement grant programs (max of fifteen hours 
annually; may ask for more depending on site goals/chosen programs of 
improvement) 

 Include the CSPP Lead in interviews and/or decisions for Site Supervisor and Lead 
Teacher positions, including hiring and employment separation 

 Accept input from the CSPP Lead regarding evaluation and review of staff 
performance into district personnel files or for disciplinary measures 

 Perform an annual performance evaluation on Site Supervisor and Teacher positions 
with input from MCOE CSPP Lead 

 Comply with CDE Desired Results Program requirements: www.desiredresults.us 
 Draft and submit mandated reports to MCOE by due dates  
 Identify an individual responsible for data collection/reporting who will maintain a 

data collection system for monthly reporting to CDE for 801A reports and daily 
attendance 

 Comply with fiscal monitoring guidelines for CSPP as outlined by CDE 
 Provide joint fiscal accountability 
 Charge no more than 5% indirect costs to the State Preschool grant 
 Submit a detailed 2023-24 budget to the MCOE CSPP Lead or MCOE Business 

Manager upon request 
Signatures: 
 
 
____________________________________ 
Jason Morse, Superintendent 
Mendocino Unified School District 

 
______________________________ 
Date 

 
____________________________________ 
Suzanne Steeley, Internal Business Services              
Mendocino County Office of Education 

 
______________________________ 
Date 

 
____________________________________ 
Nicole Glentzer, Superintendent                          
Mendocino County Office of Education                      

 
______________________________ 
Date 

 





Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2021–22 Title II, Part A Fiscal Year Expenditure Report, 24 Months
A report of year-to-date expenditures by activity. Activity period covered is July 1, 2021 through June 30, 2023.

CDE Program Contact:
Alice Ng (Fiscal), Division Support Office, ANg@cde.ca.gov , 916-323-4636
Lisa Fassett (Program), Professional Learning Support & Monitoring Office, LFassett@cde.ca.gov, 916-323-4963

2021–22 Title II, Part A allocation $12,940

Transferred–in amount $0

Transferred–out amount $0

2021–22 Total allocation $12,940

Professional Development Expenditures

Professional development for teachers $0

Professional development for administrators $0

Consulting/Professional services $0

Induction programs $0

Books and other supplies $0

Dues and membership $0

Travel and conferences $0

Personnel and Other Authorized Activities

Certificated personnel salaries $0

Classified personnel salaries $0

Employee benefits $0

Developing or improving an evaluation system $0

Recruitment activities $0

Retention activities $0

Class size reduction $12,940

Program Expenditures

Direct administrative costs $0

Indirect costs $0

Equitable services for nonprofit private schools $0

Total expenditures $12,940

2021–22 Unspent funds $0

Page 1 of 1Report Date:7/27/2023
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***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) 
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

California Department of Education Consolidated Application



Rina DeRose, Title I Policy, Program, and Support Office, RDeRose@cde.ca.gov, 916-323-0472

CDE Program Contact: 

School Name School Code Authorized SWP Low Income % Local Board 
Approval Date 

SWP Plan 
(MM/DD/YYYY)

Local Board 
Approval Date 
SWP Waiver 

(MM/DD/YYYY)

Albion Elementary 6116149 N

Comptche Elementary 6025142 N

Mendocino Alternative 2330306 N

Mendocino High 2333185 N

Mendocino K-8 6025167 N

Mendocino Sunrise High 2330090 N
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***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) 
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

Mendocino Unified (23 65581 0000000)

2022–23 Title I, Part A Notification of Authorization of Schoolwide Program

California Department of Education Consolidated Application
Status: Certified

Saved by: Meg Kailikole
Date: 6/7/2023 9:32 AM

This report provides notification to the California Department of Education of a school's eligibility and local board approval to operate under and report as 
Schoolwide Program.



Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2022–23 Title II, Part A Fiscal Year Expenditure Report, 12 Months
A report of year-to-date expenditures by activity. Activity period covered is July 1, 2022 through June 30, 2023.

CDE Program Contact:
Alice Ng (Fiscal), Division Support Office, ANg@cde.ca.gov , 916-323-4636
Lisa Fassett (Program), Professional Learning Support & Monitoring Office, LFassett@cde.ca.gov, 916-323-4963

2022–23 Title II, Part A allocation $18,082

Transferred–in amount $0

Transferred–out amount $0

2022–23 Total allocation $18,082

Professional Development Expenditures

Professional development for teachers $0

Professional development for administrators $0

Consulting/Professional services $0

Induction programs $0

Books and other supplies $0

Dues and membership $0

Travel and conferences $0

Personnel and Other Authorized Activities

Certificated personnel salaries $0

Classified personnel salaries $0

Employee benefits $0

Developing or improving an evaluation system $0

Recruitment activities $0

Retention activities $0

Class size reduction $18,082

Program Expenditures

Direct administrative costs $0

Indirect costs $0

Equitable services for nonprofit private schools $0

Total expenditures $18,082

2022–23 Unspent funds $0
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***Warning***
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and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

California Department of Education Consolidated Application



Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2022–23 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act 
including the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Leanne Wheeler, Integrated Student Support and Programs Office, LWheeler@cde.ca.gov, 916-319-0383
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692

Homeless Education Certification

The LEA hereby assures that the LEA has met the following requirements:

1. Designated a staff person as the liaison for homeless children and youths;

2. Developed a written policy that supports the enrollment and retention of  homeless children and youths in 
schools of the LEA which:

a) Includes policies and practices to ensure that homeless children and youths are not stigmatized or segregated 
on the basis of their status as homeless;

b) Includes a dispute resolution process;

c) Ensures that transportation is provided for a homeless child or youth to and from the school of origin if 
requested by the parent, guardian or homeless liaison;

3. Disseminated public notice of the educational rights of homeless children and youths where such children and 
youths receive services under the provisions of the Education for Homeless Children and Youths Act. 

Homeless Liaison Contact Information

Homeless liaison first name Cecilia

Homeless liaison last name Jimenez

Homeless liaison title Social Worker

Homeless liaison email address cjimenez@mendocinousd.org

(Format: abc@xyz.zyx)

Homeless liaison telephone number 707-397-7656

(Format: 999-999-9999)

Homeless liaison telephone extension

Enter the full-time equivalent (FTE) for all personnel directly responsible 
for the implementation of homeless education

1

(Format: 0.00)

Homeless Liaison Training Information
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Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2022–23 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act 
including the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Leanne Wheeler, Integrated Student Support and Programs Office, LWheeler@cde.ca.gov, 916-319-0383
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692

Has the homeless liaison attended and/or participated in a homeless 
education liaison training within the last two years

Yes

Has the homeless liaison provided training to the following personnel:

Principals and other school leaders Yes

Attendance officers and registrars Yes

Teachers and instructional assistants Yes

School counselors Yes

Homeless Education Policy and Requirements

Does the LEA have a written homeless education policy Yes

No policy comment

Provide an explanation why the LEA does not have a homeless education 
policy. (Maximum 500 characters)

Date LEA’s board approved the homeless education policy 09/12/2019

Does the LEA meet the above federal requirements Yes

Compliance comment

Provide an explanation why the LEA does not comply with federal 
requirements. (Maximum 500 characters)

Housing Questionnaire Identifying Homeless Children 

Does your LEA use a housing questionnaire to assist with the identification 
of homeless children and youth

Yes

Does the housing questionnaire include best practices, rights, and 
protections afforded to homeless children and youth

Yes

Is the housing questionnaire made available in paper form Yes

Did your LEA administer the housing questionnaire to all student body 
during the school year

Yes

Title I, Part A Homeless Expenditures

2022–23 Title I, Part A LEA allocation $125,684

2022–23 Title I, Part A direct or indirect services to homeless children 
reservation

$100
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Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2022–23 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act 
including the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Leanne Wheeler, Integrated Student Support and Programs Office, LWheeler@cde.ca.gov, 916-319-0383
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692

Amount of 2022–23 Title I, Part A funds expended or encumbered for 
direct or indirect services for homeless children

$0

Homeless services provided MUSD employs a full-time Social 
Worker dedicated to providing 
outreach to students in need, 

including homeless students.  In 
addition, our Social Worker leads the 

Family Resource Center where 
families can reach out directly for 

support.

(Maximum 500 characters)

No expenditures or encumbrances comment Homeless services are written into 
our district LCAP and are provided 

for with Supplemental and 
Concentration dollars.  Additionally, 

MUSD continues to receive local 
funding through donations from 

community organizations to provide 
additional support to homeless 

students.

Provide an explanation why there are no Title I, Part A expenditures or 
encumbrances for homeless services. (Maximum 500 characters)
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Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2023–24 LCAP Federal Addendum Certification

CDE Program Contact:
Local Agency Systems Support Office, LCAPAddendum@cde.ca.gov, 916-323-5233

Initial Application

To receive initial funding under the Every Student Succeeds Act (ESSA), a local educational agency (LEA) must 
have a plan approved by the State Educational Agency on file with the State. Within California, LEAs that apply 
for ESSA funds for the first time are required to complete the Local Control and Accountability Plan (LCAP), the 
LCAP Federal Addendum Template (Addendum), and the Consolidated Application (ConApp). The LCAP, in 
conjunction with the Addendum and the ConApp, serve to meet the requirements of the ESSA LEA Plan.

In order to initially apply for funds, the LEA must certify that the current LCAP has been approved by the local 
governing board or governing body of the LEA. As part of this certification, the LEA agrees to submit the LCAP 
Federal Addendum, that has been approved by the local governing board or governing body of the LEA, to the 
California Department of Education (CDE) and acknowledges that the LEA agrees to work with the CDE to 
ensure that the Addendum addresses all required provisions of the ESSA programs for which they are applying 
for federal education funds.

Returning Application

If the LEA certified a prior year LCAP Federal Addendum Certification data collection form in the Consolidated 
Application and Reporting System, then the LEA may use in this form the same original approval or adoption 
date used in the prior year form.

County Office of Education (COE) or District 06/20/2019

For a COE, enter the original approval date as the day the CDE approved 
the current LCAP. For a district, enter the original approval date as the day 
the COE approved the current LCAP

Direct Funded Charter

Enter the adoption date of the current LCAP

Authorized Representative's Full Name Meg Kailikole

Authorized Representative's Title Business Manager
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Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:18 AM

2023–24 Application for Funding

CDE Program Contact:
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Local Governing Board Approval

The local educational agency (LEA) is required to review and receive approval of their Application for Funding 
selections with their local governing board.

By checking this box the LEA certifies that the Local Board has approved 
the Application for Funding for the listed fiscal year

Yes

District English Learner Advisory Committee Review

Per Title 5 of the California Code of Regulations Section 11308, if your LEA has more than 50 English learners, 
then the LEA must establish a District English Learner Advisory Committee (DELAC) which shall review and 
advise on the development of the application for funding programs that serve English learners.

By checking this box the LEA certifies that parent input has been received 
from the District English Learner Committee (if applicable) regarding the 
spending of Title III funds for the listed fiscal year

Yes

Application for Categorical Programs

To receive specific categorical funds for a school year, the LEA must apply for the funds by selecting Yes below. 
Only the categorical funds that the LEA is eligible to receive are displayed.

Title I, Part A (Basic Grant) Yes

ESSA Sec. 1111 et seq.
SACS 3010

Title II, Part A (Supporting Effective Instruction) Yes

ESEA Sec. 2104
SACS 4035

Title II, Part A funds used through the Alternative Fund Use Authority 
(AFUA)

No

Section 5211 of ESEA

Title III English Learner No

ESEA Sec. 3102
SACS 4203

Title III Immigrant No

ESEA Sec. 3102
SACS 4201

Title IV, Part A (Student and School Support) Yes

ESSA Sec. 4101
SACS 4127

Title IV, Part A funds used through the Alternative Fund Use 
Authority (AFUA)

Yes
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Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:18 AM

2023–24 Application for Funding

CDE Program Contact:
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Section 5211 of ESEA

Title V, Part B Subpart 1 Small, Rural School Achievement Grant Yes

ESSA Sec. 5211 SACS 5810 
 

Title V, Part B Subpart 2 Rural and Low-Income Grant No

ESSA Sec. 5221 SACS 4126
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Sylvia Hanna, Title I Policy, Program, and Support Office, SHanna@cde.ca.gov, 916-319-0948
Rina DeRose, Title I Policy, Program, and Support Office, RDeRose@cde.ca.gov, 916-323-0472

CDE Program Contact:

In accordance with the Every Student Succeeds Act (ESSA) sections 1117 and 8501, 
a local educational agency shall consult annually with appropriate private school 
officials and both shall have the goal of reaching agreement on how to provide 
equitable and effective programs for eligible private school children, teachers, and 
families. This applies to programs under Title I, Part A; Title I, Part C; Title II, Part A; 
Title III, Part A; Title IV, Part A; Title IV, Part B; and section 4631, with regard to the 
Project School Emergency Response to Violence Program (Project SERV).

The enrollment numbers are reported under penalty of perjury by each private school 
on its annual Private School Affidavit. The information in the Private School Affidavit 
is not verified, and the California Department of Education takes no position as to its 
accuracy. It is expected that districts engaged in private school consultation verify the 
accuracy of student enrollment data and the tax exempt status if it is being used for 
the purpose of providing equitable services.

Private School's Believed Results of Consultation Allowable Codes

Y1: meaningful consultation occurred 
Y2: timely and meaningful consultation did not occur 
Y3: the program design is not equitable with respect to eligible private school children 

Y4: timely and meaningful consultation did not occur and the program design is not 
equitable with respect to eligible private school children

Add non-attendance area school(s) No

The local educational agency is electing to add nonprofit private schools outside of 
the district's attendance area.
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Mendocino Unified (23 65581 0000000)

2023–24 Nonprofit Private School Consultation

California Department of Education Consolidated Application
Status: Certified

Saved by: Meg Kailikole
Date: 7/26/2023 8:14 AM

The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
enrolled in nonprofit private elementary and secondary schools under the programs listed below.



School Name School Code Enrollment Consultation 
Occurred

Was 
Consultation 

Agreement Met

Signed 
Written 

Affirmation on 
File

Consultation Code School Added
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2023–24 Nonprofit Private School Consultation
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The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
enrolled in nonprofit private elementary and secondary schools under the programs listed below.



Mendocino Unified (23 65581 0000000) Status: Certified
Saved by: Meg Kailikole

Date: 7/26/2023 8:14 AM

2023–24 Substitute System for Time Accounting
This certification may be used by auditors and by California Department of Education oversight personnel when 
conducting audits and sub-recipient monitoring of the substitute time-and-effort system. Approval is automatically 
granted when the local educational agency (LEA) submits and certifies this data collection.

CDE Program Contact:
Hilary Thomson, Fiscal Oversight and Support Office, HThomson@cde.ca.gov, 916-323-0765

 

The LEA certifies that only eligible employees will participate in the substitute system and that the system used 
to document employee work schedules includes sufficient controls to ensure that the schedules are accurate.

Detailed information on documenting salaries and wages, including both substitute systems of time accounting, 
are described in Procedure 905 of the California School Accounting Manual posted on the web at 
https://www.cde.ca.gov/fg/ac/sa/.

2022–23 Request for authorization Yes

LEA certifies that the following is a full disclosure of any known 
deficiencies with the substitute system or known challenges with 
implementing the system

No known deficiencies.

(Maximum 500 characters)
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FOSS was designed from its roots to provide every child with the opportunity to develop their 
ability to thing scientifically. The FOSS staff at Lawrence Hall of Science devised FOSS to fully 
integrate active investigation and multisensory learning, an approach proven effective for all 
learners, regardless of prior knowledge, language, or background. If you, too believe that every 
student can benefit in life from a solid scientific education and all that comes with it, your 
students deserve the advantages of FOSS.  
 
Science and Engineering Practices 
Scientists and engineers use these cognitive tools to answer questions and design solutions. 
Through these same practices, FOSS students gather evidence to explain real-world 
phenomena. 
 
Disciplinary Core Ideas 
FOSS students develop these grade-level appropriate building blocks throughout their 
investigations to make sense of their observations and solve problems.  
 
Crosscutting Concepts 
These ideas tie together the varied concepts and disciplines of science. FOSS students apply 
them to different situations, making connections and building understanding.  

https://fossnextgeneration.com/state/california/


FOSS was designed from its roots

 

 
 to provide every child with the opportunity to 
develop  

 



 
 
 
TCI integrates engaging activities, aligned with state-specific standards into every unit.  
 
Hands-On Activities: Get your students thinking, talking, moving, and asking big 
questions with TCI’s unique, student-centered activities. 

Inquiry-Based Lessons: Our Social Studies Alive! programs are designed to help 
students master essential skills and knowledge. Every unit includes primary sources 
and inquiry-based projects to help students develop critical-thinking skills. 

Flexible and Ready-to-Teach Lessons: Whether you have 15 minutes or an hour, 
make every minute count with our ready-to-teach lessons and activities. 
 
Our elementary social studies curriculum ensures that educators can focus on 
differentiating instruction and supporting students by providing everything teachers 
need for success. 

• Digital Resources to Online Social Studies Curriculum 

• Social Studies Textbook and Student Journals 

• Audio and Digital Tutorials, Translations, and More 

• Interactive Presentations and Videos 

• Standards-Aligned Immersive Activities 

• Customizable Assessments 



3rd Grade: Our Community and Beyond 
Our Community and Beyond broadens students’ awareness about the local and global 
communities in which they live. Studenst learn the fundamentals of geography and explore 
different cultures and public service roles.  
 
4th Grade: Regions of Our Country 
Regions of Our Country presents five regions of the United States through the lens of our social 
sciences-economics, geography, political science, and history.  
 
5th Grade: America’s Past 
America’s Past covers American history from the first migrations into the Americas through the 
20th century. Intense interaction with personalities, places, and events that structured our 
nation guides students to be both keen observers of and informed participants in U.S. history.  
 

https://www.review.teachtci.com/our-community-and-beyond-scope-and-sequence/full-view.html?p=1
https://www.review.teachtci.com/regions-of-our-country-scope-and-sequence/full-view.html?p=1
https://www.review.teachtci.com/america-s-past-scope-and-sequence/full-view.html?p=1


From: Erin Placido
To: "Kim Humrichouse"; "Meg Kailikole"
Subject: RE: Chromebook purchase
Date: Thursday, July 6, 2023 12:13:00 PM

Hi Kim,
We discussed this and the parent can have the damaged item that they paid for.  The district will
need to know the students name and the serial number on the item.  The Board will then take action
to surplus the item at the August Board meeting. 
 
Going forward, the District will surplus all damaged Chromebooks at the end of each school year. 
 
Thank you!
 
Erin Placido
Mendocino Unified School District
Executive Assistant to the Superintendent
Human Resources
_____________________________________________
Phone: 707-937-5868
Fax: 707-937-0714
Address: 44141 Little Lake Road, P.O. Box 1154 Mendocino, CA 95460
Website: http://mendocinousd.org
 
DISCLAIMER: This message, including any attachments, is intended solely for the use of the named
recipient(s) and may contain confidential and/or privileged information. Any unauthorized review, use,
disclosure or distribution of this communication(s) is expressly prohibited. If you are not the intended
recipient, please contact the sender by reply e-mail and destroy any and all copies of the original
message.
 

From: Kim Humrichouse <khumrichouse@mendocinousd.org> 
Sent: Wednesday, June 28, 2023 12:40 PM
To: Erin Placido <doerin@mcn.org>; Meg Kailikole <musdcbo@mcn.org>
Subject: Chromebook purchase
 
Hello Erin and Meg,
 
We have students and parents sign a contract in order for students to receive a
school Chromebook. If a student damages a Chromebook and it is determined
that it needs to be replaced, we charge the student for it. I have a parent who
would like the damaged Chromebook that they are paying for.
 
I would like to say yes and give them the damaged Chromebook they are
paying for.
 
Can we do that?
 
Thank you,

mailto:doerin@mcn.org
mailto:khumrichouse@mendocinousd.org
mailto:musdcbo@mcn.org
http://mendocinousd.org/


 
Kim Humrichouse
Principal, Mendocino K8 School
 
_________________________________________________________
Phone: 707-937-0515
Address: 44261 Little Lake Road, P.O. Box 226, Mendocino, CA 95460
Website: https://www.mendocinousd.org/MES
 

https://www.mendocinousd.org/MES
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Market Overview
Active Management vs Index Returns

Market Overview
The charts below illustrate the range of returns across managers in Callan’s Mutual Fund database over the most recent one
quarter and one year time periods. The database is broken down by asset class to illustrate the difference in returns across
those asset classes. An appropriate index is also shown for each asset class for comparison purposes. As an example, the
first bar in the upper chart illustrates the range of returns for domestic equity managers over the last quarter. The triangle
represents the S&P 500 return. The number next to the triangle represents the ranking of the S&P 500 in the Large Cap
Equity manager database.

Range of Mutual Fund Returns by Asset Class
One Quarter Ended March 31, 2023
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Range of Mutual Fund Returns by Asset Class
One Year Ended March 31, 2023
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Domestic Equity
Active Management Overview

U.S. stock indices posted positive returns in 1Q but it was not smooth sailing; strong returns in January were followed by
negative results in February and mixed performance across sectors and styles in March. The S&P 500 Index rose 7.5% for
the quarter and the tech-heavy Nasdaq 100 soared 20.8%. Within the S&P 500, Technology (+22%), Communication
Services (+21%), and Consumer Discretionary (+16%) rose sharply while Financials (-6%), Energy (-5%), Health Care (-4%),
and Utilities (-3%) fell. Growth stocks trounced value for the quarter (Russell 1000 Growth: +14.4%; Russell 1000 Value:
+1.0%) due largely to the sharp outperformance of Technology relative to Financials. Small value (Russell 2000 Value:
-0.7%) was the one sector to post negative returns, hurt by its exposure to smaller banks. Small cap stocks underperformed
mid and large (Russell 2000: +2.7%; Russell MidCap: +4.1%; Russell 1000: +7.5%) across the style spectrum.

Mutual Fund Style Group Median Returns
for Quarter Ended March 31, 2023
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International Equity
Active Management Overview

Global ex-U.S. markets posted solid results for the quarter. The MSCI ACWI ex USA Index gained 6.9% (Local: +6.2%).
Performance varied across developed market countries but most delivered positive returns. Europe ex-U.K. (+12%)
outperformed Japan (+6%), the U.K. (+6%), and Canada (+4%). As in the U.S., growth outperformed value but by smaller
margin (MSCI ACWI ex USA Value: +5.2%: MSCI ACWI ex USA Growth: +8.6%). Technology (+17%) was the best
performing sector while Energy (-0.3%) was the only sector to post a negative return. Financials (+1%) also lagged.
Emerging markets returns (MSCI Emerging Markets: +4.0) were mixed across countries. India (-6%) and Brazil (-3%)
weighed on broad market returns while China (+5%) and Korea (+10%) outperformed. Quarterly returns were positive across
regions: Latin America (+3.9%), Emerging Europe (+1.5%), and Emerging Asia (+4.8%).

Mutual Fund Style Group Median Returns
for Quarter Ended March 31, 2023
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Domestic Fixed Income
Active Management Overview

The Bloomberg US Aggregate Bond Index rose 3.0% in 1Q. It was a bumpy ride with solid returns in January and March
sandwiching a negative February. The yield curve remained inverted as of quarter-end by 58 bps for the 2-year/10-year and
116 bps for the 1-year/10-year. Sector performance was mixed over the quarter with residential and commercial mortgages
underperforming U.S Treasuries and corporates outperforming (except Financials). TIPS (Bloomberg TIPS: +3.3%) also did
well; 10-year breakeven spreads were 2.3% as of quarter-end. High yield (Bloomberg High Yield Index: +3.6%)
outperformed but dispersion within the Index is meaningfully higher than it was two years ago.

Mutual Fund Style Group Median Returns
for Quarter Ended March 31, 2023
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ASSET ALLOCATION AND PERFORMANCE

Asset Allocation and Performance
This section begins with an overview of the fund’s asset allocation at the broad asset class level. This is followed by a top
down performance attribution analysis which analyzes the fund’s performance relative to the performance of the fund’s policy
target asset allocation. The fund’s historical performance is then examined relative to funds with similar objectives.
Performance of each asset class is then shown relative to the asset class performance of other funds. Finally, a summary is
presented of the holdings of the fund’s investment managers, and the returns of those managers over various recent periods.
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Actual vs Target Asset Allocation
As of March 31, 2023

The top left chart shows the Fund’s asset allocation as of March 31, 2023. The top right chart shows the Fund’s target asset
allocation as outlined in the investment policy statement. The bottom chart ranks the fund’s asset allocation and the target
allocation versus the Callan Public Fund Sponsor Database.

Actual Asset Allocation

Domestic Equity
32%

International Equity
24%

Domestic Fixed Income
23%

Infrastructure
8%

Domestic Real Estate
13%

Cash
0%

Target Asset Allocation

Domestic Equity
37%

International Equity
25%

Domestic Fixed Income
21%

Infrastructure
6%

Domestic Real Estate
11%

$000s Weight Percent $000s
Asset Class Actual Actual Target Difference Difference
Domestic Equity         204,827   31.7%   37.0% (5.3%) (34,450)
International Equity         157,937   24.4%   25.0% (0.6%) (3,736)
Domestic Fixed Income         147,885   22.9%   21.0%    1.9%          12,079
Infrastructure          51,410    7.9%    6.0%    1.9%          12,609
Domestic Real Estate          84,340   13.0%   11.0%    2.0%          13,204
Cash             294    0.0%    0.0%    0.0%             294
Total         646,694  100.0%  100.0%

Asset Class Weights vs Callan Public Fund Sponsor Database
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(55)
(34)

(52)(65)

(94)(100)

(17)(37)

(23)(19)

(33)(67)

10th Percentile 45.29 34.54 5.49 15.06 27.64 8.31 33.25 65.71 11.24 17.40 15.19
25th Percentile 39.85 27.32 2.47 12.32 24.23 2.88 21.70 48.50 9.15 13.66 11.93

Median 33.18 23.06 1.24 10.20 20.29 1.39 10.90 17.75 5.42 10.73 7.42
75th Percentile 26.44 19.02 0.61 7.77 16.50 0.12 4.86 10.20 4.96 7.68 4.86
90th Percentile 21.34 14.98 0.09 6.48 13.57 0.02 2.13 0.64 0.30 5.02 2.91

Fund 31.67 22.87 0.05 13.04 24.42 - - - - - 7.95

Target 37.00 21.00 0.00 11.00 25.00 - - - - - 6.00

% Group Invested 97.62% 97.62% 80.95% 69.05% 95.24% 20.24% 53.57% 11.90% 20.24% 22.62% 20.24%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Investment Manager Asset Allocation

The table below contrasts the distribution of assets across the Fund’s investment managers as of March 31, 2023, with the
distribution as of December 31, 2022. The change in asset distribution is broken down into the dollar change due to Net New
Investment and the dollar change due to Investment Return.

Asset Distribution Across Investment Managers

March 31, 2023 December 31, 2022

Market Value Weight Net New Inv. Inv. Return Market Value Weight
Domestic Equities $204,826,752 31.67% $(22,500,000) $13,270,435 $214,056,317 34.76%

Large Cap Equities $144,420,297 22.33% $(16,500,000) $10,605,347 $150,314,951 24.41%
Vanguard S&P 500 Index 144,420,297 22.33% (16,500,000) 10,605,347 150,314,951 24.41%

Mid Cap Equities $31,242,742 4.83% $(3,500,000) $1,601,165 $33,141,577 5.38%
Fidelity Low Price Stocks 16,474,766 2.55% 0 183,406 16,291,361 2.65%
Janus Enterprise 14,767,976 2.28% (3,500,000) 1,417,760 16,850,216 2.74%

Small Cap Equities $29,163,713 4.51% $(2,500,000) $1,063,923 $30,599,790 4.97%
Prudential Small Cap Value 13,472,106 2.08% (2,500,000) (348,757) 16,320,862 2.65%
AB Small Cap Growth 15,691,607 2.43% 0 1,412,679 14,278,928 2.32%

International Equities $157,937,469 24.42% $(2,850,000) $13,234,905 $147,552,564 23.96%
Europacific 27,140,557 4.20% (850,000) 2,501,544 25,489,013 4.14%
Harbor International 29,433,344 4.55% (2,000,000) 2,155,272 29,278,072 4.75%
Oakmark International 33,538,248 5.19% 0 4,068,979 29,469,269 4.78%
Mondrian International 29,639,224 4.58% 0 2,442,798 27,196,426 4.42%
T. Rowe Price Intl Small Cap 24,065,452 3.72% 0 1,386,083 22,679,369 3.68%
NinetyOne 14,120,644 2.18% 0 680,229 13,440,416 2.18%

Domestic Fixed Income $147,885,126 22.87% $24,000,000 $4,074,639 $119,810,487 19.45%
Dodge & Cox Income 74,698,597 11.55% 12,000,000 2,108,372 60,590,225 9.84%
PIMCO 73,186,529 11.32% 12,000,000 1,966,268 59,220,261 9.62%

Infrastructure $51,410,279 7.95% $5,786,355 $1,275,818 $44,348,106 7.20%
IFM Global Infrastructure 25,348,017 3.92% 6,000,000 635,174 18,712,842 3.04%
JP Morgan Infrastructure 26,062,262 4.03% (213,645) 640,644 25,635,263 4.16%

Real Estate $84,340,369 13.04% $(622,912) $(4,143,233) $89,106,514 14.47%
RREEF Private Fund 42,715,332 6.61% (320,087) (2,572,011) 45,607,429 7.41%
Barings Core Property Fund 39,875,037 6.17% (281,991) (1,592,058) 41,749,085 6.78%
625 Kings Court 1,750,000 0.27% (20,835) 20,835 1,750,000 0.28%

Cash $293,647 0.05% $(703,472) $0 $997,119 0.16%

Total Fund $646,693,641 100.0% $3,109,970 $27,712,564 $615,871,107 100.0%
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended March 31,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended March 31, 2023

Last Last Last
Last Last  3  5  7

Quarter Year Years Years Years

Domestic Equties 6.37% (7.83%) 20.82% 10.21% 12.56%
Russell 3000 Index 7.18% (8.58%) 18.48% 10.45% 11.99%

Large Cap Equities
Vanguard S&P 500 Index 7.46% (7.78%) 18.57% 11.16% 12.39%
   S&P 500 Index 7.50% (7.73%) 18.60% 11.19% 12.42%

Mid Cap Equities
Fidelity Low Priced Stock 1.13% (2.49%) 21.69% 8.01% 9.53%
   Russell MidCap Value Idx 1.32% (9.22%) 20.69% 6.54% 8.33%

Janus Enterprise (1) 8.52% (2.01%) 19.33% 10.56% 13.29%
   Russell MidCap Growth Idx 9.14% (8.52%) 15.20% 9.07% 11.24%

Small Cap Equities
Prudential Small Cap Value (2) (3.77%) (14.13%) 30.81% 3.27% 6.82%
   MSCI US Small Cap Value Idx (0.44%) (8.93%) 23.70% 5.53% 8.06%
   Russell 2000 Value Index (0.66%) (12.96%) 21.01% 4.55% 7.86%

AB US Small Growth (3) 9.89% (15.14%) 12.00% 7.90% 13.40%
   Russell 2000 Growth Index 6.07% (10.60%) 13.36% 4.26% 8.74%

 (1) Switched share class in July 2016.
 (2) Switched share class in September 2015.
 (3) Switched to a mutual fund in September 2015.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended March 31,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended March 31, 2023

Last Last
 10  15

Years Years

Domestic Equties 11.88% 10.14%
Russell 3000 Index 11.73% 9.90%

Mid Cap Equities
Fidelity Low Priced Stock 9.54% 9.25%
   Russell MidCap Value Idx 8.80% 8.71%

Janus Enterprise (1) 13.06% 11.19%
   Russell MidCap Growth Idx 11.17% 10.10%

Small Cap Equities

AB US Small Growth (2) 11.15% 11.65%
   Russell 2000 Growth Index 8.49% 8.67%

 (1) Switched share class in July 2016.
 (2) Switched to a mutual fund in September 2015.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended March 31,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended March 31, 2023

Last Last Last
Last Last  3  5  7

Quarter Year Years Years Years

International Equities 8.97% (2.63%) 14.09% 2.18% 5.69%
   MSCI ACWI ex-US Index 7.00% (4.57%) 12.32% 2.97% 6.37%

EuroPacific 9.87% (3.26%) 12.13% 3.25% 7.02%
Harbor International (1) 7.53% 0.37% 14.58% 2.74% 4.89%
Oakmark International (2) 13.81% 4.35% 20.68% 1.75% 6.37%
Mondrian International 8.84% (2.67%) 12.10% 1.31% 4.08%
   MSCI EAFE Index 8.47% (1.38%) 12.99% 3.52% 6.21%
   MSCI ACWI ex-US Index 7.00% (4.57%) 12.32% 2.97% 6.37%

T. Rowe Price Intl Small Cap 6.11% (8.96%) 12.47% 2.55% -
   MSCI ACWI ex US Small Cap 4.70% (10.37%) 15.04% 1.67% 5.66%

NinetyOne 4.86% (14.46%) 7.87% (1.08%) -
   MSCI Emerging Markets Index 3.96% (10.70%) 7.83% (0.91%) 4.92%

Domestic Fixed Income 3.02% (4.41%) (1.06%) 1.41% 1.80%
   Blmbg Aggregate Index 2.96% (4.78%) (2.77%) 0.91% 0.88%

Dodge & Cox Income 3.13% (3.04%) 0.13% 1.93% 2.32%
PIMCO 2.92% (5.75%) (2.25%) 0.86% 1.26%
   Blmbg Aggregate Index 2.96% (4.78%) (2.77%) 0.91% 0.88%

Infrastructure 2.54% 10.78% - - -
IFM Global Infrastructure 2.58% 9.63% - - -
JP Morgan Infrastructure 2.50% 11.55% - - -
  NFI-ODCE Equal Weight Net (3.50%) (3.69%) 8.17% 7.13% 7.23%

Real Estate (4.65%) (5.79%) 6.72% 6.52% 6.54%
   Real Estate Custom Benchmark (3)(4) (3.50%) (3.69%) 8.17% 7.13% 7.16%
RREEF Private (5.64%) (4.32%) 8.02% 7.30% 7.33%
Barings Core Property Fund (3.81%) (7.71%) 4.84% 5.29% 5.78%
   NFI-ODCE Equal Weight Net (3.50%) (3.69%) 8.17% 7.13% 7.23%
625 Kings Court 1.19% 5.21% 17.14% 15.47% 15.97%

Total Fund 4.47% (4.47%) 13.25% 6.22% 8.05%
   Total Fund Benchmark* 4.43% (5.32%) 11.63% 6.64% 7.95%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended March 31,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended March 31, 2023

Last Last
 10  15

Years Years

International Equities 4.30% 3.31%
   MSCI ACWI ex-US Index 4.65% 2.56%

EuroPacific 5.99% 4.35%
Harbor International (1) 3.71% 2.78%
Oakmark International (2) 5.26% 5.86%
Mondrian International 3.30% -
   MSCI EAFE Index 5.00% 3.00%
   MSCI ACWI ex-US Index 4.65% 3.10%

Domestic Fixed Income 1.85% 3.57%
   Blmbg Aggregate Index 1.36% 2.71%

Dodge & Cox Income 2.35% 4.01%
PIMCO 1.34% -
   Blmbg Aggregate Index 1.36% 2.71%

Real Estate 8.19% 5.56%
   Real Estate Custom Benchmark (3)(4) 8.58% 6.66%
RREEF Private 9.21% 5.45%
Barings Core Property Fund 7.26% -
   NFI-ODCE Equal Weight Net 8.82% 5.05%
625 Kings Court 16.42% 10.61%

Total Fund 7.44% 6.71%
   Total Fund Benchmark* 7.44% 6.55%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods. Negative returns
are shown in red, positive returns in black. Returns for one year or greater are annualized. The first set of returns for each
asset class represents the composite returns for all the fund’s accounts for that asset class.

12/2022-
3/2023 2022 2021 2020 2019

Domestic Equties 6.37% (18.04%) 27.45% 20.87% 29.71%
Russell 3000 Index 7.18% (19.21%) 25.66% 20.89% 31.02%

Large Cap Equities
Vanguard S&P 500 Index 7.46% (18.13%) 28.69% 18.39% 31.46%
   S&P 500 Index 7.50% (18.11%) 28.71% 18.40% 31.49%

Mid Cap Equities
Fidelity Low Priced Stock 1.13% (5.80%) 24.52% 9.32% 25.66%
   Russell MidCap Value Idx 1.32% (12.03%) 28.34% 4.96% 27.06%

Janus Enterprise (1) 8.52% (15.94%) 17.50% 20.44% 35.40%
   Russell MidCap Growth Idx 9.14% (26.72%) 12.73% 35.59% 35.47%

Small Cap Equities
Prudential Small Cap Value (2) (3.77%) (11.12%) 41.79% (2.96%) 19.09%
   MSCI US Small Cap Value Idx (0.44%) (9.64%) 30.61% 2.04% 22.29%
   Russell 2000 Value Index (0.66%) (14.48%) 28.27% 4.63% 22.39%

AB US Small Growth (3) 9.89% (38.85%) 9.72% 54.10% 36.26%
   Russell 2000 Growth Index 6.07% (26.36%) 2.83% 34.63% 28.48%

 (1) Switched share class in July 2016.
 (2) Switched share class in September 2015.
 (3) Switched to a mutual fund in September 2015.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods. Negative returns
are shown in red, positive returns in black. Returns for one year or greater are annualized. The first set of returns for each
asset class represents the composite returns for all the fund’s accounts for that asset class.

12/2022-
3/2023 2022 2021 2020 2019

International Equities 8.97% (18.53%) 6.37% 15.49% 23.32%
   MSCI ACWI ex-US Index 7.00% (15.57%) 8.29% 11.13% 22.13%

EuroPacific 9.87% (22.73%) 2.84% 25.27% 27.40%
Harbor International (1) 7.53% (13.71%) 9.60% 11.17% 22.63%
Oakmark International (2) 13.81% (15.40%) 8.38% 7.03% 24.23%
Mondrian International 8.84% (12.60%) 6.51% 0.36% 18.48%
   MSCI EAFE Index 8.47% (14.45%) 11.26% 7.82% 22.01%
   MSCI ACWI ex-US Index 7.00% (15.57%) 8.29% 11.13% 22.13%

T. Rowe Price Intl Small Cap 6.11% (29.51%) 8.25% 38.67% 25.96%
   MSCI ACWI ex US Small Cap 4.70% (19.97%) 12.93% 14.24% 22.42%

NinetyOne 4.86% (22.66%) (0.28%) 16.41% 20.91%
   MSCI Emerging Markets Index 3.96% (20.09%) (2.54%) 18.31% 18.44%

Domestic Fixed Income 3.02% (12.50%) (0.88%) 9.27% 9.00%
   Blmbg Aggregate Index 2.96% (13.01%) (1.54%) 7.51% 8.72%

Dodge & Cox Income 3.13% (10.88%) (0.91%) 9.45% 9.73%
PIMCO 2.92% (14.09%) (0.84%) 8.88% 8.26%
   Blmbg Aggregate Index 2.96% (13.01%) (1.54%) 7.51% 8.72%

Infrastructure 2.54% 9.80% - - -
IFM Global Infrastructure 2.58% 8.17% - - -
JP Morgan Infrastructure 2.50% 11.06% - - -

Real Estate (4.65%) 4.98% 22.04% 0.54% 6.42%
   Real Estate Custom Benchmark (3)(4) (3.50%) 7.56% 21.88% 0.75% 5.18%
RREEF Private (5.64%) 7.65% 23.88% 1.12% 6.26%
Barings Core Property Fund (3.81%) 2.21% 18.98% (0.32%) 6.02%
   NFI-ODCE Equal Weight Net (3.50%) 7.56% 21.88% 0.75% 5.18%
625 Kings Court 1.19% 5.29% 44.26% 5.27% 20.04%

Total Fund 4.47% (12.78%) 14.54% 15.70% 20.48%
   Total Fund Benchmark* 4.43% (12.25%) 14.32% 14.31% 20.50%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Quarterly Total Fund Relative Attribution - March 31, 2023

The following analysis approaches Total Fund Attribution from the perspective of relative return. Relative return attribution
separates and quantifies the sources of total fund excess return relative to its target. This excess return is separated into two
relative attribution effects: Asset Allocation Effect and Manager Selection Effect. The Asset Allocation Effect represents the
excess return due to the actual total fund asset allocation differing from the target asset allocation. Manager Selection Effect
represents the total fund impact of the individual managers excess returns relative to their benchmarks.

Asset Class Under or Overweighting

(6%) (4%) (2%) 0% 2% 4% 6%

Domestic Equity (3.91 )

Domestic Fixed Income 0.40

Domestic Real Estate 3.14

International Equity (1.59 )

Infrastructure 1.96

Cash

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Actual vs Target Returns

(10%) (5%) 0% 5% 10% 15%

6.37
7.18

3.02
2.96

(4.65 )
(3.50 )

8.97
7.00

2.54
(3.50 )

4.47
4.43

Actual Target

Relative Attribution by Asset Class

(0.8%) (0.6%) (0.4%) (0.2%) 0.0% 0.2% 0.4% 0.6% 0.8%

(0.27 )
(0.09 )

(0.36 )

0.01
(0.01 )

0.01

(0.16 )
(0.22 )

(0.38 )

0.46
(0.04 )

0.43

0.48
(0.14 )

0.34

0.52
(0.49 )

0.03

Manager Effect Asset Allocation Total

Relative Attribution Effects for Quarter ended March 31, 2023

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 33% 37% 6.37% 7.18% (0.27%) (0.09%) (0.36%)
Domestic Fixed Income 21% 21% 3.02% 2.96% 0.01% (0.01%) 0.01%
Domestic Real Estate 14% 11% (4.65%) (3.50%) (0.16%) (0.22%) (0.38%)
International Equity 23% 25% 8.97% 7.00% 0.46% (0.04%) 0.43%
Infrastructure 8% 6% 2.54% (3.50%) 0.48% (0.14%) 0.34%
Cash 0% 0% 0.00% 0.00% 0.00% 0.00% 0.00%

Total = + +4.47% 4.43% 0.52% (0.49%) 0.03%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Cumulative Total Fund Relative Attribution - March 31, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

One Year Relative Attribution Effects

(1.5%) (1.0%) (0.5%) 0.0% 0.5% 1.0% 1.5% 2.0%

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Manager Effect Asset Allocation Total

Cumulative Relative Attribution Effects

(1.0%)

(0.5%)

0.0%

0.5%

1.0%

1.5%

2.0%

2022 2023

Manager Effect
Asset Allocation
Total

One Year Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 35% 37% (7.84%) (8.58%) 0.27% (0.11%) 0.16%
Domestic Fixed Income 21% 21% (4.41%) (4.78%) 0.07% 0.00% 0.07%
Domestic Real Estate 15% 11% (5.79%) (3.69%) (0.32%) (0.08%) (0.40%)
International Equity 23% 25% (2.63%) (4.57%) 0.51% (0.14%) 0.36%
Infrastructure 7% 6% 10.80% (3.69%) 0.97% (0.32%) 0.65%
Cash 0% 0% 0.00% 0.00% 0.00% 0.01% 0.01%

Total = + +(4.48%) (5.32%) 1.49% (0.65%) 0.85%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.

 17
Mendocino County Employees’ Retirement Association



Cumulative Total Fund Relative Attribution - March 31, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

Five Year Annualized Relative Attribution Effects

(0.60%) (0.50%) (0.40%) (0.30%) (0.20%) (0.10%) 0.00% 0.10% 0.20%

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Manager Effect Asset Allocation Total

Cumulative Relative Attribution Effects

(7%)

(6%)

(5%)

(4%)

(3%)

(2%)

(1%)

0%

1%

2%

2018 2019 2020 2021 2022 2023

Manager Effect
Asset Allocation
Total

Five Year Annualized Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 38% 38% 10.20% 10.45% (0.07%) (0.05%) (0.12%)
Domestic Fixed Income 21% 22% 1.41% 0.91% 0.09% (0.08%) 0.01%
Domestic Real Estate 12% 11% 6.52% 7.13% (0.09%) (0.07%) (0.16%)
International Equity 27% 28% 2.18% 2.97% (0.12%) (0.03%) (0.16%)
Infrastructure 2% 2% - - 0.10% (0.11%) (0.01%)
Cash 0% 0% (0.00%) (0.00%) 0.00% 0.05% 0.05%

Total = + +6.22% 6.64% (0.12%) (0.30%) (0.42%)

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Cumulative Total Fund Relative Attribution - March 31, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

Ten Year Annualized Relative Attribution Effects

(0.20%) (0.10%) 0.00% 0.10% 0.20%

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Manager Effect Asset Allocation Total

Cumulative Relative Attribution Effects

(8%)

(6%)

(4%)

(2%)

0%

2%

4%

6%

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 23

Manager Effect
Asset Allocation
Total

Ten Year Annualized Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 39% 38% 11.88% 11.73% 0.08% (0.01%) 0.07%
Domestic Fixed Income 23% 24% 1.85% 1.36% 0.09% (0.01%) 0.08%
Domestic Real Estate 11% 10% 8.19% 8.58% (0.05%) (0.03%) (0.08%)
International Equity 27% 27% 4.30% 4.65% (0.04%) (0.01%) (0.05%)
Infrastructure 1% 1% - - 0.05% (0.06%) (0.01%)
Cash 0% 0% 0.00% 0.00% 0.00% (0.00%) (0.00%)

Total = + +7.44% 7.44% 0.11% (0.12%) (0.00%)

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.

 19
Mendocino County Employees’ Retirement Association



Actual vs Target Historical Asset Allocation

The Historical asset allocation for a fund is by far the largest factor explaining its performance. The charts below show the
fund’s historical actual asset allocation, the fund’s historical target asset allocation, and the historical asset allocation of the
average fund in the Callan Public Fund Sponsor Database.

Actual Historical Asset Allocation
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* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Total Fund Ranking

The first two charts show the ranking of the Total Fund’s performance relative to that of the Callan Public Fund Sponsor
Database for periods ended March 31, 2023. The first chart is a standard unadjusted ranking. In the second chart each fund
in the database is adjusted to have the same historical asset allocation as that of the Total Fund.

Callan Public Fund Sponsor Database
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Last Last Last Last Last
Quarter Year 2 Years 3 Years 5 Years

(54)(54)

(44)
(64)

(55)
(39)

(8)
(39)

(50)(34)

10th Percentile 5.67 (2.18) 3.55 12.96 7.59
25th Percentile 5.05 (3.49) 1.66 12.26 6.95

Median 4.55 (4.78) 0.21 11.15 6.22
75th Percentile 3.88 (5.75) (0.84) 10.02 5.48
90th Percentile 3.25 (6.52) (1.72) 8.94 4.98

Total Fund 4.47 (4.47) (0.02) 13.25 6.22

Policy Target 4.43 (5.32) 0.88 11.63 6.64

Asset Allocation Adjusted Ranking
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Quarter Year 2 Years 3 Years 5 Years

(50)(50)

(38)
(72)

(70)
(27)

(15)
(69)

(47)(21)

10th Percentile 5.07 (3.15) 1.92 13.73 6.90
25th Percentile 4.85 (3.99) 0.95 12.52 6.59

Median 4.46 (4.72) 0.52 12.00 6.17
75th Percentile 4.12 (5.40) (0.27) 11.42 5.77
90th Percentile 3.83 (5.80) (1.32) 11.02 5.45

Total Fund 4.47 (4.47) (0.02) 13.25 6.22

Policy Target 4.43 (5.32) 0.88 11.63 6.64

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Total Fund
Period Ended March 31, 2023

Investment Philosophy
The Public Fund Sponsor Database consists of public employee pension total funds including both Callan LLC client and
surveyed non-client funds.

Quarterly Summary and Highlights
Total Fund’s portfolio posted a 4.47% return for the quarter
placing it in the 35 percentile of the Callan Public Fund
Sponsor Database group for the quarter and in the 38
percentile for the last year.

Total Fund’s portfolio outperformed the Total Fund
Benchmark by 0.03% for the quarter and outperformed the
Total Fund Benchmark for the year by 0.85%.

Quarterly Asset Growth

Beginning Market Value $615,871,107

Net New Investment $3,109,970

Investment Gains/(Losses) $27,712,564

Ending Market Value $646,693,641

Performance vs Callan Public Fund Sponsor Database (Net)
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(26)(29)

10th Percentile 5.31 (3.26) 12.68 7.18 8.43 7.84 7.49
25th Percentile 4.66 (4.08) 11.83 6.55 7.78 7.32 6.77

Median 4.17 (4.90) 10.69 5.94 7.24 6.70 6.06
75th Percentile 3.57 (6.35) 9.58 5.13 6.49 6.25 5.61
90th Percentile 3.10 (7.05) 8.49 4.33 6.06 5.64 5.26

Total Fund 4.47 (4.47) 13.25 6.22 8.05 7.44 6.71

Total Fund
Benchmark 4.43 (5.32) 11.63 6.64 7.95 7.44 6.55

Relative Return vs Total Fund Benchmark
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Total Fund
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Public Fund Sponsor Database (Net)
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38

6835
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7322

10th Percentile 5.31 (9.46) 16.91 15.66 20.92 (2.39) 17.10 8.78 0.93 7.41
25th Percentile 4.66 (11.65) 14.91 13.42 19.48 (3.24) 16.01 8.15 0.33 6.67

Median 4.17 (13.46) 13.21 11.65 17.81 (4.29) 14.79 7.21 (0.39) 5.71
75th Percentile 3.57 (14.83) 11.73 10.57 16.47 (5.36) 13.70 6.41 (1.53) 4.66
90th Percentile 3.10 (16.54) 10.47 8.89 15.40 (6.43) 12.41 5.57 (2.48) 3.65

Total Fund 4.47 (12.78) 14.54 15.70 20.48 (6.87) 18.90 6.67 0.01 4.72

Total Fund
Benchmark 4.43 (12.25) 14.32 14.31 20.50 (5.07) 17.34 7.78 0.21 6.80

Cumulative and Quarterly Relative Returns vs Total Fund Benchmark
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Five Years Ended March 31, 2023
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10th Percentile 0.89 0.43 0.22
25th Percentile (0.02) 0.37 (0.06)

Median (0.80) 0.31 (0.38)
75th Percentile (1.38) 0.26 (0.64)
90th Percentile (1.93) 0.21 (1.10)

Total Fund (0.93) 0.30 (0.16)
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Mendocino County Employees’ Retirement Association
Performance vs Callan Public Fund Sponsor Database
Periods Ended March 31, 2023

Return Ranking
The chart below illustrates fund rankings over various periods versus the Callan Public Fund Sponsor Database. The bars
represent the range of returns from the 10th percentile to the 90th percentile for each period for all funds in the Callan Public
Fund Sponsor Database. The numbers to the right of the bar represent the percentile rankings of the fund being analyzed.
The table below the chart details the rates of return plotted in the graph above.
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Fiscal YTD FY 2022 FY 2021 FY 2020 FY 2019

(59)(68)

(42)
(22)

(7)

(36)

(43)
(12) (92)

(21)

10th Percentile 6.80 (4.80) 30.99 4.77 7.40
25th Percentile 6.20 (8.40) 27.94 3.77 6.56

Median 5.55 (10.52) 26.07 2.54 5.93
75th Percentile 4.71 (12.14) 23.32 1.26 5.14
90th Percentile 3.63 (14.40) 22.07 0.02 4.18

Total Fund 5.26 (9.72) 31.90 2.96 4.01

Total Fund Benchmark 4.98 (8.20) 27.09 4.47 6.75
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(12)
(27)

(3)

(20)

(90)

(30)
(45)(45)

(12)
(24)

10th Percentile 9.76 14.13 2.08 4.23 18.50
25th Percentile 8.72 12.88 1.38 3.75 17.16

Median 7.86 11.75 0.45 2.95 15.76
75th Percentile 7.07 10.58 (0.88) 1.70 14.41
90th Percentile 6.23 9.29 (2.27) 0.53 13.25

Total Fund 9.52 15.86 (2.26) 3.09 18.08

Total Fund Benchmark 8.57 13.16 1.23 3.10 17.27

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
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Domestic Equity Composite
Period Ended March 31, 2023

Quarterly Summary and Highlights
Domestic Equity Composite’s portfolio posted a 6.37%
return for the quarter placing it in the 61 percentile of the
Public Fund - Domestic Equity group for the quarter and in
the 39 percentile for the last year.

Domestic Equity Composite’s portfolio underperformed the
Russell 3000 Index by 0.82% for the quarter and
outperformed the Russell 3000 Index for the year by 0.75%.

Quarterly Asset Growth

Beginning Market Value $214,056,317

Net New Investment $-22,500,000

Investment Gains/(Losses) $13,270,435

Ending Market Value $204,826,752

Performance vs Public Fund - Domestic Equity (Net)
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(61)
(19)

(39)
(70)

(4)

(66)

(32)(21)

(7)(31) (19)(27)
(16)(35)

10th Percentile 7.53 (6.35) 20.27 10.89 12.47 12.20 10.19
25th Percentile 7.06 (7.32) 19.42 10.39 12.00 11.78 10.06

Median 6.52 (8.00) 18.81 9.90 11.45 11.36 9.66
75th Percentile 6.04 (8.73) 18.25 9.34 11.01 10.74 9.30
90th Percentile 5.37 (9.70) 17.02 8.42 10.26 9.85 8.79

Domestic
Equity Composite 6.37 (7.83) 20.82 10.21 12.56 11.88 10.14

Russell 3000 Index 7.18 (8.58) 18.48 10.45 11.99 11.73 9.90

Relative Return vs Russell 3000 Index
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Domestic Equity Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - Domestic Equity (Net)
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10th Percentile 7.53 (15.64) 28.66 22.87 32.07 (4.21) 22.97 15.05 1.71 12.91
25th Percentile 7.06 (17.24) 27.29 20.92 31.06 (5.07) 21.77 14.04 0.94 12.14

Median 6.52 (18.27) 25.82 18.63 30.20 (5.99) 20.53 12.86 0.16 11.37
75th Percentile 6.04 (19.30) 24.45 16.13 29.24 (7.06) 19.39 11.50 (1.08) 10.00
90th Percentile 5.37 (20.23) 22.34 13.75 27.66 (8.34) 18.22 9.85 (2.63) 8.00

Domestic
Equity Composite 6.37 (18.04) 27.45 20.87 29.71 (6.04) 23.74 10.90 (0.15) 9.59

Russell
3000 Index 7.18 (19.21) 25.66 20.89 31.02 (5.24) 21.13 12.74 0.48 12.56

Cumulative and Quarterly Relative Returns vs Russell 3000 Index
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Risk Adjusted Return Measures vs Russell 3000 Index
Rankings Against Public Fund - Domestic Equity (Net)
Five Years Ended March 31, 2023
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Alpha Sharpe Excess Return
Ratio Ratio

(60)

(63)

(29)

10th Percentile 0.32 0.43 0.18
25th Percentile (0.14) 0.41 (0.03)

Median (0.53) 0.39 (0.27)
75th Percentile (1.14) 0.36 (0.49)
90th Percentile (2.27) 0.30 (0.76)

Domestic Equity Composite (0.65) 0.38 (0.09)
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Domestic Equity Composite
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Public Fund - Domestic Equity
as of March 31, 2023
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(54)

(20)

(76)

(7)

(83)

(30)

(63)
(68)

(7)

(42)

(84)

(53)

10th Percentile 162.71 18.36 3.63 12.24 1.67 0.06
25th Percentile 98.08 18.27 3.35 11.52 1.66 0.03

Median 78.98 17.41 3.06 11.11 1.57 (0.01)
75th Percentile 58.73 16.82 2.76 10.21 1.49 (0.03)
90th Percentile 41.76 15.40 2.41 9.63 1.43 (0.22)

*Domestic
Equity Composite 74.28 16.71 2.61 10.71 1.69 (0.09)

Russell 3000 Index 120.35 18.44 3.31 10.50 1.62 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Sector Diversification
Manager 2.84 sectors
Index 2.77 sectors

Diversification
March 31, 2023
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Number of Issue
Securities Diversification

(30)

(24)

10th Percentile 3000 121
25th Percentile 1890 91

Median 1053 79
75th Percentile 647 64
90th Percentile 508 42

*Domestic
Equity Composite 1683 96

Russell 3000 Index 2927 63

Diversification Ratio
Manager 6%
Index 2%
Style Median 7%

*3/31/23 portfolio characteristics generated using most recently available holdings (1/31/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Holdings Based Style Analysis
For One Quarter Ended March 31, 2023

This page analyzes and compares the investment styles of multiple portfolios using a detailed holdings-based style analysis
methodology. The size component of style is measured by the weighted median market capitalization of the holdings. The
value/core/growth style dimension is captured by the "Combined Z-Score" of the portfolio. This score is based on eight
fundamental factors used in the MSCI stock style scoring system. The table below gives a more detailed breakdown of
several relevant style metrics on the portfolios.

Style Map
Holdings for One Quarter Ended March 31, 2023

Value Core Growth

Mega

Large

Mid

Small

Micro

Vanguard S&P 500 Index

*Fidelity Low Priced Stock

Janus Enterprise

AB US Small Growth

*Domestic Equity Composite

Russell 3000 Index

Prudential Small Cap Value

Weight Wtd Median Combined Growth Value Number of Security
% Mkt Cap Z-Score Z-Score Z-Score Securities Diversification

Vanguard S&P 500 Index 70.51% 162.84 (0.02) (0.04) (0.01) 504 41.57
*Fidelity Low Priced Stock 8.04% 8.17 (0.56) (0.09) 0.47 851 40.11
Janus Enterprise 7.21% 16.47 0.23 (0.01) (0.24) 75 19.34
Prudential Small Cap Value 6.58% 1.46 (1.38) (0.30) 1.08 324 80.10
AB US Small Growth 7.66% 5.14 0.66 0.16 (0.50) 90 31.73
*Domestic Equity Composite 100.00% 74.28 (0.09) (0.04) 0.04 1683 95.88
Russell 3000 Index - 120.35 (0.01) (0.03) (0.02) 2927 62.74

*3/31/23 portfolio characteristics generated using most recently available holdings (1/31/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Vanguard S&P 500 Index
Period Ended March 31, 2023

Investment Philosophy
Vanguard’s Institutional Index Fund is passively administered using a "full replication" approach. Under this method, the
fund holds all of the 500 underlying securities in proportion to their weighting in the index.  The fund remains fully invested
in equities at all times and does not make judgement calls on the direction of the S&P 500 Index. Portfolio was funded
September 2013. Historical returns are that of the manager’s composite.

Quarterly Summary and Highlights
Vanguard S&P 500 Index’s portfolio posted a 7.46% return
for the quarter placing it in the 25 percentile of the Callan
Large Cap Core Mutual Funds group for the quarter and in
the 49 percentile for the last year.

Vanguard S&P 500 Index’s portfolio underperformed the
S&P 500 Index by 0.04% for the quarter and
underperformed the S&P 500 Index for the year by 0.05%.

Quarterly Asset Growth

Beginning Market Value $150,314,951

Net New Investment $-16,500,000

Investment Gains/(Losses) $10,605,347

Ending Market Value $144,420,297

Performance vs Callan Large Cap Core Mutual Funds (Net)
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Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(25)(24)

(49)(49)

(34)(33)

(37)(37)

(23)(23)
(22)(22) (10)(10)

10th Percentile 8.38 (2.61) 5.27 21.01 12.03 13.03 12.24
25th Percentile 7.45 (4.63) 4.10 19.21 10.95 12.22 11.78

Median 6.47 (7.86) 2.50 17.79 9.58 11.23 10.89
75th Percentile 4.34 (9.03) 1.11 17.01 8.52 10.05 10.17
90th Percentile 0.31 (10.40) (0.16) 15.50 5.93 8.31 8.59

Vanguard
S&P 500 Index 7.46 (7.78) 3.26 18.57 11.16 12.39 12.21

S&P 500 Index 7.50 (7.73) 3.30 18.60 11.19 12.42 12.24

Relative Return vs S&P 500 Index
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Vanguard S&P 500 Index
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Large Cap Core Mutual Funds (Net)
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10th Percentile 8.38 (4.83) 34.01 25.07 32.60 (2.22) 27.05 14.07 2.86 14.88
25th Percentile 7.45 (13.79) 29.10 22.02 31.43 (4.21) 23.49 11.98 1.91 13.28

Median 6.47 (17.28) 26.95 14.65 29.12 (6.52) 21.05 9.66 0.49 10.83
75th Percentile 4.34 (19.14) 24.70 11.31 27.13 (8.88) 18.60 7.91 (1.74) 10.01
90th Percentile 0.31 (20.28) 20.61 5.62 23.00 (13.00) 16.49 2.55 (3.07) 8.77

Vanguard
S&P 500 Index 7.46 (18.13) 28.69 18.39 31.46 (4.42) 21.79 11.93 1.37 13.65

S&P 500 Index 7.50 (18.11) 28.71 18.40 31.49 (4.38) 21.83 11.96 1.38 13.69

Cumulative and Quarterly Relative Returns vs S&P 500 Index
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Alpha Sharpe Excess Return
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(27)
(23)

(95)

10th Percentile 0.76 0.51 0.17
25th Percentile 0.25 0.46 (0.05)

Median (1.29) 0.39 (0.37)
75th Percentile (2.41) 0.33 (0.78)
90th Percentile (4.23) 0.21 (0.95)

Vanguard S&P 500 Index (0.03) 0.47 (1.57)
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Vanguard S&P 500 Index
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Large Cap Core Mutual Funds
as of March 31, 2023
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(30)(30) (31)(32) (33)(34)

(75)(75)

(47)(48)
(42)(42)

10th Percentile 240.90 19.82 4.25 12.54 2.24 0.27
25th Percentile 178.24 18.66 3.86 11.66 1.84 0.10

Median 118.03 16.78 3.36 10.74 1.63 (0.04)
75th Percentile 89.99 14.36 2.89 9.68 1.41 (0.18)
90th Percentile 50.34 13.11 2.20 8.63 1.30 (0.52)

Vanguard S&P 500 Index 162.84 18.30 3.64 9.68 1.66 (0.02)

S&P 500 Index 158.99 18.27 3.63 9.68 1.66 (0.03)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Fidelity Low Priced Stock
Period Ended March 31, 2023

Investment Philosophy
Longtime portfolio manager Joel Tillinghast and a dedicated small cap team at Fidelity utilize a fundamental, bottom-up
investment process to identify stocks priced at $35 or less or with an earnings yield in excess of the Russell 2000 index at
time of purchase. Candidates must also exhibit modest valuations, good return on capital, strong or improving cash flows,
and improving business environments. The portfolio is well diversified and may invest in up to 35% outside the U.S. and is
well diversified with between 600 and 1000 holdings.

Quarterly Summary and Highlights
Fidelity Low Priced Stock’s portfolio posted a 1.13% return
for the quarter placing it in the 62 percentile of the Callan
Mid Cap Value Mutual Funds group for the quarter and in
the 15 percentile for the last year.

Fidelity Low Priced Stock’s portfolio underperformed the
Russell MidCap Value Idx by 0.19% for the quarter and
outperformed the Russell MidCap Value Idx for the year by
6.73%.

Quarterly Asset Growth

Beginning Market Value $16,291,361

Net New Investment $0

Investment Gains/(Losses) $183,406

Ending Market Value $16,474,766

Performance vs Callan Mid Cap Value Mutual Funds (Net)
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(62)(60)
(15)

(81)

(50)(74)

(49)(62)

(30)(49)
(22)(53) (19)(43)

10th Percentile 7.89 (1.05) 6.51 26.66 9.47 10.73 10.06
25th Percentile 3.68 (4.84) 3.90 24.69 8.46 9.39 9.37

Median 1.58 (6.43) 2.08 21.64 6.34 8.48 8.25
75th Percentile 0.54 (8.43) 0.46 19.59 4.95 6.95 7.14
90th Percentile (0.78) (10.17) (2.01) 16.32 3.85 6.15 6.81

Fidelity Low
Priced Stock 1.13 (2.49) 2.09 21.69 8.01 9.53 9.54

Russell MidCap
Value Idx 1.32 (9.22) 0.59 20.69 6.54 8.33 8.80

Relative Return vs Russell MidCap Value Idx
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Fidelity Low Priced Stock
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Mid Cap Value Mutual Funds (Net)
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10th Percentile 7.89 (3.07) 35.09 18.74 31.38 (9.09) 18.88 23.38 (1.04) 14.40
25th Percentile 3.68 (5.70) 31.91 7.85 29.53 (11.61) 15.95 20.69 (3.29) 12.83

Median 1.58 (8.38) 29.24 3.93 26.60 (14.05) 13.54 17.27 (5.18) 11.60
75th Percentile 0.54 (11.10) 26.30 0.10 22.83 (17.31) 11.62 12.19 (8.79) 8.69
90th Percentile (0.78) (18.92) 21.78 (4.04) 17.62 (19.73) 8.42 10.81 (10.55) 4.76

Fidelity Low
Priced Stock 1.13 (5.80) 24.52 9.32 25.66 (10.75) 20.67 8.79 (0.56) 7.65

Russell MidCap
Value Idx 1.32 (12.03) 28.34 4.96 27.06 (12.29) 13.34 20.00 (4.78) 14.75

Cumulative and Quarterly Relative Returns vs Russell MidCap Value Idx
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10th Percentile 3.21 0.37 0.65
25th Percentile 2.05 0.30 0.30

Median 0.13 0.20 (0.01)
75th Percentile (1.47) 0.14 (0.35)
90th Percentile (2.38) 0.09 (0.52)

Fidelity Low Priced Stock 1.62 0.29 0.30

 34
Mendocino County Employees’ Retirement Association



Fidelity Low Priced Stock
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Mid Cap Value Mutual Funds
as of March 31, 2023

P
e

rc
e

n
ti
le

 R
a

n
k
in

g

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Weighted Median Price/Fore- Price/Book Forecasted Dividend MSCI
Market Cap casted Earnings Earnings Growth Yield Combined Z-Score

(91)

(22)

(88)

(13)

(90)

(59)

(82)

(52)

(13)

(22)

(53)

(84)

10th Percentile 19.89 15.06 2.46 13.33 2.59 (0.36)
25th Percentile 16.71 14.27 2.26 11.87 2.10 (0.44)

Median 12.81 13.49 2.03 10.78 1.95 (0.54)
75th Percentile 10.82 12.16 1.80 9.17 1.79 (0.66)
90th Percentile 8.38 9.63 1.41 8.03 1.68 (1.02)

*Fidelity Low
Priced Stock 8.17 9.92 1.41 8.87 2.40 (0.56)

Russell Midcap Value Index 17.49 14.62 1.97 10.59 2.18 (0.71)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Janus Enterprise
Period Ended March 31, 2023

Investment Philosophy
Janus believes that investing in companies with sustainable growth and high return on invested capital can drive consistent
returns with moderate risk.  The team seeks to identify mid cap companies with high quality management teams that wisely
allocate capital to drive growth over time. Switched from Class T Shares to Class I Shares in December 2009 and Class N
Shares in July 2016.

Quarterly Summary and Highlights
Janus Enterprise’s portfolio posted a 8.52% return for the
quarter placing it in the 37 percentile of the Callan Mid Cap
Growth Mutual Funds group for the quarter and in the 1
percentile for the last year.

Janus Enterprise’s portfolio underperformed the Russell
MidCap Growth Idx by 0.61% for the quarter and
outperformed the Russell MidCap Growth Idx for the year by
6.51%.

Quarterly Asset Growth

Beginning Market Value $16,850,216

Net New Investment $-3,500,000

Investment Gains/(Losses) $1,417,760

Ending Market Value $14,767,976

Performance vs Callan Mid Cap Growth Mutual Funds (Net)
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Janus Enterprise
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Mid Cap Growth Mutual Funds (Net)
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Janus Enterprise
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Mid Cap Growth Mutual Funds
as of March 31, 2023
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Janus Enterprise 16.47 18.21 3.44 12.84 1.00 0.23

Russell MidCap Growth Idx 24.99 22.96 5.81 18.31 0.78 0.71

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Prudential Small Cap Value
Period Ended March 31, 2023

Investment Philosophy
Quantitative Management Associates LLC (QMA) is an SEC-registered investment adviser and a limited liability company.
QMA operated for many years as a unit within Prudential Financial’s asset management business, known as Prudential
Investment Management, Inc. (PIM). In July 2004, the quantitative management business of PIM was transferred to QMA.
The QMA Small Cap Value strategy is a quantitatively based investment approach. The team believes a systematic
approach that focuses on stocks with low valuations and confirming signals of attractiveness can outperform a small cap
value benchmark. Its research shows that adapting to changing market conditions by dynamically shifting the weight on
specific factors, while simultaneously maintaining a focus on value stocks, leads to better performance than using static
factor exposures. It is a diversified portfolio typically holding between 250 to 350 securities with the Russell 2000 Value
Index as the appropriate benchmark. Switched share class in Septemeber 2015.

Quarterly Summary and Highlights
Prudential Small Cap Value’s portfolio posted a (3.77)%
return for the quarter placing it in the 96 percentile of the
Callan Small Cap Value Mutual Funds group for the quarter
and in the 91 percentile for the last year.

Prudential Small Cap Value’s portfolio underperformed the
Russell 2000 Value Index by 3.12% for the quarter and
underperformed the Russell 2000 Value Index for the year
by 1.17%.

Quarterly Asset Growth

Beginning Market Value $16,320,862

Net New Investment $-2,500,000

Investment Gains/(Losses) $-348,757

Ending Market Value $13,472,106

Performance vs Callan Small Cap Value Mutual Funds (Net)
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Prudential Small Cap Value
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Small Cap Value Mutual Funds (Net)
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Prudential Small Cap Value
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Small Cap Value Mutual Funds
as of March 31, 2023
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Russell 2000 Value Index 2.04 16.05 1.21 10.51 2.35 (0.72)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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AB US Small Growth
Period Ended March 31, 2023

Investment Philosophy
AB’s small cap growth investment process emphasizes in-house fundamental research and direct management contact in
order to identify rapidly growing companies with accelerating earnings power and reasonable valuations.

Quarterly Summary and Highlights
AB US Small Growth’s portfolio posted a 9.89% return for
the quarter placing it in the 9 percentile of the Callan Small
Cap Growth Mutual Funds group for the quarter and in the
71 percentile for the last year.

AB US Small Growth’s portfolio outperformed the Russell
2000 Growth Index by 3.82% for the quarter and
underperformed the Russell 2000 Growth Index for the year
by 4.55%.

Quarterly Asset Growth

Beginning Market Value $14,278,928

Net New Investment $0

Investment Gains/(Losses) $1,412,679

Ending Market Value $15,691,607

Performance vs Callan Small Cap Growth Mutual Funds (Net)
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90th Percentile 3.39 (21.17) (18.53) 7.06 4.96 8.98 7.82

AB US Small Growth 9.89 (15.14) (15.43) 12.00 7.90 13.40 11.15
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Growth Index 6.07 (10.60) (12.48) 13.36 4.26 8.74 8.49

Relative Return vs Russell 2000 Growth Index
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AB US Small Growth
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Small Cap Growth Mutual Funds (Net)
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Cumulative and Quarterly Relative Returns vs Russell 2000 Growth Index
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AB US Small Growth
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Small Cap Growth Mutual Funds
as of March 31, 2023
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25th Percentile 4.99 33.69 3.80 24.27 0.58 0.71
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75th Percentile 3.70 23.57 2.97 18.49 0.33 0.49
90th Percentile 2.63 20.06 2.51 15.70 0.28 0.41

AB US Small Growth 5.14 37.01 3.89 18.22 0.43 0.66

Russell 2000 Growth Index 3.00 25.27 3.37 21.24 0.75 0.54

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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International Equity Composite
Period Ended March 31, 2023

Quarterly Summary and Highlights
International Equity Composite’s portfolio posted a 8.97%
return for the quarter placing it in the 9 percentile of the
Public Fund - International Equity group for the quarter and
in the 28 percentile for the last year.

International Equity Composite’s portfolio outperformed the
MSCI ACWI ex-US Index by 1.97% for the quarter and
outperformed the MSCI ACWI ex-US Index for the year by
1.93%.

Quarterly Asset Growth

Beginning Market Value $147,552,564

Net New Investment $-2,850,000

Investment Gains/(Losses) $13,234,905

Ending Market Value $157,937,469

Performance vs Public Fund - International Equity (Net)
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25th Percentile 8.01 (2.32) 14.06 4.11 7.15 5.81 4.31

Median 7.42 (3.71) 12.96 3.14 6.72 5.38 3.84
75th Percentile 6.98 (4.71) 11.70 2.69 6.16 4.86 3.41
90th Percentile 5.91 (6.22) 10.26 1.86 5.67 4.54 2.91

International
Equity Composite A 8.97 (2.63) 14.09 2.18 5.69 4.30 3.31

MSCI EAFE Index B 8.47 (1.38) 12.99 3.52 6.21 5.00 3.00

MSCI ACWI
ex-US Index 7.00 (4.57) 12.32 2.97 6.37 4.65 2.56
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International Equity Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - International Equity (Net)
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MSCI
EAFE Index B 8.47 (14.45) 11.26 7.82 22.01 (13.79) 25.03 1.00 (0.81) (4.90)

MSCI ACWI
ex-US Index 7.00 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)
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International Equity Composite
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non-US Equity
as of March 31, 2023
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Median 37.11 13.75 2.07 10.70 2.49 0.16
75th Percentile 24.35 10.72 1.38 9.07 2.02 (0.27)
90th Percentile 15.00 9.32 1.10 7.60 1.56 (0.64)

International
Equity Composite A 12.01 12.13 1.52 11.13 2.80 0.03
MSCI EAFE Index B 44.60 13.11 1.72 9.93 3.13 (0.01)

MSCI ACWI ex-US Index 39.05 12.68 1.61 10.31 3.06 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. The regional allocation chart compares the manager’s geographical region weights with those
of the benchmark as well as the median region weights of the peer group.
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Country Allocation
International Equity Composite VS MSCI ACWI ex-US Index

Country Allocation
The chart below contrasts the portfolio’s country allocation with that of the index as of March 31, 2023. This chart is useful
because large deviations in country allocation relative to the index are often good predictors of tracking error in the
subsequent quarter. To the extent that the portfolio allocation is similar to the index, the portfolio should experience more
"index-like" performance. In order to illustrate the performance effect on the portfolio and index of these country allocations,
the individual index country returns are also shown.

Country Weights as of March 31, 2023
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International Holdings Based Style Analysis
For One Quarter Ended March 31, 2023

This page analyzes and compares the investment styles of multiple portfolios using a detailed holdings-based style analysis
methodology. The size component of style is measured by the weighted median market capitalization of the holdings. The
value/core/growth style dimension is captured by the "Combined Z-Score" of the portfolio. This score is based on eight
fundamental factors used in the MSCI stock style scoring system. The table below gives a more detailed breakdown of
several relevant style metrics on the portfolios.

Style Map
Holdings for One Quarter Ended March 31, 2023

Value Core Growth

Mega

Large

Mid

Small

Micro

EuroPacific

Harbor International

Oakmark International

Mondrian International

T. Rowe Price Intl Small Cap

NinetyOne

International Equities

MSCI ACWI ex US Small Cap

MSCI EAFE Index

MSCI ACWI ex-US Index

Weight Wtd Median Combined Growth Value Number of Security
% Mkt Cap Z-Score Z-Score Z-Score Securities Diversification

EuroPacific 17.18% 51.10 0.74 0.24 (0.51) 353 31.98
Harbor International 18.64% 20.97 (0.15) (0.12) 0.03 344 56.73
Oakmark International 21.24% 2.71 (0.12) (0.01) 0.11 61 19.26
Mondrian International 18.77% 28.23 (0.67) (0.26) 0.41 96 24.64
T. Rowe Price Intl Small Cap 15.24% 2.49 0.50 0.18 (0.31) 215 60.98
NinetyOne 8.94% 41.86 (0.00) (0.07) (0.07) 82 20.59
International Equities 100.00% 12.01 0.03 (0.01) (0.04) 947 120.19
MSCI ACWI ex US Small Cap - 1.98 (0.01) (0.03) (0.02) 4354 792.29
MSCI EAFE Index - 44.60 (0.01) (0.07) (0.05) 795 90.88
MSCI ACWI ex-US Index - 39.05 (0.01) (0.07) (0.06) 2260 160.07
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EuroPacific
Period Ended March 31, 2023

Investment Philosophy
The Fund is highly diversified and includes multiple autonomous investment sleeves.  In eleven of the sleeves, the portfolio
managers have full autonomy in selecting securities.  In the two remaining sleeves, a group of senior research analysts are
directly responsible for stock selection. While the sleeves range in style from value to growth, in aggregate the Fund has a
significant growth bias. Over the last ten years, this bias has slowly become more pronounced but should not be
considered a permanent attribute.  Although we consider this Fund to be a core option, it is not benchmark-aware.  It may
have significant deviations from the benchmark from both a country and sector perspective and will typically have a
significant exposure to emerging markets. Although this Fund could serve as a standalone option for smaller accounts, we
would recommend clients utilize this Fund in a multi-manager non-US structure with diversifying strategies. Switched from
Class R-5 Shares to Class R-6 Shares in December 2009.

Quarterly Summary and Highlights
EuroPacific’s portfolio posted a 9.87% return for the quarter
placing it in the 35 percentile of the Callan Non US Equity
Mutual Funds group for the quarter and in the 68 percentile
for the last year.

EuroPacific’s portfolio outperformed the MSCI ACWI xUS
GD by 2.87% for the quarter and outperformed the MSCI
ACWI xUS GD for the year by 1.30%.

Quarterly Asset Growth

Beginning Market Value $25,489,013

Net New Investment $-850,000

Investment Gains/(Losses) $2,501,544

Ending Market Value $27,140,557

Performance vs Callan Non US Equity Mutual Funds (Net)
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75th Percentile 7.47 (4.62) (4.00) 11.40 2.07 4.67 3.96
90th Percentile 6.24 (7.70) (8.64) 9.03 0.47 3.95 3.32

EuroPacific 9.87 (3.26) (6.36) 12.13 3.25 7.02 5.99

MSCI ACWI xUS GD 7.00 (4.57) (2.82) 12.32 2.97 6.37 4.65

Relative Return vs MSCI ACWI xUS GD
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EuroPacific
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)
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Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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EuroPacific
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of March 31, 2023
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(56)

(23)

(63)
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(11)

(53)

(84)

(29)

(16)

(63)

10th Percentile 69.38 20.91 3.41 14.07 3.83 0.87
25th Percentile 54.16 17.24 2.81 12.94 3.23 0.55

Median 39.95 13.84 1.96 10.58 2.62 0.18
75th Percentile 30.27 11.71 1.52 8.75 1.90 (0.19)
90th Percentile 20.19 9.50 1.21 7.63 1.54 (0.55)

EuroPacific 51.10 17.70 2.94 13.89 1.74 0.74

MSCI ACWI xUS (Gross) 39.05 12.68 1.61 10.31 3.06 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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EuroPacific vs MSCI ACWI xUS GD
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40% 50%

Czech Republic 27.0 4.7
Ireland 19.5 1.8
Mexico 11.6 7.9

Netherlands 14.7 1.7
Greece 13.7 1.8

Spain 13.7 1.8
Italy 12.8 1.8

Taiwan 13.7 0.9
Germany 12.8 1.8

France 12.7 1.8
Denmark 11.1 1.6
Sweden 9.5 0.5

South Korea 12.9 (2.9)
Peru 8.3 0.0

New Zealand 9.4 (1.1)
United States 7.7 0.0

Switzerland 5.9 1.3
Singapore 6.3 0.8

Total 6.3 0.6
Indonesia 2.6 3.8

Japan 7.4 (0.9)
Belgium 4.4 1.8

United Kingdom 3.2 2.8
Chile (1.8) 7.8

Canada 4.4 0.1
Portugal 1.6 1.8
Hungary (4.0) 7.2
Australia 4.1 (1.2)

Philippines 0.2 2.5
China 0.6 2.0

Austria 0.8 1.8
Israel 2.3 (1.3)

Saudi Arabia 0.0 0.1
Finland (1.7) 1.8

South Africa 3.9 (4.1)
Qatar (0.7) 0.0

Poland (2.8) 1.8
Thailand (2.9) 1.3

Hong Kong (1.9) (0.6)
Brazil (6.9) 4.1

Malaysia (3.4) (0.2)
Egypt 19.9 (19.6)

Kuwait (3.5) (0.3)
India (6.9) 0.7

Norway (1.0) (6.0)
United Arab Emirates (7.5) 0.0

Turkey (6.9) (2.5)
Colombia (16.5) 4.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(8%) (6%) (4%) (2%) 0% 2% 4% 6% 8%

Czech Republic 0.0 0.0
Ireland 0.4 1.7
Mexico 0.6 0.2

Netherlands 2.7 4.7
Greece 0.1 0.0

Spain 1.5 1.3
Italy 1.5 0.9

Taiwan 3.9 2.4
Germany 5.2 4.8

France 7.6 13.1
Denmark 1.9 5.1
Sweden 2.1 1.8

South Korea 3.2 1.3
Peru 0.1 0.0

New Zealand 0.1 0.0
United States 0.0 2.9

Switzerland 6.5 4.4
Singapore 1.0 2.3

Total
Indonesia 0.5 0.4

Japan 14.0 11.9
Belgium 0.7 0.5

United Kingdom 9.8 6.3
Chile 0.2 0.1

Canada 7.7 8.1
Portugal 0.1 0.0
Hungary 0.1 0.0
Australia 5.1 3.3

Philippines 0.2 0.1
China 9.2 4.6

Austria 0.1 0.0
Israel 0.5 0.8

Saudi Arabia 1.2 0.0
Finland 0.7 0.4

South Africa 1.0 0.2
Qatar 0.3 0.0

Poland 0.2 0.0
Thailand 0.6 0.1

Hong Kong 1.9 3.9
Brazil 1.5 2.5

Malaysia 0.4 0.0
Egypt 0.0 0.0

Kuwait 0.3 0.0
India 4.1 8.9

Norway 0.5 0.8
United Arab Emirates 0.4 0.0

Turkey 0.2 0.0
Colombia 0.0 0.0

Attribution Factors for Quarter Ended March 31, 2023
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Harbor International
Period Ended March 31, 2023

Investment Philosophy
On August 22, 2018, Harbor Funds Board of Trustees appointed Marathon Asset Management LLP (Marathon London) to
serve as sub-advisor to the Harbor International Fund, replacing Northern Cross, LLC, effective immediately.

Quarterly Summary and Highlights
Harbor International’s portfolio posted a 7.53% return for the
quarter placing it in the 74 percentile of the Callan Non US
Equity Mutual Funds group for the quarter and in the 33
percentile for the last year.

Harbor International’s portfolio outperformed the MSCI
ACWI xUS GD by 0.52% for the quarter and outperformed
the MSCI ACWI xUS GD for the year by 4.93%.

Quarterly Asset Growth

Beginning Market Value $29,278,072

Net New Investment $-2,000,000

Investment Gains/(Losses) $2,155,272

Ending Market Value $29,433,344

Performance vs Callan Non US Equity Mutual Funds (Net)

(15%)

(10%)

(5%)
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25%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(74)(80)

(33)

(74)

(53)
(66)

(35)

(56)

(54)(50)
(69)

(44)

(82)
(56)

10th Percentile 11.61 5.28 2.17 18.18 6.48 8.53 7.22
25th Percentile 10.42 1.25 0.53 15.59 3.97 6.69 5.32

Median 9.39 (0.79) (1.33) 12.96 2.94 6.04 4.84
75th Percentile 7.47 (4.62) (4.00) 11.40 2.07 4.67 3.96
90th Percentile 6.24 (7.70) (8.64) 9.03 0.47 3.95 3.32

Harbor International 7.53 0.37 (1.49) 14.58 2.74 4.89 3.71

MSCI ACWI xUS GD 7.00 (4.57) (2.82) 12.32 2.97 6.37 4.65

Relative Return vs MSCI ACWI xUS GD
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Harbor International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)
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10th Percentile 11.61 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 10.42 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 9.39 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 7.47 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 6.24 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Harbor
International 7.53 (13.71) 9.60 11.17 22.63 (17.89) 22.98 0.27 (3.82) (6.81)

MSCI ACWI
xUS GD 7.00 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Five Years Ended March 31, 2023
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10th Percentile 3.69 0.20 0.52
25th Percentile 1.06 0.12 0.21

Median 0.24 0.07 0.00
75th Percentile (0.71) 0.03 (0.17)
90th Percentile (1.90) (0.03) (0.33)

Harbor International (0.10) 0.06 (0.05)
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Harbor International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of March 31, 2023
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(89)

(56)

(74)

(63)

(76)
(70) (68)

(53)

(39)

(29)

(69)
(63)

10th Percentile 69.38 20.91 3.41 14.07 3.83 0.87
25th Percentile 54.16 17.24 2.81 12.94 3.23 0.55

Median 39.95 13.84 1.96 10.58 2.62 0.18
75th Percentile 30.27 11.71 1.52 8.75 1.90 (0.19)
90th Percentile 20.19 9.50 1.21 7.63 1.54 (0.55)

Harbor International 20.97 11.82 1.48 9.10 2.82 (0.15)

MSCI ACWI xUS (Gross) 39.05 12.68 1.61 10.31 3.06 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Harbor International vs MSCI ACWI xUS GD
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40% 50%

Czech Republic 27.0 4.7
Ireland 19.5 1.8
Mexico 11.6 7.9

Netherlands 14.7 1.7
Greece 13.7 1.8

Spain 13.7 1.8
Italy 12.8 1.8

Taiwan 13.7 0.9
Germany 12.8 1.8

France 12.7 1.8
Denmark 11.1 1.6
Sweden 9.5 0.5

South Korea 12.9 (2.9)
Peru 8.3 0.0

New Zealand 9.4 (1.1)
United States 7.7 0.0

Switzerland 5.9 1.3
Singapore 6.3 0.8

Total 6.3 0.6
Indonesia 2.6 3.8

Japan 7.4 (0.9)
Belgium 4.4 1.8

United Kingdom 3.2 2.8
Chile (1.8) 7.8

Canada 4.4 0.1
Panama (1.2) 5.3
Portugal 1.6 1.8
Hungary (4.0) 7.2
Australia 4.1 (1.2)

Philippines 0.2 2.5
China 0.6 2.0

Austria 0.8 1.8
Israel 2.3 (1.3)

Saudi Arabia 0.0 0.1
Finland (1.7) 1.8

South Africa 3.9 (4.1)
Qatar (0.7) 0.0

Poland (2.8) 1.8
Thailand (2.9) 1.3

Hong Kong (1.9) (0.6)
Brazil (6.9) 4.1

Malaysia (3.4) (0.2)
Egypt 19.9 (19.6)

Kuwait (3.5) (0.3)
India (6.9) 0.7

Norway (1.0) (6.0)
United Arab Emirates (7.5) 0.0

Turkey (6.9) (2.5)
Colombia (16.5) 4.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(15%) (10%) (5%) 0% 5% 10% 15% 20%

Czech Republic 0.0 0.0
Ireland 0.4 2.3
Mexico 0.6 0.2

Netherlands 2.7 2.7
Greece 0.1 0.0

Spain 1.5 1.8
Italy 1.5 2.5

Taiwan 3.9 0.6
Germany 5.2 4.4

France 7.6 8.3
Denmark 1.9 6.1
Sweden 2.1 2.1

South Korea 3.2 0.7
Peru 0.1 0.1

New Zealand 0.1 0.1
United States 0.0 0.5

Switzerland 6.5 5.6
Singapore 1.0 0.7

Total
Indonesia 0.5 0.2

Japan 14.0 23.1
Belgium 0.7 0.4

United Kingdom 9.8 25.4
Chile 0.2 0.0

Canada 7.7 0.1
Panama 0.0 0.1
Portugal 0.1 0.0
Hungary 0.1 0.0
Australia 5.1 3.4

Philippines 0.2 0.0
China 9.2 1.4

Austria 0.1 0.6
Israel 0.5 0.0

Saudi Arabia 1.2 0.0
Finland 0.7 1.1

South Africa 1.0 0.6
Qatar 0.3 0.0

Poland 0.2 0.0
Thailand 0.6 0.2

Hong Kong 1.9 2.0
Brazil 1.5 0.3

Malaysia 0.4 0.0
Egypt 0.0 0.0

Kuwait 0.3 0.0
India 4.1 0.9

Norway 0.5 1.9
United Arab Emirates 0.4 0.0

Turkey 0.2 0.0
Colombia 0.0 0.0

Attribution Factors for Quarter Ended March 31, 2023
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Oakmark International
Period Ended March 31, 2023

Investment Philosophy
Harris International Equity is sub-advised by Oakmark. Oakmark employs a value approach to investing and relies on its
in-house research capabilities to build focused portfolios. The investment team purchases international stocks in both
established and emerging markets that are selling at a substantial discount to intrinsic value. Unlike some value managers,
Oakmark places particular emphasis on a company’s ability to generate free cash flow as well as the strength of company
management. Stocks are also analyzed in terms of financial strength, the position of the company in its industry, and the
attractiveness of the industry. The resulting portfolio is relatively concentrated with between 35-65 holdings (although
typical number of holdings has been in the 50-55 range). The portfolio is highly benchmark agnostic and the portfolios risk
guidelines are broad. The strategy’s exposure to emerging markets varies but is limited to 20% of the portfolio.  A company
is typically purchased when its discount to intrinsic value is 30% or greater and sold when that discount nears 10% or less.
Turnover has typically averaged less than 20% a year, reflecting the investment teams 3-5 year outlook on its holdings.
*This fund was converted into a CIT in November 2015.

Quarterly Summary and Highlights
Oakmark International’s portfolio posted a 13.81% return for
the quarter placing it in the 4 percentile of the Callan Non
US Equity Mutual Funds group for the quarter and in the 12
percentile for the last year.

Oakmark International’s portfolio outperformed the MSCI
ACWI xUS GD by 6.80% for the quarter and outperformed
the MSCI ACWI xUS GD for the year by 8.91%.

Quarterly Asset Growth

Beginning Market Value $29,469,269

Net New Investment $0

Investment Gains/(Losses) $4,068,979

Ending Market Value $33,538,248

Performance vs Callan Non US Equity Mutual Funds (Net)

(15%)
(10%)
(5%)

0%
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10%
15%
20%
25%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(4)

(80)
(12)

(74)
(62)(66)

(5)

(56)

(78)(50)
(43)(44) (28)(56)

10th Percentile 11.61 5.28 2.17 18.18 6.48 8.53 7.22
25th Percentile 10.42 1.25 0.53 15.59 3.97 6.69 5.32

Median 9.39 (0.79) (1.33) 12.96 2.94 6.04 4.84
75th Percentile 7.47 (4.62) (4.00) 11.40 2.07 4.67 3.96
90th Percentile 6.24 (7.70) (8.64) 9.03 0.47 3.95 3.32

Oakmark
International 13.81 4.35 (2.08) 20.68 1.75 6.37 5.26

MSCI ACWI xUS GD 7.00 (4.57) (2.82) 12.32 2.97 6.37 4.65

Relative Return vs MSCI ACWI xUS GD
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Oakmark International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)
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10th Percentile 11.61 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 10.42 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 9.39 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 7.47 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 6.24 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Oakmark
International 13.81 (15.40) 8.38 7.03 24.23 (23.51) 30.47 8.19 (3.99) (5.41)

MSCI ACWI
xUS GD 7.00 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Ratio Ratio

(57) (79) (68)

10th Percentile 3.69 0.20 0.52
25th Percentile 1.06 0.12 0.21

Median 0.24 0.07 0.00
75th Percentile (0.71) 0.03 (0.17)
90th Percentile (1.90) (0.03) (0.33)

Oakmark International (0.19) 0.01 (0.11)
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Oakmark International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of March 31, 2023
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(98)

(56)

(83)

(63)

(90)

(70)

(46)
(53)

(29)(29)

(67)
(63)

10th Percentile 69.38 20.91 3.41 14.07 3.83 0.87
25th Percentile 54.16 17.24 2.81 12.94 3.23 0.55

Median 39.95 13.84 1.96 10.58 2.62 0.18
75th Percentile 30.27 11.71 1.52 8.75 1.90 (0.19)
90th Percentile 20.19 9.50 1.21 7.63 1.54 (0.55)

Oakmark International 2.71 10.39 1.25 11.02 3.06 (0.12)

MSCI ACWI xUS (Gross) 39.05 12.68 1.61 10.31 3.06 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Oakmark International vs MSCI ACWI xUS GD
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40% 50%

Czech Republic 27.0 4.7
Ireland 19.5 1.8
Mexico 11.6 7.9

Netherlands 14.7 1.7
Greece 13.7 1.8

Spain 13.7 1.8
Italy 12.8 1.8

Taiwan 13.7 0.9
Germany 12.8 1.8

France 12.7 1.8
Denmark 11.1 1.6
Sweden 9.5 0.5

South Korea 12.9 (2.9)
Peru 8.3 0.0

New Zealand 9.4 (1.1)
United States 7.7 0.0

Switzerland 5.9 1.3
Singapore 6.3 0.8

Total 6.3 0.6
Indonesia 2.6 3.8

Japan 7.4 (0.9)
Belgium 4.4 1.8

United Kingdom 3.2 2.8
Chile (1.8) 7.8

Canada 4.4 0.1
Portugal 1.6 1.8
Hungary (4.0) 7.2
Australia 4.1 (1.2)

Philippines 0.2 2.5
China 0.6 2.0

Austria 0.8 1.8
Israel 2.3 (1.3)

Saudi Arabia 0.0 0.1
Finland (1.7) 1.8

South Africa 3.9 (4.1)
Qatar (0.7) 0.0

Poland (2.8) 1.8
Thailand (2.9) 1.3

Hong Kong (1.9) (0.6)
Brazil (6.9) 4.1

Malaysia (3.4) (0.2)
Egypt 19.9 (19.6)

Kuwait (3.5) (0.3)
India (6.9) 0.7

Norway (1.0) (6.0)
United Arab Emirates (7.5) 0.0

Turkey (6.9) (2.5)
Colombia (16.5) 4.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(20%) (10%) 0% 10% 20% 30%

Czech Republic 0.0 0.0
Ireland 0.4 2.0
Mexico 0.6 0.2

Netherlands 2.7 4.1
Greece 0.1 0.0

Spain 1.5 1.4
Italy 1.5 5.7

Taiwan 3.9 0.0
Germany 5.2 28.2

France 7.6 15.6
Denmark 1.9 1.3
Sweden 2.1 3.3

South Korea 3.2 3.4
Peru 0.1 0.0

New Zealand 0.1 0.0
United States 0.0 3.5

Switzerland 6.5 6.7
Singapore 1.0 0.0

Total
Indonesia 0.5 0.0

Japan 14.0 1.8
Belgium 0.7 2.0

United Kingdom 9.8 14.2
Chile 0.2 0.0

Canada 7.7 2.2
Portugal 0.1 0.0
Hungary 0.1 0.0
Australia 5.1 0.7

Philippines 0.2 0.0
China 9.2 3.2

Austria 0.1 0.0
Israel 0.5 0.0

Saudi Arabia 1.2 0.0
Finland 0.7 0.0

South Africa 1.0 0.0
Qatar 0.3 0.0

Poland 0.2 0.0
Thailand 0.6 0.0

Hong Kong 1.9 0.0
Brazil 1.5 0.0

Malaysia 0.4 0.0
Egypt 0.0 0.0

Kuwait 0.3 0.0
India 4.1 0.4

Norway 0.5 0.0
United Arab Emirates 0.4 0.0

Turkey 0.2 0.0
Colombia 0.0 0.0

Attribution Factors for Quarter Ended March 31, 2023
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Mondrian International
Period Ended March 31, 2023

Investment Philosophy
Mondrian’s value driven investment philosophy is based on the belief that investments need to be evaluated in terms of
their fundamental long-term value. In the management of international equity assets, they invest in securities where
rigorous dividend discount analysis identifies value in terms of the long term flow of income. Mondrian’s management fee is
80 bps on all assets.

Quarterly Summary and Highlights
Mondrian International’s portfolio posted a 8.84% return for
the quarter placing it in the 58 percentile of the Callan Non
US Equity Mutual Funds group for the quarter and in the 66
percentile for the last year.

Mondrian International’s portfolio outperformed the MSCI
ACWI xUS GD by 1.84% for the quarter and outperformed
the MSCI ACWI xUS GD for the year by 1.89%.

Quarterly Asset Growth

Beginning Market Value $27,196,426

Net New Investment $0

Investment Gains/(Losses) $2,442,798

Ending Market Value $29,639,224

Performance vs Callan Non US Equity Mutual Funds (Net)

(15%)
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25%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(58)
(80)

(66)
(74)

(65)(66)

(61)(56)

(82)
(50)

(88)
(44)

(90)
(56)

10th Percentile 11.61 5.28 2.17 18.18 6.48 8.53 7.22
25th Percentile 10.42 1.25 0.53 15.59 3.97 6.69 5.32

Median 9.39 (0.79) (1.33) 12.96 2.94 6.04 4.84
75th Percentile 7.47 (4.62) (4.00) 11.40 2.07 4.67 3.96
90th Percentile 6.24 (7.70) (8.64) 9.03 0.47 3.95 3.32

Mondrian
International 8.84 (2.67) (2.36) 12.10 1.31 4.08 3.30

MSCI ACWI xUS GD 7.00 (4.57) (2.82) 12.32 2.97 6.37 4.65

Relative Return vs MSCI ACWI xUS GD
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Mondrian International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)

(40%)

(30%)

(20%)

(10%)

0%

10%

20%

30%

40%

12/22- 3/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

5880

2544

7065
91

47
8255

2123

87
42

1412

9592 2129

10th Percentile 11.61 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 10.42 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 9.39 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 7.47 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 6.24 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Mondrian
International 8.84 (12.60) 6.51 0.36 18.48 (12.71) 22.29 4.50 (6.33) (2.06)

MSCI ACWI
xUS GD 7.00 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Alpha Sharpe Excess Return
Ratio Ratio

(84)

(82) (88)

10th Percentile 3.69 0.20 0.52
25th Percentile 1.06 0.12 0.21

Median 0.24 0.07 0.00
75th Percentile (0.71) 0.03 (0.17)
90th Percentile (1.90) (0.03) (0.33)

Mondrian International (1.41) (0.00) (0.31)
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Mondrian International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of March 31, 2023
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(78)

(56)

(87)

(63)

(91)

(70)

(52)(53)

(9)

(29)

(92)

(63)

10th Percentile 69.38 20.91 3.41 14.07 3.83 0.87
25th Percentile 54.16 17.24 2.81 12.94 3.23 0.55

Median 39.95 13.84 1.96 10.58 2.62 0.18
75th Percentile 30.27 11.71 1.52 8.75 1.90 (0.19)
90th Percentile 20.19 9.50 1.21 7.63 1.54 (0.55)

Mondrian International 28.23 9.94 1.15 10.48 3.90 (0.67)

MSCI ACWI xUS (Gross) 39.05 12.68 1.61 10.31 3.06 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Mondrian International vs MSCI ACWI xUS GD
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40% 50%

Czech Republic 27.0 4.7
Ireland 19.5 1.8
Mexico 11.6 7.9

Netherlands 14.7 1.7
Greece 13.7 1.8

Spain 13.7 1.8
Italy 12.8 1.8

Taiwan 13.7 0.9
Germany 12.8 1.8

France 12.7 1.8
Denmark 11.1 1.6
Sweden 9.5 0.5

South Korea 12.9 (2.9)
Peru 8.3 0.0

New Zealand 9.4 (1.1)
Switzerland 5.9 1.3

Singapore 6.3 0.8
Total 6.3 0.6

Indonesia 2.6 3.8
Japan 7.4 (0.9)

Belgium 4.4 1.8
United Kingdom 3.2 2.8

Chile (1.8) 7.8
Canada 4.4 0.1
Portugal 1.6 1.8
Hungary (4.0) 7.2
Australia 4.1 (1.2)

Philippines 0.2 2.5
China 0.6 2.0

Austria 0.8 1.8
Israel 2.3 (1.3)

Saudi Arabia 0.0 0.1
Finland (1.7) 1.8

South Africa 3.9 (4.1)
Qatar (0.7) 0.0

Poland (2.8) 1.8
Thailand (2.9) 1.3

Hong Kong (1.9) (0.6)
Brazil (6.9) 4.1

Malaysia (3.4) (0.2)
Egypt 19.9 (19.6)

Kuwait (3.5) (0.3)
India (6.9) 0.7

Norway (1.0) (6.0)
United Arab Emirates (7.5) 0.0

Turkey (6.9) (2.5)
Colombia (16.5) 4.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(10%) (5%) 0% 5% 10% 15%

Czech Republic 0.0 0.0
Ireland 0.4 0.0
Mexico 0.6 0.5

Netherlands 2.7 1.7
Greece 0.1 0.0

Spain 1.5 2.5
Italy 1.5 5.3

Taiwan 3.9 4.3
Germany 5.2 5.8

France 7.6 5.8
Denmark 1.9 0.0
Sweden 2.1 1.0

South Korea 3.2 4.5
Peru 0.1 0.9

New Zealand 0.1 0.0
Switzerland 6.5 2.2

Singapore 1.0 2.4
Total

Indonesia 0.5 0.8
Japan 14.0 21.3

Belgium 0.7 0.0
United Kingdom 9.8 18.6

Chile 0.2 0.0
Canada 7.7 1.4
Portugal 0.1 0.0
Hungary 0.1 0.0
Australia 5.1 1.0

Philippines 0.2 0.0
China 9.2 10.8

Austria 0.1 0.0
Israel 0.5 0.0

Saudi Arabia 1.2 0.0
Finland 0.7 0.0

South Africa 1.0 0.0
Qatar 0.3 0.0

Poland 0.2 0.0
Thailand 0.6 0.0

Hong Kong 1.9 4.1
Brazil 1.5 2.3

Malaysia 0.4 0.0
Egypt 0.0 0.0

Kuwait 0.3 0.0
India 4.1 2.8

Norway 0.5 0.0
United Arab Emirates 0.4 0.0

Turkey 0.2 0.0
Colombia 0.0 0.0

Attribution Factors for Quarter Ended March 31, 2023
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T. Rowe Price Intl Small Cap
Period Ended March 31, 2023

Investment Philosophy
T. Rowe’s International Small Cap strategy has been managed within a multi-portfolio manager structure with regional
responsibilities since inception. The group has been incredibly stable, however, in 2021 Ben Griffiths took on the leadership
role of the team from previous portfolio manager, Justin Thomson, who was elevated to head of T. Rowe’s International
Equity division. Fortunately, Griffiths has been a member of the team since 2006 and well equipped to take over. The
investment process focuses on finding high quality businesses that can generate performance beyond a business cycle.
The team takes a long-term approach to identify 200 to 250 stocks for the portfolio, diversified across sectors and regions.
Historical results are impressive as the portfolio’s investments in compounding growth companies have done well, although
the strategy may struggle in commodity-driven and/or cyclical regimes. Portfolio was funded September 2017. Historical
returns are that of the manager’s composite.

Quarterly Summary and Highlights
T. Rowe Price Intl Small Cap’s portfolio posted a 6.11%
return for the quarter placing it in the 56 percentile of the
Callan International Small Cap Mut Funds group for the
quarter and in the 57 percentile for the last year.

T. Rowe Price Intl Small Cap’s portfolio outperformed the
MSCI ACWI xUS Small by 1.42% for the quarter and
outperformed the MSCI ACWI xUS Small for the year by
1.41%.

Quarterly Asset Growth

Beginning Market Value $22,679,369

Net New Investment $0

Investment Gains/(Losses) $1,386,083

Ending Market Value $24,065,452

Performance vs Callan International Small Cap Mut Funds (Net)

(25%)
(20%)
(15%)
(10%)
(5%)

0%
5%
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15%
20%
25%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 9-3/4
Year Years

(56)(78)

(57)(68) (86)

(43)

(61)
(34)

(27)(47)
(11)(52)

(5)
(47)

10th Percentile 9.13 0.15 1.02 19.81 3.88 7.82 7.70
25th Percentile 7.60 (4.11) (2.29) 16.24 2.80 6.85 6.56

Median 6.37 (7.76) (6.32) 13.37 1.44 5.76 5.63
75th Percentile 5.03 (10.90) (9.55) 10.19 (0.00) 4.60 4.99
90th Percentile 3.35 (16.15) (13.63) 8.48 (1.26) 3.55 4.36

T. Rowe Price
Intl Small Cap 6.11 (8.96) (11.66) 12.47 2.55 7.70 8.11

MSCI ACWI
xUS Small 4.70 (10.37) (5.31) 15.04 1.67 5.66 5.68

Relative Return vs MSCI ACWI xUS Small

R
e
la

ti
v
e

 R
e

tu
rn

s

(15%)

(10%)

(5%)

0%

5%

10%

15%

2018 2019 2020 2021 2022 23

T. Rowe Price Intl Small Cap

Callan International Small Cap Mut Funds (Net)
Annualized Five Year Risk vs Return

15 20 25 30 35 40
(4%)

(2%)

0%

2%

4%

6%

8%

10%

T. Rowe Price Intl Small Cap

MSCI ACWI xUS Small

Standard Deviation

R
e

tu
rn

s

 67
Mendocino County Employees’ Retirement Association



T. Rowe Price Intl Small Cap
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan International Small Cap Mut Funds (Net)
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10th Percentile 9.13 (9.03) 18.31 41.75 31.86 (12.10) 39.47 7.80 12.61 0.98
25th Percentile 7.60 (16.92) 15.80 27.43 28.13 (16.33) 36.64 4.79 9.59 (2.37)

Median 6.37 (23.71) 13.04 14.29 23.98 (19.48) 33.48 0.17 5.64 (4.99)
75th Percentile 5.03 (30.13) 9.43 8.05 21.06 (22.77) 29.26 (2.85) 0.35 (8.08)
90th Percentile 3.35 (36.58) 4.22 3.65 17.86 (23.95) 24.82 (6.18) (3.87) (11.00)

T. Rowe Price
Intl Small Cap 6.11 (29.51) 8.25 38.67 25.96 (17.63) 40.71 0.86 10.28 (1.02)

MSCI ACWI
xUS Small 4.70 (19.97) 12.93 14.24 22.42 (18.20) 31.65 3.91 2.60 (4.03)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS Small
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T. Rowe Price Intl Small Cap Callan Intl Small Cap MFs

Risk Adjusted Return Measures vs MSCI ACWI xUS Small
Rankings Against Callan International Small Cap Mut Funds (Net)
Five Years Ended March 31, 2023
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Alpha Sharpe Excess Return
Ratio Ratio

(29)

(30) (33)

10th Percentile 2.92 0.10 0.31
25th Percentile 1.35 0.05 0.17

Median 0.14 0.00 (0.04)
75th Percentile (1.43) (0.05) (0.26)
90th Percentile (2.61) (0.10) (0.61)

T. Rowe Price Intl Small Cap 1.06 0.04 0.11
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T. Rowe Price Intl Small Cap
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan International Small Cap Mut Funds
as of March 31, 2023
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(60)

(69)

(34)

(49) (48)

(69)

(59)(56)

(78)

(36)
(31)

(65)

10th Percentile 4.72 20.32 3.26 19.46 3.78 0.97
25th Percentile 3.77 16.72 2.37 15.93 3.34 0.64

Median 2.79 12.74 1.70 12.36 2.59 0.25
75th Percentile 1.82 10.57 1.23 10.45 1.98 (0.21)
90th Percentile 1.40 8.65 0.92 8.92 1.38 (0.70)

T. Rowe Price
Intl Small Cap 2.49 14.94 1.72 11.50 1.90 0.50

MSCI ACWI
xUS Small (Net) 1.98 12.87 1.28 11.70 2.92 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
March 31, 2023
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Diversification
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Median 104 30
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T. Rowe Price
Intl Small Cap 215 61

MSCI ACWI
xUS Small (Net) 4354 792

Diversification Ratio
Manager 28%
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T. Rowe Price Intl Small Cap vs MSCI ACWI xUS Small
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40%

Hungary 18.1 7.2
Mexico 12.8 7.9
Taiwan 14.5 0.9

South Korea 18.0 (2.9)
Italy 12.4 1.8

Greece 12.2 1.8
Portugal 11.4 1.8

Saudi Arabia 13.0 0.1
Chile 4.6 7.8

Germany 10.4 1.8
Ireland 10.2 1.8

Sweden 10.0 0.5
Czech Republic 5.4 4.7

France 7.8 1.8
Switzerland 8.1 1.3

Finland 7.2 1.8
Netherlands 6.7 1.8

Austria 6.0 1.8
Denmark 4.6 1.6
Belgium 4.3 1.8

Spain 4.0 1.8
Poland 3.9 1.8

Canada 5.6 0.1
Vietnam 4.5 0.5

Total 4.3 0.3
United Kingdom 1.7 2.8

Philippines 1.9 2.5
Malaysia 4.6 (0.2)

Japan 5.2 (0.9)
Singapore 3.2 0.8

United States 3.9 0.0
Hong Kong 3.9 (0.5)

United Arab Emirates 3.3 0.0
Indonesia (1.7) 3.8
Lithuania (0.9) 1.8

Norway 6.3 (5.9)
New Zealand 0.4 (1.1)

Australia (0.1) (1.2)
Brazil (5.3) 4.1

Kuwait (1.7) (0.3)
India (4.7) 0.7

China (3.6) (0.5)
Qatar (4.9) 0.0

Thailand (6.9) 1.3
South Africa (4.1) (4.1)

Israel (6.6) (1.7)
Colombia (14.5) 4.1

Egypt 2.3 (19.6)
Turkey (17.4) (2.5)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(10%) (5%) 0% 5% 10% 15%

Hungary 0.0 0.0
Mexico 0.6 0.6
Taiwan 5.1 0.3

South Korea 3.6 0.0
Italy 2.1 5.1

Greece 0.2 0.0
Portugal 0.2 0.0

Saudi Arabia 0.8 0.3
Chile 0.2 0.0

Germany 3.1 3.2
Ireland 0.2 0.5

Sweden 3.7 1.9
Czech Republic 0.0 0.0

France 2.5 4.1
Switzerland 3.1 2.6

Finland 1.1 0.3
Netherlands 1.3 2.4

Austria 0.6 1.9
Denmark 1.4 0.7
Belgium 1.0 0.0

Spain 1.3 3.2
Poland 0.3 0.0

Canada 7.3 5.4
Vietnam 0.0 0.4

Total
United Kingdom 10.0 17.9

Philippines 0.3 0.0
Malaysia 0.8 0.0

Japan 21.1 21.5
Singapore 1.4 0.9

United States 0.0 5.1
Hong Kong 1.4 0.3

United Arab Emirates 0.2 0.6
Indonesia 0.7 0.0
Lithuania 0.0 0.4

Norway 1.6 0.9
New Zealand 0.9 0.8

Australia 6.8 2.7
Brazil 1.5 1.4

Kuwait 0.3 0.0
India 6.0 3.8

China 2.6 10.7
Qatar 0.3 0.0

Thailand 1.1 0.0
South Africa 1.0 0.0

Israel 1.8 0.0
Colombia 0.0 0.0

Egypt 0.1 0.1
Turkey 0.5 0.0

Attribution Factors for Quarter Ended March 31, 2023
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NinetyOne
Period Ended March 31, 2023

Investment Philosophy
Ninety One North America’s 4Factor Equity team believes that share prices are driven by four key attributes over time and
investing in companies that display these characteristics will drive long-term performance. They look to invest in high
quality, attractively valued companies, which are improving operating performance and receiving increasing investor
attention. These four factors (i.e., Strategy, Value, Earnings, and Technicals) are confirmed as performance drivers by
academic research, empirical testing and intuitive reasoning. They believe that each factor can be a source of
outperformance but in combination they are intended to produce more stable returns over the market cycle. Ninety One
North America’s management fee is 80 bps on all assets. The portfolio was funded June 2017.  Historical returns are that
of the manager’s composite.

Quarterly Summary and Highlights
NinetyOne’s portfolio posted a 4.86% return for the quarter
placing it in the 48 percentile of the Morningstar Diversified
Emg Mkts Fds group for the quarter and in the 88 percentile
for the last year.

NinetyOne’s portfolio outperformed the MSCI EM by 0.90%
for the quarter and underperformed the MSCI EM for the
year by 3.76%.

Quarterly Asset Growth

Beginning Market Value $13,440,416

Net New Investment $0

Investment Gains/(Losses) $680,229

Ending Market Value $14,120,644

Performance vs Morningstar Diversified Emg Mkts Fds (Net)

(20%)

(15%)

(10%)

(5%)
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20%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(48)(69)

(88)

(66) (63)(53)

(59)(59)

(55)(49)

(44)(46)
(46)(47)

10th Percentile 7.63 (3.85) (2.68) 15.19 1.77 6.98 3.92
25th Percentile 5.87 (7.00) (6.84) 11.73 0.49 5.82 2.86

Median 4.75 (9.52) (10.64) 8.71 (0.92) 4.73 1.83
75th Percentile 3.62 (11.52) (13.88) 6.90 (2.17) 3.74 1.04
90th Percentile 2.51 (14.99) (15.84) 4.36 (3.52) 2.58 0.14

NinetyOne 4.86 (14.46) (11.95) 7.87 (1.08) 5.02 2.03

MSCI EM 3.96 (10.70) (11.03) 7.83 (0.91) 4.92 2.00

Relative Return vs MSCI EM
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NinetyOne
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Morningstar Diversified Emg Mkts Fds (Net)

(40%)
(30%)
(20%)
(10%)

0%
10%
20%
30%
40%
50%
60%

12/22- 3/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

4869

6544

4964

5239 3855

4834

1837

5935

4155

6946

10th Percentile 7.63 (13.18) 11.73 33.31 27.62 (10.94) 42.98 17.09 (7.85) 2.82
25th Percentile 5.87 (16.91) 5.36 23.57 23.21 (13.59) 39.16 12.36 (10.78) 0.07

Median 4.75 (20.78) (0.51) 16.79 19.07 (15.94) 34.99 9.30 (14.21) (2.60)
75th Percentile 3.62 (24.58) (4.12) 10.37 15.76 (18.64) 28.69 4.78 (16.88) (5.09)
90th Percentile 2.51 (28.64) (9.75) 2.54 11.32 (21.33) 24.83 1.18 (20.15) (8.20)

NinetyOne 4.86 (22.66) (0.28) 16.41 20.91 (15.80) 40.92 7.50 (13.40) (4.34)

MSCI EM 3.96 (20.09) (2.54) 18.31 18.44 (14.57) 37.28 11.19 (14.92) (2.19)

Cumulative and Quarterly Relative Returns vs MSCI EM
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Alpha Sharpe Excess Return
Ratio Ratio

(57) (56) (58)

10th Percentile 3.36 0.02 0.42
25th Percentile 1.88 (0.04) 0.24

Median 0.36 (0.10) (0.00)
75th Percentile (0.79) (0.15) (0.27)
90th Percentile (2.35) (0.21) (0.48)

NinetyOne 0.04 (0.11) (0.07)
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NinetyOne
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Emerging Markets Equity DB
as of March 31, 2023
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(18)

(39)

(53)
(57)

(45)

(66)

(84)

(74)

(27)

(37)

(60)(59)

10th Percentile 52.22 20.43 3.64 20.68 4.29 0.73
25th Percentile 35.21 16.86 2.56 17.26 3.37 0.47

Median 20.77 12.62 1.68 13.98 2.37 0.15
75th Percentile 8.12 9.78 1.23 11.61 1.61 (0.17)
90th Percentile 2.22 7.82 0.96 9.98 1.10 (0.57)

NinetyOne 41.86 12.35 1.82 10.66 3.26 (0.00)

MSCI Emerging
Markets (Net) 25.46 11.71 1.37 11.93 2.84 0.00

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
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NinetyOne vs MSCI EM
Attribution for Quarter Ended March 31, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40% 50%

Czech Republic 27.0 4.7

Mexico 11.6 7.9

Netherlands 14.7 1.7

Greece 13.7 1.8

Taiwan 13.7 0.9

South Korea 12.9 (2.9)

Peru 8.3 0.0

United States 7.7 0.0

Indonesia 2.6 3.8

Luxembourg 4.5 1.7

United Kingdom 3.2 2.8

Chile (1.8) 7.8

Total 3.8 0.2

Portugal 1.6 1.8

Hungary (4.0) 7.2

Philippines 0.2 2.5

China 0.6 2.0

Saudi Arabia 0.0 0.1

South Africa 3.9 (4.1)

Qatar (0.7) 0.0

Poland (2.8) 1.8

Thailand (2.9) 1.3

Hong Kong (1.9) (0.6)

Brazil (6.9) 4.1

Malaysia (3.4) (0.2)

Egypt 19.9 (19.6)

Kuwait (3.5) (0.3)

India (6.9) 0.7

United Arab Emirates (7.5) 0.0

Turkey (6.9) (2.5)

Colombia (16.5) 4.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(15%) (10%) (5%) 0% 5% 10%

Czech Republic 0.1 0.0

Mexico 2.3 4.4

Netherlands 0.0 1.0

Greece 0.3 0.0

Taiwan 13.8 12.6

South Korea 11.3 8.4

Peru 0.3 0.0

United States 0.0 1.6

Indonesia 1.9 1.4

Luxembourg 0.0 0.8

United Kingdom 0.0 3.0

Chile 0.6 0.8

Total

Portugal 0.0 0.6

Hungary 0.2 0.5

Philippines 0.7 0.0

China 32.3 23.0

Saudi Arabia 4.1 1.4

South Africa 3.7 6.0

Qatar 1.0 0.8

Poland 0.7 1.3

Thailand 2.2 1.4

Hong Kong 0.0 5.1

Brazil 5.3 4.3

Malaysia 1.6 1.3

Egypt 0.1 0.0

Kuwait 0.9 0.0

India 14.4 17.0

United Arab Emirates 1.3 2.7

Turkey 0.7 0.9

Colombia 0.1 0.0

Attribution Factors for Quarter Ended March 31, 2023
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Domestic Fixed Income Composite
Period Ended March 31, 2023

Quarterly Summary and Highlights
Domestic Fixed Income Composite’s portfolio posted a
3.02% return for the quarter placing it in the 55 percentile of
the Public Fund - Domestic Fixed group for the quarter and
in the 53 percentile for the last year.

Domestic Fixed Income Composite’s portfolio outperformed
the Blmbg Aggregate by 0.06% for the quarter and
outperformed the Blmbg Aggregate for the year by 0.38%.

Quarterly Asset Growth

Beginning Market Value $119,810,487

Net New Investment $24,000,000

Investment Gains/(Losses) $4,074,639

Ending Market Value $147,885,126

Performance vs Public Fund - Domestic Fixed (Net)

(8%)

(6%)

(4%)
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0%

2%
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Last Quarter Last Last 3 Years Last 5 Years Last 7 Years Last 10 Years Last 15 Years
Year

(55)(62)

(53)
(72)

(60)

(96)

(58)
(91)

(43)

(98)

(52)
(91)

(40)

(95)

10th Percentile 3.54 (1.57) 1.33 2.68 2.97 3.14 4.34
25th Percentile 3.28 (2.94) 0.31 2.08 2.46 2.36 3.88

Median 3.06 (4.30) (0.74) 1.52 1.63 1.91 3.42
75th Percentile 2.89 (4.83) (1.54) 1.26 1.36 1.66 3.11
90th Percentile 2.30 (5.29) (2.06) 0.97 1.18 1.38 2.83

Domestic Fixed
Income Composite 3.02 (4.41) (1.06) 1.41 1.80 1.85 3.57

Blmbg Aggregate 2.96 (4.78) (2.77) 0.91 0.88 1.36 2.71

Relative Return vs Blmbg Aggregate
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Domestic Fixed Income Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - Domestic Fixed (Net)
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12/22- 3/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

5562

5667

5290

25
66 4858

7257

4174 4774
5838

6336
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Blmbg Aggregate 2.96 (13.01) (1.54) 7.51 8.72 0.01 3.54 2.65 0.55 5.97

Cumulative and Quarterly Relative Returns vs Blmbg Aggregate
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Domestic Fixed Income Composite
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Bond Fixed Income
as of March 31, 2023
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90th Percentile 5.88 7.51 4.45 2.86 0.25

Domestic Fixed
Income Composite 5.45 9.21 5.30 4.04 0.29

Blmbg Aggregate 6.33 8.50 4.40 2.79 0.59

Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.

Sector Allocation
March 31, 2023
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Dodge & Cox Income
Period Ended March 31, 2023

Investment Philosophy
Dodge & Cox employs a bottom-up, value-oriented approach to construct portfolios. In-depth fundamental research is a
hallmark of the process. The Fund can be expected to have an underweight in US Treasuries, an overweight in corporate
credit and a higher yield than the benchmark. Turnover is low and the investors should have a long-term investment
horizon. A maximum of 20% may be invested in securities rated below investment grade, but historically the amount has
been less.

Quarterly Summary and Highlights
Dodge & Cox Income’s portfolio posted a 3.13% return for
the quarter placing it in the 62 percentile of the Callan Core
Bond Mutual Funds group for the quarter and in the 3
percentile for the last year.

Dodge & Cox Income’s portfolio outperformed the Blmbg
Aggregate by 0.16% for the quarter and outperformed the
Blmbg Aggregate for the year by 1.74%.

Quarterly Asset Growth

Beginning Market Value $60,590,225

Net New Investment $12,000,000

Investment Gains/(Losses) $2,108,372

Ending Market Value $74,698,597

Performance vs Callan Core Bond Mutual Funds (Net)
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90th Percentile 2.67 (6.33) (5.62) (2.73) 0.43 0.57 0.95

Dodge &
Cox Income 3.13 (3.04) (3.34) 0.13 1.93 2.32 2.35

Blmbg Aggregate 2.96 (4.78) (4.47) (2.77) 0.91 0.88 1.36

Relative Return vs Blmbg Aggregate
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Dodge & Cox Income
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Core Bond Mutual Funds (Net)
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Blmbg Aggregate 2.96 (13.01) (1.54) 7.51 8.72 0.01 3.54 2.65 0.55 5.97

Cumulative and Quarterly Relative Returns vs Blmbg Aggregate
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Dodge & Cox Income
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Bond Fixed Income
as of March 31, 2023
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90th Percentile 5.88 7.51 4.45 2.86 0.25

Dodge & Cox Income 5.30 10.32 5.46 4.31 0.29

Blmbg Aggregate 6.33 8.50 4.40 2.79 0.59

Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.

Sector Allocation
March 31, 2023
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PIMCO
Period Ended March 31, 2023

Investment Philosophy
The Total Return fund is a core plus strategy managed by a team of PIMCO’s senior investment professionals. PIMCO is
well known for its macroeconomic forecasts, which contribute to the top-down elements of its investment process while
sector teams and traders drive the bottom-up security selection choices. The strategy is benchmarked to the Bloomberg
U.S. Aggregate Index and invests in a broad set of fixed income sectors. Duration is generally within two years of the
benchmark. The Fund allows up to 20% in high yield and 20% in foreign currency exposure.

Quarterly Summary and Highlights
PIMCO’s portfolio posted a 2.92% return for the quarter
placing it in the 80 percentile of the Callan Core Plus Mutual
Funds group for the quarter and in the 54 percentile for the
last year.

PIMCO’s portfolio underperformed the Blmbg Aggregate by
0.05% for the quarter and underperformed the Blmbg
Aggregate for the year by 0.97%.

Quarterly Asset Growth

Beginning Market Value $59,220,261

Net New Investment $12,000,000

Investment Gains/(Losses) $1,966,268

Ending Market Value $73,186,529

Performance vs Callan Core Plus Mutual Funds (Net)
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Blmbg Aggregate 2.96 (4.78) (4.47) (2.77) 0.91 0.88 1.36
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PIMCO
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Core Plus Mutual Funds (Net)
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Cumulative and Quarterly Relative Returns vs Blmbg Aggregate

Q
u

a
rt

e
rl
y
 R

e
la

ti
v
e

 R
e

tu
rn

s

C
u

m
u

la
tiv

e
 R

e
la

tiv
e

 R
e

tu
rn

s

(1.5%)

(1.0%)

(0.5%)

0.0%

0.5%

1.0%

1.5%

(6%)

(4%)

(2%)

0%

2%

4%

6%

2018 2019 2020 2021 2022 2023

PIMCO Callan Core Plus MFs

Risk Adjusted Return Measures vs Blmbg Aggregate
Rankings Against Callan Core Plus Mutual Funds (Net)
Five Years Ended March 31, 2023

(0.6)

(0.4)

(0.2)

0.0

0.2

0.4

0.6

0.8

Alpha Sharpe Excess Return
Ratio Ratio

(62)
(63) (64)

10th Percentile 0.55 0.00 0.24
25th Percentile 0.31 (0.04) 0.13

Median 0.12 (0.07) 0.02
75th Percentile (0.26) (0.13) (0.11)
90th Percentile (0.44) (0.15) (0.14)

PIMCO (0.01) (0.09) (0.05)

 83
Mendocino County Employees’ Retirement Association



PIMCO
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Plus Fixed Income
as of March 31, 2023
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Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.
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IFM Global Infrastructure
Period Ended March 31, 2023

Investment Philosophy
IFM Investors believes a professionally managed portfolio of infrastructure assets can provide long-term institutional
investors with significant benefits: diversification, earnings stability, participation in economic growth, protection from
inflation and portfolio risk management. Infrastructure assets also allow investors to match their long-term liabilities with
long-term investments.

Quarterly Summary and Highlights
IFM Global Infrastructure’s portfolio posted a 2.58% return
for the quarter placing it in the 1 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 2 percentile for the last year.

IFM Global Infrastructure’s portfolio outperformed the
NCREIF NFI-ODCE Eq Wt Net by 6.08% for the quarter and
outperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 13.32%.

Quarterly Asset Growth

Beginning Market Value $18,712,842

Net New Investment $6,000,000

Investment Gains/(Losses) $635,174

Ending Market Value $25,348,017

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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JP Morgan Infrastructure
Period Ended March 31, 2023

Investment Philosophy
The JPMorgan Infrastructure Investments Fund ("IIF") looks to add value through its ability to build upon existing
investments and de-risk future investments without the constraint of multiple fund vintage conflicts. In addition, as an
open-end fund, IIF focuses on driving sustained operational improvements and efficiencies as well as long-term value.
Short-term improvements and exit timing largely dependent upon market conditions, are not priorities.

Quarterly Summary and Highlights
JP Morgan Infrastructure’s portfolio posted a 2.50% return
for the quarter placing it in the 1 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 1 percentile for the last year.

JP Morgan Infrastructure’s portfolio outperformed the
NCREIF NFI-ODCE Eq Wt Net by 6.00% for the quarter and
outperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 15.24%.

Quarterly Asset Growth

Beginning Market Value $25,635,263

Net New Investment $-213,645

Investment Gains/(Losses) $640,644

Ending Market Value $26,062,262

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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Real Estate Composite
Period Ended March 31, 2023

Quarterly Summary and Highlights
Real Estate Composite’s portfolio posted a (4.65)% return
for the quarter placing it in the 91 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 86 percentile for the last year.

Real Estate Composite’s portfolio underperformed the Real
Estate Custom Benchmark by 1.15% for the quarter and
underperformed the Real Estate Custom Benchmark for the
year by 2.10%.

Quarterly Asset Growth

Beginning Market Value $89,106,514

Net New Investment $-622,912

Investment Gains/(Losses) $-4,143,233

Ending Market Value $84,340,369

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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Last Quarter Last Last 3 Years Last 5 Years Last 7 Years Last 10 Years Last 15 Years
Year

(91)

(83)

(86)

(80)

(77)

(43)

(72)
(57)

(70)
(55)

(64)(49)

(35)

(14)

10th Percentile 1.45 6.63 12.39 10.42 9.25 10.05 7.22
25th Percentile (0.85) 3.08 10.15 8.64 8.03 9.55 5.98

Median (1.45) (0.87) 7.75 7.21 7.24 8.49 5.11
75th Percentile (2.74) (3.48) 6.91 6.19 6.10 7.72 4.62
90th Percentile (4.17) (7.52) 4.49 4.48 4.12 6.22 3.60

Real Estate
Composite (4.65) (5.79) 6.72 6.52 6.54 8.19 5.56

Real Estate
Custom Benchmark (3.50) (3.69) 8.17 7.13 7.16 8.58 6.66

Relative Returns vs
Real Estate Custom Benchmark
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RREEF Private
Period Ended March 31, 2023

Investment Philosophy
RREEF America II acquires 100 percent equity interests in small- to medium-sized ($10 million to $70 million) apartment,
industrial, retail and office properties in targeted metropolitan areas within the continental United States.  The fund
capitalizes on RREEF’s national research capabilities and market presence to identify superior investment opportunities in
major metropolitan areas across the United States.

Quarterly Summary and Highlights
RREEF Private’s portfolio posted a (5.64)% return for the
quarter placing it in the 94 percentile of the Callan Open End
Core Cmmingled Real Est group for the quarter and in the
84 percentile for the last year.

RREEF Private’s portfolio underperformed the NCREIF
NFI-ODCE Eq Wt Net by 2.14% for the quarter and
underperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 0.63%.

Quarterly Asset Growth

Beginning Market Value $45,607,429

Net New Investment $-320,087

Investment Gains/(Losses) $-2,572,011

Ending Market Value $42,715,332

Performance vs Callan Open End Core Cmmingled Real Est (Net)

(15%)

(10%)
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Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years Last 15 Years
Year

(94)
(83) (84)(80)

(48)(40)

(45)(43) (47)(57) (47)(50)
(30)(46)

(37)(57)

10th Percentile 1.45 6.63 16.57 12.39 10.42 9.25 10.05 7.22
25th Percentile (0.85) 3.08 14.30 10.15 8.64 8.03 9.55 5.98

Median (1.45) (0.87) 10.92 7.75 7.21 7.24 8.49 5.11
75th Percentile (2.74) (3.48) 8.06 6.91 6.19 6.10 7.72 4.62
90th Percentile (4.17) (7.52) 6.06 4.49 4.48 4.12 6.22 3.60

RREEF Private (5.64) (4.32) 11.10 8.02 7.30 7.33 9.21 5.45

NCREIF NFI-ODCE
Eq Wt Net (3.50) (3.69) 11.33 8.17 7.13 7.23 8.82 5.05

Relative Returns vs
NCREIF NFI-ODCE Eq Wt Net
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Barings Core Property Fund
Period Ended March 31, 2023

Investment Philosophy
Barings believes that the investment strategy for the Core Property Fund is unique with the goal of achieving returns in
excess of the benchmark index, the NFI-ODCE Index, with a level of risk associated with a core fund. The construct of the
Fund relies heavily on input from Barings Research, which provided the fundamentals for the investment strategy. Strategic
targets and fund exposure which differentiate the Fund from its competitors with respect to both its geographic and
property type weightings, and we believe will result in performance in excess of industry benchmarks over the long-term.

Quarterly Summary and Highlights
Barings Core Property Fund’s portfolio posted a (3.81)%
return for the quarter placing it in the 87 percentile of the
Callan Open End Core Cmmingled Real Est group for the
quarter and in the 91 percentile for the last year.

Barings Core Property Fund’s portfolio underperformed the
NCREIF NFI-ODCE Eq Wt Net by 0.32% for the quarter and
underperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 4.02%.

Quarterly Asset Growth

Beginning Market Value $41,749,085

Net New Investment $-281,991

Investment Gains/(Losses) $-1,592,058

Ending Market Value $39,875,037

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years Last 11-1/4
Year Years

(87)(83)

(91)

(80)

(82)

(40)

(90)

(43)

(88)
(57)

(82)
(50) (79)

(46)
(79)

(42)

10th Percentile 1.45 6.63 16.57 12.39 10.42 9.25 10.05 10.33
25th Percentile (0.85) 3.08 14.30 10.15 8.64 8.03 9.55 9.57

Median (1.45) (0.87) 10.92 7.75 7.21 7.24 8.49 8.53
75th Percentile (2.74) (3.48) 8.06 6.91 6.19 6.10 7.72 7.83
90th Percentile (4.17) (7.52) 6.06 4.49 4.48 4.12 6.22 6.25

Barings Core
Property Fund (3.81) (7.71) 7.28 4.84 5.29 5.78 7.26 7.52

NCREIF NFI-ODCE
Eq Wt Net (3.50) (3.69) 11.33 8.17 7.13 7.23 8.82 8.93

Relative Returns vs
NCREIF NFI-ODCE Eq Wt Net
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Capital Markets Review
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U.S. Equity: Quarterly Returns
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S&P Sector Returns, Quarter Ended 3/31/23

Last Quarter
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U.S. EQUITY

Markets gain, with exception of small cap value

– The S&P 500 posted a second straight quarter of positive 
performance, gaining 7.5% in 1Q23; large cap growth led all 
style and cap indices higher, advancing 14.4%.

– Russell 2000 Value was a notable exception and 
experienced a slight decline of 0.7% due to greater exposure 
to Financials, specifically banks.

– During the quarter, three sectors comprising 44% of the S&P 
500 (and 63% of the Russell 1000 Growth Index) drove 
performance: Technology (+21.8%), Communication 
Services (+20.5%), and Consumer Discretionary (+16.1%).

– Financials, Energy, and Health Care posted negative returns 
for the quarter but had only a modest impact on total returns 
given smaller weights in respective benchmarks.

– Small caps (Russell 2000) underperformed large caps 
(Russell 1000) and growth outperformed value during the 
quarter, a reversal from 2022. Greater exposure to banks in 
Russell 2000 (8.3%) versus Russell 1000 (3.3%) was one 
differentiator for returns; strong returns for mega-cap 
Technology also increased divergence.

Large cap growth outperformance drivers

– The large cap growth outperformance was driven by 
increased valuations as interest rates declined and 
expectations of a more dovish Fed emerged.

– Asset managers may take a more cautious approach in 
equity markets into coming quarters as earnings estimates 
decline; expect a focus on quality, cash flow, defensive 
value names, and profitable growth stocks.

– Price multiples continue to be important as elevated 
valuations may compress if markets anticipate that monetary 
easing is not on the near-term horizon.

– Analyst estimates for future earnings are diverging, typically 
a sign of elevated economic turbulence.

– Investors “bought the dip” as stock performance reversed 
from the prior year; the worst-performing stocks for 2022 
became best-performing stocks during 1Q23.

Capital Markets Overview 1Q23

Sources: FTSE Russell, S&P Dow Jones Indices



Capital Markets Overview (continued) 1Q23
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GLOBAL EQUITY

1Q23 brought global equity markets back to black

– Positive results despite hiccups

– 1Q23 was marked by the collapse of Silicon Valley Bank and 
Credit Suisse, which sent fears of a banking crisis across 
global markets. 

– Despite a Fed hike during the period, investors began to 
price in lower rate expectations.

– Europe outperformed other regions, making up ground lost in 
2022 as inflation eased and recession fears lessened.

Growth vs. value

– Growth outpaced value across developed and emerging 
markets.

– In a reversal from 2022, investors preferred growth alongside 
a drawdown in banks; Information Technology was the 
largest outperformer.

U.S. dollar vs. other currencies

– After some strength early in the quarter, the U.S. dollar 
declined 1% as interest rate differentials narrowed globally.

Developed markets outpace U.S.

– Outperformance of developed markets over the past year 
has been driven by Europe.

– Europe beat U.S. as the worst fears in the wake of the 
Russia-Ukraine War were not realized.

– Europe benefited from falling gas prices and China 
reopening.

– Value-growth dispersion was impacted less in developed 
markets relative to U.S. given the composition of the 
markets.

– EAFE Value outperformed Growth by 2.5 percentage points.

– S&P 500 Value outperformed Growth by 15.2 percentage 
points.

– Weak dollar in recent quarters helped global ex-U.S. 
equities.

– Since DXY Index reached a 20-year high in September 
2022, it has fallen by 10%.

Will Europe continue to be a source of return?

– EPS growth expectations have fallen for both S&P 500 (-7%) 
and Europe (-9%).

– However, euro zone provides valuation support relative to 
the U.S. 

– Euro zone trades at a 30% discount vs. the U.S. 
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U.S. FIXED INCOME

Bloomberg Aggregate was positive in 1Q but mixed

– January: +3.1%

– February: -2.6%

– March: +2.5%

U.S. Treasury volatility was pronounced 

– 2-year U.S. Treasury yield high was 5.08% on 3/8 and low 
was 3.77% on 3/24

– MOVE Index highest since 2008

Yield curve remained inverted but also volatile

– 2yr/10yr | 3/31: -58 bps; max 3/8: -109; min 3/23: -38

– 1yr/10yr | 3/31: -116 bps

Fed raised rates, bringing target to 4.75%–5.00% 

– Median expectation from Fed is 5.1% for year-end 2023; 
market pricing in Fed cuts by year-end

– Inflation moderated but still high and job market tight

Sector performance mixed

– Corporate Industrials excess return: +58 bps

– Corporate Financials excess return: -39 bps

– RMBS excess return: -50 bps

– CMBS excess return: -74 bps

– High yield excess return: +123 bps

Valuations fair

– Credit spreads have not widened materially and are close to 
historical averages

MUNICIPAL BONDS

Indices gained in 1Q23

– Lower quality outperformed (AAA: +2.5%; AA: +2.7%; A: 
+3.0%; BBB: +3.7%)

Muni curve inverted but less so than U.S. Treasuries

– 2-year AAA yield: 2.41%; 10-year AAA yield: 2.28%

Valuations relative to U.S. Treasuries are rich

– 10-year AAA Muni/10-year U.S. Treasury yield ratio 65%; 
below 10-year average of 88%

– Over the last 10 years, 10-year ratio was richer 4% of the 
time

– After-tax yield of Muni Bond Index = 5.5%; Bloomberg IG 
Corporate = 5.2%  (Source: Eaton Vance)

Capital Markets Overview (continued) 1Q23

Sources: Bloomberg, Credit Suisse
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MUNICIPAL BONDS (continued)

Supply/demand

– Outflows nearly $2 billion but lower than the $22 billion in 
1Q22

– Supply about 25% lower year-over-year

– Munis not immune to turmoil in banking, but fundamentals 
remain sound

– Banks are third largest holder of munis (about 15%) but thus 
far have not been sellers

– Municipals could be affected by tighter lending standards but 
likely result would be more public issuance

– “Rainy Day” fund balances and state tax revenues robust

GLOBAL FIXED INCOME

Global Aggregate was positive in 1Q but mixed

– January: +3.3%

– February: -3.3%

– March: +3.2%

– ECB and UK hiked rates; Japan held steady

U.S. dollar was mixed but mostly lower

– Euro: +2% vs dollar

– British pound: +3% vs dollar

– Japanese yen: -1% vs dollar

– Australian dollar: -1% vs dollar

– Mexican peso: +8% vs dollar

– Brazilian real: +4% vs dollar

Emerging market debt delivered solid results

– EM currencies did well versus U.S. dollar, especially in Latin 
America; Latin America local currency return: +4.1%; 
unhedged in $US: +9.8%

Capital Markets Overview (continued) 1Q23

Sources: Bloomberg, JP Morgan
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Quarterly Highlights

The Callan Institute provides research to update clients on the latest industry trends and carefully structured educational programs  

to enhance the knowledge of industry professionals. Visit www.callan.com/research-library to see all of  our publications, and 

www.callan.com/blog to view our blog. For more information contact Barb Gerraty at 415-274-3093 / institute@callan.com.

New Research from Callan’s Experts

2023 DC Trends Survey | Callan’s 16th annual DC Trends Survey 

now covers SECURE 2.0 (pre-passage) and diversity topics, along 

with the key tenets of  DC plan management, governance, and finan-

cial wellness.

2023-2032 Capital Markets Assumptions | A white paper detailing 

the process involved in creating our 2023-2032 capital markets as-

sumptions and the reasoning behind them.

1Q23 Real Assets Reporter: Energy Transition  | Jan Mende de-

scribes energy-transition investments and the role they can play in 

institutional protfolios.

The Periodic Table of Investment Returns  | A visual represen-

tation of  annual returns for key asset classes, ranked from best to 

worst performance for each calendar year.

Blog Highlights

The PRT Decision: What Plan Sponsors Need to Know  | Despite 

the turbulence of 2022, many corporate defined benefit (DB) plan 

sponsors are considering pension risk transfers (PRTs).

Can Institutional Investors Target ‘Food Deserts’ for 

Investment? | While food desert investments have not been preva-

lent in institutional real estate portfolios, increasing government in-

centives and additional sources of financing may help support these 

opportunities in the future.

Putting 2022 Public DB Plan Performance into Perspective | 

While 2022 was indeed challenging, viewing plan returns over the 

long-term shows results that are favorable when stacked up against 

actuarial discount rates.

Webinar Replays

Callan’s 2023 DC Survey Results Webinar |  This webinar focuses 

on the results of  Callan’s 2023 DC Trends Survey, including fidu-

ciary positioning, investments, retirement solutions, fees, and more. 

Research Cafe: ESG Interview Series | During this interview, Tom 

Shingler of  Callan discusses with Richard Ashley, partner and co-

chair of  US Employee Benefits and Executive Compensation prac-

tice at DLA Piper, key features of  the new ESG and proxy voting rule.

Quarterly Periodicals

Private Equity Update, 4Q22 | A high-level summary of private 

equity activity in the quarter through all the investment stages

Active vs. Passive Charts, 4Q22 | A comparison of active manag-

ers alongside relevant benchmarks over the long term

Market Pulse, 4Q22 | A quarterly market reference guide covering 

trends in the U.S. economy, developments for institutional investors, 

and the latest data on the capital markets

Capital Markets Review, 4Q22 | Analysis and a broad overview of  

the economy and public and private markets activity each quarter 

across a wide range of asset classes

Hedge Fund Update, 4Q22 | Commentary on developments for 

hedge funds and multi-asset class (MAC) strategies

Real Assets Update, 4Q22 | A summary of  market activity for real 

assets and private real estate during the quarter

Private Credit Update, 4Q22 | A review of performance and fund-

raising activity for private credit during the quarter

Education

1st Quarter 2023

https://www.callan.com/blog
https://www.callan.com/research/2023-defined-contribution-trends-survey/
https://www.callan.com/research/2023-capital-markets-assumptions-paper/
https://www.callan.com/research/energy-transition/
https://www.callan.com/research/2022-classic-periodic-table/
https://www.callan.com/blog-archive/pension-risk-transfers/
https://www.callan.com/blog-archive/food-desert-investments/
https://www.callan.com/blog-archive/food-desert-investments/
https://www.callan.com/blog-archive/public-db-plan-returns-2022/
https://www.callan.com/research/2023-dc-webinar/
https://www.callan.com/research/callan-esg-rc1-2023/
https://www.callan.com/blog-archive/4q22-private-equity/
https://www.callan.com/research/active-passive-report-4q22/
https://www.callan.com/research/4q22-market-pulse/
https://www.callan.com/research/4q22-capital-markets-review/
https://www.callan.com/blog-archive/4q22-hedge-fund-performance/
https://www.callan.com/blog-archive/4q22-real-estate/
https://www.callan.com/blog-archive/4q22-private-credit/


 

Events

A complete list of  all upcoming events can be found on our web-

site: callan.com/events-education. 

Please mark your calendar and look forward to upcoming invitations:

2023 June Workshops

June 27, 2023 – New York

June 29, 2023 – Chicago

For more information about events, please contact Barb 

Gerraty: 415-274-3093 / gerraty@callan.com

Education

Founded in 1994, the “Callan College” offers educational sessions 

for industry professionals involved in the investment decision-mak-

ing process.

Introduction to Investments

May 23-25 – Virtual

This program familiarizes institutional investor trustees and staff  

and asset management advisers with basic investment theory, 

terminology, and practices. Our virtual session is held over three 

days with virtual modules of  2.5-3 hours, while the in-person ses-

sion lasts one-and-a-half  days. This course is designed for indi-

viduals with less than two years of  experience with asset-man-

agement oversight and/or support responsibilities. Virtual tuition 

is $950 per person and includes instruction and digital materials. 

In-person tuition is $2,350 per person and includes instruction, all 

materials, breakfast and lunch on each day, and dinner on the first 

evening with the instructors.

Additional information including registration can be found at:  

callan.com/events-education

Unique pieces of  research the 

Institute generates each year50+

Total attendees of the “Callan 

College” since 19943,700

Attendees (on average) of  the 

Institute’s annual National Conference525

Education: By the Numbers

@CallanLLC  Callan

“Research is the foundation of  all we do at Callan, and sharing our 

best thinking with the investment community is our way of  helping 

to foster dialogue to raise the bar across the industry.”

Greg Allen, CEO and Chief  Research Officer

http://callan.com/events-education
https://www.callan.com/events-education
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Equity Market Indicators

The market indicators included in this report are regarded as measures of equity or fixed income performance results. The

returns shown reflect both income and capital appreciation.

Russell 2000 Growth contains those Russell 2000 securities with a greater than average growth orientation.  Securities in

this index tend to exhibit higher price-to-book and price-earning ratios, lower dividend yields and higher forecasted growth

values than the Value universe.

Russell 2000 Value contains those Russell 2000 securities with a less than average growth orientation.  Securities in this

index tend to exhibit lower price-to-book and price-earning ratios, higher dividend yields and lower forecasted growth values

than the Growth universe.

Russell 3000 Index is a composite of 3,000 of the largest U.S. companies by market capitalization.  The smallest company’s

market capitalization is roughly $20 million and the largest is $72.5 billion.  The index is capitalization-weighted.

Russell Mid Cap Growth measures the performance of those Russell Mid Cap Companies with higher price-to-book ratios

and higher forecasted growth values.  The stocks are also members of the Russell 1000 Growth Index.

Russell MidCap Value Index The Russell MidCap Value index contains those Russell MidCap securities with a less than

average growth orientation.  Securities in this index tend to exhibit lower price-to-book and price-earnings ratio, higher

dividend yields and lower forecasted growth values than the Growth universe.

Standard & Poor’s 500 Index  is designed to measure performance of the broad domestic economy through changes in the

aggregate market value of 500 stocks representing all major industries.  The index is capitalization-weighted, with each stock

weighted by its proportion of the total market value of all 500 issues. Thus, larger companies have a greater effect on the

index.
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Fixed Income Market Indicators

Bloomberg Aggregate is a combination of the Mortgage Backed Securities Index and the intermediate and long-term

components of the Government/Credit Bond Index.
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International Equity Market Indicators

MSCI ACWI ex US Index The MSCI ACWI ex US(All Country World Index) Index is a free float-adjusted market

capitalization weighted index that is designed to measure the equity market performance of developed and emerging

markets, excluding the US.  As of May 27, 2010 the MSCI ACWI consisted of 45 country indices comprising 24 developed

and 21 emerging market country indices.  The developed market country indices included are: Australia, Austria, Belgium,

Canada, Denmark, Finland, France, Germany, Greece, Hong Kong, Ireland, Israel, Italy, Japan, Netherlands, New Zealand,

Norway, Portugal, Singapore, Spain, Sweden, Switzerland, and the United Kingdom.  The emerging market country indices

included are: Brazil, Chile, China, Colombia, Czech Republic, Egypt, Hungary, India, Indonesia, Korea, Malaysia, Mexico,

Morocco, Peru, Philippines, Poland, Russia, South Africa, Taiwan, Thailand, and Turkey.

Morgan Stanley Capital International (MSCI) EAFE Index is composed of approximately 1000 equity securities

representing the stock exchanges of Europe, Australia, New Zealand and the Far East.  The index is capitalization-weighted

and is expressed in terms of U.S. dollars.
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Real Estate Market Indicators

NCREIF Open Ended Diversified Core Equity The NFI-ODCE is an equally-weighted, net of fee, time-weighted return

index with an inception date of December 31, 1977.  Equally-weighting the funds shows what the results would be if all funds

were treated equally, regardless of size. Open-end Funds are generally defined as infinite-life vehicles consisting of multiple

investors who have the ability to enter or exit the fund on a periodic basis, subject to contribution and/or redemption

requests, thereby providing a degree of potential investment liquidity. The term Diversified Core Equity style typically reflects

lower risk investment strategies utilizing low leverage and generally represented by equity ownership positions in stable U.S.

operating properties.
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Callan Databases

In order to provide comparative investment results for use in evaluating a fund’s performance, Callan gathers rate of return

data from investment managers. These data are then grouped by type of assets managed and by the type of investment

manager. Except for mutual funds, the results are for tax-exempt fund assets. The databases, excluding mutual funds,

represent investment managers who handle over 80% of all tax-exempt fund assets.

Equity Funds

Equity funds concentrate their investments in common stocks and convertible securities. The funds included maintain

well-diversified portfolios.

Core Equity  - Mutual funds whose portfolio holdings and characteristics are similar to that of the broader market as

represented by the Standard & Poor’s 500 Index, with the objective of adding value over and above the index, typically from

sector or issue selection.  The core portfolio exhibits similar risk characteristics to the broad market as measured by low

residual risk with Beta and R-Squared close to 1.00.

International Emerging Markets Equity - The International Emerging Market Equity Database consists of all separate

account international equity products that concentrate on newly emerging second and third world countries in the regions of

the Far East, Africa, Europe, and Central and South America.

Non-U.S. Equity A broad array of active managers who employ various strategies to invest assets in a well-diversified

portfolio of non-U.S. equity securities. This group consists of all Core, Core Plus, Growth, and Value international products,

as well as products using various mixtures of these strategies. Region-specific, index, emerging market, or small cap

products are excluded.

Non-U.S. Equity Style Mutual Funds  - Mutual funds that invest their assets only in non-U.S. equity securities but exclude

regional and index funds.

Small Capitalization (Growth) - Mutual funds that invest in small capitalization companies that are expected to have above

average prospects for long-term growth in earnings and profitability.  Future growth prospects take precedence over

valuation levels in the stock selection process.  Invests in companies with P/E ratios, Price-to-Book values, and

Growth-in-Earnings values above the broader market as well as the small capitalization market segment.  The companies

typically have zero dividends or dividend yields below the broader market.  The securities exhibit greater volatility than the

broader market as well as the small capitalization market segment as measured by the risk statistics beta and standard

deviation.

Small Capitalization (Value) - Mutual funds that invest in small capitalization companies that are believed to be currently

undervalued in the general market.  Valuation issues take precedence over near-term earnings prospects in the stock

selection process.  The companies are expected to have a near-term earnings rebound and eventual realization of expected

value.  Invests in companies with P/E ratios, Return-on-Equity values, and Price-to-Book values below the broader market as

well as the small capitalization market segment.  The companies typically have dividend yields in the high range for the small

capitalization market.  Invests in securities with risk/reward profiles in the lower risk range of the small capitalization market.
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Callan Databases

Fixed Income Funds

Fixed Income funds concentrate their investments in bonds, preferred stocks, and money market securities. The funds

included maintain well-diversified portfolios.

Core Bond - Mutual Funds that construct portfolios to approximate the investment results of the Bloomberg Barclays Capital

Government/Credit Bond Index or the Bloomberg Barclays Capital Aggregate Bond Index with a modest amount of variability

in duration around the index.  The objective is to achieve value added from sector and/or issue selection.

Core Bond - Managers who construct portfolios to approximate the investment results of the Bloomberg Barclays Capital

Government/Credit Bond Index or the Bloomberg Barclays Capital Aggregate Bond Index with a modest amount of variability

in duration around the index. The objective is to achieve value added from sector and/or issue selection.

Core Plus Bond  - Active managers whose objective is to add value by tactically allocating significant portions of their

portfolios among non-benchmark sectors (e.g. high yield corporate, non-US$ bonds, etc.) while maintaining majority

exposure similar to the broad market.

Real Estate Funds

Real estate funds consist of open or closed-end commingled funds. The returns are net of fees and represent the overall

performance of commingled institutional capital invested in real estate properties.

Real Estate Open-End Commingled Funds - The Open-End Funds Database consists of all open-end commingled real

estate funds.

Other Funds

Public - Total - consists of return and asset allocation information for public pension funds at the city, county and state level.

 The database is made up of Callan clients and non-clients.
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Disclosures



 

List of Callan’s Investment Manager Clients 

Confidential – For Callan Client Use Only 

Callan takes its fiduciary and disclosure responsibilities to clients very seriously. We recognize that there are numerous potential 
conflicts of interest encountered in the investment consulting industry, and that it is our responsibility to manage those conflicts 
effectively and in the best interest of our clients. At Callan, we employ a robust process to identify, manage, monitor, and disclose 
potential conflicts on an ongoing basis.   

The list below is an important component of our conflicts management and disclosure process. It identifies those investment managers 
that pay Callan fees for educational, consulting, software, database, or reporting products and services. We update the list quarterly 
because we believe that our fund sponsor clients should know the investment managers that do business with Callan, particularly those 
investment manager clients that the fund sponsor clients may be using or considering using. Please note that if an investment manager 
receives a product or service on a complimentary basis (e.g., attending an educational event), they are not included in the list below. 
Callan is committed to ensuring that we do not consider an investment manager’s business relationship with Callan, or lack thereof, in 
performing evaluations for or making suggestions or recommendations to its other clients. Please refer to Callan’s ADV Part 2A for a 
more detailed description of the services and products that Callan makes available to investment manager clients through our 
Institutional Consulting Group, Independent Adviser Group, and Fund Sponsor Consulting Group. Due to the complex corporate and 
organizational ownership structures of many investment management firms, parent and affiliate firm relationships are not indicated on 
our list.  

Fund sponsor clients may request a copy of the most currently available list at any time. Fund sponsor clients may also request specific 
information regarding the fees paid to Callan by particular fund manager clients. Per company policy, information requests regarding 
fees are handled exclusively by Callan’s Compliance department. 

 

 
  

Quarterly List as of  
March 31, 2023

March 31, 2023 

Manager Name 
abrdn  (Aberdeen Standard Investments) 

ABS Global Investments 

Acadian Asset Management LLC 

Adams Street Partners, LLC 

AEGON USA Investment Management Inc. 

AllianceBernstein 

Allspring Global Investments, LLC 
  
Altrinsic Global Advisors, LC 

American Century Investments 

Amundi US, Inc. 

Antares Capital LP 

Apollo Global Management, Inc. 

AQR Capital Management 

Ares Management LLC 

Ariel Investments, LLC 

Aristotle Capital Management, LLC 

Atlanta Capital Management Co., LLC 

AXA Investment Managers 

Manager Name
Axiom Investors LLC 

Baillie Gifford International, LLC  

Baird Advisors 

Barings LLC 

Baron Capital Management, Inc. 

Barrow, Hanley, Mewhinney & Strauss, LLC 

Belle Haven Investments 

BentallGreenOak 

Beutel, Goodman & Company Ltd. 

BlackRock 

Blackstone Group (The) 

Blue Owl Capital, Inc. 

BNY Mellon Asset Management 

Boston Partners  

Brandes Investment Partners, L.P. 

Brandywine Global Investment Management, LLC 

Brookfield Asset Management Inc. 

Brookfield Public Securities Group 
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Manager Name 
Brown Brothers Harriman & Company 

Burgundy Asset Management Ltd. 

Capital Group 

CastleArk Management, LLC 

CIBC Asset Management Inc. 

ClearBridge Investments, LLC  

Cohen & Steers Capital Management, Inc. 

Columbia Threadneedle Investments North America 

Comvest Partners 

CQS 

Credit Suisse Asset Management, LLC 

D.E. Shaw Investment Management, LLC 

DePrince, Race & Zollo, Inc. 

Dimensional Fund Advisors L.P. 

Doubleline 

DWS 

EARNEST Partners, LLC 

Epoch Investment Partners, Inc. 

Fayez Sarofim & Company 

Federated Hermes, Inc. 

Fidelity Institutional Asset Management 

Fiera Capital Corporation 

First Hawaiian Bank Wealth Management Division 

First Eagle Investment Management, LLC  

First Sentier Investors 

Fisher Investments 

Franklin Templeton 

Fred Alger Management, LLC 

GAM (USA) Inc. 

GlobeFlex Capital, L.P. 

GoldenTree Asset Management, LP 

Goldman Sachs  

Golub Capital 

Guggenheim Investments 

GW&K Investment Management 

Harbor Capital Advisors 

Harding Loevner LP 

Hardman Johnston Global Advisors LLC 

Heitman LLC 

Hotchkis & Wiley Capital Management, LLC 

Manager Name
Impax Asset Management LLC 

Income Research + Management  

Insight Investment  

Intech Investment Management LLC 

Intercontinental Real Estate Corporation 

Invesco 

J.P. Morgan 

Janus 

Jennison Associates LLC 

Jobs Peak Advisors 

Kayne Anderson Rudnick Investment Management, LLC 

KeyCorp 

Kohlberg Kravis Roberts & Co. (KKR) 

Lazard Asset Management 

LGIM America 

Lincoln National Corporation 

Longview Partners 

Loomis, Sayles & Company, L.P. 

Lord Abbett & Company 

LSV Asset Management 

MacKay Shields LLC 

Macquarie Asset Management (MAM) 

Manulife Investment Management 

Marathon Asset Management, L.P. 

MetLife Investment Management 

MFS Investment Management 

MidFirst Bank 

Mondrian Investment Partners Limited 

Montag & Caldwell, LLC 

Morgan Stanley Investment Management 

MUFG Union Bank, N.A. 

Natixis Investment Managers 

Neuberger Berman 

Newton Investment Management 

Northern Trust Asset Management 

Nuveen  

Oaktree Capital Management, L.P. 

P/E Investments 

Pacific Investment Management Company 

Pantheon Ventures 
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Manager Name 
Parametric Portfolio Associates LLC 

Partners Group (USA) Inc. 

Pathway Capital Management, LP 

PFM Asset Management LLC 

PGIM DC Solutions 

PGIM Fixed Income 

PGIM Quantitative Solutions LLC 

Pictet Asset Management 

PineBridge Investments 

Polen Capital Management, LLC 

Pretium Partners, LLC 

Principal Asset Management 

Putnam Investments, LLC 

Raymond James Investment Management 

RBC Global Asset Management 

Regions Financial Corporation 

Riverbridge Partners LLC 

Robeco Institutional Asset Management, US Inc. 

S&P Dow Jones Indices 

Sands Capital Management 

Schroder Investment Management North America Inc. 

Segall Bryant & Hamill 

Manager Name
SLC Management  

Smith Graham & Co. Investment Advisors, L.P. 

State Street Global Advisors 

Strategic Global Advisors, LLC 

T. Rowe Price Associates, Inc. 

The TCW Group, Inc. 

Thompson, Siegel & Walmsley LLC 

Tri-Star Trust Bank 

UBS Asset Management 

VanEck  

Versus Capital Group 

Victory Capital Management Inc. 

Virtus Investment Partners, Inc. 

Vontobel Asset Management 

Voya  

Walter Scott & Partners Limited 

WCM Investment Management 

Wellington Management Company, LLP 

Western Asset Management Company LLC 

Westfield Capital Management Company, LP 

William Blair & Company LLC 

Xponance, Inc. 

 



Important Disclosures

Information contained in this document may include confidential, trade secret and/or proprietary information of Callan and the
client. It is incumbent upon the user to maintain such information in strict confidence. Neither this document nor any specific
information contained herein is to be used other than by the intended recipient for its intended purpose.

The content of this document is particular to the client and should not be relied upon by any other individual or entity. There can
be no assurance that the performance of any account or investment will be comparable to the performance information presented
in this document.

Certain information herein has been compiled by Callan from a variety of sources believed to be reliable but for which Callan has
not necessarily verified for accuracy or completeness.  Information contained herein may not be current.  Callan has no obligation
to bring current the information contained herein. This content of this document may consist of statements of opinion, which are
made as of the date they are expressed and are not statements of fact. The opinions expressed herein may change based upon
changes in economic, market, financial and political conditions and other factors. Callan has no obligation to bring current the
opinions expressed herein.

The statements made herein may include forward-looking statement regarding future results. The forward-looking statement
herein: (i) are best estimations consistent with the information available as of the date hereof and (ii) involve known and unknown
risks and uncertainties. Actual results may vary, perhaps materially, from the future result projected in this document. Undue
reliance should not be placed on forward-looking statements.

Callan disclaims any responsibility for reviewing the risks of individual securities or the compliance/non-compliance of individual
security holdings with a client’s investment policy guidelines.

This document should not be construed as legal or tax advice on any matter. You should consult with legal and tax advisers
before applying any of this information to your particular situation.

Reference to, or inclusion in this document of, any product, service or entity should not necessarily be construed as
recommendation, approval, or endorsement or such product, service or entity by Callan. This document is provided in connection
with Callan’s consulting services and should not be viewed as an advertisement of Callan, or of the strategies or products
discussed or referenced herein.

The issues considered and risks highlighted herein are not comprehensive and other risks may exist that the user of this
document may deem material regarding the enclosed information.  Any decision you make on the basis of this document is sole
responsibility of the client, as the intended recipient, and it is incumbent upon you to make an independent determination of the
suitability and consequences of such a decision.

Callan undertakes no obligation to update the information contained herein except as specifically requested by the client.

Past performance is no guarantee of future results.



June 30, 2023

Mendocino County Employees’

Retirement Association

Investment Measurement Service
Quarterly Review

Important Disclosures regarding the use of this document are included at the end of this document. These
disclosures are an integral part of this document and should be considered by the user.
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Market Overview
Active Management vs Index Returns

Market Overview
The charts below illustrate the range of returns across managers in Callan’s Mutual Fund database over the most recent one
quarter and one year time periods. The database is broken down by asset class to illustrate the difference in returns across
those asset classes. An appropriate index is also shown for each asset class for comparison purposes. As an example, the
first bar in the upper chart illustrates the range of returns for domestic equity managers over the last quarter. The triangle
represents the S&P 500 return. The number next to the triangle represents the ranking of the S&P 500 in the Large Cap
Equity manager database.

Range of Mutual Fund Returns by Asset Class
One Quarter Ended June 30, 2023
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10th Percentile 14.27 7.44 5.01 (0.47) 0.49
25th Percentile 12.07 5.86 3.91 (0.61) (0.09)

Median 8.50 4.60 3.05 (0.77) (0.59)
75th Percentile 4.67 3.31 2.42 (1.02) (1.48)
90th Percentile 2.95 1.86 0.92 (1.24) (2.49)

Index 8.74 5.21 2.95 (0.84) (1.79)

Range of Mutual Fund Returns by Asset Class
One Year Ended June 30, 2023
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Index 19.59 12.31 18.77 (0.94) (2.49)
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Domestic Equity
Active Management Overview

U.S. stock indices posted positive returns in 2Q with performance dominated by large cap technology stocks. The S&P 500
Index rose 8.7% while the tech-heavy Nasdaq Composite returned +13.1%. Within the S&P 500, Technology (+17.2%),
Communication Services (+13.1%), and Consumer Discretionary (+14.6%) rose sharply while Energy (-0.9%) and Utilities
(-2.5%) fell. Growth stocks trounced value for the quarter (Russell 1000 Growth: +12.8%; Russell 1000 Value: +4.1%) due
largely to the sharp outperformance of Technology relative to Health Care, Energy, and Financials. Small cap stocks
underperformed large (Russell 2000: +5.2%; Russell 1000: +8.6%) across the style spectrum. Index concentration continued
to have a significant impact on returns in 2Q. The aptly named Magnificent Seven (Nvidia, Meta Platforms, Amazon, Tesla,
Apple, Microsoft, Alphabet) comprise roughly 25% of the S&P 500 and have accounted for the vast majority of S&P 500
gains in 2023 (Mag 7 up 64% versus 3% for the rest of the Index).

Mutual Fund Style Group Median Returns
for Quarter Ended June 30, 2023
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Mutual Fund Style Group Median Returns
for One Year Ended June 30, 2023
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International Equity
Active Management Overview

Global ex-U.S. equity markets trailed U.S. equity markets given lower technology exposure. Lacking the U.S. markets
exuberance for any company associated with Artificial Intelligence, style impacts in developed ex-U.S. equity were more
muted with value (MSCI World ex USA Value: +3.1%) in line with growth (MSCI World ex USA Growth: +3.0%). Illustratively,
Industrials (EAFE Industrials: +6.4%) outperformed Technology (EAFE Technology: +5.9%). Japan (+6.4%) was a top
performer and the Nikkei 225 Index hit its highest level since 1990. Japan benefited from strong inflows from foreign
investors, expectations for corporate governance reform and an improved outlook for the Japanese economy. The yen sank
8% versus the U.S. dollar as monetary policy was kept ultra-loose, but the dollar fell versus the British pound (+2.8%) and
the euro (+0.4%).^L^LEmerging market equity underperformed developed market equity, but results varied widely. Emerging
Europe (+11.2%) and Latin America (+14.0%) posted double-digit results while Emerging Asia (-0.8%) was hurt by poor
performance from China (-9.7%) offsetting results from India (+12.2%). Poland (+24.5%) boosted the performance of
Emerging Europe while Turkey (-10.7%) weighed on the regions results. In Latin America, Brazil (+20.7%) and Colombia
(+11.7%) were top performers.

Mutual Fund Style Group Median Returns
for Quarter Ended June 30, 2023
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Domestic Fixed Income
Active Management Overview

The Bloomberg US Aggregate Bond Index fell 0.8% in 2Q as interest rates rose. A risk-on environment bolstered returns for
credit and securitized sectors, both of which outperformed U.S. Treasuries on a duration-adjusted basis. The 10-year U.S.
Treasury yield was 3.81% as of quarter-end, up from 3.48% as of 3/31. The yield curve was sharply inverted at quarter-end
with the 2-year U.S. Treasury yielding 4.87%. High yield (Bloomberg High Yield Index: +1.8%) performed well amid robust
risk appetite, muted issuance, and promising economic news.

Mutual Fund Style Group Median Returns
for Quarter Ended June 30, 2023
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Mutual Fund Style Group Median Returns
for One Year Ended June 30, 2023
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ASSET ALLOCATION AND PERFORMANCE

Asset Allocation and Performance
This section begins with an overview of the fund’s asset allocation at the broad asset class level. This is followed by a top
down performance attribution analysis which analyzes the fund’s performance relative to the performance of the fund’s policy
target asset allocation. The fund’s historical performance is then examined relative to funds with similar objectives.
Performance of each asset class is then shown relative to the asset class performance of other funds. Finally, a summary is
presented of the holdings of the fund’s investment managers, and the returns of those managers over various recent periods.
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Actual vs Target Asset Allocation
As of June 30, 2023

The top left chart shows the Fund’s asset allocation as of June 30, 2023. The top right chart shows the Fund’s target asset
allocation as outlined in the investment policy statement. The bottom chart ranks the fund’s asset allocation and the target
allocation versus the Callan Public Fund Sponsor Database.

Actual Asset Allocation

Domestic Equity
36%

International Equity
24%

Domestic Fixed Income
20%

Infrastructure
8%

Domestic Real Estate
12%

Cash
0%

Target Asset Allocation

Domestic Equity
37%

International Equity
25%

Domestic Fixed Income
21%

Infrastructure
6%

Domestic Real Estate
11%

$000s Weight Percent $000s
Asset Class Actual Actual Target Difference Difference
Domestic Equity         241,563   36.4%   37.0% (0.6%) (4,069)
International Equity         158,805   23.9%   25.0% (1.1%) (7,162)
Domestic Fixed Income         129,681   19.5%   21.0% (1.5%) (9,732)
Infrastructure          52,050    7.8%    6.0%    1.8%          12,218
Domestic Real Estate          81,097   12.2%   11.0%    1.2%           8,072
Cash             673    0.1%    0.0%    0.1%             673
Total         663,870  100.0%  100.0%

Asset Class Weights vs Callan Public Fund Sponsor Database

W
e
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Domestic Domestic Cash Domestic International Intl Alternative Global Hedge Private Dvsfd
Equity Fixed Income Real Estate Equity Fixed-Inc Equity Broad Funds Equity Real Assets

(35)(34)

(67)(59)

(90)(100)

(23)(38)

(21)(16)

(39)(71)

10th Percentile 45.69 35.40 5.07 14.88 26.88 15.41 35.38 65.99 13.01 17.16 15.29
25th Percentile 39.77 26.99 2.58 11.96 23.53 2.42 25.60 59.59 10.87 13.00 12.16

Median 33.30 22.38 1.34 9.70 20.23 1.25 13.43 26.82 5.31 11.27 7.38
75th Percentile 26.21 18.78 0.73 7.53 15.76 0.13 4.95 14.77 4.81 7.69 5.58
90th Percentile 18.84 14.95 0.11 5.86 12.84 0.02 2.87 11.53 0.27 5.35 2.80

Fund 36.39 19.53 0.10 12.22 23.92 - - - - - 7.84

Target 37.00 21.00 0.00 11.00 25.00 - - - - - 6.00

% Group Invested 97.62% 96.43% 84.52% 72.62% 95.24% 22.62% 53.57% 9.52% 19.05% 20.24% 19.05%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Investment Manager Asset Allocation

The table below contrasts the distribution of assets across the Fund’s investment managers as of June 30, 2023, with the
distribution as of March 31, 2023. The change in asset distribution is broken down into the dollar change due to Net New
Investment and the dollar change due to Investment Return.

Asset Distribution Across Investment Managers

June 30, 2023 March 31, 2023

Market Value Weight Net New Inv. Inv. Return Market Value Weight
Domestic Equities $241,562,877 36.39% $19,650,000 $17,086,125 $204,826,752 31.67%

Large Cap Equities $166,967,588 25.15% $8,950,000 $13,597,291 $144,420,297 22.33%
Vanguard S&P 500 Index 166,967,588 25.15% 8,950,000 13,597,291 144,420,297 22.33%

Mid Cap Equities $36,465,585 5.49% $3,800,000 $1,422,843 $31,242,742 4.83%
Fidelity Low Price Stocks 16,957,970 2.55% 0 483,203 16,474,766 2.55%
Janus Enterprise 19,507,615 2.94% 3,800,000 939,639 14,767,976 2.28%

Small Cap Equities $38,129,704 5.74% $6,900,000 $2,065,991 $29,163,713 4.51%
Prudential Small Cap Value 18,399,686 2.77% 4,000,000 927,580 13,472,106 2.08%
AB Small Cap Growth 19,730,018 2.97% 2,900,000 1,138,411 15,691,607 2.43%

International Equities $158,805,423 23.92% $(2,900,000) $3,767,954 $157,937,469 24.42%
Europacific 27,728,072 4.18% 0 587,515 27,140,557 4.20%
Harbor International 31,358,416 4.72% 1,000,000 925,072 29,433,344 4.55%
Oakmark International 31,523,590 4.75% (2,900,000) 885,343 33,538,248 5.19%
Mondrian International 29,600,239 4.46% (1,000,000) 961,015 29,639,224 4.58%
T. Rowe Price Intl Small Cap 24,392,873 3.67% 0 327,421 24,065,452 3.72%
NinetyOne 14,202,233 2.14% 0 81,588 14,120,644 2.18%

Domestic Fixed Income $129,681,010 19.53% $(18,000,000) $(204,116) $147,885,126 22.87%
Dodge & Cox Income 64,829,699 9.77% (10,000,000) 131,102 74,698,597 11.55%
PIMCO 64,851,311 9.77% (8,000,000) (335,218) 73,186,529 11.32%

Infrastructure $52,050,475 7.84% $0 $640,196 $51,410,279 7.95%
IFM Global Infrastructure 25,988,213 3.91% 0 640,196 25,348,017 3.92%
JP Morgan Infrastructure 26,062,262 3.93% 0 0 26,062,262 4.03%

Real Estate $81,097,431 12.22% $(605,232) $(2,637,705) $84,340,369 13.04%
RREEF Private Fund 41,511,005 6.25% (319,976) (884,350) 42,715,332 6.61%
Barings Core Property Fund 37,836,426 5.70% (285,256) (1,753,355) 39,875,037 6.17%
625 Kings Court 1,750,000 0.26% 0 0 1,750,000 0.27%

Cash $673,217 0.10% $379,570 $0 $293,647 0.05%

Total Fund $663,870,432 100.0% $(1,475,662) $18,652,453 $646,693,641 100.0%
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended June 30,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended June 30, 2023

Last Last Last
Last Last  3  5  7

Quarter Year Years Years Years

Domestic Equties 7.47% 17.62% 15.09% 10.97% 13.48%
Russell 3000 Index 8.39% 18.95% 13.89% 11.39% 12.86%

Large Cap Equities
Vanguard S&P 500 Index 8.77% 19.57% 14.58% 12.29% 13.36%
   S&P 500 Index 8.74% 19.59% 14.60% 12.31% 13.38%

Mid Cap Equities
Fidelity Low Priced Stock 2.93% 13.37% 15.88% 8.21% 10.08%
   Russell MidCap Value Idx 3.86% 10.50% 15.04% 6.84% 8.20%

Janus Enterprise (1) 4.13% 18.81% 12.81% 10.98% 13.51%
   Russell MidCap Growth Idx 6.23% 23.13% 7.63% 9.71% 11.96%

Small Cap Equities
Prudential Small Cap Value (2) 3.98% 3.10% 21.57% 2.97% 7.02%
   MSCI US Small Cap Value Idx 3.55% 9.08% 17.78% 4.91% 8.07%
   Russell 2000 Value Index 3.18% 6.01% 15.43% 3.54% 7.70%

AB US Small Growth (3) 5.91% 16.26% 2.77% 6.81% 13.54%
   Russell 2000 Growth Index 7.05% 18.53% 6.10% 4.22% 9.31%

 (1) Switched share class in July 2016.
 (2) Switched share class in September 2015.
 (3) Switched to a mutual fund in September 2015.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended June 30,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended June 30, 2023

Last Last
 10  15

Years Years

Domestic Equties 12.23% 10.70%
Russell 3000 Index 12.34% 10.61%

Mid Cap Equities
Fidelity Low Priced Stock 9.38% 9.52%
   Russell MidCap Value Idx 9.03% 8.98%

Janus Enterprise (1) 13.22% 11.15%
   Russell MidCap Growth Idx 11.53% 10.21%

Small Cap Equities

AB US Small Growth (2) 11.20% 11.69%
   Russell 2000 Growth Index 8.83% 8.85%

 (1) Switched share class in July 2016.
 (2) Switched to a mutual fund in September 2015.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended June 30,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended June 30, 2023

Last Last Last
Last Last  3  5  7

Quarter Year Years Years Years

International Equities 2.36% 14.15% 8.15% 3.26% 6.39%
   MSCI ACWI ex-US Index 2.67% 13.33% 7.75% 4.01% 6.83%

EuroPacific 2.16% 15.80% 5.47% 4.29% 7.40%
Harbor International (1) 3.06% 18.59% 10.50% 3.51% 5.59%
Oakmark International (2) 2.75% 22.22% 13.18% 3.25% 8.11%
Mondrian International 3.20% 11.33% 9.03% 2.73% 4.51%
   MSCI EAFE Index 2.95% 18.77% 8.93% 4.39% 6.88%
   MSCI ACWI ex-US Index 2.67% 13.33% 7.75% 4.01% 6.83%

T. Rowe Price Intl Small Cap 1.36% 7.95% 3.19% 2.86% -
   MSCI ACWI ex US Small Cap 2.05% 10.93% 8.15% 2.62% 6.10%

NinetyOne 0.38% (1.22%) 2.34% 0.36% -
   MSCI Emerging Markets Index 0.90% 1.75% 2.32% 0.93% 4.95%

Domestic Fixed Income (0.27%) 0.44% (2.73%) 1.44% 1.43%
   Blmbg Aggregate Index (0.84%) (0.94%) (3.96%) 0.77% 0.44%

Dodge & Cox Income 0.08% 1.82% (1.77%) 2.01% 1.95%
PIMCO (0.64%) (0.95%) (3.69%) 0.82% 0.88%
   Blmbg Aggregate Index (0.84%) (0.94%) (3.96%) 0.77% 0.44%

Infrastructure 1.25% 9.67% - - -
IFM Global Infrastructure 2.53% 9.61% - - -
JP Morgan Infrastructure 0.00% 9.38% - - -
  NFI-ODCE Equal Weight Net (3.05%) (10.51%) 7.59% 6.07% 6.46%

Real Estate (3.13%) (12.65%) 5.73% 5.45% 5.71%
   Real Estate Custom Benchmark (3)(4) (3.05%) (10.51%) 7.59% 6.07% 6.23%
RREEF Private (2.07%) (11.75%) 7.48% 6.44% 6.71%
Barings Core Property Fund (4.40%) (14.23%) 3.34% 3.96% 4.89%
   NFI-ODCE Equal Weight Net (3.05%) (10.51%) 7.59% 6.07% 6.46%
625 Kings Court 0.00% 3.75% 17.14% 15.07% 15.62%

Total Fund 2.88% 8.29% 8.84% 6.67% 8.34%
   Total Fund Benchmark* 3.08% 8.21% 8.08% 7.08% 8.14%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods ended June 30,
2023. Negative returns are shown in red, positive returns in black. Returns for one year or greater are annualized. The first
set of returns for each asset class represents the composite returns for all the fund’s accounts for that asset class.

Returns for Periods Ended June 30, 2023

Last Last
 10  15

Years Years

International Equities 4.59% 3.69%
   MSCI ACWI ex-US Index 5.24% 2.90%

EuroPacific 6.30% 4.66%
Harbor International (1) 4.20% 3.02%
Oakmark International (2) 5.16% 6.72%
Mondrian International 3.72% -
   MSCI EAFE Index 5.41% 3.36%
   MSCI ACWI ex-US Index 5.24% 3.34%

Domestic Fixed Income 2.11% 3.58%
   Blmbg Aggregate Index 1.52% 2.73%

Dodge & Cox Income 2.55% 4.04%
PIMCO 1.65% -
   Blmbg Aggregate Index 1.52% 2.73%

Real Estate 7.52% 5.49%
   Real Estate Custom Benchmark (3)(4) 8.03% 6.60%
RREEF Private 8.59% 5.31%
Barings Core Property Fund 6.39% -
   NFI-ODCE Equal Weight Net 8.12% 4.80%
625 Kings Court 14.14% 10.61%

Total Fund 7.62% 6.98%
   Total Fund Benchmark* 7.79% 6.89%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods. Negative returns
are shown in red, positive returns in black. Returns for one year or greater are annualized. The first set of returns for each
asset class represents the composite returns for all the fund’s accounts for that asset class.

12/2022-
6/2023 2022 2021 2020 2019

Domestic Equties 14.31% (18.04%) 27.45% 20.87% 29.71%
Russell 3000 Index 16.17% (19.21%) 25.66% 20.89% 31.02%

Large Cap Equities
Vanguard S&P 500 Index 16.88% (18.13%) 28.69% 18.39% 31.46%
   S&P 500 Index 16.89% (18.11%) 28.71% 18.40% 31.49%

Mid Cap Equities
Fidelity Low Priced Stock 4.09% (5.80%) 24.52% 9.32% 25.66%
   Russell MidCap Value Idx 5.23% (12.03%) 28.34% 4.96% 27.06%

Janus Enterprise (1) 13.01% (15.94%) 17.50% 20.44% 35.40%
   Russell MidCap Growth Idx 15.94% (26.72%) 12.73% 35.59% 35.47%

Small Cap Equities
Prudential Small Cap Value (2) 0.06% (11.12%) 41.79% (2.96%) 19.09%
   MSCI US Small Cap Value Idx 3.10% (9.64%) 30.61% 2.04% 22.29%
   Russell 2000 Value Index 2.50% (14.48%) 28.27% 4.63% 22.39%

AB US Small Growth (3) 16.39% (38.85%) 9.72% 54.10% 36.26%
   Russell 2000 Growth Index 13.55% (26.36%) 2.83% 34.63% 28.48%

 (1) Switched share class in July 2016.
 (2) Switched share class in September 2015.
 (3) Switched to a mutual fund in September 2015.

 14
Mendocino County Employees’ Retirement Association



Investment Manager Returns

The table below details the rates of return for the Fund’s investment managers over various time periods. Negative returns
are shown in red, positive returns in black. Returns for one year or greater are annualized. The first set of returns for each
asset class represents the composite returns for all the fund’s accounts for that asset class.

12/2022-
6/2023 2022 2021 2020 2019

International Equities 11.54% (18.55%) 6.37% 15.49% 23.32%
   MSCI ACWI ex-US Index 9.86% (15.57%) 8.29% 11.13% 22.13%

EuroPacific 12.25% (22.73%) 2.84% 25.27% 27.40%
Harbor International (1) 10.82% (13.71%) 9.60% 11.17% 22.63%
Oakmark International (2) 16.94% (15.40%) 8.38% 7.03% 24.23%
Mondrian International 12.25% (12.66%) 6.51% 0.36% 18.48%
   MSCI EAFE Index 11.67% (14.45%) 11.26% 7.82% 22.01%
   MSCI ACWI ex-US Index 9.86% (15.57%) 8.29% 11.13% 22.13%

T. Rowe Price Intl Small Cap 7.56% (29.51%) 8.25% 38.67% 25.96%
   MSCI ACWI ex US Small Cap 6.84% (19.97%) 12.93% 14.24% 22.42%

NinetyOne 5.25% (22.66%) (0.28%) 16.41% 20.91%
   MSCI Emerging Markets Index 4.89% (20.09%) (2.54%) 18.31% 18.44%

Domestic Fixed Income 2.75% (12.50%) (0.88%) 9.27% 9.00%
   Blmbg Aggregate Index 2.09% (13.01%) (1.54%) 7.51% 8.72%

Dodge & Cox Income 3.21% (10.88%) (0.91%) 9.45% 9.73%
PIMCO 2.26% (14.09%) (0.84%) 8.88% 8.26%
   Blmbg Aggregate Index 2.09% (13.01%) (1.54%) 7.51% 8.72%

Infrastructure 3.81% 9.80% - - -
IFM Global Infrastructure 5.17% 8.17% - - -
JP Morgan Infrastructure 2.50% 11.06% - - -

Real Estate (7.63%) 4.98% 22.04% 0.54% 6.42%
   Real Estate Custom Benchmark (3)(4) (6.44%) 7.56% 21.88% 0.75% 5.18%
RREEF Private (7.59%) 7.65% 23.88% 1.12% 6.26%
Barings Core Property Fund (8.04%) 2.21% 18.98% (0.32%) 6.02%
   NFI-ODCE Equal Weight Net (6.44%) 7.56% 21.88% 0.75% 5.18%
625 Kings Court 1.19% 5.29% 44.26% 5.27% 20.04%

Total Fund 7.47% (12.78%) 14.54% 15.70% 20.48%
   Total Fund Benchmark* 7.65% (12.25%) 14.32% 14.31% 20.50%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.
(1) Switched share class in June 2016.
(2) Switched to CIT in November 2015.
(3) Real Estate Custom Benchmark is 50% NAREIT Composite Index and 50% NFI-ODCE Equal Wt Net through 12/31/2011;
20% NAREIT Composite Index and 80% NFI-ODCE Equal Wt Net through 12/31/2016 and NFI-ODCE Equal Wt Net thereafter.
(4) 3Q benchmark performance has been carried over from 2Q 2020.
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Quarterly Total Fund Relative Attribution - June 30, 2023

The following analysis approaches Total Fund Attribution from the perspective of relative return. Relative return attribution
separates and quantifies the sources of total fund excess return relative to its target. This excess return is separated into two
relative attribution effects: Asset Allocation Effect and Manager Selection Effect. The Asset Allocation Effect represents the
excess return due to the actual total fund asset allocation differing from the target asset allocation. Manager Selection Effect
represents the total fund impact of the individual managers excess returns relative to their benchmarks.

Asset Class Under or Overweighting

(4%) (3%) (2%) (1%) 0% 1% 2% 3%

Domestic Equity (2.38 )

Domestic Fixed Income (0.97 )

Domestic Real Estate 2.01

International Equity (0.64 )

Infrastructure 1.93

Cash 0.05

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Actual vs Target Returns
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2.36
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(3.05 )

2.88
3.08

Actual Target

Relative Attribution by Asset Class

(0.6%) (0.4%) (0.2%) 0.0% 0.2% 0.4% 0.6%

(0.32 )
(0.10 )

(0.42 )

0.12
0.05

0.16

(0.01 )
(0.10 )
(0.11 )

(0.08 )

(0.07 )

0.34
(0.10 )

0.25

(0.00 )
(0.00 )

0.05
(0.25 )

(0.20 )

Manager Effect Asset Allocation Total

Relative Attribution Effects for Quarter ended June 30, 2023

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 35% 37% 7.47% 8.39% (0.32%) (0.10%) (0.42%)
Domestic Fixed Income 20% 21% (0.27%) (0.84%) 0.12% 0.05% 0.16%
Domestic Real Estate 13% 11% (3.13%) (3.05%) (0.01%) (0.10%) (0.11%)
International Equity 24% 25% 2.36% 2.67% (0.08%) 0.00% (0.07%)
Infrastructure 8% 6% 1.25% (3.05%) 0.34% (0.10%) 0.25%
Cash 0% 0% 0.00% 0.00% 0.00% (0.00%) (0.00%)

Total = + +2.88% 3.08% 0.05% (0.25%) (0.20%)

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Cumulative Total Fund Relative Attribution - June 30, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

One Year Relative Attribution Effects

(2%) (1%) 0% 1% 2% 3%
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Total

One Year Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 34% 37% 17.62% 18.95% (0.42%) (0.24%) (0.66%)
Domestic Fixed Income 20% 21% 0.44% (0.94%) 0.29% 0.08% 0.37%
Domestic Real Estate 15% 11% (12.65%) (10.51%) (0.40%) (0.55%) (0.95%)
International Equity 23% 25% 14.15% 13.33% 0.25% (0.19%) 0.06%
Infrastructure 7% 6% 9.70% (10.51%) 1.59% (0.32%) 1.27%
Cash 0% 0% 0.00% 0.00% 0.00% 0.01% 0.01%

Total = + +8.29% 8.21% 1.30% (1.22%) 0.08%

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Cumulative Total Fund Relative Attribution - June 30, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

Five Year Annualized Relative Attribution Effects
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Manager Effect
Asset Allocation
Total

Five Year Annualized Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 38% 38% 10.97% 11.39% (0.13%) (0.08%) (0.21%)
Domestic Fixed Income 21% 22% 1.44% 0.77% 0.12% (0.07%) 0.05%
Domestic Real Estate 12% 11% 5.45% 6.07% (0.09%) (0.09%) (0.18%)
International Equity 27% 27% 3.26% 4.01% (0.11%) (0.03%) (0.13%)
Infrastructure 2% 2% - - 0.17% (0.13%) 0.04%
Cash 0% 0% (0.00%) (0.00%) 0.00% 0.05% 0.05%

Total = + +6.67% 7.08% (0.06%) (0.36%) (0.41%)

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Cumulative Total Fund Relative Attribution - June 30, 2023

The charts below accumulate the Total Fund Attribution Analysis (shown earlier) over multiple periods to examine the
cumulative sources of excess total fund performance relative to target. These cumulative results quantify the longer-term
sources of total fund excess return relative to target by asset class. These relative attribution effects separate the cumulative
sources of total fund excess return into Asset Allocation Effect and Manager Selection Effect.

Ten Year Annualized Relative Attribution Effects

(0.30%) (0.20%) (0.10%) 0.00% 0.10% 0.20%

Domestic Equity

Domestic Fixed Income

Domestic Real Estate

International Equity

Infrastructure

Cash

Total

Manager Effect Asset Allocation Total

Cumulative Relative Attribution Effects

(10%)

(8%)

(6%)

(4%)

(2%)

0%

2%

4%

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Manager Effect
Asset Allocation
Total

Ten Year Annualized Relative Attribution Effects

Effective Effective Total
Actual Target Actual Target Manager Asset Relative

Asset Class Weight Weight Return Return Effect Allocation Return
Domestic Equity 38% 38% 12.23% 12.34% (0.02%) (0.03%) (0.05%)
Domestic Fixed Income 23% 24% 2.11% 1.52% 0.11% (0.01%) 0.11%
Domestic Real Estate 11% 10% 7.52% 8.03% (0.06%) (0.03%) (0.10%)
International Equity 27% 27% 4.59% 5.24% (0.12%) (0.01%) (0.13%)
Infrastructure 1% 1% - - 0.09% (0.07%) 0.02%
Cash 0% 0% 0.00% 0.00% 0.00% (0.00%) (0.00%)

Total = + +7.62% 7.79% (0.01%) (0.15%) (0.17%)

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Actual vs Target Historical Asset Allocation

The Historical asset allocation for a fund is by far the largest factor explaining its performance. The charts below show the
fund’s historical actual asset allocation, the fund’s historical target asset allocation, and the historical asset allocation of the
average fund in the Callan Public Fund Sponsor Database.

Actual Historical Asset Allocation
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* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.

 20
Mendocino County Employees’ Retirement Association



Total Fund Ranking

The first two charts show the ranking of the Total Fund’s performance relative to that of the Callan Public Fund Sponsor
Database for periods ended June 30, 2023. The first chart is a standard unadjusted ranking. In the second chart each fund in
the database is adjusted to have the same historical asset allocation as that of the Total Fund.
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Last Last Last Last Last
Quarter Year 2 Years 3 Years 5 Years

(70)(63)

(67)(68)

(61)
(44)

(35)
(48)

(51)(36)

10th Percentile 5.62 11.98 2.06 10.35 8.04
25th Percentile 4.16 10.71 0.65 9.31 7.35

Median 3.46 9.27 (0.66) 7.96 6.71
75th Percentile 2.73 7.76 (1.57) 6.85 5.88
90th Percentile 2.28 5.70 (2.66) 5.84 5.35

Total Fund 2.88 8.29 (1.13) 8.84 6.67

Policy Target 3.08 8.21 (0.33) 8.08 7.08

Asset Allocation Adjusted Ranking
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Quarter Year 2 Years 3 Years 5 Years

(32)(14)

(67)(68)

(67)
(25)

(26)
(58)

(34)(15)

10th Percentile 3.18 10.46 0.51 9.51 7.20
25th Percentile 2.94 9.78 (0.33) 8.87 6.83

Median 2.73 8.93 (0.67) 8.19 6.44
75th Percentile 2.39 8.02 (1.42) 7.74 6.05
90th Percentile 2.15 7.54 (2.83) 7.06 5.83

Total Fund 2.88 8.29 (1.13) 8.84 6.67

Policy Target 3.08 8.21 (0.33) 8.08 7.08

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF NFI-ODCE Eq Wt Net and 6.0%
NCREIF NFI-ODCE Eq Wt Net.
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Total Fund
Period Ended June 30, 2023

Investment Philosophy
The Public Fund Sponsor Database consists of public employee pension total funds including both Callan LLC client and
surveyed non-client funds.

Quarterly Summary and Highlights
Total Fund’s portfolio posted a 2.88% return for the quarter
placing it in the 60 percentile of the Callan Public Fund
Sponsor Database group for the quarter and in the 63
percentile for the last year.

Total Fund’s portfolio underperformed the Total Fund
Benchmark by 0.20% for the quarter and outperformed the
Total Fund Benchmark for the year by 0.08%.

Quarterly Asset Growth

Beginning Market Value $646,693,641

Net New Investment $-1,475,662

Investment Gains/(Losses) $18,652,453

Ending Market Value $663,870,432

Performance vs Callan Public Fund Sponsor Database (Net)
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(13)

(9)(16)
(18)(14)

(24)(27)

10th Percentile 4.26 10.81 9.50 7.52 8.33 7.97 7.18
25th Percentile 3.71 9.96 8.18 6.71 7.69 7.34 6.96

Median 3.14 8.95 7.31 6.14 7.20 6.87 6.39
75th Percentile 2.58 7.47 6.32 5.34 6.66 6.42 5.78
90th Percentile 2.40 6.18 5.36 4.88 6.11 5.98 5.52

Total Fund 2.88 8.29 8.84 6.67 8.34 7.62 6.98

Total Fund
Benchmark 3.08 8.21 8.08 7.08 8.14 7.79 6.89

Relative Return vs Total Fund Benchmark
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Total Fund
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Public Fund Sponsor Database (Net)
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(20%)

(10%)

0%

10%

20%

30%

12/22- 6/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

4643

4133

2931 1020
1313

9667

38

6835

3328
7322

10th Percentile 9.39 (9.15) 16.91 15.66 20.92 (2.39) 17.10 8.79 0.93 7.41
25th Percentile 8.47 (11.65) 14.92 13.42 19.48 (3.24) 16.01 8.15 0.33 6.67

Median 7.41 (13.49) 13.21 11.65 17.81 (4.29) 14.79 7.21 (0.39) 5.71
75th Percentile 6.66 (14.83) 11.73 10.57 16.47 (5.36) 13.70 6.41 (1.53) 4.66
90th Percentile 5.65 (16.64) 10.47 8.89 15.40 (6.43) 12.41 5.58 (2.48) 3.65

Total Fund 7.47 (12.78) 14.54 15.70 20.48 (6.87) 18.90 6.67 0.01 4.72

Total Fund
Benchmark 7.65 (12.25) 14.32 14.31 20.50 (5.07) 17.34 7.78 0.21 6.80

Cumulative and Quarterly Relative Returns vs Total Fund Benchmark
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Risk Adjusted Return Measures vs Total Fund Benchmark
Rankings Against Callan Public Fund Sponsor Database (Net)
Five Years Ended June 30, 2023
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Alpha Sharpe Excess Return
Ratio Ratio

(56)

(53)

(24)

10th Percentile 0.72 0.45 0.13
25th Percentile (0.27) 0.37 (0.17)

Median (0.81) 0.33 (0.43)
75th Percentile (1.43) 0.28 (0.71)
90th Percentile (1.87) 0.25 (1.15)

Total Fund (0.96) 0.32 (0.16)
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Mendocino County Employees’ Retirement Association
Performance vs Callan Public Fund Sponsor Database
Periods Ended June 30, 2023

Return Ranking
The chart below illustrates fund rankings over various periods versus the Callan Public Fund Sponsor Database. The bars
represent the range of returns from the 10th percentile to the 90th percentile for each period for all funds in the Callan Public
Fund Sponsor Database. The numbers to the right of the bar represent the percentile rankings of the fund being analyzed.
The table below the chart details the rates of return plotted in the graph above.
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FY 2023 FY 2022 FY 2021 FY 2020 FY 2019

(63)(64)

(42)
(22)

(7)

(36)

(43)
(12) (92)

(21)

10th Percentile 10.81 (4.80) 30.99 4.77 7.40
25th Percentile 9.96 (8.40) 27.94 3.77 6.56

Median 8.95 (10.52) 26.07 2.54 5.93
75th Percentile 7.47 (12.14) 23.32 1.26 5.14
90th Percentile 6.18 (14.40) 22.07 0.02 4.18

Total Fund 8.29 (9.72) 31.90 2.96 4.01

Total Fund Benchmark 8.21 (8.20) 27.09 4.47 6.75
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FY 2018 FY 2017 FY 2016 FY 2015 FY 2014

(12)
(27)

(3)

(20)

(90)

(30)
(45)(45)

(12)
(24)

10th Percentile 9.76 14.13 2.08 4.23 18.50
25th Percentile 8.73 12.88 1.38 3.75 17.16

Median 7.86 11.75 0.45 2.95 15.78
75th Percentile 7.07 10.58 (0.88) 1.70 14.41
90th Percentile 6.23 9.29 (2.27) 0.53 13.25

Total Fund 9.52 15.86 (2.26) 3.09 18.08

Total Fund Benchmark 8.57 13.16 1.23 3.10 17.27

* Current Quarter Target = 37.0% Russell 3000 Index, 25.0% MSCI ACWI xUS GD, 21.0% Blmbg:Aggregate, 11.0% NCREIF
NFI-ODCE Eq Wt Net and 6.0% NCREIF NFI-ODCE Eq Wt Net.

 24
Mendocino County Employees’ Retirement Association



D
o

m
e

s
tic

 E
q

u
ity

Domestic Equity



Domestic Equity Composite
Period Ended June 30, 2023

Quarterly Summary and Highlights
Domestic Equity Composite’s portfolio posted a 7.47%
return for the quarter placing it in the 58 percentile of the
Public Fund - Domestic Equity group for the quarter and in
the 67 percentile for the last year.

Domestic Equity Composite’s portfolio underperformed the
Russell 3000 Index by 0.92% for the quarter and
underperformed the Russell 3000 Index for the year by
1.34%.

Quarterly Asset Growth

Beginning Market Value $204,826,752

Net New Investment $19,650,000

Investment Gains/(Losses) $17,086,125

Ending Market Value $241,562,877

Performance vs Public Fund - Domestic Equity (Net)
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(14)
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(7)
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(25)(20)

(24)(27)

10th Percentile 8.46 19.53 15.26 11.58 13.36 12.79 10.89
25th Percentile 8.05 18.92 14.70 11.06 12.84 12.22 10.68

Median 7.69 18.39 14.07 10.67 12.41 11.94 10.24
75th Percentile 7.09 17.43 13.31 9.77 11.54 11.06 9.82
90th Percentile 6.28 14.94 12.16 8.95 11.00 10.17 9.31

Domestic
Equity Composite 7.47 17.62 15.09 10.97 13.48 12.23 10.70

Russell 3000 Index 8.39 18.95 13.89 11.39 12.86 12.34 10.61

Relative Return vs Russell 3000 Index
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Domestic Equity Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - Domestic Equity (Net)
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10th Percentile 16.61 (15.09) 28.66 22.87 32.07 (4.21) 22.94 15.06 1.71 12.92
25th Percentile 15.58 (17.07) 27.29 20.92 31.06 (5.07) 21.76 14.03 0.94 12.17

Median 14.74 (17.97) 25.82 18.63 30.20 (5.99) 20.52 12.86 0.16 11.38
75th Percentile 13.39 (19.11) 24.39 16.13 29.24 (7.06) 19.36 11.51 (1.08) 10.01
90th Percentile 11.75 (19.87) 22.27 13.75 27.66 (8.34) 18.21 9.86 (2.66) 8.01

Domestic
Equity Composite 14.31 (18.04) 27.45 20.87 29.71 (6.04) 23.74 10.90 (0.15) 9.59

Russell
3000 Index 16.17 (19.21) 25.66 20.89 31.02 (5.24) 21.13 12.74 0.48 12.56

Cumulative and Quarterly Relative Returns vs Russell 3000 Index
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(3.0)

(2.5)

(2.0)

(1.5)

(1.0)

(0.5)

0.0

0.5

1.0

Alpha Sharpe Excess Return
Ratio Ratio

(56)

(59)

(25)

10th Percentile 0.28 0.47 0.14
25th Percentile (0.30) 0.43 (0.15)

Median (0.66) 0.42 (0.36)
75th Percentile (1.57) 0.37 (0.54)
90th Percentile (2.41) 0.32 (0.77)

Domestic Equity Composite (0.84) 0.40 (0.15)
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Domestic Equity Composite
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Public Fund - Domestic Equity
as of June 30, 2023
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(51)

(19)

(72)

(1)

(80)

(25)

(70)(72)

(21)

(43)

(82)

(40)

10th Percentile 194.95 19.33 3.89 12.34 1.61 0.06
25th Percentile 113.52 19.19 3.55 11.87 1.55 0.01

Median 82.42 18.24 3.16 11.17 1.48 (0.02)
75th Percentile 49.04 17.51 2.85 10.32 1.40 (0.05)
90th Percentile 37.17 15.91 2.55 9.63 1.33 (0.20)

*Domestic
Equity Composite 77.78 17.90 2.74 10.71 1.55 (0.09)

Russell 3000 Index 128.58 19.60 3.55 10.53 1.51 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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June 30, 2023
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Sector Diversification
Manager 2.83 sectors
Index 2.78 sectors

Diversification
June 30, 2023
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(27)

(28)

10th Percentile 2652 120
25th Percentile 1830 98

Median 1041 69
75th Percentile 673 43
90th Percentile 506 36

*Domestic
Equity Composite 1681 93

Russell 3000 Index 3009 57

Diversification Ratio
Manager 6%
Index 2%
Style Median 7%

*6/30/23 portfolio characteristics generated using most recently available holdings (4/30/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Holdings Based Style Analysis
For One Quarter Ended June 30, 2023

This page analyzes and compares the investment styles of multiple portfolios using a detailed holdings-based style analysis
methodology. The size component of style is measured by the weighted median market capitalization of the holdings. The
value/core/growth style dimension is captured by the "Combined Z-Score" of the portfolio. This score is based on eight
fundamental factors used in the MSCI stock style scoring system. The table below gives a more detailed breakdown of
several relevant style metrics on the portfolios.

Style Map
Holdings for One Quarter Ended June 30, 2023

Value Core Growth

Mega

Large

Mid

Small

Micro

Vanguard S&P 500 Index

*Fidelity Low Priced Stock

Janus Enterprise

AB US Small Growth

*Domestic Equity Composite

Russell 3000 Index

Prudential Small Cap Value

Weight Wtd Median Combined Growth Value Number of Security
% Mkt Cap Z-Score Z-Score Z-Score Securities Diversification

Vanguard S&P 500 Index 69.12% 194.60 (0.03) (0.04) (0.01) 503 36.17
*Fidelity Low Priced Stock 7.02% 6.90 (0.45) (0.09) 0.36 820 42.84
Janus Enterprise 8.08% 15.70 0.13 (0.07) (0.20) 75 19.88
Prudential Small Cap Value 7.62% 1.52 (1.32) (0.28) 1.04 335 80.87
AB US Small Growth 8.17% 5.10 0.67 0.13 (0.54) 98 34.04
*Domestic Equity Composite 100.00% 77.78 (0.09) (0.05) 0.04 1681 93.25
Russell 3000 Index - 128.58 (0.01) (0.03) (0.02) 3009 56.83

*6/30/23 portfolio characteristics generated using most recently available holdings (4/30/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Vanguard S&P 500 Index
Period Ended June 30, 2023

Investment Philosophy
Vanguard’s Institutional Index Fund is passively administered using a "full replication" approach. Under this method, the
fund holds all of the 500 underlying securities in proportion to their weighting in the index.  The fund remains fully invested
in equities at all times and does not make judgement calls on the direction of the S&P 500 Index. Portfolio was funded
September 2013. Historical returns are that of the manager’s composite.

Quarterly Summary and Highlights
Vanguard S&P 500 Index’s portfolio posted a 8.77% return
for the quarter placing it in the 43 percentile of the Callan
Large Cap Core Mutual Funds group for the quarter and in
the 45 percentile for the last year.

Vanguard S&P 500 Index’s portfolio outperformed the S&P
500 Index by 0.03% for the quarter and underperformed the
S&P 500 Index for the year by 0.02%.

Quarterly Asset Growth

Beginning Market Value $144,420,297

Net New Investment $8,950,000

Investment Gains/(Losses) $13,597,291

Ending Market Value $166,967,588

Performance vs Callan Large Cap Core Mutual Funds (Net)
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Median 8.46 18.29 2.70 14.09 11.15 12.08 11.43
75th Percentile 6.54 15.79 0.86 13.04 9.76 11.00 10.76
90th Percentile 3.82 13.20 (0.55) 11.49 6.73 9.27 9.10

Vanguard
S&P 500 Index 8.77 19.57 3.37 14.58 12.29 13.36 12.84

S&P 500 Index 8.74 19.59 3.39 14.60 12.31 13.38 12.86
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Vanguard S&P 500 Index
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Large Cap Core Mutual Funds (Net)
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75th Percentile 11.92 (19.14) 24.70 11.31 27.13 (8.88) 18.60 7.91 (1.74) 10.01
90th Percentile 5.21 (20.28) 20.61 5.62 23.00 (13.00) 16.49 2.55 (3.07) 8.77

Vanguard
S&P 500 Index 16.88 (18.13) 28.69 18.39 31.46 (4.42) 21.79 11.93 1.37 13.65

S&P 500 Index 16.89 (18.11) 28.71 18.40 31.49 (4.38) 21.83 11.96 1.38 13.69

Cumulative and Quarterly Relative Returns vs S&P 500 Index
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25th Percentile 0.36 0.52 0.08

Median (1.20) 0.45 (0.39)
75th Percentile (2.28) 0.38 (0.69)
90th Percentile (4.26) 0.24 (0.94)

Vanguard S&P 500 Index (0.02) 0.52 (0.86)
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Vanguard S&P 500 Index
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Large Cap Core Mutual Funds
as of June 30, 2023
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(28)(28) (25)(26)

(38)(39)

(74)(74)

(40)(40)

(49)(49)

10th Percentile 298.58 21.31 4.54 12.35 2.19 0.29
25th Percentile 205.66 19.49 4.22 11.28 1.72 0.07

Median 132.65 17.90 3.72 10.46 1.48 (0.04)
75th Percentile 99.51 15.18 2.97 9.61 1.31 (0.21)
90th Percentile 60.97 13.56 2.15 8.27 1.22 (0.62)

Vanguard S&P 500 Index 194.60 19.41 3.91 9.70 1.55 (0.03)

S&P 500 Index 194.33 19.38 3.90 9.69 1.54 (0.03)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Fidelity Low Priced Stock
Period Ended June 30, 2023

Investment Philosophy
Longtime portfolio manager Joel Tillinghast and a dedicated small cap team at Fidelity utilize a fundamental, bottom-up
investment process to identify stocks priced at $35 or less or with an earnings yield in excess of the Russell 2000 index at
time of purchase. Candidates must also exhibit modest valuations, good return on capital, strong or improving cash flows,
and improving business environments. The portfolio is well diversified and may invest in up to 35% outside the U.S. and is
well diversified with between 600 and 1000 holdings.

Quarterly Summary and Highlights
Fidelity Low Priced Stock’s portfolio posted a 2.93% return
for the quarter placing it in the 87 percentile of the Callan
Mid Cap Value Mutual Funds group for the quarter and in
the 51 percentile for the last year.

Fidelity Low Priced Stock’s portfolio underperformed the
Russell MidCap Value Idx by 0.93% for the quarter and
outperformed the Russell MidCap Value Idx for the year by
2.87%.

Quarterly Asset Growth

Beginning Market Value $16,474,766

Net New Investment $0

Investment Gains/(Losses) $483,203

Ending Market Value $16,957,970

Performance vs Callan Mid Cap Value Mutual Funds (Net)
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(35)
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10th Percentile 8.05 21.65 5.67 21.60 10.65 11.14 10.49
25th Percentile 5.70 16.24 4.20 18.95 9.35 9.77 9.79

Median 5.02 13.56 2.26 16.93 7.07 9.01 8.44
75th Percentile 3.98 10.92 0.30 14.80 5.37 7.43 7.34
90th Percentile 2.25 7.98 (2.04) 11.49 3.59 6.29 6.72

Fidelity Low
Priced Stock 2.93 13.37 1.09 15.88 8.21 10.08 9.38

Russell MidCap
Value Idx 3.86 10.50 (0.27) 15.04 6.84 8.20 9.03

Relative Return vs Russell MidCap Value Idx
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Fidelity Low Priced Stock
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Mid Cap Value Mutual Funds (Net)
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10th Percentile 17.07 (3.07) 35.09 18.74 31.38 (9.09) 18.88 23.38 (1.04) 14.40
25th Percentile 8.49 (5.70) 31.91 7.85 29.53 (11.61) 15.95 20.69 (3.29) 12.83

Median 6.52 (8.38) 29.24 3.93 26.60 (14.05) 13.54 17.27 (5.18) 11.60
75th Percentile 4.03 (11.10) 26.30 0.10 22.83 (17.31) 11.62 12.19 (8.79) 8.69
90th Percentile 3.27 (18.92) 21.78 (4.04) 17.62 (19.73) 8.42 10.81 (10.55) 4.76

Fidelity Low
Priced Stock 4.09 (5.80) 24.52 9.32 25.66 (10.75) 20.67 8.79 (0.56) 7.65

Russell MidCap
Value Idx 5.23 (12.03) 28.34 4.96 27.06 (12.29) 13.34 20.00 (4.78) 14.75

Cumulative and Quarterly Relative Returns vs Russell MidCap Value Idx
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10th Percentile 4.23 0.41 0.82
25th Percentile 2.50 0.33 0.47

Median 0.36 0.22 0.05
75th Percentile (1.23) 0.15 (0.28)
90th Percentile (3.00) 0.06 (0.59)

Fidelity Low Priced Stock 1.54 0.29 0.28
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Fidelity Low Priced Stock
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Mid Cap Value Mutual Funds
as of June 30, 2023
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(20)
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(23)

(81)

10th Percentile 21.37 16.04 2.49 14.41 2.38 (0.37)
25th Percentile 17.34 14.75 2.33 12.73 2.08 (0.47)

Median 14.07 13.74 2.08 11.34 1.86 (0.61)
75th Percentile 11.57 12.42 1.86 10.87 1.74 (0.70)
90th Percentile 8.36 10.04 1.40 8.81 1.53 (1.00)

*Fidelity Low
Priced Stock 6.90 10.90 1.57 10.29 2.16 (0.45)

Russell Midcap Value Index 18.49 15.11 2.09 10.56 2.06 (0.77)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
June 30, 2023

0% 5% 10% 15% 20% 25%

Industrials
20.2

19.1
20.0

Consumer Discretionary
17.2

9.4
10.2

Health Care
13.5

5
0

%
M

g
r 

M
V

5
0

%
M

g
r 

M
V

7.6
8.8

Information Technology
12.5

9.7
9.7

Financials
10.0

16.0
16.9

Consumer Staples
9.9

4.2
5.1

Energy
9.4

5.0
5.7

Materials
4.1

7.8
7.3

Utilities
1.5

7.5
5.8

Communication Services
1.2

3.5
3.1

Real Estate
0.3

10.2
7.4

Pooled Vehicles

*Fidelity Low Priced Stock Russell Midcap Value Index

Callan Mid Cap Value MFs

Sector Diversification
Manager 2.93 sectors
Index 3.48 sectors

Diversification
June 30, 2023

0

100

200

300

400

500

600

700

800

900

1000

Number of Issue
Securities Diversification

(1)

(15)

10th Percentile 145 44
25th Percentile 100 31

Median 73 24
75th Percentile 61 17
90th Percentile 41 14

*Fidelity Low
Priced Stock 820 43

Russell Midcap
Value Index 699 135
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*6/30/23 portfolio characteristics generated using most recently available holdings (4/30/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Janus Enterprise
Period Ended June 30, 2023

Investment Philosophy
Janus believes that investing in companies with sustainable growth and high return on invested capital can drive consistent
returns with moderate risk.  The team seeks to identify mid cap companies with high quality management teams that wisely
allocate capital to drive growth over time. Switched from Class T Shares to Class I Shares in December 2009 and Class N
Shares in July 2016.

Quarterly Summary and Highlights
Janus Enterprise’s portfolio posted a 4.13% return for the
quarter placing it in the 86 percentile of the Callan Mid Cap
Growth Mutual Funds group for the quarter and in the 42
percentile for the last year.

Janus Enterprise’s portfolio underperformed the Russell
MidCap Growth Idx by 2.11% for the quarter and
underperformed the Russell MidCap Growth Idx for the year
by 4.32%.

Quarterly Asset Growth

Beginning Market Value $14,767,976

Net New Investment $3,800,000

Investment Gains/(Losses) $939,639

Ending Market Value $19,507,615

Performance vs Callan Mid Cap Growth Mutual Funds (Net)
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10th Percentile 8.71 22.39 (2.79) 10.68 11.29 13.03 12.08
25th Percentile 7.05 20.94 (4.86) 8.49 10.10 12.07 11.67

Median 5.70 17.77 (8.75) 5.86 8.87 11.27 10.38
75th Percentile 4.63 14.86 (12.81) 3.54 6.66 10.13 9.48
90th Percentile 3.76 12.71 (18.89) (0.75) 5.34 8.93 8.14

Janus Enterprise 4.13 18.81 0.79 12.81 10.98 13.51 13.22

Russell MidCap
Growth Idx 6.23 23.13 (6.88) 7.63 9.71 11.96 11.53

Relative Return vs Russell MidCap Growth Idx
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Janus Enterprise
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Mid Cap Growth Mutual Funds (Net)
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75th Percentile 12.80 (34.88) 7.59 27.06 30.99 (6.36) 22.53 0.59 (3.74) 5.49
90th Percentile 9.81 (42.67) 2.92 19.91 28.74 (8.60) 21.03 (1.45) (6.28) 2.61

Janus
Enterprise 13.01 (15.94) 17.50 20.44 35.40 (0.81) 26.65 12.13 3.49 12.01

Russell MidCap
Growth Idx 15.94 (26.72) 12.73 35.59 35.47 (4.75) 25.27 7.33 (0.20) 11.90

Cumulative and Quarterly Relative Returns vs Russell MidCap Growth Idx
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10th Percentile 1.64 0.38 0.38
25th Percentile 0.51 0.32 0.05

Median (0.45) 0.28 (0.16)
75th Percentile (2.68) 0.19 (0.43)
90th Percentile (4.00) 0.12 (0.77)

Janus Enterprise 2.22 0.41 0.17
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Janus Enterprise
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Mid Cap Growth Mutual Funds
as of June 30, 2023
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10th Percentile 29.00 37.70 6.06 22.61 1.03 0.97
25th Percentile 27.97 28.77 5.58 19.96 0.65 0.84

Median 23.29 26.28 4.72 17.60 0.53 0.70
75th Percentile 19.18 23.08 4.27 15.85 0.41 0.49
90th Percentile 10.81 21.25 3.47 13.92 0.27 0.26

Janus Enterprise 15.70 18.72 3.50 11.67 0.94 0.13

Russell MidCap Growth Idx 24.40 26.08 7.82 19.30 0.73 0.72

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Prudential Small Cap Value
Period Ended June 30, 2023

Investment Philosophy
Quantitative Management Associates LLC (QMA) is an SEC-registered investment adviser and a limited liability company.
QMA operated for many years as a unit within Prudential Financial’s asset management business, known as Prudential
Investment Management, Inc. (PIM). In July 2004, the quantitative management business of PIM was transferred to QMA.
The QMA Small Cap Value strategy is a quantitatively based investment approach. The team believes a systematic
approach that focuses on stocks with low valuations and confirming signals of attractiveness can outperform a small cap
value benchmark. Its research shows that adapting to changing market conditions by dynamically shifting the weight on
specific factors, while simultaneously maintaining a focus on value stocks, leads to better performance than using static
factor exposures. It is a diversified portfolio typically holding between 250 to 350 securities with the Russell 2000 Value
Index as the appropriate benchmark. Switched share class in Septemeber 2015.

Quarterly Summary and Highlights
Prudential Small Cap Value’s portfolio posted a 3.98%
return for the quarter placing it in the 37 percentile of the
Callan Small Cap Value Mutual Funds group for the quarter
and in the 93 percentile for the last year.

Prudential Small Cap Value’s portfolio outperformed the
Russell 2000 Value Index by 0.80% for the quarter and
underperformed the Russell 2000 Value Index for the year
by 2.91%.

Quarterly Asset Growth

Beginning Market Value $13,472,106

Net New Investment $4,000,000

Investment Gains/(Losses) $927,580

Ending Market Value $18,399,686

Performance vs Callan Small Cap Value Mutual Funds (Net)
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A(64)(92)

A(13)
B(39)(60)

B(58)
A(80)(78)

B(65)
A(80)(69) B(44)

A(80)(74)

10th Percentile 5.93 17.42 3.13 22.71 8.14 10.71 9.79
25th Percentile 4.61 14.81 0.90 19.96 6.53 9.76 8.90

Median 3.60 11.79 (0.97) 16.53 5.32 8.55 7.90
75th Percentile 2.55 8.70 (3.26) 13.22 3.78 7.46 7.26
90th Percentile 0.95 5.31 (5.27) 11.14 2.51 6.32 6.46

Prudential
Small Cap Value A 3.98 3.10 (2.59) 21.57 2.97 7.02 6.96
MSCI US Small

Cap Value Idx B 3.55 9.08 (1.28) 17.78 4.91 8.07 8.12

Russell 2000
Value Index 3.18 6.01 (5.79) 15.43 3.54 7.70 7.29

Relative Return vs Russell 2000 Value Index

R
e
la

ti
v
e

 R
e

tu
rn

s

(25%)

(20%)

(15%)

(10%)

(5%)

0%

5%

10%

15%

2018 2019 2020 2021 2022 2023

Prudential Small Cap Value

Callan Small Cap Value Mutual Funds (Net)
Annualized Five Year Risk vs Return

15 20 25 30 35 40
0%

2%

4%

6%

8%

10%

12%

MSCI US Small Cap Value Idx

Russell 2000 Value Index

Prudential Small Cap Value

Standard Deviation

R
e

tu
rn

s

 39
Mendocino County Employees’ Retirement Association



Prudential Small Cap Value
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Small Cap Value Mutual Funds (Net)
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B(34)
A(45)63
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B(64)
A(82)

45

B(67)
A(88)

66

B(33)
A(92)

33

B(65)
A(95)82

A(1)
B(31)

4

B(46)
A(59)66

B(22)
A(31)45

10th Percentile 8.30 (3.52) 39.41 18.54 28.62 (6.72) 17.52 29.54 (2.06) 11.13
25th Percentile 6.80 (8.30) 33.97 9.76 26.16 (11.71) 14.25 28.39 (2.91) 6.90

Median 5.25 (11.54) 28.81 3.44 24.07 (14.06) 11.64 23.16 (6.05) 3.76
75th Percentile 3.47 (16.43) 23.07 (1.12) 20.92 (16.85) 8.46 17.73 (8.05) 1.73
90th Percentile 1.37 (18.69) 16.55 (5.61) 18.59 (18.54) 7.20 15.13 (12.45) (1.45)

Prudential
Small Cap Value A 0.06 (11.12) 41.79 (2.96) 19.09 (18.82) 6.43 33.99 (7.00) 5.89
MSCI US Small

Cap Value Idx B 3.10 (9.64) 30.61 2.04 22.29 (12.94) 9.22 27.64 (5.14) 7.44

Russell 2000
Value Index 2.50 (14.48) 28.27 4.63 22.39 (12.86) 7.84 31.74 (7.47) 4.22

Cumulative and Quarterly Relative Returns vs Russell 2000 Value Index
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Alpha Sharpe Excess Return
Ratio Ratio
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B(12)
A(79)

10th Percentile 4.64 0.28 0.63
25th Percentile 3.34 0.17 0.48

Median 1.97 0.13 0.26
75th Percentile 0.31 0.08 0.04
90th Percentile (0.81) 0.03 (0.17)

Prudential Small Cap Value A 0.74 0.04 (0.06)
MSCI US Small Cap Value Idx B 1.40 0.12 0.58
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Prudential Small Cap Value
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Small Cap Value Mutual Funds
as of June 30, 2023
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10th Percentile 4.09 16.80 1.89 17.47 2.62 (0.21)
25th Percentile 3.63 14.01 1.73 15.93 2.10 (0.37)

Median 3.05 12.76 1.63 13.96 1.80 (0.47)
75th Percentile 2.51 10.90 1.42 11.10 1.62 (0.61)
90th Percentile 1.91 9.57 1.26 8.92 1.41 (0.88)

Prudential Small Cap Value A 1.52 9.92 0.80 14.19 3.02 (1.32)
MSCI US Small

Cap Value Idx B 3.38 12.50 1.33 9.65 2.77 (0.86)

Russell 2000 Value Index 2.00 15.76 1.18 11.38 2.34 (0.78)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Diversification Ratio
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Index 15%
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AB US Small Growth
Period Ended June 30, 2023

Investment Philosophy
AB’s small cap growth investment process emphasizes in-house fundamental research and direct management contact in
order to identify rapidly growing companies with accelerating earnings power and reasonable valuations.

Quarterly Summary and Highlights
AB US Small Growth’s portfolio posted a 5.91% return for
the quarter placing it in the 33 percentile of the Callan Small
Cap Growth Mutual Funds group for the quarter and in the
46 percentile for the last year.

AB US Small Growth’s portfolio underperformed the Russell
2000 Growth Index by 1.14% for the quarter and
underperformed the Russell 2000 Growth Index for the year
by 2.27%.

Quarterly Asset Growth

Beginning Market Value $15,691,607

Net New Investment $2,900,000

Investment Gains/(Losses) $1,138,411

Ending Market Value $19,730,018

Performance vs Callan Small Cap Growth Mutual Funds (Net)
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(33)(21)

(46)
(26)

(72)

(56)
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(51) (42)

(86)

(17)

(86)
(22)

(76)

10th Percentile 8.49 20.86 (4.27) 11.85 10.01 14.22 11.72
25th Percentile 6.71 18.73 (7.04) 8.89 7.87 13.07 10.92

Median 5.07 15.81 (9.40) 6.31 6.48 11.32 9.91
75th Percentile 4.09 12.88 (15.43) 2.03 5.23 9.80 8.89
90th Percentile 2.91 10.57 (18.39) (2.97) 3.72 8.89 7.85

AB US Small Growth 5.91 16.26 (15.03) 2.77 6.81 13.54 11.20

Russell 2000
Growth Index 7.05 18.53 (11.17) 6.10 4.22 9.31 8.83

Relative Return vs Russell 2000 Growth Index
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AB US Small Growth
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Small Cap Growth Mutual Funds (Net)
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7017
2732 7726

10th Percentile 17.37 (21.28) 17.31 66.08 38.61 3.08 32.13 12.52 5.69 8.03
25th Percentile 14.35 (24.66) 14.23 55.75 36.45 (1.82) 28.18 9.52 (0.18) 5.77

Median 11.63 (28.21) 7.54 41.04 30.28 (4.26) 24.63 7.85 (2.44) 1.55
75th Percentile 9.48 (34.00) 1.08 31.71 25.30 (6.53) 19.72 6.05 (4.77) (0.60)
90th Percentile 8.04 (37.79) (4.43) 24.54 22.47 (12.66) 16.38 1.78 (8.97) (4.28)

AB US
Small Growth 16.39 (38.85) 9.72 54.10 36.26 (0.60) 35.03 6.91 (0.66) (1.24)

Russell 2000
Growth Index 13.55 (26.36) 2.83 34.63 28.48 (9.31) 22.17 11.32 (1.38) 5.60

Cumulative and Quarterly Relative Returns vs Russell 2000 Growth Index
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AB US Small Growth
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Small Cap Growth Mutual Funds
as of June 30, 2023
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Median 4.74 28.39 3.50 20.20 0.42 0.58
75th Percentile 3.88 24.36 3.07 17.96 0.29 0.52
90th Percentile 2.90 21.01 2.66 14.36 0.17 0.44

AB US Small Growth 5.10 45.70 4.08 17.98 0.32 0.67

Russell 2000 Growth Index 2.96 36.17 3.92 17.69 0.61 0.59

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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International Equity Composite
Period Ended June 30, 2023

Quarterly Summary and Highlights
International Equity Composite’s portfolio posted a 2.36%
return for the quarter placing it in the 66 percentile of the
Public Fund - International Equity group for the quarter and
in the 52 percentile for the last year.

International Equity Composite’s portfolio underperformed
the MSCI ACWI ex-US Index by 0.31% for the quarter and
outperformed the MSCI ACWI ex-US Index for the year by
0.82%.

Quarterly Asset Growth

Beginning Market Value $157,937,469

Net New Investment $-2,900,000

Investment Gains/(Losses) $3,767,954

Ending Market Value $158,805,423

Performance vs Public Fund - International Equity (Net)
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10th Percentile 3.25 17.79 10.24 5.75 8.27 6.90 4.96
25th Percentile 3.01 16.04 9.31 4.98 7.57 6.32 4.69

Median 2.65 14.50 7.80 4.16 7.08 5.79 4.09
75th Percentile 2.16 12.42 6.47 3.76 6.67 5.38 3.63
90th Percentile 1.82 9.33 5.17 2.69 6.04 5.02 3.12

International
Equity Composite A 2.36 14.15 8.15 3.26 6.39 4.59 3.69
MSCI EAFE Index B 2.95 18.77 8.93 4.39 6.88 5.41 3.36

MSCI ACWI
ex-US Index 2.67 13.33 7.75 4.01 6.83 5.24 2.90

Relative Return vs MSCI ACWI ex-US Index
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International Equity Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - International Equity (Net)
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Median 10.26 (16.98) 8.41 12.74 22.89 (14.00) 29.06 4.07 (3.74) (3.16)
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International
Equity Composite A 11.54 (18.55) 6.37 15.49 23.32 (17.36) 28.00 2.84 (4.62) (5.73)

MSCI
EAFE Index B 11.67 (14.45) 11.26 7.82 22.01 (13.79) 25.03 1.00 (0.81) (4.90)

MSCI ACWI
ex-US Index 9.86 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI ex-US Index
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International Equity Composite
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non-US Equity
as of June 30, 2023
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10th Percentile 66.98 21.25 3.54 15.40 3.96 0.92
25th Percentile 52.05 16.50 2.70 13.24 3.26 0.52

Median 36.53 14.03 2.08 10.79 2.56 0.15
75th Percentile 26.08 10.93 1.43 8.46 1.99 (0.25)
90th Percentile 15.85 9.68 1.12 6.36 1.53 (0.68)

*International
Equity Composite A 24.42 12.50 1.58 11.79 2.78 0.01

MSCI EAFE Index B 47.41 13.20 1.76 10.21 3.08 0.01

MSCI ACWI ex-US Index 38.97 12.83 1.65 11.37 3.10 0.01

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. The regional allocation chart compares the manager’s geographical region weights with those
of the benchmark as well as the median region weights of the peer group.
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Regional Allocation
June 30, 2023
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Manager 4.28 countries
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*6/30/23 portfolio characteristics generated using most recently available holdings (3/31/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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Country Allocation
International Equity Composite VS MSCI ACWI ex-US Index

Country Allocation
The chart below contrasts the portfolio’s country allocation with that of the index as of June 30, 2023. This chart is useful
because large deviations in country allocation relative to the index are often good predictors of tracking error in the
subsequent quarter. To the extent that the portfolio allocation is similar to the index, the portfolio should experience more
"index-like" performance. In order to illustrate the performance effect on the portfolio and index of these country allocations,
the individual index country returns are also shown.

Country Weights as of June 30, 2023
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Manager Total Return: 2.36%

Index Total Return: 2.67%
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International Holdings Based Style Analysis
For One Quarter Ended June 30, 2023

This page analyzes and compares the investment styles of multiple portfolios using a detailed holdings-based style analysis
methodology. The size component of style is measured by the weighted median market capitalization of the holdings. The
value/core/growth style dimension is captured by the "Combined Z-Score" of the portfolio. This score is based on eight
fundamental factors used in the MSCI stock style scoring system. The table below gives a more detailed breakdown of
several relevant style metrics on the portfolios.

Style Map
Holdings for One Quarter Ended June 30, 2023

Value Core Growth

Mega

Large

Mid

Small

Micro

EuroPacific

Oakmark International

Mondrian International

*T. Rowe Price Intl Small Cap

NinetyOne

*International Equities

MSCI ACWI ex US Small Cap

MSCI EAFE Index

MSCI ACWI ex-US Index

Harbor International

Weight Wtd Median Combined Growth Value Number of Security
% Mkt Cap Z-Score Z-Score Z-Score Securities Diversification

EuroPacific 17.46% 59.68 0.74 0.26 (0.48) 350 34.29
Harbor International 19.75% 20.24 (0.11) (0.07) 0.03 313 53.26
Oakmark International 19.85% 34.27 (0.30) (0.12) 0.19 65 21.04
Mondrian International 18.64% 27.51 (0.67) (0.25) 0.42 97 24.66
*T. Rowe Price Intl Small Cap 15.36% 3.04 0.52 0.19 (0.33) 214 54.77
NinetyOne 8.94% 40.89 0.06 (0.04) (0.09) 80 20.33
*International Equities 100.00% 24.42 0.01 (0.01) (0.02) 894 102.57
MSCI ACWI ex US Small Cap - 2.01 (0.01) (0.03) (0.02) 4396 796.79
MSCI EAFE Index - 47.41 0.01 (0.04) (0.05) 798 90.30
MSCI ACWI ex-US Index - 38.97 0.01 (0.05) (0.05) 2304 160.28

*6/30/23 portfolio characteristics generated using most recently available holdings (3/31/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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EuroPacific
Period Ended June 30, 2023

Investment Philosophy
The Fund is highly diversified and includes multiple autonomous investment sleeves.  In eleven of the sleeves, the portfolio
managers have full autonomy in selecting securities.  In the two remaining sleeves, a group of senior research analysts are
directly responsible for stock selection. While the sleeves range in style from value to growth, in aggregate the Fund has a
significant growth bias. Over the last ten years, this bias has slowly become more pronounced but should not be
considered a permanent attribute.  Although we consider this Fund to be a core option, it is not benchmark-aware.  It may
have significant deviations from the benchmark from both a country and sector perspective and will typically have a
significant exposure to emerging markets. Although this Fund could serve as a standalone option for smaller accounts, we
would recommend clients utilize this Fund in a multi-manager non-US structure with diversifying strategies. Switched from
Class R-5 Shares to Class R-6 Shares in December 2009.

Quarterly Summary and Highlights
EuroPacific’s portfolio posted a 2.16% return for the quarter
placing it in the 77 percentile of the Callan Non US Equity
Mutual Funds group for the quarter and in the 76 percentile
for the last year.

EuroPacific’s portfolio underperformed the MSCI ACWI xUS
GD by 0.51% for the quarter and outperformed the MSCI
ACWI xUS GD for the year by 2.47%.

Quarterly Asset Growth

Beginning Market Value $27,140,557

Net New Investment $0

Investment Gains/(Losses) $587,515

Ending Market Value $27,728,072

Performance vs Callan Non US Equity Mutual Funds (Net)
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(56)

(40)(50)
(25)(44) (21)(50)

10th Percentile 4.93 22.20 1.67 13.65 6.87 9.28 7.68
25th Percentile 3.89 20.49 (0.28) 11.01 4.90 7.39 5.74

Median 3.02 17.95 (2.50) 8.20 3.94 6.43 5.22
75th Percentile 2.37 15.95 (4.94) 6.04 3.07 5.36 4.37
90th Percentile 0.90 13.63 (10.35) 3.04 1.99 4.65 3.66

EuroPacific 2.16 15.80 (8.48) 5.47 4.29 7.40 6.30

MSCI ACWI xUS GD 2.67 13.33 (4.20) 7.75 4.01 6.83 5.24

Relative Return vs MSCI ACWI xUS GD
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EuroPacific
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)
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10th Percentile 15.46 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 13.51 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 12.63 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 10.77 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 9.43 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

EuroPacific 12.25 (22.73) 2.84 25.27 27.40 (14.91) 31.18 1.01 (0.48) (2.29)

MSCI ACWI
xUS GD 9.86 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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10th Percentile 2.99 0.23 0.49
25th Percentile 0.95 0.15 0.19

Median 0.07 0.11 (0.01)
75th Percentile (0.69) 0.05 (0.17)
90th Percentile (1.70) 0.02 (0.28)

EuroPacific 0.33 0.11 0.05
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EuroPacific
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of June 30, 2023
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(21)
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(27)
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(42)
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(28)

(18)

(64)

10th Percentile 77.79 21.77 3.62 16.51 3.75 0.89
25th Percentile 54.00 17.56 2.88 13.45 3.16 0.62

Median 43.84 14.43 2.06 10.34 2.53 0.22
75th Percentile 31.90 12.05 1.58 8.84 1.88 (0.14)
90th Percentile 21.61 9.32 1.25 5.94 1.44 (0.60)

EuroPacific 59.68 17.81 2.84 16.00 1.92 0.74

MSCI ACWI xUS (Gross) 38.97 12.83 1.65 11.37 3.10 0.01

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
June 30, 2023

0% 5% 10% 15% 20% 25%

Industrials

15.3
13.2

17.7

Information Technology

14.6
11.9
12.2

Consumer Discretionary

14.1
12.1
12.5

Health Care

13.8

5
0

%
M

g
r 

M
V

5
0

%
M

g
r 

M
V

9.5
13.2

Financials

12.7
20.6

16.0

Materials

8.5
7.9

6.8

Energy

8.2
5.4

4.5

Consumer Staples

6.4
8.6

9.2

Communication Services

4.8
5.5

4.2

Utilities

1.0
3.2

2.5

Real Estate

0.6
2.0

1.2

Miscellaneous

EuroPacific MSCI ACWI xUS (Gross)

Callan Non US Equity MFs

Sector Diversification
Manager 3.43 sectors
Index 3.35 sectors

Diversification
June 30, 2023

0

100

200

300

400

500

600

Number of Issue
Securities Diversification

(12)

(26)

10th Percentile 511 54
25th Percentile 163 35

Median 82 23
75th Percentile 57 18
90th Percentile 45 12

EuroPacific 350 34

MSCI ACWI
xUS (Gross) 2304 160

Diversification Ratio
Manager 10%
Index 7%
Style Median 28%

 53
Mendocino County Employees’ Retirement Association



EuroPacific vs MSCI ACWI xUS GD
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(20%) (10%) 0% 10% 20% 30% 40%

Hungary 21.8 2.4
Poland 17.4 6.0
Greece 23.4 0.4

Brazil 14.9 5.1
Colombia 0.8 11.6

India 12.2 0.2
Italy 8.5 0.4

United States 8.7 0.0
Japan 15.7 (7.9)

Peru 6.5 (0.0)
Saudi Arabia 6.3 0.1

Austria 5.8 0.4
Spain 5.5 0.4

United Arab Emirates 5.8 (0.0)
Mexico 0.4 5.3
Taiwan 7.2 (2.2)

Switzerland 2.4 2.1
South Korea 5.8 (1.2)

Ireland 4.0 0.4
Netherlands 3.9 0.4

Chile 5.6 (1.4)
Egypt 4.3 (0.3)

Canada 1.6 2.3
France 3.4 0.4

Germany 3.1 0.4
Indonesia 3.2 0.0

Total 3.6 (0.9)
United Kingdom (0.6) 2.8

Denmark 1.2 0.5
Australia 0.9 (0.6)
Norway 2.4 (2.2)

Portugal (0.8) 0.4
Sweden 3.4 (4.0)

Czech Republic (0.1) (0.8)
Kuwait (0.8) (0.2)

Philippines 0.4 (1.5)
Qatar (2.4) 0.0
Israel (1.8) (2.0)

South Africa 1.5 (6.1)
Hong Kong (5.2) 0.2
Singapore (4.1) (1.5)

Belgium (6.0) 0.4
New Zealand (4.0) (2.1)

Finland (7.9) 0.4
Thailand (4.8) (3.6)
Malaysia (3.1) (5.5)

China (5.2) (5.6)
Turkey 21.4 (26.4)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(8%) (6%) (4%) (2%) 0% 2% 4% 6% 8%

Hungary 0.1 0.0
Poland 0.2 0.0
Greece 0.1 0.0

Brazil 1.4 2.1
Colombia 0.0 0.0

India 3.6 7.2
Italy 1.6 0.9

United States 0.0 3.9
Japan 13.9 11.8

Peru 0.1 0.0
Saudi Arabia 1.1 0.0

Austria 0.1 0.0
Spain 1.7 1.4

United Arab Emirates 0.3 0.0
Mexico 0.7 0.3
Taiwan 4.2 2.8

Switzerland 6.5 4.6
South Korea 3.3 1.3

Ireland 0.5 2.1
Netherlands 3.0 5.0

Chile 0.2 0.1
Egypt 0.0 0.0

Canada 7.5 8.0
France 8.1 13.9

Germany 5.6 5.4
Indonesia 0.5 0.4

Total
United Kingdom 9.6 5.4

Denmark 2.0 5.6
Australia 4.8 2.5
Norway 0.4 0.6

Portugal 0.1 0.0
Sweden 2.2 1.8

Czech Republic 0.0 0.0
Kuwait 0.2 0.0

Philippines 0.2 0.0
Qatar 0.3 0.0
Israel 0.4 0.8

South Africa 1.0 0.2
Hong Kong 1.8 3.4
Singapore 1.0 2.9

Belgium 0.7 0.4
New Zealand 0.1 0.0

Finland 0.6 0.4
Thailand 0.6 0.1
Malaysia 0.4 0.0

China 9.1 4.6
Turkey 0.2 0.0

Attribution Factors for Quarter Ended June 30, 2023
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Harbor International
Period Ended June 30, 2023

Investment Philosophy
On August 22, 2018, Harbor Funds Board of Trustees appointed Marathon Asset Management LLP (Marathon London) to
serve as sub-advisor to the Harbor International Fund, replacing Northern Cross, LLC, effective immediately.

Quarterly Summary and Highlights
Harbor International’s portfolio posted a 3.06% return for the
quarter placing it in the 48 percentile of the Callan Non US
Equity Mutual Funds group for the quarter and in the 40
percentile for the last year.

Harbor International’s portfolio outperformed the MSCI
ACWI xUS GD by 0.39% for the quarter and outperformed
the MSCI ACWI xUS GD for the year by 5.26%.

Quarterly Asset Growth

Beginning Market Value $29,433,344

Net New Investment $1,000,000

Investment Gains/(Losses) $925,072

Ending Market Value $31,358,416

Performance vs Callan Non US Equity Mutual Funds (Net)
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(48)(63)

(40)

(91)

(41)
(70)

(28)

(56)

(63)(50)
(65)

(44)

(78)
(50)

10th Percentile 4.93 22.20 1.67 13.65 6.87 9.28 7.68
25th Percentile 3.89 20.49 (0.28) 11.01 4.90 7.39 5.74

Median 3.02 17.95 (2.50) 8.20 3.94 6.43 5.22
75th Percentile 2.37 15.95 (4.94) 6.04 3.07 5.36 4.37
90th Percentile 0.90 13.63 (10.35) 3.04 1.99 4.65 3.66

Harbor International 3.06 18.59 (2.23) 10.50 3.51 5.59 4.20

MSCI ACWI xUS GD 2.67 13.33 (4.20) 7.75 4.01 6.83 5.24

Relative Return vs MSCI ACWI xUS GD

R
e
la

ti
v
e

 R
e

tu
rn

s

(6%)

(4%)

(2%)

0%

2%

4%

6%

2018 2019 2020 2021 2022 2023

Harbor International

Callan Non US Equity Mutual Funds (Net)
Annualized Five Year Risk vs Return

10 15 20 25 30 35
(2%)

0%

2%

4%

6%

8%

10%

MSCI ACWI xUS GD

Harbor International

Standard Deviation

R
e

tu
rn

s

 55
Mendocino County Employees’ Retirement Association



Harbor International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)
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10th Percentile 15.46 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 13.51 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 12.63 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 10.77 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 9.43 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Harbor
International 10.82 (13.71) 9.60 11.17 22.63 (17.89) 22.98 0.27 (3.82) (6.81)

MSCI ACWI
xUS GD 9.86 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Rankings Against Callan Non US Equity Mutual Funds (Net)
Five Years Ended June 30, 2023
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Ratio Ratio
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(63) (62)

10th Percentile 2.99 0.23 0.49
25th Percentile 0.95 0.15 0.19

Median 0.07 0.11 (0.01)
75th Percentile (0.69) 0.05 (0.17)
90th Percentile (1.70) 0.02 (0.28)

Harbor International (0.43) 0.09 (0.12)
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Harbor International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of June 30, 2023
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(66)

(77)
(71)

(63)

(42) (42)

(28)

(71)
(64)

10th Percentile 77.79 21.77 3.62 16.51 3.75 0.89
25th Percentile 54.00 17.56 2.88 13.45 3.16 0.62

Median 43.84 14.43 2.06 10.34 2.53 0.22
75th Percentile 31.90 12.05 1.58 8.84 1.88 (0.14)
90th Percentile 21.61 9.32 1.25 5.94 1.44 (0.60)

Harbor International 20.24 12.01 1.51 9.61 2.81 (0.11)

MSCI ACWI xUS (Gross) 38.97 12.83 1.65 11.37 3.10 0.01

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Harbor International vs MSCI ACWI xUS GD
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(20%) (10%) 0% 10% 20% 30% 40%

Hungary 21.8 2.4
Poland 17.4 6.0
Greece 23.4 0.4

Brazil 14.9 5.1
Panama 9.3 4.7

Colombia 0.8 11.6
India 12.2 0.2
Italy 8.5 0.4

United States 8.7 0.0
Japan 15.7 (7.9)

Peru 6.5 (0.0)
Saudi Arabia 6.3 0.1

Austria 5.8 0.4
Spain 5.5 0.4

United Arab Emirates 5.8 (0.0)
Mexico 0.4 5.3
Taiwan 7.2 (2.2)

Switzerland 2.4 2.1
South Korea 5.8 (1.2)

Ireland 4.0 0.4
Netherlands 3.9 0.4

Chile 5.6 (1.4)
Egypt 4.3 (0.3)

Canada 1.6 2.3
France 3.4 0.4

Germany 3.1 0.4
Indonesia 3.2 0.0

Total 3.6 (0.9)
United Kingdom (0.6) 2.8

Denmark 1.2 0.5
Australia 0.9 (0.6)
Norway 2.4 (2.2)

Portugal (0.8) 0.4
Sweden 3.4 (4.0)

Czech Republic (0.1) (0.8)
Kuwait (0.8) (0.2)

Philippines 0.4 (1.5)
Qatar (2.4) 0.0
Israel (1.8) (2.0)

South Africa 1.5 (6.1)
Hong Kong (5.2) 0.2
Singapore (4.1) (1.5)

Belgium (6.0) 0.4
New Zealand (4.0) (2.1)

Finland (7.9) 0.4
Thailand (4.8) (3.6)
Malaysia (3.1) (5.5)

China (5.2) (5.6)
Turkey 21.4 (26.4)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(15%) (10%) (5%) 0% 5% 10% 15% 20%

Hungary 0.1 0.0
Poland 0.2 0.0
Greece 0.1 0.0

Brazil 1.4 0.2
Panama 0.0 0.1

Colombia 0.0 0.0
India 3.6 0.8
Italy 1.6 2.8

United States 0.0 0.3
Japan 13.9 22.2

Peru 0.1 0.2
Saudi Arabia 1.1 0.0

Austria 0.1 0.7
Spain 1.7 1.8

United Arab Emirates 0.3 0.0
Mexico 0.7 0.3
Taiwan 4.2 0.6

Switzerland 6.5 5.7
South Korea 3.3 0.6

Ireland 0.5 2.5
Netherlands 3.0 2.9

Chile 0.2 0.0
Egypt 0.0 0.0

Canada 7.5 0.1
France 8.1 8.7

Germany 5.6 5.0
Indonesia 0.5 0.2

Total
United Kingdom 9.6 25.0

Denmark 2.0 6.3
Australia 4.8 3.5
Norway 0.4 1.4

Portugal 0.1 0.0
Sweden 2.2 2.2

Czech Republic 0.0 0.0
Kuwait 0.2 0.0

Philippines 0.2 0.0
Qatar 0.3 0.0
Israel 0.4 0.0

South Africa 1.0 0.5
Hong Kong 1.8 1.9
Singapore 1.0 0.6

Belgium 0.7 0.4
New Zealand 0.1 0.1

Finland 0.6 0.9
Thailand 0.6 0.1
Malaysia 0.4 0.0

China 9.1 1.3
Turkey 0.2 0.0

Attribution Factors for Quarter Ended June 30, 2023
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Oakmark International
Period Ended June 30, 2023

Investment Philosophy
Harris International Equity is sub-advised by Oakmark. Oakmark employs a value approach to investing and relies on its
in-house research capabilities to build focused portfolios. The investment team purchases international stocks in both
established and emerging markets that are selling at a substantial discount to intrinsic value. Unlike some value managers,
Oakmark places particular emphasis on a company’s ability to generate free cash flow as well as the strength of company
management. Stocks are also analyzed in terms of financial strength, the position of the company in its industry, and the
attractiveness of the industry. The resulting portfolio is relatively concentrated with between 35-65 holdings (although
typical number of holdings has been in the 50-55 range). The portfolio is highly benchmark agnostic and the portfolios risk
guidelines are broad. The strategy’s exposure to emerging markets varies but is limited to 20% of the portfolio.  A company
is typically purchased when its discount to intrinsic value is 30% or greater and sold when that discount nears 10% or less.
Turnover has typically averaged less than 20% a year, reflecting the investment teams 3-5 year outlook on its holdings.
*This fund was converted into a CIT in November 2015.

Quarterly Summary and Highlights
Oakmark International’s portfolio posted a 2.75% return for
the quarter placing it in the 60 percentile of the Callan Non
US Equity Mutual Funds group for the quarter and in the 10
percentile for the last year.

Oakmark International’s portfolio outperformed the MSCI
ACWI xUS GD by 0.08% for the quarter and outperformed
the MSCI ACWI xUS GD for the year by 8.89%.

Quarterly Asset Growth

Beginning Market Value $33,538,248

Net New Investment $-2,900,000

Investment Gains/(Losses) $885,343

Ending Market Value $31,523,590

Performance vs Callan Non US Equity Mutual Funds (Net)

(15%)
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0%
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15%
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30%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(60)(63)

(10)

(91)

(58)(70)

(12)
(56)

(72)(50)
(13)(44) (51)(50)

10th Percentile 4.93 22.20 1.67 13.65 6.87 9.28 7.68
25th Percentile 3.89 20.49 (0.28) 11.01 4.90 7.39 5.74

Median 3.02 17.95 (2.50) 8.20 3.94 6.43 5.22
75th Percentile 2.37 15.95 (4.94) 6.04 3.07 5.36 4.37
90th Percentile 0.90 13.63 (10.35) 3.04 1.99 4.65 3.66

Oakmark
International 2.75 22.22 (2.83) 13.18 3.25 8.11 5.16

MSCI ACWI xUS GD 2.67 13.33 (4.20) 7.75 4.01 6.83 5.24

Relative Return vs MSCI ACWI xUS GD

R
e
la

ti
v
e

 R
e

tu
rn

s

(25%)

(20%)

(15%)

(10%)

(5%)

0%

5%

10%

15%

20%

2018 2019 2020 2021 2022 2023

Oakmark International

Callan Non US Equity Mutual Funds (Net)
Annualized Five Year Risk vs Return

10 15 20 25 30 35
(2%)

0%

2%

4%

6%

8%

10%

MSCI ACWI xUS GD

Oakmark International

Standard Deviation

R
e

tu
rn

s

 59
Mendocino County Employees’ Retirement Association



Oakmark International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)

(40%)

(30%)

(20%)

(10%)

0%

10%

20%

30%

40%
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10th Percentile 15.46 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 13.51 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 12.63 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 10.77 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 9.43 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Oakmark
International 16.94 (15.40) 8.38 7.03 24.23 (23.51) 30.47 8.19 (3.99) (5.41)

MSCI ACWI
xUS GD 9.86 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Alpha Sharpe Excess Return
Ratio Ratio

(56) (74) (58)

10th Percentile 2.99 0.23 0.49
25th Percentile 0.95 0.15 0.19

Median 0.07 0.11 (0.01)
75th Percentile (0.69) 0.05 (0.17)
90th Percentile (1.70) 0.02 (0.28)

Oakmark International (0.12) 0.06 (0.07)
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Oakmark International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of June 30, 2023

P
e

rc
e

n
ti
le

 R
a

n
k
in

g

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Weighted Median Forecasted Price/ Forecasted Dividend MSCI
Market Cap P/E Book Value Growth in Earnings Yield Combined Z-Score

(67)

(57)

(82)

(66)

(86)

(71)

(41)(42)

(32)
(28)

(80)

(64)

10th Percentile 77.79 21.77 3.62 16.51 3.75 0.89
25th Percentile 54.00 17.56 2.88 13.45 3.16 0.62

Median 43.84 14.43 2.06 10.34 2.53 0.22
75th Percentile 31.90 12.05 1.58 8.84 1.88 (0.14)
90th Percentile 21.61 9.32 1.25 5.94 1.44 (0.60)

Oakmark International 34.27 11.05 1.37 11.49 3.02 (0.30)

MSCI ACWI xUS (Gross) 38.97 12.83 1.65 11.37 3.10 0.01

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.
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Oakmark International vs MSCI ACWI xUS GD
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(20%) (10%) 0% 10% 20% 30% 40%

Hungary 21.8 2.4
Poland 17.4 6.0
Greece 23.4 0.4

Brazil 14.9 5.1
Colombia 0.8 11.6

India 12.2 0.2
Italy 8.5 0.4

United States 8.7 0.0
Japan 15.7 (7.9)

Peru 6.5 (0.0)
Saudi Arabia 6.3 0.1

Austria 5.8 0.4
Spain 5.5 0.4

United Arab Emirates 5.8 (0.0)
Mexico 0.4 5.3
Taiwan 7.2 (2.2)

Switzerland 2.4 2.1
South Korea 5.8 (1.2)

Ireland 4.0 0.4
Netherlands 3.9 0.4

Chile 5.6 (1.4)
Egypt 4.3 (0.3)

Canada 1.6 2.3
France 3.4 0.4

Germany 3.1 0.4
Indonesia 3.2 0.0

Total 3.6 (0.9)
United Kingdom (0.6) 2.8

Luxembourg 3.8 (1.6)
Denmark 1.2 0.5
Australia 0.9 (0.6)
Norway 2.4 (2.2)

Portugal (0.8) 0.4
Sweden 3.4 (4.0)

Czech Republic (0.1) (0.8)
Kuwait (0.8) (0.2)

Philippines 0.4 (1.5)
Qatar (2.4) 0.0
Israel (1.8) (2.0)

South Africa 1.5 (6.1)
Hong Kong (5.2) 0.2
Singapore (4.1) (1.5)

Belgium (6.0) 0.4
New Zealand (4.0) (2.1)

Finland (7.9) 0.4
Thailand (4.8) (3.6)
Malaysia (3.1) (5.5)

China (5.2) (5.6)
Turkey 21.4 (26.4)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(15%) (10%) (5%) 0% 5% 10% 15%

Hungary 0.1 0.0
Poland 0.2 0.0
Greece 0.1 0.5

Brazil 1.4 0.0
Colombia 0.0 0.0

India 3.6 0.0
Italy 1.6 8.0

United States 0.0 1.9
Japan 13.9 5.0

Peru 0.1 0.0
Saudi Arabia 1.1 0.0

Austria 0.1 0.0
Spain 1.7 6.6

United Arab Emirates 0.3 0.0
Mexico 0.7 3.2
Taiwan 4.2 0.0

Switzerland 6.5 9.1
South Korea 3.3 4.1

Ireland 0.5 0.0
Netherlands 3.0 2.3

Chile 0.2 0.0
Egypt 0.0 0.0

Canada 7.5 1.8
France 8.1 0.0

Germany 5.6 11.8
Indonesia 0.5 0.6

Total
United Kingdom 9.6 19.8

Luxembourg 0.0 0.5
Denmark 2.0 2.9
Australia 4.8 3.7
Norway 0.4 4.0

Portugal 0.1 0.0
Sweden 2.2 7.8

Czech Republic 0.0 0.0
Kuwait 0.2 0.0

Philippines 0.2 0.0
Qatar 0.3 0.0
Israel 0.4 0.7

South Africa 1.0 0.0
Hong Kong 1.8 0.7
Singapore 1.0 0.0

Belgium 0.7 0.0
New Zealand 0.1 0.0

Finland 0.6 5.0
Thailand 0.6 0.0
Malaysia 0.4 0.0

China 9.1 0.0
Turkey 0.2 0.0

Attribution Factors for Quarter Ended June 30, 2023
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Mondrian International
Period Ended June 30, 2023

Investment Philosophy
Mondrian’s value driven investment philosophy is based on the belief that investments need to be evaluated in terms of
their fundamental long-term value. In the management of international equity assets, they invest in securities where
rigorous dividend discount analysis identifies value in terms of the long term flow of income. Mondrian’s management fee is
80 bps on all assets.

Quarterly Summary and Highlights
Mondrian International’s portfolio posted a 3.20% return for
the quarter placing it in the 42 percentile of the Callan Non
US Equity Mutual Funds group for the quarter and in the 94
percentile for the last year.

Mondrian International’s portfolio outperformed the MSCI
ACWI xUS GD by 0.53% for the quarter and
underperformed the MSCI ACWI xUS GD for the year by
2.00%.

Quarterly Asset Growth

Beginning Market Value $29,639,224

Net New Investment $-1,000,000

Investment Gains/(Losses) $961,015

Ending Market Value $29,600,239

Performance vs Callan Non US Equity Mutual Funds (Net)
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Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(42)(63)

(94)
(91)

(59)
(70)

(42)
(56)

(78)
(50) (93)

(44)

(88)
(50)

10th Percentile 4.93 22.20 1.67 13.65 6.87 9.28 7.68
25th Percentile 3.89 20.49 (0.28) 11.01 4.90 7.39 5.74

Median 3.02 17.95 (2.50) 8.20 3.94 6.43 5.22
75th Percentile 2.37 15.95 (4.94) 6.04 3.07 5.36 4.37
90th Percentile 0.90 13.63 (10.35) 3.04 1.99 4.65 3.66

Mondrian
International 3.20 11.33 (2.95) 9.03 2.73 4.51 3.72

MSCI ACWI xUS GD 2.67 13.33 (4.20) 7.75 4.01 6.83 5.24

Relative Return vs MSCI ACWI xUS GD
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Mondrian International
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Non US Equity Mutual Funds (Net)

(40%)

(30%)

(20%)

(10%)

0%

10%

20%

30%

40%

12/22- 6/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

5585

2544

7065
91

47
8255

2123

87
42

1412

9592 2129

10th Percentile 15.46 (8.42) 16.59 26.84 29.56 (10.44) 32.28 5.37 4.77 (0.24)
25th Percentile 13.51 (12.68) 13.02 16.80 27.63 (13.99) 29.72 2.38 2.07 (2.96)

Median 12.63 (15.94) 9.22 10.91 22.59 (15.33) 26.73 (0.09) (0.15) (5.60)
75th Percentile 10.77 (21.90) 5.86 5.26 20.43 (17.83) 23.49 (2.60) (2.12) (6.91)
90th Percentile 9.43 (28.33) 2.72 0.67 15.27 (19.47) 21.74 (5.95) (4.01) (9.57)

Mondrian
International 12.25 (12.66) 6.51 0.36 18.48 (12.71) 22.29 4.50 (6.33) (2.06)

MSCI ACWI
xUS GD 9.86 (15.57) 8.29 11.13 22.13 (13.77) 27.77 5.01 (5.25) (3.44)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS GD
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Risk Adjusted Return Measures vs MSCI ACWI xUS GD
Rankings Against Callan Non US Equity Mutual Funds (Net)
Five Years Ended June 30, 2023
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Alpha Sharpe Excess Return
Ratio Ratio

(78)

(74)
(85)

10th Percentile 2.99 0.23 0.49
25th Percentile 0.95 0.15 0.19

Median 0.07 0.11 (0.01)
75th Percentile (0.69) 0.05 (0.17)
90th Percentile (1.70) 0.02 (0.28)

Mondrian International (1.06) 0.05 (0.24)
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Mondrian International
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan Non US Equity Mutual Funds
as of June 30, 2023
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(81)

(57)

(88)

(66)

(91)

(71)

(81)

(42)

(9)

(28)

(91)

(64)

10th Percentile 77.79 21.77 3.62 16.51 3.75 0.89
25th Percentile 54.00 17.56 2.88 13.45 3.16 0.62

Median 43.84 14.43 2.06 10.34 2.53 0.22
75th Percentile 31.90 12.05 1.58 8.84 1.88 (0.14)
90th Percentile 21.61 9.32 1.25 5.94 1.44 (0.60)

Mondrian International 27.51 10.12 1.18 8.35 3.95 (0.67)

MSCI ACWI xUS (Gross) 38.97 12.83 1.65 11.37 3.10 0.01

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
June 30, 2023
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Sector Diversification
Manager 3.53 sectors
Index 3.35 sectors
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June 30, 2023
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(41)

10th Percentile 511 54
25th Percentile 163 35

Median 82 23
75th Percentile 57 18
90th Percentile 45 12

Mondrian
International 97 25

MSCI ACWI
xUS (Gross) 2304 160

Diversification Ratio
Manager 25%
Index 7%
Style Median 28%
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Mondrian International vs MSCI ACWI xUS GD
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(20%) (10%) 0% 10% 20% 30% 40%

Hungary 21.8 2.4
Poland 17.4 6.0
Greece 23.4 0.4

Brazil 14.9 5.1
Colombia 0.8 11.6

India 12.2 0.2
Italy 8.5 0.4

Japan 15.7 (7.9)
Peru 6.5 (0.0)

Saudi Arabia 6.3 0.1
Austria 5.8 0.4
Spain 5.5 0.4

United Arab Emirates 5.8 (0.0)
Mexico 0.4 5.3
Taiwan 7.2 (2.2)

Switzerland 2.4 2.1
South Korea 5.8 (1.2)

Ireland 4.0 0.4
Netherlands 3.9 0.4

Chile 5.6 (1.4)
Egypt 4.3 (0.3)

Canada 1.6 2.3
France 3.4 0.4

Germany 3.1 0.4
Indonesia 3.2 0.0

Total 3.6 (0.9)
United Kingdom (0.6) 2.8

Denmark 1.2 0.5
Australia 0.9 (0.6)
Norway 2.4 (2.2)

Portugal (0.8) 0.4
Sweden 3.4 (4.0)

Czech Republic (0.1) (0.8)
Kuwait (0.8) (0.2)

Philippines 0.4 (1.5)
Qatar (2.4) 0.0
Israel (1.8) (2.0)

South Africa 1.5 (6.1)
Hong Kong (5.2) 0.2
Singapore (4.1) (1.5)

Belgium (6.0) 0.4
New Zealand (4.0) (2.1)

Finland (7.9) 0.4
Thailand (4.8) (3.6)
Malaysia (3.1) (5.5)

China (5.2) (5.6)
Turkey 21.4 (26.4)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(10%) (5%) 0% 5% 10% 15%

Hungary 0.1 0.0
Poland 0.2 0.0
Greece 0.1 0.0

Brazil 1.4 2.1
Colombia 0.0 0.0

India 3.6 2.7
Italy 1.6 5.3

Japan 13.9 21.2
Peru 0.1 0.8

Saudi Arabia 1.1 0.4
Austria 0.1 0.0
Spain 1.7 2.7

United Arab Emirates 0.3 0.0
Mexico 0.7 0.6
Taiwan 4.2 4.6

Switzerland 6.5 2.0
South Korea 3.3 4.4

Ireland 0.5 0.0
Netherlands 3.0 1.9

Chile 0.2 0.0
Egypt 0.0 0.0

Canada 7.5 1.5
France 8.1 5.4

Germany 5.6 6.4
Indonesia 0.5 0.7

Total
United Kingdom 9.6 18.7

Denmark 2.0 0.0
Australia 4.8 1.0
Norway 0.4 0.0

Portugal 0.1 0.0
Sweden 2.2 0.9

Czech Republic 0.0 0.0
Kuwait 0.2 0.0

Philippines 0.2 0.0
Qatar 0.3 0.0
Israel 0.4 0.0

South Africa 1.0 0.0
Hong Kong 1.8 4.1
Singapore 1.0 2.2

Belgium 0.7 0.0
New Zealand 0.1 0.0

Finland 0.6 0.0
Thailand 0.6 0.0
Malaysia 0.4 0.0

China 9.1 10.4
Turkey 0.2 0.0

Attribution Factors for Quarter Ended June 30, 2023
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T. Rowe Price Intl Small Cap
Period Ended June 30, 2023

Investment Philosophy
T. Rowe’s International Small Cap strategy has been managed within a multi-portfolio manager structure with regional
responsibilities since inception. The group has been incredibly stable, however, in 2021 Ben Griffiths took on the leadership
role of the team from previous portfolio manager, Justin Thomson, who was elevated to head of T. Rowe’s International
Equity division. Fortunately, Griffiths has been a member of the team since 2006 and well equipped to take over. The
investment process focuses on finding high quality businesses that can generate performance beyond a business cycle.
The team takes a long-term approach to identify 200 to 250 stocks for the portfolio, diversified across sectors and regions.
Historical results are impressive as the portfolio’s investments in compounding growth companies have done well, although
the strategy may struggle in commodity-driven and/or cyclical regimes. Portfolio was funded September 2017. Historical
returns are that of the manager’s composite.

Quarterly Summary and Highlights
T. Rowe Price Intl Small Cap’s portfolio posted a 1.36%
return for the quarter placing it in the 41 percentile of the
Callan International Small Cap Mut Funds group for the
quarter and in the 78 percentile for the last year.

T. Rowe Price Intl Small Cap’s portfolio underperformed the
MSCI ACWI xUS Small by 0.69% for the quarter and
underperformed the MSCI ACWI xUS Small for the year by
2.98%.

Quarterly Asset Growth

Beginning Market Value $24,065,452

Net New Investment $0

Investment Gains/(Losses) $327,421

Ending Market Value $24,392,873

Performance vs Callan International Small Cap Mut Funds (Net)

(25%)
(20%)
(15%)
(10%)
(5%)

0%
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15%
20%
25%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(41)(26)
(78)

(59)

(82)

(42)

(69)
(33)

(36)(40)
(9)(49) (4)(45)

10th Percentile 4.03 17.59 (1.05) 13.06 4.82 7.89 7.56
25th Percentile 2.21 14.90 (3.67) 9.48 3.39 7.22 6.49

Median 0.81 12.28 (8.86) 5.92 2.27 6.07 5.54
75th Percentile (0.01) 8.51 (12.86) 2.59 0.47 4.79 4.95
90th Percentile (1.39) 4.84 (16.12) 0.22 (0.72) 3.79 4.44

T. Rowe Price
Intl Small Cap 1.36 7.95 (13.95) 3.19 2.86 8.11 8.05

MSCI ACWI
xUS Small 2.05 10.93 (7.25) 8.15 2.62 6.10 5.75

Relative Return vs MSCI ACWI xUS Small
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T. Rowe Price Intl Small Cap
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan International Small Cap Mut Funds (Net)

(60%)

(40%)

(20%)

0%
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12/22- 6/23 2022 2021 2020 2019 2018 2017 2016 2015 2014
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74
40
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3538
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10th Percentile 12.88 (9.08) 18.31 41.75 31.86 (12.10) 39.47 7.80 12.61 0.98
25th Percentile 9.83 (16.93) 15.80 27.43 28.13 (16.33) 36.64 4.79 9.59 (2.37)

Median 7.24 (23.72) 13.04 14.29 23.98 (19.48) 33.48 0.17 5.64 (4.99)
75th Percentile 5.26 (30.08) 9.43 8.05 21.06 (22.77) 29.26 (2.85) 0.35 (8.08)
90th Percentile 2.79 (36.57) 4.22 3.65 17.86 (23.95) 24.82 (6.18) (3.87) (11.00)

T. Rowe Price
Intl Small Cap 7.56 (29.51) 8.25 38.67 25.96 (17.63) 40.71 0.86 10.28 (1.02)

MSCI ACWI
xUS Small 6.84 (19.97) 12.93 14.24 22.42 (18.20) 31.65 3.91 2.60 (4.03)

Cumulative and Quarterly Relative Returns vs MSCI ACWI xUS Small
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Risk Adjusted Return Measures vs MSCI ACWI xUS Small
Rankings Against Callan International Small Cap Mut Funds (Net)
Five Years Ended June 30, 2023
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Alpha Sharpe Excess Return
Ratio Ratio

(38)
(36) (37)

10th Percentile 2.43 0.12 0.29
25th Percentile 1.02 0.08 0.15

Median (0.13) 0.03 (0.04)
75th Percentile (1.74) (0.04) (0.31)
90th Percentile (3.08) (0.09) (0.66)

T. Rowe Price Intl Small Cap 0.40 0.05 0.03
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T. Rowe Price Intl Small Cap
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Callan International Small Cap Mut Funds
as of June 30, 2023
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(42)

(63)

(35)

(50)
(42)

(67)

(52)
(58)

(78)

(41)

(31)

(64)

10th Percentile 4.63 19.97 3.29 19.49 4.02 0.99
25th Percentile 3.67 16.83 2.34 15.96 3.37 0.60

Median 2.74 13.08 1.70 13.10 2.60 0.21
75th Percentile 1.72 10.26 1.25 10.68 2.05 (0.20)
90th Percentile 1.40 8.69 0.89 8.78 1.41 (0.63)

*T. Rowe Price
Intl Small Cap 3.04 15.32 1.84 12.93 1.92 0.52

MSCI ACWI
xUS Small (Net) 2.01 13.09 1.32 12.35 2.89 (0.01)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
June 30, 2023
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Sector Diversification
Manager 2.43 sectors
Index 3.48 sectors

Diversification
June 30, 2023
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Number of Issue
Securities Diversification

(26)

(25)

10th Percentile 1273 145
25th Percentile 227 56

Median 103 29
75th Percentile 68 19
90th Percentile 44 10

*T. Rowe Price
Intl Small Cap 214 55

MSCI ACWI
xUS Small (Net) 4396 797

Diversification Ratio
Manager 26%
Index 18%
Style Median 28%

*6/30/23 portfolio characteristics generated using most recently available holdings (3/31/23) modified based on a "buy-and-hold" assumption (repriced and
adjusted for corporate actions). Analysis is then done using current market and company financial data.
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T. Rowe Price Intl Small Cap vs MSCI ACWI xUS Small
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(30%) (20%) (10%) 0% 10% 20% 30% 40%

Greece 29.6 0.4
Brazil 23.3 5.1

Colombia 10.6 11.6
Saudi Arabia 20.2 0.1

Poland 12.7 6.0
India 18.0 0.2

Vietnam 17.5 (0.5)
Egypt 13.7 (0.3)
Other 13.5 (0.9)
Chile 13.1 (1.4)

Hungary 8.4 2.4
United Arab Emirates 9.4 (0.0)

Taiwan 11.8 (2.2)
Denmark 5.0 0.5

United States 5.3 0.0
Kuwait 4.7 (0.2)
Ireland 4.0 0.4
Qatar 4.3 0.0

Mexico (1.2) 5.3
Italy 3.5 0.4

Netherlands 3.1 0.4
Israel 6.1 (2.5)

New Zealand 5.5 (2.1)
Spain 2.0 0.4

France 1.8 0.4
Total 3.9 (1.7)

Switzerland (0.2) 2.1
South Korea 3.1 (1.2)

United Kingdom (1.4) 2.8
Japan 10.0 (7.9)

Australia 1.7 (0.6)
Czech Republic 1.5 (0.8)

Germany (0.0) 0.4
Portugal (0.4) 0.4

Singapore 1.6 (1.6)
Austria (0.5) 0.4

Canada (2.5) 2.3
Norway (0.4) (2.2)

Philippines (1.3) (1.5)
Finland (3.3) 0.4

Belgium (3.3) 0.4
Lithuania (4.2) 0.4
Sweden (1.7) (4.0)

Indonesia (6.3) 0.0
Malaysia (1.2) (5.5)

Hong Kong (6.9) 0.2
South Africa (2.9) (6.1)

Turkey 18.8 (26.4)
Thailand (10.3) (3.6)

China (14.1) 0.1

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(10%) (5%) 0% 5% 10% 15%

Greece 0.1 0.0
Brazil 1.3 1.6

Colombia 0.0 0.0
Saudi Arabia 0.9 0.2

Poland 0.3 0.0
India 5.7 3.2

Vietnam 0.0 1.0
Egypt 0.1 0.0
Other 0.0 0.2
Chile 0.2 0.0

Hungary 0.0 0.0
United Arab Emirates 0.2 0.1

Taiwan 5.8 0.0
Denmark 1.4 0.8

United States 0.0 4.3
Kuwait 0.3 0.0
Ireland 0.2 0.5

Qatar 0.2 0.0
Mexico 0.6 0.7

Italy 2.3 5.5
Netherlands 1.4 2.5

Israel 1.6 0.0
New Zealand 0.7 0.6

Spain 1.3 3.4
France 2.7 4.5

Total
Switzerland 3.2 2.2

South Korea 4.1 0.0
United Kingdom 9.9 16.1

Japan 20.8 21.8
Australia 6.5 2.6

Czech Republic 0.0 0.0
Germany 3.3 4.0
Portugal 0.2 0.0

Singapore 1.4 0.7
Austria 0.6 1.8

Canada 7.4 6.9
Norway 1.5 1.3

Philippines 0.3 0.0
Finland 0.9 0.4

Belgium 1.0 0.0
Lithuania 0.0 0.4
Sweden 4.0 1.8

Indonesia 0.7 0.0
Malaysia 0.7 0.0

Hong Kong 1.3 0.3
South Africa 0.9 0.0

Turkey 0.4 0.0
Thailand 0.9 0.0

China 2.4 10.6

Attribution Factors for Quarter Ended June 30, 2023
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NinetyOne
Period Ended June 30, 2023

Investment Philosophy
Ninety One North America’s 4Factor Equity team believes that share prices are driven by four key attributes over time and
investing in companies that display these characteristics will drive long-term performance. They look to invest in high
quality, attractively valued companies, which are improving operating performance and receiving increasing investor
attention. These four factors (i.e., Strategy, Value, Earnings, and Technicals) are confirmed as performance drivers by
academic research, empirical testing and intuitive reasoning. They believe that each factor can be a source of
outperformance but in combination they are intended to produce more stable returns over the market cycle. Ninety One
North America’s management fee is 80 bps on all assets. The portfolio was funded June 2017.  Historical returns are that
of the manager’s composite.

Quarterly Summary and Highlights
NinetyOne’s portfolio posted a 0.38% return for the quarter
placing it in the 82 percentile of the Morningstar Diversified
Emg Mkts Fds group for the quarter and in the 89 percentile
for the last year.

NinetyOne’s portfolio underperformed the MSCI EM by
0.52% for the quarter and underperformed the MSCI EM for
the year by 2.97%.

Quarterly Asset Growth

Beginning Market Value $14,120,644

Net New Investment $0

Investment Gains/(Losses) $81,588

Ending Market Value $14,202,233

Performance vs Morningstar Diversified Emg Mkts Fds (Net)

(25%)

(20%)

(15%)

(10%)

(5%)

0%

5%

10%

15%

20%

Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(82)(73)
(89)

(76)

(66)(57)

(57)(57)
(71)(57)

(46)(44)
(51)(49)

10th Percentile 5.11 13.46 (4.18) 10.18 4.89 7.28 4.88
25th Percentile 3.33 8.95 (8.05) 6.53 2.87 5.79 3.86

Median 1.84 4.70 (12.14) 3.09 1.36 4.72 2.91
75th Percentile 0.84 1.84 (15.01) 0.57 0.22 3.62 2.02
90th Percentile (0.62) (1.39) (17.49) (1.92) (1.57) 2.37 1.10

NinetyOne 0.38 (1.22) (13.79) 2.34 0.36 4.84 2.83

MSCI EM 0.90 1.75 (12.81) 2.32 0.93 4.95 2.95

Relative Return vs MSCI EM
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NinetyOne
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Morningstar Diversified Emg Mkts Fds (Net)

(40%)
(30%)
(20%)
(10%)

0%
10%
20%
30%
40%
50%
60%

12/22- 6/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

7178

6545

4964

5239 3855

4834

1837

5935

4155

6946

10th Percentile 12.05 (12.99) 11.73 33.31 27.62 (10.94) 42.98 17.09 (7.85) 2.82
25th Percentile 8.66 (16.86) 5.36 23.57 23.21 (13.59) 39.16 12.36 (10.78) 0.07

Median 6.77 (20.72) (0.51) 16.79 19.07 (15.94) 34.99 9.30 (14.21) (2.60)
75th Percentile 5.12 (24.56) (4.12) 10.37 15.76 (18.64) 28.69 4.78 (16.88) (5.09)
90th Percentile 3.11 (28.48) (9.75) 2.54 11.32 (21.33) 24.83 1.18 (20.15) (8.20)

NinetyOne 5.25 (22.66) (0.28) 16.41 20.91 (15.80) 40.92 7.50 (13.40) (4.34)

MSCI EM 4.89 (20.09) (2.54) 18.31 18.44 (14.57) 37.28 11.19 (14.92) (2.19)

Cumulative and Quarterly Relative Returns vs MSCI EM
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Alpha Sharpe Excess Return
Ratio Ratio

(73) (71) (79)

10th Percentile 4.38 0.14 0.53
25th Percentile 2.43 0.06 0.34

Median 0.67 (0.01) 0.09
75th Percentile (0.50) (0.06) (0.16)
90th Percentile (2.03) (0.13) (0.40)

NinetyOne (0.40) (0.05) (0.22)
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NinetyOne
Equity Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against Emerging Markets Equity DB
as of June 30, 2023
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Market Cap casted Earnings Earnings Growth Yield Combined Z-Score

(17)

(40)

(55)(55) (52)

(63)

(72)
(66)

(41)

(32)

(54)
(59)

10th Percentile 48.44 19.74 3.51 23.00 4.63 0.72
25th Percentile 34.37 16.48 2.55 19.86 3.41 0.45

Median 20.35 12.64 1.71 16.64 2.43 0.14
75th Percentile 7.76 9.95 1.26 14.10 1.63 (0.20)
90th Percentile 2.28 8.18 0.98 10.80 1.20 (0.59)

NinetyOne 40.89 11.99 1.64 14.40 2.84 0.06

MSCI Emerging
Markets (Net) 24.14 12.00 1.42 14.91 3.11 (0.00)

Sector Weights
The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager’s sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation
June 30, 2023

0% 5% 10% 15% 20% 25% 30%

Financials

21.0
21.9
22.1

Information Technology

18.5
21.2
21.1

Consumer Discretionary

14.9

5
0

%
M

g
r 

M
V

5
0

%
M

g
r 

M
V

13.2
14.4

Consumer Staples

10.9
6.4

8.1

Materials

9.1
8.1

6.1

Industrials

8.3
6.3

7.6

Real Estate

5.3
1.7
2.1

Communication Services

4.5
9.8

7.7

Utilities

3.8
2.6

2.3

Health Care

1.5
3.8
4.2

Miscellaneous

1.2

Energy

1.0
5.0

4.2

NinetyOne MSCI Emerging Markets (Net)

Emerging Mkts Equity DB

Sector Diversification
Manager 2.70 sectors
Index 2.52 sectors

Diversification
June 30, 2023
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(31)

10th Percentile 378 47
25th Percentile 105 22

Median 62 15
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NinetyOne 80 20
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Manager 25%
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NinetyOne vs MSCI EM
Attribution for Quarter Ended June 30, 2023

International Attribution
The first chart below illustrates the return for each country in the index sorted from high to low. The total return for the index
is highlighted with a dotted line. The second chart (countries presented in the same order) illustrates the manager’s country
allocation decisions relative to the index. To the extent that the manager over-weighted a country that had a higher return
than the total return for the index (above the dotted line) it contributes positively to the manager’s country (or currency)
selection effect. The last chart details the manager return, the index return, and the attribution factors for the quarter.

Index
Returns by Country

Dollar
Return

Local
Return

Currency
Return

(20%) (10%) 0% 10% 20% 30% 40%

Hungary 21.8 2.4

Poland 17.4 6.0

Greece 23.4 0.4

Brazil 14.9 5.1

Colombia 0.8 11.6

India 12.2 0.2

United States 8.7 0.0

Peru 6.5 (0.0)

Saudi Arabia 6.3 0.1

Austria 5.8 0.4

United Arab Emirates 5.8 (0.0)

Mexico 0.4 5.3

Taiwan 7.2 (2.2)

South Korea 5.8 (1.2)

Netherlands 3.9 0.4

Chile 5.6 (1.4)

Egypt 4.3 (0.3)

Indonesia 3.2 0.0

United Kingdom (0.6) 2.8

Luxembourg 3.8 (1.6)

Total 1.7 (0.8)

Portugal (0.8) 0.4

Czech Republic (0.1) (0.8)

Kuwait (0.8) (0.2)

Philippines 0.4 (1.5)

Qatar (2.4) 0.0

South Africa 1.5 (6.1)

Hong Kong (5.2) 0.2

Thailand (4.8) (3.6)

Malaysia (3.1) (5.5)

China (5.2) (5.6)

Turkey 21.4 (26.4)

Beginning Relative Weights
(Portfolio - Index)

Index
Weight

Portfolio
Weight

(10%) (5%) 0% 5% 10%

Hungary 0.2 0.4

Poland 0.7 0.0

Greece 0.4 0.0

Brazil 4.9 6.6

Colombia 0.1 0.0

India 13.0 12.2

United States 0.0 0.7

Peru 0.3 0.0

Saudi Arabia 3.9 1.4

Austria 0.0 0.9

United Arab Emirates 1.2 2.6

Mexico 2.6 5.0

Taiwan 15.2 14.5

South Korea 11.9 9.1

Netherlands 0.0 0.9

Chile 0.6 0.7

Egypt 0.1 0.0

Indonesia 1.9 1.3

United Kingdom 0.0 2.4

Luxembourg 0.0 1.0

Total

Portugal 0.0 0.6

Czech Republic 0.2 0.0

Kuwait 0.9 0.0

Philippines 0.7 0.0

Qatar 0.9 0.4

South Africa 3.5 6.7

Hong Kong 0.0 4.7

Thailand 2.1 1.5

Malaysia 1.5 1.1

China 32.7 24.9

Turkey 0.6 0.4

Attribution Factors for Quarter Ended June 30, 2023

(1.5%)

(1.0%)

(0.5%)

0.0%

0.5%

1.0%

1.5%

2.0%

Portfolio
Return

0.38

Index
Return

0.90

Country
Selection

1.26

Currency
Selection

(0.78 )

Security
Selection

(0.99 )

P
e
rc

e
n

t 
R

e
tu

rn

 74
Mendocino County Employees’ Retirement Association



D
o
m

e
s
tic

 F
ix

e
d

 In
c
o

m
e

Domestic Fixed Income



Domestic Fixed Income Composite
Period Ended June 30, 2023

Quarterly Summary and Highlights
Domestic Fixed Income Composite’s portfolio posted a
(0.27)% return for the quarter placing it in the 43 percentile
of the Public Fund - Domestic Fixed group for the quarter
and in the 54 percentile for the last year.

Domestic Fixed Income Composite’s portfolio outperformed
the Blmbg:Aggregate by 0.58% for the quarter and
outperformed the Blmbg:Aggregate for the year by 1.38%.

Quarterly Asset Growth

Beginning Market Value $147,885,126

Net New Investment $-18,000,000

Investment Gains/(Losses) $-204,116

Ending Market Value $129,681,010

Performance vs Public Fund - Domestic Fixed (Net)

(6%)

(4%)

(2%)

0%

2%

4%

6%

Last Quarter Last Last 3 Years Last 5 Years Last 7 Years Last 10 Years Last 15 Years
Year

(43)

(94)

(54)

(93)

(60)

(96)

(53)

(95)

(46)

(97)

(53)

(91)

(39)

(93)

10th Percentile 0.12 2.62 (0.00) 2.58 2.62 3.29 4.32
25th Percentile (0.10) 1.55 (1.41) 2.09 1.91 2.61 3.88

Median (0.33) 0.54 (2.28) 1.47 1.27 2.17 3.45
75th Percentile (0.59) (0.07) (3.18) 1.21 0.96 1.86 3.17
90th Percentile (0.74) (0.83) (3.58) 0.94 0.74 1.54 2.88

Domestic Fixed
Income Composite (0.27) 0.44 (2.73) 1.44 1.43 2.11 3.58

Blmbg:Aggregate (0.84) (0.94) (3.96) 0.77 0.44 1.52 2.73

Relative Return vs Blmbg:Aggregate
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Domestic Fixed Income Composite
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Public Fund - Domestic Fixed (Net)

(20%)

(15%)
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15%

12/22- 6/23 2022 2021 2020 2019 2018 2017 2016 2015 2014

4885

5467

5290

25
66 4858

7257

4175 4774
5939

6336

10th Percentile 3.25 (7.86) 2.29 10.83 10.95 1.21 6.60 7.47 1.31 7.62
25th Percentile 2.97 (10.22) 0.47 9.25 9.70 0.80 5.52 5.97 0.88 6.32

Median 2.74 (12.32) (0.80) 8.37 8.98 0.10 4.45 3.85 0.30 5.56
75th Percentile 2.32 (13.67) (1.23) 6.77 7.64 (0.34) 3.52 2.60 (0.57) 4.19
90th Percentile 1.92 (14.87) (1.53) 6.14 6.61 (1.15) 2.26 1.97 (2.17) 2.87

Domestic Fixed
Income Composite 2.75 (12.50) (0.88) 9.27 9.00 (0.28) 4.74 4.10 0.07 5.09

Blmbg:Aggregate 2.09 (13.01) (1.54) 7.51 8.72 0.01 3.54 2.65 0.55 5.97

Cumulative and Quarterly Relative Returns vs Blmbg:Aggregate
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Alpha Sharpe Excess Return
Ratio Ratio

(52)

(53)

(35)

10th Percentile 1.71 0.19 0.78
25th Percentile 1.21 0.09 0.52

Median 0.68 (0.01) 0.34
75th Percentile 0.41 (0.06) 0.22
90th Percentile 0.18 (0.11) 0.13

Domestic Fixed
Income Composite 0.66 (0.02) 0.40
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Domestic Fixed Income Composite
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Bond Fixed Income
as of June 30, 2023
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(96)
(63)

(48)
(72)

(14)
(93)

(5)

(96)

(88)(43)

10th Percentile 6.84 10.62 5.70 3.86 0.80
25th Percentile 6.47 9.38 5.42 3.63 0.65

Median 6.34 9.03 5.20 3.42 0.57
75th Percentile 6.24 8.53 4.99 3.25 0.42
90th Percentile 6.02 8.26 4.85 3.09 0.29

Domestic Fixed
Income Composite 5.55 9.06 5.59 4.06 0.31

Blmbg:Aggregate 6.31 8.60 4.81 2.88 0.60

Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.

Sector Allocation
June 30, 2023
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Dodge & Cox Income
Period Ended June 30, 2023

Investment Philosophy
Dodge & Cox employs a bottom-up, value-oriented approach to construct portfolios. In-depth fundamental research is a
hallmark of the process. The Fund can be expected to have an underweight in US Treasuries, an overweight in corporate
credit and a higher yield than the benchmark. Turnover is low and the investors should have a long-term investment
horizon. A maximum of 20% may be invested in securities rated below investment grade, but historically the amount has
been less.

Quarterly Summary and Highlights
Dodge & Cox Income’s portfolio posted a 0.08% return for
the quarter placing it in the 3 percentile of the Callan Core
Bond Mutual Funds group for the quarter and in the 3
percentile for the last year.

Dodge & Cox Income’s portfolio outperformed the
Blmbg:Aggregate by 0.92% for the quarter and
outperformed the Blmbg:Aggregate for the year by 2.75%.

Quarterly Asset Growth

Beginning Market Value $74,698,597

Net New Investment $-10,000,000

Investment Gains/(Losses) $131,102

Ending Market Value $64,829,699

Performance vs Callan Core Bond Mutual Funds (Net)
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Last Quarter Last Last 2 Years Last 3 Years Last 5 Years Last 7 Years Last 10 Years
Year

(3)
(52)

(3)

(53)

(3)

(19)

(3)

(59)

(3)

(46)

(3)

(55)

(3)

(31)

10th Percentile (0.50) (0.31) (5.45) (3.12) 1.30 0.96 1.78
25th Percentile (0.66) (0.67) (5.82) (3.51) 1.00 0.69 1.60

Median (0.83) (0.91) (6.13) (3.87) 0.74 0.47 1.37
75th Percentile (1.11) (1.46) (6.39) (4.08) 0.58 0.25 1.26
90th Percentile (1.29) (1.83) (7.17) (4.26) 0.34 0.07 1.10

Dodge &
Cox Income 0.08 1.82 (4.25) (1.77) 2.01 1.95 2.55

Blmbg:Aggregate (0.84) (0.94) (5.73) (3.96) 0.77 0.44 1.52

Relative Return vs Blmbg:Aggregate
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Dodge & Cox Income
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Core Bond Mutual Funds (Net)
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10th Percentile 2.78 (12.43) (0.91) 9.63 9.58 0.18 4.43 3.85 0.54 6.84
25th Percentile 2.62 (13.16) (1.05) 9.12 9.40 (0.24) 3.96 3.41 0.01 5.89

Median 2.31 (13.67) (1.41) 8.48 8.93 (0.57) 3.23 2.77 (0.14) 5.45
75th Percentile 2.07 (14.18) (1.74) 7.92 8.12 (0.79) 3.08 2.45 (0.68) 4.89
90th Percentile 1.70 (15.42) (2.07) 7.30 7.62 (1.21) 3.00 2.12 (1.86) 4.39

Dodge &
Cox Income 3.21 (10.88) (0.91) 9.45 9.73 (0.31) 4.36 5.61 (0.59) 5.49

Blmbg:Aggregate 2.09 (13.01) (1.54) 7.51 8.72 0.01 3.54 2.65 0.55 5.97

Cumulative and Quarterly Relative Returns vs Blmbg:Aggregate
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Dodge & Cox Income
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Bond Fixed Income
as of June 30, 2023
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25th Percentile 6.47 9.38 5.42 3.63 0.65

Median 6.34 9.03 5.20 3.42 0.57
75th Percentile 6.24 8.53 4.99 3.25 0.42
90th Percentile 6.02 8.26 4.85 3.09 0.29

Dodge & Cox Income 5.23 9.93 5.69 4.23 0.31

Blmbg:Aggregate 6.31 8.60 4.81 2.88 0.60

Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.
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PIMCO
Period Ended June 30, 2023

Investment Philosophy
The Total Return fund is a core plus strategy managed by a team of PIMCO’s senior investment professionals. PIMCO is
well known for its macroeconomic forecasts, which contribute to the top-down elements of its investment process while
sector teams and traders drive the bottom-up security selection choices. The strategy is benchmarked to the Bloomberg
U.S. Aggregate Index and invests in a broad set of fixed income sectors. Duration is generally within two years of the
benchmark. The Fund allows up to 20% in high yield and 20% in foreign currency exposure.

Quarterly Summary and Highlights
PIMCO’s portfolio posted a (0.64)% return for the quarter
placing it in the 39 percentile of the Callan Core Plus Mutual
Funds group for the quarter and in the 78 percentile for the
last year.

PIMCO’s portfolio outperformed the Blmbg:Aggregate by
0.21% for the quarter and underperformed the
Blmbg:Aggregate for the year by 0.01%.

Quarterly Asset Growth

Beginning Market Value $73,186,529

Net New Investment $-8,000,000

Investment Gains/(Losses) $-335,218

Ending Market Value $64,851,311

Performance vs Callan Core Plus Mutual Funds (Net)
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Median (0.72) (0.18) (6.16) (3.38) 0.81 0.78 1.71
75th Percentile (1.00) (0.79) (6.67) (3.71) 0.57 0.48 1.41
90th Percentile (1.24) (1.75) (7.09) (4.17) 0.30 0.28 1.24

PIMCO (0.64) (0.95) (6.17) (3.69) 0.82 0.88 1.65

Blmbg:Aggregate (0.84) (0.94) (5.73) (3.96) 0.77 0.44 1.52
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PIMCO
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last chart illustrates the manager’s ranking
relative to their style using various risk-adjusted return measures.

Performance vs Callan Core Plus Mutual Funds (Net)
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PIMCO
Bond Characteristics Analysis Summary

Portfolio Characteristics
This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Fixed Income Portfolio Characteristics
Rankings Against Callan Core Plus Fixed Income
as of June 30, 2023
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Blmbg:Aggregate 6.31 8.60 4.81 2.88 3.21

Sector Allocation and Quality Ratings
The first graph compares the manager’s sector allocation with the average allocation across all the members of the
manager’s style. The second graph compares the manager’s weighted average quality rating with the range of quality ratings
for the style.

Sector Allocation
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IFM Global Infrastructure
Period Ended June 30, 2023

Investment Philosophy
IFM Investors believes a professionally managed portfolio of infrastructure assets can provide long-term institutional
investors with significant benefits: diversification, earnings stability, participation in economic growth, protection from
inflation and portfolio risk management. Infrastructure assets also allow investors to match their long-term liabilities with
long-term investments.

Quarterly Summary and Highlights
IFM Global Infrastructure’s portfolio posted a 2.53% return
for the quarter placing it in the 3 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 1 percentile for the last year.

IFM Global Infrastructure’s portfolio outperformed the
NCREIF NFI-ODCE Eq Wt Net by 5.57% for the quarter and
outperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 20.13%.

Quarterly Asset Growth

Beginning Market Value $25,348,017

Net New Investment $0

Investment Gains/(Losses) $640,196

Ending Market Value $25,988,213

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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Relative Returns vs
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JP Morgan Infrastructure
Period Ended June 30, 2023

Investment Philosophy
The JPMorgan Infrastructure Investments Fund ("IIF") looks to add value through its ability to build upon existing
investments and de-risk future investments without the constraint of multiple fund vintage conflicts. In addition, as an
open-end fund, IIF focuses on driving sustained operational improvements and efficiencies as well as long-term value.
Short-term improvements and exit timing largely dependent upon market conditions, are not priorities.

Quarterly Summary and Highlights
JP Morgan Infrastructure’s portfolio posted a 0.00% return
for the quarter placing it in the 13 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 1 percentile for the last year.

JP Morgan Infrastructure’s portfolio outperformed the
NCREIF NFI-ODCE Eq Wt Net by 3.05% for the quarter and
outperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 19.89%.

Quarterly Asset Growth

Beginning Market Value $26,062,262

Net New Investment $0

Investment Gains/(Losses) $0

Ending Market Value $26,062,262

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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Real Estate Composite
Period Ended June 30, 2023

Quarterly Summary and Highlights
Real Estate Composite’s portfolio posted a (3.13)% return
for the quarter placing it in the 89 percentile of the Callan
Open End Core Cmmingled Real Est group for the quarter
and in the 84 percentile for the last year.

Real Estate Composite’s portfolio underperformed the Real
Estate Custom Benchmark by 0.08% for the quarter and
underperformed the Real Estate Custom Benchmark for the
year by 2.13%.

Quarterly Asset Growth

Beginning Market Value $84,340,369

Net New Investment $-605,232

Investment Gains/(Losses) $-2,637,705

Ending Market Value $81,097,431

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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10th Percentile 0.15 1.56 13.14 10.32 9.40 10.60 7.05
25th Percentile (0.44) (5.00) 11.16 8.27 8.02 8.91 5.85

Median (0.76) (8.78) 7.86 6.32 6.48 8.04 4.80
75th Percentile (1.37) (10.51) 6.46 5.18 5.23 7.04 4.26
90th Percentile (3.54) (15.45) 4.49 4.22 3.75 5.42 3.20

Real Estate
Composite (3.13) (12.65) 5.73 5.45 5.71 7.52 5.49

Real Estate
Custom Benchmark (3.05) (10.51) 7.59 6.07 6.23 8.03 6.60

Relative Returns vs
Real Estate Custom Benchmark
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RREEF Private
Period Ended June 30, 2023

Investment Philosophy
RREEF America II acquires 100 percent equity interests in small- to medium-sized ($10 million to $70 million) apartment,
industrial, retail and office properties in targeted metropolitan areas within the continental United States.  The fund
capitalizes on RREEF’s national research capabilities and market presence to identify superior investment opportunities in
major metropolitan areas across the United States.

Quarterly Summary and Highlights
RREEF Private’s portfolio posted a (2.07)% return for the
quarter placing it in the 83 percentile of the Callan Open End
Core Cmmingled Real Est group for the quarter and in the
83 percentile for the last year.

RREEF Private’s portfolio outperformed the NCREIF
NFI-ODCE Eq Wt Net by 0.98% for the quarter and
underperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 1.24%.

Quarterly Asset Growth

Beginning Market Value $42,715,332

Net New Investment $-319,976

Investment Gains/(Losses) $-884,350

Ending Market Value $41,511,005

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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10th Percentile 0.15 1.56 14.50 13.14 10.32 9.40 10.60 7.05
25th Percentile (0.44) (5.00) 11.78 11.16 8.27 8.02 8.91 5.85

Median (0.76) (8.78) 8.55 7.86 6.32 6.48 8.04 4.80
75th Percentile (1.37) (10.51) 5.47 6.46 5.18 5.23 7.04 4.26
90th Percentile (3.54) (15.45) 3.51 4.49 4.22 3.75 5.42 3.20

RREEF Private (2.07) (11.75) 7.96 7.48 6.44 6.71 8.59 5.31

NCREIF NFI-ODCE
Eq Wt Net (3.05) (10.51) 7.40 7.59 6.07 6.46 8.12 4.80

Relative Returns vs
NCREIF NFI-ODCE Eq Wt Net
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Barings Core Property Fund
Period Ended June 30, 2023

Investment Philosophy
Barings believes that the investment strategy for the Core Property Fund is unique with the goal of achieving returns in
excess of the benchmark index, the NFI-ODCE Index, with a level of risk associated with a core fund. The construct of the
Fund relies heavily on input from Barings Research, which provided the fundamentals for the investment strategy. Strategic
targets and fund exposure which differentiate the Fund from its competitors with respect to both its geographic and
property type weightings, and we believe will result in performance in excess of industry benchmarks over the long-term.

Quarterly Summary and Highlights
Barings Core Property Fund’s portfolio posted a (4.40)%
return for the quarter placing it in the 93 percentile of the
Callan Open End Core Cmmingled Real Est group for the
quarter and in the 85 percentile for the last year.

Barings Core Property Fund’s portfolio underperformed the
NCREIF NFI-ODCE Eq Wt Net by 1.35% for the quarter and
underperformed the NCREIF NFI-ODCE Eq Wt Net for the
year by 3.72%.

Quarterly Asset Growth

Beginning Market Value $39,875,037

Net New Investment $-285,256

Investment Gains/(Losses) $-1,753,355

Ending Market Value $37,836,426

Performance vs Callan Open End Core Cmmingled Real Est (Net)
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10th Percentile 0.15 1.56 14.50 13.14 10.32 9.40 10.60 9.99
25th Percentile (0.44) (5.00) 11.78 11.16 8.27 8.02 8.91 9.01

Median (0.76) (8.78) 8.55 7.86 6.32 6.48 8.04 8.14
75th Percentile (1.37) (10.51) 5.47 6.46 5.18 5.23 7.04 7.39
90th Percentile (3.54) (15.45) 3.51 4.49 4.22 3.75 5.42 5.69

Barings Core
Property Fund (4.40) (14.23) 3.19 3.34 3.96 4.89 6.39 6.93

NCREIF NFI-ODCE
Eq Wt Net (3.05) (10.51) 7.40 7.59 6.07 6.46 8.12 8.44

Relative Returns vs
NCREIF NFI-ODCE Eq Wt Net
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U.S. EQUITY

Large cap growth stocks lead broad indices higher

– The S&P 500 posted a second straight quarter of positive 
performance, gaining 8.7%; large cap growth led all styles, 
advancing 12.8%.

– All U.S. equity indices produced positive returns; small value 
and low volatility produced the lowest 2Q returns.

– Nine of the 11 S&P Index sectors produced a positive 2Q23 
return. 

– Similar to 1Q23, small caps (Russell 2000) underperformed 
large caps (Russell 1000) and growth outperformed value 
during the quarter, a reversal of trend from 2022.

– Financials (-1.1%) detracted from returns for the Russell 
2000 (+5.2%) while Health Care was the only small cap 
sector to produce double-digit returns (+11.2%).

Index concentration is a significant 2Q theme

– 10 stocks within the S&P 500 Index contributed 80% of the 
16.9% return YTD through 6/30; average appreciation is 
82%, and these stocks had an average forward 
price/earnings ratio of 36x.

– 2Q return for the S&P 500 Index was 8.7%; the equal weight 
S&P 500 Index returned 4%.

– The YTD return difference is nearly 10 percentage points; if 
this gap holds through year-end, it would be the largest 
since 1998.

Small cap valuations point to potential opportunity 

– Small cap continues to trade at a meaningful discount to its 
historical valuations; large cap (particularly growth) 
continues to trade at a premium to its historical valuations.

– Favorable developments in the inflation data could give the 
small cap market a boost in performance.

– One recent issue that caused this relative valuation gap is 
debt; on average, small cap companies have a higher 
exposure to variable rate debt than large cap counterparts.

Capital Markets Overview 2Q23

Sources: FTSE Russell, S&P Dow Jones Indices



Capital Markets Overview (continued)  2Q23
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GLOBAL EQUITY

2Q23 continued global and global ex-U.S. equity markets’ 
positive performance from the prior quarter.

Technology stocks lead markets higher

– 2Q23 saw global markets led higher by mega cap 
technology stocks, in part due to increased optimism around 
artificial intelligence advancements.

– Market expectations of a recession decreased as inflation 
showed signs of abating while the Fed kept rates unchanged 
in June.

– Japan outperformed other regions in local currency as 
valuations continued to be attractive alongside the Bank of 
Japan’s easy monetary policy.

Developed vs. emerging markets

– Developed markets outperformed emerging markets as 
China weighed on EM indices.

Growth vs. value

– Mega cap technology companies, which are primarily U.S.-
based, led markets higher and resulted in large dispersions 
between U.S. growth and value indices. However, outside of 
the U.S., growth and value index returns were relatively 
balanced.

Japan’s turn
– Valuation below historical levels

– Economic recovery; in 1Q Japan transitioned out of a 
recession as GDP grew 2.7%.

– Next 12 months consensus earnings estimates show Japan 
outpacing China, EM, and Europe, and only trailing the U.S.

India vs. China

Economics

– Chinese geopolitical tensions have, in part, driven outside 
investment elsewhere compared to India, with Prime Minister 
Modi’s visit to the U.S. highlighting its place in the world 
economy.

– China’s New Espionage Law (effective July 2023) likely 
contributing to less foreign investment; $20 billion ended 
1Q23 versus $100 billion ended 1Q22.

Asset flows

– India’s equity market has more than doubled since 2010.

Growth 

– India surpassing China with % of population in the middle 
class in 2030, and from 2023 to 2030 will contribute twice as 
much growth from this group than China in the Asia Pacific 
region.
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Bloomberg Aggregate down as rates rose

Risk appetite and solid economic news spurred returns for 
spread sectors and lower quality.

– Corporate excess return: +131 bps

– Mortgage excess return: +76 bps

– High yield corporates excess return: +279 bps

– AA excess return: +84 bps

– BBB excess return: +157 bps

Yield curve inversion steepened

– 2- year U.S. Treasury: 4.87%; 10-year: 3.81%

TIPS performed in line with nominal U.S. Treasuries

– Five-year breakeven spreads narrowed to 2.18% from 2.40% 
on 3/31

– Fed and markets expect inflation to trend down over longer 
periods

Fed Funds target raised to 5.00% - 5.25% 

– Paused at June meeting but suggested that further hikes are 
likely

– Median expectation from Fed: 5.6% for year-end 2023

– Market expectations are similar at 5.4%; up sharply from 
expectations for cuts at the end of 1Q.

Valuations fair

– Credit spreads have not widened materially and are close to 
historical averages.

– Demand has remained robust with muted issuance.

MUNICIPAL BONDS

Municipal bonds outperformed U.S. Treasuries in 2Q 

– Bloomberg Municipal Bond Index: -0.1%; Bloomberg U.S. 
Treasury Index: -1.4%

– Lower quality munis outperformed (AAA: -0.4%; AA: -0.2%; 
A: +0.2%; BBB: +0.7%)

Muni curve inverted; less so than U.S. Treasury curve

– 2-year AAA Muni yield: 2.93%; 10-year AAA Muni yield: 
2.56%

Valuations relative to U.S. Treasuries remain rich

– 10-year AAA Muni/10-year U.S. Treasury yield ratio 67%; 
below 10-year median of 87%

– After-tax yield 5.95% (Bloomberg Municipal Bond Index)

Capital Markets Overview (continued)  2Q23

Sources: Bloomberg, Credit Suisse



Bloomberg Global Aggregate

Bloomberg Global Agg (hdg)

Bloomberg Global High Yield

Bloomberg Global Agg ex US

JPM EMBI Global Diversified

JPM GBI-EM Global Diversified

JPM EMBI Gl Div/JPM GBI-EM Gl Div

JPM CEMBI

Global Fixed Income: Quarterly Returns

-1.5%

0.1%

2.0%

-2.2%

2.2%

2.5%

2.3%

0.9%

Bloomberg Global Aggregate

Bloomberg Global Agg (hdg)

Bloomberg Global High Yield

Bloomberg Global Agg ex US

JPM EMBI Global Diversified

JPM GBI-EM Global Diversified

JPM EMBI Gl Div/JPM GBI-EM Gl Div

JPM CEMBI

Global Fixed Income: One-Year Returns

-1.3%

0.5%

10.5%

-1.8%

7.4%

11.4%

9.4%

4.1%

37 bps

10 bps

90 bps

37 bps

5 bps

0 10 20 30 40 50 60 70 80 90

U.S. Treasury

Germany

U.K.

Canada

Japan

1Q23 to 2Q23 

Change in 10-Year Global Government Bond Yields

MUNICIPAL BONDS (continued)

Supply/demand

– Outflows of roughly $8 billion YTD, mostly from short-term 
bond funds (record was $122 billion in 2022)

– Supply remained muted; YTD about 25% below 2022

Fundamentals remain sound

– “Rainy Day” fund balances and state tax revenues continued 
to be robust

– Upgrades continued to significantly outpace downgrades in 
1Q

Source: Eaton Vance

GLOBAL FIXED INCOME

Global Aggregate down unhedged but up hedged

– Rates mixed; up in the U.S., Great Britain, and Australia and 
flat to slightly down across other developed markets

– Japan (-8%) worst performer on sharp yen deprecation

– Bank of England surprised markets with 50 bp increase to 
combat sticky inflation.

U.S. dollar mixed

– Euro: +0.4% vs dollar

– British pound: +2.8% vs dollar

– Canadian dollar: +2.3% vs dollar

– Japanese yen: -7.9% vs dollar

– Australian dollar: -0.6% vs dollar

– Chinese yuan: -5.4% vs dollar

– Mexican peso: +5.3% vs dollar

– Brazilian real: +5.1% vs dollar

Emerging market debt delivered solid results

– Growth differentials have improved as inflation has peaked in 
many markets

Capital Markets Overview (continued)  2Q23

Sources: Bloomberg, JP Morgan
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Callan Research/Education



Quarterly Highlights

The Callan Institute provides research to update clients on the latest industry trends and carefully structured educational programs  

to enhance the knowledge of industry professionals. Visit www.callan.com/research-library to see all of  our publications, and 

www.callan.com/blog to view our blog. For more information contact Barb Gerraty at 415-274-3093 / institute@callan.com.

New Research from Callan’s Experts

2023 Private Credit Fees and Terms Study | Catherine Beard and 

Jared Ungar assess private credit partnerships in our first fees and 

terms study for this asset class.

2Q23 Real Assets Reporter: Life Sciences Investments | 

Christine Mays describes life sciences investments and the role they 

can play in institutional portfolios.

The Critical Underlying Technology Behind Digital Assets: 

A Primer for Institutional Investors | This paper provides 

background on key concepts around digital assets: blockchains 

and distributed ledgers; cryptography; validation protocols; smart 

contracts; and tokenization.

Blog Highlights

Biodiversity: A Relatively New Theme for ESG-Focused 

Investors | Biodiversity investments include companies that support 

the sustainable use of natural resources and ecosystem services or 

technologies, or products or services that reduce biodiversity threats 

or restore natural habitats.

Higher Interest Rates Meet Lower Valuations: Implications 

for the CRE Industry | The commercial real estate (CRE) industry, 

already facing challenges with economic uncertainty, the shift to 

remote work, and recent layoffs by many major office tenants, now 

confronts higher interest rates and plummeting pricing.

How to Improve DC Plans with DEI | For defined contribution (DC) 

plan sponsors, understanding the diversity within the employee 

population supports inclusiveness and equality in access and 

opportunities.

Webinar Replays

Research Cafe: ESG Interview Series | During this interview, Aaron 

Quach, Callan ESG team member, interviews Jan Mende, Callan real 

assets specialist and author of  our white paper on energy transition.  

They will discuss the growing opportunities for investment within the 

energy transition space and how they can be incorporated into the 

portfolios of  institutional investors. 

Quarterly Periodicals

Private Equity Update, 1Q23 | A high-level summary of private 

equity activity in the quarter through all the investment stages

Active vs. Passive Charts, 1Q23 | A comparison of active 

managers alongside relevant benchmarks over the long term

Market Pulse, 1Q23 | A quarterly market reference guide covering 

trends in the U.S. economy, developments for institutional investors, 

and the latest data on the capital markets

Capital Markets Review, 1Q23 | Analysis and a broad overview of  

the economy and public and private markets activity each quarter 

across a wide range of asset classes

Hedge Fund Update, 1Q23 | Commentary on developments for 

hedge funds and multi-asset class (MAC) strategies

Real Assets Update, 1Q23 | A summary of  market activity for real 

assets and private real estate during the quarter

Private Credit Update, 1Q23 | A review of performance and 

fundraising activity for private credit during the quarter

Education

2nd Quarter 2023

https://www.callan.com/blog
https://www.callan.com/research/2023-private-credit-fees/
https://www.callan.com/research/life-sciences/
https://www.callan.com/research/digital-assets-technology-primer/
https://www.callan.com/research/digital-assets-technology-primer/
https://www.callan.com/blog-archive/biodiversity/
https://www.callan.com/blog-archive/biodiversity/
https://www.callan.com/blog-archive/commercial-real-estate-in-2023/
https://www.callan.com/blog-archive/commercial-real-estate-in-2023/
https://www.callan.com/blog-archive/dei-in-dc-plans/
https://www.callan.com/research/callan-esg-rc1-2023/
https://www.callan.com/blog-archive/1q23-private-equity/
https://www.callan.com/research/1q23-active-passive/
https://www.callan.com/research/1q23-market-pulse/
https://www.callan.com/research/1q23-capital-markets-review/
https://www.callan.com/blog-archive/1q23-hedge-fund-performance/
https://www.callan.com/blog-archive/1q23-real-estate/
https://www.callan.com/blog-archive/1q23-private-credit/


 

Events

A complete list of  all upcoming events can be found on our web-

site: callan.com/events-education. 

Please mark your calendar and look forward to upcoming invitations:

Webinar: The End of the Low-Yield Environment

Aug 9, 2023 – Virtual 

2023 October Workshops

Oct. 24, 2023 – New York

Oct. 26, 2023 – Chicago

2024 National Conference

April 8-10, 2024 – San Francisco

For more information about events, please contact Barb 

Gerraty: 415-274-3093 / gerraty@callan.com

Education

Founded in 1994, the “Callan College” offers educational sessions 

for industry professionals involved in the investment decision-mak-

ing process.

Introduction to Investments

Sept. 26-28 – Virtual

This program familiarizes institutional investor trustees and staff  

and asset management advisers with basic investment theory, 

terminology, and practices. This course is designed for individuals 

with less than two years of  experience with asset-management 

oversight and/or support responsibilities.

Alternative Investments

Aug. 23-24 – Virtual

Alternative investments like private equity, hedge funds, and real 

estate can play a key role in any portfolio. In our “Callan College” 

on Alternatives, you will learn about the importance of  allocations 

to alternatives, and how to consider integrating, evaluating, and 

monitoring them.

Our virtual sessions are held over two to three days with virtual 

modules of  2.5-3 hours, while in-person sessions run either a 

full day or one-and-a-half  days. Virtual tuition is $950 per person 

and includes instruction and digital materials. In-person tuition is 

$2,350 per person and includes instruction, all materials, breakfast 

and lunch on each day, and dinner on the first evening with the 

instructors.

Additional information including registration can be found at:  

callan.com/events-education

Unique pieces of  research the 

Institute generates each year50+

Total attendees of the “Callan 

College” since 19943,700

Attendees (on average) of  the 

Institute’s annual National Conference525

Education: By the Numbers

@CallanLLC  Callan

“Research is the foundation of  all we do at Callan, and sharing our 

best thinking with the investment community is our way of  helping 

to foster dialogue to raise the bar across the industry.”

Greg Allen, CEO and Chief  Research Officer

http://callan.com/events-education
https://www.callan.com/events-education
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Equity Market Indicators

The market indicators included in this report are regarded as measures of equity or fixed income performance results. The

returns shown reflect both income and capital appreciation.

Russell 2000 Growth contains those Russell 2000 securities with a greater than average growth orientation.  Securities in

this index tend to exhibit higher price-to-book and price-earning ratios, lower dividend yields and higher forecasted growth

values than the Value universe.

Russell 2000 Value contains those Russell 2000 securities with a less than average growth orientation.  Securities in this

index tend to exhibit lower price-to-book and price-earning ratios, higher dividend yields and lower forecasted growth values

than the Growth universe.

Russell 3000 Index is a composite of 3,000 of the largest U.S. companies by market capitalization.  The smallest company’s

market capitalization is roughly $20 million and the largest is $72.5 billion.  The index is capitalization-weighted.

Russell Mid Cap Growth measures the performance of those Russell Mid Cap Companies with higher price-to-book ratios

and higher forecasted growth values.  The stocks are also members of the Russell 1000 Growth Index.

Russell MidCap Value Index The Russell MidCap Value index contains those Russell MidCap securities with a less than

average growth orientation.  Securities in this index tend to exhibit lower price-to-book and price-earnings ratio, higher

dividend yields and lower forecasted growth values than the Growth universe.

Standard & Poor’s 500 Index  is designed to measure performance of the broad domestic economy through changes in the

aggregate market value of 500 stocks representing all major industries.  The index is capitalization-weighted, with each stock

weighted by its proportion of the total market value of all 500 issues. Thus, larger companies have a greater effect on the

index.
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Fixed Income Market Indicators

Bloomberg Aggregate is a combination of the Mortgage Backed Securities Index and the intermediate and long-term

components of the Government/Credit Bond Index.
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International Equity Market Indicators

MSCI ACWI ex US Index The MSCI ACWI ex US(All Country World Index) Index is a free float-adjusted market

capitalization weighted index that is designed to measure the equity market performance of developed and emerging

markets, excluding the US.  As of May 27, 2010 the MSCI ACWI consisted of 45 country indices comprising 24 developed

and 21 emerging market country indices.  The developed market country indices included are: Australia, Austria, Belgium,

Canada, Denmark, Finland, France, Germany, Greece, Hong Kong, Ireland, Israel, Italy, Japan, Netherlands, New Zealand,

Norway, Portugal, Singapore, Spain, Sweden, Switzerland, and the United Kingdom.  The emerging market country indices

included are: Brazil, Chile, China, Colombia, Czech Republic, Egypt, Hungary, India, Indonesia, Korea, Malaysia, Mexico,

Morocco, Peru, Philippines, Poland, Russia, South Africa, Taiwan, Thailand, and Turkey.

Morgan Stanley Capital International (MSCI) EAFE Index is composed of approximately 1000 equity securities

representing the stock exchanges of Europe, Australia, New Zealand and the Far East.  The index is capitalization-weighted

and is expressed in terms of U.S. dollars.
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Real Estate Market Indicators

NCREIF Open Ended Diversified Core Equity The NFI-ODCE is an equally-weighted, net of fee, time-weighted return

index with an inception date of December 31, 1977.  Equally-weighting the funds shows what the results would be if all funds

were treated equally, regardless of size. Open-end Funds are generally defined as infinite-life vehicles consisting of multiple

investors who have the ability to enter or exit the fund on a periodic basis, subject to contribution and/or redemption

requests, thereby providing a degree of potential investment liquidity. The term Diversified Core Equity style typically reflects

lower risk investment strategies utilizing low leverage and generally represented by equity ownership positions in stable U.S.

operating properties.
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Callan Databases

In order to provide comparative investment results for use in evaluating a fund’s performance, Callan gathers rate of return

data from investment managers. These data are then grouped by type of assets managed and by the type of investment

manager. Except for mutual funds, the results are for tax-exempt fund assets. The databases, excluding mutual funds,

represent investment managers who handle over 80% of all tax-exempt fund assets.

Equity Funds

Equity funds concentrate their investments in common stocks and convertible securities. The funds included maintain

well-diversified portfolios.

Core Equity  - Mutual funds whose portfolio holdings and characteristics are similar to that of the broader market as

represented by the Standard & Poor’s 500 Index, with the objective of adding value over and above the index, typically from

sector or issue selection.  The core portfolio exhibits similar risk characteristics to the broad market as measured by low

residual risk with Beta and R-Squared close to 1.00.

International Emerging Markets Equity - The International Emerging Market Equity Database consists of all separate

account international equity products that concentrate on newly emerging second and third world countries in the regions of

the Far East, Africa, Europe, and Central and South America.

Non-U.S. Equity A broad array of active managers who employ various strategies to invest assets in a well-diversified

portfolio of non-U.S. equity securities. This group consists of all Core, Core Plus, Growth, and Value international products,

as well as products using various mixtures of these strategies. Region-specific, index, emerging market, or small cap

products are excluded.

Non-U.S. Equity Style Mutual Funds  - Mutual funds that invest their assets only in non-U.S. equity securities but exclude

regional and index funds.

Small Capitalization (Growth) - Mutual funds that invest in small capitalization companies that are expected to have above

average prospects for long-term growth in earnings and profitability.  Future growth prospects take precedence over

valuation levels in the stock selection process.  Invests in companies with P/E ratios, Price-to-Book values, and

Growth-in-Earnings values above the broader market as well as the small capitalization market segment.  The companies

typically have zero dividends or dividend yields below the broader market.  The securities exhibit greater volatility than the

broader market as well as the small capitalization market segment as measured by the risk statistics beta and standard

deviation.

Small Capitalization (Value) - Mutual funds that invest in small capitalization companies that are believed to be currently

undervalued in the general market.  Valuation issues take precedence over near-term earnings prospects in the stock

selection process.  The companies are expected to have a near-term earnings rebound and eventual realization of expected

value.  Invests in companies with P/E ratios, Return-on-Equity values, and Price-to-Book values below the broader market as

well as the small capitalization market segment.  The companies typically have dividend yields in the high range for the small

capitalization market.  Invests in securities with risk/reward profiles in the lower risk range of the small capitalization market.
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Callan Databases

Fixed Income Funds

Fixed Income funds concentrate their investments in bonds, preferred stocks, and money market securities. The funds

included maintain well-diversified portfolios.

Core Bond - Mutual Funds that construct portfolios to approximate the investment results of the Bloomberg Barclays Capital

Government/Credit Bond Index or the Bloomberg Barclays Capital Aggregate Bond Index with a modest amount of variability

in duration around the index.  The objective is to achieve value added from sector and/or issue selection.

Core Bond - Managers who construct portfolios to approximate the investment results of the Bloomberg Barclays Capital

Government/Credit Bond Index or the Bloomberg Barclays Capital Aggregate Bond Index with a modest amount of variability

in duration around the index. The objective is to achieve value added from sector and/or issue selection.

Core Plus Bond  - Active managers whose objective is to add value by tactically allocating significant portions of their

portfolios among non-benchmark sectors (e.g. high yield corporate, non-US$ bonds, etc.) while maintaining majority

exposure similar to the broad market.

Real Estate Funds

Real estate funds consist of open or closed-end commingled funds. The returns are net of fees and represent the overall

performance of commingled institutional capital invested in real estate properties.

Real Estate Open-End Commingled Funds - The Open-End Funds Database consists of all open-end commingled real

estate funds.

Other Funds

Public - Total - consists of return and asset allocation information for public pension funds at the city, county and state level.

 The database is made up of Callan clients and non-clients.
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Disclosures



 

List of Callan’s Investment Manager Clients 

Confidential – For Callan Client Use Only 

Callan takes its fiduciary and disclosure responsibilities to clients very seriously. We recognize that there are numerous potential 
conflicts of interest encountered in the investment consulting industry, and that it is our responsibility to manage those conflicts 
effectively and in the best interest of our clients. At Callan, we employ a robust process to identify, manage, monitor, and disclose 
potential conflicts on an ongoing basis.   

The list below is an important component of our conflicts management and disclosure process. It identifies those investment managers 
that pay Callan fees for educational, consulting, software, database, or reporting products and services. We update the list quarterly 
because we believe that our fund sponsor clients should know the investment managers that do business with Callan, particularly those 
investment manager clients that the fund sponsor clients may be using or considering using. Please note that if an investment manager 
receives a product or service on a complimentary basis (e.g., attending an educational event), they are not included in the list below. 
Callan is committed to ensuring that we do not consider an investment manager’s business relationship with Callan, or lack thereof, in 
performing evaluations for or making suggestions or recommendations to its other clients. Please refer to Callan’s ADV Part 2A for a 
more detailed description of the services and products that Callan makes available to investment manager clients through our 
Institutional Consulting Group, Independent Adviser Group, and Fund Sponsor Consulting Group. Due to the complex corporate and 
organizational ownership structures of many investment management firms, parent and affiliate firm relationships are not indicated on 
our list.  

Fund sponsor clients may request a copy of the most currently available list at any time. Fund sponsor clients may also request specific 
information regarding the fees paid to Callan by particular fund manager clients. Per company policy, information requests regarding 
fees are handled exclusively by Callan’s Compliance department. 

 

 
  

Quarterly List as of  
June 30, 2023

June 30, 2023 

Manager Name 

abrdn  (Aberdeen Standard Investments) 

ABS Global Investments 

Acadian Asset Management LLC 

Adams Street Partners, LLC 

Aegon Asset Management 

AllianceBernstein 

Allspring Global Investments, LLC  

AlphaSimplex Group, LLC 

Altrinsic Global Advisors, LC 

American Capital Management, Inc. 

American Century Investments 

Amundi US, Inc. 

Antares Capital LP 

Apollo Global Management, Inc. 

AQR Capital Management 

Ares Management LLC 

Ariel Investments, LLC 

Aristotle Capital Management, LLC 

Manager Name 

Atlanta Capital Management Co., LLC 

AXA Investment Managers 

Baillie Gifford International, LLC  

Baird Advisors 

Barings LLC 

Baron Capital Management, Inc. 

Barrow, Hanley, Mewhinney & Strauss, LLC 

BentallGreenOak 

Beutel, Goodman & Company Ltd. 

Bissell Ballantyne LLC 

BlackRock 

Blackstone Group (The) 

Blue Owl Capital, Inc. 

BNY Mellon Asset Management 

Boston Partners  

Brandes Investment Partners, L.P. 

Brandywine Global Investment Management, LLC 

Brightwood Capital Advisors, LLC 



 

 
  June 30, 2023 2 

Manager Name 

Brookfield Asset Management Inc. 

Brown Brothers Harriman & Company 

Capital Group 

Cardinal Capital, LLC 

CastleArk Management, LLC 

CIBC Asset Management Inc. 

ClearBridge Investments, LLC  

Cohen & Steers Capital Management, Inc. 

Columbia Threadneedle Investments North America 

Comvest Partners 

CQS 

Credit Suisse Asset Management, LLC 

D.E. Shaw Investment Management, LLC 

DePrince, Race & Zollo, Inc. 

Diamond Hill Capital, Inc. 

Dimensional Fund Advisors L.P. 

Doubleline 

DWS 

EARNEST Partners, LLC 

Epoch Investment Partners , Inc. * (See new name) 

Fayez Sarofim & Company 

Federated Hermes, Inc. 

Fidelity Institutional Asset Management 

Fiera Capital Corporation 

First Eagle Investment Management, LLC 

First Hawaiian Bank Wealth Management Division 

First Sentier Investors 

Fisher Investments 

Franklin Templeton 

Fred Alger Management, LLC 

GAM (USA) Inc. 

Glenmede Investment Management, LP 

GlobeFlex Capital, L.P. 

GoldenTree Asset Management, LP 

Goldman Sachs  

Golub Capital 

Great Lakes Advisors, LLC 

Guggenheim Investments 

GW&K Investment Management 

Harbor Capital Advisors 

Manager Name 

Hardman Johnston Global Advisors LLC 

Heitman LLC 

Hotchkis & Wiley Capital Management, LLC 

Impax Asset Management LLC 

Income Research + Management  

Insight Investment  

Intech Investment Management LLC 

Intercontinental Real Estate Corporation 

Invesco 

J.P. Morgan 

Janus 

Jarislowsky Fraser Global Investment Management 

Jennison Associates LLC 

Jobs Peak Advisors 

KeyCorp 

Kohlberg Kravis Roberts & Co. (KKR) 

Lazard Asset Management 

LGIM America 

Lincoln National Corporation 

Longview Partners 

Loomis, Sayles & Company, L.P. 

Lord, Abbett & Company 

LSV Asset Management 

MacKay Shields LLC 

Macquarie Asset Management (MAM) 

Manulife Investment Management 

Marathon Asset Management, L.P. 

MetLife Investment Management 

MFS Investment Management 

MidFirst Bank 

Mondrian Investment Partners Limited 

Montag & Caldwell, LLC 

Morgan Stanley Investment Management 

MUFG Union Bank, N.A. 

Natixis Investment Managers 

Neuberger Berman 

Newton Investment Management 

Northern Trust Asset Management 

Nuveen  

Oaktree Capital Management, L.P. 
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Manager Name 

P/E Investments 

Pacific Investment Management Company 

Pacific Ridge Capital Partners, LLC 

Pantheon Ventures 

Parametric Portfolio Associates LLC 

Partners Group (USA) Inc. 

Pathway Capital Management, LP 

PFM Asset Management LLC 

PGIM 

PGIM DC Solutions 

PGIM Fixed Income 

PGIM Quantitative Solutions LLC 

Pictet Asset Management 

PineBridge Investments 

Polen Capital Management, LLC 

Pretium Partners, LLC 

Principal Asset Management 

Putnam Investments, LLC 

Raymond James Investment Management 

RBC Global Asset Management 

Regions Financial Corporation 

Robeco Institutional Asset Management, US Inc. 

S&P Dow Jones Indices 

Sands Capital Management 

Schroder Investment Management North America Inc. 

Segall Bryant & Hamill 

Manager Name 

Silvercrest Asset Management Group 

SLC Management  

Smith Graham & Co. Investment Advisors, L.P. 

Sprucegrove Investment Management Ltd 

State Street Global Advisors 

Strategic Global Advisors, LLC 

*TD Global Investment Solutions – TD Epoch 

T. Rowe Price Associates, Inc. 

The TCW Group, Inc. 

Thompson, Siegel & Walmsley LLC 

Tri-Star Trust Bank 

UBS Asset Management 

VanEck  

Vanguard Group, Inc. (The) 

Versus Capital Group 

Victory Capital Management Inc. 

Virtus Investment Partners, Inc. 

Vontobel Asset Management 

Voya  

Walter Scott & Partners Limited 

WCM Investment Management 

Wellington Management Company, LLP 

Western Asset Management Company LLC 

Westfield Capital Management Company, LP 

William Blair & Company LLC 

Xponance, Inc. 
 



Important Disclosures

Information contained in this document may include confidential, trade secret and/or proprietary information of Callan and the
client. It is incumbent upon the user to maintain such information in strict confidence. Neither this document nor any specific
information contained herein is to be used other than by the intended recipient for its intended purpose.

The content of this document is particular to the client and should not be relied upon by any other individual or entity. There can
be no assurance that the performance of any account or investment will be comparable to the performance information presented
in this document.

Certain information herein has been compiled by Callan from a variety of sources believed to be reliable but for which Callan has
not necessarily verified for accuracy or completeness.  Information contained herein may not be current.  Callan has no obligation
to bring current the information contained herein. This content of this document may consist of statements of opinion, which are
made as of the date they are expressed and are not statements of fact. The opinions expressed herein may change based upon
changes in economic, market, financial and political conditions and other factors. Callan has no obligation to bring current the
opinions expressed herein.

The statements made herein may include forward-looking statement regarding future results. The forward-looking statement
herein: (i) are best estimations consistent with the information available as of the date hereof and (ii) involve known and unknown
risks and uncertainties. Actual results may vary, perhaps materially, from the future result projected in this document. Undue
reliance should not be placed on forward-looking statements.

Callan disclaims any responsibility for reviewing the risks of individual securities or the compliance/non-compliance of individual
security holdings with a client’s investment policy guidelines.

This document should not be construed as legal or tax advice on any matter. You should consult with legal and tax advisers
before applying any of this information to your particular situation.

Reference to, or inclusion in this document of, any product, service or entity should not necessarily be construed as
recommendation, approval, or endorsement or such product, service or entity by Callan. This document is provided in connection
with Callan’s consulting services and should not be viewed as an advertisement of Callan, or of the strategies or products
discussed or referenced herein.

The issues considered and risks highlighted herein are not comprehensive and other risks may exist that the user of this
document may deem material regarding the enclosed information.  Any decision you make on the basis of this document is sole
responsibility of the client, as the intended recipient, and it is incumbent upon you to make an independent determination of the
suitability and consequences of such a decision.

Callan undertakes no obligation to update the information contained herein except as specifically requested by the client.

Past performance is no guarantee of future results.



Comp Time
Pay out
21-22

6-21-22
ms

ID LN Per PD @ amount code percentage
1425 Barrett 13 $30.83 $400.79 01-6387-0-1150-150-3800-1000-9993 100%
1494 Benson-Martin 38 $30.83 $1,171.54 01-0000-0-1150-150-1110-1000-9993 100%
1533 Barty 57 $30.83 $1,757.31 01-0635-0-1150-150-3800-1000-9993 100%

28 Brown 10 $30.83 $308.30 01-0000-0-1150-150-1110-1000-9993 70%
01-6387-0-1150-150-3800-1000-9993 30%

1449 Channel 30 $30.83 $924.90 01-7435-0-1150-220-1110-1000-9993 100%
1395 Dominguez 15 $30.83 $462.45 01-0000-0-1150-150-1110-1000-9993 100%

62 Duncan 20 $30.83 $616.60 01-0000-0-1150-150-1110-1000-9993 100%
1426 Eastman 3 $30.83 $92.49 01-0000-0-1150-150-1110-1000-9993 100%

71 Fosse 33 $30.83 $1,017.39 01-0000-0-1150-150-1110-1000-9993 100%
1528 Frederick,M 17 $30.83 $524.11 01-0635-0-1150-150-3800-1000-9993 100%

72 Freeling 7 $30.83 $215.81 01-0079-0-1150-001-1110-1000-9993 50%
01-7425-0-1150-001-1110-1000-9993 50%

1501 Fries 57 $30.83 $1,757.31 01-0000-0-1150-220-1110-1000-9993 100%
7 Haas 205 $30.83 $6,320.15 01-6500-0-1150-150-5760-1120-9993 100%

1455 Jimenez 67 $30.83 $2,065.61 01-0079-0-1250-001-0000-3130-9993 100%
277 Levy 47 $30.83 $1,449.01 01-6500-0-1250-001-5760-3120-9993 50%

01-0079-0-1250-001-5760-3120-9993 50%
22 Lucier 113 $30.83 $3,483.79 01-0000-0-1150-220-1110-1000-9993 100%

130 Martin 58 $30.83 $1,788.14 01-0000-0-1150-246-1110-1000-9993 100%
1526 Meuschke,J 53 $30.83 $1,633.99 01-0000-0-1150-220-1110-1000-9993 100%
160 Olson 1 $30.83 $30.83 01-0000-0-1150-199-3200-1000-9993 100%
168 Plocher 5 $30.83 $154.15 01-0000-0-1150-220-1110-1000-9993 100%

1465 Potter 231 $30.83 $7,121.73 01-6500-0-1150-220-5760-1120-9993 100%
1453 Rain 42 $30.83 $1,294.86 01-0000-0-1150-150-1110-1000-9993 80%

01-0635-0-1150-150-3800-1000-9993 20%
245 Renslow 20 $30.83 $616.60 01-0000-0-1150-220-1110-1000-9993 100%
198 Sosnovec 30 $30.83 $924.90 01-0000-0-1150-150-1110-1000-9993 100%

1454 Stump 18 $30.83 $554.94 01-0000-0-1150-150-1110-1000-9993 100%
1561 Thomas 80 $30.83 $2,466.40 01-0000-0-1150-220-1110-1000-9993 100%
1482 West 94 $30.83 $2,898.02 01-0000-0-1150-220-1110-1000-9993 100%
1530 Yanez 3 $30.83 $92.49 01-6500-0-1250-001-5760-3120-9993 100%

1367 Periods $42,052.12
LN Hours $ Per hr amount code percentage

78 No Gold 97.5 $33.59 $3,275.03 01-0000-0-2250-150-0000-3110-9993 100%
292 Mize 4.25 $21.77 $92.52 01-0000-0-2150-200-1100-1000-9993 100%
144 Moore 16 $48.08 $769.28 63-0000-0-2450-001-0000-6000-9993 100%

1557 Ohayon 15 $18.27 $274.05 63-0000-0-2450-001-0000-6000-9993 100%
173 Price, D 57.63 $29.23 $1,684.52 13-5310-0-2250-001-0000-3700-9993 100%

1471 Ramox 18 $24.07 $433.26 63-0000-0-2450-001-0000-6000-9993 100%
188 Salo 25 $26.50 $662.50 01-0000-0-2250-220-0000-2420-9993 100%

1214 Starkeweather 12 $28.74 $344.88 63-0000-0-2450-001-0000-6000-9993 100%
1538 White 9 $24.53 $220.77 01-6500-0-2150-150-5760-1120-9993 100%

254.38 hours $7,756.81

Gross $49,808.93
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Budget 
M.U.S.D. PHASE ONE PROJECT
Source of Funds: Available

 Source Code: Series A  Bond (less issuance cost) 18,884,464     
Series B Bond 13,847,127     
Interest to date 119,912          

Issuance cost and Interset paid (2,023,645)     
State Bonds -                

30,827,859     

Expended Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

Design and Planning 2,343,405 1,773,021 569,567 2,349,739 -6,334

Bidding, Permitting, Misc. 140,000 193,034 -53,034 223,103 -83,103

Construction 14,846,602 15,183,901 -337,299 15,301,054 -454,452

8% Owners Contingency 1,366,140 388,184 977,956 565,820 800,320

Construction Support 441,774 647,566 -205,792 627,986 -186,212

Fixtures & furniture 250,000 186,568 63,432 250,000 0

Reserve 0 0 0 0 0

Totals 19,387,921 18,372,274 1,014,830 19,317,701 70,220

Available vs. budgeted 11,439,938                assumes 100% contingency expended
soft cost vs. hard cost 28.90%

Funding Status
0% 1% 5% 8%

Series A bonds 30,827,859                   12,806,078 12,657,612 12,063,747 11,439,938

Schedule Planned Actual Schedule Status

Design and Planning Nov. 2019 - Sept 2021 Sept. 2021 On schedule
Permitting and PH-1 GMP September 2021 Nov. 15, 2021Delayed but completed
Construction Oct. 2021 - Dec.2022 Weather and Procurement latest delays
Completion December 16, 2022 Jun-23

Overall Project Status

Next Steps ….
Complete shaking out issues arising with move-in and close out the project.  

Potential Issues:
Health Department takes exception to grease trap being in the kitchen, although apporved indicated on 
approved drawings.  Initialing  gave us a year to relocate to exterior but determined that a grease trap may 
be able to be eliminated depending on menu and use of servery.  Working on a resolution.  

PROJECTED FUND BALANCE @ % CONTINGENCY EXPENDEDAVAILABLE FUNDS

Distict Cleaning and Maintenance staff on site preparing for start of school.
Some closeout items such as replacing window balancers for easier operation, some door closers to meet 
ADA tight tolerances and picture frame installation continue.
District may move in at its discretion.



Budget 
M.U.S.D. PHASE TWO PROJECT
Source of Funds: Available

 Source Code: Series A  Bond (less issuance cost) -                
Series B Bond 11,510,158    
Developer Fees -               

State Bonds -               

11,510,158    

Expended Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

Design and Planning 1,093,536 862,558 147,769 1,013,945 -3,618

Bidding, Permitting, Misc. 70,000 66,344 3,656 72,044 -2,044

Construction 8,641,825 0 8,641,825 8,641,825 0

Owners Contingency 697,428 0 697,428 697,428 0

Construction Support 500,000 56,816 423,200 500,000 0

Fixtures & furniture 0 0 0 0 0

Reserve 0 0 0 0 0

Totals 11,002,789 985,718 9,913,879 10,925,241 -5,661

Available vs. budgeted 507,369                     assumes 100% contingency expended
soft cost vs. hard cost 27.32%

Funding Status
0% 1% 5% 8%

Series A bonds 11,510,158                   1,204,797 1,118,378 772,705 507,369

Schedule Planned Actual Schedule Status

Design and Planning Jun-22 Jun-22

Permitting and PH-2 GMP 1-Dec-22  August 23
Construction August 2023
Completion Apr-24 (Generator completion Sept. 2024)

Overall Project Status

Next Steps ….
Lathrop to continue with selective demolition and finalize a master schedule.

GMP approved in special Board meeting and Lathrop mobilzing on site week of the 21st.

Potential Issues:
Cooridnating how to accomplish some site work with minimal disruption given we lost the opportunity to 
complete the work over the summer.

PROJECTED FUND BALANCE @ % CONTINGENCY EXPENDEDAVAILABLE FUNDS

In the meantime working with site personel on addiitions/modifications to electrical requirements relative 
to Audio Visual and radio/communications studios.

August 21, 2023



 
 

PHASE TWO - CONCEPTUAL SCHEDULE 
Lathrop developing a Master Schedule 
 
Conceptual Schedule  
 
Start Construction (Selective Demolition)  
Week of August 21st, 2023 
 
Construction Duration Seven Months  
(excluding Emergency Generator) 
 
Construction Completion: April 2024 
 
Delivery of Generator (assume 12 months) August 2024 
 
Complete installation of Generator September 2024 
  



 
 

DETAILED BUDGET  



M.U.S.D. PHASE ONE PROJECT
Available Elgible

Final G.M.P.Budget Series A  Bond (less issuance cost) 18,884,464    

Series B Bond 13,847,127    

Interest to date 119,912         
Issuance cost and Interset paid (2,023,645)     

State Bonds

30,827,859    -          

Original Expeneded Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

 *Construction Total (LLB GMP)w/ 
allowance ( *less unused allowances) 14,145,498   14,500,481   (354,983)     14,500,481    (354,983) 
 *Construction Contingency (per GMP) 1,366,140     388,184        977,956       565,820         800,320  
 Temporary Classroom Site  (Lathrop) 450,000        391,408        58,592         450,000         -          

 Temporary Classroom (Mobile Modular) 115,864        215,333        (99,469)       215,333         (99,469)   
 PG&E Electric 70,000         40,730          29,270         70,000           -          
 Temp Construction Utility 45,000         15,708         29,292        45,000           -          

 Lathrop LLB Preconstruction Fee* 20,240          20,240          -              20,240           -          
 Fixtures and Furniture 250,000       186,568       63,432        250,000         -          
 California Dept of Education 10,000         -               10,000        10,000           -          
 C.D.E. Funding Consultant 6,000           11,329         (5,329)         11,329           (5,329)     
 DSA Permit Fees 125,000       94,931         30,069        125,000         -          
 County of Mendocino Fees 10,000          11,504          (1,504)         11,504           (1,504)     
 Facility Master Plan (QKA) 34,500          9,240            25,260         34,500           -          
 A / E Basic Services (QKA) rev.6/30/23 1,760,440     1,347,726     412,714       1,760,440      -          

 A / E  Add  Fire Sprinkler Engineer (QKA) 33,000          19,787         13,213        33,000           -          
 A / E  Add  Kitchen Consultant (QKA) 9,240            9,240           -              9,240             -          

 A / E  Add Landscape Architect (QKA) 53,350          52,582         768             53,350           -          
 A / E  Add Civil Engineer (QKA) 66,000          66,000         -              66,000           -          
 A / E  Add AS BUILT (QKA) 6,600            6,590           10               6,600             -          
 A / E  Add Energy consultant (QKA) 3,575            4,580           (1,005)         4,580             (1,005)     

 A / E Zero Net Energy/ Reclaim H20 (QKA) 101,400        83,215         18,185        101,400         -          

 A / E  Temporary Classrooms design (QKA) 89,300          89,300         -              89,300           -          



M.U.S.D. PHASE ONE PROJECT
Available Elgible

Final G.M.P.Budget Series A  Bond (less issuance cost) 18,884,464    

Series B Bond 13,847,127    

Interest to date 119,912         
Issuance cost and Interset paid (2,023,645)     

State Bonds

30,827,859    -          

Original Expeneded Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

 A / E reimbursables, Blueprinting (QKA) 25,000          22,644         2,356          25,000           -          
 Energy Consultant (Sage) 125,000        31,605         93,395        125,000         -          
 Project/Construction Management       (A 
Arc) 120,000        124,100        (4,100)         124,100         (4,100)     
 C M reimbursement (A Arc) -                -               -                 -          
 Construction Inspector of Record                   
(Morton site / NATS inplant) 199,800        211,300       (11,500)       199,800         -          

 Materials Testing and Inspection (Laco) 
38,000          83,549          (45,549)       83,549           (45,549)   

 Survey, boundary  (SHN) 
18,000          23,565          (5,565)         18,000           -          

 Sewer line Inspection (Subtronic Corp.) 20,000          19,183          20,000           -          
 Geotechnical investigation (Brunsing) 14,800          50,745          (35,945)       50,745           (35,945)   
 CEQA Environmental Consultant (Rincon) 
& Archiologial monitor 31,174          142,833        (111,659)     141,517         (110,343) 

 Haz. Mat. Abatement (with construction) -                -               -              -                 -          
 Haz. Mat.Oversight 15,000         5,274           9,726          5,274             9,726      
 Containers and Debris Boxes 5,000            6,200            (1,200)         5,000             -          

 Misc. legal notices etc.  
5,000           86,599          (81,599)       86,599           (81,599)   

 Project Reserve                     -                         -   -          
19,387,921   18,372,274   1,014,830    19,317,701    70,220    

*GMP  allownaces added to original budget and Contingency reconciled
Continued rental for Phase 2 of Temporary Classroom added to expenditures



M.U.S.D. PHASE TWO PROJECT
Available Elgible

Series A  Bond (less issuance cost) -                  

Schematic Design Series B Bond 11,510,158     
w/ GMP 8/1/23 Developer Fees

State Bonds

11,510,158     -             

Revised Expeneded Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

 Gymnasium & Tech Ctr. Construction  
8,344,102     -            8,344,102    8,344,102       -             

 Allowances (all categories) 
192,500        192,500          

 Alternate 1 - Exterior Windows Gym 
702,126        -                  

 Alternate 2 - Paint Exterior Gym 
55,832          55,832            

 Alternate 3 - Paint Exterior Tech Building 
19,901          19,901            

 Alternate 4 - Exterior Tech Building Reroof 
63,616          63,616            

 Industrial Arts Modernization Construction -                -            -              -                  

 Community School Construction 297,723        -            297,723       297,723          

 Construction Contingency  (Gym & Tech) 697,428        697,428       697,428          -             
 PG&E Electric -               -            -              -                 -             
 Education and 
TelecomunicationsTechnology -                -            -              -                  -             
 Fixtures and Furniture -               -            -              -                 -             
 California Dept of Education -               -            -              -                 -             
 C.D.E. Funding Consultant -               -            -              -                 -             
 DSA Permit Fees (ph 2 fees added) 70,000         64,300      5,700          70,000            -             
 County of Mendocino Fees -               -            -              -                 -             
 Facility Master Plan (QKA) -            -              -             

 A / E Basic Services Gym & tech (QKA) 955,527        829,978     125,549       955,527          -             
 A / E Basic Services Industrial Arts (QKA) 
(schematic design only) 36,105          
 A / E Basic Services  Community School 
(QKA) (schematic design only) 47,104          

 A / E  Add  Fire Sprinkler Engineer (QKA) -            -              -                  -             



M.U.S.D. PHASE TWO PROJECT
Available Elgible

Series A  Bond (less issuance cost) -                  

Schematic Design Series B Bond 11,510,158     
w/ GMP 8/1/23 Developer Fees

State Bonds

11,510,158     -             

Revised Expeneded Remaining Surplus
Description Budget To Date Balance Forecast (Shortfall)

 A / E  Add  Kitchen Consultant (QKA) 7,050            -            7,050          7,050              -             

 A / E  Add Landscape Architect (QKA) -            -              -             
 A / E  Add Civil Engineer (QKA) 21,450          20,262      1,188          21,450            -             
 A / E  Add Energy consultant (QKA) 8,700            8,700        -              8,700              -             

 A / E  Elevator Consultant (QKA) 17,600          -            17,600        17,600            -             

 A / E reimbursables, Blueprinting (QKA) 3,618        (3,618)         3,618              (3,618)        
 Energy Consultant (Sage) -            -              -             
 Project/Construction Management       (A 
Arc) 120,000        56,800       63,200         120,000          -             
 C M reimbursement (A Arc) 20,000          16              20,000            -             
 Construction Inspector of Record                   
(to be determined) 200,000        -            200,000      200,000          -             

 Materials Testing and Inspection (Laco) 
90,000          -            90,000         90,000            -             

 Geotechnical investigation (Brunsing) -            -              -                  -             

 CEQA Environmental Consultant (Rincon) 70,000          -            70,000         70,000            -             

 Haz. Mat. Abatement (with construction) -            -              -                  -             
 Haz. Mat.Oversight -            -              -             
 Containers and Debris Boxes -              -             

 Misc. legal notices etc.  
2,044         (2,044)         2,044              (2,044)        

 Project Reserve                     -                          -   -             
12,036,764   985,718     9,913,879    11,257,090     (5,661)        

* Alternates include 10 % contingency
Projected Balance of funds on hand 253,067        













  
  

  

 

 
  

 
  

REQUEST FOR ALLOWANCE OF ATTENDANCE 
DUE TO EMERGENCY CONDITIONS 

Form J-13A 
(Revised  December  2017)  

California Department of Education 

School Fiscal Services Division 
Website: https://www.cde.ca.gov/fg/ 
Telephone: 916-324-4541 
Email: attendanceaccounting@cde.ca.gov 

mailto:attendanceaccounting@cde.ca.gov


 

  

  
  

   
  

 

  

 

 
 

  

  

 

  

    

  

  

  

 

  

    

  

  

  

  

  

 

   

 

 

   

     

 

  

  

 

  

    

   
  

    

 

  

 

    

 

   

  

   
 

  
 
 

 

 

 

  

 

    

 

 
  

 

  

Form J-13A Instructions 
Why  file:  
The Request for Allowance of Attendance Due to 
Emergency Conditions, Form J-13A is used to 
obtain approval of attendance and instructional time 
credit under one or more of the following 
conditions: 

• When one or more schools were closed

because of conditions described in

Education Code (EC) Section 41422.

• When one or more schools were kept open

but experienced a material decrease in

attendance pursuant to EC Section 46392
and California Code of Regulations (CCR),
Title 5, Section 428.

• When attendance records have been lost or
destroyed as described in EC Section
46391.

The California Department of Education’s (CDE) 

approval of the J-13A, combined with other 

attendance records, serve to document the local 

educational agency’s (LEA) compliance with 

instructional time laws and provide authority to 

maintain school for less than the required 

instructional days and minutes without incurring a 

fiscal penalty to the LEA’s Local Control Funding 

Formula (LCFF) funding. 

How  to file: 
The Form J-13A is available at  https:// 
www.cde.ca.gov/fg/aa/pa/j13a.asp. Also available 

on the J-13A Web page are FAQs and 

supplemental pages for sections B and C in Excel 

format. All affidavits must have original signatures. 

Charter schools must file separately from the 

authorizing school district or county office of 

education (COE). 

The LEA governing board must approve each 

request by completing Section E, Affidavit of School 

District, County Office of Education, or Charter 

School Governing Board Members. Once the 

majority of the governing board members have 

approved the request, the LEA should keep a copy 

of the request and then submit the original to the 

county superintendent who must approve the 

request before it can be submitted to the State 

Superintendent of Public Instruction, CDE. Charter 

schools must submit the request to their authorizing 

LEA for approval, who will then forward to the 

county superintendent for approval. 

The following summarizes the J-13A submittal and 
CDE review process: 

• The county superintendent executes the

Affidavit of County Superintendent of

Schools, certifying the approval.

• The COE should keep a copy of the request

and mail the original request to the listed

CDE address.

• Once CDE has received the Form J-13A,

the request will go through a review

process. If the request is approved, CDE

will e-mail the approval letter and a copy of

the request to all contacts listed on the form.

CDE will also mail a hardcopy of the

approval letter. If the request is denied,

CDE will e-mail the denial letter and a copy

of the request to all contacts listed on the

form. CDE will also mail a hardcopy of the

denial letter.

Where  to file:  
Mail the entire original Form J-13A to: 

School Fiscal Services Division 
California Department of Education 

1430 N Street, Suite 3800 
Sacramento, CA 95814 

General Instructions:  
• Multiple emergency events and schools

may be included on one Form J-13A. Be

sure to include specific detailed information

and supporting documents for each event

and school.

• If the emergency event resulted in a closure

and material decrease, complete sections B

and C.

• Supplemental pages for sections B and C

are available in Excel format for a request

that requires more lines than allocated on

Form J-13A.

• Attach supporting documentation. Redact
any personally identifiable information.
Examples of required supporting
documentation:
o Declaration of a State of Emergency
o News articles
o E-mails
o Invoices
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Form J-13A Instructions 
o A local safety officer letter for any

incident involving police activity,
threats, cyber threats, etc.

o A county public health officer letter for

any incident involving epidemic-type

illness. The letter is to specify that the

illness was an epidemic or that there

was an increase in the number of

cases of a disease above what is

normally expected of the population in

that area.

SECTION  A: REQUEST INFORMATION          
Refer to the California School Directory at https:// 

www.cde.ca.gov/schooldirectory/ for information 

needed to complete this section.  

PART I: LOCAL EDUCATIONAL AGENCY (LEA) 

• LEA Name – Enter the name of the school
district, COE, or charter school submitting the
Form J-13A.

• County Code – Enter the two-digit county code

associated with this entity.

• District Code – Enter the five-digit district code

associated with this entity.

• Charter Number – If this request is for a charter

school, enter the charter number associated

with this entity.

• LEA Superintendent or Administrator Name –
Enter the name of the superintendent or
administrator associated with this entity.

• Fiscal Year – Enter the fiscal year of the

requested emergency closure, material

decrease and/or lost or destroyed attendance

records.

• Address – Enter the LEA’s full address
including:
o Number and street
o County name
o City
o State
o Zip code

• Contact Information – Enter a contact person for
this request. Include the following:
o Name
o Title
o Phone number
o E-mail address

PART II: LEA TYPE AND SCHOOL SITE 
INFORMATION APPLICABLE TO THIS 
REQUEST 
Select the LEA type associated with the request 

and, for a school district or COE request, if all or 

select school sites are included in the request. Only 

one LEA type may be selected. 

PART III: CONDITION(S) APPLICABLE TO THIS 

REQUEST 

Read each condition carefully and select one or 

more that apply to this request. In addition, indicate 

if the request is associated with a Declaration of a 

State of Emergency by the Governor of California. 

SECTION B:  SCHOOL CLOSURE  
This section is used for closures pursuant to EC 
Section 41422. If the request does not include any 

school closures, select the “Not Applicable” box on 

the top right corner and proceed to Section C. 

PART I:  NATURE OF EMERGENCY  

Use this field to describe in detail the nature of the 

emergency(s) that caused the school closure. 

PART II: SCHOOL  INFORMATION  
The fields below correspond to the columns on 
Form J-13A. 

A. School Name – Enter the school name of
each school closed on a separate line. Use

the supplemental Excel form

at https://www.cde.ca.gov/fg/aa/pa/j13a.asp
if more than 10 lines are needed for this
request and select the “Supplemental

Page(s) Attached” box on the top right

corner.

B. School Code – Enter the seven-digit school
code associated with the school listed in

Column A. Use the California School

Directory at https://www.cde.ca.gov/
schooldirectory/ to locate the school code.

C. Site Type – Enter the site type associated
with the school listed in Column A. This site
information is need for CDE to determine
the specific instructional time requirements
for the listed school. Choose one of the
following site type options:
o Charter School
o Community Day
o Continuation School
o County Community
o Juvenile Court School
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Form J-13A Instructions 
o Opportunity School 
o Special Education 
o Traditional 

D. Days in School Calendar – Provide the 

number of days in the school calendar. 

Attach a copy of the school calendar to the 

request. If the request includes multiple 

schools, attach a copy of each different 

school calendar and clearly identify which 

schools follow each calendar. If all schools 

have the same school calendar, note “all 

schools” at the top of the calendar. 

E. Emergency Days Built In – Provide the 

number of additional days the school has 

built in to the school calendar to use as 

make-up days for emergency closures. 

F. Built In Emergency Days Used – Provide 

the number of built in emergency days the 

school has used so far in the school year. 

G. Date(s) of Emergency Closure – Enter the 

date(s) closed for the emergency in the 

current request. 

H. Closure Dates Requested – Of the dates 

provided in Column G, enter the dates the 

school will not be able to make-up, and is 

requesting as part of the Form J-13A. 

I. Total Number of Days Requested – Enter 

the total number of days for the dates 

requested in Column H. 

PART III: CLOSURE HISTORY 
In this section, provide the closure history for the 
current and five prior fiscal years for all schools 
included in the request, regardless if a J-13A 
request was submitted. For example, if a school 
had multiple closures in one year, group the 
closures by fiscal year and nature. 

School 
Name 

School 
Code 

Fiscal 
Year 

Closure 
Dates Nature 

Weather 
Related 
Yes/No 

School  #1 0123456 2016-17 
12/5, 
2/10 Flooding Yes 

School  #1 0123456 2016-17 4/17-4/18 
Power 
Outage No 

School  #1 0123456 2015-16 
12/15-
12/6 

Road 
Closures Yes 

SECTION C: MATERIAL DECREASE  
This section is used to claim attendance for 

material decreases pursuant to EC Section 46392. 
If the request does not include any credits for a 

material decrease in attendance, select the “Not 

Applicable” box on the top right corner and proceed 

to Section D. 

If the attendance of an LEA or a school is less than 

or equal to 90 percent of "normal" attendance for a 

reasonable time during or after an emergency 

event, the LEA may assume that a case exists for 

claiming emergency attendance credit for the 

"material decrease" of attendance. According to 

CCR, Title 5, Section 428, “normal” attendance is 
the average daily attendance (ADA) for the month 

of either October or May of the same school year. If 

the emergency occurred between July and 

September of the current year, the LEA must wait 

to submit the request until after October ADA of the 

current year can be calculated. The October or May 

ADA is used as a proxy for a normal day of 

attendance for the emergency day. However, if an 

emergency occurs in October or May, the LEA may 

request to use a different month as a proxy for a 

normal day of attendance for the emergency day. 

Pursuant to EC Section 46392, the 90 percent 
threshold may be waived when the Governor has 

declared a “State of Emergency.” A copy of the 

Governor’s declaration should be included in the 

submittal. Any reduction of attendance in a 

necessary small school (NSS), even if less than 10 

percent, may be considered material. 

Attendance must be provided at the school site 

level. Approval of a districtwide material decrease 

is contingent upon the inclusion of all district sites, 

and a districtwide percentage of 90 percent or less 

on each emergency day. For non-districtwide 

emergencies, each school must meet the 90 

percent threshold on each emergency day for 

approval of attendance credit. 

PART I: NATURE OF EMERGENCY    

Use this field to describe in detail the nature of the 

emergency(s) that caused the material decrease in 

attendance. Provide a detailed explanation for any 

gap in between emergencies. Request should be 

accompanied by supporting documents, if 

applicable. 

PART II:  MATERIAL DECREASE CALCULATION  
The information provided in Parts II and III will be 
used to determine if the loss of attendance meets 
the 90 percent threshold for attendance credit 
approval (except when the governor declares a 
state of emergency or in the case of a NSS site), 
and to calculate the estimated attendance credit 
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Form J-13A Instructions 
amount. The fields below correspond to the 
columns on Form J-13A. 

A. School Name – Enter the school name of 
each school requesting attendance credit on 

a separate line. Use the supplemental 

Excel form at https://www.cde.ca.gov/fg/aa/ 
pa/j13a.asp if more than 10 lines are 

needed for this request and select the 

“Supplemental Page(s) Attached” box on the 

top right corner. 

B. School Code – Enter the seven-digit school 
code associated with the school listed in 

Column A. Use the California School 

Directory at https://www.cde.ca.gov/ 
schooldirectory/ to locate the school code 

C. “Normal” Attendance – Provide the ADA for 

the school month of October or May of the 

same school year. 

A school month is 20 days, or four weeks of 

five days each, including legal holidays but 

excluding weekend makeup classes (EC 
Section 37201). The school calendar begins 

on the first Monday of the week that 

includes July 1 or the Monday of the first 

week of school. As a result, school months 

can be split between September and 

October; October and November; April and 

May; May and June. Therefore, the CDE 

advises LEAs to use the school month that 

has the most school days in either October 

or May. 

D. Dates Used for Determining "Normal" 

Attendance – Enter the date range of the 

school month used to provide the ADA in 

Column C. 

E. Date of Emergency – Enter the date of the 

emergency. If the emergency lasted for 

more than one day, use a separate line 

for each date. 

F. Actual Attendance – Provide the actual 

attendance for the school site on the date of 

emergency listed in Column E. 

G. Qualifier: 90 Percent or Less (F/C) – 

Calculated field. If the nature of emergency 

is consistent with EC Section 46392, the 
school may qualify for an attendance 

adjustment when the Actual Attendance 

(Column F) divided by the “Normal” 

Attendance (Column C) yields a percentage 

of 90 percent or less. Exclude any 

emergency day that yields a percentage of 

more than 90 percent except when the 

governor declares a state of emergency or 

in a case of a NSS site. 

H. Net Increase of Apportionment Days (C-F) – 

Calculated field. The Actual Attendance 

(Column F) is subtracted from the “Normal” 

Attendance (Column C) to determine the 

Net Increase of Apportionment Days 

(Column H). When attendance on the date 

of emergency is greater than the “normal” 

attendance, this field will yield zero and 

should be removed from the material 

decrease calculation table. 

If the request is approved, CDE’s 

approval letter will include the total net 

increase of apportionment days, which 

may differ from the amount shown. The 

LEA will then divide this number by the days 

in the applicable P-1, P-2, or Annual 

reporting period to determine the ADA 

increase. 

PART III: MATERIAL DECREASE 
CALCULATION FOR CONTINUATION HIGH  
SCHOOLS  
Continuation education is an hourly program, 
therefore the attendance must be provided in hours 
for continuation schools. Three hours equals one 
apportionment day. The fields below correspond to 
the columns on Form J-13A. 

A. School Name – Enter the school name of 
each continuation school requesting 

attendance credit on a separate line. Use 

the supplemental Excel file at https:// 
www.cde.ca.gov/fg/aa/pa/j13a.asp if more 
than five lines are needed for 

this request and select the 

“Supplemental Page(s) Attached” box 

on the top right corner. 

B. School Code – Enter the seven-digit school 
code associated with the school listed in 

Column A. Use the California School 

Directory at https://www.cde.ca.gov/ 
schooldirectory/ to locate the school code.  
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Form J-13A Instructions 
C. “Normal” Attendance Hours – Provide the 

attendance hours for the continuation 

school on the same day of the week prior to, 

or the week following the emergency. 

Example: If the emergency day is on a 

Tuesday, provide the attendance hours on 

the Tuesday of the week prior to or following 

the emergency. 

D. Date Used for Determining "Normal" 

Attendance – Enter the date of the school 

day used to provide the attendance hours in 

Column C. 

E. Date of Emergency – Enter the date of the 

emergency. If the emergency lasted for 

more than one day, use a separate line 

for each date. 

F. Actual Attendance Hours – Provide the 

actual attendance hours for the continuation 

school on the date of emergency. 

G. Qualifier: 90 Percent or Less (F/C) – 

Calculated field. If the nature of emergency 

is consistent with EC Section 46392, the 
school may qualify for an attendance 

adjustment when the Actual Attendance 

Hours (Column F) divided by the “Normal” 

Attendance Hours (Column C) yields a 

percentage of 90 percent or less. Exclude 

any emergency day that yields a percentage 

of more than 90 percent except when the 

governor declares a state of emergency or 

in a case of a NSS site. 

H. Net Increase of Hours (C-F) – Calculated 

field. The Actual Attendance Hours (Column 

F) is subtracted from the “Normal” 

Attendance Hours (Column C) to determine 

the Net Increase of Hours (Column H). 

When attendance on the date of emergency 

is greater than the “normal” attendance, this 

field will yield zero and should be removed 

from the material decrease calculation table. 

If the request is approved, the approval 

letter will include the total net increase of 

hours for all continuation schools on the 

form, which may differ from the amount 

shown. The LEA will then convert the hours 

to apportionment days and divide this 

number by the days in the applicable P-1, 

P-2, or Annual reporting period to determine 

the ADA increase. 

SECTION D: LOST OR DESTROYED 
ATTENDANCE RECORDS  
If this request does not include any lost or 

destroyed attendance records, select the “Not 

Applicable” box on the top right corner and proceed 

to Section E. 

PART I: PERIOD OF  REQUEST  

Enter the dates of the records that were lost or 

destroyed. 

PART II:  CIRCUMSTANCES  

Provide a detailed explanation on the emergency 

condition(s) and the extent of the lost or destroyed 

records. 

PART III:  PROPOSAL  

Provide a detailed proposal or estimation in the 

allotted space. 

SECTION E:  AFFIDAVIT  
A completed affidavit is required before submitting 

the entire Form J-13A request to CDE. 

PART I:  AFFIDAVIT OF  SCHOOL DISTRICT

COUNTY OFFICE  OF EDUCATION,  OR  

CHARTER  SCHOOL  GOVERNING BOARD 

MEMBERS  

, 

• Enter the name of the school district, COE, 

or charter school. 

• Enter the names of the all the board 

members. 

• At least a majority of the board members 

must sign this affidavit. 

• The governing board signatures must be 
witnessed. The witness person must 
complete the following fields: 
o Witnessed date 
o Name 
o Signature 
o Title 
o County name 

PART II:  APPROVAL BY SUPERINTENDENT  OF  
CHARTER SCHOOL  AUTHORIZER   
Only complete for a charter school request. Once 
the governing board members and witness fields 
have been completed, this request will be 
submitted to the charter school’s authorizer for 
approval. An authorizer for a charter school may be 
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Form J-13A Instructions 
a school district, COE or State Board of Education. 
If approved, the superintendent of the charter 
school’s authorizer will complete the following 
fields: 

o Name 
o Signature 
o Authorizing LEA Name 

PART III:  AFFIDAVIT  OF COUNTY  
SUPERINTENDENT OF SCHOOLS   
All requests must go to the COE for approval. If 
approved, the COE will complete Part III of the 
affidavit. The county superintendent’s signature 
must be witnessed. 

o Name of the County Superintendent of 
Schools (or designee) 

o Signature of the County 
Superintendent of Schools (or 
designee) 

o Witnessed date 
o Witness name 
o Witness signature 
o Witness title 
o County name 
o Contact person/individual responsible 

for completing the county affidavit. 

Include the contact person’s name, 

title, phone number and e-mail 

address. 
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FORM J-13A, REVISED DECEMBER 2017 
SECTION A: REQUEST INFORMATION  

• This form is used to obtain approval of attendance and instructional time credit pursuant to Education Code (EC) sections 41422, 46200, 46391, 46392 and California Code of Regulations (CCR), Title 5, Section 428. 
• Only schools that report Principal Apportionment average daily attendance (ADA) for the purpose of calculating a K–12 Local Control Funding Formula (LCFF) entitlement should submit this form. 
• Refer  to the instructions  and frequently asked questions at https://www.cde.ca.gov/fg/aa/pa/j13a.asp  for information regarding the completion of this form.

PART I: LOCAL EDUCATIONAL AGENCY (LEA) 

   
 

   

    
           

 

  

  

  

 

  

  

 

 

  

     LEA NAME: COUNTY CODE: DISTRICT CODE: CHARTER NUMBER (IF APPLICABLE): 

LEA SUPERINTENDENT OR ADMINISTRATOR NAME: FISCAL YEAR: 

ADDRESS: COUNTY NAME: 

CITY: STATE: ZIP CODE: 

CONTACT NAME: TITLE: PHONE: E-MAIL: 

        PART II:  LEA TYPE AND SCHOOL SITE INFORMATION APPLICABLE TO THIS REQUEST (Choose only one LEA type): 
     

  
   

     

☐ SCHOOL DISTRICT ☐ COUNTY OFFICE OF EDUCATION (COE) ☐  CHARTER SCHOOL  
Choose one of the following: Choose one of the following: 

☐ All district school sites 
☐

☐  
☐

All COE school sites 
   Select district school sites Select COE school sites 

PART III:  CONDITION(S)  APPLICABLE TO THIS REQUEST:  

 

  

    
        

            
 

 
      

         
                                

                     
 

       
          

              
            

           
      

CALIFORNIA DEPARTMENT OF EDUCATION 
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS 

 

☐ There was a Declaration of a State of Emergency by the Governor of California during the dates associated with this request. 

☐ SCHOOL CLOSURE: When one or more schools were closed because of conditions described in EC Section 41422. LCFF apportionments should be maintained and instructional time credited in Section B for the 
school(s) without regard to the fact that the school(s) were closed on the dates listed, due to the nature of the emergency. Approval of this request authorizes the LEA to disregard these days in the computation of 
ADA (per EC Section 41422) without applicable penalty and obtain credit for instructional time for the days and the instructional minutes that would have been regularly offered on those days pursuant to EC Section 
46200, et seq. 

☐ MATERIAL DECREASE: When one or more schools were kept open but experienced a material decrease in attendance pursuant to EC Section 46392 and CCR, Title 5, Section 428. Material decrease requests that 
include all school sites within the school district must demonstrate that the school district as a whole experienced a material decrease in attendance. Material decrease requests for one or more but not all sites within the school 
district must show that each site included in the request experienced a material decrease in attendance pursuant to EC Section 46392 and CCR, Title 5, Section 428. The request for substitution of estimated days of 
attendance for actual days of attendance is in accordance with the provisions of EC Section 46392. Approval of this request will authorize use of the estimated days of attendance in the computation of LCFF 
apportionments for the described school(s) and dates in Section C during which school attendance was materially decreased due to the nature of the emergency. 

☐ There was a Declaration of a State of Emergency by the Governor of California during the dates associated with this request. 

LOST OR DESTROYED ATTENDANCE RECORDS: When attendance records have been lost or destroyed as described in EC Section 46391. Requesting the use of estimated attendance in lieu of attendance that 
cannot be verified due to the loss or destruction of attendance records. This request is made pursuant to EC Section 46391: 

“Whenever any attendance records of any district have been lost or destroyed, making it impossible for an accurate report on average daily attendance for the district for any fiscal year to be rendered, which fact 
shall be shown to the satisfaction of the Superintendent of Public Instruction by the affidavits of the members of the governing board of the district and the county superintendent of schools, the Superintendent of 
Public Instruction shall estimate the average daily attendance of such district. The estimated average daily attendance shall be deemed to be the actual average daily attendance for that fiscal year for the 
making of apportionments to the school district from the State School Fund.” 

☐ 
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FORM J-13A, REVISED DECEMBER 2017 

SECTION B: SCHOOL CLOSURE  ☐ Not Applicable (Proceed to Section C) 
PART I: NATURE OF EMERGENCY (Describe in detail.) ☐ Supplemental Page(s) Attached 

PART II: SCHOOL INFORMATION (Use the supplemental Excel form at https://www.cde.ca.gov/fg/aa/pa/j13a.asp if more than 10 lines are needed for this request. Attach a copy of a school calendar. If the request is for 
multiple school sites, and the sites have differing school calendars, attach a copy of each different school calendar to the request.) 

A B C D E F G H I 

School Name School Code Site Type 
Days in School 

Calendar 
Emergency Days 

Built In 
Built In Emergency 

Days Used Date(s) of Emergency Closure Closure Dates Requested 
Total Number of 
Days Requested 

   
 

   

  

   
  

               
             

         
     

          

       
      

 

      

CALIFORNIA DEPARTMENT OF EDUCATION 
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS 

PART III: CLOSURE HISTORY (List closure history for all schools in Part II. Refer to the instructions for an example.) 
A B C D E F 

School Name School Code Fiscal Year Closure Dates Nature 

Weather 
Related 
Yes/No 
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FORM J-13A, REVISED DECEMBER 2017 

SECTION C: MATERIAL DECREASE  Not Applicable (Proceed to Section D) 
PART I: NATURE OF EMERGENCY (Describe in detail.) Supplemental Page(s) Attached 

PART II: MATERIAL DECREASE CALCULATION (Use the supplemental Excel file at https://www.cde.ca.gov/fg/aa/pa/j13a.asp if more than 10 lines are needed for this request. Refer to the instructions for information 
on completing the form including the definition of “normal” attendance.) 

           
  

        

  
 

     
 

  

A B C D E F G* H 

School Name School Code 
“Normal” Attendance 

(October/May) 
Dates Used for Determining 

“Normal” Attendance Date of Emergency Actual Attendance 
Qualifier: 90% or 

Less (F/C) 
Net Increase of 

Apportionment Days (C-F) 
 

 

 

 

 

 

 

 

 

 

-

-

-

-

-

-

-

-

-

-

   Total: 

         
      

        

PART III: MATERIAL DECREASE CALCULATION FOR CONTINUATION HIGH SCHOOLS (Provide the attendance in hours. Use the supplemental Excel file at https://www.cde.ca.gov/fg/aa/pa/j13a.asp if more than 5 
lines are needed for this request. Refer to the instructions for information on completing the form including the definition of “normal” attendance.) 

A B C D E F G* H 
    

          

 

Date Used for Determining Actual Attendance Qualifier: 90% or Net Increase of Hours 
School Name School Code “Normal” Attendance Hours “Normal” Attendance Date of Emergency Hours Less (F/C) (C-F) 

Total: 

      

CALIFORNIA DEPARTMENT OF EDUCATION 
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS 

☐ 
☐ 

*Qualifier should be 90% or less except when the governor declares a state of emergency or in the case of a Necessary Small School (NSS) site.
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FORM J-13A, REVISED DECEMBER 2017 

SECTION D: LOST OR DESTROYED ATTENDANCE RECORDS ☐ Not Applicable (Proceed to Section E) 
PART I: PERIOD OF REQUEST The entire period covered by the lost or destroyed records commences with _______________________________ up to and including _______________________________. 
PART II: CIRCUMSTANCES (Describe below circumstances and extent of records lost or destroyed.) 

   
 

   

                

  

    
        

PART III: PROPOSAL (Describe below the proposal to reconstruct attendance records or estimate attendance in the absence of records.)        

CALIFORNIA DEPARTMENT OF EDUCATION 
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS 
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FORM J-13A, REVISED DECEMBER 2017 

SECTION E: AFFIDAVIT 
PART I:  AFFIDAVIT OF SCHOOL DISTRICT, COUNTY OFFICE OF EDUCATION, OR CHARTER SCHOOL  GOVERNING BOARD MEMBERS  – All applicable sections below must be completed to process this J-13A request. 

PART II: APPROVAL BY SUPERINTENDENT OF CHARTER SCHOOL AUTHORIZER (Only applicable to charter school requests) 

We, members constituting a majority of the governing board of ___ hereby swear (or affirm) that the foregoing statements are true and are based on official records. _______________________________________________, 
Board Members Names Board Members Signatures 

 
 

 
    

   
    

   
 

   

  

  
 

      

 
 

 

  
   

 

 

 

 
  

 

  
  

CALIFORNIA DEPARTMENT OF EDUCATION 
REQUEST FOR ALLOWANCE OF ATTENDANCE DUE TO EMERGENCY CONDITIONS 

At least a majority of the members of the governing  board shall execute this affidavit.  

Subscribed and sworn (or affirmed) before me, this  day of __ _____________________________,  ______________.  _______________________________ 

Witness

 

 

:  Title: ounty, California 
(Name) (Signature) 

______________________________ of  ________________________________ C

Superintendent (or designee): 

  

Authorizing LEA Name:
(Name) (Signature) 

PART III: AFFIDAVIT OF COUNTY SUPERINTENDENT OF SCHOOLS 
The information and statements contained in the foregoing request are true and correct to the best of my knowledge and belief. 

County Superintendent of Schools (or designee):

  

(Name) (Signature) 

Subscribed and sworn (or affirmed) before me, this _______________________________ day of __ _____________________________,  ______________.  

Witness: 

COE contact/individual respons
Name: 

(Name) 

ible for completing this section: 
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Mendocino Unified School District 
COVID-19 Safety Plan 

 
 
This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace. 
 
Date: August 24th, 2023 
 
Authority and Responsibility 
 
Jason Morse has overall authority and responsibility for implementing the provisions of this CPP in our 
workplace. In addition, all managers and supervisors are responsible for implementing and maintaining the CPP 
in their assigned work areas and for ensuring employees receive answers to questions about the program in a 
language they understand. 
 
All employees are responsible for using safe work practices, following all directives, policies and procedures, 
and assisting in maintaining a safe work environment.   
 
Introduction  
The MUSD COVID-19 Safety Plan addresses both the Cal/OSHA COVID-19 Prevention Program requirements 
and the COVID-19 School Guidance Checklist requirements.  
 
Schools will implement strategies to encourage behaviors that reduce the spread of COVID-19. Each school site 
will have a COVID-19 School Site-Specific Protection Plan (SSPP) outlining safety protocols and procedures 
that follow guidelines presented in this document. 
 
This COVID-19 Safety Plan is in line with the new CDPH guidance, Cal/OSHA, and local health orders and 
mandates. Additionally, it includes the necessary components of a COVID-19 Prevention Program 
(Cal/OSHA). This plan will be updated as needed when state and local requirements change. 
 
Identification and Evaluation of COVID-19 Hazards 
 
We will implement the following in our workplace: 

• Review applicable orders and general and industry-specific guidance from the State of California, 
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention. 

• Evaluate existing COVID-19 prevention controls in our workplace and the need for different or 
additional controls. 

 
Employee Participation 
 
Employees and their authorized employees’ representatives are encouraged to participate in the identification 
and evaluation of COVID-19 hazards. 
 
MUSD has a designated COVID-19 Liaison for each campus. The COVID-19 Liaisons are listed below: 

• MUSD – Jason Morse (707) 937-5868 jmorse@mcn.org 
o MHS, MAS, and MCHS – Tobin Hahn (707) 937-5871 thahn@mendocinousd.org 
o K-8, Albion, and Comptche Schools – Kim Humrichouse (707) 937-0515 

khumrichouse@mcn.org 
o Greenwood Preschool – Jessica Ballard (707) 877-3361 jessiballa7@aol.com 
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Any employee, community member, parent, guardian or student may call or email the site COVID-19 Liaison 
to report any COVID-19 related issues. 
 
 
General Guidelines in Working with COVID-19  
COVID-19 is mostly spread by respiratory droplets released when people talk, cough, or sneeze. It is thought 
that the virus may spread to hands from a contaminated surface and then to the nose, eyes, or mouth, causing 
infection. Therefore, personal prevention practices (such as handwashing, staying home when sick) and 
environmental cleaning and disinfection are important principles that are covered in this document. Fortunately, 
there are a number of actions schools can take to help reduce the risk of COVID-19 exposure and spread during 
school sessions and activities. 
 
  
Supplies for School Sites and Classrooms to maintain an environment that is as safe as possible and mitigates 
various risks of transmission. (Cal/OSHA) 

1. Barriers which include: Gloves, face masks, face shields, goggles, plastic/plexi-glass barriers. 
2. Cleaning Supplies which include: Soap, hand sanitizer with at least 60 percent alcohol (for 
staff and older children who can safely use hand sanitizer), paper towels, tissues, disinfectant 
wipes, and various custodial cleaning products. 

   
 
Strategies to Prevent the Spread of COVID-19 - Infection Mitigation Strategies 
 
1. Face Coverings and Personal Protective Equipment and Supplies (Cal/OSHA) 
 
Unless otherwise directed by local health departments or Mendocino Unified, staff should follow CDPH 
masking guidance for the general public, as well as masking guidance for specific situations such as when 
having symptoms, being infected, or exposed. The District will communicate changes in local or CDPH 
guidance on masks.   
 
The District will provide schools a supply of face coverings for students or staff who forget to bring a face 
covering to school. Staff will also be provided with disposable 3-ply surgical masks, N95 masks and face 
shields upon request.  
 
The District will provide adequate supplies including soap, hand sanitizer with at least 60 percent alcohol 
(children under 6 years old should use hand sanitizer under adult supervision), paper towels, tissues, disinfectant 
wipes, gloves, face coverings, or shields. 
 
The District will continue to monitor and evaluate the need for PPE as required by CCR Title I, section 3380, 
and CCR Title 8, section 5144.   The District will provide such PPE as needed. 
 
 
2. Optimizing Indoor Air Quality (Cal/OSHA) 
 
The risk of getting COVID-19 is greater in indoor settings with poor air quality. Effective ventilation and 
filtration can curb the spread of COVID-19 and other infectious diseases. It may also protect students and staff 
from exposure to wildfire smoke and other airborne allergens and pollutants. 
 

https://www.cdc.gov/handwashing/index.html
https://www.cdc.gov/handwashing/index.html
https://www.cdc.gov/flu/business/stay-home-when-sick.htm
https://www.cdc.gov/coronavirus/2019-ncov/community/disinfecting-building-facility.html
https://www.cdc.gov/coronavirus/2019-ncov/community/disinfecting-building-facility.html
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-for-Face-Coverings.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-for-Face-Coverings.aspx
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Outdoor activities, including snacks/meals, active exercise, and instruction, will be encouraged. Students should 
come prepared for increased outdoor activities. They should wear layers of clothing or bring additional clothing. 
  
Ventilation systems are continually monitored for proper operation. Heating, Ventilation & Air Conditioning 
(HVAC) Merv 8 and 10 filters are replaced on a scheduled replacement cycle.  The district uses filters above 
industry standard at all of our school sites. Replacement cycles will be adjusted accordingly based on guidance 
or need. In addition to HVAC, when practicable classroom and office ventilation are to have windows and 
doors open to allow air flow to provide as much fresh air as possible.  
 
Measures will be implemented to reduce risk on the school bus. Masks or face coverings are highly 
recommended while on a bus but not required. Bus windows shall be kept open whenever possible to maximize 
ventilation.  A minimum of at least two windows on a bus should be opened fully.  Each bus will be equipped 
with extra unused face coverings for students who may have inadvertently failed to bring one. 
 
 
3. Maintaining Clean Hands (Cal/OSHA) 
 
Hand hygiene can prevent the spread of infectious diseases, including COVID-19. 
 
Schools will teach and reinforce proper handwashing to lower the risk of spreading viruses, including the virus 
that causes COVID-19. 
 
Schools should ensure adequate supplies to support hand hygiene behaviors, including soap, tissues, no-touch 
trash cans, and hand sanitizers with at least 60 percent alcohol for staff and children who can safely use hand 
sanitizer. Hand sanitizers should be stored up, away, and out of sight of younger children and should be used 
only with adult supervision for children under 6 years of age. 
 
Schools should teach and reinforce covering coughs and sneezes to help keep individuals from getting and 
spreading infectious diseases, including COVID-19. 
 
 
4. Getting Tested for COVID-19 
 
Testing remains a key mitigation layer to detect and curb transmission of COVID-19. Schools are encouraged to 
ensure access to COVID-19 testing for students and staff.  Antigen tests are the primary option for detecting 
COVID-19.  
 
Schools may allow visitors, volunteers, and activities involving external groups or organizations if they are fully 
vaccinated or agree to weekly Antigen testing. At home over-the-counter tests are accepted with submission of 
a photo of the negative test with the volunteer’s name, date test was taken and test result written on the test and 
submitted to the office as part of the volunteer approval process.   
 
Due to the increased travel and social interactions that often occur during school breaks, it is recommended that 
students and staff get tested for COVID-19 prior to returning to school following major breaks (e.g., summer, 
winter, spring). 

 
 
 
 

https://www.cdc.gov/handwashing/when-how-handwashing.html
https://www.cdc.gov/healthywater/hygiene/etiquette/coughing_sneezing.html
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5. Staying Up-To-Date on Vaccinations 
 
Vaccinations prevent illness by working with the body's natural defenses to help safely develop immunity to 
disease. Not only do vaccinations provide individual-level protection, but high vaccination coverage reduces the 
burden of disease in schools and communities and may help protect individuals who are not vaccinated or those 
who may not develop a strong immune response from vaccination. 
 
California strongly recommends that all eligible individuals get vaccinated against COVID-19 and remain up-
to-date to protect oneself and reduce transmission of the virus. 
 

 
6. Checking for Signs, Symptoms and Exposures (Cal/OSHA) 
 
Staying home when sick can lower the risk of spreading infectious diseases, including COVID-19, to other 
people.    
 
In most situations, any student who develops new, unexplained symptoms should not return to campus until it is 
clear that symptoms are mild and improving or are due to a non-infectious cause (e.g., allergies). This includes 
waiting until 24 hours have passed since resolution of fever without the use of fever-reducing medications.  
 
Additionally, if symptoms are concerning for COVID-19, it is strongly recommended that students wear a mask 
and get tested immediately. Students should also follow CDPH recommendations for retesting and/or isolating 
if results are positive. 
 
Students and staff will continue to notify the District and/or school site when they need to stay home. 

o For staff members, please contact the Human Resources Department if you need to stay home 
due to a COVID-19 exposure, are experiencing COVID-19 symptoms, or have been diagnosed 
with COVID-19. 

 
 
7. Managing Students Exposed to COVID-19 
 
Families will notify schools if their child has COVID-19 and was on school grounds during their infectious 
period.  
 
Schools will provide a general notification to the entire school community during times of elevated community 
transmission of COVID-19. This communication will alert all to the increased potential of being exposed to 
COVID-19 due to a rise in cases among school and community members, and remind all to monitor for 
symptoms and get tested. 
 
 
 8. Reporting COVID-19 to Public Health 
 
Notifying local health authorities of the disease burden in schools can help gain additional resources to manage 
illness and contain transmission and outbreaks.   
 
Schools will report to Mendocino County Public Health and Yuba County Public Health of escalating COVID-
19 situations/outbreaks, including when there are 3 or more positive COVID cases over a two-week span among 
students and staff who share the same indoor airspace for 15 minutes or more over a 24-hour period.   

https://myturn.ca.gov/
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Isolation-and-Quarantine-for-COVID-19-Contact-Tracing.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Isolation-and-Quarantine-for-COVID-19-Contact-Tracing.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Isolation-and-Quarantine-for-COVID-19-Contact-Tracing.aspx
https://covid.cdc.gov/covid-data-tracker/#county-view?list_select_state=California&data-type=Cases&metric-cases=cases_per_100K_7_day_count_change
https://covid.cdc.gov/covid-data-tracker/#county-view?list_select_state=California&data-type=Cases&metric-cases=cases_per_100K_7_day_count_change
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9. Managing COVID-19 Outbreaks 
 
Broad disruptions to in-person learning, such as temporary school or classroom closures, due to COVID-19 
should remain a last resort and considered only after all available resources have been exhausted, and only after 
conferring with local health officials.   
 
  
10. Staff Training (Cal/OSHA) 

 
Staff will receive training in:  

o Proper use of face coverings 
o COVID-19 specific symptom identification 
o How COVID-19 is spread 
o The importance of staff and students not coming to work they have 
symptoms 
o The employer’s plan and procedures to follow when staff or 
students become sick at school 
o The employer’s plan and procedures to protect staff from COVID-19 illness 

 
 
11.  Maintain Healthy Operations (Cal/OSHA) 
 
COVID safety concerns should be directed to the site principal or appropriate administrator who will ensure that 
all possible exposures to COVID-19 are documented and tracked in order to notify local health officials, staff, 
and families in a prompt and responsible manner.   
 
Employees should report COVID-19 related concerns to their supervisor without fear of reprisal.   
 
In the event that staff has been exposed to an individual who has tested positive for COVID-19, those who have 
had contact with the individual will be contacted as soon as is practicable.  
 
In general, routine cleaning is enough to sufficiently remove the virus that causes COVID-19 from surfaces.  If 
disinfectants are used, use asthma-safer products.   
 
Staff members requesting accommodations related to COVID-19 shall notify their immediate supervisor and 
contact the Human Resources Department. 

 
 
12. Confirmed COVID-19 Case (Cal/OSHA) 
 
Parents are asked to notify the school site office if their student tests positive for COVID-19.  Staff members 
who become aware of a student who has tested positive for COVID-19 are to contact their school site office 
immediately. Each site will appoint a person to work as the COVID-19 Liaison with Public Health and the 
District.   
 
Staff members who test positive for COVID-19 are to contact the Human Resources Department and site 
administrator immediately.  
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The District will report immediately to Cal/OSHA any COVID-19-related serious illness or death related to 
COVID-19. The steps taken to implement the COVID Safety Plan will be maintained and the plan is available 
on the District website and at the worksites.  Records of employees who test positive for COVID-19 will be 
maintained by the Human Resources Department. 
 
 
13. School Events and Activities 
 
School dances, large assemblies, and other school-based crowded events, all have the potential to cause 
substantial spread of COVID-19 within and beyond the school community. Therefore, schools are encouraged 
to:  

• Host such events outdoors whenever possible.  
• Separate the event into smaller cohorts (by grade, for example) whenever possible.  
• Promote vaccines for all eligible attendees (students and adults). Consider pre-entry testing for all 

unvaccinated attendees at or just prior to the event.  
• Plan in advance how to identify close contacts or exposed groups if it is later discovered that someone 

with COVID-19 attended the event.  
• Consider requiring the use of masks at school-based large, crowded indoor events.  
• If food or drinks are to be served, serve them outdoors whenever possible and/or place them away from 

other areas to clearly designate spaces where masks should be worn. 

 
Correction of COVID-19 Hazards 
 
Unsafe or unhealthy work conditions, practices or procedures will be documented on the MUSD COVID-19 
Self Reporting form that may be accessed from any MUSD school or district website. 
(www.mendocinousd.org) All safety hazards will be addressed within 24 hours. If a specific concern is not able 
to be mitigated within this time frame, the administration will provide an alternative to temporarily address the 
concern. 
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