FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statues of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified [SCHOOL DISTRICT

WITH THE | MTA (including mgmt), CEMUS [BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : (enter Date) 06/26/2025
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 8/10/2025
Estimated Agreement Payment Date (enter Date) 07/01/2025
[ GENERAL

Section 1: STATUS OF BARGAINING UNIT AGREEMENTS

This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented
Certificated: [MTA (incl Cert/Class Management) - Settled ] | 45.0 [
Classified: [CEMUS - Settled | | 38.0 [
Section 2: PERIOD OF AGREEMENT
The proposed agreement covers the period beginning on: (enter Begin Date) 07/01/2025
and ending on: (enter End Date) 06/30/2026
If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:
Fiscal Years:
Reopeners: Yes or NO ?
if Yes, what Areas?
Not a multi-year agreement
[ COMPENSATION PROVISIONS
Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:

The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): [ $ 6,008,756.86 |

Current Year Salary Cost After Settlement

(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or

(reductions), as applicable): $ 6,283,799.33
Total Cost Increase or (Decrease): $275,042.47
Percentage Increase or (Decrease): 4.58%

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

Salary Increase or (Decrease)

% increase or (decrease) to existing schedule | 6.00% |per employee

% increase or (decrease) for one-time bonus/stipend or

(salary reduction) 0.00% |per employee

Step & column

average % annual change over the prior year schedule | 0.00% |per employee

TOTAL PERCENTAGE CHANGE FOR

AVERAGE REPRESENTED EMPLOYEE | 6.00% |per employee
Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0
Indicate Total # of Work Days to be provided for fiscal year: 0
Indicate Total # of Instructional Days to be provided for fiscal year: 180
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified |SCHOOL DISTRICT

Section 4: BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:

Current Costs: $ 2,119,963.43
Proposed Costs: $ 2,195,439.61
Total Cost Increase or (decrease): $75,476.18
Percentage Change: 3.56%

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)
Total Health and Welfare Costs:

Current Costs: $ 890,372.19
Proposed Costs: $ 864,494.14
Total Cost Increase or (decrease): ($25,878.05)
Percentage Change: (2.91%)

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or
any super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

Medical Benefits capped. MTA Certficated/Certificated management medical cap = $8,477.60. Classified
management medical cap = $9,290. Classified CEMUS = $11,798. Cap is not changind

Current Cap:

Proposed Cap:

Average Capped Amount increase or (decrease) per
employee $0.00 #DIV/0!

TOTAL COST OR (SAVINGS) OF COMPENSATION CHANGES
(REGARDLESS OF WHETHER PREVIOUSLY BUDGETED IN WHOLE OR IN PART)

Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries $ 6,008,756.86
Benefits $ 3,010,335.62
Total: $ 9,019,092.48 |

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

Salaries $ 6,283,799.33
Benefits $ 3,059,933.75
Total: $ 9,343,733.08 |
TOTAL COST INCREASE OR (DECREASE) | $324,640.60
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE | 3.60%

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any
settlements): $ 81,287.20
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified |SCHOOL DISTRICT

OTHER PROVISIONS (COMPENSATION AND NON-COMPENSATION)

Section 6:

The following are additional compensation and non-compensation provisions contained in the proposed agreement:
(Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

None

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

None

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

None

Section 7: State Minimum Reserve Standard Calculation:

Total Expenditures and Other Uses: (pulls from MYP Sec. 9) $ 11,031,426.00
Minimum State Reserve Percentage (input %) 4%
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %) $ 441,257.04

FISCAL IMPACT IN CURRENT AND TWO SUBSEQUENT FISCAL YEARS

Section 8:

Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5. 8/10/2025
(Pulls from above Governing Board Date plus 45 days)

Provide proof that board-approved budget revisions have been

input within 45 days. Date budget revisions input/BT #'s: BT #s:

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified |SCHOOL DISTRICT

Section 9: Enter Data on tab MYP
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified |SCHOOL DISTRICT

Section 10:

Section 11:

Section 12:

Section 13:

MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls

into disclosure): Send copy of final Agreement to BAS upon Board Approval

None

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into
disclosure):

The 2025-26 budget was adopted on June 10, 2025. That budget included a 5% across the board increase,
pending final settlement. Assumptions with the adopted budget include step/col in all years, one-time cross-training
costs in 2024-25 and 2025-26 removed, cost savings from currently known retirements in all years.

NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls
into disclosure):

MTA and the District agree to a 6% salary increase for the 2025-26 school year. CEMUS and the District aagree to
a $2.00 increase per cell on the salary schedule for the 2025-26 school year. The salary schedules for 2025-26 will
reflect this raise.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

Unrestricted General Fund will cover most of the proposed agreement. A smaller portion will be covered by
Restricted grants.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mendocino Unified |SCHOOL DISTRICT

[ ADDITIONAL FISCAL INDICATORS- CRITERIA AND STANDARDS A.5.

This section is in response to the Criteria and Standards Additional Fiscal Indicators #A.5., which asks:
"Has the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living

adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING

FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated

(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) $24,324.81
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:

(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 79) | $24,147.37
(C) = Amount of Current-Year Increase or (decrease):

(A) minus (B) | 177.44
(D) = Percentage Increase or (decrease) in LCFF per ADA:

(C) divided by (B) | 0.73%
(E) ADA Increase/(Decrease) from Prior Year as % (0.54%)

Current year P-2 LCFF funded ADA (greater of PY

guarantee or current year) 358.68

Prior Year P-2 LCFF funded ADA (greater of PY guarantee 5

or current year) 360.6
(F) Total LCFF % increase or (decrease) plus ADA % change | 0.20%
(G) Indicate Total Settlement Percentage Change from Section 5 | 3.60%

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

2025-26 LCFF resources are projected to go up 1.9%. As the county releases property tax projections, we will increase
our revenue projections. Historically, our adopted revenue projection is lower than actuals at yearend. As projected,
we are able to afford this proposed agreement.

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and
by the Board President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,
AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE
MET BY THE DISTRICT DURING THE TERM OF THE AGREEMENT.

Jason Morse Thursday, June 12, 2025
District Superintendent - signature Date
J Thursday, June 12, 2025
() Chief Business Official - signature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on
06/26/2025 took action to approve the proposed Agreement with the
MTA (including mgmt), CEMUS Bargaining Unit.

Thursday, June 26, 2025

President, Governing Board - signature Date
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| FISCAL IMPACT IN CURRENT AND TWO SUBSEQUENT FISCAL YEARS

Section 8: Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5. 8/10/2025
(Pulls from above Governing Board Date plus 45 days)

Provide proof that board-approved budget revisions have been

input within 45 days. Date budget revisions input/BT #'s: BT #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.
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Section 9:

IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

In-Lieu of this form, an updated Form MYP can be supplied which includes the results of the settlement over the
most recent Form MYP filed with this office.

!Please NOTE: The title reflected in Col. 1 can be
modified if the agreement is being approved along
1with the Adopted Budget Process. In this case, Col.
|4 should reflect the Adopted Budget including the
'salary agreement and Col. 1 would reflect the
!Adopted Budget less Col. 2, the actual cost of the
|agreement.

LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)
TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE 9791-92
Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)

Assigned (9780)

Reserve Economic Uncertainties
(9789)
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

| Current Fiscal Year 2025-26
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a (Including Other Projected District
Bzﬁz::‘éeec:til:grit- Direct Result of :':rzz::n?sl; Budget After Settlement
As of June 10, 2025 th: ::Iroposed Required to support of Agreement
(enter date) ettlement cost of agreement (Cols.1+2+3)
(i.e. "me-too")

359 359
8,724,822.00 0.00 0.00 8,724,822.00
1,676,472.23 0.00 0.00 1,676,472.23

10,401,294.00 0.00 0.00 10,401,294.00
4,014,068.89 36,116.11 0.00 4,050,185.00
1,984,438.04 41,485.96 0.00 2,025,924.00
2,887,137.99 15,923.01 0.00 2,903,061.00
431,064.27 0.00 0.00 431,064.27
1,471,182.70 0.00 0.00 1,471,182.70
0.00 0.00 0.00 0.00

(6,000.00) 0.00 0.00 (6,000.00)
10,781,892.00 93,525.00 0.00 10,875,417.00

[ (380,598.00)| (93,525.00)| 0.00 | (474,123.00)|
0.00 0.00 0.00 0.00
150,733.03 5,275.97 0.00 156,009.00
0.00

(531,331.00) (98,800.97) 0.00 (630,131.97)
2,403,167.00 2,403,167.00
0.00 0.00 0.00
2,403,167.00 0.00 2,403,167.00

[ 1,871,836.00 | (98,801.00)| 0.00 | 1,773,035.00 |
10,000.00 0.00 0.00 10,000.00
514,992.45 (7,000.45) 0.00 507,992.00
0.00 0.00 0.00 0.00
35,084.00 0.00 0.00 35,084.00
437,305.00 3,952.04 0.00 441,257.04
874,454.55 (95,752.59) 0.00 778,701.96

20.63% Meets 19.61%

In Balance In Balance

($0.00) Undesignated Amount $0.00
$ 943,536.00 $ 943,536.00

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

The 2025-26 budget adopted on June 10, 2025 included a 5% across the board salary increase. The incremental increase above is the
difference between 5% across the board and 6% MTA and Management, and a $2 per cell increase CEMUS.

20f6
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First Subsequent Year 2026-27

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a (Including Other Projected District
B’Z‘;g::‘éeec:tz:?git Direct Result of :':r’;zsr::n?s"; Budget After Settlement
) this Proposed : of Agreement
As of Settlement Redulred to support (Cols. 1+2+3)
(enter date) greement
(i.e. "me-too")

350 350
8,891,057.00 0.00 0.00 8,891,057.00
1,650,454.00 0.00 0.00 1,650,454.00

10,541,511.00 0.00 0.00 10,541,511.00
4,056,953.00 37,655.00 0.00 4,094,608.00
1,991,623.00 36,477.00 0.00 2,028,100.00
2,874,201.00 22,982.00 0.00 2,897,183.00
439,686.00 0.00 0.00 439,686.00
1,430,226.00 0.00 0.00 1,430,226.00
0.00 0.00 0.00 0.00
(6,000.00) 0.00 0.00 (6,000.00)
10,786,689.00 97,114.00 0.00 10,883,803.00
(245,178.00)| (97,114.00)| 0.00 | (342,292.00)|
0.00 0.00 0.00 0.00
154,501.00 5,408.00 0.00 159,909.00
(399,679.00) (102,522.00) 0.00 (502,201.00)
1,773,035.00 1,773,035.00
0.00
1,773,035.00 1,773,035.00
1,373,356.00 | (102,522.00)| 0.00 | 1,270,834.00 |
10,000.00 0.00 0.00 10,000.00
367,784.00 (28,000.00) 0.00 339,784.00
0.00 0.00 0.00 0.00
188,084.00 0.00 0.00 188,084.00
437,647.60 4,100.88 0.00 441,748.48
369,840.40 (78,622.88) 0.00 291,217.52
16.13% Meets 15.31%
In Balance In Balance
$ (0.00) Undesignated Amount $ 0.00
$ 957,536.00 $ 957,536.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs,
Addl/Reduced staffing, etc., explain below:

40f6
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uent Year 2027-28

Second Subseq
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions
Latest Board- Adjustments as a (Including Other Projected District
Approved Budget Direct Result of Proposed BU Budget After Settlement
Before Settiement - this Proposed R Agre; :nents) rt of Agreement
As of Settlement ot aambo (Cols. 1+2+3)
(enter date) greement
(i.e. "me-too")

341 341
9,061,640.00 0.00 0.00 9,061,640.00
1,658,919.00 0.00 0.00 1,658,919.00

10,720,559.00 0.00 0.00 10,720,559.00
4,039,219.00 34,346.00 0.00 4,073,565.00
2,016,604.00 73,572.00 0.00 2,090,176.00
2,859,426.00 36,198.00 0.00 2,895,624.00
448,479.00 0.00 0.00 448,479.00
1,458,931.00 0.00 0.00 1,458,931.00
0.00 0.00 0.00 0.00
(6,000.00) 0.00 0.00 (6,000.00)
10,816,659.00 144,116.00 0.00 10,960,775.00
| (96,100.00)| (144,116.00)| 0.00 | (240,216.00)|
0.00 0.00 0.00 0.00
158,364.00 5,543.00 0.00 163,907.00
(254,464.00) (149,659.00) 0.00 (404,123.00)
1,270,834.00 1,270,834.00
0.00
1,270,834.00 1,270,834.00
| 1,016,370.00 | (149,659.00)| 0.00 | 866,711.00 |
(use whole rounded numbers only)
10,000.00 0.00 0.00 10,000.00
195,856.00 0.00 0.00 195,856.00
0.00 0.00 0.00 0.00
191,084.00 0.00 0.00 191,084.00
439,000.92 5,986.36 0.00 444,987.28
180,429.08 (155,645.36) 0.00 24,783.72
14.50% Meets 12.96%
In Balance In Balance
$0.00 Undesignated Amount ($0.00)
$ 971,536.00 $ 971,536.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs,
Addl/Reduced staffing, etc., explain below:
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2025-26 Budget Adoption - Multi-Year Projection

UNRESTRICTED

2024-25 2025-26 2026-27 2026-27 2027-28 2027-28
Estimated Budget 2024-25 Estimated Acutals Projected Year Over Projected Year Over
Actuals Adoption to 2025-26 Budget Adoption Budget Variance Assumptions Budget Variance Assumptions
Revenues
Taxes 7,030,831 | 7,048,017 | Secured tax at +2.5%. Timber Tax at $120k. 7,216,076 168,059 | Secured tax at +2.5%; flat all else 7,388,337 172,261 | Secured tax at +2.5%; flat all else
Def'd Maint Trf (50,000) (50,000) (50,000) - (50,000) -
LCFF/EPA 1,635,393 | 1,635,005 | Per LCFF Calculator 1,633,181 (1,824)| Adj projected enrollment 1,631,503 (1,678)| Adj projected enrollment
District of Choice 91,800 91,800 91,800 - 91,800
Federal Revenue - - - - - -
State Revenue 100,184 94,036 | Lottery, Mandate Block Grant Reimb 94,976 940 (+1% 95,926 950 [+1%
Local Revenue 65,404 68,100 68,100 - 68,100 -
Contribution from UNR (1,405,064)( (1,534,266) (1,578,175) (43,909) (1,596,762) (18,587)
Transfers In 42,500 - Reduce trf from MCN - - - -
Total Revenues 7,511,048 | 7,352,692 7,475,958 123,266 7,628,904 152,946
8,916,112 | 8,886,958 9,054,133 9,225,666
Expenses
Certificated Salaries 3,098,847 3,309,620 | an postions step/col as appropriate; assumes 5% 3,342,406 32,786 |Step/Col 3,315,420 (26,986) Step/Col
Classified Salaries 1,126,287 1,170,149 |negotiated increase; benefits per statutory ratesand | 1,133,027 (37,122)|Step/Col 1,137,348 4,321 |Step/Col
Employee Benefits 1,704,794 | 1,791,904 |HW cap. 1,776,515 (15,389) 1,751,670 (24,846)
Books/Supplies 345,470 335,220 | Reduced 1x items. 341,924 6,704 |+2% 348,763 6,838 |+2%
Services & Operations 924,879 966,720 | Redcued 1x training. Increase Insurance, Utilities. 986,054 19,334 (+2% 1,005,775 19,721 (+2%
Capital Outlay - - - - - -
Other Outgo - - - - - -
Other Outgo (Indirect) (22,163) (22,919) (6,000) 16,919 |FD 01 Indirect TBD, Café (56k) (6,000) -
Transfers Out 298,799 | 150,733 | feduced Y ixtranser- Café, EVinfrastructure, 154,501 3,768 158,364 3,863
Total Expenses 7,476,913 | 7,701,427 7,728,429 27,002 7,711,341 (17,088)
Excess/(Deficit) 34,135 (348,735) (252,470) (82,437)
Beginning Fund Balance 1,671,443 1,705,579 1,356,844 1,104,373
Adjustments - - - -
Ending Fund Balance 1,705,579 1,356,844 1,104,373 1,021,937
Revolving Cash 10,000 10,000 10,000 10,000
REU (4% Total Exp) 435,991 437,305 437,648 438,997
Restricted
Other - Local Site Accounts 35,084 35,084 35,084 35,084
Other - Negotiation Reserve 2% 153,000 156,000
Unappropriated 1,224,504 874,455 468,642 381,856
Fund 17 Balance est EFB 943,536 957,536 971,536
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RESTRICTED

Revenues
Taxes
Def'd Maint Trf
LCFF/EPA
District of Choice

Federal Revenue

State Revenue
Local Revenue
Contribution from UNR
Transfers In

Total Revenues

Expenses
Certificated Salaries
Classified Salaries
Employee Benefits
Books/Supplies
Services & Operations
Capital Outlay
Other Outgo
Other Outgo (Indirect)
Transfers Out

Total Expenses

Excess/(Deficit)

Beginning Fund Balance
Adjustments
Ending Fund Balance

Revolving Cash

REU

Restricted

Other - Local Site Accounts
Other - Negotiation Reserve 2%

Unappropriated

G:\My Drive\MUSD BizMgr\Budget\24-25\10. MYPs\2024-25 Budget Adoption MYP - with $270,500 Reduction in 25-26.xIsx

2025-26 Budget Adoption - Multi-Year Projection

2024-25 2025-26 2026-27 2026-27 2027-28 2027-28
Estimated Budget 2024-25 Estimated Acutals Projected Year Over Projected Year Over
Actuals Adoption to 2025-26 Budget Adoption Budget Variance Assumptions Budget Variance Assumptions
364,160 | 407,778 | 2425 Title | defdt0 25-26 (534.4k); Reduced 1x 377,112 |  (30,666)|Reduce c/o, +1% 380,883 3,771 |+1%
revenue/carryovers
882,597 722,968 | Reduced 1x revenue/carryovers. 726,675 3,707 |+1% 730,419 3,744 |+1%
473,533 383,590 | Reduced SPED Allocation, donations as received. 383,590 - 383,590 -
1,405,064 | 1,534,266 1,578,175 43,909 1,596,762 18,587
3,125,362 | 3,048,602 3,065,552 16,950 3,091,655 26,102
1,720,298 | 1,514,336 1,487,377 (26,959) 1,494,893
738,174 704,449 | an postions step/col as appropriate; assumes 5% 714,547 10,098 |step/Col 723,799 9, 252 |Step/Col
758,234 814,289 |negotiated increase; benefits per statutory rates and 858,595 44,306 |Step/Col 879,255 20,660 |Step/Col
1,089,851 | 1,095,234 (HW cap. 1,097,686 2,452 1,107,756 10,070
192,734 95,844 | Reduced 1x items - CTEIG and Local Donations. 97,761 1,917 |+2% 99,716 1,955 (+2%
511,833 504,463 | Reduced 1x items - CTEIG and Local Donations. 444,172 (60,291)|Less: Ed Eff +2% 453,055 8,883 (+2%
115,881 - - - - -
16,163 16,919 - (16,919)|Indirect TBD - -
3,422,869 | 3,231,198 3,212,761 (18,437) 3,263,582 50,821
(297,507) (182,596) (147,209) (171,928)
995,095 697,588 514,992 367,784
697,588 514,992 367,784 195,856
697,588 514,992 367,784 195,856




COMBINED

Revenues

Taxes

Def'd Maint Trf
LCFF/EPA
District of Choice
Federal Revenue
State Revenue

Local Revenue

Contribution from UNR
Transfers In
Total Revenues

Expenses
Certificated Salaries
Classified Salaries
Employee Benefits

Books/Supplies

Services & Operations
Capital Outlay

Other Outgo

Other Outgo (Indirect)

Transfers Out

Total Expenses
Excess/(Deficit)

Beginning Fund Balance
Adjustments
Ending Fund Balance

Revolving Cash

REU (4% Total Exp)
Restricted

Local Site Accounts
Negotiation Reserve 2%

Unappropriated

Fund 17 Uses
Fund 17 Balance

G:\My Drive\MUSD BizMgr\Budget\24-25\10. MYPs\2024-25 Budget Adoption MYP - with $270,500 Reduction in 25-26.xIsx

2025-26 Budget Adoption - Multi-Year Projection

2024-25 2025-26 2026-27 2026-27 2027-28 2027-28
Estimated Budget 2024-25 Estimated Acutals Projected Year Over Projected Year Over
Actuals Adoption to 2025-26 Budget Adoption Budget Variance Assumptions Budget Variance Assumptions
7,030,831 7,048,017 | Secured tax at +2.5%. Timber Tax at $120k. 7,216,076 168,059 | Secured tax at +2.5%; flat all else 7,388,337 172,261 | Secured tax at +2.5%; flat all else
(50,000) (50,000) (50,000) - (50,000) -
1,635,393 1,635,005 | Per LCFF Calculator 1,633,181 (1,824)| Adj projected enroliment 1,631,503 (1,678)| Adj projected enroliment
91,800 91,800 91,800 - 91,800
364,169 407,778 | Reduced 1x revenue/carryovers. 377,112 (30,666)| Reduce c/o, +1% 380,883 3,771 [+1%
982,781 817,004 | Reduced 1x revenue/carryovers. 821,652 4,648 |+1% 826,345 4,694 |+1%
Reduced SPED Allocation, donations as
538,937 451,690 ) 451,690 - 451,690 -
received.
42,500 - Reduce trf from MCN - - - -
10,636,411 | 10,401,294 10,541,511 140,216 10,720,559 179,048
3,837,021 4,014,069 | All postions step/col as appropriate; assumes 4,056,953 42,884 |step/Col 4,039,219 (17,733)|Reduce Retirement, +Step/Col
1,884,522 1,984,438 |5% negotiated increase; benefits per statutory 1,991,623 7,185 [Reduce Retire Replace, +Step/Col 2,016,604 24,981 |Step/Col
2,794,644 2,887,138 |rates and HW cap. 2,874,201 (12,937) 2,859,426 (14,775)
538,203 431,064 | Reduced 1x items and services. 439,686 8,621 [+2% 448,479 8,794 [+2%
1,436,712 | 1,471,183 |ncreased Insurance, Utilties. 1,430,226 (40,956) |Less Ed Effec, +2% 1,458,831 28,605 |+2%
115,881 - Reduce 1x - - _ _
(6,000) (6,000) (6,000) - (6,000) -
298,799 150,733 | Reduced PY Ix transfer - Café, £V 154,501 3,768 158,364 3,863
Infrastructure, Water Grant
10,899,782 | 10,932,625 10,941,190 8,565 10,974,923 33,733
(263,371) (531,331) (399,679) (254,364)
2,666,538 2,403,167 1,871,836 1,472,157
2,403,167 1,871,836 1,472,157 1,217,793
10,000 10,000 10,000 10,000
435,991 437,305 437,648 438,997
697,588 514,992 367,784 195,856
35,084 35,084 35,084 35,084
- - 153,000 156,000
1,224,504 874,455 468,642 381,856
- 943,536 - 957,536 971,536




Mendocino Unified School District/CEMUS
June 10, 2025

Tentative Agreement: Appendix A: Compensation Language
TA 2024-25- 02:

It is agreed between MUSD and CEMUS that the following language will be added under Appendix A:
Compensation Language

“It is hereby agreed that CEMUS and the District agree to a $2.00 increase per cell on the
salary schedule for the 2025-26 school year. The salary schedules for 2025-26 will reflect
this raise.”

For Classified Employees of Mendocino Unified (CEMUS):

_(i/.[@) = W 7;,&;—2_3,

Date Christif_le Kenton of CEMUS

For Mendocino Unified School District:
é'//o/ 25

Date /Jﬁ)n Morse, Superintendent

Page 1 of 1



Mendocino Unified School District
Mendocino Teachers Association

Appendix C: Salary Compensation Langunage
TA 2024-25-01: Compensation Language

It is agreed between MUSD and MTA that the following language will be updated as noted to
Article 15:

“It is hereby agreed that MTA and the District agree to a 6% salary increase for
the 2025-26 school year. The salary schedules for 2025-26 will reflect this
raise.”

For Mel}docino Teachers Association

plafers

Date : Interim MTA President

For Mendocino Unified School District:

4725

Date

Morse, Superintendent a

Page 1 of 1



Mendocino Unified School District
CEMUS Hourly Salary Schedule 2025-26
Board Approved: June 26, 2025
Effective: July 1, 2025

STEP
RANGE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
30 18.39 19.05 19.73 20.44 21.18 21.94 22.74 23.57 24 .42 25.33 26.27 27.24 28.24 29.30 30.39
31 18.71 19.38 20.08 20.80 21.54 22.32 23.14 23.98 24.87 25.77 26.72 27.71 28.74 29.81 30.92
32 19.05 19.73 20.44 21.18 21.94 22.74 23.57 24.42 25.33 26.26 27.22 28.23 29.28 30.38 31.51
33 19.39 20.09 20.81 21.56 22.34 23.16 24.00 24.89 25.79 26.74 27.73 28.76 29.83 30.94 32.10
34 19.74 20.45 21.19 21.95 22.75 23.59 24 .45 25.36 26.29 27.27 28.28 29.33 30.42 31.55 32.74
35 20.10 20.82 21.58 22.35 23.17 24.01 24.90 25.80 26.75 27.74 28.77 29.84 30.95 32.11 33.31
36 20.45 21.19 21.95 22.75 23.59 24 .45 25.36 26.29 27.27 28.29 29.34 30.43 31.56 32.75 33.97
37 20.82 21.58 22.35 23.17 24.01 24.90 25.80 26.75 27.74 28.77 29.84 30.95 32.11 33.31 34.57
38 21.20 21.96 22.76 23.60 24.47 25.37 26.30 27.28 28.30 29.34 30.43 31.56 32.75 33.97 35.25
39 21.58 22.35 23.17 24.01 24.90 25.80 26.75 27.74 28.77 29.84 30.95 32.11 33.31 34.57 35.87
40 21.96 22.76 23.60 24 .47 25.37 26.30 27.28 28.30 29.34 30.43 31.56 32.75 33.97 35.25 36.58
41 22.36 23.18 24.02 24.91 25.81 26.78 27.76 28.80 29.87 30.98 32.15 33.35 34.61 35.92 37.28
42 22.78 23.61 24.48 25.38 26.31 27.29 28.31 29.35 30.45 31.58 32.77 33.99 35.27 36.60 37.98
43 23.19 24.03 24.92 25.82 26.79 27.77 28.81 29.88 30.99 32.15 33.35 34.61 35.92 37.28 38.69
44 23.61 24 .48 25.38 26.31 27.29 28.31 29.35 30.45 31.58 32.76 33.98 35.26 36.59 37.97 39.41
45 24.04 24.93 25.83 26.80 27.78 28.82 29.89 31.00 32.16 33.36 34.62 35.93 37.29 38.70 40.17
46 24.50 25.39 26.34 27.30 28.32 29.37 30.46 31.59 32.77 33.99 35.27 36.60 37.98 39.42 40.91
47 24.94 25.84 26.81 27.79 28.83 29.90 31.02 32.18 33.38 34.64 35.95 37.31 38.72 40.19 41.72
48 25.39 26.34 27.30 28.32 29.37 30.46 31.59 32.77 33.99 35.28 36.61 37.99 39.43 40.92 42.48
49 25.85 26.82 27.81 28.84 29.91 31.03 32.19 33.39 34.65 35.95 37.31 38.72 40.19 41.72 43.30
50 26.35 27.31 28.33 29.39 30.48 31.61 32.79 34.02 35.31 36.64 38.03 39.47 40.98 42.53 44.15
formula 51 26.83 27.82 28.85 29.92 31.04 32.20 33.40 34.66 35.96 37.32 38.73 40.20 41.73 43.31 44.96
break 52 29.12 30.20 31.33 32.50 33.72 35.00 36.31 37.68 39.11 40.58 42.13 43.74 45.40 47.14 48.95
Range 30: Instructional Aide, Office Assistant, Preschool Teacher Assistant, Range 40: Bus Driver
Cook, Library Assistant Range 41: Registrar
Range 32: Grounds Keeper, Custodian Range 42: Administrative Support - H.S., Administrative Assistant/Registrar,
Range 35: Accounts Payable/Office Asst., Manager Cook, Payroll/Accounting Technician, Administrative Assistant
Range 36: Maintenance Worker |, Lead Custodian, Preschool Teacher Range 51: Lead Bus Mechanic, District Mechanic
Range 38: Integrative Aide Range 52: Computer Support Technician
Range 39: Maintenance Worker Il, Chorus Accompanist

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

Per Section 11.9.1 of the CEMUS Collective Bargaining Unit Agreement, unit members may earn up to two (2) professional development
increments; or a maxium of an 8% salary adjustment.

X

Signature - Superintendent

Date




Mendocino Unified School District

2025-26 Classified Management Salary Schedule
Effective Date: July 1, 2025

Board Approved: June 26, 2025

step

Business Manager - Annual 1 2 3 4 5 6 7 8 9 10
MUSD Business Manager 96,704 100,089 103,591 107,216 110,969 114,854 118,874 123,034 127,340 131,799

step
Supervisor - Hourly 1 2 3 4 5 6 7 8 9 10
Executive Asst to Superintendent
Maintenance Supervisor
Transportation Supervisor
Leade Aide

2993 31.06 3228 3351 3480 36.15 3754 39.00 4050 42.08

Preschool Site Supervisor 31.94 3410 36.27 3845 40.61 4279 4496 4710 4863 50.14

Effective 07-01-2020 - 12 Month Employees will be contracted for 260 days per year

1"

43.72

51.64

12

45.42

13

47.19

14

49.03

15

50.94

16

52.93

17

55.00

Per Sections 11.9.1 and 11.9.1.1 of the Classified Management Agreement, the Executive Assistant to the Superintendent, Maintenance Supervisor, Transportation Supervisor, and Lead Aide may earn one

(1) professional development increment of 4% salary adjustment.

X Date

Signature - Superintendent



Mendocino Unified School District
Mendocino Teachers’ Association 185 days
2025-26 Annual Salary Schedule

Effective July 1, 2025
Board Approved: June 26, 2025

0 1 2 3 4 5
Years A.B. A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90

1 $47,706 $56,255 $57,337 $58,416 $59,498 $60,575
2 $49,132 $57,999 $59,106 $60,213 $61,323 $62,430
3 $50,685 $59,788 $60,922 $62,060 $63,197 $64,336
4 $52,280 $61,619 $62,786 $63,954 $65,121 $66,288
5 $53,919 $63,502 $64,701 $65,898 $67,096 $68,295
6 MA $55,599 $65,434 $66,664 $67,895 $69,123 $70,352
7| $2,500 $57,321 $67,420 $68,681 $69,942 $71,202 $72,466
8 $59,091 $69,454 $70,748 $72,044 $73,338 $74,632

9| Ph.D. $60,910 $71,540 $72,870 $74,200 $75,529 $76,858
10| $2,600 $60,910 $71,540 $75,050 $76,413 $77,777 $79,143
11 $60,910 $71,540 $76,794 $78,037 $79,280 $80,526
12| Natnl. $60,910 $71,540 $77,999 $79,262 $80,526 $81,787
13| $2,500 $60,910 $71,540 $79,221 $80,505 $81,787 $83,071

14 $60,910 $71,540 $79,221 $81,767 $83,071 $84,374
15 $60,910 $71,540 $79,221 $83,051 $84,374 $85,698
16 $60,910 $71,540 $79,221 $84,353 $85,698 $87,040
17 $60,910 $71,540 $79,221 $85,675 $87,038 $88,403
18 $60,910 $71,540 $79,221 $85,675 $88,402 $89,788
19 $60,910 $71,540 $79,221 $85,675 $89,788 $91,196
20 $60,910 $71,540 $79,221 $85,675 $91,196 $92,625
21 $60,910 $71,540 $79,221 $85,675 $92,625 $94,074
22 $60,910 $71,540 $79,221 $85,675 $94,074 $95,549
23 $60,910 $71,540 $79,221 $85,675 $95,549 $97,047
24 $60,910 $71,540 $79,221 $85,675 $97,046 $98,565
25 $60,910 $71,540 $79,221 $85,675 $98,563 $100,107
Superintendent Signature Date

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Counselor Schedule 200 days
2025-26 Annual Salary Schedule
Effective July 1, 2025

Board Approved: June 26, 2025

1 2 3 4 5

Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90
$60,816 $61,986 $63,151 $64,321 $65,487

$62,702 $63,898 $65,095 $66,294 $67,494

$64,635 $65,862 $67,092 $68,322 $69,552

$66,613 $67,878 $69,141 $70,402 $71,665

$68,651 $69,947 $71,241 $72,536 $73,832

MA $70,739 $72,068 $73,400 $74,728 $76,057
$2,500 $72,885 $74,249 $75,613 $76,975 $78,342
$75,085 $76,484 $77,885 $79,284 $80,683
9| Ph.D. $77,340 $78,780 $80,216 $81,654 $83,090
10| $2,600 $77,340 $81,135 $82,609 $84,083 $85,559
11 $77,340 $83,021 $84,364 $85,709 $87,054
12| Natnl. $77,340 $84,323 $85,689 $87,054 $88,418
13| $2,500 $77,340 $85,643 $87,032 $88,418 $89,806

0 N O A WON =

14 $77,340 $85,643 $88,398 $89,806 $91,215
15 $77,340 $85,643 $89,785 $91,215 $92,647
16 $77,340 $85,643 $91,192 $92,647 $94,099
17 $77,340 $85,643 $92,622 $94,095 $95,570
18 $77,340 $85,643 $92,622 $95,569 $97,068
19 $77,340 $85,643 $92,622 $97,068 $98,589
20 $77,340 $85,643 $92,622 $98,589 $100,134
21 $77,340 $85,643 $92,622 $100,134 $101,703
22 $77,340 $85,643 $92,622 $101,703 $103,295
23 $77,340 $85,643 $92,622 $103,295 $104,916
24 $77,340 $85,643 $92,622 $104,915 $106,557
25 $77,340 $85,643 $92,622 $106,555 $108,225
Superintendent Signature Date

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 190 days
2025-26 Annual Salary Schedule
Effective July 1, 2025

Board Approved: June 26, 2025

1 2 3 4 5
Years A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90
1 $57,776 $58,886 $59,996 $61,106 $62,213
2 $59,566 $60,703 $61,839 $62,980 $64,118
3 $61,403 $62,569 $63,736 $64,906 $66,076
4 $63,283 $64,483 $65,683 $66,882 $68,081
5 $65,219 $66,449 $67,680 $68,909 $70,140
6 MA $67,203 $68,464 $69,730 $70,990 $72,253
7| $2,500 $69,241 $70,536 $71,832 $73,126 $74,425
8 $71,331 $72,660 $73,991 $75,321 $76,648
9 Ph.D. $73,474 $74,839 $76,205 $77,570 $78,935
10{ $2,600 $73,474 $77,078 $78,478 $79,879 $81,280
11 $73,474 $78,871 $80,145 $81,424 $82,701
12 Natnl. $73,474 $80,106 $81,403 $82,701 $83,998
13[  $2,500 $73,474 $81,362 $82,682 $83,998 $85,315
14 $73,474 $81,362 $83,979 $85,315 $86,654
15 $73,474 $81,362 $85,296 $86,654 $88,014
16 $73,474 $81,362 $86,633 $88,014 $89,392
17 $73,474 $81,362 $87,992 $89,390 $90,792
18 $73,474 $81,362 $87,992 $90,791 $92,216
19 $73,474 $81,362 $87,992 $92,216 $93,661
20 $73,474 $81,362 $87,992 $93,661 $95,128
21 $73,474 $81,362 $87,992 $95,128 $96,617
22 $73,474 $81,362 $87,992 $96,617 $98,131
23 $73,474 $81,362 $87,992 $98,131 $99,669
24 $73,474 $81,362 $87,992 $99,668 $101,230
25 $73,474 $81,362 $87,992 $101,227 $102,813
Superintendent Signature Date

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
2025-26 Principals and Certificated Management

Annual Salary Sc

hedule

Effective Date: July 1, 2025

Board Approved:

HS Principal
MS/GS Principal
Special Education

Lead Psychologist

Speech Language Pathologist (SLP)

June 26, 2025

Director

- Intern/RPE year
- Credential Only
- Credential, State License, Nat'l Board Certified

SLP Credential/License/Certifications

Intern

Credential Only

Credential, State
License, Nat'l
Board Certified

SLP without
cleared license,
credential or
required
professional
experience year
(RPE year)

SLP with
Credential only

SLP with cleared
credential, state
license, and
ASHA national
board
certification

©“ P H B

@ PP

step
1 2

119,721 $ 124,094

119,721 § 124,094

105,259 $ 106,733

94,139 $§ 95454

63,452
71,095
79,829

$ 72,348
$ 81,083

X

3
$ 128,468
$ 128,468
$ 108,227

$ 96,793

$ 73,622
$ 82,357

4
$ 132,843
$ 132,843
$ 109,740

$ 98,148

$ 74913
$ 83,647

5
$ 137,218
$ 137,218
$ 111,277

$ 99,523

$ 76,223
$ 84,957

$ 112,836

$ 100,914

$ 77,548
$ 86,283

$ 114,417

$ 102,328

$ 78,895
$ 87,629

$ 116,019

$ 103,760

$ 80,258
$ 88,993

Signature - Superintendent

$ 117,642

$ 105,211

$ 81,640
$ 90,375

10

$ 119,290

$ 106,686

$ 83,046
$ 91,780

Date

1"

$ 120,959

$ 108,177

$ 93,200

215 days
215 days
195 days
185 days
200 days

200 days
200 days
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