Mendocino
Unified
School District

Agenda
Regular Board Meeting

APRIL 21, 2021

MENDOCINO K-8 SCHOOL
44261 LITTLE LAKE ROAD
MENDOCINO, CA 95460

4:00 P.M. CLOSED SESSION - VIA TELECONFERENCE

(Closed Session Public Hearing - link on page 2)

5:00 P.M. OPEN SESSION - VIA TELECONFERENCE

Join Zoom Meeting
https://usO2web.zoom.us/j/89832514995?pwd=Y2UwazRiV]JTcFFCMjFad003MHprdz09
Meeting ID: 898 3251 4995 Passcode: 948451

Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 898 3251 4995 Passcode: 948451

Please “mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities
» Develop and expand community partnerships and communication
» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity
» Maintain and improve the physical plant

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are also located on the MUSD website at
http://www.mendocinousd.org/District/2285-Untitled.html

In compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 US.C. Sec. 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at doerin@mcn.org.

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER



http://www.mendocinousd.org/District/2285-Untitled.html
mailto:doerin@mcn.org.
https://us02web.zoom.us/j/89832514995?pwd=Y2UwazRiVjJTcFFCMjFad003MHprdz09

MUSD Board Agenda 4/21/21

. 4:00 P.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL

1.1. Call to order and roll call

1.2. The President will verbally identify the agenda items to be discussed during closed
session as listed below.

. PUBLIC HEARING FOR CLOSED SESSION

Members of the public may take this opportunity to comment on closed session agenda items per Board Policy
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to
address an item on the closed session agenda may do so at this time. Items not on the agenda cannot be
addressed at this time. A three-minute limit is set for each speaker on all items. The total time for public input
on each item is limited to 20 minutes. (Government Code 54954.3).

https://us02web.zoom.us/j/86154404701?pwd=VEV1b1RMeTI2bVVyTUdndHITcUNzZz09
Meeting ID: 861 5440 4701 Passcode: 545273
Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 861 5440 4701 Passcode: 545273

CLOSED SESSION
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.
3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative:
Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented
employees
3.2. Conference with labor negotiator (Govt. Code 54957.6)
Unrepresented employee: Superintendent
3.3. Employment/Personnel Changes

. 5:00 P.M. RECONVENE TO OPEN SESSION

4.1. Call to order and roll call

4.2. Closed session disclosure
Any reportable action taken during closed session will be disclosed at this time.

4.3. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.

. CONSENT AGENDA

Items on the consent agenda are passed in one motion without discussion. Any item may
be pulled from the consent agenda by any member of the Board and moved to action when
approving the agenda. (action)

5.1. Approval of Warrants
5.1.1. 3/4/21, 3/11/21, 3/18/21, 3/25/21, 4/1/21

5.2.  Approval of Minutes
5.2.1. Board Meeting Minutes: 3/11/21, 3/24/21

5.3.  Approval of Employment/Personnel Changes

5.3.1. Increase, Instructional Aide from 3.75 hrs/day to 5.75 hrs/day two days/week,
effective 3/29/21

5.3.2. Increase, Instructional Aide from 3.75 hrs/day to 5.75 hrs.day four days/week,
effective 4/5/21

5.3.3. Increase, Instructional Aide from 3.75 hrs.day to 5.75 hrs/day, effective
3/29/21

5.3.4. Award 4% Educational Increment for Classified employee, effective 4/1/21

Page 2 of 5



MUSD Board Agenda 4/21/21

5.3.5. Accept Resignation, Classified Manager, 8 hrs/day, 12 mos/year, effective
4/2/21

5.3.6. Hire, Classified Manager, 8 hrs/day, 12 mos/year, effective 4/5/21

5.3.7. Accept Additional Step Increase, Classified Manager, 8 hrs/day, 12 mos/year,
effective 7/1/21

5.3.8. Hire, Temporary Certificated Teacher, 1.0 FTE, effective 8/16/21

5.4.  Approval of the Current Budget Change Report
5.5. Approval of Enrollment and Attendance Report Month 6
5.6. Approval of 2021-22 Principals and Management Salary Schedule
5.7. Approval of Change/Extra Service Order contract between MUSD and Brunsing
Associates, Inc.
5.8. Approval of MOU between MUSD and CEMUS regarding the COVID-19 pandemic and
school reopening during the 2020-21 school year
5.9. Approval of MOU between MUSD and MTA regarding the COVID-19 pandemic and
school reopening during the 2020-21 school year
5.10. Approval of Student Body Reports — March
5.11. Approval of Quarterly Investment Reports
5.12. Approval of Williams Settlement Quarterly Uniform Complaint Report for Quarter 3
5.13. Final approval of Board Policies and Administrative Regulation
5.13.1. AR 4112.6, 4212.6, 4312.6: Personnel Records (personnel)
5.13.2. BP/AR 4119.43, 4219.43, 4319.43: Universal Precautions (personnel)
5.13.3. BP/AR 4144, 4244, 4244: Complaints (personnel)
6. REPORTS
6.1. Student Trustee — Olivia Jung
6.2. Administrative
6.2.1. Principal — Tobin Hahn
6.2.2. Superintendent — Jason Morse
6.3. Bargaining Units
6.3.1. Mendocino Teachers Association (MTA)
6.3.2. Classified Employees of Mendocino Unified Schools (CEMUS)
6.4. Board Trustee Reports
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7. TIMED ITEM 5:30 P.M. - PARENT/COMMUNITY COMMENT
Items not on the agenda, but within the jurisdiction of this body, may be addressed at this time or be submitted to
the Superintendent in writing for Board consideration as an agenda item. A three-minute limitis set for each speaker
on all items. The total time for public input on each item is limited to 20 minutes (Government Code 54952). The
Brown Act does not permit the Board to take action on any item that is not on the agenda. In addition, in order to
protect the rights of all involved, complaints about employees should be addressed through the District complaint
process. Speaking about a personnel issue at a Board meeting may prevent the Board from being able to act on it.
Please see an administrator to initiate the complaint process.
The Board may briefly respond to public comments by asking questions to clarify the speaker’s comments and refer
the speaker to the Superintendent for further clarification. We thank you for your comments and participation at this

meeting.

8. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS

8.1.

8.2.

8.3.

8.4.

8.5.

8.6.

8.7.

8.8.

8.9.

8.10.

2020-21 School Year Reopening Update
Superintendent Morse will provide an update on the District reopening (information)

Mendocino High School Modernization Update
Superintendent Morse will provide an update on the modernization project at the
Mendocino High School (information)

Construction Management Services
The Board will discuss construction management services relating to the High School
Modernization Project. (discussion)

K-8 Preschool
Superintendent Morse will discuss the possibilities of a state preschool at the
Mendocino K-8 school beginning in 2022-23 (discussion)

MUSD Skateboard Park
The Board will discuss the possibilities of a skate park within the District (discussion)

Consideration of Leave Requests
Certificated employee, currently working 1.0 FTE, requests a part time leave of .40
FTE for the 2021-22 school year (action)

Consideration of Resolution 2021-03: Initiating Proceeding for the Maintenance
Assessment District (MAD). In order to continue to collect and use fees through the
MAD, the Board must initiate the review and adopt this process annually. This
resolution initiates this process. (action)

Set class size limits for School Year 2021-22 according to BP 6151
The Board establishes class size limits yearly (as related to inter-district and
intradistrict transfers) (action)

Corrected Second Interim Budget Report
Business Manager Jason Fruth will present the Corrected MUSD 2020-21 Second
Interim Budget Report to the Board for review and approval (action)

2019/20 MUSD Final Audit Report
Business Manager, Jason Fruth, will present the 2019-20 final audit report (action)
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8.11. 2019/20 Measure H Bond Fund Audit Report

Business Manager, Jason Fruth, will present the 2019-20 Measure H Bond Fund Audit
Report (action)

9. FUTURE AGENDA ITEMS
MAD intent to levy, Designate CIF representatives, Inter/Intra district transfer report

10. ADJOURNMENT
The next regular Board meeting is scheduled for May 20, 2021
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Mendocino
Unified
School District

MINUTES
Regular Board Meeting

MARCH 11, 2021

MENDOCINO K-8 SCHOOL
44261 LITTLE LAKE ROAD
MENDOCINO, CA 95460

4:00 P.M. CLOSED SESSION - VIA TELECONFERENCE

(Closed Session Public Hearing - link on page 2)

5:00 P.M. OPEN SESSION - VIA TELECONFERENCE

Join Zoom Meeting
https://zoom.us/j/96489045218?pwd=MTRGbWhMaOlMUkVhMGpKOGovdkZRUT(09
Meeting 1D: 964 8904 5218 Passcode: €9q876

Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 964 8904 5218 Passcode: 494023

Please “mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities

» Develop and expand community partnerships and communication

» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity

» Maintain and improve the physical plant

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are alse located on the MUSD website at

E-

In compliance with Government Code section 54954.2(a) Mendocino Unified Scheool District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 US.C. Sec. 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at doerin@mcn.org,

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER




MUSD Board MINUTES 3/11/21

1. 4:00 P.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL
1.1. Call to order and roll call
The meeting was called to order at 4:06 P.M. Virtually present were Trustees Aum, Gay, Grinberg,
Schaeffer and Morton,
1.2. The President will verbally identify the agenda items to be discussed during closed
session as listed below.
The President verbally identified the agenda items to be discussed.

2. PUBLIC HEARING FOR CLOSED SESSION
Members of the public may take this opportunity to comment on closed session agenda items per Board Policy
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to
address an item on the closed session agenda may do so at this time. Items not on the agenda cannot be
addressed at this time. A three-minute limit is set for each speaker on all items. The total time for public input
on each item is limited to 20 minutes. (Government Code 54954.3).

https://zoom.us/1/93435675880?pwd=UjR6 TFV6d0USSHpGL1RDS3dCYUVVUTO9
Meeting ID: 934 3567 5880  Passcode: 8 VsXNk
Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 934 3567 5880 Passcode: 234708
There was no one present for the Public Hearing for Closed Session.
3. CLOSED SESSION
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.
3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative:
Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented
employees
3.2. Appointment of labor negotiator (Govt. Code 54957.6)
Unrepresented employee: Superintendent
3.3. Employment/Personnel Changes
3.4. Conference with Legal Counsel — Existing Litigation (Govt. Code 54956.9): OAH Case
No. 2020120487

4. 5:00 P.M. RECONVENE TO OPEN SESSION
4.1. Call to order and roll call
The meeting was called to order at 5:01 P.M. Virtually present were Trustees Aum, Gay, Grinberg,
Schaeffer, and Morton.
4.2. Closed session disclosure
Any reportable action taken during closed session will be disclosed at this time.
Item 3.4 was approved unanimously.
4.3. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.
MSA Schaeffer/Morton (5/0) to approve the agenda with item 5.10 pulfed for discussion in Open
Session.

5. CONSENT AGENDA
Items on the consent agenda are passed in one motion without discussion. Any item may
be pulled from the consent agenda by any member of the Board and moved to action when
approving the agenda. (action)

5.1. Approval of Warrants
5.1.1. 2/4/21, 2/11/21, 2/18/21, 2/25/21

5.2. Approval of Minutes
Page 2 of 5



MUSD Board MINUTES 3/11/21
5.2.1. Board Meeting Minutes: 2/11/21

5.3. Approval of Employment/Personnel Changes
5.3.1. Retirement, Certificated Teacher, 1.0 FTE, effective 6/18/21
5.3.2. Hire, H.S. Tennis Coach, stipend position, effective 3/1/21
5.3.3. Hire, H.S. Golf Coach, stipend position, effective 3/1/21
5.3.4. Hire, H.S. Track Coach, stipend position, effective 3/1/21

5.4. Approval of the Current Budget Change Report
5.5. Approval of Enroliment and Attendance Report Month 4 & 5
5.6. Approval of Cafeteria Financial Report through January 2021

5.7. Approval of the Mendocino High School Lease Leaseback Agreement and Insurance
Certificates by Lathrop Construction

5.8. Approval of final changes made to the 21-22 Board Meeting Calendar at the 2/11/21
Board meeting

5.9. Approval of Student Body Reports — February

5.10. Approval of the Instructional Calendar for school year 2021-22
5.11. Approval of the Instructional Calendar for school year 2022-23
5.12.. Approval of the Inst?uctional Calendar for gchool year 2023-24

5.13. Final approval of Board Policies and Administrative Regulation
5.13.1. BP/AR 3513.3: Tobacco Free Schools (business & non-instructional operations)
5.13.2. BP/AR 4030: Non Discrimination in Employment (personnel)
5.13.3. BP/E 4040: Employee Use of Technology (personnel)
5.13.4. BP/AR/E 4119.42: Exposure to Bloodborne Pathogens (personnel)
MSA Aumy/Schaeffer (5/0) to approve the agenda as amended. (Item 5.10 pufled to Open Session)

6. REPORTS
6.1. Student Trustee — Olivia Jung

"This past week in ASB we had small group discussions in breakout rooms about the possibility of
going back to school. There were a lot of mixed feelings from all classes. Some seniors loved the
idea whife it wasn't worth it to many others. Many lowerclassmen would love to go back and it
would be great for the freshmen to finally be able to go to campus. Almost everyone agreed that
we would prefer to have all 5 days in person instead of just 1 if it is possible but 1 is still better
than nothing. Today I asked the ASB groupchat for a clear yes or no to get a more accurate
understanding of what everyone wants. I got a total of 5 no’s and 11 yes’. My vote today
represents the majority vote of ASB. We will not be forced to go back if we are not comfortable
and those who would like to go back may if this is passed this evening. Lastly I would like to
mention that ASB has begun planning and accepting auditions for a district-wide talent show and
a big thank you to Little River Inn for the use of the tennis courts and golf courses for school
sport practices on the days that they are closed.
78% of K-8 would go back in person. Passed a vote on sending a letter to the state about not
doing state testing. Passed a vote on the scheduled reopening”

Page3of 5



MUSD Board MINUTES 3/11/21

6.2. Administrative
6.2.1. Principal — Kim Humrichouse
Principal Humrichouse gave the attached presentation after 7" grade teacher Pam Duncan
introduced 7" graders Reya Gold and Victoria Brooks. These two students read the attached
persuasive letters regarding a club for LGBTQ+ students.

6.2.2. Superintendent — Jason Morse
Superintendent Morse reported that nearly 40 people showed up to Principal Humrichouse's
parent information night. Thank you Kim for putting on a great presentation. The questions from
attendees were good. Negotiations are going welf with MTA. There is an MOU in progress for
reopening. The Facilities Committee has met several times. A huge thank you to those
committee members as it is quite a bit of time. The LCAP is in the works. Current focus is
students returning. Law enforcement did a walk-through of the high school and k-8 campuses. It
was a good meeting.

6.3. Bargaining Units

6.3.1. Mendocino Teachers Association (MTA)
Diana Dominguez gave the MTA report and wished to thank MTA and CEMUS for working on
campus. Teachers are excited to begin seeing students in person. Thank you to Admin for the
thoughtfulness and planning that is going into the re-opening. Thank you for listening to parents
and staff.

6.3.2. Classified Employees of Mendocino Unified Schools (CEMUS)
Pam Duncan read the attached from CEMUS.

6.4. Board Trustee Reports

Trustee Schaeffer reported that it is wonderful to be optimistic about moving forward. Things are
going in the right direction. Need to focus on how much learning has been lost and formulate a
plan for making it up over the summer.

7. TIMED ITEM 5:30 P.M. - PARENT/COMMUNITY COMMENT
Items not on the agenda, but within the jurisdiction of this body, may be addressed at this time or be submitted to
the Superintendent in writing for Board consideration as an agenda item. A three-minute limitis set for each speaker
on all items. The total time for public input on each item is limited to 20 minutes (Government Code 54952). The
Brown Act does not permit the Board to take action on any item that is not on the agenda. In addition, in order to
protect the rights of all involved, complaints about employees should be addressed through the District complaint
process. Speaking about a personnel issue at a Board meeting may prevent the Board from being able to act on it.
Please see an administrator to initiate the complaint process.
The Board may briefly respond to public comments by asking questions to clarify the speaker’s comments and refer
the speaker to the Superintendent for further clarification. We thank you for your comments and participation at this
meeting.

It was mentioned that we need to think about the language being used when discussing the
return to in person learning. It is important to remember that students have been going to
school and teachers have been working very hard this entire time.

8. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS
8.1. 2020-21 School Year Reopening Update

Superintendent Morse will provide an update on the District reopening plans
(discussion/action)

Page 4 of 5



MUSD Board MINUTES 3/11/21
MSA Morton/Gay 4/0/1) to support the current return to campus plan that has been presented
and discussed. Trustee Grinberg Abstained.

8.2. CTA Support Letter-Standardized Testing Waiver Request (action)
MSA Aum/Grinberg (4/1) to support the waiver regarding standardized testing. Trustee Schaeffer
voted Nay.

8.3. Cafeteria/Wellness Report
Superintendent Morse will present the District Cafeteria report for the 2020-21 School
Year (information/discussion)
Superintendent Morse presented the attached.

8.4. Second Interim Budget Report
Business Manager Jason Fruth will present the MUSD 2020-21 Second Interim Budget
Report to the Board for review and approval (action)
MSA Schaeffer/Aum (4/0) * To approve the 2020-21 Second Interim Budget Report as presented
*Trustee Grinberg left the meeting prior to vote.

8.5. Deferred Maintenance Plan Update
Maintenance and Operations Supervisor, Otto Rice, will provide an update to the
Deferred Maintenance Plan (action)
MSA AumyMorton (4/0) to approve the Deferred Maintenance Plan as presented.

8.6. Consideration of Leave Requests
8.6.1. Certificated Teacher, currently working 1.0 FTE requests a full time Ieave of
' absence for the 2021-22 school year (action)
MSA Schaeffer/Morton (4/0) to approve the leave request.

8.7. Mendocino High School Modernization Update
Superintendent Morse will provide an update on the modernization project at the
Mendocino High School (information)
Superintendent Morse noted that the meeting with Mendocino Historical Review Board went well.
Thank you to Tobin Hahn and Mark Q. and Darcie P. for the presentation and walk through.
Phase II and IIT still ongoing. The approval of a Construction Manager is a topic on the March
24" Board Workshop agenda. With Otto leaving, it will be more imperative to have a construction
manager. We approved Lathrup Construction agreement during consent. The timelfine for
construction begins November 2021. There is a lot of work that needs to be done over the
summer to get ready.

8.8. Board Policies and Administrative Regulations (as a first reading) (action)
8.8.1. AR 4112.6, 4212.6, 4312.6: Personnel Records {(personnel)
8.8.2. BP/AR 4119.43, 4219.43, 4319.43: Universal Precautions (personnel)
8.8.3. BP/AR 4144, 4244, 4244: Complaints (personnel)
MSA Schaeffer/Aum (4/0) to approve the policies and administrative regulations as a first reading

9. FUTURE AGENDA ITEMS
Layoffs, Class Size Limits, Qtly Investment Reports, MAD, Williams Settlement, K-8 Preschool,
Skateboard Park *4dd Extended Calendar and 19/20 Audit Reports

10. ADJOURNMENT
The next Board meeting is scheduled for April 21, 2021
The meeting was adjourned at 7:44 P.M.

Page 5 of 5






Reya Gold

Can you imagine how it would feel to spend your day in isolation. This is the way many LGBTQIA+
students feel, but it doesn’t have to be that way, Our school should make a club or a hangout space for
the LGBTQIA+community.

Recently there has been an increase of people coming out as non binary or people who are questioning
their gender. In order to make school safe for them, | think it would be a good thing, when school gets
back in session, that we create a club or a hangout spot for people not only non binary but for anyone
LGBTQIA+ to talk and find people who are like them. If people need help coming out to their parents
then that is another reason for the hangout to be useful. According to The Proud Diplomat dot com,
more than 45% of LGBTQIA+ students younger than 18 have fatal or non-fatal suicide attempts. And
that's why | think having a place where people feel accepted would be a good idea.

People that are not apart of the LGBTQIA+ community can also come to the hangout, but there should
be rules against racist, homophobic or anything close to that comments when they are in the hangout,
they get one more chance and if they do it again they should not be allowed to come into the hangout
again even if they apologize a second time, because no one should be making fun of someone that's
different from them. They need to learn that we are all equal.

In this group, we could plan Pride dances and invite trans speakers and have a guest speaker every
month to come and tell their story. We could sign petitions and over the weekends go to protests.

I think this would show people that when they grow up they could do this and be a big impact in our
world and community. This is also a way for non-LGBTQIA+ students to help out the community and
learn

When school gets back in session | think we should do the hangouts every other week Monday-
Friday and there are two different ideas | had about where to do this. Idea number one is that we do it
in a teachers classroom that is willing to let us, and when we are done with the class after break we can
put all the stuff in same bag in the corner, Or number two we can do it in the Gym if no one is using it.
Then that takes us to what teacher can supervise us, if there is a teacher at our school that would like to
help out or thinks this is also a good idea then | would love to have them supervise us. They would also
help us with the petitions, Guest speakers, And dances, and if the supervisor is LGBTQIA+ then they can
inspire others with their story.

t hope you take this into consideration because | truly believe that this would be something good to do
and | believe other people would like this idea too. | would be happy to talk more about my ideas and
thank you for taking the time to listen to this.



Victoria BrooksTo: Mendocino Unified School Board

From: Victoria Brooks
PO Box

RE: LGBTQ+ Support Group

Can you imagine walking around a school and feeling like there is not a single room or group of people
you can go to where you feel safe and accepted? Can you imagine spending your whole day feeling like
you don’t belong? Many Young LGBTQIA+ students can feel uncomfortable at our school. There are very
few groups at our school supporting Igbtg+ when there are a lot of kids who are part of the community.
Our school focuses so much on making sure students finish our assignments on time you forget to check
on kid’s mental health especially students who are Ightg+ meaning yes sexuality but also non binary kids
along with, trans and genderfluid kids. Having more Igbtqia+ groups would improve our school culture
by offering support, education and allies to marginalized students.

Other people may think students at our school have support but Young people at our school who are
lgbtg+ might not have a great of amount of support from parents, friends, peers ect. Surrounding
themselves with people from their community will give them a sense of welcomeness and hope they are
not alone. It gives them a place to feel safe with people who understand what they are going through. It
would be a place not only to feel safe but also for advice on what you can do in situations like coming
out. In groups like this experiences could be shared making people feel more comfortable with their past
and celebrate them and their sexuality instead of hiding it because they feel insecure or unsafe. A
growing body of research confirms that the presence of a GSA has a positive and lasting effect on
student health, wellness, and academic performance. It can also protect students from harassment
based on sexual orientation or gender identity, and improve school climates for all students in the long-
term. These groups could lead to assemblies educating people on Lgbtgia+ and so much more.

Education

Despite sexuality there is also gender. Non binary and trans gender people who are part of the Igbtgia+
community might be feeling conflicted or hurt or feel like them and their gender identity are unvalid.
They might get purposely misgendered but in a space like a group they could feel a part of something,
and feel safe. Students all around the world get misgendered including at our school which can lead to
stress, depression and self harm. an a Lgbta+ group is a place where they can share experiences and
people could show their respect and let them know they are valid. A group like this could educate
people about pronouns gender and more.

Allies

A group would enahle the school to encourage and grow allies. Let people grow connections despite
their differences. It could help bring our school together and let people know despite their sex, gender
orientation, pronouns and sexuality that everyone at our school is there to help and make them feel
loved. It could help lead to Lgbtg+ activism from straight and cis people too. Students at our school
would come together-- and after all, that’s what we all want in the long run

Now | want you to imagine walking through a school feeling welcomed and safe. Together we can start
making mere Ightgia+ groups as soon as possible. Our school could feel together as one instead of
divided. Thank you for listening and please take this into consideration.



Mendocino K8 Schools

Monday Tussday Wednesdsy j m-.n“

AT Group Ain-person | Group A in-parson Group A In-parson | Group A In-parson

| GroupBAsynch | Group 8 Asynch " Work Group B Asynch | Group B Asynch
o5 - 1145 | TV Waork Al Work AY At
1:45 - 12:30 Lunch 0 go Lunch 1o go Lunch t go Lunch to go Lunch to go

Group B in-person | Group B in-perscn Group B in-person | Group B in-person
2:30 - Z4S

Group AAsynch | Group AAsynch Group AAsynch | Group A Asynch

Comptche School




Reopening Next Steps

Parent Information Night; March 2nd

Program Verification Forms: Tk-6th

Finalizing student groups and schedules

Reopening Handbook/Expectations

Current humbers: 193/248 (78%) returning, 55/248 (22%) DL

Teachers return te campus Monday

Parent Orientation - In-Person Learning: 3/18 & 3/23 @ 5:00, 3/25 @ 8:20
Supplies/materials

Verify students who will ride the bus

Set-up classrooms and campus




CEMUS would like to commend and thank all staff, from administration to teachers and classified
employees, for working so hard to carry on throughout the pandemic and these extraordinary times,
and for the extra planning, collaboration, and work to achieve a smooth transition to having students
back on campus. Thank you also to the board for your thoughtful consideration of reopening plans.

Here is a brief account of what has been going on with the classified staff.

The fabulous kitchen staff, Diane, Trish, and Greg have worked non-stop, through everything for the last
year to make sure that breakfast and lunch are available to all families. Diane also maintains 2 gardens
on the K8 campus to provide fresh fruits and vegetables for our students. Classroom aides often work
with kitchen staff to help prep the many bagged lunches and breakfasts that are sent out 3 times a
week.

Bus drivers also help make sure families receive meals and sometimes school books and work, delivering
and picking up work packets as they deliver meals. Bus drivers are gearing up for the reopening and are
pleased that the vans have been retrofitted to have plastic between the drivers and the students. Bus
drivers will be first contact with many students and will check temperatures as well as ensure students
are socially distant or in family groups and wearing the proper PPE.

Classroom aides have adjusted to taking on different roles, whether it is helping in the kitchen, hosting
zoom breakout rooms, or working with teachers to make sure students have what they need for
distance tearning by assembling bags of supplies needed for each student on a monthly basis,
sometimes more often.

Maintenance and custodians have continued to keep the campuses clean and running smoothly and
using this time without students to make campus improvements, painting, deep cleaning and vard
maintenance. Check out how beautiful the K8 campus is looking.

MCN staff continues to serve the schools’ and the community’s needs while adjusting to COVID
protocols to keep themselves and their customers safe.

Office staff have been working with administration to prepare for all that needs to happen to keep the
school running smoothly through distance learning and as we prepare for students on campus for in-
person learning. Some office staff as well as other classified staff and certified staff will soon be trained
to provide Covid Binax rapid testing to be used when the campuses are reopened.

In these times, which are like none any of us has ever seen, we are proud of the collaborative, positive,
and gracious attitudes that our staff has shown.

Sincerely,
Christine and Jeanne

CEMUS reps






74 HEd 8e9¢t viEY SrE 911V 086S 1] ¥4 5¢ S|eaN |B30L
[4 4 X Zx [44 X X X | ZXisepyeslq

LEL'ET 6TBT ¢9T1¢ LZLT 8s0¢ 066¢ S58¢ 971 [e301 yaun
133 LS TL LL €01 14" 96 14 uolqly
85¢ 91 £e 1€ LE 89 6L b4 ayndwo)
68601 00S1 9941 Evt €E91 Z8EC £61¢ 6 8-
LE6T 9 ¢0gE 96T S8Z S6t L8 9¢ SH
[e30] Alenigai Alenuer 12qwWwa33q JaqW3A0ON 1300120 1aquaidas 1snsny 5|100Y25

panas s|eap BLU13JED







LET LET 0zo¢
991 69 6107
65T 0L 8t0T
0ET £9 L10T
0€T [43 910t
91 28 S10¢
Aeg/youm Aeg/isepjealg 13qQIDAON

S|EAW 42QWIAON




(1sepiealq) £9z (Yaun)) €€T 1202-0202
L0z 0202-6102

812 61-8107

€61 81-41T02

C7A L1-9T0Z

9€z 91-5107

LET ST-v10C

Aeq/s|eajy adesany Jedp

AeQ 134 s|eay a8esany




Mendocino
Unified
School District

MINUTES
BOARD WORKSHOP

MARCH 24, 2021

MENDOCINO K-8 SCHOOL
44261 LITTLE LAKE ROAD
MENDOCINO, CA 95460

9:00 AM to 12:00 AM

VIA TELECONFERENCE
Join Zoom Meeting
https://zoom.us/j/9260320099 1 ?pwd=eENsMjZaQU 1 QbHhPMIlhvektaY29FQT09
Meeting ID: 926 0320 0991 Passcode: 1yNQx1

Dial by your location
+1 669 900 9128 US (San Jose)
Meeting ID: 926 0320 0991 Passcode: 448650

Please “mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities
» Develop and expand community partnerships and communication
» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity

» Maintain and improve the physical plant

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocine, CA 95460. Board backup materials are also located on the MUSD website at
http://www.mendocinousd.org/District/2285-Untitled.html

In compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132}, and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at deerin@men.org.

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER



MUSD Board Workshop MINUTES 3/24/21

1. 8:30 A.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL
1.1. Call to order and roll call
The meeting was called to order at 8:34 A.M. Virtually present were Trustees Aum, Gay, Grinberg,
Schaeffer, and Morton.
1.2. The President will verbally identify the agenda items to be discussed during closed
session as listed below.
The president verbally identified the agenda items to be discussed.

2. PUBLIC HEARING FOR CLOSED SESSION
Members of the public may take this opportunity to comment on closed session agenda items per Board Policy
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to
address an item on the closed session agenda may do so at this time, Items not on the agenda cannot be
addressed at this time. A three-minute limit is set for each speaker on all items. The total time for public input
on each item is limited to 20 minutes. (Government Code 54954.3).
https://us02web.zoom.us/j/84922290943?pwd=ZndFa3IHWjdRc09xTzUrSGliWU 1 XQT09
Meeting ID: 849 2229 0943 Passcode: 583414

Dial by your location
+1 669 900 9128 US (San Jose) Meeting ID: 849 2229 0943Passcode: 583414
There were no members of the public present for Closed Session.
3. CLOSED SESSION
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.
3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative:
Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented
employees

4. 9:00 A.M. OPEN SESSION
4.1. Call to order and roll call
The meeting was called to order at 9:02 A.M. Virtually present were Trustees Aum, Gay, Grinberg,
Schaeffer, and Morton.
4.2. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.
MSA Aum/Morton (5/0) to approve the agenda as presented.

S. PARENT/COMMUNITY COMMENT
Under the requirements of the Brown Act and open meeting laws, members of the community wishing to
address an item on the agenda may do so at this time or when the item comes before the Board. Items not on
the agenda cannot be addressed at this time, A three-minute limit is set for each speaker on all items. The total
time for public input on each item is limited to 20 minutes. (Government Code 54952). The Board may briefly
respond to public comments by asking questions to clarify the speaker’'s comments and refer the speaker to the
Superintendent for further clarification. We thank you for your comments and participation at this meeting.

There were no parent/community comments.

6. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS

6.1. Brown Act Training
Loren Soukup, from School and College Legal Services, will provide Brown Act training
for the Board. (information)
The Board completed Brown Act Training presented by Loren Soukup.

6.2. Policies for Future Trainings
The Board will discuss policies for future Board training. (discussion)
The Board discussed future polfcies which will be discussed at the May 5 Board Study Session.
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MUSD Board Workshop MINUTES 3/24/21
6.3. Approval of Contract for Construction Management Services (action)
This item was tabled,

6.4. Board Self-Evaluation
The Board will review and discuss their self-evaluation. (discussion)
The Board did not have time to complete this item.

7. ADJOURNMENT
The next Board meeting is scheduled for April 21, 2021 via Zoom.

Page 3 of 3






Mendocino Unified School District
2020-21 Combined General Fund Budget Change Report

April 2021
March April
REVENUES: Meeting Meeting Change Notes
REVENUE LIMIT SOURCES
8011 State Aid - Current Year $1,706,031 $1,706,031 $0
80xx Learning Loss Mitigation (LLM) $306,219 $306,219 $0
8012 Education Protection Account $99,800 99,800 b0
8021 Homeowners' Exemptions Tax $41,200 $41,200 $0
8022 Timber Yield Tax $160,000 $160,000 $0
8029 Other Subventions/In-Lieu Taxes $107 $107 $0
8041 Secured Roll Taxes $5,360,329 $5,360,329 $0
8042 Unsecured Taxes $155,665 $155,665 $0
8043 Prior Years' Taxes $4,121 $4,121 $0
8044 Supplemental Taxes $0 $0 $0
8091 Revenue Limit Transfers -$75,000 -$75,000 $0
Total Revenue Limit Sources $7,758,472 $7,758,472 $0
FEDERAL REVENUES
8181 Special Education Entitlement $92,361 $92,361 $0
8182 Discretionary Grants $3,200 $3,200 $0
8285 Interagency Contracts between LEAs $0 $0 $0
8290 All other Federal Revenue $289,179 $289,179 $0
Total Federal Revenues $384,740 $384,740 $0
I
OTHER STATE REVENUES
8311 Other St. Apportionments Current Yr. $0 $0 $0
8550 Mandated Cost Reimbursements $20,987 $20,987 $0
8560 State Lottery Revenue $96,722 $96,722 $0
8590 All Other State Revenue $375,359 375,359 $0
Total Other State Revenues $493,068 $493,068 $0
OTHER LOCAL REVENUES
8622 Non-Ad Valorem Taxes $89,000 $89,000 $0
8631 Sale of Equipment & Supplies $532 $532 $0
8650 Leases and Rentals $210 $210 $0
8660 Interest $23,000 $23,000 $0
8662 Net Increase in Fair Value Investment $0 $0 $0
8675 Transport. Fees from Individuals $0 $0 $0
8677 Transportation & Interagency Services $21,730 $21,730 50
8689 Other Fees and Contracts $1,000 $1,000 $0
8699 All Other Local Revenue $52,385 $52,385 $0
8792 Transfer of Apportionment from COE $237,726 $237,726 $0
Total Other Local Revenues $425,583 $425,583 $0
I
TOTAL REVENUES $9,061,862 $9,061,862 $0




[ March April
EXPENDITURES: Meeting Meeting Change
I
CERTIFICATED SALARIES
1100 Teachers' Salaries $2,686,996 $2,686,996 $0
1200 Pupil Support Salaries $315,743 $315,743 b0
1300 Supervisors' and Admin Salaries $369,641 $369,641 $0
1900 Other Certificated Salaries $0 $0 $0
Total Certificated Salaries $3,372,380 $3,372,380 $0
CLASSIFIED SALARIES
2100 Instructional Aides' Salaries $264,573 $264,573 $0
2200 Support Salaries $550,352 $550,352 $0
2300 Supervisors' and Admin Salaries $380,377 $380,377 b0
2400 Clerical and Office Salaries $436,960 $436,960 $0
2900 Other Classified Salaries $17,098 $17,098 $0
Total Classified Salaries $1,649,359 $1,649,359 $0
EMPLOYEE BENEFITS
310X STRS 830,770 $830,770 $0
320X PERS $348,383 $348,383 $0
33XX OASDI/Medicare $169,350 $169,350 $0
340X Health & Welfare Benefits $883,676 $883,676 $0
350X Unemployment Insurance $2,432 $2,432 $0
360X Workers' Compensation $148,680 $148,680 $0
370X Other Post-Employment Benefits 545,616 $45,616 $0
390X Other Benefits (Ret. Inc. & Board bene.) $35,918 $35,918 $0
3XxX Est Staff Red -$50,000 -$50,000 30
Total Employee Benefits $2,414,825 $2,464,825| $50,000
BOOKS AND SUPPLIES
4100 Approved Textbooks & Core Materials $0 $0 50
4200 Books & Other Reference Materials $46,181 $46,181 $0
4300 Materials and Supplies $509,247 $509,247 $0
4400 Noncapitalized Equipment $55,135 $55,135 $0
Total Books and Supplies $610,563 $610,563 $0
I
SERVICES, OTHER OPERATING EXPENSES
5100 Subagreements for Services $35,000 $35,000 $0
5200 Travel & Conference $17,795 517,795 $0
5300 Dues and Memberships $19,005 $19,005 $0
5450 Insurance $89,492 $89,492 $0
5500 Operation & Housekeeping Services $225,965 $225,965 $0
5600 Rentals, Leases, Repairs, Improvmts $36,656 $36,656 50
5800 Consulting Svcs and Op Expenses $294,528 $294,528 $0
5900 Communications $34,701 $34,701 $0
Total Services and Other Operating Expenses $753,142 $753,142 $0
CAPITAL OUTLAY
6400 [Equipment / Equipment Replacement $0 $0 $0
Total Capital Outlay $0 $0 $0
OTHER OUTGO
7299 All Other Transfer Out to All Other $0 $0 $0
7300-7399 |Transfer of Indirect Costs -$6,000 -$6,000 $0
7439 Debt Service - Principal & Interest $0 $0 $0
Total Other Outgo -$6,000 -$6,000 o)
TOTAL EXPENDITURES $8,794,270 $8,844,270 $50,000
OTHER FINANCING SOURCES AND USES
8919 Transfer In from MCN Fund $40,000 $40,000 $0
7612 Transfer Out to Special Reserve Fund $0 $0 $0
7611 Transfer Out to State Preschool Fund -$40,243 -$40,243 $0
7616 Transfer Out to Cafeteria -$141,679 -$141,679 $0
7619 Transfer Out to MCN - telecom -$8,190 -$8,500 -$310
TOT. OTHER FINANCING SOURCES & USES -$150,112 -$150,422 -$310




NET INCREASE (DECR) IN FUND BALANCE $117,480 $67,170| -$50,310
March April
Meeting Meeting Change

FUND BALANCE, RESERVES
Beginning Fund Balance $1,800,736 $2,162,318| $361,582
Ending Fund Balance $1,918,216 $2,229,488| $311,272
COMPONENTS OF ENDING FUND BALANCE

9711 Revolving Cash $10,000.00 $10,000.00 $0

9740 Restricted Balances $34,019.33 $34,019.33 $0

9789 Designated for Econ Uncertainty $368,260.00 $368,260.00 $0

9780 Other Designations:

9790 General (Undesignated) Reserve $1,505,937 $1,817,208| $311,272
KEY TRANSFERS IMPACTING THE GENERAL FUND UNALLOCATED RESERVE:

Transfer # Purpose Amount

Total

$0




2020-21 Year-To-Date ADA by District of Residence

Month: 6
20/21 19-20
CBEDS| CBEDS
MUSD EB PA AV  Ukiah Other Totals (Oct.)| (Oct)
Albion TK 1.85 0.00 0.00 0.00 0.00 0.00 1.85 0 2
K 2.02 0.00 0.00 0.00 0.00 0.00 2.02 4 2
1 2.45 0.00 0.00 0.00 0.00 0.00 2.45 3 4
2 392 0.00 0.00 0.00 0.00 0.00 3.92 4 3
3 3.58 0.00 0.00 0.00 0.00 0.00 3.58 4 1
Totat 13.82 0.00 0.00 0.00 0.00 0.00 13.82 15 12
Comptche TK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
K 1.92 0.00 0.00 0.00 0.00 0.00 1.92 2 6
1 3.91 0.00 0.00 0.00 0.00 0.00 3.91 4 7
2 4.28 0.00 0.00 0.00 0.00 0.00 4.28 5 3
3 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 5
Total 10.11 0.00 0.00 0.00 0.00 0.00 10.11 11 21
MK-8 TK 0.85 0.00 0.00 0.00 0.00 0.00 0.95 1 8
K 11.30 1.96 0.00 0.00 0.00 0.00 13.26 14 14
1 11.84 0.00 0.00 0.00 0.00 0.00 11.84 13 29
2 20.37 2.00 0.00 0.00 0.00 0.00 22.37 23 27
3 19.85 2.04 0.00 0.00 0.00 0.00 21.89 26 22
4 2219 3.98 0.00 0.00 0.00 0.00 26.17 26 42
5 33.83 0.50 0.00 0.00 0.00 0.00 34.33 39 36
6 30.95 2.92 0.89 0.00 0.00 0.00 34.76 37 39
7 22.09 6.04 0.00 0.00 0.00 0.00 28.13 31 47
8 35.28 4.24 0.92 0.00 0.00 0.00 40.44 46 40
Total | 20865 2368 1.81 000 000 0.00[| 234.14 256| 304
MHS 9 26,94 7.89 0.00 2.00 0.00 0.00 36.83 38 52
10 38.68 5.94 2.00 2.00 0.00 0.00 48.62 51 40
11 23.99 7.96 2.00 1.00 0.00 0.00 34.95 35 41
12 27.41 7.00 4.96 0.99 0.00 0.00 40.36 41 35
Total 117.02 28.79 8.96 5.99 0.00 0.00 160.76 165 168
MAS (1.5.) TK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
K 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 2
1 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 0
2 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
3 1.55 0.00 0.00 0.00 0.00 0.00 1.55 1 0
4 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
7] 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
6 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 2
7 4.48 0.00 0.00 0.00 0.00 0.00 4.48 4 3
8 4.05 0.00 0.00 0.00 0.00 0.00 4.05 4 1
g 1.00 0.83 0.00 0.00 0.00 0.00 1.83 2 0
10 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 1
11 0.00 0.47 0.00 0.00 0.00 0.00 0.47 1 0
12 200 000 000 000 000 0.0 2.00 2 3
Total 19.08 1.30 0.00 0.00 0.00 0.00 20.28 20 12
SHS 9 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
10 0.77 0.00 0.00 0.00 0.00 0.00 077 1 0
11 1.51 0.30 0.00 0.00 0.00 0.00 1.81 4 3
12 1.91 0.00 0.00 0.00 0.00 0.00 1.91 5 5
Total 4.19 0.30 0.00 0.00 0.00 0.00 4.50 10 8
0317BOTAL 37287 5407 1077 599 0.0  0.00|| 443.71 477 525
ms




2020-21 Total ADA by Attendance Month
ADA for each attendance month

20-21  19-20 20-21  19-20 20-21  19-20
Mo.1 Mo.2 Mo.3 Mo .4 P-1 P-1| Mo.5 Mo.6 Mo.7 P-2 £2] Mo.8 Mo. 9 Mo, 10| Annual Annual
Albion TK 189 189 184 185 1.85 185 1.85
K 221 208 205 203] 203 202 202
1 200 245 261 267| 267 253 245
2 389 3905 395 390| 390 392 392
3 3.63 345 346 347 347 3.56 3.58
Total 1362 1382 1391 1392 1392 11.78| 1388 13.82 11.79 12.16
Comptche TK 000 000 000 000 o0.00 0.00  0.00
K 174 176 184 188 1.88 190 1.92
1 395 384 382 386 386 389 391
2 400 389 393 394 394 416 4.28
3 0.00 000 000 000 0.00 000 0.00
Total 969 949 959 968 968 19.70] 9.95 10.11 19.42 19.89
MIK-8 TK 095 095 058 097 097 095 095
K | 1315 1345 13.42 13.36| 13.36 1331 13.26
1 12.37 1213 1198 11.99| 11.99 1191 11.84
2 | 2226 2229 2235 2243 2243 2242 2237
3 | 2353 2263 2193 21.89| 21.89 2203 21.89
4 | 2552 2558 2575 25.86| 25.86 2594 2617
5 | 3521 3553 3547 34.82| 3482 3460 3433
6 | 3448 3474 3515 3507 35.07 3490 3476
7 | 3006 2876 28.28 28.16| 28.16 28.00 28.13
8 | 4095 4076 41.33 41.23| 41.23 40.72 40.44
Total |238.48 236.82 236.62 235.78|235.78 287.34|234.78 234.14 285.32 292.40
MHS 9 | 37.58 3762 37.61 37.58] 37.58 37.25 36.83
10 | 50.57 50.02 49.68 49.56] 49.56 49.05 48.62
1 3532 3502 3494 3490 3490 34.89 3495
12 | 40.58 4053 40.66 40.56] 40.56 4045 40.36
Total |164.05 163.20 162.89 162,60 162.60 159.34] 161.64 160.76 155.78 156.28
MAS TK 0.00 000 o000 o000 000 0.00 0.00
' K 000 000 000 000 000 1 o000 o0
1 200 200 200 200 200 2.00 200
2 000 000 000 000 000 0.00 0.00
3 1.00 100 116 1.33] 1.33 147 155
4 000 000 000 000 0.00 0.00 0.00
5 000 000 000 000 000 0.00 0.00
6 200 200 200 200 200 200 200
7 332 379 404 424 424 440 448
8 400 387 375 381 3.81 389 405
9 200 200 184 175 175 180 1.83
10 200 200 200 200 200 200 200
1" 100 100 0.84 069 069 0.55 047
12 200 200 200 200 200 2.00 200
Total 19.32 1966 19.63 19.82| 19.82 12.05| 20.11 2038 12.53 13.56
SHS 9 000 000 o000 000 000 0.00 0.00
10 024 046 061 060 0860 063 077
" 200 209 201 194 194 184  1.81
12 225 203 193 194| 194 193 191
Total 449 458 462 448 448 254 441 450 2.99 2.07
TOTAL ADA 449.65 447.57 447.26 446.28| 446,28 492.75|444.77 443.74 487.83 496.36
oanT



Totals
To Date
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2020-21 Total Enroliment by Attendance Month

20-21

Annual

Mo.1 Mo.2 Mo.3 Mo. 4| Mo.5 Mo.6 Mo.7 Mo.8| Mo.9 Mo.10{ Avg

Albion TK 2 2 2 2 2 2 2
K 2 2 2 2 2 2 2

1 2 3 3 2 2 2 2

2 4 4 4 4 4 4 4

3 4 4 4 4 4 4 4

Total 14 15 15 14 14 14 14
Comptche TK 0 0 0 0 0] 0 0
K 2 2 2 2 2 2 2

1 4 4 4 4 4 4 4

2 5 5 5 5 5 5 5

3 0 0 0 0 0 g 0

Total 1 11 11 11 11 11 11

MK-8 TK 1 1 1 1 1 1 1
K 14 14 14 14 14 14 14

1 13 12 12 12 12 12 12

2 23 23 23 23 23 23 23

3 26 24 23 24 24 24 24

4 27 27 27 27 28 29 28

5 38 38 37 35 36 36 37

6 37 37 37 a7 36 35 37

7 31 kY| 3 31 3 31 K)|

8 46 46 45 45 4 42 44

Total 256+ 253 250 249 246 247 250

MHS 9 38 38 38 38 37 35 37
10 51 50 50 50 47 47 49

11 35 35 35 35 35 36 35

12 41 a1 41 A | M 41 4

Total 165 164 164 164 160 159 163

MAS TK 0 0 0 0] 0 0 0
K 0 0 0 0 0 0 0

1 2 2 2 2 2 2 2

2 0 0 0 0 0 0 0

3 1 1 2 2 2 2 2

4 0 0 0 0 0 0 0

5 0 0 0 0 0 0 0

6 2 2 2 2 2 2 2

7 4 5 6 5 5 5 5

8 4 4 4 4 5 5 4

9 2 2 2 2 2 2 2

10 2 2 2 2 2 2 2

11 1 1 1 1 0 0 1

12 2 2 2 2 2 2 2

Total 20 21 22 22 22 22 22

SHS 9 0 0 o o 0 0 0
10 1 2 2 2 4 4 3

11 4 4 4 4 4 4 4

12 4 4 4 4 4 4 4

Total 9 10 10 10 12 12 11

TOTAL Enrolt 475 474 472 470 465
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() Brunsing Assoclates, Inc.
N Engineers and Geologists

CHANGE/EXTRA SERVICE ORDER

DATE: April 8, 2021 CHANGE ORDER NO. 1
CLIENT: Mendocino Unified School District BAI JOB NO. _ 11415.06
PROJECT: Mendocino High School Renovations at 10700 Ford Street, Mendocino, California

‘T'he undersigned authorizes the following additional/changed services and associated fees, to be
performed which were not included in the original Service Agreement.

Item Description or Remarks Estimated Fee
1. Using portable drilling equipment to sample and log two test borings east of the MCN
building. Borings were not able to be performed during our previous site visit due to
utilities and excess.
2. Labortory testing for resistance (R-) value.
3. Provide ashpalt pavement design.
4, Summarize findings mn a supplemental letter to our Apnil 7, 2021 Geotechnical
Investigation report.

Approximate Fee $ 3800

Brunsing Associates, Inc, CLIENT
Consultant: MA C.fn.,é. Client?’ﬁ
Name: Keith A. Colorado Name: Flson Aorsr
Title: Geotechnical Engineer -~ 2894 Tide: Fu Arondondirt—
Date: April 8, 2021 Date: K7L7EX

5468 Skylone Blvd., Sulte 201, Sama Rozn, CA 95403 Phone: (707 838-3027 Fa‘!' (707)838-4420



MEMORANDUM OF UNDERSTANDING
BETWEEN
MENDOCINOG UNIFIED SCHOOL DISTRICT
AND
CLASSIFIED EMPLOYEES OF MENDOCINO UNIFIED SCHOOLS
REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 SCHOOL YEAR.

March 24, 2021

The Mendocino Unified Schoo! District {“District”) and the Classified Employees of Mendocino Unified
Schools {“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of
Understanding (“MOU") regarding the issues related to the coronavirus COVID-19 and the opening of in-
person instruction during the 2020-2021 school year. This MOU pertains to classified employee works
spaces and assignments.

As of the date of this MOU, the Parties recognize that the COVID-19 pandemic necessitates significant
modifications to the operation of schools during in-person instruction to minimize the health risks
assoclated with COVID-19 infection for all students, staff, and their families while also providing
equitable access to education for students.

The parties acknowledge that muiti-layered mitigation strategies are necessary to prevent the spread of
COVID-19 in the classrooms and throughout the school community including, but not limited to,
vaccination, testing, PPE, physical distance, reduced exposure, proper ventilation, and appropriate
sanitation. ' ' '

The Parties acknowledge that staff and students may need to self-quarantine, become quarantined,
and/or the District may need to close a learning cohort or close school{s) on an emergency basis to slow
the spread of infection and iliness arising from COVID-19 during the 2020-2021 school year.

Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of the
Collective Bargaining Agreement between the Parties that are in conflict for the duration of this MOU,
or until modified by mutual agreement of the District and the Association. The Parties affirm the
obligation to comply with all provisions of the Collective Bargaining Agreement {“CBA") not in conflict
with this MOU. Further, the Parties affirm that all pravisions of the Educational Employment Relations
Act (“EERA") California Government Codes 3540 et seq. apply and remain in effect.

The Parties agree to the following:

1.  Health Guidelin rs

a. The District shall adhere to the Covid-related orders issued by the Mendocino County
Department of Public Health {(“MCDPH"), California Department of Education {“CDE"),
California Department of Industrial Relations Division of Qccupational Safety and Health
(Cal/OSHA).



. Return to In-person Instruction

a. Upon return to in-person instruction, The District will implement a testing cadence for
students and staff as described in the District’s Covid Safety Plan.

1. Personal Pr ive Equipment {(PPE

a. Face coverings meeting MCDPH guidelines applicable to schools shall be worn properly
{covering the nose and chin) on school grounds, buildings and workshops by all
students, staff, and visitors.

i. If requested, the district shall provide members with a 3-ply surgical mask or
hetter,

1. The district shall have a supply of face coverings meeting current
MCDPH guidelines in the office at each school site or work location for
anyone who arrives on campus without a mask.

ii. Exemptions to the requirement of wearing a face covering will be granted on a
case-by-case basis, in accordance with COPH guidance.
1. Unit members who serve students who are unable to wear a mask shall
be furnished with N-95 masks, gowns, and face shields at their request.

lit. Staff who are not wearing face coverings appropriately shall be subject to
progressive discipline.

V.  Physical Distancing:

a. The District shall ensure minimum physical distancing of six (6) feet between unit
member workstations and students, and between employee workspaces.
i. All busses and vans will be marked for seating position prior to being assigned to
transport students.

il. This distance shall be measured from student seat to student seat.

iii. Vehicle capacity shall be determined by the number of student seats that can fit
into the space according to 1IV.a above.

b. If students eat on campus, they will maintain physical distancing in the cafeteria or
other designated areas in their appropriate stable groups. There will be no eating in the
vehicles during transportation.



V.

Reduction of Exposure
a. Instructional

& Paraprofessionals serving distance learning students may choose to work from
home while serving these students, or may choose to come to the school site.
1, Paraprofessionals in the classroom shall maintain six feet of distance
between their desk and the students with whom they work.

b. Office/Clerical

i. Office workstations shall be maintained with a minimum of six feet of distance
between employees.

ii. Offices shall be outfitted with plexiglass between workstations and
visitors/students.

c. Food Service

i. Cafeterias will be outfitted with plexiglass between unit members and the
students.

il. Students will be required to wear face coverings through the food pick-
up/cafeteria lines.

lii. Food Service unit members shall not be assigned to supervise any designated
eating area.

d. Maintenance/Custodial
i. All unit members’ workspaces shall be cleaned and disinfected daily.

ii. All staff and students are required to wear face coverings when a unit member
is In the room, unless an exception applies.

1. Custodians and maintenance /groundskeepers may work unmasked
when they are alone in a building and students and other staff, including
other classified staff are not present.

2. Maintenance workers working alone outdoors at least 100 feet from
students or other staff members may work unmasked.

e. Transportation
i. Prior to using buses



vll

1. Buses wili be marked for capacity seating at least six feet apart.
a. The front seats on each side shall remain vacant.

b. Students on the driver’s side shall sit every-other seat next to
the window.

¢. The students on the passenger side shall sit every other seat on
the aisle.

2. Bus runs will be planned to not carry more than the designated
capacity.

fi. During abus run
1. Once stopped, drivers will exit the bus when students enter or exit.
a. Windows shall be kept open as much as possible during the bus
run.
b. Picking up:
i. Students will load filling the back seats first.
ii. Students will exit from the front to the back.
¢. Dropping off
i. Students will load as near as possible with the last to be
dropped off at the rear of the bus and the first to be
dropped off at the front of the bus.

iii. After the bus runs

1. The buses will be cleaned and disinfected daily.

Response to Exposure

a. The district will create a COVID-19 Safety Plan to respond to students and staff exposure
to COVID-19.

I. The district shall train all staff on the CSP prior to returning to in-person
instruction.



b. Symptom Screening

i. Unit members are required to perform a self-screening prior to the beginning of
every day using a symptoms checklist based on CDC-recognized symptoms
{https://www.cdc.gov/coronavirus/2019-ncov/symptoms-

testing/symptoms.html), and to stay home if they suspect they may be
exhibiting symptoms of COVID-19 or suspect they have been exposed to COVID-
19.

¢. Staff exposed to a person who tested positive for COVID-19, as defined in refevant
Cal/OSHA and MCDPH guidelines shall be required to quarantine according to the
current Cal/OSHA and/or MCDPH guidelines.

d. Upon notification that an employee or student has been infected with COVID-19, the
District shall initiate contact tracing in conjunction with local heaith department officials.
The District shall inform all bargaining unit members who were on the premises at the
same worksite as the individual during the infectious period of their potential exposure
in writing within one {1) workday. This notice shall also include a description of the
COVID-19 related benefits available to unit members and the District’s disinfection ptan
that will be implemented. A copy of such notice shall be provided to the Association at
the same time it is provided to the affected bargaining unit members.

€. The District shall Immediately notify the Association when an outbreak occurs. The
District and Association shall jointly contact the local public health department to
determine if schools and/or worksites should be closed by local direction or if the
outbreak is of sufficient magnitude to cause closure pursuant to state or federal
guidance. If closure is recommended by the local public health department or otherwise
required by state or federal guidance, all instruction at the site shall return to distance
learning for the extent of the closure.

f. Leaves:

& Subject to the below, the District will extend Families First Coronavirus
Response Act (“FFCRA”) Paid Sick Leave ("PSL") for a unit member to quarantine
upen a COVID-19 diagnosis, after exposure to a confirmed case of COVID-19, or
who is experiencing COVID-19 symptoms and seeking a diagnosis retroactive to
January 1, 2021. The District will comply with SB 95 Supplemental Paid Sick
Leave, as required.

1. PSLis a maximum of 10 days of leave



Vil

Vil

2. Unit members who have exhausted FFCRA leave shall not be entitled to
additional leave under this section,

3. Unit members are not entitled to take PSL under this section for any
cther qualifying reason under the FFCRA,

ii. The District will comply with the relevant CalOSHA regulations with respect to
keeping employees in paid status where required by law. The District will
provide exclusion pay, at the unit member’s regular rate, consistent with
CalOSHA regulations.

ili. In accordance with Education Code section 45199, unit members may petition
the Governing Board for a (paid or unpaid) leave of absence because of accident
or iliness, whether or not the absence arises out of or in the ¢ourse of the
employment of the employee, or because of quarantine which results from his
contact with other persons having a contagious disease while performing his
duties.

1. The granting of leave under this section shall be within the sole
discretion of the Board.

Ventilation

a. The district will take actions to increase ventifation in the classrooms, offices, and
workspaces, including, but not limited to:
i. The district shall set all HVAC systems to allow maximum outside airflow.
il. The district will set all fans on “continuous” mode.
iii. The district shall turn on the HVAC system two hours before students arrive and
leave it running for at least two hours after students leave.
iv. Unit members will be encouraged to leave windows open.
v. The district shall provide fans for all unit members who request them.
vi. Unit member offices and restrooms shall also be provided with air purifiers,
vil. The district shall change all alr filters prior to students’ return.

Sanitary Protocols

a. All students, staff, and visitors shall wash their hands upon entering a classroom.
b. The District shall comply with the following hand washing logistical requirements:

i. every room with a sink shall be stocked with soap, hand sanitizer, and no touch
hand drying equipment;



il. every classroom shall be provided effective hand sanitizer according to current
health guidelines;

iii. non-classroom workspaces shall be provided hand sanitizer;

fv. hand sanitizer or portable hand washing stations shall be provided at each
ingress and egress point;

v. all hand washing/hand sanitizing supplies noted above or otherwise provided
shall be checked and restocked immediately as needed and prior to the
beginning of each day.

¢. Cleaning and disinfecting: All classrooms, restrooms, and workspaces shail be cleaned
and disinfected on a regular basls, including but not limited to desks, doorknobs, light
switches, faucets, and other high touch fixtures, using the safest and most effective
disinfectant necessary, with products recommended by federal, state, and/or local
health officials.

d. After a student tests positive for COVID-19, the classroom shall be thoroughly cleaned
and disinfected according to current MCDPH guidelines and left empty for seventy-two
{72} hours.

IX. Miscellaneous
a. To the greatest extent possible, the District will minimize in-person meetings. Meetings
held in-person will adhere to this MOU and the guidelines set by MCDPH applicable to
schools.

b. With pre-approval by the Superintendent, child care shall be provided by the district for
children (ages 5-12) of unit members in the form of in-person care, stipends, or
reimbursement. Unit members may have their children in thelr classroom or workspace
as needed.

c. The following procedures shall apply to the assignment of remote work:
(a) Priority for remote assignments shall be given to those individuals who are

requesting the remote assignment because either they or someone in their
household is high risk for COVID-19 with a doctor’s note, in order of seniority.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
MENDOCINO UNIFIED SCHOOL DISTRICT
AND
MENDOCINO TEACHERS ASSOCIATION
REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 SCHOOL YEAR.

March 24, 2021

The Mendoccino Unified School District {“District”) and the Mendocino Teachers Association
{“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of Understanding
{(“MOU") regarding the issues related to the coronavirus COVID-19 and the opening of in-person
instruction during the 2020-2021 school year. This MOU pertains preschoot through 12* grade classes.

As of the date of this MOU, the Parties recognize that the COVID-19 pandemic necessitates significant
modifications to the operation of schools during in-person instruction to minimize the health risks
associated with COVID-19 infection for all students, staff, and their families while also providing
equitable access to education for students.

The parties acknowledge that multi-layered mitigation strategies are necessary to prevent the spread of
COVID-19 in the classrooms and throughout the school community including, but not limited to,
vaccination, testing, PPE, physical distance, reduced exposure, proper ventilation, and appropriate
sanitation.

Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of the
Collective Bargaining Agreement between the Parties that are in conflict for the duration of this MOU,
or until modified by mutual agreement of the District and the Association. The Parties affirm the
obligation to comply with all provisions of the Collective Bargaining Agreement (“CBA”) not in conflict
with this MOU, Further, the Parties affirm that all provisions of the Educational Employment Relations
Act ("EERA”) California Government Codes 3540 et seq. apply and remain in effect.

The Parties agree to the following:

I.  Health Guidelines/Orders

a. The District shall adhere to the COVID orders applicable to public school districts
issued by the Mendocino County Department of Public Health (“MCDPH"),
California Department of Education (“CDE"), and California Department of
Industrial Relations Division of Qccupational Safety and Health {Cal/OSHA
Il.  Return to In-person Instruction

a. Teachers returning to on-site, in-person instruction will be compensated with up to 3
days of comp time to prepare and plan for the in-person return of students, Teachers
will document their hours and submit their hours to the on-site principal for approval.



b. Upon return to in-person instruction, The District will implement a testing cadence for
staff in accordance with current MCDPH guidelines.

ll. Personal Protective Equipment (PPE)}

a. Face coverings meeting health MCDPH guidelines shall be worn properly {covering the
nose and chin) on school grounds by all bargaining unit members in accordance with
CDPH guidance applicable to schools and the District’s CSP.

i. If requested, the district shall provide members with a face coverings compliant
with relevant MCDPH guidance. Unit members may opt to provide their own
face coverings, so long as they are compliant with relevant MCDPH guidance
applicable to schools and are appropriate for the school setting.

1. The district shall have a supply of masks meeting current MCDPH
guidelines in the office at each school site for any bargaining unit
member who arrives on campus without a mask.

ii. Upon request, the District will provide a face shield to any unit member
required to report to the work site. Unit members who opt to wear a face
shield must also wear a face covering or a neck drape with the face shield.

iii. Unit members may request disposable gowns and disposable gloves. However,
gowns and gloves will be prioritized for unit members who cannot physically
distance while performing their job duties (e.g. special education service
providers}).

V. Physical Distancing:

a. The District shall ensure physical distancing of six (6) feet between educator and student
workspaces, and between employee workspaces to the greatest extent possible.

V. Response to Exposure

a.  The district will create a COVID-19 Safety Plan to respond to students and staff exposure
to COVID-19.

i. The district shall train staff on the CSP prior to returning to in-person
instruction.

b. Symptom Screening



Unit members will be required to perform a self-screening prior to the
beginning of every day using a symptoms checklist based on CDC-recognized
symptoms (https://www.cdc.gov/coronavirus/2019-ncov/symptoms-
testing/symptoms.html), and to stay home if they suspect they may be
exhibiting symptoms of COVID-19 or suspect they have been exposed to COVID-
19.

Bargaining unit members exposed to a person who tested positive for COVID-19 shall be
required to quarantine according to the current MCDPH guidelines.

Unit members required by MCDPH or district guidelines to quarantine but able to work
shall be offered distance or remote learning during the duration of their quarantine. If
no distance tearning assignment is available, and remote learning is not possible, the
unit member shall not lose pay, benefits, or sick leave for adhering to requirements to
gquarantine.

In the event a class is excluded from school, unit members will receive one day of non-
teaching duties to prep for the transition to distance learning.

Leaves:

Subject to the below, the District will extend Families First Coronavirus
Response Act (“FFCRA") Paid Sick Leave (“PSL”) for a unit member to quarantine
upon a COVID-19 diagnosis, after exposure to a confirmed case of COVID-19, or
who is experiencing COVID-19 symptoms and seeking a diagnosis retroactive to
January 1, 2021.

1. PSLis a maximum of 10 days of leave

2. Unit members who have exhausted FFCRA leave shall not be entitled to
additional leave under this section.

3. Unit members are not entitled to take PSL under this section for any
other qualifying reason under the FFCRA.

. The District will comply with the relevant CalOSHA regulations with respect to

keeping employees in paid status where required by law. The District will
provide exclusion pay, at the unit member’s regular rate, consistent with
CalOSHA regulations.

In accordance with Education Code section 44964, unit members who are
absent from work because of (1) quarantine which results from their contact
with other persons having a contagious disease while performing their duties or



{2) temporary inability to perform the services required of them because of
iliness, injury or quarantine, may petition the Governing Board for a paid or
unpaid leave of absence.

1. The unit member may only petition the Board for use of this leave after
exhaustion of all other applicable leaves.

2. The granting of leave under this section shall be within the sole
discretion of the Board.

Vl. Ventilation

a. All classroom and indoor workspaces will be provided with a portable air purifier or be
equipped with MERV 13 air filters.

b. All HVAC filters will continue to be maintained and replaced in accordance with the
manufacturer’s guidelines.

Vil.  Sanitary Protocols

a. All students, staff, and visitors shall wash or sanitize their hands upon entering a
classroom.

b. The District shall comply with the following hand washing logistical requirements:

i. every room with a sink shall be stocked with soap and hand sanitizer;
ii., every classroom shall be provided effective hand sanitizer according to current
health guidelines;
ili. non-classroom workspaces shall be provided hand sanitizer;
iv. bhand sanitizer or portable hand washing stations shall be provided throughout
the campus;

v. all hand washing/hand sanitizing supplies noted above or otherwise provided
shall be checked and restocked daily.

c. Cleaning and disinfecting: The District shall ensure all classrooms, restrooms, and
workspaces are cleaned daily, including but not limited to desks, doorknobs, light
switches, faucets, and other high touch fixtures, using the safest and most effective

cleaner necessary, with products recommended by federal, state, and/or local health
officials.

VIN. Miscellaneous



a. Unit members are expected to be accessible for and to participate in any meetings
required by the CBA (e.g. IEPs, 504s, 55Ts, staff meetings, PLC, etc.) Unit members may
participate in meetings virtually whenever possible and in accordance with applicable
disability law and public health guidance.

b. Inthe event a bargaining unit member is unable to return to in-person instruction because
they are at high risk for COVID-19 and not able to be vaccinated, and an alternative or
remote assignment is unavailable to them, such member shall be placed on paid
administrative leave and continue to receive full salary and benefits without any
deduction from the bargaining unit member’s accumulated sick leave.

c. With pre-approval by the Superintendent, child care shall be provided by the district for
children (ages 5-12) of unit members in the form of in-person care, stipends, or

reimbursement. Unit members may have their children in their classroom as needed.

d. Staff members may do their prep time at home as well as any remote instruction after
in-person instruction for their grade level resumes.

W LR March29, 2021 /

Mendocino Teachers Association
5‘1 /o,y\,b,\ ek, s
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MENDOCINO GRAMMAR SCHOOL

STUDENT BODY ACCOUNT

2020-2021 MONTHLY SUMMARY

PERIOD: MARCH 2021

BALANCE INCOME EXPENSE NEW BALANCE
KINDERGARDEN 35.10 35.10
1st GRADE 20.00 20.00
2nd GRADE -72.84 -72.84
3rd GRADE 122.50 122.50
4-5 GRADES 151.34 151.34
COMPTCHE SCHOOL 193.78 193.78
GENERAL STUDENT BODY 3.47 0.01 3.48
MULTI-PURPOSE STAGE 55.78 55.78
To be Reimbursed MUSD -225.00 -225.00
TOTAL 284.13 0.01 0.00 284.14







MENDOCINO MIDDLE SCHOOL

STUDENT BODY ACCOUNT
2020-21 MONTHLY SUMMARY

PERIOD: MARCH 2021

Beginning

DESCRIPTION Balance income Expenses Ending_Ba!ance
6-8 Art Field Trips $ 839.98 $10.00] $ 829.98
6-8 Boys Free Throw | $ - $ -
6-8 Girls Free Throw | $ - $ -
6th Grade Class $ 0.08 $0.08| $ (0.00)
6th Grade Trips $ 6,650.48 $310.00| $ 6,340.48
6-8 Trips $ - $ -
7-8 Boy's BB $ 640.27 $7.65| % 632.62
7-8 Girl's BB $ 744.81 $7.64| % 73717
7th Grade Class $ 2,669.17 $ 2,669.17
8th Grade Class $ - $ -
8th Grade Trip $ 74,95 $10.00| $ 64.95
Art Fund $ 2,49541 $ 2,495.41
Athletics $ 584.41 $10.00| $ 574.41
AVID $ = $ S
Chess Club $ - $ -
Chorus $ 9.00 $9.00| $ -
Cooking Club $ 283.93 $10.00| $ 273.93
Film Club $ 99.00 $10.00| $ 89.00
Grad Dance $ - $ -
Maker Faire $ - $ -
Qutdoor Survival $ - $ -
PE Fund $ - $ -
School Supplies $ 48.96 $48.96| $ -
Science $ 319.48 $10.00| $ 309.48
Student Council $ 1,680.79 $0.89 $14.95| % 1,666.73
Volleyball $ 3,330.28 $10.00| $ 3,320.28
Yearbook $ 413.62 $ 413.62
Yearend Activities $ 56.72 $56.72| $ -
TOTAL $ 20,941.34 $0.89 $525.00{ $ 20,417.23

Check # 6324, 4/30/20 never cashed, check reissued 3/3/21







MENDOCINO HIGH SCHOOL
STUDENT BODY ACCOUNT

2020-2021 MONTHLY SUMMARY

PERIOD: MARCH 2021

| DESCRIPTION Begin Balance Income Expenses |Ending Balance
GENERAL FUNDS
Athletic Travel/Requests 1194.68 1199.68
Athletics - Officials only 4142.80 4142.80
CTE Art 214.00 214.00
CTE Media 0.00 0.00
CTE Woodshop 119.83 119.83
Facilities (key dep) 1908.05 1908.05
Library 96.20 96.20
MCHS General 1344.70 1344.70
MCHS Outdoor Leadership 493.15 493.15
MCHS Yearbook 280.00 280.00
PACT Testing 525.00 525.00
PSAT/SAT workbooks 1050.00 1050.00
Request (donations/interest) 119.43 1.90 121.33
Sober Grad 2164.49 2164.49
Skate Ramp Fund 500.87 500.87
SONAR 4273.34 4273.34
Store 160.33 160.33
Student Council 602.54 602.54
Youth Prevention 92.50 92.50
CLASSES
Class of 16 500.00 500.00
Class of 19 306.26 306.25
Class of 20 0.00 0.00
Class of 21 720.47 720.47
Class of 22 1167.11 1197.11
Class of 23 0.00 0.00
FALL SPORTS
Boys Soccer 238.76 238.76
Football 134.12 134.12
Girls Soccer 25.00 25.00
Volleyball 826.85 826.85
WINTER SPORTS
Boys Basketball 1441.85 1441.85
Girls Basketball 2238.73 2239.73
SPRING SPORTS
Baseball 500.00 500.00
Golf 0.00 0.00
Softball 367.73 367.73
Tennis 64.97 64.97
Track 0.00 0.00
CLUB
Amnesty 387.87 387.87
Art Club 542.85 542 85




Body Positive 0.00 0.00
Chorus 152.21 152.21
CSF 320.84 320.84
Culinary 949.40 450.00 499.40
Electronics 2051.69 2051.69
Horticulture/Botany Club 1419.35 1419.35
Improv club 877.30 100.00 977.30
Interact Club-Activity 4307.36 154.00 4153.36
Interact Club-Administrative 2793.10 2793.10
Leadership 56.44 56.44
Model U.N. -5.29 -5.29
Multi-Cultural Club 305.00 306.00
Radio 1033.81 1033.81
Science Club 71.09 71.09
S.E.A. Club 30.00 30.00
Warkability/Cardinal Express 146.41 146.41
Yearbook -2693.17 2409.02 -5102.19
Yoga Club 0.00 0.00
A/E WEEK 0.00 0.00
AE WEEK Art Center 25.00 25.00
AE WEEK Ashland -1130.15 -1130.15
AE WEEK Biking 0.00 0.00
AE WEEK Celebration of Self 303.44 303.44
AE WEEK Coastal Adventures -134.65 -134.65
AE WEEK College Tours 7.75 7.75
AE WEEK Creative Writing 0.00 0.00
AE WEEK Culinary 94.31 94,31
AE WEEK Drivers Ed Class 0.00 0.00
AW WEEK E-Lab 45.00 45.00
AE WEEK Engineering Extravaganza 857.30 857.30
AE WEEK First Responder Academy 1403.29 1403.29
AE WEEK Learning in La-La Land 237.27 237.27
AE WEEK Media Film 0.00 0.00
AE WEEK San Francisco 634.00 634.00
AE WEEK Sierra Adventure -789.04 -789.04
AE WEEK Top Sail -535.00 -535.00
AE WEEK Volunteer Crew 76.14 76.14
AE WEEK Washington DC 3392.67 3392.67
AE WEEK Wind Surfing 181.07 181.07
AW WEEK Woodworking 0.00 0.00
AE WEEK Yosemite Institute -1047.81 -1047.81
AE WEEK Reserve 1113.53 1113.53
TO BE REFUNDED 0.00 90.00 -90.00
TOTAL 45330.14 101.90 3103.02 42329.02
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2020-21- Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

District: Mendocino Unified School District
Person completing this form: Jason Morse, Superintendent
Quarterly Report Submission Date: a October 2020 (luly, Aug, Sept 2020) 15t quarter
(check one) Q January 2021 (Oct, Nov, Dec 2020) 2™ guarter
Jﬁ April 2021 (Jan, Feb, March 2020) 3™ quarter
a July 2021 (April, May, June 2020) 4t quarter
Date for information to be reported publicly at governing board meeting:

Please check the box that applies:

ﬁ No complaints were filed with any school in the district during the
quarter indicated above.

a Complaints were filed with schools in the district during the quarter
indicated above. The following chart summarizes the nature and
resolution of these complaints.

General Subject Total # of
Area Complaints # Resolved # Unresolved
Textbooks and e
Instructional f__é‘i
Materials ]

Teacher Vacancy or G
Misassignment /é)”

Facilities Conditions /@f’"’

CAHSEE Intensive
Instruction & /9/
Services

TOTALS

Svo laeccds Yor)s )

Signature of Person Completing this form Date

Lo —— /Yy,
Signat County Superintendent Date

U Forwarded a copy of this completed report to the
County Board of Education




Mendocino Unified School District Administrative Regulations 4112.6, 4212.6-
4312.6
Personnel Approved 4/21/21

Personnel Records

The Superintendent or designee shall maintain personnel files for all current employees at the district's central office
or at the location where the employee works.

The Superintendent or designee shall determine the types of information to be included in personnel files, including,
but not fimited to, records required by law, and shall process all material to be placed in such files.

Personnel files for district police or security officers shall be maintained and accessed in accordance with
Govermnment Code 3305-3306.5 and AR 3515.3 - District Police/Security Department.

Placement of Material in Personnel Files

Any supervisor or administrator who places written material or drafts written material for placement in an employee's
file shall sign the material and indicate the date of the placement.

When an employee is asked to sign any material that is to be placed in his/her file, he/she shall be informed that the
signature only signifies that he/she has read the material and does not necessarily indicate that he/she agrees with its
contents.

Any request by an employee to include materials in his/her personnel file must be approved by the Superintendent or
designee.

An employee may initiate a written reaction or response to his/her performance evaluation. The response shall be
permanently attached to the evaluation and placed in the employee's personnel file.

Derogatory Information

Information of a derogatory nature shall not be entered into an employee's personnel file unless and until the
employee is given notice and an opportunity to review and comment on that information. Such a review shall take
place during normal business hours. The employee shall be released from duty for this purpose without a salary
reduction. The employee may enter his/her own comments and have them attached to the derogatory statement.
{Education Code 44031)

Persons with Authorized Access

The Superintendent or designee shall maintain the confidentiality of any personnel records which, if inappropriately
disclosed, would constitute an unwarranted invasion of the employee's privacy.

Access to an employee's personnel file shall be granted only to the employee, persons authorized by the employee,
district personnel, and others with a valid "right to know" or "need to know" who are authorized access by the
Superintendent or designee.

Individual Governing Board members shall not be allowed to access personnel files, but the Board may request
pertinent information from an employee’'s file in cases of personnel action.

Any authorized reviewer shall maintain strict confidence of the contents of a personnel file. Personnel files shall be
reviewed and replaced within the shortest time possible. In no case shall a personnel file be left unattended or left
unsecured overnight.

File Review by Employee
Any employee wishing to inspect his/her personnel record shall contact the Superintendent or designee.

With the exceptions noted below, all personnel records related to the employee's performance or to any grievance
concerning the employee shall be made available for inspection by the employee. Noncredentialed employees shall



have access to any numerical scores obtained as a result of written examinations. (Education Code 44031; Labor
Code 1198.5)

The Superintendent or designee shall not be required to make available to the employee: (Education Code 4403 1;
Labor Code 1198.5)

1. Records related to the investigation of a possible criminal offense
2. Letters of reference

3. Ratings, reports, or records that were obtained prior to the employee's employment, prepared by identifiable
examination committee members, or obtained in connection with a promotional examination

Personnel records related to the employee's job performance or to any grievance concerning him/her shall be made
available to the employee at reasonable intervals and at reasonable times. The Superintendent or designee shall not be
required to make such records available at a time when the employee is required to render services to the district,
unless the employee is required to view the file where it is stored. (Education Code 44031; Labor Code 1198.5)

The Superintendent or designee shall do one of the following: (Labor Code 1198.5)
1. Keep a copy of each employee's personnel records at the place where the employee reports to work

2. Make the employee's personnel records available at the place where the employee reports to work within a
reasonable period of time following the employee's request

3. Permit the employee to inspect the personnel records at the location where the district stores the personnel records,
with no loss of compensation to the employee

The employee may be accompanied by a representative of his/her choice while reviewing his/her personnel records.

Inspection shall take place in the presence of the Superintendent or designee. The Superintendent or designee shall
keep a record of the date and time the file was reviewed and the name and title of the person(s) present during the
review.

In no instance shall any material be removed from the records. Requests for copies of material in a personnel record
must be made in writing.

Record Retention
Personnel records for current and former employees shall be retained in accordance with 5 CCR 16023,

The Superintendent or designee shall not expunge from an employee's personnel file, nor enter into an agreement that
would authorize expunging from an employee's personnel file, credible complaints of, substantiated investigations
into, or discipline for egregious misconduct as defined in Education Code 44932. However, such documentation may
be removed if, during a hearing before the Board, an arbiter, personnel commission, Commission on Professional
Competence, or administrative law judge, the employee prevailed, the allegations were determined to be false, not
credible, or unsubstantiated, or a determination was made that the discipline was not warranted. {Education

Code 44939.5)

Legal Reference:

EDUCATION CODE

35253 Regulations to destroy records

44031 Personnel file contents and inspection

44663 Performance appraisals and related materials
GOVERNMENT CODE

3305-3306.5 District police officers; personnel files
6250-6270 California Public Records Act, especially:




6254 Exemption for personnel records if invasion of personal privacy
6254.3 Disclosure of home address and phone number

LABOR CODE

1198.5 Inspection of personnel files

PENAL CODE

11165.14 Report of investigation of child abuse complaint

CODE OF REGULATIONS, TITLE 5

16020-16022 Records, general provisions

16023-16027 Retention of records

COURT DECISIONS

Marken v. Santa Monica-Malibu Unified School District, (2012) 202 Cal.App.4th 1250
Bakersfield City School District v. Superior Ct. (2004) 118 Cal.App.4th 1041
ATTORNEY GENERAL OPINIONS

Cal. Atty. Gen., Indexed Letter, no. IL 75-73 (June 6, 1975)

(3/01 7/12) 3/16






Mendocino Unified School District Board Policy 4119.43, 4219.43, 4319.43
Approved 4/21/21

Personnel

Universal Precautions

In order to protect all employees from contact with potentially infectious blood or other body fluids, the Governing
Board requires that universal precautions be observed throughout the district. Universal precautions are appropriate
for preventing the spread of all infectious diseases and shall be used regardless of whether bloodborne pathogens are
known to be present.

The Superintendent or designee shall distribute to employees information provided by the California Department of
Education (CDE) regarding acquired immune deficiency syndrome (AIDS), AIDS-related conditions, and hepatitis B.
This information shall include, but not be limited to, any appropriate methods employees may use to prevent
exposure to AIDS and hepatitis B, including information concerning the availability of a vaccine to prevent
contraction of hepatitis B, and that the cost of this vaccination may be covered by the health plan of the employees.
Information shall be distributed annually, or more frequently if there is new information supplied by CDE. (Health
and Safety Code 120875, 120880)

Information regarding universal precautions may be included in employee handbooks.
Employees shall inmediately report any exposure incident or first aid incident in accordance with the district's
exposure control pian for bloodborne pathogens or other safety procedures.

Legal Reference:

GOVERNMENT CODE

3543.2 Scope of bargaining

HEALTH AND SAFETY CODE

117600-118360 Handling and disposal of regulated waste

120875 Providing information to school districts on AIDS, AIDS-related conditions and Hepatitis B
120880 Information to employees of school district

LABOR CODE

6401.7 Injury and illness prevention program

CODE OF REGULATIONS, TITLE 8

3203 Injury and illness prevention program

5193 California bloodborne pathogens standard

CODE OF FEDERAL REGULATIONS, TITLE 29

1910.1030 OSHA bloodborne pathogens standards

Management Resources:

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
Hepatitis B Questions and Answers for the Public

WEB SITES

American Federation of Teachers: http://www.aft.org

California Department of Industrial Relations, Occupational Safety and
Health: http://www.dir.ca.gov/occupational safety.html

California Department of Public Health: http://www.cdph.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

U.S. Department of Labor, Occupational Safety and Health Administration: http://www.osha.gov
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Mendocino Unified School District Administrative Regulation 4119.43,

4219.43, 4319.43
Personnel Approved 4/21/21

Universal Precautions

Definitions

Universal precautions are an approach to infection control. All human blood and certain human body fluids,
including, but not limited to semen, vaginal secretions, and any body fluid that is visibly contaminated with blood,
are treated as if known to be infectious for human immunodeficiency virus (HIV), hepatitis B virus (HBV), hepatitis
C virus (HCV), and other bloodborne pathogens. (8 CCR 5193; 29 CFR 1910.1030)

Occupational exposure means reasonably anticipated contact with blood or other potentially infectious materials that
may result from the performance of an employee's duties. (8 CCR 5193; 29 CFR 1910.1030)

A sharp is any object that can be reasonably anticipated to penetrate the skin or any other part of the body and to
result in an exposure incident. (8 CCR 5193}

Infection Control Practices
For the prevention of infectious disease, the district shall:

1. Effectively maintain the worksite in a clean and sanitary condition, and implement an appropriate written schedule
for cleaning and decontamination of the worksite

2. When necessary for employees with occupational exposure to bloodborne pathogens, provide appropriate personal
protective equipment, such as gloves, masks, and outer garments, at no cost to the employee (8 CCR 5193)

3. Provide handwashing facilities which are readily accessible to employees, or, if not feasible, provide an
appropriate antiseptic hand cleanser in conjunction with clean cloth or paper towels, or antiseptic towelettes

Any employee who has contact with blood or other body fluid, regardless of whether bloodborne pathogens are
known to be present, shall:

1. Use personal protective equipment as appropriate.

2. Wash hands and other skin surfaces thoroughly with soap and running water:

a. Immediately or as soon as feasible following contact with blood or other potentially infectious materials
b. Immediately after removing gloves or other personal protective equipment

3. When handwashing facilities are not available, use antiseptic hand cleanser in conjunction with clean cloth or
paper towels, or antiseptic towelettes. In such instances, hands shall be washed with soap and running water as soon
as feasible.

4. Refrain from eating, drinking, smoking, applying cosmetics or lip balm, or handling contact lenses in work areas
with a reasonable likelihood of occupational exposure to bloodborne pathogens.

5. Clean and decontaminate all equipment and environmental and work surfaces after contact with blood or other
potentially infectious material, no later than the end of the shift or more frequently as required by state regulations.

6. Rather than using the hands directly, use mechanical means such as a brush and dust pan, tongs, or forceps to clean
up broken glassware which may be contaminated.

7. Use effective techniques designed to minimize the risk of a sharps injury in all procedures involving the use of
sharps.



8. Handle, store, treat, and dispose of regulated waste in accordance with Health and Safety Code 117600-
118360 and other applicable state and federal regulations.

a. Immediately or as soon as possible after use, contaminated sharps shall be placed in containers meeting the
requirements of 8 CCR 5193.

b. Specimens of blood or other potentially infectious material shall be placed in a container which prevents leakage
during collection, handling, processing, storage, transport, or shipping.

(3/93 7/99) 5/20



Mendocino Unified School District Board Policy 4144, 4244, 4344
Approved 4/21/21

Personnel

Complaints

The Governing Board recognizes the need to establish a process to allow employees and job applicants to have their
concerns heard in an expeditious and unbiased manner. The Board expects that employees will make every effort to
resolve complaints and disagreements informally before filing a formal complaint.

The Board prohibits retaliation against complainants. The Superintendent or designee may keep a complainant's
identity confidential, except to the extent necessary to investigate the complaint.

All matters related to a complaint shall be kept confidential and any document, communication, or record regarding
the complaint shall be placed in a separate file and shall not be placed in an employee's personnel file.
Legal Reference:

EDUCATION CODE

35186 Williams uniform complaint procedures

44110-44114 Reporting by school employees of improper governmental activity

GOVERNMENT CODE

3543 Public school employees' rights

3543.1 Rights of employee organizations

53296-53299 Disclosure of confidential information; whistleblower

54957 Closed session; personnel matters

LABOR CODE

1102 .5-1106 Whistleblower protections

CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in district programs and activities

Management Resources:

WEB SITES

CSBA: http://www.csba.org

(6/90 6/92) 3/08







Mendocino Unified School District Administrative Regulations 4144, 4244, 4344
Approved 4/21/21

Personnel

Complaints

The procedure specified in this administrative regulation shall be used to investigate and resolve any complaint by an
employee alleging misapplication of the district's policies, regulations, rules, or procedures or for "whistleblower"
complaints by an employee or job applicant regarding an improper district activity including, but not limited to, an
allegation of gross mismanagement, a significant waste of funds, an abuse of authority, or a specific danger to public
health or safety.

Any of the time limits specified in the following procedure may be extended by written agreement between the
district and complainant.

Step 1: Informal Complaint Process

Prior to instituting a formal, written complaint, the employee shall first discuss the issue with his/her supervisor or
the principal of the school where the alleged act took place. Formal complaint procedures shall not be initiated until
the employee has first attempted to resolve the complaint informally.

Step 2: Site Level Formal Complaint Process

If a complaint has not been satisfactorily resolved through the informal process in Step 1, the complainant may file a
written complaint with his/her immediate supervisor or principal within 60 days of the act or event which is the
subject of the complaint. If an employee fails to file a written complaint within 60 days, the complaint shall be
considered resolved on the basis of the preceding step.

In the written complaint, the employee shall specify the nature of the problem, including names, dates, locations,
witnesses, the remedy sought by the employee, and a description of informal efforts to resolve the issue.

Within 10 working days of receiving the complaint, the immediate supervisor or principal shall conduct any
necessary investigation and meet with the complainant in an effort to resolve the complaint. Within five working days
after the meeting, he/she shall prepare and send a written response to the complainant.

Step 3: District Level Appeal

If a complaint has not been satisfactorily resolved at Step 2, the complainant may file the written complaint with the
Superintendent or designee within five working days of receiving the written response from the immediate supervisor
or the principal. The complainant shall include all information presented to the immediate supervisor or principal at
Step 2.

Within 10 working days of receiving the complaint, the Superintendent or designee shall conduct any necessary
investigation, including reviewing the investigation and written response by the immediate supervisor or principal at
Step 2, and shall meet with the complainant in an effort to resolve the complaint. Within five working days after the
meeting, he/she shall prepare and send a written response to the complainant.

Step 4: Appeal to the Governing Board

If a complaint has not been satisfactorily resolved at Step 3, the complainant may file a written appeal to the Board
within five working days of receiving the Superintendent or designee's response. All information presented at Steps 1,
2, and 3 shall be included with the appeal, and the Superintendent or designee shall submit to the Board a written
report describing attempts to resolve the complaint and the district's response.

The Board may uphold the findings by the Superintendent or designee without hearing the complaint or the Board
may hear the complaint at a regular or special Board meeting. The hearing shall be held in closed session if the
complaint relates to matters that may be addressed in closed session in accordance with law.



The Board shall make its decision within 30 days of the hearing and shall send its decision to all concerned parties.
The Board's decision shall be final.

Alternate Procedures

Complaints alleging unlawful discrimination on any basis specified in the district's nondiscrimination policies,
including complaints of sexual harassment, shall be resolved in accordance with the district's procedure in BP/AR
4030 - Nondiscrimination in Employment.

Complaints regarding unlawful discrimination in district programs or the district's failure to comply with state or
federal laws regarding educational programs shall be resolved in accordance with BP/AR 1312.3 - Uniform
Complaint Procedures. Complaints regarding sufficiency of textbook materials, teacher vacancy or misassignment, or
an urgent or emergency facility condition shall be resolved in accordance with AR 1312.4 - Williams Uniform
Complaint Procedures. (Education Code 35186; 5 CCR 4621)

For complaints regarding working conditions or other subjects of negotiation, the employee shall use the grievance
procedure specified in the applicable collective bargaining agreement.

(6/90 3/08) 12/17



Erin Placido

From: Liz Newkirk <Inewkirk@musdstudents.org>
Sent: Tuesday, April 6, 2021 2:32 PM

To: Erin Placido; Jason Morse

Subject: FTE Request

Good Afternoon Jason and Erin,
I am writing to request that my current MHS Counseling position be reduced from 1.0 to .6.

Thank you both!

With gratitude, Liz

Elizabeth Newkirk, Guidance Counselor
Pronouns: (she/her/hers)

Mendocino High School

(707) 937-5871

Inewkirk@musdstudents.org / Inewkirk@mecn.org
The information contained in this email is CONFIDENTIAL. If you have received this message in error or

without the express direction of the original author, please notify the sender and delete this email
immediately.



Mendocino Unified School District Resolution
Initiating Proceedings for the Maintenance Assessment District
Resolution 2021-03

WHEREAS, school districts in the State of California are authorized, subject to duly noticed public
hearings and other requirements as specified by law, to form a maintenance assessment district and levy
annual assessments to defray the cost of improvements as defined in Streets and Highways Code section
22525,

WHEREAS, in 1994 the Board of Trustees formed such a maintenance assessment district under the
Landscaping and Lighting Act of 1972 (the “Act”) commencing with Streets and Highways Code section
22500 et seq.;

WHEREAS, a resolution initiating proceedings is required by law to levy annual assessments after the
formation of a maintenance assessment district, subject to further public hearings as required by law;

WHEREAS, it appears to be in the best interest of the Mendocino Unified School District, its citizens,
and the school children it serves to levy an annual assessment on the maintenance assessment district to
defray the cost of much needed improvements as hereinafter described subject to public participation and
comment.

NOW THEREFORE, the Board of Trustees of the Mendocino Unified School District resolves as
follows:

1. Adopts the foregoing recitals as true and correct.

2. Proposes to levy an annual assessment on the maintenance assessment district pursuant to the
Landscaping and Lighting Act of 1972 (Streets and Highways Code section 22500 et seq.).

3. The new or changed improvements for the proposed maintenance assessment district include repair,
refurbishment, and maintenance of all recreational facilities and grounds of the District available for public
use on an annual basis.

4. The proposed assessment district includes the boundaries within the Mendocino Unified School District.
5. Hereby orders the engineer of work to prepare and file an engineer’s report in accordance with section
22622 of the Act, said report to be filed on or before May 15, 2021.

6. At the regularly scheduled Board meeting on April 21, 2021, directs that staff place on the agenda before
the Board a proposed resolution of intention which, if adopted by the Board of Trustees on April 21, 2021,
shall include public notices and public hearings all as required by law.

7. The name of the existing maintenance assessment district is the “Mendocino Unified School District
Maintenance Assessment District” (hereinafter abbreviated as Maintenance District” in all subsequent
proceedings).

The foregoing Resolution was passed and adopted at a regular meeting of the Board of Trustees of the
Mendocino Unified School District on the April 21, 2021, by the following vote:

President Windspirite Aum
Clerk Michael Schaefter
Member Jim Gay

Member Jessica Grinberg
Member Mark Morton

I, Windspirit Aum, President of the Board of Trustees of the Mendocino Unified School District, do hereby
certify that the foregoing resolution was regularly introduced, passed, and adopted by the Board of Trustees
at its meeting held on April 21, 2021.

Windspirit Aum, President

Board of Trustees

Mendocino Unified School District
Mendocino County, California



Mendocino Unified School District Board Policy 6151
Approved 9/15/83; Revised 5/8/97; 1/20/11

Instruction
Class Size

The Governing Board recognizes that teachers today must meet the needs of students whose experiences and
preparation for school are increasingly diverse, and that the number of students in a class impacts the extent
to which teachers can identify and respond to individual student needs.

In accordance with negotiated employee agreements and state law, the Board shall establish upper and lower
class size limits (related to interdistrict and intradistrict transfers) recommended by the Superintendent or
designee as being appropriate for the class size for each grade level or subject taught and conducive to the
effective use of teaching staff.

The Board believes that individual attention is crucial to students in the elementary grades, where they
acquire the basic skills that serve as the foundation for all their subsequent learning. The Superintendent or
designee shall ensure that classes in primary grades are limited to comply with class size reduction
requirements.

Class size limits will also be established by the Board each year.

The Superintendent or designee shall ensure that teachers in the class size reduction program receive
training which will help them to maximize the educational advantages of class size reduction.

Legal References:
Education Code:
17042 Rules for determining area of adequate school construction; exceptions
17742.7 Formula for calculation
41375 legislative intent encouraging reduction in class size
41376 Minimum class size standards
41378 Apportionments and allowance, kindergarten classes
42280 Necessary small schools
46205 Computation for early-late programs
52120-52128 Class size reduction program
51225.3 Graduation requirements
52080-52090 Morgan-Hart Class Size Reduction Act of 1989
Government Code:
3543.2 Scope of representation

Code of Regulations, Title 5
15130-15133 Class size reduction program K-3




2240 Old River Road Ph. (707) 467-5001 MICHELLE HUTCHINS
Ukiah, CA 95482-6156 Fax (707) 462-0379 Superintendent of Schools

SERVICE EXCELLENCE TEAMWORK

April 16, 2021

Jason Morse, Superintendent
Members, Board of Trustees
Mendocino Unified School District
P.O. Box 1154

Mendocino, California 95460

Subject: County Office of Education Review of the 2020-21 Second Interim Budget Report
Dear Superintendent and Members of the Board:

In accordance with Education Code Section 42130 regarding our fiscal oversight responsibilities,
we have completed our review of Mendocino Unified School District’s (MUSD) second interim
budget report for fiscal year 2020-21, approved by the governing board on March 11, 2021. As
you know from our previous budget report letters, we are concerned over the ability of your
Business Manager, Jason Fruth, to manage the district’s budget in an accurate and timely manner.
As we noted in our 2020-21 first interim letter we asked him to provide us with an updated 2020-
21 budget and multi-year projection that is an accurate reflection of the district’s fiscal standing.

Unfortunately, the 2020-21 second interim budget report provided to our office continued to
display the same concerns, issues and inaccuracies present in the first interim report.

Following our review, my External Fiscal Director, Meg Kailikole and I met with Superintendent
Jason Morse and Jason Fruth on Thursday, March 25, 2021. At that meeting, we discussed our
specific concerns:

e Budget updates did not align with actuals and encumbrances

e Expenditures executed in the unrestricted resource 0000 and not moved to the correct
restricted resources

e Current year budget does not provide reasonable foundation for multi-year projection

e Multi-Year Projection (MYP) includes sufficient errors and omissions that we do not
believe it is a fair representation of MUSD’s fiscal standing

e Sufficient day-to-day management of district budget

We attach our detailed concerns, shared with Jason Fruth and Jason Morse at the March 25
meeting. (Attachment A)

We again agreed that Jason Fruth would update and revise the current year budget and multi-year
projection, which he would present at the April 21, 2021 board meeting for re-consideration and
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approval. We further agreed that he would provide Mendocino County Office of Education
(MCOE) with the completed updates by the close of business on Tuesday, April 13, 2021.
MCOE agreed to review the updated documents and provide an opinion on the reasonability and
possible corrections prior to inclusion in the board packet. MCOE further agreed to continue to
work with Jason to assist in completing the updates.

The specific agreed upon plan is detailed in the attached Memo, dated March 26, 2021.
(Attachment B)

As of this writing on April 16, 2021, we still have not received an updated budget report. We
contacted Jason via email on April 13, 2021 and have had no response.

Clearly, we cannot continue in this manner without putting the district and the education of your
students at great risk.

As part of our review, my office completed our own multi-year projection based on what we
know and assumptions we made regarding MUSD. Thus, we again generally agree with the
positive certification, and do so with deep concern. Making decisions based on inaccurate data is
not a “best business practice”, and increases the risk of the district to be able to meet its fiscal
obligations over the multi-year period.

Without intervention on the part of the Administration and Board of Trustees to ensure accurate
and timely management of MUSD’s budget, we firmly believe MUSD’s fiscal solvency is at risk.
Therefore, in accordance with Education Code Section 42127.6, we regretfully take action to
identify the district as a “lack of going concern”. As required by Education Code Section
42127.6(a)(1), our office has submitted a copy of this letter to the Superintendent of Public
Instruction.

Basis of Determination
The following outlines the fiscal and operational issues that are of concern to our office, and that,
without immediate intervention, put the district at risk of becoming fiscally insolvent.

Late and/or Inaccurate Budget Reports
Over the course of this fiscal year, there have been errors and/or delays in the submission of all
budget reports as required by law:

e 2020-21 Adopted Budget — board approved June 18, 2020: Board approved SACS budget
report did not align with specified adopted budget model in financial system. Necessary
changes were significant and required the Business Manager to correct and present a
revised budget to the board for their approval on August 13, 2020. Assumptions for June
18 adopted budget were not provided, subsequently provided with August 13 budget.
Details of inaccuracies listed below.

e 2019-20 Unaudited Actuals: Final, board approved report due to MCOE no later than
September 15, 2020. Business Manager unable to complete the closing of the books on
time. The indication to MCOE was that he would have the books closed and to the board
by September 30. Actual board approval of 2019-20 Unaudited Actuals, October 15,
2020.
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e 2020-21 First Interim Budget — board approved December 14, 2020: Business Manager
provided and presented the incorrect, prior year 2019-20 first interim budget to the board,
which the board subsequently approved as 2020-21 first interim budget.

Budget Overview for Parents required to be board approved in tandem with the 2020-21
first interim report was not completed. Substantiation of Reserves required at each
reporting period was not completed. Business Manager did not submit the first interim
budget report to MCOE by the December 15, 2020 deadline.

The 2020-21 first interim report and Budget Overview for Parents were presented to, and
approved by the board on January 21, 2021. Substantiation of Reserves was also
presented to the board. The budget and multi-year projection included inaccuracies as
noted below.

e 2020-21 Second Interim Budget — board approved March 11, 2021: Second interim
budget report submitted to MCOE on March 15, 2021, meeting the required deadline. The
budget and multi-year projection included inaccuracies as noted below.

Inaccurate Budget and Multi-Year Projections
e 2020-21 Adopted Budget: Errors in original adopted budget included differences in
expenditures between the SACS budget report and the financial system budget model;
insufficient contributions from unrestricted to cover restricted need in MYP; inclusion and
exclusion of one-time items in MYP; negative ending fund balance in two subsequent
years of MYP.

e 2020-21 First Interim Budget: Current year budget and actuals not updated to reflect
appropriate funding and expenditures in appropriate resources; actuals and encumbrances
exceed budget; inclusion and exclusion of one-time items in MYP.

e 2020-21 Second Interim Budget: Issues from first interim not corrected. Current year
budget and actuals not updated to reflect appropriate funding and expenditures in
appropriate resources; actuals and encumbrances exceed budget; inclusion and exclusion
of one-time items in MYP.

Leadership Breakdown

The Business Manager of a school district provides leadership in the management and execution
of the district budget. Based on the facts and observations noted above and in our attachments,
we do not believe your current Business Manager is able to provide appropriate fiscal leadership.

Implications of Lack of Going Concern

Mendocino County Office of Education has determined that Mendocino Unified School District is
at risk of not being able to meet its financial obligations without immediate intervention with the
district Business Manager. In accordance with Education Code Section 42127.6, MCOE has the
authority to take all actions necessary to ensure the district meets its financial obligations.

Accordingly, MCOE is taking immediate action to direct the district to submit a proposal for
addressing the fiscal conditions that resulted in the determination that MUSD may not be able to
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meet its financial obligations. Your proposal should address the operational issue, specifically
how the district will move forward either with or without the current Business Manager; how the
district will ensure the budget is being properly managed; and how the district will meet all
reporting deadlines. We request the proposal be submitted to my office no later than May 21,
2021,

Finally, we attach California Education Code Section 42127.6, and a simplified flowchart of the
going concern process. (Attachment C)

Please know that the decision to take this action was not made lightly. Sound budget
management is mandatory in order for MUSD to maintain the quality education it prides itself on.
Please let us know if you have any questions or comments. I can be reached at (707) 467-5030;
and Meg Kailikole is at (707) 467-5043.

Sincerely,

76%% 9?1,( /Dris
Becky J eF@L
Assistant Superintendent, Business Services

cc: Jason Fruth, Business Manager, MUSD
Michelle Hutchins, Superintendent of Schools, MCOE
Meg Kailikole, Director, External Fiscal, MCOE
Tony Thurmond, State Superintendent of Public Instruction, CDE
Elizabeth Dearstyne, Director, School Fiscal Services Division, CDE



Attachment A

2" Interim Budget Concerns — Mendocino Unified

Review prepared by Meg Kailikole, MCOE

1.

Budget updates were completed; similar General Ledger updates not entered. There are areas
of the budget where Encumbrance plus Actuals are greater than the budget, and instances
where Encumbrances alone are greater than the budget. Some of these go back to July 2020
when the setup of annual Encumbrances occur and have not been corrected.

A note on Budget updates: 26 budget entries were dated January 31, 2021 — all were created on
either March 4 or 5, 2021, all subsequently posted on March 5. There were four other entries in
January created and posted on January 11 or 15, 2021.

There were 5 general ledger journal entries dated January 31, 2021 — 1 created March 4, the
remainder created March 5. All posted March 5. One other “2™ Interim” journal entry was
dated February 16, 2021 — created March 5 and posted March 5.

Coronavirus Relief Fund (CRF), Resource 3220: MCOE had to help the Superintendent file the
Cycle 3 Report, which was due January 5, 2021. MCOE filed on January 6, 2021. The window to
report opened on December 16, 2020 and closed January 5, 2021. The budget reports pulled on
January 6 had zero expenditures in Res 3220, all COVID expenses were executed in other
resources. As the reports to the state were made, journal entries and budget transfers should
have been entered and expenditures moved to the correct Res 3220.

Upon Business Manager’s return on January 11, we discussed moving CRF expenditures to the
correct resource and updating the budget accordingly. One journal entry to move expenditures
within Fund 01 was created on February 6, 2021, dated December 30, 2020 and posted March 5,
2021 (2:03am). Two other journal entries were created on March 5, 2021, dated February 1,
2021 and posted March 5, 2021 (3:07pm), to move expenditures from Funds 12 and 13 to Fund
01.

The budget entry to move the budget to the appropriate expenditure categories was not
completed for 2" Interim. At 2" Interim, 99% of CRF expenditures are budgeted in Books &
Supplies, with the remaining 1% budgeted to Interfund Transfers, even though $165,600
expenditures were journaled to Res 3220.

The creation and posting dates of the Budget and Journal entries are noted because it appears
that the Business Manager did not begin working on the 2" Interim Budget — in earnest — until
March 4, 2021, the day before the packet was due to the board.



Multi-Year Projection (MYP): the “2™ Interim 2021 Final” MYP provided to MCOE appears to be
almost identical to the “MCOE UPDATED — Multi-Year Projection” provided to the Business
Manager following the 1t Interim budget report. The purpose of the MCOE updated MYP at 1°
Interim was as a learning tool, to explain to the Business Manager where there were errors,
inconsistencies, omissions, etc., in an effort to help him understand the nuances of completing
an MYP. The spreadsheet instead became the 2" Interim 2021 Final MYP, with minor changes
to dollar values.

Ultimately the 2™ Interim MYP provided and included in the board approved SACS report does
not appear to be reasonable. The errors and omissions skew the financial projections enough
that we do not believe it is a fair representation of MUSD’s fiscal standing.

MCOE continues to have concerns surrounding the management of MUSD’s budget.

Specifically, we do not believe the current Business Manager is capable of providing consistent
and accurate budget management, and will eventually harm the district. He seems to
understand that his inattention to the budget is not acceptable, but is not able to follow through
with his assigned duties as Business Manager.

Following the 1°t Interim report, we asked the Business Manager to completely and accurately
update the budget and actuals; and then to provide an updated and accurate MYP. The
submitted 2" Interim budget report does not meet that request.

Further, Business Manager was not able to complete the closing of the books by the September
15" deadline. Unaudited Actuals were taken to the Board on October 15. Following an October
20, 2020 telephone conversation with the Superintendent, Business Manager and MCOE it was
agreed that, “JF is going to review the budget and make all appropriate updates - adjusting
budget to align with actual expenditures, reviewing expenditures to ensure they were coded
correctly, confirm and update awards, add LLM revenue and expenditures to budget.”

As noted above, this still has not occurred.



Attachment B

2240 Old River Road Ph. (707) 467-5001 MICHELLE HUTCHINS
Ukiah, CA 95482-6156 Fax (707) 462-0379 Superintendent of Schools
SERVICE EXCELLENCE TEAMWORK
MEMORANDUM
TO: Jason Fruth, Business Manager, MUSD

Jason Morse, Superintendent, MUSD

Becky Jeffries, Assistant Superintendent — Business and Administration, MCOE
FROM: Meg Kailikole, Director External Fiscal, MCOE
DATE: 3/26/2021
SUBJECT: MUSD 2™ Interim Budget Report

This is a follow-up to our Thursday, March 25, 2021 ZOOM call where we discussed MCOE’s concerns with
MUSD’s 2" Interim Budget Report. While the budget and multi-year projection, as presented, coupled with the fund
balance in Fund 17, provides sufficient reserves such that MUSD may maintain a Positive certification at 2" Interim,
the errors in the budget report coupled with lack of budget management best practices over the past year continue to
cause us considerable concern. We have previously noted our concerns in both the 2020-21 Budget Adoption and 1*
Interim review letters.

MCOE’s Concerns:

Budget updates did not align with actuals and encumbrances.

Expenditures executed in the unrestricted resource 0000 and not moved to the correct restricted resources.
Current year budget does not provide reasonable foundation for multi-year projection.

Multi-Year Projection includes sufficient errors and omissions that we do not believe it is a fair
representation of MUSD’s fiscal standing.

e Sufficient day-to-day management of district budget.

We request MUSD’s Business Manager, Jason Fruth to provide both the Board of Trustees and MCOE with an
updated budget report, including an updated current year budget and Multi-Year Projection. This updated budget
report will be considered a 3" Interim report. The 3" Interim Budget Report will go before the Board of Trustees for
consideration and approval on April 21, 2021. Jason Fruth will provide the completed 3™ Interim Budget Report to
MCOE no later than close of business — Spm on Tuesday, April 13, 2021, at which time MCOE will review and
provide an opinion on the reasonability of the updated budget to Jason Fruth and Superintendent, Jason Morse.

MCOE expects the budget update to include:

Journal entries to move actual expenditures and encumbrances to the correct resources.
Analysis of current encumbrances with adjustments as necessary.

Budget transfers and revisions to better reflect projected spending plan.

Revised multi-year analysis based on the revised current year budget.

Following our review of the 3™ Interim Budget report, we will decide the next steps.
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TITLE 2. ELEMENTARY AND SECONDARY EDUCATION [33000 - 65001] ( Title 2 enacted by Stats. 1976, Ch. 1010. )
DIVISION 3. LOCAL ADMINISTRATION [35000 - 45500] ( Division 3 enacted by Stats. 1976, Ch. 1010. )
PART 24. SCHOOL FINANCE [41000 - 43052] ( Part 24 enacted by Stats. 1976, Ch. 1010.)
CHAPTER 6. Financial Statements of School Districts [42100 - 42142] ( Chapter 6 enacted by Stats. 1976, Ch.

1010. )

ARTICLE 2. Budget Requirements [42122 - 42129] ( Article 2 enacted by Stats. 1976, Ch. 1010.)

42127.6. (3) (1) A school district shall provide the county superintendent of schools with a copy of a study, report,
evaluation, or audit that was commissioned by the school district, the county superintendent, the Superintendent,
and state control agencies and that contains evidence that the school district is showing fiscal distress under the
standards and criteria adopted in Section 33127, or a report on the school district by the County Office Fiscal Crisis
and Management Assistance Team. The county superintendent shall review and consider studies, reports,
evaluations, or audits of the school district that contain evidence that the school district is demonstrating fiscal
distress under the standards and criteria adopted in Section 33127 or that contain a finding by an external reviewer
that the school district is at moderate or high risk of intervention based on the most common indicators of a school
district needing intervention, as determined by the County Office Fiscal Crisis and Management Assistance Team. If
these findings are made, the county superintendent of schools shall investigate the financial condition of the school
district and determine if the school district may be unable to meet its financial obligations for the current or two
subsequent fiscal years, or should receive a qualified or negative interim financial certification pursuant to Section
42131. If at any time during the fiscal year the county superintendent of schools determines that a school district
may be unable to meet its financial obligations for the current or two subsequent fiscal years or if a school district
has a qualified or negative certification pursuant to Section 42131, the county superintendent of schools shall
provide a written notice of going concern determination to the governing board of the school district and the
Superintendent and the basis for the determination. The notification shall include the assumptions used in making
the determination and shall be available to the public. The county superintendent of schools shall report to the
Superintendent on the financial condition of the school district and the county superintendent’s proposed remedial
actions and shall do at least one of the following and all actions that are necessary to ensure that the school district
meets its financial obligations:

(A) Assign a fiscal expert, paid for by the county superintendent of schools, to advise the school district on its
financial problems.

(B) Conduct a study of the financial and budgetary conditions of the school district that includes, but is not limited
to, a review of internal controls. If, in the course of this review, the county superintendent of schools determines
that the county superintendent’s office requires analytical assistance or expertise that is not available through the
school district, the county superintendent of schools may employ, on a short-term basis, with the approval of the
Superintendent, staff, including certified public accountants, to provide the assistance and expertise. The school
district shall pay 75 percent and the county office of education shall pay 25 percent of these staff costs.

(C) Direct the school district to submit a financial projection of all fund and cash balances of the district as of June
30 of the current year and subsequent fiscal years as the county superintendent of schools requires.

(D) Require the district to encumber all contracts and other obligations, to prepare appropriate cashflow analyses
and monthly or quarterly budget revisions, and to appropriately record all receivables and payables.

(E) Direct the school district to submit a proposal for addressing the fiscal conditions that resulted in the
determination that the school district may not be able to meet its financial obligations.




(F) Withhold compensation of the members of the governing board of the school district and the school district
superintendent for failure to provide requested financial information. This action may be appealed to the
Superintendent pursuant to subdivision (b).

(G) Assign the County Office Fiscal Crisis and Management Assistance Team to review teacher hiring practices,
teacher retention rate, percentage of provision of highly qualified teachers, and the extent of teacher
misassignment in the school district, to provide the school district with recommendations to streamline and improve
the teacher hiring process, teacher retention rate, extent of teacher misassignment, and provision of highly
qualified teachers, and to perform any or all of the duties prescribed in subparagraphs (A) to (C), inclusive, or to
further review the causes that led to a finding of moderate or high risk of intervention pursuant to subdivision (a)
and recommend corrective action. If a review team is assigned to a school district, the school district shall follow
the recommendations of the team, unless the school district shows good cause for failure to do so. The County
Office Fiscal Crisis and Management Assistance Team may not recommend an action that would abrogate a contract
that governs employment.

(2) Any contract entered into by a county superintendent of schools for the purposes of this subdivision is subject
to the approval of the Superintendent.

(3) An employee of a school district who provides information regarding improper governmental activity, as defined
in Section 44112, is entitled to the protection provided pursuant to Article 5 (commencing with Section 44110) of
Chapter 1 of Part 25.

(b) Within five days of the county superintendent of schools making the determination specified in subdivision (a),
a school district may appeal the basis of the determination and any of the proposed actions that the county
superintendent of schools has indicated that the county superintendent of schools will take to further examine the
financial condition of the school district. The Superintendent shall sustain or deny any or all parts of the appeal
within 10 days.

(c) If, after taking the actions identified in subdivision (a), the county superintendent of schools determines that a
school district will be unable to meet its financial obligations for the current or subsequent fiscal year, the county
superintendent of schools shall notify the governing board of the school district, the superintendent of the school
district, each recognized employee organization of the school district, each recognized parent organization of the
school district, the Superintendent of Public Instruction, and the president of the state board or the president’s
designee in writing of that determination and the basis for that determination. The notification shall include the
assumptions used in making the determination.

(d) Within five days of the county superintendent of schools making the determination specified in subdivision (c), a
school district may appeal that determination to the Superintendent. The Superintendent shall sustain or deny the
appeal within 10 days. If the governing board of the school district appeals the determination, the county
superintendent of schools may stay any action of the governing board of the school district that the county
superintendent of schools determines is inconsistent with the ability of the school district to meet its financial
obligations for the current or subsequent fiscal year until resolution of the appeal by the Superintendent.

(e) If the appeal described in subdivision (d) is denied or not filed, or if the school district has a negative
certification pursuant to Section 42131, the county superintendent of schools, in consultation with the
Superintendent, shall take at least one of the actions described in paragraphs (1) to (5), inclusive, and all actions
that are necessary to ensure that the school district meets its financial obligations and shall make a report to the
Superintendent and the president of the state board or the president’s designee about the financial condition of the
school district and remedial actions proposed by the county superintendent of schools.

(1) Develop and impose, in consultation with the Superintendent and the governing board of the school district, a
budget revision that will enable the school district to meet its financial obligations in the current fiscal year.

(2) Stay or rescind any action that is determined to be inconsistent with the ability of the school district to meet its
obligations for the current or subsequent fiscal year. This includes any actions up to the point that the subsequent
year’s budget is approved by the county superintendent of schools. The county superintendent of schools shall
inform the governing board of the school district in writing of the county superintendent’s justification for any
exercise of authority under this paragraph.

(3) Assist in developing, in consultation with the governing board of the school district, a multiyear financial
recovery plan that will enable the school district to meet its future obligations.

(4) Assist in developing, in consultation with the governing board of the school district, a budget for the subsequent
fiscal year. If necessary, the county superintendent of schools shall continue to work with the governing board of
the school district until the budget for the subsequent year is adopted by the governing board of the school district
and approved by the county superintendent of schools.




(5) As necessary, appoint a fiscal adviser to perform any or all of the duties prescribed by this section on behalf of
the county superintendent of schools.

(f) Any action taken by the county superintendent of schools pursuant to paragraph (1) or (2) of subdivision (e)
shall be accompanied by a notification that shall include the actions to be taken, the reasons for the actions, and
the assumptions used to support the necessity for these actions.

(g) This section does not authorize the county superintendent of schools to abrogate any provision of a collective
bargaining agreement that was entered into by a school district before the date that the county superintendent of
schools assumed authority pursuant to subdivision (e).

(h) The school district shall pay 75 percent and the county office of education shall pay 25 percent of the
administrative expenses incurred pursuant to subdivision (e) or costs associated with improving the school district’s
financial management practices. The Superintendent shall develop and distribute to affected school districts and
county offices of education advisory guidelines regarding the appropriate amount of administrative expenses
charged pursuant to this subdivision.

(i) Notwithstanding Section 42647 or 42650 or any other law, a county treasurer shall not honor any warrant if,
pursuant to Sections 42127 to 42127.5, inclusive, or pursuant to this section, the county superintendent of schools
or the Superintendent, as appropriate, has disapproved that warrant or the order on school district funds for which
a warrant was prepared.

(j) Effective upon the certification of the election results for a newly organized school district pursuant to Section
35763, the county superintendent of schools may exercise any of the powers and duties of this section regarding
the reorganized school district and the other affected school districts until the reorganized school district becomes
effective for all purposes in accordance with Article 4 (commencing with Section 35530) of Chapter 3 of Part 21.

(k) The Superintendent shall monitor the efforts of a county office of education in exercising its authority under this
section and may exercise any of that authority if the Superintendent finds that the actions of the county
superintendent of schools are not effective in resolving the financial problems of the school district. Upon a decision
to exercise the powers of the county superintendent of schools, the county superintendent of schools is relieved of
those powers assumed by the Superintendent, and shall provide support and assistance to the Superintendent in
the exercise of those powers. The Superintendent shall also request that the County Office Fiscal Crisis and
Management Assistance Team identify the circumstances that led to the ineffectiveness of the county
superintendent of schools in resolving the financial problems of the school district, and shall require the county
office of education to demonstrate, in a manner determined by the Superintendent, remediation of those
deficiencies. In addition to the actions taken by the county superintendent of schools, the Superintendent shall take
further actions to ensure the long-term fiscal stability of the school district. The county office of education shall
reimburse the Superintendent for all of the Superintendent’s costs in exercising the Superintendent’s authority
under this subdivision. The Superintendent shall promptly notify the county superintendent of schools, the county
board of education, the superintendent of the school district, the governing board of the school district, the
appropriate policy and fiscal committees of each house of the Legislature, and the Department of Finance of the
Superintendent’s decision to exercise the authority of the county superintendent of schools.

(Amended by Stats. 2020, Ch. 24, Sec. 25. (SB 98) Effective June 29, 2020.)
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GoIiNG CONCERN

GOING CONCERN
Education Code Section 42127.6

If at any time during the fiscal year the county superintendent of schools determines
that the school district may be unable to meet its financial obligation in the current or
two subsequent fiscal years, the county superintendent shall notify the district governing
board and SPI in writing [E.C. 42127.6(a)].

v

LEA Appeal
The written notice shall include the basis for the determination, and assumptions used in E.C. 42127.6(b)(d)(e)
this notice shall be made available to the public [E.C. 42127.6(a)].
Within five days of the county
J superintendent of schools’
determination, a school district may
The county superintendent shall do any or all of the following: E.C. 42127.6(a)(I)(A)(B)(C) appeal to the SPI. The SPI shall deny
(D)(E)(F) or (G). These code sections apply to a qualified certification as well. or uphold the appeal within 10 days.
.4 LEA Appeal
If the county superintendent determines that the LEA will be unable to meet financial EC 421279
obligations for the current or subsequent fiscal year:
* (COE notifies SPI and district board in writing. Within five days of receipt of notice that
* In consultation with SPI and LEA, COE shall take at least one action the county superintendent is proposing
described in paragraphs | to 5. 3 changes to the district’s budget, a school
I. Develop and impose revisions to budget. district may appeal to the SPI. The SPI,
1. Stay and rescind action inconsistent with revisions. with concurrence of the president of the
3. Develop a financial plan. State Board of Education, shall deny or
4. Develop a budget for the subsequent fiscal year. uphold the appeal within five days.
5. Appoint a fiscal advisor.
A4

This section does not authorize the county superintendent to abrogate any prior provision
of a collective bargaining agreement [E.C. 42127.6(g)].

v

The school district shall pay 75% and the COE shall pay 25% of the administrative
expenses or costs associated with improving the district’s financial management practices.

= Approval path
w3 Disapproval path

Fiscal Oversight Guide 24 September 2020
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