Mendocino
Unified
School District

Agenda
Regular Board Meeting

MAY 20, 2021

MATHESON PERFORMING ARTS CENTER (PAC)*
45096 Cahto Street
MENDOCINO, CA 95460

4:30 P.M. CLOSED SESSION -VIA TELECONFERENCE

(Closed Session Public Hearing - link on page 2)

5:00 P.M. OPEN SESSION - VIA TELECONFERENCE

*Only the Board will meet at the PAC.
The public is welcome to join via the Zoom link below:

Join Zoom Meeting
https://us02web.zoom.us/j/88167995722?pwd=RmY4T09DMVILTVIVKO09sd2ZTaFNQdz09
Meeting I1D: 881 6799 5722 Passcode: 404977

Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 881 6799 5722 Passcode: 404977

Please “mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities
» Develop and expand community partnerships and communication
» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity
» Maintain and improve the physical plant

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are also located on the MUSD website at
http://www.mendocinousd.org/District/2285-Untitled.html

In compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 US.C. Sec. 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at doerin@mcn.org.

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER
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mailto:doerin@mcn.org.
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MUSD Board Agenda 5/20/21

. 4:30 P.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL

1.1. Call to order and roll call

1.2. The President will verbally identify the agenda items to be discussed during closed
session as listed below.

. PUBLIC HEARING FOR CLOSED SESSION

Members of the public may take this opportunity to comment on closed session agenda items per Board Policy
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to
address an item on the closed session agenda may do so at this time. Items not on the agenda cannot be
addressed at this time. A three-minute limit is set for each speaker on all items. The total time for public input
on each item is limited to 20 minutes. (Government Code 54954.3).

https://us02web.zoom.us/j/81210280367?pwd=RDJSQUJCMO0xL3B6YXdxQmNacTIEUT09
Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 812 1028 0367 Passcode: 814001
CLOSED SESSION
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.
3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative:
Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented
employees
3.2. Employment/Personnel Changes

. 5:00 P.M. RECONVENE TO OPEN SESSION

4.1. Call to order and roll call

4.2. Closed session disclosure
Any reportable action taken during closed session will be disclosed at this time.

4.3. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.

. CONSENT AGENDA

Items on the consent agenda are passed in one motion without discussion. Any item may
be pulled from the consent agenda by any member of the Board and moved to action when
approving the agenda. (action)

5.1. Approval of Warrants
5.1.1. 4/7/21, 4/15/21, 4/22/21, 4/29/21

5.2.  Approval of Minutes
5.2.1. Board Meeting Minutes: 4/21/21, 5/5,21

5.3.  Approval of Employment/Personnel Changes
5.3.1. Increase, Certificated Employee from .60 FTE to .80 FTE, effective 7/1/21
5.3.2. Award, Master Stipend for Certificated Employee, effective 7/1/20
5.3.3. Accept Resignation, Classified Manager, 8 hrs/day, 12 mos/year, effective
5/7/21
5.3.4. Accept Resignation, Certificated Employee, 1.0 FTE, effective 6/18/21
5.3.5. Hire, Temporary Certificated Employee, 1.0 FTE, effective 8/16/21
5.3.6. Hire, Certificated Employee, 1.0 FTE, effective 7/1/21
5.3.7. Hire, Classified Manager, 8 hrs/day, 12 mos/year, effective 7/1/21
5.3.8. Hire, Classified Employee, 8 hrs/day, 12 mos/year, effective 6/1/21

5.4.  Approval of MCN Classified Position/Job Descriptions
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5.5.

5.6.

5.7.

5.8.

5.9.

5.10.

5.11.

5.12.

5.13.

MUSD Board Agenda 5/20/21
Approval of the Current Budget Change Report
Approval of Enrollment and Attendance Report Month 7

Approval of CEMUS Tentative Agreement 2020-21-01: Salary Compensation
5.7.1. CEMUS Salary schedules for 2021-22

Approval of MTA Tentative Agreement 2020-21-01: Salary Compensation
5.8.1. MTA Salary schedules for 2021-22

Approval of revised 2021-22 Principals and Management Salary Schedule

Approval of Statement of Agreement between Mendocino County Office of Education
and MUSD

Approval of California Interscholastic Federation (CIF) representatives for Mendocino
High School

Approval of Student Body Reports — April

Approval of Mendocino Community Network (MCN) Financial Statements

5.13.1. Unaudited MCN Statement of Fund Net Position with GASB 68 adjustments
separated for July 31, 2020, August 31, 2020, September 30, 2020, October
31, 2020, November 30, 2020, December 31, 2020, January 31, 2021,
February 28, 2021, March 31, 2021 with comparative totals as of June 30,
2020.

5.13.2. Unaudited MCN Statement of Revenues, Expenses, and Changes in Fund Net
Position with GASB 68 adjustments separated for the one-month period ending
July 31, 2020, the two-month period ending August 31, 2020, the three-month
period ending September 30, 2020, the four-month period ending October 31,
2020, the five-month period ending November 30, 2020, the six-month period
ending December 31, 2020, the seven-month period ending January 31, 2021,
the eight-month period ending February 28, 2021 and the nine-month period
ending March 31, 2021 with comparative totals as of June 30, 2020.

. RECYLCED AND POTABLE WATER SYSTEM UPDATE

Matt Kennedy, GHD Engineer, will provide an update on the potable and recycle
water projects.

. REPORTS
7.1. Student Trustee — Olivia Jung
7.2.  Administrative
7.2.1. Principal — Kim Humrichouse
7.2.2. Superintendent — Jason Morse
7.3. Bargaining Units
7.3.1. Mendocino Teachers Association (MTA)
7.3.2. Classified Employees of Mendocino Unified Schools (CEMUS)
7.4. Board Trustee Reports

Page 3 of 5



MUSD Board Agenda 5/20/21

8. TIMED ITEM 6:00 P.M. - PARENT/COMMUNITY COMMENT
Items not on the agenda, but within the jurisdiction of this body, may be addressed at this time or be submitted to
the Superintendent in writing for Board consideration as an agenda item. A three-minute limit is set for each speaker
on all items. The total time for public input on each item is limited to 20 minutes (Government Code 54952). The
Brown Act does not permit the Board to take action on any item that is not on the agenda. In addition, in order to
protect the rights of all involved, complaints about employees should be addressed through the District complaint
process. Speaking about a personnel issue at a Board meeting may prevent the Board from being able to act on it.
Please see an administrator to initiate the complaint process.
The Board may briefly respond to public comments by asking questions to clarify the speaker’s comments and refer
the speaker to the Superintendent for further clarification. We thank you for your comments and participation at this
meeting.

9. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS

9.1. 2020-21 School Year Update
Superintendent Morse will provide an update on the District reopening (information)

9.2. Mendocino High School Modernization Update
Superintendent Morse will provide an update on the modernization project at the
Mendocino High School (information)

9.3. MUSD Skateboard Park Update
The Board receive an update on the possibility of a skate park within the District
(discussion)

9.4. Oversight Committee Update
The Board will discuss the progress of creating a Citizen’s Oversight Committee for
the High School Modernization Project (information)

9.5. Approval of Disclosure of Collective Bargaining Unit Agreements for Mendocino
Teachers’ Association (MTA), Classified Employees of Mendocino Unified (CEMUS),
Certificated and Classified Management salary. All groups listed will receive a 3%
salary increase effective 7/1/21. Before entering into an agreement covering matters
within the scope of representation, the major provisions of the agreement shall be
disclosed at a public meeting in a format established by the Superintendent of Public
Instruction (action)

9.6. Ratification of Superintendent’s Employment Agreement (action)

9.7. 2021-2024 Triennial Plan
The Board will discuss and possibly take action on the agreement between the
Mendocino County Office of Education and MUSD regarding the implementation of Ed
Code: 48916.1 — Triennial Plan for Providing Educational Services to Expelled
Students. (action)

9.8. Expanded Learning Opportunities Grant Plan

The Board will consider the Expanded Learning Opportunities Grant Plan. Upon
approval, the plan must be submitted to CDE by June 1, 2021 (action)

Page 4 of 5



9.9.

9.10.

9.11.

9.12.

9.13.

9.14.

9.15.

MUSD Board Agenda 5/20/21

Intra/Inter District Transfer Report
Superintendent, Jason Morse, will report on the intra/inter district transfers for MUSD
(information)

Consideration of Leave Requests
9.10.1. Certificated Employee, currently employed at 1.0 FTE, requests a part-time
leave of .50 FTE for the 2021-22 school year (action)

Board Calendar Update
The Board will discuss possible changes to the 2021-22 Board meeting calendar
(action)

Consideration of Resolution 2021-04: Establishing Mendocino Unified School District
as A School District of Choice Attendance Program. (action)

Consideration of Resolution 2021-05: Intention to levy and collect assessments within
the Maintenance Assessment District (MAD) for Fiscal year 2021-22 (action)

Board Policies, Bylaws and Administrative Regulations (first reading)
9.14.1. AR 5111.12: Residency Based on Parent/Guardian Employment

Board Policies, Bylaws and Administrative Regulations (information only)
9.15.1. BP 4033.0: Lactation Accommodation (personnel)
9.15.2. AR 1312.1: Complaints Concerning District Employees (community relations)

10. FUTURE AGENDA ITEMS
Public Hearing for LCAP, Public Hearing for Budget Adoption, K-8 Preschool Update

11. ADJOURNMENT
The next regular Board meeting is scheduled for June 22, 2021
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Mendocino
Unified
School District

MINUTES
Board Study Session

MAY 5, 2021

MENDOCINO K-8 SCHOOL
44261 LITTLE LAKE ROAD
MENDOCINO, CA 95460

9:00 AMto 12:00 AM

VIA TELECONFERENCE
Join Zoom Meeting
hitps://us02web.zoom.us/{/85393506088?pwd=YmdiLzZIb2NEbWdk VHNJL.OpsRFNaQT09

Meeting ID: 853 9350 6088 Passcode: 062100
Dial by your location
+1 669 900 9128 US (San Jose)
Meeting ID: 853 9350 6088
Passcode: 062100

Please “mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities
» Develop and expand community partnerships and communication
» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity

» Maintain and improve the physical plant
Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are also located on the MUSD website at
. . (P Sy B ;ml

In compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 US.C. Sec. 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec, Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at doerin@mcp,org.

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER



MUSD Board Study Session Minutes 5/5/21

1. 8:30 P.M. CLOSED SESSION
1.1  Conference with labor negotiators (Government Code 54957.6)
Agency Representative: Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented
employees
1.2 Conference with labor negotiator (Government Code 54957.6)
Unrepresented employee: Superintendent

2, 9:00 A.M. OPEN SESSION
2.1. Call to order and roll call
The meeting was called to order at 9:04 A.M. Virtually present were Trustees Grinberg, Gay,
Morton, Schaeffer and Aum.
2.2. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.
MSA Aum/Morton (5/0) to approve the agenda.

3. PARENT/COMMUNITY COMMENT

Under the requirements of the Brown Act and open meeting laws, members of the community wishing to
address an item on the agenda may do so at this time or when the item comes before the Board. Items not on
the agenda cannot be addressed at this time. A three-minute limit is set for each speaker on all items. The total
time for public input on each item is limited to 20 minutes. (Government Code 54952). The Board may briefly
respond to public comments by asking questions to clarify the speaker’s comments and refer the speaker to the
Superintendent for further clarification. We thank you for your comments and participation at this meeting.

There were no parent/community comments.
4, INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS

4.1. Sexual Harassment Training
Loren Soukup of School and College Legal Services will conduct Sexual Harassment
Training with the Board (discussion
Loren Soukup of the School and Colfege Legal Services conducted Sexual Harassment Training
with the Board that satisfies their requirements.

4.2. Board Self-Evaluation & Discussion of Norms
The Board will conduct a self-evaluation and discuss Board norms (discussion)
The Board discussed norms for procedures and communication.

5. ADJOURNMENT

The next regular Board meeting is scheduled for May 20, 2021 via Zoom.
The meeting was adjourned at 12:07 P.M.
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Mendocino
Unified
School District

MINUTES
Regular Board Meeting

APRIL 21, 2021

MENDOCINO K-8 SCHOOL
44261 LITTLE LAKE ROAD
MENDOCINO, CA 95460

4:00 P.M. CLOSED SESSION - VIA TELECONFERENCE

{Closed Session Public Hearing - link on page 2)

5:00 P.M. OPEN SESSION - VIA TELECONFERENCE

Join Zoom Meeting
https://us02web.zoom.us/j/89832514995?pwd=Y2UwazRiVj] TcFFCMjFad003MHprdz09

Meeting ID: 898 3251 4995 Passcode: 948451

Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 898 3251 4995 Passcode: 948451

Please "mute” your device during the meeting.
MUSD is not available for technical support for remote meetings.

Board Priorities
» Develop and expand community partnerships and communication
» Increase learning and achievement for all students, families, and staff
» Plan wisely for the future while maintaining fiscal integrity
» Maintain and improve the physical plant

Any writings distributed either as part of the Board packet, or within 72 hours of a meeting, can be viewed at the District
Office: 44141 Little Lake Road, Mendocino, CA 95460. Board backup materials are also located on the MUSD website at
hitp://www.mendocinousd.org/District/2285-Untitled htmi

[n compliance with Government Code section 54954.2(a) Mendocino Unified School District will, on request, make
agendas available in appropriate alternative formats to persons with a disability, as required by Section 202 of the
Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals whe need this agenda in an alternative format or who need a disability related
modification or accommodation in order to participate in the meeting should contact, Erin Placido Exec. Assistant to the
Superintendent, in writing at P.0. Box 1154, Mendocino, CA 95460 or via email at

MENDOCINO UNIFIED SCHOOL DISTRICT IS PROUD TO BE AN EQUAL OPPORTUNITY EMPLOYER



MUSD Board MINUTES 4/21/21

1. 4:00 P.M., CLOSED SESSION CALL TO ORDER AND ROLL CALL
1.1, Call to order and roll call
The meeting was called to order at 4:02 P.M. Virtually present were Trustees Grinberg, Morton,
Gay, Schaeffer, Aum.
1.2. The President will verbally identify the agenda items to be discussed during closed
session as listed below.
The President verbally identified the agenda items to be discussed.

2. PUBLIC HEARING FOR CLOSED SESSION
Members of the public may take this opportunity to comment on closed session agenda items per Board Policy
9322. Under the requirements of the Brown Act open meeting law, members of the community wishing to
address an item on the closed session agenda may do so at this time. Items not on the agenda cannot be
addressed at this time. A three-minute limit is set for each speaker on all items. The total time for public input
on each itemn is limited to 20 minutes. {Government Code 54954.3).

https://us02web.zoom.us/j/86154404701?pwd=VEV1b1RMeTI2bVVyTUdndHITcUNzZz09
Meeting ID: 861 5440 4701 Passcode: 545273
Dial by your location +1 669 900 9128 US (San Jose)
Meeting ID: 861 5440 4701 Passcode: 545273
There was no one present for Closed Session.

3. CLOSED SESSION
The Board will adjourn to closed session pursuant to Government Code 54950 - 54962.

3.1. Conference with labor negotiators (Govt. Code 54957.6) Agency Representative:
Superintendent Jason Morse
Employee organizations: CEMUS and MTA bargaining units and unrepresented

~ employees _ ,

3.2. Conference with labor negotiator (Govt. Code 54957.6)
Unrepresented employee: Superintendent

3.3. Employment/Personnel Changes

4. 5:00 P.M. RECONVENE TO OPEN SESSION
4.1. Call to order and roll call
The meeting was called to order at 5:01 P.M. Virtually present were Trustees Grinberg, Morton,
Gay, Schaeffer, Aum.
4.2. Closed session disclosure
Any reportable action taken during closed session will be disclosed at this time.
Nothing was reported out of Closed Session.
4.3. Approval of agenda
Items to be removed from the agenda or changes to the agenda should be done at
this time.
MSA Schaeffer/Aum (4/1) to approve the agenda after pulfing Item 5.4 to discuss under Item 8.9.
Trustee Morton voted nay.

5. CONSENT AGENDA
Items on the consent agenda are passed in one motion without discussion. Any item may
be pulled from the consent agenda by any member of the Board and moved to action when
approving the agenda. (action)

5.1. Approval of Warrants
5.1.1. 3/4/21, 3/11/21, 3/18/21, 3/25/21, 4/1/21

5.2. Approval of Minutes
5.2.1. Board Meeting Minutes: 3/11/21, 3/24/21

Page 2 of 6



5.3.

5.4.
5.5.
5.6.

5.7.
5.8.

5.5.

5.10.

5.11.

5.12.

5.13.

MUSD Board MINUTES 4/21/21

Approval of Employment/Personnel Changes

5.3.1. Increase, Instructional Aide from 3.75 hrs/day to 5.75 hrs/day two days/week,
effective 3/29/21

5.3.2. Increase, Instructional Aide from 3.75 hrs/day to 5.75 hrs.day four days/week,
effective 4/5/21

5.3.3. Increase, Instructional Aide from 3.75 hrs.day to 5.75 hrs/day, effective
3/29/21

5.3.4. Award 4% Educational Increment for Classified employee, effective 4/1/21

5.3.5. Accept Resignation, Classified Manager, 8 hrs/day, 12 mos/year, effective
4/2/21

5.3.6. Hire, Classified Manager, 8 hrs/day, 12 mos/year, effective 4/5/21

5.3.7. Accept Additional Step Increase, Classified Manager, 8 hrs/day, 12 mos/year,
effective 7/1/21

5.3.8. Hire, Temporary Certificated Teacher, 1.0 FTE, effective 8/16/21

Approval of the Current Budget Change Report
Approval of Enroliment and Attendance Report Month 6
Approval of 2021-22 Principals and Management Salary Schedule

Approval of Change/Extra Service Order contract between MUSD and Brunsing
Associates, Inc.

Approval of MOU between MUSD and CEMUS regarding the COVID-19 pandemic and
school reopening during the 2020-21 school year

Approval of MOU between MUSD and MTA regarding the COVID-19 pandemic and
school reopening during the 2020-21 school year

Approval of Student Body Reports — March
Approval of Quarterly Investment Reports
Approval of Williams Settlement Quarterly Uniform Complaint Report for Quarter 3
Final approval of Board Policies and Administrative Regulation
5.13.1. AR 4112.6, 4212.6, 4312.6: Personnel Records (personnel)

5.13.2. BP/AR 4119.43, 4219.43, 4319.43: Universal Precautions (personnel)
5.13.3. BP/AR 4144, 4244, 4244: Complaints (personnel)

MSA Schaeffer/Grinberg (5/0) to approve the Consent Agenda as amended.

6. REPORTS

6.1.

Student Trustee — Olivia Jung

Student Trustee Jung reported that ASB is working on a scavenger hunt for when students return
to campus. The District-wide talent show went well. Sports continue to do well and students are
all excited to return to campus.

Page 3 of 6



MUSD Board MINUTES 4/21/21
6.2. Administrative

6.2.1. Principal = Tobin Hahn
Principal Hahn noted that there is a lot of excitement at the High Schools and a lot of unknowns.
It was wondertful to have orfentation recently and it went well. Freshmen got a tour of the
campus. They needed it and were nervous. Upper classmen are looking for ways to pass along
the culture of the high school to the under classmen. They are doing a great job. It will be nice to
have groups begin mixing. Sports are going well. Slaff is getting nervous about moving out of the
building for the remodel process. Graduation will be live, outdoors. MCHS will take place on
Thursday, June 17% and MHS will take place on Friday, June 18%. Sunrise will be on Wednesday,
June 167, Attendance will be limited to family pods with a parade after through town. There is a
pre-registration process for guests.

6.2.2. Superintendent — Jason Morse
Superintendent Morse reported that progress is happening with the LCAP and the spending of
COVID funds which come due at the end of May. He continues to work with Paulo and Matt
Kennedy from GHD regarding the potable water systems. He will come to the special meeting in
May to discuss/explain to the board. That process is going well. There are some problems with
DSA which Matt will explain.

6.3. Bargaining Units

6.3.1. Mendocino Teachers Association (MTA)
President, Pam Duncan, reports that the K-8 is back on campus and staff is excited to be back in
person with students. It feels satisfying and there is a lot of joy. Hurdles do exist but they can
be jumped over. Thank you to CEMUS staff, especially Maintenance for keeping everyone safe.
Thanks to Classified staff and a big thank you to the special ed team. They have been at this in-
person role much longer meeting the needs of students.

6.3.2. Classified Employees of Mendocino Unified Schools (CEMUS)
There was no one present from CEMUS.

6.4. Board Trustee Reports
Trustee Grinberg: Groups are forming to look at the community Broadband and connectivity
issues. The first meeting is May 17". If you are interested in participating or in additional
information, please reach out to Jessica Grinberg.
Trustee Schaeffer: Regarding Broadband, the State legisiative bills are providing funding to rural
areas. The process died last year due to "big 3” resistance. CSBA is involved in this. Recently
attended a meeting to learn more about the efforts taking place. The need is dependent on the
numbers of students in the household.
Trustee Aum. Spoke with Tom Herman from SHM Engineering for help with the boundaries and
surveying relating to the modernization project. The Board should expect a proposal from him
soon.

7. TIMED ITEM 5:30 P.M. - PARENT/COMMUNITY COMMENT

Items not on the agenda, but within the jurisdiction of this body, may be addressed at this time or be submitted to
the Superintendent in writing for Board consideration as an agenda item. A three-minute limit is set for each speaker
on all items. The total time for public input on each item is limited to 20 minutes (Government Code 54952). The
Brown Act does not permit the Board to take action on any item that is not on the agenda. In addition, in order to
protect the rights of all involved, complaints about employees should be addressed through the District complaint
process. Speaking about a personnel issue at a Board meeting may prevent the Board from being able to act on it.
Please see an administrator to initiate the complaint process.

The Board may briefly respond to public comments by asking questions to clarify the speaker’s comments and refer
the speaker to the Superintendent for further clarification. We thank you for your comments and participation at this
meeting.

There were no parent/community comments.
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MUSD Board MINUTES 4/21/21
8. INFORMATION/DISCUSSION/POSSIBLE ACTION ITEMS

8.1. 2020-21 School Year Reopening Update
Superintendent Morse will provide an update on the District reopening (information)
Superintendent Morse reported that the K-8 efforts are fantastic do to the hard work and planning
of the staff. Everyone is lending a hand. Kim has done a remarkable job with planning and
getting up and running. The High School starts in-person tomorrow. Everything will go smoothly.
Confidence is high. He enjoys working with the District.

8.2. Mendocino High School Modernization Update
Superintendent Morse will provide an update on the modernization project at the
Mendocino High School (information)
Superintendent Morse reports that Phase I has moved to DSA. The High School needs to start the
move out process. There needs to be an Oversight Committee formed. Demolition will begin at
the end of the summer.

8.3. Construction Management Setvices
The Board will discuss construction management services relating to the High School
Modernization Project. (discussion)
The Board discussed the construction management process and will cast a wider net for services.
A special meeting will be held on May 26" where RFP’s and interested parties will present their
proposals.

8.4. K-8 Preschool
Superintendent Morse will discuss the possibilities of a state preschool at the
Mendocino K-8 school beginning in 2022-23 (discussion)
Superintendent Morse is in discussion with MCOE regarding the housing of a preschool at the K-8.
It could be done. It would require separate fencing. An issue that might arise is the ability to get
state funded preschool spots. Currently Greenwood has 6 state funded preschool spots. It is
very unifkely that we would get any. That would then require private pay. Is the District large
enough for two preschools? Could the preschool be more of a staff daycare? This item will
remain on the agenda for May.

8.5. MUSD Skateboard Park
The Board will discuss the possibilities of a skate park within the District (discussion)
The Board discussed the possibility of a state park. It was proposed that a special committee be
formed to explore it further. High School Teacher Andy Wellspring, Trustee Aum and a parent will
form a committee and look into the feasibility.

8.6. Consideration of Leave Requests
Certificated employee, currently working 1.0 FTE, requests a part time leave of .40
FTE for the 2021-22 school year (action)}
MSA Aum/Morton (4/0)* to approve the Leave Request.
* Trustee Gay left the meeting. T

8.7. Consideration of Resolution 2021-03: Initiating Proceeding for the Maintenance
Assessment District {(MAD). In order to continue to collect and use fees through the
MAD, the Board must initiate the review and adopt this process annually. This
resolution initiates this process. (action)
MSA AumySchaeffer (4/0) to approve Resolution 2021-03,

Page 5 of 6



MUSD Board MINUTES 4/21/21
8.8. Set class size limits for School Year 2021-22 according to BP 6151
The Board establishes class size limits yearly (as related to inter-district and
intradistrict transfers) (action)
MSA Aum/Morton to approve the class size limits for 2021-22 as follows.
K-3=20 4-5=22, 6-8=25 H5 =28

8.9. Corrected Second Interim Budget Report
Business Manager Jason Fruth will present the Corrected MUSD 2020-21 Second
Interim Budget Report to the Board for review and approval (action)
MSA Grinberg/Aum (4/0) to approve the corrected Second Interim Budget Report.

MSA Schaeffer/Aum (4/0) to approve Item 5.4 — Current Budget Change Report that was pulled
from Consent Calendar.

8.10. 2019/20 MUSD Final Audit Report
Business Manager, Jason Fruth, will present the 2019-20 final audit report (action)
MSA Aum/Grinberg (4/0) to approve the 2019-20 MUSD Final Audit Report

8.11. 2019/20 Measure H Bond Fund Audit Report
Business Manager, Jason Fruth, will present the 2019-20 Measure H Bond Fund Audit
Report (action)
MSA Schaeffer/Aum (4/0) to approve the Measure H Bond Fund Audit Report.

9. FUTURE AGENDA ITEMS
MAD intent to levy, Designate CIF representatives, Inter/Intra district transfer report

10. ADJOURNMENT
The next regular Board meeting is scheduled for May 20, 2021

The Board adjourned back into Closed Session at 7:07 P.M. The meeting was finally adjourned at
8:10 P.M.
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MENDOCINO UNIFIED SCHOOL DISTRICT
Classified Job Description

CLASS TITLE: RANGE: 35 Duty Days 12 month
MCN Inside Operation Agent

BASIC FUNCTION:

Under minimal supervision of MCN manager performs accounting functions, office tasks,
general technical support and duties related to customer enrollment and fulfillment.

REPRESENTATIVE DUTIES:

* Assist customers with rate changes and/or reactivating accounts
Assist in maintaining a clean orderly environment
Basic troubleshooting of customer connectivity and setup configurations
Create and maintain web-based technical support information
Ensure that customer materials are clear, accurate and easily understood
Enroll new customers for MCN services
Maintain inventory of modems and other customer premise equipment.
Process accounts payable and accounts receivable
Sort and distribute incoming mail.
With direction from Managers track new customers and new services in-various tracking
database and billing software.
e Perform related duties as assigned

KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:
A variety of desktop and mobile operating systems currently in use
Basic accounting principals
Correct English usage including spelling, grammar, punctuation and vocabulary
Effective verbal and written communication skills
Interpersonal skills using tact, patience and courtesy even when under pressure
Use of spreadsheets, databases, e-mail programs and word processing documents
When to ask for help or guidance

ABILITY TO:
Use computer spread sheet and database
Troubleshoot current operating systems as they relate to MCN services
Troubleshoot customer connectivity problems
Remember details and listen carefully
Communicate effectively both orally and in writing
Maintain calm and pleasant manner under pressure from large numbers of diverse people and
situations
Establish and maintain cooperative and effective working relationships with others
Self-supervise and regulate job priorities



Extended sitting
Lift up to 50 lbs

EDUCATION AND EXPERIENCE
High School Diploma or its equivalent supplemented by sufficient training and experience to
demonstrate the knowledge and abilities listed above. Customer service experience is
desirable.

LICENSES AND OTHER REQUIREMENTS:
Fingerprint clearance for the Department of Justice
Valid California Driver’s License
Minimum California Insurance
Clean DMV Record

WORKING CONDITIONS:
¢ Busy office environment,



MENDOCINO UNIFIED SCHOOL DISTRICT
Classified Job Description

CLASS TITLE: RANGE: 50 Duty Days 12 month
MCN Operations Engineer

BASIC FUNCTION:
Under minimal supervision of MCN manager develops and deploys MCN infrastructure, assist
MCN staff in installing and maintaining customer equipment including wiring and hardware and
performs escalated technical support. Performs advanced trouble shooting and develops service
proposals for new customers and advanced customer deployments. Researches advanced
technical problems and solutions.

REPRESENTATIVE DUTIES:
e Act as an escalated point of contact for technical support

Assist in maintaining a clean orderly environment

Assist other MCN employees with complex setups, problems, and unresolved customer issues

Create and maintain web-based technical support information

Ensure that customer materials are clear, accurate and easily understood

Maintain and inventory MCN network equipment, servers and software

Manage, develop, and install networks including points of presence at remote locations

Meet with potential customers to evaluate needs and generate proposals

Perform, assist, and advise technicians in all aspects of installing, repairing, disconnecting,

modifying, upgrading and downgrading of customer service offerings, including CPE and

inside wiring

e Serve as an on-call employee in case of customer after hour emergencies and network or
server equipment failures

e Setup a variety of customer services, including but not limited to email accounts, internet
service, VOIP, PBX, email list services, web sites, FTP accounts and DNS

e Train MCN Employees

e Travel to customer locations in employee vehicle or in company vehicle when available

e Use MCN tracking systems to ensure trouble tickets are consistently resolved in a timely
manner

e Use research to develop advanced technical equipment specifications knowledge and trouble
shooting and to develop solutions to advanced technical problems

o Perform related duties as assigned

KNOWLEDGE AND ABILITIES:
KNOWLEDGE OF:
A variety of desktop, server and mobile operating systems currently in use
Advanced networking knowledge for developing, deploying, and activating customer serving
networks
Basic scripting in Linux/Unix shells, Perl or other scripting languages
Configuration and use of: home routers, DSL hardware, Home and Enterprise Firewalls, VOIP
hardware, VOIP software, wireless equipment, and fiber including advanced configuration
techniques
Correct English usage including spelling, grammar, punctuation and vocabulary



Effective verbal and written communication skills

Internet security software including anti-virus, anti-spyware and firewall applications
Interpersonal skills using tact, patience and courtesy even when under pressure
Resources for researching advanced technical issues and product troubleshooting
Server and network monitoring software including open source tools

Use of Mounting tools and hardware

Use of spreadsheets, databases, e-mail programs and word processing documents
When to ask for help or guidance

Wiring of telephone, ethernet, and fiber

ABILITY TO:
Communicate effectively both orally and in writing
Communicate effectively with the public in a pleasant and positive manner
Create clear and precise proposals for deployment of MCN service to new and existing

customers

Extended sitting
Lift up to 50 Ibs
Maintain calm and pleasant manner under pressure from large numbers of diverse people and

situations

Maintain consistent oversite of ongoing customer issues
Present new and complex technical solutions to customers and other MCN staff in a clear

manner

Remember details and listen carefully

Self-supervise and regulate job priorities for this position and operation technicians

Travel to remote sites

Troubleshoot current operating systems as they relate to MCN services

Troubleshoot customer connectivity problems

Troubleshoot popular internet security software including anti-virus, anti- spyware and firewall

applications

Use computer spread sheet and database
Work outdoors in all kinds of weather
Work with hand tools
EDUCATION AND EXPERIENCE
BS in Computer Science or its equivalent supplemented by sufficient training and experience to

demonstrate the knowledge and abilities listed above. Customer service and experience with
DSL, telecommunications, fiber is preferred

LICENSES AND OTHER REQUIREMENTS:
Fingerprint clearance for the Department of Justice
Valid California Driver’s License
Minimum California Insurance
Clean DMV Record

WORKING CONDITIONS:

Busy office environment, driving and working outside. Can include working in buildings,
attics, basements and crawl spaces, involving kneeling, stooping, bending, crouching,
crawling or other uncomfortable positions



Mendocino Unified School District
2020-21 Combined General Fund Budget Change Report

May 2021
April May
REVENUES: Mesting Meeting Change Nofes
REVENUE LIMIT SOURCES
8011 State Aid - Current Year $1,706,031 $1,706,031 50
April budgeft in ESCAPE reflects LLM funding
in appropriate line below - $267,931 in Fed
Rev 8290. May adds remaining $38,288 to
B Leaming Loss Mitigation (LLM) $306,219 $0| -$306,219|State Rev 8590 below.
8012 Education Protection Account $99,800 $99,800 $0
8021 Homeowners' Exemptions Tax $41,200 $41,200 $0
8022 Timber Yield Tax $160,000 $160,000 $0
8029 Other Subventions/in-Lieu Taxes $107 $0 -$107
8041 Secured Roll Taxes $5,360,329 $5,360,320 $0
8042 Unsecured Taxes $155,665 $155,665 $0
8043 Prior Years' Taxes $4,121 $6.621 $2,500
8044 Supplemental Taxes $0 $0 $0
8091 Revenue Limit Transfers -$75.000] - $0
Total Revenue Limit Sources $7,758,472 $7.454,646] -$303,826
FEDERAL REVENUES
8181 Special Education Entitlement $92,361 $92,361 $0
8182 Discretionary Grants $3.200 $3.200] $0
8285 Interagency Contracts between LEAs $0 $o| $0
8290 All other Federal Revenue $289,179 41 7.237 | Aprit budget in ESCAPE reflects $386,416
Total Federal Revenues $384,740 $481,077] $97,237
|
OTHER STATE REVENUES
8311 Other St. Apportionments Current Yr. $0 $0 $0
8550 Mandated Cost Reimbursements $20,987 $20,528 -$459
8560 State Lottery Revenue $96,722 $96,722 $0
8590 All Cther State Revenue X SWP +360k; LLM +$38.3k; CTEIG -35.4k
Total Other State Revenues $493,068 $585,497| $92,429
[
OTHER LOCAL REVENUES
8622 Non-Ad Valorem Taxes $89,000 $89,000 $0
8631 Sate of Equipment & Supplies $532 $532 $0
8650 Leases and Rentals $210 $210 $0
8660 Interest $23,000 $30,000 $7,000) April budget in ESCAFPE reflacts $30,000
8662 Net Increase in Fair Value Investment $0 $0 $0
8675 Transpor. Fees from Individuals 50 30 $0
8677 Transporiation & Interagency Services $21,730 $90,231( $68,501|Apni budget in ESCAPE reflacts $90,231
8689 Other Fees and Contracts $1.000 $1,000 $0
8699 Al Other Local Revenue $52,385 $53,385 $1,000
8792 Transfer of Apportionment from COE $237,726 $237.726 0
Total Other Local Revenues $425,583 $502,084| $76,501
]
TOTAL REVENUES $9,061,862 $9,024,203| -$37,659




| Apiill May
EXPENDITURES: Meeling’ Meeting] Change
CERTIFICAT%D SALARIES
1100 Teachers’ Salaries $2,686,996 $2,758,428| $71.433
1200 Pupit Support Salaries p315,743 $321,167 $5.424
1300 Supervisors' and Admin Salaries $369,641 $369,642 $1
1900 Other Certificated Salaries $0) $0 $
Total Certificated Salaries $3.372,380 $3,449,237| $76,857
|
CLASSIFIED SALARIES
2100 Instructional Aides' Salaries $264,573 $264,625 $52
2200 Support Salaries $550,352 $550,352 $0
2300 Supervisars' and Admin Salaries $380,377| $380,377 $o
2400 Clerical and Office Salaries $436,960 $436,960 $0
2300 Other Classified Salaries $17,098 $17,098 $o|
Total Classified Salaries $1,649,359 $1,649,411 $52
I
EMPLOYEE BENEFITS
310X STRS $830.770 $830,770 $0
320X PERS $348,383 $348,405 $22
33X OASDI/Medicare $168,350 $170,585 $1,235
340X Health & Welfare Benefits $883,676 $882,837 -$839
350X Unemployment Insurance $2,432 $2,381 -$52
360X Workers' Compensation $148,680 $151,101 $2,421
370X Other Post-Employment Benefits b45,616 $42,339 -$3,277
390X Other Benefits (Ret. Inc. & Board bene.) 35 918 $34 420 -$£1 498
3oox {Est Staff Red -$50.000 -$50,000 $0
Total Employee Benefits $2,414,825 $2.412,837] -$1,989
BOOKS AND SUPPLIES
4100 Approved Textbooks & Core Materials 30 $0 $0
4200 Books & Other Reference Materials $46,181 $46,181 $0
4300 |Materials and Supplies $500,247 $422,875| -$86,372
4400  |Nencapitalized Equipment $55.135 $120,990
Total Books a?d Supplies $610,563 $590,056] -$20,508
SERVICES, OTHER OPERATING EXPENSES
5100 Subagreements for Services $35,000 $35,000 $0
5200 Travel & Conference $17.795 $19,954 $2.159
5300 Dues and Memberships $19,005 519,005 $0
5450 <|'Insuranoe $89,492 b 89,492 $0
5500 |Operation & Housekeeping Services $225,965 $225,965 $0
5600 |Rentals, Leases, Repairs, Improvmis $£36,656 $36,656 $0
5700 $0 $1,931 51,931
5800 Consulting Sves and Op Expenses $294.528 $2598,013 53,484
5800 Communications $34.701 $19.633
Total Services and Other Operating Expenses $753,142 $780,350] $27.208
CAPITAL QUTLAY
6400 |Equipment / Equipment Replacement $0 $0 $0)
Total Capital clJutIay 50 $0 $0
OTHER OUTGO
7299 All Other Transfer Qut ta All Other $0 $0 $0
7300-7389 |Transfer of Indirect Costs -$6,000 -$6,000 $0
7439 |Debl Service - Principal & Interest §0 30 $0
Total Other Cutgo -$6.000 -$6.000 $0
TOTAL EXPENDITURES $8,794,270 $8,9256,890| $131,621
|
QOTHER FINANCING SCURCES AND USES
8919 Transfer In from MCN Fund $40,000 $40,000 $0
7612 Transfer Out to Special Reserve Fund $0 $0 $0
7611 Transfer Out to State Preschool Fund -$40,243 -$40,241 $2
7616 Transfer Out to Cafeteria -$141,679 -$141,679 $0
7619 Transfer Out to MCN - telecom -58,500 -$8,500 $0
TOT. OTHER FINANCING SOURCES & USES -$150,422 -$150,420 $2
[NET INCREASE (DECR) IN FUND BALANCE $117,170 -$52,108| -$169,278

Can't determine cause for change, No budget
transfers after 3/30/2021.

Can't determine cause for change. No budget
transfers after 3/30/2021
April budget in ESCAPE reflects $120,999.



April] May
Mesting Meeting Change

|FUND BALANCE, RESERVES
|Beginning Fund Balance $2,162 318 $2,271,608| $109,290
Ending Fund Balance $2,279,488 $2,219,500] -$58,988
1
COMPONENTS OF ENDING FUND BALANCE

9711 Revolving Cash $10,000.00 $10,000.00 $0

9740 Restricted Balances $34,019.33 $34,019.33 $0

9789 Designated for Econ Uncertainty $368,260.00 $368,260.00 $0

9780 Other Designations: _ _

9790 General (Undesignated) Reserve $1,867,208 $1,807,221| -$59,988

April BFB did not include Restricted






2020-21 Year-To-Date ADA by District of Residence

Month: 7
20/21] 19-20
CBEDS| CBEDS
MUSD FB PA AV  Ukiah  Other Totals (Oct)| (Oct)
Albion TK 1.84 0.00 0.00 0.00 0.00 0.00 1.84 0 2
K 1.94 0.00 0.00 0.00 0.00 0.00 1.94 4 2
1 2.37 0.00 0.00 0.00 0.00 0.00 2.37 3 4
2 3.91 0.00 0.00 0.00 0.00 0.00 3.91 4 3
3 3.53 0.00 0.00 0.00 0.00 0.00 3.53 4 1
Total 13.59 0.00 0.00 0.00 0.00 0.00 13.59 15 12
Comptche TK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
K 1.92 0.00 0.00 0.00 0.00 0.00 1.92 2 6
1 3.91 0.00 0.00 0.00 0.00 0.00 3.91 4 7
2 4.30 0.00 0.00 0.00 0.00 0.00 4.30 5 3
3 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 5
Total 10.13 0.00 0.00 0.00 0.00 0.00 10.13 11 21
MK-8 TK 0.96 0.00 0.00 0.00 0.00 0.00 0.96 1 8
K 11.13 1.97 0.00 0.00 0.00 0.00 13.10 14 14
1 11.79 0.00 0.00 0.00 0.00 0.00 11.79 13 29
2 20.33 2.00 0.00 0.00 0.00 0.00 22.33 23 27
3 19.79 2.02 0.00 0.00 0.00 0.00 21.81 26 22
4 22.44 398 0.00 0.00 0.00 0.00 26.42 26 42
5 33.67 0.50 0.00 0.00 0.00 0.00 34.17 39 36
6 30.75 2.91 0.90 0.00 0.00 0.00 34.56 37 39
7 22.18 6.10 0.00 0.00 0.00 0.00 28.28 31 47
8 3523 4.14 0.93 0.00 0.00 0.00 40.30 46 40
Total 20827 2362  1.83 0.00 0.00 0.00] [ 233.72| 256 304
MHS 9 26.41 7.86 0.00 2.00 0.00 0.00 36.27 38 52
10 38.12 594 1.98 2.00 0.00 0.00 48.04 51 40
11 24.15 7.92 2.00 1.00 0.00 0.00 35.07 35 41
12 27.30 7.00 4.94 0.99 0.00 0.00 40.23 41 35
Total 11598 28.72 8.92 5.99 0.00 0.00| | 159.61 165 168
MAS (1.5.) TK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
K 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 2
1 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 0
2 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
3 1.62 0.00 0.00 0.00 0.00 0.00 1.62 1 0
4 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
5 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
6 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 2
7 4.41 0.00 0.00 0.00 0.00 0.00 4.41 4 3
8 4.20 0.00 0.00 0.00 0.00 0.00 4.20 4 1
9 1.00 0.86 0.00 0.00 0.00 0.00 1.86 2 0
10 2.00 0.00 0.00 0.00 0.00 0.00 2.00 2 1
11 0.00 0.40 0.00 0.00 0.00 0.00 0.40 1 0
12 1.96 0.00 0.00 0.00 0.00 0.00 1.96 2 3
Total 19.19 1.26 0.00 0.00 0.00 0.00 20.45 20 12
SHS 9 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0 0
10 0.93 0.00 0.00 0.00 0.00 0.00 0.93 1 0
11 1.47 0.32 0.00 0.00 0.00 0.00 1.79 4 3
12 1.91 0.00 0.00 0.00 0.00 0.00 1.91 5 5
Total 4.31 0.32 0.00 0.00 0.00 0.00 4.63 10 B
0420 TAL 371.47 53.92 10.75 5.99 0.00 0.00| | 442.13 477 525
ms




2020-21 Total ADA by Attendance Month
ADA for each attendance month

20-21  19-20 20-21  19.20 20-21  19-20
Mo. 1 Mo.2 Mo.3 Mo.4 P-1 P-1| Mo.5 Mo.6 Mo.7 P-2 P-2| Mo.8 Mo.9 Mo, 10| Annuat Annual
Albion TK 189 189 184 185 1.85 185 185 1.84] 184
K 229 208 205 203 203 202 202 194 194
1 200 245 261 267 267 253 245 237 237
2 389 395 395 390| 390 392 392 391 3N
3 363 345 346 347| 347 3.56 3.58 3.53] 3.53
Total 1362 1382 1391 1392] 1392 11.78| 1388 13.82 13.59| 1359 11.79 12.16
Compiche TK 0.00 000 000 000 000 000 000 000 0.00
K 1.74 17 184 188| 188 190 192 192 192
1 395 384 382 386 386 389 391 391 319
2 400 389 393 394 394 416 428 4.30| 4.30
3 000 000 000 0.00| 0.00 0.00 000 000| 0.00
Total 969 949 959 968 968 19.70| 9.95 1041 10.13| 10.13 1942 19.89
MK-8 TK 095 095 09 097 097 095 085 096 096
K 13.15 13.45 13.42 13.36] 13.36 13.31 1326 13.10] 1310
1 12,37 1213 1198 11.99] 11.99 1191 1184 11.79| 11.79
2 2226 2229 2235 2243| 2243 2242 2237 2233| 22.33
3 23.53 2263 2193 21.89| 21.89 2203 2189 21.81| 21.81
4 25.52 2558 2575 25.86| 25.86 2594 26147 2642| 26.42
5 3521 3553 3547 34.82| 3482 3460 3433 34147| 3447
i} 3448 3474 3515 3507| 3507 34.90 3476 34.56| 34.56
7 3006 2876 2828 28.16| 28.16 2800 28.13 28.28| 28.28
8 4095 40.76 41.33 41.23| 41.23 40.72 4044 40.30| 40.30
Total |238.48 236.82 236.62 235.78|235.78 287.34|234.78 234.14 233.72|233.72 285.32 2092.40
MHS 9 3758 37.63 3761 37.58] 3758 37.26 36.83 36.27| 36.27
10 50.67 50.02 4968 49.56| 49.56 49.05 48,62 48.04| 48.04
1" 3532 3502 3494 34.90| 3490 34.89 3495 3507| 35.07
12 40.58 40.53 40.66 40.56| 40.56 40.45 40.36 40.23| 40.23
Total | 164.05 163.20 162.89 162.60| 162,60 159.34| 161.64 160.76 159.61| 159.61 155.78 156.28
MAS TK 000 000 0.00 000 0.00 0.00 000 0.00] 0.00
' K 000 000 000 0.00] 000 000 0.00 000 0.00
1 200 200 200 200 2.00 200 200 200 200
2 000 000 000 000 0.00 0.00 0.00 0.00} 0.00
3 100 100 116 1.33] 1.33 147 1585 162 162
4 000 000 000 000 0.00 0.00 000 0.001 0.00
5 000 000 000 000 0.00 0.00 0.00 0.00{ 0.00
6 200 200 200 200 200 200 200 2.00f 200
7 332 379 404 424] 424 440 448 44| 4M
8 400 387 375 3381F 381 3.89 405 420 420
9 200 200 184 175, 175 180 183 1.86] 1.86
10 200 200 200 200} 2.00 200 200 2000 200
1 1.00 100 084 069 069 055 047 040 040
12 200 200 200 2.00] 200 200 200 1.96] 1.96
Total 19.32 19.66 1963 19.82} 19.82 12.05| 2011 20.38 20.45| 2045 1253 13.56
SHS 9 000 000 000 0.000 0.00 000 000 000 000
10 024 046 061 060 060 063 077 093] 093
1 200 209 201 1.94; 1.94 1.84  1.81 1.79] 1.79
12 225 203 199 1.94] 194 183 191 191 191
Total 449 458 462 448) 448 254 441 450 463 463 299 2.07
TOTAL ADA 449.65 447.57 447.26 446.28( 446.28 492.75) 444.77 443.71 442.13]| 44213 487.83 496.36
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2020-21 Total Enroliment by Attendance Month

20-21

Annual

Mo.1 Mo.2 Mo.3 Mo.4/Mo.5 Mo. 6 Mo 7 Mo .8 Mo.9 Mo. 10 Avg

Albion TK 2 2 2 2 2 2 2 2
K 2 2 2 2 2 2 1 2

1 2 3 3 2 2 2 2 2

2 4 4 4 4 4 4 4 4

3 4 4 4 4 4 4 3 4

Total 14 15 15 14 14 14 12 14
Comptche TK 0 0 0 0 0 0 0 0
K 2 2 2 2 2 2 2 2

1 4 4 4 4 4 4 4 4

2 5 5 5 5 5 5 4 5

3 0 0 0 4] 1] 0 1} 4]

Total 11 11 11 11 11 11 10 11

MK-8 TK 1 1 1 1 1 1 1 1
K 14 14 14 14 14 14 14 14

1 13 12 12 12 12 12 12 12

2 23 23 23 23 23 23 21 23

3 26 24 23 24 24 24 23 24

4 27 27 27 27 28 29 28 28

5 38 38 37 35 36 36 37 37

6 37 37 KY4 37 36 35 35 36

7 31 3 31 31 3 3 31 31

8 46 46 45 45 4 42 41 44

Total 256 - 253 250 249 246 247 243 249

MHS 9 38 38 38 38 37 35 34 37
10 51 50 50 50 47 47 47 49

11 35 35 35 35 35 36 36 35

12 41 Hu i | 41 41 41 42 41

Total 165 164 164 164 160 159 159 162

MAS TK 0 0 1] 0 0 0 0 0
K 0 0 0 0 0 0 0 0

1 2 2 2 2 2 2 2 2

2 0 0 0 0 0 1] 0 0

3 1 1 2 2 2 2 2 2

4 0 0 0] 0 0 1] 0 0

5 0 0 0 0 0 0 0 0

6 2 2 2 2 2 2 2 2

7 4 5 5 4) 5 5 5 L]

8 4 4 4 4 5 5 5 4

9 2 2 2 2 2 2 3 2

10 2 2 2 2 2 2 2 2

11 1 1 1 1 0 0 0 1

12 2 2 2 2 2 2 1 2

Total 20 21 22 22 22 22 22 22

SHS 9 0 0 0 0 0 0 0 0
10 1 2 2 2 4 4 4 3

11 4 4 4 4 4 4 4 4

12 4 4 4 4 4 4 4 4

Total 9 10 10 10 12 12 12 11

TOTAL Enroll 475 474 472 470 465 465 458 468

04/20/21
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2020-21 Enroliment by District of Residence

Month:

7
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Mendocino Unified School District/CEMUS
May 6, 2021
Tentative Agreement: Appendix A: Compensation Langnage & Updated Salary Schedules
for 2021-22
TA 2020-21- 01:

Appendix A: Compensation language adopted by CEMUS/MUSD effective July 1, 2021
It is hereby agreed that the attached salary schedules will replace all prior salary schedules

effective July 1, 2021. The salary schedules will reflect a 3% raise for fiscal year

2021-22. The MTA/CEMUS/MUSD agree to work collaboratively to address budgetary needs and
shortfalls.

Updated Salary Schedules adopted by CEMUS/MUSD effective July 1, 2021
The salary schedules for 2021-22 are attached and they reflect the changes agreed to in the
paragraph above.

This agreement is contingent upon acceptance by the county of the disclosure form for
collective bargaining,

For Clas?d Employees of Mendocino Unifigd (CE UZ(/Q;\
7 8

Date Christine Kenton of CEMUS

For Mendocino Unified School District:

5/7/2,1

Date

Morse, Superintendent

Page 1 of 1
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Mendocino Unified School District
Mendocino Teachers Association

Appendix C - Salary Compensation Language
Tentative Agreement
TA 2020-21 - 01:

It is agreed that the following language will be added to Appendix C of the MTA Contract:

Appendix C - Salary Compensation Language
Compensation language adopted by MUSD/MTA effective July 1, 2021

It is hereby agreed that the attached salary schedules will replace all prior salary schedules
effective July 1, 2021. The salary schedules will reflect a 3% raise for fiscal year
2021-22. The MTA/CEMUS/MUSD agree to work collaboratively to address budgetary needs and

shorffa”y’ anA W l. ﬂé’l P&{ I 15 )

This agreement is contingent upon acceptance by the county of the disclosure form for
collective bargaining.

For Mendocino Teachers Associatio
s/it/ o

2611 .
Date f Pamela Duncan, MTA Negotiator

For Mendocino Unified School District:

Date Jason Morse, Superintendent

5/6/21

Page 1 of 1



Mendocino Unified School District

Mendocino Teachers' Association
DRAFT 2021-22
Board Approved: TBD

0 1 2 3 4 5

Years ** A.B. A.B.+30 AB+45 AB.t60 AB+75 A.B.+90
1 $41,614 $49,071 $50,015  $50,956 $51,900 $52,840
2 $42.858 $50,592 $51,559  §52,524 §$53,492 $54,459
3 $44,212 $52,152 $53,143  $54,135 $55,127 $56,120
4 $45,604 $53,750 $54,769  $55,788 $56,806 $57,824
5 $47,033 $55,393 $56,439  $57,483 §$58,528 $59,573
6] MA $48,459 $57,078 $58,151 $59,225 $60,296 $61,369
7| $2,500 $50,002 $58,810 $59,910  $61,010 $62,110 §$63.212
8 $51,546 $60,585 $61,713  $62,844 $63,973 $65,102
8| Ph.D. $53,132 $62,405 $63,565 $64,725 $65,885 $67,044
10| $2,600 $53,132 $62,405 $65,467  $66,655 $67,845 $69,036
1 $563,132 $62,405 $66,988  $68,072 $69,157 $70,243
12| Natnl. $53,132 $62,405 $68,039  $69,141 §$70,243 $71,344
13| $2,500 $53,132 $62,405 $69,105  $70,225 $71,344 $72463
14 $53,132 $62,405 $69,105 $71,326 $72,463 $73,600
15 $53,132 $62,405 $69,105  $72446 $73,600 $74,754
16 $563,132 $62,405 $69,105  $73,581 $74,754 $75925
17 $53,132 $62,405 $65,105  $74,734 $75924 $77,114
18 $53,132 $62,405 $69,105  $74734 §77,113 $78,322
18 $53,132 $62,405 $69,105  §$74,734 §78,322 $79,550
20 $53,132 $62,405 $69,105  $74,734 $79,550 $80,797
21 $53,132 $62,405 $69,1056  $74,734 $80,797 $82,061
22 $53,132 $62,405 $69,105  $74,734 $82,061 $83,349
23 $53,132 $62,405 $69,105  $74,734 $83,348 $84,654
24 $53,132 $62,405 $69,105  $74,734 $84,663 $85978
25 $53,132 $62,405 $69,105  $74734 $85977 $87,.324

MUSD offers three higher eductation stipends; Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 190 days
DRAFT 2021-22

Board Approved. TBD

1 2 3 4 5
Years ** A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90
1 $50,398 $51,366 $52,333 $53,303 $54,269
2 $51,959 $52,952 $53,943 $54,938 $55,931
3 $63,561 $54,579 $55,597 $56,617 $57,637
4 $55,202 $56,249 $57,296 $58,341 $59,387
6 $56,891 $57,964 $59,037 $60,110 $61,183
6 MA $58,621 $59,722 $60,826 $61,926 $63,028
7|_$2,500 $60,399 $61,529 $62,659 $63,789 $64,921
8 $62,222 $63,381 $64,545 $65,703 $66,861
9| Ph.D. $64,091 $66,283 $66,474 $67,666 $68,856
10| $2,600 $64,091 $67,236 $68,457 $69,678 $70,901
1" $64,091 $68,799 $69,911 $71,027 $72,141
12| Natnl. $64,091 $69,877 $71,009 $72,141 $73,272
13|  $2,500 $64,091 $70,872 $72,124 $73,272 $74.421
14 $64,001 $70,972 $73,255 $74,421 $75,589
16 $64,091 $70,972 $74,404 $75,589 $76,775
16 $64,001 $70,972 $75,570 $76,775 $77.977
17 $64,091 $70,972 $76,754 $77,976 $79,198
18 $64,001 $70,972 $76,754 $79,197 $80,439
19 $64,091 $70,972 $76,754 $80,439 $81,700
20 $64,091 $70,972 $76,754 $81,700 $82,981
21 $64,091 $70,972 $76,754 $682.981 $84,279
22 $64,091 $70,972 $76,754 $84,279 $85,601
23 $64,081 $70,972 $76,754 $85,602 $86,941
24 $64,091 $70,972 $76,754 $86,940 $88,302
25 $64,091 $70,972 $76,754 $88,301 $89,684

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 195 days
DRAFT 2021-22

Board Approved: TBD

1 2 3 4 5
Years ** A.B.+30 AB+45 AB+60 AB+75 A.B.+90
1 $51724  $52,718 $53710 $54,705 $55,696
2 $53326  $54,346 $55363 $56,383 $57,403
3 $54.971  $56,016 $57.081 $58,106 $59,153
4 $56,655  $57,729 $58,804 $59.876 $60,950
5 $58,388  $50,490 $60,591 $61,692 $62,793
8| ma $60,163  $61,294 $62,426 $63,555 $64,687
7| $2,500 | $61988  $63,148 $64,308 $65468 $66,629
8 $63.859  $65050 $66,241 $67,431 $68,622
3| Ph.D. $65778  $67,002 $68,224 $69.447 $70,667
10| $2600 | $65778  $60,006 $70,258 $71512 $72,767
11 $65778  $70610 §$71,751 $72,805 $74,039
12| Natnl. | $65778  $71,717 $72878 $74,039 $75200
13| $2,500 | $65778  $72,841 $74021 $75200 $76,380
14 $65.778  $72,841 §$75182 $76380 $77.578
15 $65778  $72,841 §$76,362 $77,578 $78,795
16 - $65778  $72,841 $77550 $78,795 $80,030
17 $65778  $72,841 §$78773 $80,028 $81,282
18 $66,778  $72,841 §$78773 $81,281 $82,556
19 $65778  $72,841 §$78,773 $82,556 $83,850
20 $65778  $72,841 $78,773 $83850 $85,165
21 $65778  $72,841 $78773 $85,165 $86,497
22 $65778  $72,841 $78773 §$86497 $87,854
23 $65778  $72,841 $78,773 $87.853 $89,230
24 $65778  $72,841 $78,773 $89,229  $90,626
25 $66778  $72,841 $78773 $90,625 $92,045

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are efigible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Head Teacher Schedule 200 days
DRAFT 2021-22

Board Approved: TBD

1 2 3 4 5
Yoars ** AB+30 AB+45 AB+60 A.B+75 A.B.+90
1 $53,050  $54,070 $55,087 $56,108 $57.125
2 $54,694  $55739 $56,783 $57.829 $58,875
3 $56,380  $57.451 $58,524 $50,597  $60,670
4 $58,107  $59,210 $60,312 $61.412 $62,513
5 $59,885  $61,015 $62,144 $63273 $64,404
s ma $61,706  $62,866 $64,027 $65,185 $66,345
7| $2,500 | $63578  $64,767 $65957 $67,146 $68,337
8 $65497  $66,717 $67,940 $69,180 $70,381
9| PhD. | $67.484  $68,720 $69.973 $71,227 $72.480
10| $2,600 | $67.464  $70,775 $72,060 $73,346 $74,633
1 $67,464  $72,419 $73,591 $74,765 $75.938
12| Natnl. | $67.464  $73555 $74,747 $75938 $77.128
13| $2,500 | $67.464  $74708 $75919 $77,128 $78,338
14 $67,464  $74708 $77,110 $78,338 $79,568
15 $67.464  $74708 $78,320 $79,568 $80,818
16 $67.464  $74708 $79,547 $80,816 $82,082
17 $67,464  $74,708 $80.793 $82,081 $83,366
18 $67,464  $74,708 $80,793 $83,365 $84,672
19 $67,464  $74,708 $80,793 $84,672  $86,000
20 $67,464  $74708 $80,793 $86,000 $87,348
21 $67.464  $74708 $80,793 $87,348 $88,715
22 $67,464  $74708 $80,793 $88,715 $90,106
23 $67.464  $74708 $80,793 $90,105 $91,518
24 $67,464  $74,708 $80,793 $91,517 $92,949
25 $67.464  $74708 $80.793 $92.948 $94.405

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Technology Teacher Schedule 190 days
DRAFT 2021-22

Board Approved: TBD

1 2 3 4 5
Years ** A.B.+30 A.B.+45 A.B.+60 A.B.+75 A.B.+90
1 $50,398 $51,366 $52,333 $53,303 $54,269
2 $51,959 $52,952 $53,943 $54,938 $55,931
3 $53,561 $54,579 $56,597 $56,617 $57,637
4 $55,202 $56,248 $57,296 $58,341 $59,387
5 $56,891 $657,964 $59,037 $60,110 $61,183
6 MA $58,621 $59,722 $60,826 $61,926 $63,028
7| $2,500 $60,399 $61,529 $62,659 $63,789 $64,921
8 $62,222 $63,381 $64,543 $65,703 $66,861
9| Ph.D. $64,091 $65,283 $66.474 $67,666 $68,856
10| $2,600 $64,001 $67,236 $68,457 $69,678 $70,901
11 $64,091 $68,798 $69,911 $71,027 $72,141
12| Natnl. $64,091 $69,877 $71,009 $72,141 $73,272
13| $2,500 $64,091 $70,972 $72,124 $73,272 $74,421
14 $64,091 $70,972 $73,255 $74,421 $75,589
15 $64,091 $70,972 $74,404 $75,589 $76,775
16 $64,091 $70,972 $75,570 $76,775 $77,977
17 $64,091 $70,972 $76,754 $77,976 $79,198
18 $64,091 $70,972 $76,754 $79,197 $80,439
19 $64,091 $70,972 $76,754 $80,439 $81,700
20 $64,091 $70,972 $76,754 $81,700 $82,981
21 $64,091 $70,972 $76,754 $82,981 $84,279
22 $64,091 $70,972 $76,754 $84,279 $85,601
23 $64,091 $70,972 $76,754 $85,600 $86,941
24 $64,001 $70,972 $76,754 $86,840 $88,302
25 $64,091 $70,972 $76,754 $88,301 $89,684

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.



Mendocino Unified School District
MTA Counselor Schedule 200 days
DRAFT 2021-22

Board Approved: TBD

1 2 3 4 5
Years A.B.+30 A.B.+45 A.B.+60 AB.+75 A.B.+90
1 $53,050  $54,070  $55,087  $56108  $57.125
2 $54,694  $55739  $56,783  $57,828  $58,875
3 $56,380  $57.451  $58,524  $59,507  $60,670
4 $58,107  $59.210  $60,312  $61,412  $62,513
5 $50,885  $61.015  $62,144  $63273  $64,404
8| MmA $61,706  $62,866  $64,027  $65,185  $66,345
7| $2500 | $63578  $64,767  $65957  $67,146  $68,337
8 $65,497  $66,717  $67.940  $69,160  $70,381
9 PhD. | $67.464  $68,720  $69,973  $71,227  $72,480
10| $2600 | $67.464  $70,775  $72,060  $73,346  $74,633
11 $67,.464  $72,419  $73591  $74765  $75,938
12| Natnl. | $67.464  $73555  $74747  $75938  $77,128
13| $2500 | $67.464  $74708  $75919  $77,128  $78,338
14 $67,464  $74708  $77.110  $78,338  $79,568
15 $67.464  $74708  $78,320  $79,568  $80,816
18 $67,464  $74708  $79,547  $80,816  $82,082
17 $67,464  $74708  $80,793  $82,081  $83,386
18 $67.464  $74708  $80793  $83.365  $84,672
19 $67,464  $74708  $80,793  $B4,672  $86,000
20 $67,464  $74708  $80,793  $86,000  $87,348
21 $67.464  $74708  $80,793  $87,348  $88,715
22 $67,464  $74708  $80,793  $88,715  $80,106
23 $67.464  $74708  $80,793  $80,105  $91,518
24 $67.464  $74708  $80,793  $01,517  $92,949
25 $67,464  $74708  $80,793  $92,948  $94,405

MUSD offers three higher eductation stipends: Masters, Ph.D, National Teacher Credential. MTA members and Certificated
staff are eligible to receive up to two of the three stipends offered.
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STATEMENT OF AGREEMENT
BETWEEN
MENDOCINO COUNTY OFFICE OF EDUCATION
AND
MENDOCINO UNIFIED SCHOOL DISTRICT

This agreement is to serve as a memorandum of understanding between the Mendocino
County Office of Education and the Mendocino Unified School District for the
period of May 10, 2021 through June 30, 2021.

The Mendocino County Office of Education shall provide the following:

A Interim Business Manager Services of Meg Kailikole at an hourly rate of
$ 90.75 (rate includes benefits). District will be billed for actual hours of
service.

B. Travel mileage for approximately N/A miles at § .56 per mile.

C. Budgeted Materials and Supplies § N/A .
D, Services will be billed to the Mendocino Unified School District by the

Mendocino County Office of Education for the balance due at the end of
the-term above. - - -

SIGNATURES:

Yot

n Morse, Superintendent Date
Mendocino Unified School District

Michelle Hutchins 5/14/2021

Michelle Hutchins, Superintendent Date
Mendocino County Office of Education

Account Coding: 01-0000-0-8689-001-8600-7300-0000

5/14/2021



2021-2022 Designation of CIF Representatives to League

Please complete the form below for each school under your jurisdiction and RETURN TO
THE CIF SECTION OFFICE (ADDRESSES ON REVERSE SIDE) no later than June 28, 2021.

ME&DO_{_]&O UM‘FIED School District/Governing Board at its Apmlml @?_l‘neeting,

{Name of school district/governing board} (Dare)
appointed the following individual(s) to serve for the 2021-2022 school year as the school's league
representative:

PHOTOCOPY THIS FORM TO LIST ADDITIONAL SCHOOL REPRESENTATIVES

NAME OF s E RANN POSI
ADDRESS l%‘iQSLFOM . ary 95960
pHoNE 103 133- S8 rax E-malL THAHN @ | okth

EANSE SRR RIS NIRRT RO I NS SR EN N RN N AR ER R G ‘ttt.i.%S‘t‘t"‘t“'t‘#.‘t“t.'-.“"‘#‘tt‘t“t

NAME OF SCHOOL
NAME OF REPRESENTATIVE

ADDRESS b

bl AR AL L LR L LR R LIl S Y L L S e L I

NAME OF SCHOOL
NAME OF REPRESENTATIVE POSITION

ADDRESS cry 2P

PHONE FAX E-MAIL
..‘ttt!"‘t‘l.ttt#t‘ttt‘...“l‘"it‘t‘.ttt*“#!t..‘!"‘ti.t.t.tttl‘t‘l.i.‘.‘-‘t.tt#.ttiﬂt
NAME OF SCHOOL

NAME OF REPRESENTATIVE POSITION

ADDRESS Ity zp

PHONE FAX E-MAIL

If the designated representative is not available for a given league meeting, an alternate designee of the
district governing board may be sent in his/her place. NOTE: League representatives from public schools and
private schools must be designated representatives of the school's governing I?s in order to be eligible to

serve on the section and state governance bodies. 0// /
] LJ
L {

— [
Superintendent's or Principal’s Name #__ Signature
Address ,{._e,é A Lgv—\‘ City Zip

Phone Fax

PLEASE RETURN THIS FORM DIRECTLY TO THE CIF SECTION OFFICE.
SEE FOLLOWING PAGE FOR CIF SECTION OFFICE CONTACT INFORMATION.




MENDOCINO GRAMMAR SCHOOL

STUDENT BODY ACCOUNT

2020-2021 MONTHLY SUMMARY

PERIOD: APRIL 2021

BALANCE INCOME EXPENSE NEW BALANCE
KINDERGARDEN 35.1C 35.10
1st GRADE 20.00 20.00
2nd GRADE -72.84 -72.84
3rd GRADE 122.50 122.50
4-5 GRADES 151.34 151.34
COMPTCHE SCHOOL 193.78 153.78
GENERAL STUDENT BODY 3.48 0.01 3.49
MULTI-PURPOSE STAGE 55.78 55.78
To be Reimbursed MUSD -225.00 -225.00
TOTAL 284.14 0.01 0.00 284.15







MENDOCINO MIDDLE SCHOOL

STUDENT BODY ACCOUNT
2020-21 MONTHLY SUMMARY

PERIOD: APRIL 2021

Beginning
DESCRIPTION Balance Income Expenses Ending Balance
6-8 Art Field Trips 3 829.98 $ 829.98
6-8 Boys Free Throw | $ - $ -
6-8 Girls Free Throw | $ - $ -
6th Grade Class $ (0.00) $ (0.00)
6th Grade Trips $ 6,340.48 $ 6,340.48
6-8 Trips $ - $ -
7-8 Boy's BB $ 632.62 $ 632.62
7-8 Girl's BB $ 737.17 $ 73717
7th Grade Class $ 2,669.17 $ 2,669.17
8th Grade Class $ - $ -
8th Grade Trip $ 64.95 $ 64.95
Art Fund $ 2,495.41 $ 2,49541
Athletics $ 574.41 $ 574.41
- |AVID $ S $ L=
Chess Club $ - $ -
Chorus $ - $ -
Cooking Club $ 273.93 $ 273.93
Film Club $ 89.00 $ 89.00
Grad Dance $ - $ -
Maker Faire $ - $ -
Qutdoor Survival $ - $ -
PE Fund $ - $ -
School Supplies $ - $ -
Science $ 309.48 $ 309.48
Student Council $ 1,666.73 $0.86 $ 1,667.59
Volieyball $ 3,320.28 $ 3,320.28
Yearbook $ 413.62 $ 413.62
Yearend Activities $ - 3 -
TOTAL $ 20,417.23 $0.86 $0.00| $ 20,418.09







MENDOCINO HIGH SCHOOL

STUDENT BODY ACCOUNT

2020-2021 MONTHLY SUMMARY

PERIOD: APRIL 2021

DESCRIPTION Begin Balance | _Income Expenses | Ending Balance
GENERAL FUNDS
Athletic Travel/Requests 1199.68 1199.68
Athletics - Officials only 4142.80 4142.80
CTE Art 214.00 214.00
CTE Media 0.00 0.00
CTE Woodshop 119.83 119.83
Facilities (key dep) 1908.05 1908.05
Library 96.20 95.20
MCHS General 1344.70 1344.70
MCHS Outdoor Leadership 493.15 493.15
MCHS Yearbook 280.00 280.00
PACT Testing 525.00 525.00
PSAT/SAT workbooks 1050.00 1050.00
Request (donations/interest) 121.33 1.75 123.08
Sober Grad 2164.49 2164.49]
Skate Ramp Fund 500.87 500.87
SONAR 4273.34 4273.34
Store 160.33 160.33
Student Council 602.54 602.54
Youth Prevention 82.50 92.50
CLASSES
Class of 16 500.00 500.00
Class of 19 306.26 306.26
Class of 20 __0.00 0.00
Class of 21 720.47 144.50 575.97,
Class of 22 1197.11 1197.11
Class of 23 0.00 0.00
FALL SPORTS
Boys Soccer 238.76 238.76
Football 134.12 134.12
Girls Soccer 25.00 25.00
Volleyball 826.85 826.85
WINTER SPORTS
Boys Basketball 1441.85 1441.85
| [Girls Basketball 2239.73 2239.73
SPRING SPORTS
Baseball 500.00 500.00
Golf 0.00 0.00
Softball 367.73 367.73
Tennis 64.97 64.97
Track 0.00 0.00
CLUB ]
Amnesty 387.87 387.87
Art Club 542.85 542.85
Body Positive 0.00 0.00
Chorus 152.21 1652.21
CSF 320.84 320.84
Culinary 499.40 489.40
Electronics 2051.69 2051.69




Horticulture/Botany Club 1419.35 1419.35
Improv club 977.30 980.40 -3.10
Interact Club-Activity 4153.36 4153.36
Interact Club-Administrative 2793.10 2793.10
Leadership 56.44 56.44
Model U.N. -5.29 -5.29
Multi-Cultural Club 305.00 305.00
Radio 1033.81 1033.81
Science Club 71.09 71.09
S.E.A. Ciub 30.00 30.00
Workability/Cardinal Express 146.41 146.41
Yearbook -5102.19 300.00 -4802.19
Yoga Club 0.00 0.00
A/E WEEK 0.00 0.00
AE WEEK Art Center 25.00 25.00
AE WEEK Ashland -1130.15 -1130.15
AE WEEK Biking 0.00 0.00
AE WEEK Celebration of Self 303.44 303.44
AE WEEK Coastal Adventures -134.65 -134.65]
AE WEEK College Tours 7.75 7.75
AE WEEK Creative Writing 0.00 0.00
AE WEEK Culinary 94.31 94.31
AE WEEK Drivers Ed Class 0.00 0.00
AW WEEK E-Lab 45.00 45,00
AE WEEK Engineering Extravaganza 857.30 857.30
AE WEEK First Responder Academy 1403.29 1403.29
AE WEEK Learning in La-La Land 237.27 237.27
AE WEEK Media Film 0.00 0.00
AE WEEK San Francisco 634.00 __634.00
AE WEEK Sierra Adventure -789.04 -789.04
AE WEEK Top Sail -535.00 -535.00
AE WEEK Volunteer Crew 76.14 76.14
AE WEEK Washington DC 3392.67 3392.67
AE WEEK Wind Surfing 181.07 181.07
AW WEEK Woodworking 0.00 0.00
AE WEEK Yosemite Institute -1047.81 -1047.81
AE WEEK Reserve 1113.53 1113.53
TO BE REFUNDED -90.00 -90.00
TOTAL 42329.02 301.75 1124.90 41505.87




MENDOCINO COMMUNITY NETWORK
UNAUDITED STATEMENT CF FUND NET POSITION WITH GASE 68 ADJUSTMENTS SEPARATED
July 31, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

July 31, 2020 June 30, 2020
ASSETS
Current Assets
Cash and Investments $ 255340 5 276,960
Accounts Receivable 29,688 28,411
Prepaid Expense 0 4]
Totat Cumrent Assets 285028 306,371
Noncurrent Assets:
Capita! assets net of accumulated depreciation 15,439 15.439
Total Assets $ 300,457 $ 321,810
LIABILITIES
Currant Liabdities:
Accounts Payable 18.067 28 885
Unearned Revenues 14,362 14 635
Capital Leases, cumrent portion a ]
Total Current Liabilities 32429 43520
MNeon Current Liabilities
Compensated absences 31.223 31223
Total non-current liabilites 31,223 31223
Total Liabllities 63.652 74743
NET POSITION
Net investiment in capital assets 15,439 15.439
Unrestricted 221.376 31,628
Total Net Position $ 236,815 5 247,067
GASBE 63 Information (see notes on page 2)
Total GASB 68 entries at 6/30/18 per auditors {813,082)
Total Net Postion with GASB 68 entries included (576.267)

GASB 63 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of 1
position for both FY 13-14 and FY 14-15 were restated in arder to reflect required changes under GASB 68 in
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved.

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based an information provic
auditors, All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

5, The auditor's recommendation to MCN staff is thar GASB 68 liabilities should be separated out when pres¢
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to o
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjus!
that will continue to appear on current and future audit reports.



MENDOCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)
FOR THE ONE MONTH PERIOD ENDING July 31, 2020
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

One Month Period Twelve Month Period Ended

Ended July 31, 2020

June 30, 2020

OPERATING REVENUES

Charges for services $ 197,674 $
Other Revenues 0
Total operating revenues 197,674

OPERATING EXPENSES:

Salaries and Benefits 68,025
Supplies and Materials 10,644
Professional Services ' ' 126,606
Depreciation 0
Total Operating Expenses 206,275
Operation Income/(loss) (7,601)

Non Operating Revenues and (Donation)

Interest Income 0

Transfers In 683

Donation to District (3.333)

Total Non Operating Revenues/Expenses (2,650)

CHANGE IN NET POSITION (10,252)
Net Position Beginning 247,067

Net Position Ending ] 236,815 3

2,224,522
0

2,224,522

803,812
107,186
1,327,318
7719
2,246,035
(21,513)

2,817

8,365
(40,000)
(28,818)

(50,331)
297,398

247,067



MENDQCCINO COMMUNITY NETWORK

UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED

August 31, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

August 31, 2020 ne 30 0
ASSETS
Current Assets
Cash and Investments 5 255,507 $ 276,960
Accounts Receivable 27.857 29411
Prepaid Expense 1] 0
Total Current Assets 283,454 306,371
Noncurrent Assets:
Capital assets net of accumulated depreciation 15,439 15.439
Total Assets 5 298,893 $ 321810
LIABILITIES
Current Liabilities:
Accounts Payable 61.413 28,885
Unearned Revenues 14710 14 635
Capital Leases, current portion ] 0
Total Current Liabilities 76,123 43,520
Non Current Liabilities
Compensated absences 31,223 31,223
Total non-current liabilities 31,223 31,223 -
Total Liabilities 107,346 74,743
NET POSITION
Net investment in capital assets 15,439 15439
Unrestricted 176,108 231,628
Total Net Position 5 191,547 E: 247,067
GASB 68 Information (see notes on page 2)
Total GASE 88 entries at 6/30/18 per auditors (813,082)
Total Net Postion with GASB 68 entnies included (621,535)

GASBE 68 Notes

1. {n October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of 1
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in®
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved.

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by

auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on information provic
auditors, All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

5. The auditor's recommendation to MCN staff is that GASB 568 liakilities showld be separated out when prese
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to rr
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjust
that will continue to appear on current and future audit reports.



MENDOCINO COMMUNITY NETWORK
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT
(MINUS GASB ADJUSTMENTS)
FOR THE TWO MONTH PERIOD ENDING August 31, 2020
{(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Two Month Period

OPERATING REVENUES
Charges for services

Other Revenues
Total operating revenues
OPERATING EXPENSES:
Salaries and Benefits
Supplies and Materials

Professional Services
Depreciation

Total Operating Expenses

Operation Income/(loss)

Non Operating Revenues and (Donation)
Interest Income

Transfers In
Donation to District
Total Non Operating Revenues/Expenses

CHANGE IN NET POSITION

Net Position Beginning

Net Paosition Ending

Ended August 31, Twelve Month Period Ended
2020 June 30, 2020

$ 381,449 $ 2,224,522
0 0

381,449 2,224,522

138,205 803,812

18,713 107,186

274,750 1,327,318

0 7,719

431,668 2,246,035
{50,219) (21,513)

0 2,817

1,365 8,365
(6.667) (40,000)
(5,302) (28.818)
(85.520) (50,331)

247,067 297,398

5 191,547 5 247,067



MENDOCINO COMMUNITY NETWORK
UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED
September 30, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

mber 20 June 30, 2020
ASSETS
Current Assets:
Cash and Investments $ 223,059 g 276,960
Accounts Receivable 22,238 29411
Prepaid Expense 0 0
Total Cuirent Assets 245297 306,371
Noncurent Assets:
Capital assets net of accumulated depreciation 87,482 15,439
Total Assets $ 332,779 $ 321,810
LIABILITIES
Current Liabilities:
Accounts Payable 37,522 28 885
Unearned Revenues 17,343 14 635
Capital Leases, current portion 58,665 0
Total Current Liabilities 113,530 43,520
Mon Current Liabilities
Compensated absences 31,223 31.223
Total non-current liabilies 31,223 31223
Total Liabilities 144 753 74 743
NET POSITION
Net investment in capital assets 28,817 15,439
Unrestricted 158,209 31,8
Total Net Position $ 188,025 $ 247 067
GASB 68 Information {see notes on paqge 2)
Total GASB 68 entries al 6/30/18 per auditors {813,082)
Total Net Postion with GASB 68 entries included (625,057)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved.

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund pasition were recorded through a set of journal entries to the general ledger «
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on information provii
auditors. All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when pres:
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to n
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjus
that will continue to appear on current and future audit reports



MENDCCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)

FOR THE THREE MONTH PERIOD ENDING September 30, 2020
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Three Month Period

Ended September
30, 2020
OPERATING REVENUES
Charges for services $ 572,462
Other Revenues 0
Total operating revenues 572,462
OPERATING EXPENSES:
Salaries and Benefits 208,301
Supplies and Materials 30,9982
Professional Services ' 366,282
Depreciation 18,011
Total Operating Expenses 623,586
Operation Income/(loss) (51,124)
Non Operating Revenues and {Donation)
Interest Income 0
Transfers In 2,082
Donation to District (10,000)
Total Non Operating Revenues/Expenses (7.918)
CHANGE IN NET POSITION (59,042)
Net Position Beginning 247,067

Net Position Ending 3 188,025

Twelve Month Period Ended
June 30, 2020

2,224 522
0

2,224,522

803,812
107,186

1,327,318
7.719
2,246,035

(21,513}

2,817

8,365
(40,000)
(28,818)

(50,331)
297,398
247,067



MENDOCINO COMMUNITY NETWORK

UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED

October 31, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

r 31, 2020 June 30, 2020
ASSETS
Current Assets.
Cash and Investments $ 207.084 $ 276,960
Accounts Recelvable 23,837 29411
Prepaid Expense Q 0
Total Current Assets 230,601 308,371
Noncument Assets.
Capital assets net of accumulated depreciation 87.482 15.439
Total Assets $ 318,083 3 321,810
LIABILITIES
Current Liabilities:
Accounts Payable 28,124 28.885
Unearned Revenues 17,386 14,635
Capital Leases, current portion 58,665 0
Total Current Liabilities 104175 43,520
Non Current Liabilities
Compensated absences 31,223 31.223
Total non-current liabilities 31,223 31,228
Total Liabilities 135,398 74,743
NET POSITION
Net invesiment in capital assets 28,817 15,439
Unrestricted 153,868 31.628
Total Net Position 3 182,685 $ 247,067
GASB 68 Information (see notes on page 2)
Total GASB 68 entries at 6/30/18 per auditors (813,082)
Total Net Postion with GASB 68 entries included {630,397)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. in this report, MCN's statement of 1
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in'
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
invoived,

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on informaticn provic
auditors. All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

S. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when pres¢
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Boardto i
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjus!
that will continue to appear en current and future audit reports.



MENDOCINO COMMUNITY NETWORK
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT
(MINUS GASB ADJUSTMENTS)
FOR THE FOUR MONTH PERIOD ENDING October 31, 2020
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Four Month Period

Ended October 31, Twelve Month Period Ended
2020 June 30, 2020
OPERATING REVENUES
Charges for services $ 759,837 $ 2,224,522
Other Revenues 0 4]
Total operating revenues 759,937 2,224,522
OPERATING EXPENSES:
Salaries and Benefits 278,070 803,812
Supplies and Materials 37,808 107,186
Professional Services ' 480,204 1,327,318
Depreciation 18,011 7,719
Total Operating Expenses 814,093 2,246,035
Operation income/(loss) (54,155) {21,513)
Non Operating Revenues and (Donation)
Interest Income 258 2,817
Transfers In 2,848 8,365
Donation to District (13,333) {40,000)
Total Non Operating Revenues/Expenses (10,227) (28,818)
CHANGE IN NET POSITION (64,382) {50,331}
Net Position Beginning 247,067 297,398

Net Position Ending 5 182,685 s 247,067



MENDOCINO COMMUNITY NETWORK
UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED
November 30, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

November 30, 2020 ul 2020
ASSETS
Current Assets.
Cash and Investments $ 189,354 $ 276,960
Accounts Receivable 3217 20411
Prepaid Expense 0 0
Total Current Assels 2214711 306,371
MNoncument Assets:
Capital assets net of accumulated depreciation 87,482 15,439
Total Assets $ 308,953 5 321,810
LIABILITIES
Current Liabilities:
Accounts Payable 21,718 28,885
Unearned Revenues 15,740 14,635
Capital Leases, current portion 58,665 0
Total Current Liabilities 96,123 43,520
Non Cument Liabilities
Compensated absences 31,223 31,223
-Total nen-current liabilities . 31,223 . 31,223
Total Liabilities 127,346 74,743
NET POSITION
Net investment in capital assets 28,817 15,439
Unrestricted 152,760 231,628
Total Net Position 5 181,807 $ 247 067
GASB 68 Information (see notes on page 2)
Total GASB 68 entries at 6/30/18 per auditors (813,082)
Tatal Net Postion with GASB 68 entries included (631,475)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of |
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in'
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved.

2. The changes resulted in a decrease of the fund position of 537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in lanuary of 2016 based on information provic
auditars, Alt GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4, Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASE pension adjustments to to 813,082 at 6/30/20.

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when prese
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Boardto
accurate judgements regarding MCN's fiscal position while at the same time representing the GAS8 68 adjust
that will continue to appear on current and future audit reports.



MENDOCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)
FOR THE FIVE MONTH PERIOD ENDING November 30, 2020

(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Five Month Period
Ended November 30,

Twelve Month Period Ended
June 30, 2020

2020
OPERATING REVENUES
Charges for services $ 954,541 $
Other Revenues 0
Total operating revenues 954,541
OPERATING EXPENSES:
Salaries and Benefits 346,355
Supplies and Materials 42216
Professional Services ' 600.616
Depreciation 18,011
Total Operating Expenses 1,007,198
Operation Income/(loss) (62,657)
Non Operating Revenues and (Donation)
Interest Income 258
Transfers In 3,605
Donation to District (16,667)
Total Non Operating Revenues/Expenses (12,804)
CHANGE IN NET POSITION (65,460)
Net Position Beginning 247,087

Net Position Ending 5 181,607 5

2,224 522
0

2,224,522

803,812
107,186
1,327,318
7,719
2,246,035

(21,513)

2,817

8,365
(40,000)
(28.818)

(50,331)
297,398
247,067



MENDOCING COMMUNITY NETWORK
UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED
December 31, 2020 WITH COMPARATIVE TOTALS AS OF JUNE 30. 2020

December 31, 26 June 30, 2020
ASSETS
Current Assets.
Cash and Investments 3 191,234 $ 276960
Accounts Receivable 27.718 20411
Prepaid Expense ] 0
Total Current Assets 218,953 306.371
Noncurmrent Assets;
Capilat assets net of accumulated depreciation 79,762 15.439
Total Assets £ 298,715 $ 321,810
LIABILITIES
Current Liabilities
Accounts Payable 18,689 28,885
Unearned Revenues 15,371 14,635
Capilal Leases, current portion 58,665 0
Total Current Liabilities 92,725 43,520
Non Cument Liabilities
Compensated absences 31,223 31223
Total non-current liabilities 31,223 - 31223
Total Liabilities 123,948 74743
NET POSITION
Net investment in capital assels 21,098 15439
Unrestricted 153,669 231,628
Total Net Position $ 174,767 $ 247 067
GASB 68 information {see notes on page 2}
Total GASB 68 entries at 6/30/18 per auditors {813,082)
Total Net Postion with GASB 68 enines included (638,315)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of 1
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
invohved.

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14, Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recarded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in fanuary of 2016 based on information provic
auditors. Al GASE 68 adjustments are beyond the technical skitl of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when pres¢
unaudited monthly financials statements. GAS8 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to
accorate judgements regarding MCN's fiscal position while at the same time representing the GASB 568 adjust
that will continue to appear on current and future audit reports.



MENDOCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)
FOR THE SIX MONTH PERIOD ENDING December 31, 2020

(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Six Month Period
Ended December 31,

2020
OPERATING REVENUES
Charges for services $ 1,168,717 $
Other Revenues 4]
Total operating revenues 1,168,717
OPERATING EXPENSES:
Salaries and Benefits 414,340
Supplies and Materials 49,024
Professional Services 726,543
Depreciation 25730
Total Operating Expenses 1,215,637
Operation Income/(loss) (56,920)
Non Operating Revenues and (Donation)
Interest Income 258
Transfers In 4,362
Donation to District (20,000)
Total Non Operating Revenues/Expenses (15,380
CHANGE IN NET POSITION (72,300
Net Position Beginning 247,067

Net Position Ending ¥ 174,767 ]

Twelve Month Period Ended
June 30, 2020

2,224,522
0

2,224,522

803,812
107,186

1,327,318
7.719
2,246,035

(21,513)

2,817

8,365
(40,000)
(28,818)

{50,331)
297,398

247,067




MENDOCING COMMUNITY NETWORK
UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED
January 31, 2021 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

January 31, 2021 June 30, 2020
ASSETS
Current Assets:
Cash and Investments 3 188,027 $ 276.960
Accounts Receivable 28,502 28411
Prepaid Expense 1] 0
Total Current Assets 216,529 306,371
Noncument Assets
Capital assets net of accumulated deprecation 79,762 15439
Total Assels 3 296,281 $ 321,810
LIABILITIES
Current Liabilives
Accounts Payable 15,440 28 885
Unearned Revenues 16.448 14635
Capital Leases, current portion 58,865 o
Total Current Liabikties 90,553 43,520
Non Curment Liabilities
Compensalted absences 31.223 31.223
Total non-current kabilities . 31.223 : 31.223
Total Liabilities 121776 74,743
NET POSITION
Net investment in capital assets 21.098 15,439
Unrestricted 153,417 231,628
Total Net Position 3 174,515 $ 247.067
GASB 68 Information {see notes on page 2}
Total GASB 68 entries at 8/30/18 per auditors (813.082)
Total Net Postion with GASB 68 enines included (638.567)

GASE 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of 1
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved.

2. The changes resulted in a decrease of the fund position of 5537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on information provic
auditors. All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20,

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when prese
unaudited monthly financials statements. GASBE 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSO staff and the MUSD Board to v
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjus!
that will continue to appear on current and future audit reports



MENDOCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)
FOR THE SEVEN MONTH PERIOD ENDING January 31, 2021

(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Seven Month Period

Twelve Month Period Ended
June 30, 2020

Ended January 31,
2021
OPERATING REVENUES
Charges for services $ 1,347,554 3
Other Revenues 0
Total aperating revenues 1,347,554
OPERATING EXPENSES:
Salaries and Benefits 486,998
Supplies and Materials 53,713
Professional Services ' ' 835,813
Depreciation 25,730
Total Operating Expenses 1,402,254
Operation Income/(loss) {54,700)
Non Operating Revenues and (Donation)
Interest Income 360
Transfers In 5,121
Donation to District (23,333)
Total Non Operating Revenues/Expenses {17.852)
CHANGE IN NET POSITION (72,552)
Net Position Beginning 247,067

Net Position Ending 3 174,515 5

2,224,522
0

2,224,522

803,812
107,186
1,327,318
7.719
2,246,035

(21,513)

2,817

8,365
(40,000)
(28,818)

(50,331)
297,398

247,067



MENDOCINO COMMUNITY NETWORK
UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED
February 28, 2021 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

Eebruary 28, 2021 June 30, 2020
ASSETS
Current Assets.
Cash and Investments $ 205.079 -] 276.960
Accounts Receivable 28.605 20411
Prepaid Expense 0 0
Total Current Assets 233,684 306,371
Noncurrent Assets:
Capital assets net of accumulated depreciation 79,762 15439
Total Assets $ 313,446 3 321.810
LIABILITIES
Current Liabilities:
Accounts Payable 21,420 28 885
Uneamed Revenues 16.200 14 635
Capital Leases, current portion 58,685 [
Total Current Liabilities 96,285 43.520
Non Current Liabilities
Compensated absences 31,223 31.223
Total non-current liabilities - 31223 31223
Total Liabilities 127,508 74,743
NET POSITION
Netinvestment in capital assets 21,098 15439
Unrestricted 164,840 231,628
Total Net Position $ 185,938 $ 247 067
GASB 68 Information {see notes on page 2}
Total GASB 68 entries at 6/30/18 per auditors (813,082)
Taotal Net Postion with GASB 68 entries included (627,144)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. in this report, MCN's statement of t
position for both FY 13-14 and FY 14-15 were restated in order to refiect required changes under GASB 68 in*
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
invalved.

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on information provic
auditors. All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district’s new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20.

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when prese
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to i
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjus!
that will continue to appear on current and future audit reports



MENDOCINO COMMUNITY NETWORK

STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT

(MINUS GASB ADJUSTMENTS)
FOR THE EIGHT MONTH PERIOD ENDING Febryary 28, 2021

(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

OPERATING REVENUES
Charges for services

Other Revenues

Total operating revenues

OPERATING EXPENSES:
Salaries and Benefits
Supplies and Materials

" Professional Services
Depreciation

Total Operating Expenses

Operation Income/(loss)

Non Operating Revenues and (Donation)
interest Income

Transfers In
Donation to District

Total Non Operating Revenues/Expenses

CHANGE IN NET POSITION

Net Position Beginning

Net Position Ending

Eight Month Period
Ended February 28,
2021

$ 1543199
0

1,543,199

554,287
54,757

949,126
25,730
1,583,900

(40,701)

360

5,879
(26,667)
(20,428)

(61,129)
247,067

3 185,938

Twelve Month Period Ended
June 30, 2020

2,224,522
0

2,224 522

803,812
107,186
1,327,318
7.719
2,246,035

{21,513)

2,817

8,365
(40,000)
(28,818)

(50,331)
297,398
247,067



MENDOCINO COMMUNITY NETWCORK

UNAUDITED STATEMENT OF FUND NET POSITION WITH GASB 68 ADJUSTMENTS SEPARATED

March 31, 2021 WITH COMPARATIVE TOTALS AS OF JUNE 30, 2020

March 31, 2021 June 30, 2020
ASSETS
Current Assels
Cash and Investments 3 212,359 3 276,960
Accounts Receivable 21,712 29411
Prepaid Expense 0 0
Total Current Assets 234,071 306,371
Noncurrent Assets:
Capital assets net of accumulated deprecialion 79,762 15439
Total Assets 5 313,833 1 321,810
LIABILITIES
Current Liabilities;
Accounts Payable 29,073 28,885
Uneamed Revenues 15,562 14 635
Capital Leases, current portion 58,665 ]
Total Current Liabilities 103,300 43,520
Non Current Liabilities
Compensated absences 31,223 31,223
Total non-current liabilities 31,223 . 31,223
Total Liabilities 134,523 74,743
NET POSITION
Net invesiment in capital assets 21,008 15,439
Unrestricted 158,211 231628
Total Net Position 3 178,309 3 247,067
GASB 68 Information (see notes on page 2)
Tolal GASB 68 entries at 6/30/18 per auditors (813,082}
Total Net Postion with GASB 68 entres included (633.773)

GASB 68 Notes

1. In October 2015, MCN's auditors completed the FY 14-15 audit report. In this report, MCN's statement of +
position for both FY 13-14 and FY 14-15 were restated in order to reflect required changes under GASB 68 in*
deferred penison liabilities which are required to be shown in audit financial statements when an enterprise
involved

2. The changes resulted in a decrease of the fund position of $537,439 for FY 13-14. Further adjustments by
auditor reduced the change in FY 14-15 to a derease of $526,362 in the net fund assets .

3.The changes to the net fund position were recorded through a set of journal entries to the general ledger ¢
in categories 9490,9663,9690,and 9793 which were recorded in January of 2016 based on information provic
auditors. All GASB 68 adjustments are beyond the technical skill of MCN staff and are wholly provided by the
4. Further adjustments to these categories have been made by the district's new audit team every year since
of 2016 resulting in an increase of the total of GASB pension adjustments to to $813,082 at 6/30/20

5. The auditor's recommendation to MCN staff is that GASB 68 liabilities should be separated out when prese
unaudited monthly financials statements. GASB 68 entries do not represent an acutal amount owed to any e
the auditor, separating them out will give a better view for MCN staff, MUSD staff and the MUSD Board to i
accurate judgements regarding MCN's fiscal position while at the same time representing the GASB 68 adjust
that will continue to appear on current and future audit reports



MENDOCINO COMMUNITY NETWORK
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION BASED ON AUDIT REPORT
(MINUS GASB ADJUSTMENTS)
FOR THE NINE MONTH PERIOD ENDING March 31, 2021
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2020)

Nine Month Period

Ended March 31, Twelve Month Period Ended
2021 June 30, 2020

OPERATING REVENUES
Charges for services $ 1,743,552 $ 2,224 522
Other Revenues 0 0
Total operating revenues 1,743,552 2,224 522

OPERATING EXPENSES:
Salaries and Benefits 622,801 803,812
Supplies and Materials 65,567 107,186
Professional Services ' 1,074,349 : 1,327,318
Depreciation 25,730 7,719
Total Operating Expenses 1,788,447 2,246,035
Operation Income/(loss) {(44,895) (21.513)

Non Operating Revenues and (Donation)

Interest Income 360 2817
Transfers In 6.777 8.365
Donation to District (30,000) (40,000)
Total Non Operating Revenues/Expenses (22,863) (28,818)
CHANGE IN NET POSITION (67,758) {50,331)
Net Position Beginning 247,067 297,398

Net Position Ending 5 179,309 g 247,067



PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 25)

Name of Bargaining Unit: Mendocino Teachers' Association (MTA)

Certificated, Classified, Other: Certificated

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) (date)

The Goveming Board will act upon this agreement on: May 20, 2021
(date)

Capies of the board-approved budget revisions and board minutes must be submitted within 45 days . 1f the board-approved revisions

are different from the proposed budget adjustments in Column 2 of the "Financial Impact of Proposed Agreement on Current Year
Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10) working
days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Annual Fiscal Impact of Proposed Agreement
Compensation Cost Prior to
Proposed Agreemnt Year | Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY 2020-21 FY 2020-21 FY 2021-22 FY 2022-23
alary Schedule ' $ 2874956 || $ g 2 ||B 88,008 || $ -
1 is is to include Step and Column, which is
s0 reported separately in ltem 6.)
0.00% 3.06%| 0.00%
ther Compensation - (3 81,184 H § - |8 - s -
2 tipends, Bonuses, Longevity, Overtime,
iffercntial, Callback or Standby Pay, ctc
0.00%) 0.00%) 0.00%
[lescrtpﬁon of other compensation [One-time stipend COVID
tatutory Benefits - STRS, PERS, FICA, WC, || § 602,908 || $ =N’ 21,646 ||$ .
3 , Medicare, etc.
0.00% 3.59% 0.00%
A Health/Welfare Plans 5 401,645 (| § - Is - % o
0.00% 0.00% 0.00%
i otal Compensation - Add Items 1 throughdwo || § 3,960,693 (| $ -8 109,655 || $ -
qual §
0.00% 2.77% 0.00%)
tep and Column - Due to movement plusany || § - {3 - Is 4414 {|$ -
[ hanges due to settlement. This is a subset of
tem No. 1.
7 'otal Number of Represented Employees 38.00
se FTEs if appropriate)
otal Compensation Average Cost per [ 104,229 || § - Is 2,886 |[$ -
8 mployee
0.00% 2.77% 0.00%
[Cost of 1% after above compensation (salary || § 34,732 $ - |Is -
9 [jand sarutory benefits)
0.00%| 0.00% 0.00%)




PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 25)

Name of Bargaining Unit: Classified Employees of Mendocine Unified Schools (CEMUS)
Certificated, Classified, Other: Classified
The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
{date) (date)
The Governing Board will act upen this agreement on: May 20, 2021
(date)
Copies of the board-approved budget revisions and board minutes must be submitted within 45 days. If the board-approved

revisions are different from the proposed budget adjustments in Column 2 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Note: This form, along with a capy of the proposed agreement, must be submitted to the County Office at least ten (10) working
days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Annual Fiscal Impact of Proposed Agreement
C Cost Prior to
ompensation
Proposed Agreemnt Year ] Year 2 Year 3
Increase/(Decrease) Increase/{Decrease) Increase/{Decrease)
FY 2020-21 FY 2020-21 FY 2021-22 FY 2022-23
Salary Schedule $ 1,288 364 - 39273 || o
I ||(This is to include Step and Column, which is
Jalso reported separately in Item 6.)
0.00% 3.05% 0.00%,
Other Compensation - $ = o - IS -
2 |Stipends, Bonuses, Longevity, Overtims,
Differential, Callback or Standby Pay, etc.
HDIVAY #DIV/DY H#DIV/0!
Description of other compensation
tatutory Benefits - STRS, PERS, FICA, WC, || § 383,510 - 15,389 (| $ °
3 UL, Medicare, eic.
0.00%) 4.01% 0.00%
. Health/Welfare Flans S 369,006 - -3
0.00% 0.00'5&! 0.00%,
otal Compensation - Add [tems | through 4 to][ § 2,040,879 54,662 || $ =
5
lequal §
0.00%) 2.68% 0.00%
Step and Column - Due to movement plus any || § E - 2,713 || § -
6 [changes due to settlement. This is a subset of
[tem No. L.
7 otal Number of Represented Employees 38.7
(Use FTEs if appropriate)}
otal Compensation Average Cost per 3 52,654 - 1,410 ||$ -
& [Employee
0.00%] 2.68" 0.00%)
Cast of 1% after above compensation (salary || § 16,950 - | $ -
9 [land satutory benefits)
0.00%| 0.00% 0.00%)




PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of

2004, Chapter 25)
Name of Bargaining Unit: Principals and Management
Certificated, Classified, Other: Unrepresented
The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) (date)
The Governing Board will act upon this agreement on: May 20, 2021
(date)
! rove isions and board minutes must be submitted within . If the board-approved

revisions are different from the proposed budget adjustments in Column 2 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund” form, please provide a detailed report upon approval by the district's governing board.

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10} working
days prior 1o the date the Governing Board will take action,

A. Proposed Change in Compensation

Annual Fiscal Impact of Proposed Agreement
Compensation Cost Prior to
Proposed Agreemnt Yearl Year 2 Year 3
[ncrease/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY - FY - FY - FY -
Salary Schedule 3 644,625 [ $ 3 19,934 [ 3
1 {[¢This is to include Step and Column, which is
also reported separately in [tem 6.)
0.00% 3.09% 0.00%
Other Compensation - 8 - s - lIs - |I$ -
2 [ISupends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, exc.
HDIV/0! #DIViQ! #DIV/O!

Description of other compensation

Statutory Benefits - STRS, PERS, FICA, WC, || § 160,929 || $ - IS 3428 1% =
UI, Medicare, eic,

0.00% 5.24% 0.00%]

2

" Health/Welfare Plans 8 84,742 || $ -3 - is =
_l 0.00% 0.00% 0.00%
s ‘otal Compensation - Add Items | through 4 tof] § 890,296 [| $ B 28,362 || % =
ﬂ
&=

ual 5

0.00% 3.19% 0.00%
tep and Column - Duc to movement pius any || S - lIs - 1S 2274 | % a
hanges due to settlement. This is a subset of

Item No. !

‘'otal Number of Represented Employees 9.00]
(Use FTEs if appropriate)

otal Compensation Average Cost per $ 98,922 1% - 1% 3,151 || -
Employee

8

0.00%] 3.19° 0.00%
Cost of 1% after above compensation (salary || § - $ 4% - 1% =
9 satutory benefits)

#DIV/OY #DIV]! #DIV/0!




continued

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. If you need
additional space, please use the "Other Comments" section on Tab 2b. Explanations I1

Please include comments and explanations as necessary to explain Tab 1 Proposed Agreement, including any off-schedule stipends, bonuses or
other payments. If there will be composite rates, or any other specifics on any compensation changes, include specifics such as amount saved,
staff affected and total cost.

As of July 1, 2021, afl units (MTA, CEMUS, Unrepresented) agree to a 3% on salary schedule increase.

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes X No

If yes, please describe the cap amount.
MTA/Certificated Management - $9,618.84
Classified Management - $10,431.48
CEMUS - $12,939.24

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development days, teacher prep time, furlough
days, etc.) Include specifics such as amount saved, staff affected and total cost.
None

What are the specific impacts (positive or negative) on instructional and support programs to accommodate the settlement? Include
the impact of non-negotiated change such as staff reductions and program reductions/eliminations.

Is contingency or restoration language included in the proposed agreement? If so, include specific areass identified.
MTA/CEMUS/MUSD agree to work collaboratively to address budgetary needs and shortfalls.

Source of funding for proposed agreement (both Unrestricted and restricted amounts) in the Current Year,
General Fund Revenues @ Special Reserve @ Expenditure Reductions @ Other (please explain)

1. Current Yeat:

There is no impact to the cwrent year budget. The impact will be to the upcoming 2021-22 budget.

2. How will the onpoing cost of the proposed apreement be funded in future years?

General Fund Revenues @ Special Reserve ® Expenditure Reductions @ Other (please explain)
General fund reserves will cover costs not absorbed by changes in revenue for each year. Cost reductions will be considered to address budget
shortfalls.



PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. If you need
additional space, please use the "Other Comments" section on Tab 2b. Explanations I

E. 3. If multi-year agreement, what is the source of funding, including assurnptions used, to fund these obligations in future years? Also indicate
Contimed General Fund Revenues ® Special Reserve ® Expenditure Reductions @ Other (please explain)
NA

4. What is the impact of this agreement on deficit spending in the current and/or future years;
The district was projecting deficit spending prior to this agreement. Therefore projected deficit spending will increase beginning with the 2021-
22 budget and all following year projections.

5. Is this agreement part of a multiycar contract? If so, what specific years are covered?
NA

6. Does this agreement have reopeners? If so, in what areas?
NA

7. Other Comments:



F. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUPGET

Bargaining Unit:

MTA/CEMUS/Unrepresented

Column 1 Column 2 Column 3 Ceolumo 4
Latest Board Adjustments as of | Other Revisions Total Impact on
Approved Budget Result of Budget
before settlement as Settlement {Columns 1+2+3)
of:
3/31/2021
2nd Interi
HREVENUES
LCFF Revenue Limit Source (8010-8099) s 7,454,646 7,454,646
Remaining Revenues (8100-8799) s 1,485,372 1,485,372
TOTAL REVENUES 3 8,940,018 | § - |$ - |$ 8,940,018
EXPENDITURES
Certificated Salaries (1000-1999) § 3,372,381 5 3,372,381
Classified Salaries {2000-2999) 3 1,649,359 3 1,649,359
Employee Benefits (3000-399%) $ 2,464,736 $ 2,464,736
Books and Supplies (4000-4999) $ 610,563 $ 610,563
Services, Other Operating Expenses (5000-5999) $ 755,073 $ 755,073
Capital Outlay (6000-6599) $ = 8 =
Other Outgo (7100-7299) (7400-7439) $ - S -
Direct Support/Indirect Cost (7300-7399) $ (6,000) 3 (6,000}
Other Adjustments
TOTAL EXPENDITURES $ . 8,846,112 $ 8,846,112
|Operating Surplus (Deficit) 3 93,906 $ 93,906
(Transfers In & Other Sources (8910-8979) 3 40,000 $ 40,006
Transfers Out & Other Uses (7610-7699) 3 190,420 $ 190,420
|Contributions (8980-8999) should = @ 3 - $ -
see below
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE § (56,514} § - |3 - |3 (56,514)
BEGINNING BALANCE 5 2,271,608 | § 2,271,608 | § 2,271,608 | § 2,271,608
Prior-Year Adjusiments/Restatements (9793/9795) $ - |8 - {8 - | -
CURRENT-YEAR ENDING BALANCE $ 2,215,094 | § 2,215,094 | § 2,215,094 | $ 2,215,094
COMPONENTS OF ENDING BALANCE:
JRevolving Cash (9130) $ 10,000 3 10,000
IReslricted $ 172,203 $ 172,203
Assigned $ -
|Reserve for Economic Uncertainties (9789) $ 168,260 s 368,260
IUnapproprialed Amount (9790) 5 1,664,631 $ 1,664,631
IFund 17 $ 877,528 | § - |8 - |$ 877,528

If the total amount of the adjustment column above does not agrree with the amount of the Total Compensation Increase in Section A, Line 5,
Page 1 (i.e. increase was partially budgeted), explain the variance below:

Agreemaent is for next fiscal year, therefore no impact to current year,

The total cost of the agreement {net of step/col) for all units is $184,581.

The impact will be to the 2021-22 budget and future yaar budget projections.




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Child Development Fund 12

Enicr Bargaining Unit: CEMUS/Unrepresented
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as of | Other Revisions Total Impact on
Approved Budget | Result of Scttlement Budget Cols 1+2+3
before settlement as
of:
3312021 Estimated Step
2nd Interim Fund increase from 20/21
12 Budget fo 21122
REVENUES
LCFF Revenue Limit Source (8010-8099) $ - |8 - |3 - |3 -
Remaining Revenues (8100-8799) 5 34,633 | 8 - - |$ 34,633
TOTAL REVENUES $ 34,633 [ § - |3 - |8 34,633
EXPENDITURES
Certificated Salaries {1000-1999) $ - 18 - |$ - |8 -
Classified Salaries (2000-29%9) $ 45,658 [ § 1,370 | $ 731 | % 47,758
Employee Benefits (3000-3999) $ 16,671 | § 464 | § 267 | $ 17,401
Books and Supplies (4000-4999) $ 3413 |8 - |8 - |8 3,413
Services, Other Operating Expenses (5000-5999) $ 9,133 § - |3 - |$ 9,133
Capital Qutlay (6000-6599) $ - |8 - |3 - |5 -
Other Outgo (7100-7299) (7400-7499) $ - [S - |8 - |$ -
Direct SupporvIndirect Cost (7300-7399) $ s 5 k3 - |s -
Other Adjustments
TOTAL EXPENDITURES $ 74874 | § 1,834 | 8 997 | § 77,705
Operating Surplus (Deficit) 5 {40,241)| § (1,834} § (997)| 8 (43,072)
Transfers In & Other Sources (8910-8979) $ 40,241 [ $ 1,834 (% 997 | $ 43,072
Transfers Out & Other Uses (7610-7699) $ - |8 - |$ - |8 -
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ - 13 0% 0|8 0
BEGINNING BALANCE $ - |8 - |3 - |3 :
Prior-Year Adjustments/Restatements (9793/9795) b3 - |8 - |8 - |$ -
CURRENT-YEAR ENDING BALANCE s - |$ 0% 0|3 0
COMPONENTS OF ENDING BALANCE:
Revolving Cash (9130) $ - |8 - | $ - |8 -
Restricted $ - |8 - |8 - |3 -
Assigned $ - |3 - |8 - |s -
Reserve for Economic Uncertainties (9789) ) - |S - |§ - |$ -
"Unappropriated Amount (9790} $ - |8 0$ 0% 0

This shows the impact in 2021-22. The agreement does not impact the current year.




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Cafeteria Fund 13

Enter Bargaining Unit; CEMUS/Unrepresented
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as of | Other Revisions Total Impact on
Approved Budget | Result of Seitlement Budget Cols 1+2+3
before settlerent as
of:
3/31/2021 Estimated Step
2nd Interim Fund increase from 20/21
13 Budget to 21722
REVENUES
LCFF Revenue Limit Source (8010-8099) 3 - {3 - |3 - |3 -
Remaiming Revenues  (8100-8799) 3 137,385 1 § - |3 - |8 137,385
TOTAL REVENUES $ 137,385 % - |3 - |8 137,385
EXPENDITURES
Certificated Salaries (1000-1999) $ - 1% - 1% - )3 -
Classified Salaries (2000-2999) 3 95,813 | $ 2,874 |3 1,533 | § 100,220
Employee Benefits (3000-3999) $ 57,1101 % 973 { % 914 | § 58,997
Books and Supplies (4000-4999) $ 125,832 1% - |8 - |3 125,832
Services, Other Operating Expenses {5000-5999) $ 6,916 | § - 13 - |$ 6,916
Capital Outlay (6000-659%) $ - 1% - |§ = |5 -
Other Outgo (7100-7299) (7400-7499) $ - |3 - |8 - |2 &
Direct Support/Indirect Cost (7300-7399) $ 6,000 | § - |3 - |8 6,000
Other Adjustments
TOTAL EXPENDITURES $ 291,671 | $ 3,848 |8 2,447 | $ 297,965
Operating Surplus (Deficit) $ (154,286) | § (3,848)| § (2447)( 8 (160,580)
Transfers [n & Other Sources (8910-8979) 3 141,679 | § 3,848 | § 2,447 | 8 147,974
Transfers Out & Other Uses (7610-7699) $ - 1% - |3 - |$ -
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ (12,607 | $ 03 0{s (12,606)
IBEGINNING BALANCE s 12,607 1 § 12,607 | $ 12,607 | § 12,607
Prior-Year Adjustments/Restatements (9793/9795) - 18 - |8 - 13 -
{CURRENT-YEAR ENDING BALANCE $ 0§ 0f$ 11% 1
ICOMPONENTS OF ENDING BALANCE:
IRevolving Cash (9130) $ - |8 - |$ - 13 -
IRestrictcd 3 - |8 - 1% - |3 &
Assigned $ - |8 - |8 - |8 =
Reserve for Economic Uncertainties (9789) 3 - % - |3 - |3 -
IUnappropriated Amount (9790) $ 0% 01% 1% 1

This shows the impact in 2021-22. The agreement does not impact the current year,




G. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Multi-Year Projection

General Fund 01
Enter Bargaining Unit:
Year 1 Year 2 Year 3
FY: 2020-21 FY: 2021-22 FY: 2022-23
Total Current Budget | First Subsequent Year| Second Subsequent
After Settlement After Settlement | Year After Settlement
REVENUES
LCFF Revenue Limit Sources (8010-8099) $ 7.454,646 | $ 7,535,051 | % 7,616,662
Remaining Revenues (8100-8799) $ 1,485,372 |8 1,099,403 | $ 1,099,403
TOTAL REVENUES 3 8,940,018 | $ 8,634,454 | § 8,716,065
EXPENDITURES
Certificated Salaries (1000-1999) $ 3,372,381 | § 3,695,859 | 3,766,615
Classified Salaries (2000-2999) $ 1,649,359 | § 1,822,617 | § 1,865,674
Employee Benefits (3000-3999) $ 2,464,736 | $ 2,631,386 | $ 2,740,506
Books and Supplies (4000-4999) ) 610,563 | 3 340,561 {$ 340,561
Services, Other Operating Expenses (5000-5999) $ 755,073 | % 749,988 | $ 754,988
Capital Outlay (6000-6999) $ - |5 53,000 | $ -
Other Outgo (7100-7299) (7400-7499) $ - |§ - |8 -
Direct Support/Indirect Cost (7300-7399) $ (6,000) | $ (6,000) | $ (6,000)
Other Adjustments 3 -
TOTAL EXPENDITURES 3 8,846,112 | § 9,287,411 | § 9,462,345
Operating Surplus (Deficit) $ 93906 | § (652,957) | $ {746,280)
Transfers In & Other Sources (8910-8979) 3 40,000 | $ 40,000 | $ 40,000
Transfers Out & Other Uses {7610-7699) 3 190,420 | $ 198,433 | § 206,664
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ (56,514)| § (811,390) | § (912,944)
BEGINNING BALANCE 3 2,271,608 | § 2,215,094 | § 1,403,704
Prior-Year Adjustmenits/Restatements (9793/9795) 5 - |§ - |% -
CURRENT-YEAR ENDING BALANCE $ 2,215,094 | § 1,403,704 | § 490,760
COMPONENTS OF ENDING BALANCE:
iNon Spendable/Revolving Cash/Restricted (9711-9740) $ 182,203 | $ 61,388 |$ 61,388
Reserved for Economic Uncertainties (9770) $ 368,260 | § 380,000 | $ 387,000
Board Designated Amounts - Assigned (9775-9780) $ - |$ - |3 -
|£Jnappmpriated Amounts (9790) 3 1,664,631 | § 962,316 |$ 42,372
Fund 17 $ B77,528 | § 877,528 [ § 877,528




PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

H.

Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Minimum Reserve Calculation (including the cost of the proposed collective

bargaining agreement). Year | Year 2 Year 3

a. Total Expenditures, Transfers Out, and other uses $ 9,036,532.00 | § $48584368 3% 9,669,009.04
b. State standard minimum reserve percentage for this district (use drop down list) 4% 4% 4%
c. State standard minimum reserve amount for this district (line I times line 2} or

greater of 5% or $65,000 ADA = 300; 4% or $50,000 ADA = 301-1,000; 3% ADA =

1,001-30,000; 2% ADA 30,001-400,000; 1% ADA = 400,001 % 361,461.28 | § 379,433.75 | 8 386,760.36
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

a._General Fund Combined Ending Balance 3 221509400 | § 1,403,7044]1 | § 490,760.46
b. Special Reserve Fund (17) Ending Balance 3 877,528.00 | § 877,528.00 | § 877,528.00
COMPONENTS OF ENDING FUND BALANCE

¢. Nonspendable (Revolving cash, prepaid, etc.) 3 10,000.00 | § 10,000.00 | § 10,000.00
d. Resfricted 3 51,388.00 | § 51,388.00 | § 51,388.00
e. Committed

f. Assigned

g. Reserve for Economic Uncertainty $ 368,260.00 | $ 380,00000 | § 387,000.00
h. Unassigned and Unappropriated 3 1,664,631.00 | § 962,316.41 | § 42,372.46
Subtotal Assigned, Unassigned & Unappropriated $ 2,032,801.00 [ $  1,342,31641 | & 429,372.46
Total Components of Ending Fund Balance $ 2,094,279.00 | § 1,403,70441 | § 490,760.46
Assigned & Unassigned balances above the minimurmn reserve requirement 3 1,671,429.72 | § 962,882.66 | § 42,612.09
3. Do unrestricted reserves meet the state standard minimum reserve amount? Yes No Yes No Yes No
Line 21 > Line 8 (will calculate) X X X

If "No", how do you plan to restore?

If "Yes" and reserves are higher than State required REU (line 8), please substantiate need to have higher reserves.

While the district meets the reserve requirement in all years of the MYP, Year 3 falls to just meeling the requirement. Projected revenues and
expenditures will be evaluated and reductions made a necessary to maitain fiscal solvency.




L Certification
To be signed by the district Superintendent and Chief Business Official upon submission to the governing board and by the Board President
upon formal board action on the proposed agreement.
Signatures of the district Superintendent and the Chief Business Official must accompany the copy of the disclosure sent to the County
Superintendent for review at least ten (10) days prior to the board meeting at which the agreement will be ratified.

The information provided in this document summarizes the financial implications of the proposed agreement and is submitted to the governing
board for public disclosure of the major provisions of the agreement {as provided in the Public Disclosure of Proposed Collective Bargaining
Agreement) in accordance with the requirements of AB 1200, AB 2756, and Government Code sectin 3547.5.

We hereby certify that the costs incurred by the scheol district under this agreement can be met by the district during the term of this agreement:

Z— 513/ 2

District Suuperintendent Date
(Signature)

District Chief Business Official Date
(Signature)

|Aﬁ¢r public disclosure of the major provisions contained in this docunsent, the governing board, ai the following meeting, took action to

approve the proposed Agreement with the MTA/CEMUS Unrepresented Bargaining Unit.

Date of Board meeting: May 20, 2021

President, Governing Board Date
{Signoture)




EMPLOYMENT CONTRACT AND AGREEMENT - Superintendent

THIS AGREEMENT is made this 20th day of May 2021 by and between the Governing Board &
the Mendocino Unified School District {"District” or "Board")} and Jason Morse

("Superintendent"). hereinafter "Superintendent.”

1. Term. District hereby employs superintendent for a period of four years beginning
July 1, 2021 and terminating June 30, 2024, subject to the terms and conditions set forth below.

2. Salary. The Superintendent's salary shall be $138,222 for fiscal year 2021-22. The salary
to be paid in future years shall be negotiated with the Board. Each year, payments will be in
twelve (12) equal monthly payments.

The Board reserves the right to change the Superintendent's salary for any year or any
portion of a year of this contract with the mutual written consent of the Superintendent and the
[36ard. A change in saléry shall not constitute the creation of a new .contract nor extend th;e

termination date of this Agreement,

3. Superintendent's Duties.

a. General Duties. The Superintendent is employed as District Superintendent and
shall perform the duties of District Superintendent as prescribed by the laws of the
State of California and the District's job description for the Superintendent, if any.
The Superintendent shall have primary responsibility for execution of Board
policy and responsibility for the duties prescribed by Education Code Section

35035. The Superintendent shall be the Board's chief executive officer,
b. Personnel Matters. The Superintendent shall have primary responsibility in
making recommendations to the Board regarding all personnel matters, including

selection, assignment and transfer, and dismissal of employees.
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¢. Administrative Functions. The Superintendent, as chief executive officer, shall:

(1) review all policies adopted by the Board and make appropriate
recommendations to the Board: (2) periodically evaluate or cause to be evaluated
all District employees; (3) advise the Board of sources of funds that might be
available to implement present or contemplated District programs; (4} assume
responsibility for those duties specified in Education Code section 35035: (5)
endeavor to maintain and improve his professional competence by all available
means, including subscription to and reading of appropriate periodicals and
membership in appropriate professional associations: (6) establish and maintain
positive community. staff and Board relations; (7) serve as liaison to the board
with respect to all matters of employer employce relations and make
recommendations to the Board concerning those matters: (8) recommend to the
Board District goals and objectives; (9) unless unavoidably detained, atiend all
regular. special and executive session meetings of the Board.

4. Outside Professional Activities. By prior approval of the Board, the

Superintendent may undertake for consideration outside professional activities. including. but
not limited to. consulting. speaking and writing, so long as such outside professional
activities do not. in the Board's sole judgment. interfere with the Superintendent’s
performance of his or her duties. The Superintendent's outside professional activities shall
not occur during work hours. In no event will the District be responsible for any expenses
attendant to the performance of such outside activities.

S. Evaluation. The Board may evaluate and discuss the performance of the

Superintendent at any time during the term of this Agreement. If the Board determines that
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the performance of the Superintendent is unsatisfactory; the Board shall communicate its

evaluation to the Superintendent. If the Board evaluates the Superintendent in writing, the

written evaluation shall be delivered to the Superintendent and a copy of the evaluation shall
be placed in the Superintendent's personnel file. The Superintendent's written comments
shall be filed with the evaluation in a sealed envelope in the Superintendent's personnel file
and marked "Confidential: To be Opened by Authorized Personnel Only."

The Board shall, if requested by the Superintendent, meet and discuss the contents of the
evaluation with the Superintendent within a reasonable time after the Superintendent has heard
or received the evaluation. Evaluations of the Superintendent shall only be discussed in closed
session.

6. Termination of Contract,

a. Mutual Consent. This Agreement may be terminated at any time by mutual
consent of the Board and the Superintendent upon thirty (30) days prior written
notice.

b. Nonrencwal of Agreement by the District. The Governing Board may elect not

to renew this Agreement for any reason by providing the Superintendent with
forty-five (45) days written notice prior to the expiration of this Agreement. in
accordance with Education Code Section 3503 1. The Superintendent shall inform
each member of the Board ot this notice requirement on or before March | of the
year in question.

¢. Termination of Status as a Certificated Employee. The Superintendent's status

as a permanent or probationary certificated employee of the District may be

terminated in accordance with the applicable provisions of law.

Page3 of 9



d.

€.

Termination as Superintendent for Cause, The Superintendent's status as

Superintendent and all of the Superintendent's rights under this Agreement may
be terminated by the Board at any time for, breach of contract; any ground
enumerated in the Education Code; or the Superintendent's failure to perform his
or her responsibilities as set forth in the Agreement, as defined by law, or as
specified in the Superintendent’s job description. if any. The Board shall not
terminate this Agreement pursuant to this paragraph (d) until a written statement
of the grounds of termination has first been served upon the Superintendent. The
Superintendent shall then be entitled to a conference with the Board at which
time the Superintendent shall be given a reasonable opportunity to address the
Board's concerns. The Superintendent shall have the right to have a representative
of his or her choice at the conference with the Board. The conference with the
Board shall be the Superintendent's exclusive right to any hearing otherwise
required by law.

Earlv Termination. The Board unilaterally and without cause may terminate this
Agreement and the Superintendent's status as Superintendent and reassign the
Superintendent to any available position which the Superintendent is credentialed
to perform by providing the Superintendent a minimum of forty-five (43) days
notice of termination and reassignment. In consideration of the Board's right to
terminate this Agreement without cause, the District shall pay to the
Superintendent his or her then current salary for the remainder of the term of this
Agreement or for a period of twelve (12) calendar months following the effective

date or termination or reassignment, whichever is less. If the Superintendent
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elects not to accept the position to which the Superintendent has been reassigned.
the Superintendent may resign and elect to receive the difference between the
Superintendent's then current monthly salary and the monthly salary rate for the
position to which the Superintendent has been reassigned for the remainder of the
term of this Agreement or for a period of twelve (12) calendar months following
the effective date of termination and reassignment, whichever is less.

f. If the Superintendent is convicted of a crime involving the abuse of the office of
the Superintendent or the Superintendent's position as defined in Government
Code Section 53243 .4, and this Agreement is terminated and a cash settlement is
paid to Superintendent as outlined in section (¢) above, the Superintendent shall
reimburse the entirety of any and all such cash settlement.

g. Ifatany time the Superinterident is placed on paid administrative leave pending
an investigation into his conduct. and the Superintendent is later convicted of a
crime involving the abuse of the Superintendent's office or position as defined in
Government Code 53243.4, the Superintendent shall immediately repay any and

all funds and salary paid during the pendency of the paid administrative leave.

7.  Physical Examination, The Superintendent shall be required to satisfactorily pass a

physical examination conducted at District expense at least once every other year. The report of
the physical examination shall be given directly to the Superintendent; however, the examining
physician shall advise the Board in writing of the Superintendent's continued physical fitness to
perform the duties of Superintendent. The costs of the physical examination shall be paid by the

District unless such costs are covered by an applicable health insurance plan.
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8. Fringe Benefits. The Superintendent shall be entitled to receive the same District-paid
health, dental, vision benefits as provided to other certificated employees of the District. The
District will pay professional dues for the Superintendent to the Association of California School
Administrators (ACSA) and any other organizations as mutually agreed upon by the
Superintendent and the Board of Trustees. The District will provide the Superintendent with a
smartphone for the purpose of District business. Any personal use of the phone or costs above

the cell phone contracted allotment will be paid by the Superintendent.

9. Automobile Expenses, The Superintendent is required to have a vehicle available at all

times to exercise the powers and to perform the duties of the position. In order to reimburse the
Superintendent for this vehicle requirement, the Superintendent shall be entitled to
reimbursement for reasonable transportation expenses incurred for travel within and outside the
District in accordance with the applicable IRS rate during the terms of this agreement and Board
policy.

10. Sick Leave The Superintendent shall be allocated 12 days of sick leave annually.

11. Duty Days, The Superintendent shall be required to render 225 days of full and regular
services to the District during the terms of this Agreement. Non-duty days shall be scheduled by
the Superintendent so as to avoid as much as reasonably possible disruption of his dutics.

12. Reporting Requirements, The Superintendent shall report to the Governing Board in

writing on approximately a quarterly basis his use of sick leave.

13. Professional Meetings/Training, The Superintendent is expected to attend appropriate

professional meetings at local, state and national levels and to periodically report to the Board his

appraisal of such meetings. Prior approval of the Board shall be obtained when the
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Superintendent attends a function outside of the County. The Board allocates up to $2400 per

each year of this contract for professional development.

14. Expens¢ Reimbursement, The District shall reimburse the Superintendent for necessary
expenses incurred by the Superintendent within the scope of his employment as long as such
expenses are permitted by District policy or incurred with prior approval of the Board. For
reimbursement, the Superintendent shall submit an expense claim to the Board in writing for the
Superintendent’ reimbursable expenses for the prior month. The Superintendent's expense claim
shall be supported by appropriate written documentation verifying the contents of the report prior

to the Board's authorization reimbursement.

15. General Provisions,
a. Governing Law and Venue. This Agreement. and the rights and obligations of
the parties, shall be governed by and construed in accordance with the laws of thé
State of California. The parties also agree that. in the event of litigation, venue

shall be the proper state or federal court located in Mendocino County, California.

b. Entire Agreement. This Agreement contains the entire agreement and
understanding between the parties. There are no oral understandings. terms or
conditions, and neither party has relied upon any representation, express or
implied. not contained in this Agreement.

¢. No Assignment. The Superintendent may not assign or transfer any rights

granted or obligations assumed under this Agreement.
d. Senority. The Superintendent shall not be considered a school site administrator

for purposes of Education Code Section 44956.5.
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¢. Modification. This Agreement cannot be changed or supplemented orally. [t
may be modified or superseded only be a written instrument executed by both of
the parties.

f. Severability. If any provision of this Agreement is held to be invalid or
unenforceable by a court of competent jurisdiction, the remaining provisions of

the Agreement shall continue in full force and effect.

Windspirit Aum,
President, Board of Trustees of the
MENDOCINO UNIFIED SCHOOL DISTRICT

Mendocino County, California
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Introduction to Plan

The 2021 Mendocino County Plan for Educating Expelled Pupils was developed and updated by the
Mendocino County Office of Education (MCOE) and superintendents of Mendocino County school
districts. This plan enumerates educational alternatives for expelled students, identifies gaps in
services, andprovides strategies to fill these gaps in services. The development and
implementation of this plan ensures that educational services are provided to all expelled pupils in

the county. The plan also provides a continuum of services to at-risk pupils.

At the April 2021 monthly Superintendents Council Meeting, district superintendents were asked
to complete a survey identifying the current status and gaps in educational programs for expelled
pupils. The results of the survey are incorporated in this updated 2021 Triennial Countywide Plan.
The superintendents’ signatures assure collaboration and coordination of educational servicesto

expelled pupils between school districts and the county office of education.

Educational programs within Mendocino County provide numerous opportunities for students who
are in need of traditional and /or alternative education programs. While individual school districts
offer a broad spectrum of service options, the Mendocino County Office of Education offers
alternative programming for students whose needs cannot be met in traditional settings. Together,
school districts and the county office of education make an effort to provide students with a full

continuum of service and placement options.

Any student whose behavior has resulted in expulsion may be offered a rehabilitation plan that is
designed by their district-of-residence. Implementation of these plans may be assisted by the
county office of education. A student who is simply in need of an educational alternative may also
access MCOE Alternative Education programs through a district and/or county level referral

process, a School Attendance Review Board, or a court/probation referral.



Participating Mendocino County School Districts

District Superintendent Signature Date
Mendocino County . .
Office of Education Michelle Hutchins
Anderson Valley
Unified Michael Warych

Arena Union
Elementary

Warren Galletti

Ft. Bragg Unified

Rebecca Walker

Laytonville Unified joan Potter '

|
Leggett Valley 1
Unified Anthony Loumena |

Manchester Union
Elementary

Cynthia Gonzalez

Mendocino Unified

Jason Morse

Pt. Arena Joint Union

High School Warren Galletti
Potter Valley
Community Unified Holly McLaughlin
Round Valley Unified Mike Gorman

Il e Debra Kubin

|
Willits Unified Mark Westerberg




MENDOCINO COUNTY/DISTRICT PLAN FOR EXPELLED YOUTH
Education Code 48926
Each county superintendent of schools that operates community schools pursuant to Section 1980,
in conjunction with superintendents of the school districts within the county, shall develop a plan

providing education services to all expelled pupils in that county. The plan shall be adopted by the

governing board of each school district within the county and by the county board of education.

The plan shall enumerate existing educational alternatives for expelled pupils; identify gaps in
educational services to expelled pupils, and provide strategies for filling those service gaps. The
plan shall also identify alternative placements for pupils who are expelled and placed in district
community day school programs who then fail to meet the terms and conditions of their
rehabilitation plan, or who pose a danger to other district pupils, as determined by the governing
board.

Each county superintendent of schools, in conjunction with the superintendents of the school
districts, shall submit to the Superintendent of Public Instruction the county plan for providing
educational services to all expelled pupils in the county no later than June 30, 1997, anid shall
submit a triennial update to the plan to the Superintendent of Public Instruction, including the

outcome data pursuant to Section 48916.1, on June 30th thereafter.

Education Code Section 48916.1 requires that school districts provide an educational program to

expelled students.

Community Day Schools
A. Education Code section 48660 authorizes the governing board of a school district to
establish one or more community day schools for students in kindergarten or any of grades
1-12 inclusive who meet one or more of the conditions specified in Section 48662 (h).

B. Section 48660.1 states that it is the intent of the Legislature that school districts operating
community day schools to the extent possible include the following program components:

1. School district cooperation with the county office of education, law
enforcement, probation and human service agencies personnel who
work with at-risk youth.

2. Low pupil teacher ratio.

3. Individualized instruction and assessment.

4, Maximum collaboraticn with school district, support service resources,



including but not limited to, school counselors and psychologists, academic
counselors and pupil discipline personnel.

C. Section 48661 states that a community day school shall not be situated on the same site as an
elementary, middle, junior high, comprehensive senior high, opportunity, or continuation
school unless the governing board approves by a two-thirds vote that satisfactory alternative
facilities are not available for a community day school.

D. Section 48662 states that the governing board of a school district that establishes a
community day school shall adopt policies that provide procedures for the involuntary
transfer of students to a community day school. A student may be assigned to a community
day school only if he or she meets one or more of the following conditions:

1. Thestudent is expelled for any reason.

2.  Thestudent is probation-referred pursuant to Sections 300 and 602 of the Welfare
and Institutions Code.

3. Thestudentis referred to a community day school by a school attendance review
board or other district level referral process (if a district does not operate a school
attendance review board).

4.  First priority for assignment to community day school shall be given to a student
expelled pursuant to Education Code section 48915(d), second priority shall be
given to students expelled for any other reasons, and third priority shall be given
for placement to all other students pursuant to this section unless there is an
agreement that the county superintendent of schools shall serve any of these
students.

E. Section 48663 states that the minimum school day for students enrolled in community day
schools is 360 minutes of classroom instruction provided by a certificated employee of the
district or a consortium of school districts. A student enrolled in a community day school
may not generate more than one day of community day school attendance credit in a school
day for any purpose. Independent study may not be utilized as a means of providing any part
of the minimum instructional day.

F. Section 48666 authorizes the governing board of a school district maintaining a community
day school to establish attendance policies for the community day school that permit the
community day school to require students to attend school for up to seven days each week
when this action is taken as part of a directed program designed to provide community day
students with the skills and attitudes necessary for success when returned to a regular school
environment.

Legal Update

In recent years, including the time since the last plan update (2018) was developed, the State of

California has enacted numerous legislative changes that have impacted the way that schools and



districts deal with the issue of student suspensions (which often lead to expulsion) and expulsions. An
effective plan aimed at better serving expelled students must take these changes into account in
addition to relevant sections of the education code that are worthy of note and may assist schools and
districts in their efforts to better serve students subject to expulsion. Therefore, this section highlights
some of the most important recent legislative changes as they impact student suspension and

expulsion.

SUSPENSION
1. Education Code 48900 (k){2):
{1) Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administratars, school officials, or other school personnel engaged in the performance of their duties.
{2) Except as provided in Section 48910, a pupil enrolled in kindergarten or any of grades 1 to 3, inclusive, shall
not be suspended for any of the acts enumerated in paragraph {1), and thase acts shall not constitute grounds
for a pupil enrolled in kindergarten or any of grades 1 to 12, inclusive, to be recommended for expulsion. This
paragraph is inoperative on July 1, 2020.
{3) Except as provided in Section 48910, commencing July 1, 2020, a pupil enrolled in kindergarten or any of
grades 1 to 5, inclusive, shall not be suspended for any of the acts specified in paragraph (1), and those acts
shall not constitute grounds for a pupil enrolled in kindergarten or any of grades 1 to 12, inclusive, to be
recommended for expulsion.
{4) Except as provided in Section 48910, commencing July 1, 2020, a pupil enrolled in any of grades 6 to 8,
inclusive, shall not be suspended for any of the acts specified in paragraph (1). This paragraph is inoperative
“on July 1, 2025. ' ' ' '

2. Education Code 48900 {v):
For a pupil subject to discipline under this section, a superintendent of the school district or principal is
encouraged to provide alternatives to suspension or expulsion, using a research-based framework with
strategies that improve behavioral and academic outcomes, that are age appropriate and designed to address
and correct the pupil's specific misbehavior as specified in Section 48900.5.

3. Education Code 48900 (w):
{1} It is the intent of the Legislature that alternatives to suspension or expulsion be imposed against a pupil
who is truant, tardy, or otherwise absent from school activities.
{2) It is further the intent of the Legislature that the Multi-Tiered System of Supports, which includes
restorative justice practices, trauma-informed practices, social and emotional learning, and schoolwide
positive behavior interventions and support, may be used to help pupils gain critical social and emotional
skills, receive support to help transform trauma-related responses, understand the impact of their actions,
and develop meaningful methods for repairing harm to the school community.

EXPULSION
4. Education Code 48915

a.Details provisions related to student expulsion including differentiating between “may” and “shall”
expel offenses.

b. Provides the Superintendent to impose alternative means of correction



CREDITS AND GRADUATION REQUIREMENTS

9. Education Code 51225.1
(a) Notwithstanding any other law, a local educational agency, as defined in subdivision (n), shall exempt a
pupil in foster care, as defined in Section 51225.2, a pupil who is a homeless child or youth, as defined in
Section 11434a(2) of Title 42 of the United States Code, a former juvenile court school pupil, as defined in
Section 51225.2, a pupil who is a child of a military family, as defined in Section 49701, or a pupil who is a
migratory child, as defined in subdivision (a) of Section 54441, who transfers between schools any time after
the completion of the pupil's second year of high school, or a pupil participating in a newcomer program, as
defined in Section 51225.2, and who is in his or her third or fourth year of high school, from all coursework
and other requirements adopted by the governing body that are in addition to the statewide coursework
requirements specified in Section 51225.3, unless the local educational agency makes a finding that the pupil
is reasonably able to complete the local educational agency's graduation requirements in time to graduate
from high school by the end of the pupil's fourth year of high school.

(b) If the local educational agency determines that the pupil in foster care, the pupil who is a homeless child or
youth, the former juvenile court school pupil, the pupil who is a child of a military family, the pupil who is a
migratory child, or the pupil participating in a newcomer program is reasonably able to complete the local
educational agency's graduation requirements within the pupil’s fifth year of high school, the local educational
agency shall do all of the following:

(1) Inform the pupil of his or her option to remain in school for a fifth year to complete the local
educational agency's graduation requirements.

(2) Inform the pupil, and the person holding the right to make educational decisions for the pupil,
about how remaining in school for a fifth year to complete the local educational agency's graduation
requirements will affect the pupil's ability to gain admission to a postsecondary educational institution.

(3) Provide information to the pupil about transfer opportunities available through the California
Community Colleges.

(4) Permit the pupil to stay in school for a fifth year to complete the local educational agency's
graduation requirements upon agreement with the pupil, if the pupil is 18 years of age or older, or, if the pupil
is under 18 years of age, upon agreement with the person holding the right to make educational decisions for
the pupil.

(c) To determine whether a pupil in foster care, a pupil who is a homeless child or youth, a former juvenile
court school pupil, a pupil who is a child of a military family, or a pupil who is a migratory child is in the third
or fourth year of high school, either the number of credits the pupil has earned to the date of transfer or the
length of the pupil's school enroliment may be used, whichever will qualify the pupil for the exemption. In the
case of a pupil participating in a newcomer program, enrollment in grade 11 or 12 may be used to determine
whether the pupil is in his or her third or fourth year of high school.

(d){1)

{A) Within 30 calendar days of the date that a pupil in foster care who may qualify for the exemption
from local graduation requirements pursuant to this section transfers into a school, the local educational
agency shall notify the pupil, the person holding the right to make educational decisions for the pupil, and the
pupil's social worker or probation officer of the availability of the exemption and whether the pupil qualifies
for an exemption.

{B) If the local educational agency fails to provide timely notice pursuant to subparagraph (A), the pupil
described in subparagraph (A) shall be eligible for the exemption from local graduation requirements pursuant
to this section once notified, even if that notification occurs after the termination of the court's jurisdiction
over the pupil, if the pupil otherwise qualifies for the exemption pursuant to this section.



(2)

(A} Within 30 calendar days of the date that a pupil who is a homeless child or youth who may qualify
for the exemption from local graduation requirements pursuant to this section transfers into a schoaol, the
local educational agency shall notify the pupil, the person holding the right to make educational decisions for
the pupil, and the local educational agency liaison for homeless children and youth designated pursuant to
Section 11432(g)(1)(J)(ii) of Title 42 of the United States Code, of the availability of the exemption and
whether the pupil qualifies for an exemption.

(B) If the local educational agency fails to provide timely notice pursuant to subparagraph (A), the
pupil described in subparagraph {A) shall be eligible for the exemption from local graduation requirements
pursuant to this section once notified, even if that notification occurs after the pupil is no longer a homeless
child or youth, if the pupil atherwise qualifies for the exemption pursuant to this section.

(3)

(A) Within 30 calendar days of the date that a former juvenile court school pupil who may qualify for
the exemption from local graduation requirements pursuant to this section transfers into a school, the local
educational agency shall notify the pupil, the person holding the right to make educational decisions for the
pupil, and the pupil's social worker or probation officer of the availability of the exemption and whether the
pupil qualifies for an exemption.

(B) If the local educational agency fails to provide timely notice pursuant to subparagraph (A), the
pupil described in subparagraph (A) shall be eligible for the exemption from local graduation requirements
pursuant to this section once notified, even if that notification eccurs after termination of the court's
jurisdiction over the pupil, if the pupil otherwise qualifies for the exemption pursuant to this section.

(4)

{A) Within 30 calendar days of the date that a pupil who is a child of a military family who may qualify
for the exemption from local graduation requirements pursuant to this section transfers into a school, the
local educational agency shall notify the pupil and the pupil's parent or guardian of the availability of the
exemption and whether the pupil qualifies for an exemption.

(B) If the local educational agency fails to provide timely notice pursuant to subparagraph (A), the
pupil described in subparagraph (A) shall be eligible for the exemption from local graduation requirements
pursuant to this section once notified, even if that notification occurs after the pupil no longer meets the
definition of “children of military families” under Section 49701, if the pupil otherwise qualifies for the
exemption pursuant to this section.

(5)

(A} Within 30 calendar days of the date that a pupil who is a migratory child who may qualify for the
exemption from local graduation requirements pursuant to this section transfers into a school, the local
educational agency shall notify the pupil and the pupil's parent or guardian of the availability of the exemption
and whether the pupil qualifies for an exemption.

(B) If the local educational agency fails to provide timely notice pursuant to subparagraph (A), the
pupil described in subparagraph (A) shall be eligible for the exemption from local graduation requirements
pursuant to this section once notified, even if that notification occurs after the pupil no longer meets the
definition of “migratory child” if the pupil otherwise qualifies for the exemption pursuant to this section.

(6)

(A) Within 30 calendar days of the date that a pupil participating in a newcomer program who may
qualify for the exemption from local graduation requirements pursuant to this section commences
participation in a newcomer program at a school, the local educational agency shall notify the pupil and the
pupil's parent or guardian of the availability of the exemption and whether the pupil qualifies for an
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exemption.

(B) If the local educational agency fails to provide timely notice pursuant to subparagraph {A), the
pupil described in subparagraph (A) shall be eligible for the exemption from local graduation requirements
pursuant to this section gnce notified, even if that notification occurs after the pupil no longer meets the
definition of a “pupil participating in a newcomer program” if the pupil otherwise qualifies for the exemption
pursuant to this section.

(e} If a pupil in foster care, a pupil who is a homeless child or youth, a former juvenile court school pupil, a
pupil who is a child of a military family, a pupil who is a migratory child, or a pupil participating in a newcomer
program is exempted from local graduation requirements pursuant to this section and completes the
statewide coursework requirements specified in Section 51225.3 before the end of his or her fourth year of
high school and that pupil would otherwise be entitled to remain in attendance at the school, a school,
including a charter school, or school district shall not require or request that the pupil graduate before the
end of his or her fourth year of high school.

(f) if a pupil in foster care, a pupil who is a homeless child or youth, a former juvenile court school pupil, a
pupil who is a child of a military family, a pupil who is a migratory child, or a pupil participating in a newcomer
program is exempted from focal graduation requirements pursuant to this section, the local educational
agency shall notify the pupil and the person holding the right to make educational decisions for the pupil how
any of the requirements that are waived will affect the pupil's ability to gain admission to a postsecondary
educational institution and shall provide information about transfer opportunities available through the
California Community Colleges.

(g) A pupil in foster care, a pupil who is a homeless child or youth, a former juvenile court school pupil, a pupil
who is a child of a military family, a pupil whao is a migratory child, or a pupil participating in a newcomer
program who is eligible for the exemption from local graduation requirements pursuant to this section and
would otherwise be entitled to remain in attendance at the school shall not be required to accept the
exemption or be denied enrollment in, or the ability to complete, courses for which he or she is otherwise
eligible, including courses necessary to attend an institution of higher education, regardless of whether those
courses are required for statewide graduation requirements.

(h) If a pupil in foster care, a pupil who is a homeless child ar youth, a former juvenile court school pupil, a
pupil who is a child of a military family, a pupil who is a migratary child, or a pupil participating in a newcomer
program is not exempted from local graduation requirements or has previously declined the exemption
pursuant to this section, a local educational agency shall exempt the pupil at any time if an exemption is
requested by the pupil and the pupil qualifies for the exemption.

(i) If a pupil in foster care, a pupil who is a homeless child or youth, a former juvenile court school pupil, a
pupil who is a child of a military family, a pupil who is a migratory child, or a pupil participating in a newcomer
program is exempted from local graduation requirements pursuant to this section, a local educational agency
shall not revoke the exemption.

{i)

{1) If a pupil in foster care is exempted from local graduation requirements pursuant to this section,
the exemption shall continue to apply after the termination of the court's jurisdiction over the pupil while he
or she is enrolled in school or if the pupil transfers to another school, including a charter school, or school
district.

(2) If a pupil who is a homeless child or youth is exempted from local graduation requirements
pursuant to this section, the exemption shall continue to apply after the pupil is no longer a homeless child or
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youth while he or she is enrolled in school or if the pupil transfers to another school, including a charter
school, or school district.

(3) If a former juvenile court school pupil is exempted from local graduation requirements pursuant to
this section, the exemption shall continue to apply after the termination of the court's jurisdiction over the
pupil while he or she is enrolled in school or if the pupil transfers to another schoaol, including a charter school,
or school district.

{4) If a pupil who is a child of a mititary family is exempted from local graduation requirements
pursuant to this section, the exemption shall continue to apply after the pupil no longer meets the definition
of “children of military families” under Section 49701 while he or she is enrolled in school or if the pupil
transfers to another school, including a charter school, or school district.

(5) If a pupil who is a migratory child is exempted from local graduation requirements pursuant to this
section, the exemption shall continue to apply after the pupil no longer meets the definition of “migratory
child” while he or she is enrolled in school or if the pupil transfers to another school, including a charter
school, or school district.

{6) If a pupil participating in a newcomer program is exempted from local graduation requirements
pursuant to this section, the exemption shall continue to apply after the pupil no longer meets the definition
of a “pupil participating in a newcomer program” while he or she is enrolled in school or if the pupil transfers
to another school, including a charter school, or school district.

(k) A local educational agency shall not require or request a pupil in foster care, a pupil who is a homeless
child or youth, a former juvenile court school pupil, a pupil who is a child of a military family, or a pupil who is
a migratory child to transfer schools in order to qualify the pupil for an exemption pursuant to this section,

1}

" (1) A pupil in foster care, the person holding the right to make educational decisions for the pupil, the
pupil's social worker, or the pupil's probation officer shall not request a transfer solely to qualify the pupil far
an exemption pursuant to this section.

{2) A pupil who is a homeless child or youth, the person holding the right to make educational
decisions for the pupil, or the local educational agency liaison for homeless children and youth designated
pursuant to Section 11432{g)(1){))(ii) of Title 42 of the United States Code, shall not request a transfer solely
to qualify the pupil for an exemption pursuant to this section.

{3) A former juvenile court school pupil, the person holding the right to make educational decisions
for the pupil, the pupil's social worker, or the pupil's probation officer shall not request a transfer solely to
qualify the pupil for an exemption pursuant to this section.

{4) A pupil who is a child of a military family, or the pupil's parent or guardian, shall not request a
transfer solely to qualify the pupil for an exemption pursuant to this section.

(5) A pupil who is a migratory child, or the pupil's parent or guardian, shall not request a transfer
solely to qualify the pupil for an exemption pursuant to this section.

{m)

{1) A complaint of noncompliance with the requirements of this section may be filed with the local
educational agency under the Uniform Complaint Procedures set forth in Chapter 5.1 (commencing with
Section 4600) of Division 1 of Title 5 of the California Code of Regulations.

{2) A complainant not satisfied with the decision of a local educational agency may appeal the
decision to the department pursuant to Chapter 5.1 {commencing with Section 4600} of Division 1 of Title 5 of
the California Code of Regulations and shall receive a written decision regarding the appeal within 60 days of
the department's receipt of the appeal.

{3) If a local educational agency finds merit in a complaint, or the Superintendent finds merit in an
appeal, the local educational agency shall provide a remedy to the affected pupil.



{4) Information regarding the requirements of this section shall be included in the annual notification
distributed to, among others, pupils, parents or guardians of pupils, employees, and other interested parties
pursuant to Section 4622 of Title 5 of the California Code of Regulations.

{n}
For purposes of this section, the following terms have the following meanings:

(1) “Governing body” means the governing board of a school district or the governing body of a
charter school, as applicable.

{2) “Local educational agency” means a school district or charter school.

SCHOOL ACCOUNTABILITY SYSTEM

10. Executive Order N-56—20 {2019 CA EO 56-20), relating to extended deadlines for the submission of Local
Cantrol and Accountability Plans and the requirement that local education agencies produce written
reports on their COVID-19 response, see Historical and Statutory Notes under Education Code § 47604.33.

{a) On or before July 1, 2014, each county superintendent of schools shall develop, and present to the county

board of education for adoption, a local control and accountability plan using a template adopted by the state
board.

{b) A local control and accountability plan adopted by a county board of education shall be effective for a period
of three years, and shall be updated on or before July 1 of each year.

{c) A local control and accountability plan adopted by a county board of education shall include, for each school
or program operated by the county superintendent of schools,all of the information specified in the template
adopted by the state board pursuant to Section 52064.

{d) All of the following are state priorities for purposes of a county board of education's local control and
accountability plan:

{1} The degree to which the teachers in the schools or programs operated by the county superintendent
of schools are appropriately assigned in accordance with Section 44258.9 and fully credentialed in the subject
areas, and, for the pupils they are teaching, every pupil in the schools or programs operated by the county
superintendent of schools has sufficient access to the standards-aligned instructional materials as determined
pursuant to Section 60119, and school facilities are maintained in good repair as specified in subdivision {d) of
Section 17002.

{2) Implementation of the academic content and performance standards adopted by the state board,
including how the programs and services will enable English learners to access the common core academic
content standards adopted pursuant to Section 60605.8 and the English language development standards
adopted pursuant to former Section 60811.3, as that section read on June 30, 2013, or former Section 60811.4,
as that section read on June 30, 2016, for purposes of gaining academic content knowledge and English
language proficiency.

3)

{A) Parental involvement and family engagement, including efforts the county superintendent of schools
makes to seek parent input in making decisions for each individual schoolsite and program operated by a county
superintendent of schools, and including how the county superintendent of schools will promote parental
participation in programs for unduplicated pupils and individuals with exceptional needs.

{B) Family engagement may include, but need not be limited to, efforts by the school district and each
individual schoolsite to apply research-based practices, such as welcoming all families into the school
community, engaging in effective two-way communication, supporting pupil success, and empowering families
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to advocate for equity and access. Family engagement may include, but need not be limited to, treating families
as partners to inform, influence, and create practices and programs that support pupil success and collaboration
with families and the broader community, expand pupil learning opportunities and community services, and
promote civic participation.

{4} Pupil achievement, as measured by all of the following, as applicable:

(A) Statewide assessments administered pursuant to Article 4 {commencing with Section 60640) of
Chapter 5 of Part 33 or any subsequent assessment, as certified by the state board.

(B) The percentage of pupils who have successfully completed courses that satisfy the requirements for
entrance to the University of California and the California State University.

(C) The percentage of pupils who have successfully completed courses that satisfy the requirements for
career technical education sequences or programs of study that align with state board-approved career
technical education standards and framewaorks, including, but not limited to, those described in subdivision (a)
of Section 52302, subdivision (a} of Section 52372.5, or paragraph (2) of subdivision {e} of Section 54692.

(D) The percentage of pupils who have successfully completed both types of courses described in
subparagraphs (B) and (C).

(E) The percentage of English learner pupils who make progress toward English proficiency as measured
by the English Language Proficiency Assessments for California or any subsequent assessment of English
proficiency, as certified by the state board.

(F} The English learner reclassification rate.

(G) The percentage of pupils who have passed an advanced placement examination with a score of 3 or
higher.

(H) The percentage of pupils who demonstrate college preparedness pursuant to the Early Assessment
Program, as described in Chapter 6 (commencing with Section 99300) of Part 65 of Division 14 of Title 3, or any
subsequent assessment of college preparedness.

(5) Pupil engagement, as measured by all of the following, as applicable:

(A} School attendance rates.

(B) Chronic absenteeism rates.

(C) Middle school dropout rates.

(D) High school dropout rates.

(E) High school graduation rates.

(6) School climate, as measured by all of the following, as applicable:

(A) Pupil suspension rates.

(B) Pupil expulsion rates.

(C) Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.

(7) The extent to which pupils have access to, and are enrolled in, a broad course of study that includes
all of the subject areas described in Section 51210 and subdivisions (a) to {i), inclusive, of Section 51220, as
applicable, including the programs and services developed and provided to unduplicated pupils and individuals
with exceptional needs, and the program and services that are provided to benefit these pupils as a result of the
funding received pursuant to Section 42238.02, as implemented by Section 42238.03.

(8} Pupil outcomes, if available, in the subject areas described in Section 51210 and subdivisions (a) to
(i), inclusive, of Section 51220, as applicable.

(9} How the county superintendent of schools will coordinate instruction of expelled pupils pursuant to
Section 48926.

(10) How the county superintendent of schools will coordinate services for foster children, including, but
not limited to, all of the following:

(A) Working with the county child welfare agency to minimize changes in school placement.

(B) Providing education-related information to the county child welfare agency to assist the county child
welfare agency in the delivery of services to foster children, including, but not limited to, educational status and
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progress information that is required to be included in court reports.

{C) Responding to requests from the juvenile court for information and working with the juvenile court
to ensure the delivery and coordination of necessary educational services.

{D) Establishing a mechanism for the efficient expeditious transfer of health and education records and
the health and education passport.

(e) For purposes of the descriptions required by subdivision {b) of Section 52064, a county board of education
may consider qualitative information, including, but not limited to, findings that result from school quality
reviews conducted pursuant to subdivision (b) of Section 52052 or any other reviews.

(f} To the extent practicable, data reported in a local control and accountability plan shall be reported in a
manner cansistent with how information is reported on the California School Dashboard maintained by the
department pursuant to Section 52064.5.

(g) The county superintendent of schools shall consult with teachers, principals, administrators, other school
personnel, local bargaining units of the county office of education, parents, and pupils in developing a local
control and accountability plan.

(h) A county board of education may identify local priorities, goals in regard to the local priorities, and the
method for measuring the county office of education's progress toward achieving those goals.

(i}

(1) Beginning with the 201819 fiscal year and in each fiscal year thereafter, a county superintendent of
schools shall prepare a summary of how the county superintendent of schools plans to support school districts
and schools within the county in implementing this article and present the summary to the county board of
education at the same public meeting required under paragraph (2) of subdivision (b} of Section 52068. The
summary shall include, but is not necessarily limited to, all of the following:

(A) A description of how the county superintendent of schools will support the continuous improvement
of all school districts within the county, including steps that the county superintendent of schools plans to take
to collaborate with the California Collaborative for Educational Excellence, the department, the lead agencies
specified in Sections 52073 and 52073.1, and other county superintendents of schools to support school districts
and schools within the county in implementing this article.

(B) A description of how the county superintendent of schools will assist each school district identified
for technical assistance pursuant to subdivision (c) of Section 52071 in improving pupil outcomes, including, at a
minimum, clearly identifying the activities being performed by the county office of education and the source of
funding for those activities. This description shall include the actions the schoo! district will take independent of
the county superintendent of schools to improve pupil outcomes pursuant to paragraph (3) of subdivision (c) of
Section 52071.

{C) One or more goals for each of the following:

(i) Completing the review of local control and accountability plans submitted by school districts pursuant
to Section 52070.

{ii) Providing technical assistance to school districts pursuant to subdivisions (a) and {b) of Section
52071
(iii) Providing any other support to school districts and schools within the county in implementing this article.

(D) Gne or more metrics to assess progress toward each goal identified in subparagraph {C).

(E) Specific actions and related expenditures to achieve each goal identified in subparagraph (C), to the
extent this information is not provided pursuant to subparagraph (B). The specific actions shall not supersede
the provisions of existing local collective bargaining agreements within the jurisdiction of the county
superintendent of schools.

{2) Commencing with the 2019-20 fiscal year and in each fiscal year thereafter, the county
superintendent of schools shall submit the summary described in this subdivision with its local control and
accountability plan pursuant to subdivision (a} of Section 52070.5.

{3) This subdivision shall not apply to a county superintendent of schools with jurisdiction over a single
school district.

14



(4) On or before November 1 of each year, the department shall compile the infarmation provided by
county superintendents of schools pursuant to subparagraphs {(A) and (B) of paragraph {1) into a single
document and shall make this report available to the public on the department's internet website.

JOINT TRANSITION POLICY

11. Education Code 48647

(a) Local educational agencies are strongly encouraged to enter into memoranda of understanding and create
joint policies, systems, including data sharing systems, transition centers, and other joint structures that will
allow for the immediate transfer of educational records, create uniform systems for calculating and awarding
course credit, and allow for the immediate enrollment of pupils transferring from juvenile court schools.

(b) As part of their existing responsibilities for coordinating education and services for youth in the juvenile
justice system, the county office of education and county probation department shall have a joint transition
planning policy that includes collaboration with relevant local educational agencies to improve communication
regarding dates of release and the educational needs of pupils who have had contact with the juvenile justice
system, to coordinate immediate school placement and enrollment, and to ensure that probation officers in the
community have the information they need to support the return of pupils who are being transferred from
juvenile court schools to public schools in their communities.

(¢} As part of the joint transition planning pelicy required under subdivision (b), the county office of education
shall assign transition oversight responsibilities to existing county office of education personnel who will work in
collaboration with the county probation department, as needed, and relevant local educational agencies to
ensure all of the following:

(1) The transfer of complete and accurate education records, including the pupil's individualized
education program adopted pursuant to the federal Individuals with Disabilities Education Act (20 U.S.C. Sec.
1400 et seq.) and the pupil's plan adopted pursuant to Section 504 of the federal Rehabilitation Act of 1973 (29
U.S.C. Sec. 794{a)), if applicable, within 72 hours of the pupil's release from the juvenile detention facility.

(2) Access to information about postsecondary academic and vocational opportunities, including college
financial aid programs.

(3) The implementation of the pupil's transition plan, if one exists.

(d) As part of the joint transition planning policy required under subdivision (b), the county office of education
personnel assigned transition oversight responsibilities shall work in collaboration with the county probation
department, as needed, and relevant local educational agencies to facilitate all of the foliowing:

{1) The immediate enrollment in an appropriate public school in their community when a pupil is
transferred from the juvenile court school.

{2) The acceptance, upon enrollment by the pupil in a public school, of course credits, including partial
credits, for coursework completed in the juvenile court school, pursuant to subdivision (b} of Section 51225.2.

{3) The immediate placement in appropriate courses, based on coursework completed by the pupil,
pursuant to subdivision (d) of Section 51225.2,

{4) The transfer of complete and accurate education records, including the pupil's individualized
education program adopted pursuant to the federal individuals with Disabilities Education Act {20 U.5.C. Sec.
1400 et seq.) and the pupil's plan adopted pursuant to Section 504 of the federal Rehabilitation Act of 1973 (29
U.5.C. Sec. 794(a)), if applicable, when a pupil enters the juvenile court school.

{e) Each pupil detained for more than 20 consecutive schooldays shall have an individualized transition plan
developed by the county office of education in collaboration with the county probation department, as needed.
The individualized transition plan shall be developed before the pupil's release and reviewed and revised as
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needed, and shall address, but not be limited to, both of the following:

{1) The academic, behavioral, social-emotional, and career needs of the pupil.

{2) The identification and engagement of programs, including higher education programs, services, and
individuals to support a pupil's successful transition into and out of the juvenile detention facility.

{f) Each pupil detained for more than 20 consecutive schooldays shall have all of the following accessible to the
holder of the educational rights for that pupi! upon the pupil's release from the juvenile detention facility:

(1) School transcripts.

{2) The pupil's individualized learning plan, if applicable. For purposes of this section, an individualized
learning plan is a plan developed collaboratively by a pupil and school personnel that identifies academic and
career goals and how the pupil will progress toward meeting those goals.

{3) The pupil's individualized education program adopted pursuant to the federal Individuals with
Disabilities Education Act {20 U.S.C. Sec. 1400 et seq.), if applicable.

{4) The pupil’s plan adopted pursuant to Section 504 of the federal Rehabilitation Act of 1973 (29 U.S.C.
Sec. 794(a)), if applicable.

{5) Any academic and vocational assessments.

(6) An analysis of credits completed and needed.

(7) Any certificates or diplomas earned by the pupil.

{g) For each pupil detained for 20 consecutive schooldays or fewer, a copy of the pupil's individualized learning
plan, if one exists, shall be made available by the county office of education to the pupil upon the pupil's
release, if possible.

{h} The county office of education, in collaboration, as needed, with the county probation department, shqll
establish procedures for the timely, accurate, complete, and confidential transfer of educational records in
compliance with state and federal law.

(i) Notwithstanding any other law, this section applies to juvenile court schools that are operated by, or as,
charter schools. As used in this section, “county office of education” includes a charter school that serves
juvenile court school pupils.

MENDOCINO COUNTY OVERVIEW

The Mendocino County Office of Education will provide an educational option for expelled students
who are able to access MCOE programs. The philosophy of each individual school district affects
how the Mendocino County Office of Education County Community School Program will meet the
needs of that particular school district. For example, some school districts may use the county
program as an educational option for expelled students as well as an educational placement option

for students identified habitually truant by a School Attendance Review Board (SARB).

Mendocino County is a geographically large but sparsely populated county comprising 3,878
square miles and a population of 86,749 (2019). There are 13 school districts (including MCOE)
with a total enrollment of 11, 402. Many of our students and districts are separated from each other

and the county office by large distances, country roads, and mountain ranges,
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Mendocino County School Districts Enrollment 2019-20

District TK) K] 1|23 /4]5]6|7]|8]9(10])11]12]707A

Anderson Valley Unifted 0 27 29 39 35 42 23 45 38 44 49 30 41 27 478
Arena Union Elementary a 25 37 25 24 27 29 26 32 32 0 1] 0 1] 257
Fort Bragg Unified 21 | 138 | 132 | 132 | 136 | 168 | 132 | 129 | 137 | 147 | 184 | 149 | 167 | 159 | 1931
Laytonwville Unified 0 35 23 34 27 27 33 36 25 30 41 38 24 28 401
Leggett Valley Unified 0 16 8 10 11 11 11 15 13 16 17 6 6 9 149
Manchester Union Elementary 0 7 7 3 5 6 S 5 6 4 0 0 0 0 a8

EM;::‘:I‘::" County Office of olo 1|3 s 2] 2|3 |6 |[17]|11]a] 3|32 15
Mendacino Unified 10 | 44 | 43 | 37 | 30 | 47 | 37 | 44 | 56 | 45 | 61 | 54 | 51 | 46 605
Point Arena Joint Union High ] 4] 0 4] 0 0 0 4] 0 1] 47 45 29 45 166
Potter Valley Community Unified 1 27 24 20 26 26 29 21 31 21 25 20 15 25 311
Round Valley Unified 0 41 | 36 | 37 | 30 { 32 29 | 35 | 60 | 27 | 36 | 52 | 31 | 45 491
Ukiah Unified 81 | 483 [ 473 | 479 | 466 | 477 | 493 | 474 | 451 | 463 | 525 | 528 | 507 | 501 6406
Willits Unified 0 | 166 | 112 | 168 | 122 | 128 | 109 | 113 | 100 | 98 | 164 | 144 | 172 | 160 | 1756

Changes from 2018 Triennial Plan

The Local Control Accountability Plan (LCAP) requires school districts and the county office of

education to address eight state priorities two of which are School Climate (reducing suspensions and

expulsions) and Student Engagement (reducing chronic truancy). County offices of education are
required to address an additional state priority on coordinating services for expelled pupils. The

Triennial Plan for Expelled Pupils addresses this state priority for COEs.

The 2018-2021 period was a time of rapid change and additions to the various law as governing

expelled youth. Please refer to the legal update above for specific information.

Mendocino County Existing Educational Alternatives for Expelled Youth

Mendocino County Office of Education’s Alternative Education Program
1. Mendocino County Community School - Provides educational services to expelled,
probation-referred and SARB-referred students (both located in Ukiah and utilizing a
countywide Educational Outreach program).

2. West Hills Juvenile Hall Court School - Provides year-round educational
services for incarcerated expelled students.




Anderson Valley Unified
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study
3. Continuation High School
Arena Union Elementary
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study
Ft. Bragg Unified
1. Lighthouse Community Day School serving grades 9-12
2. Shelter Cove Community Day School serving grades 5-8
3. Voluntary Independent Study 3-12
Laytonville Unified
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study
Leggett Valley Unified
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study
Manchester Union Elementary
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study
Mendocino Unified
1. Continudtion High School
2. Ft. Bragg Community Day Schools for grades 7-12
3. MCOE Alternative Education Programs
Pt. Arena Joint Unified School District
1. Ft. Bragg Community Day School
Potter Valley Community Unified
1. MCOE Alternative Education Programs
2. Voluntary Contracted Independent Study

Round Valley Unified

1. MCOE Alternative Education Programs

2. Voluntary Contracted Independent Study
Ukiah Unified

1. MCOE Alternative Education Programs

2. Voluntary Contracted Independent Study
Willits Unified

1. MCOE Alternative Education Programs

2. Voluntary Contracted Independent Study

In addition, school districts located within Mendocino County offer the following options for
expelled youth, depending on the specific offense, Education Code violation, and board
recommendation:

1. Suspended expulsion with placement on the same school campus.
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2. Suspended expulsion with placement on a different school campus within the district (i.e.
Continuation School}.

3. Suspended expulsion with voluntary placement on District Contracted Independent
Studies.

Rehabilitation Plans

School districts must also indicate in the expulsion documents a rehabilitation plan for the pupil
which may include recommendations for improved academic performance, tutoring, special
education assessments, job training, counseling, employment, community services and/or other
rehabilitation programs. E.C.48916(b).

Students with Exceptional Needs

Students with exceptional needs are subject to the same suspension rules as non-disabled students,
except that suspension of students with disabilities cannot exceed 10 days without a Manifestation
Determination hearing. State law defers to federal law for most of the rules governing suspension and
expulsion of Special Education students. Refer to Calif, EC 48915.5 and Federal Law 20 U.S.C. Sec.
1415(k}(1)(B). The Mendocino County SELPA (Special Education Local Planning Agency) is a resource

to assist both parents and school administrators during this process.

Options for High-Risk Youth

Students who exhibit habitual truancy, documented behavior interventions (short of expulsion), or
are on juvenile probation, are also served in the MCOE county community school or the district
community day school programs. There are referral processes in place for enrollment in these
programs either voluntarily or involuntarily following education code 1981 (a) (b) and (c). School
Attendance Review Boards (SARBs) are/were active in Willits, Ukiah, and Ft. Bragg and reviews cases
of habitual truancy at all grade levels. The Mendocinoe County Sheriff, City Police Departments, Dept. of
Social Services and Mendocino County Juvenile Probation participate in the SARB process along with

school districts.

Failed Placements

Students referred to the county community school per E.C. 1981 (a} or (b) continue to be the

responsibility of the referring school district to insure their educational needs are met (EC 48916).
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Students who exhibit continued truancy and fail their educational placement into the county
community school would be brought up for discussien at the SARB to consider other educational

options or additional supports.

Students who fail placement in a district community day school

Districts have not identified this as an issue.

County and District Gaps and Strategies Regarding theProvision of
Educational Services to Expelled Pupils

There are seven identified service gaps that have existed for at least the past decade with respect to
providing services to expelled pupils. In surveying school districts for the 2021 revision, these service
gaps continue to persist. As previously stated, Mendocino County is geographically large and has
significant access and transportation issues with small remote and rural school districts. Of the 13
districts, only three have more than 1000 students, six have between 200-650 students and four have
below 200 enrolled students.

Current Issues:

1. Proximity to MCOE Alternative Education Programs serving expelled students: MCOE's
Community School Program is currently located in Ukiah. Expelled students outside of the Ukiah Valley
must travel between 25 to 70 miles one-way over two-lane country mountain roads. District students
enrolling in MCOE Alternative Education have had access to a regular day program or contracted
Independent Study. In 2021, MCOE will begin to offer an additional blended learning Educational

Outreach program (EOP) option to support students across a greater region of the county.

2. Closing of Community Day Schools: When California reduced funding for Community Day Schools
in the education budget several years ago, most districts in Mendocino County (with the exception of Ft.
Bragg) closed their Community Day Schools, The Local Control Funding Formula (LCFF} includes
Community Day School funding with all other categorical funding allowing districts local control on the
use of these funds. Currently, there are no plans for districts to bring back additional district-based

Community Day Schools.

3. Pupils who are expelled and placed in a district Community Day School but fail to meet the
terms and conditions of their rehabilitation plan have few options. Previously, when more

districts operated Community Day Schools, they were encouraged to use their programs as a regional
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school enrolling expelled students from neighboring districts. Currently, with only one district offering

Community Day Schools, this is not available for the majority of districts in the county.

4. The small school districts within Mendocino County generally expel very few students during
the course of a school year, therefore, having a special class or program for such students,

located in each district, or even between districts, is not financially or geographically feasible,

Strategies to address this gap are;

Voluntary Contracted Independent Study

Suspended Expulsion

Suspended expulsion with placement on the same school campus
Enrollment in MCOE Alternative Education Program(s)

Enrollment in district Community Day School (with district board approval)

5. Students who are expelled may vary as to age, grade level, and expulsion offenses.
The wide range of age, grade level, and seriousness of offense make it difficult to

provide appropriate programs for small school district(s).

Strategy for addressing this gap:
¢ An EOP regional program will be offered through the cooperation of Mendocino County
Office of Education and the school district(s) to offer an alternative option for students

both on the coast and inland.

6. There are significant geographical distances between local small districts. Therefore,
district or county-operated classroom sites/programs for small school districts may
require extensive transportation. This may not be financially feasible for district or
parental transportation.

Strategy for addressing this gap:

e Pupils may need support with accessing public or private transportation to engage with
MCOE programs in Ukiah when public transportation is not readily available or easy to
access.

e Pupils may enroll in MCOE's EOP - which would support various options for serving
and educating them close to or in their district or community.

7. Students in grades four through six who are expelled do not have the same educational
options available as do expelled youth enrolled in grades seven through twelve due to the
rarity of elementary pupils expelled in these lower grades. Younger students cannot attend
MCOE programs designed for middle and high school students. They also cannot attend middle

school community day school programs. Placing young elementary children with middle schaol
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teens is not an alternative.

Strategy for addressing this gap:

¢ An EOP regional program will be offered through the cooperation of Mendocino County Office of
Education and the school district(s) to offer an alternative option for younger students both on the
coast and inland.

Based on the survey submitted to school districts - with the exception of transportation challenges

and the dearth of programs for younger expelled pupils - districts are satisfied with the current

available options for their expelled students. MCOE’s new EOP program is intended to meet the

identified needs and close this critical service gap.

Available supports to returning expelled students

Anderson Valley: Counseling

Laytonville: Counseling and access to all services.

Leggett: Counseling and access to all services,

Potter Valley: Regular school setting with supports such as counseling and tutoring.
Pt. Arena: Counseling available to returning expelled students.

Round Valley: Provides counseling to returning students and could improve on these
supports.

Ukiah Unified: Counseling and transition planning is provided.

Willits: Provides additional counseling support and academic remediation within the
comprehensive setting. ' '

Addressing disproportionate representation of minority students if applicable.

Anderson Valley: Not an issue with so few expulsions,

Laytonville: Not an issue with so few expulsions.

Leggett: Not an issue with so few expulsions,

Pt. Arena: Not an issue with so few expulsions.

Manchester: Not an issue with so few expulsions if any.

Mendocino: Not an issue with so few expulsions if any.

Potter Valley: Notan issue with so few expulsions.

Ukiah: Providing Positive Behaviors Intervention and Supports (PBIS) and Restorative
Practices training to staff.

Willits: Provide more training to staff to support students to make better choices; and
provide more interventions prior to suspension/expulsion.

Strategies described in district’'s Local Control Accountability Plan addressing School
Climate to reduce suspensions and expulsions.
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Anderson Valley: PBIS, MTSS, PBL, Restorative Practices

Manchester: Keep students involved in school: school spirit days, culture days, activities
that are tied to curriculum but allow for progress using all modalities.

Mendocino: Hiring of a full-time school social worker to connect with at-risk students and
families. Also have run a Chronic Absenteeism Task Force since 2019.

Laytonville: Providing PBIS and Restorative Practices, Mental Health and Mendocino
County Youth Project services.
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Leggett: Restorative practices/justice in alternative education sites.

Potter Valley: Implementation of a MTSS system, tracking of pertinent student data, and
increasing early interventions.

Pt. Arena: Uses Tier 1 and Tier 2 interventions for alternatives to suspension.

Round Valley: Elementary utilizes multiple interventions before office referral and are
using PBIS with fidelity. The high school is using a hybrid restorative justice program that
focuses on relationships and engagement. Both have led to significant reductions in
suspension and expulsion.

Ukiah: Providing PBIS and Restorative Practices.

Willits: Implementation of Restorative Practices at all school sites to reduce the number of
repeat offenses.

Fort Bragg: Implemented PBIS k-8 and restorative practices/justice k-12






California Department of Education
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Expanded Learning Opportunities Grant Plan

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Mendocino Unified School District Jason Morse, Superintendent 707-937-5868
jmorse@mcn.org

The following is the local educational agency’s (LEA’s) plan for providing supplemental instruction and support to students, including
those identified as needing academic, social-emotional, and other supports, including the provision of meals and snacks. The plan will
explain how the LEA will use the funds it receives through the Expanded Learning Opportunities (ELO) Grant to implement a learning
recovery program for at least the students included in one or more of the following groups: low-income students, English learners, foster
youth, homeless students, students with disabilities, students at risk of abuse, neglect, or exploitation, disengaged students, and
students who are below grade level, including, but not limited to, those who did not enroll in kindergarten in the 2020-21 school year,
credit-deficient students, high school students at risk of not graduating, and other students identified by certificated staff.

For specific requirements please refer to the Expanded Learning Opportunities Grant Plan Instructions.
Plan Descriptions

A description of how parents, teachers, and school staff were involved in the development of the plan.

A Meeting was held with the K-8 School staff as well as with CEMUS leadership on April 28™, 2021 to present ideas, listen to ideas, and
gather feedback. In addition, similar meetings were held with the Mendocino High School staff on May 19", 2021 as well as with the K-
8 Parent/Teacher Organization on May 13, 2021.

A description of how students will be identified and the needs of students will be assessed.

Students will be identified through teacher and parent referral, referrals from the K-8 School and Mendocino High School student
engagement teams, the SST process, and regular, universal screenings and assessments to be conducted in the fall of 2021.

A description of how parents and guardians of students will be informed of the opportunities for supplemental instruction and support.
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A letter will be mailed home in students’ primary languages to all families during the late summer or fall explaining the actions and
services within this grant as well as the process for referring and accessing the resources.

A description of the LEA’s plan to provide supplemental instruction and support.

The actions and services contained in this plan will support all students, but target those most at-risk such as low-income, English
learners, foster and homeless youth, disengaged students, students with disabilities, and those below grade level. In addition to the
hiring of certificated intervention teachers and a Mendocino County Youth Project Worker, increased aide support in the classroom,
continuation school, and Family Resource Center will provide more 1:1 intervention and supports to families. All students will receive
universal screenings and/or assessments to determine present learning levels and students needing targeted intervention will be
referred to our Response to Intervention teams and teachers. District student engagement and student study teams will meet regularly
to refer students for additional academic and social emotional support. Elements of the plan include: increased and additional
paraprofessional time, reading and math intervention teachers, staff professional development, classroom programs meant to assist
teachers and students for learning recovery, after school program scholarships, and summer learning programs.

Expenditure Plan

The following table provides the LEA’s expenditure plan for how it will use ELO Grant funds to support the supplemental instruction and
support strategies being implemented by the LEA.

Supplemental Instruction and Support Strategies Planned Expenditures Actual Expenditures
Extending instructional learning time (summer programs) $30,000 [Actual expenditures will be
provided when available]
Accelerating progress to close learning gaps through the implementation, $150,000 [Actual expenditures will be
expansion, or enhancement of learning supports (professional provided when available]

development, additional aides at the K-8 and HS levels, additional aide
time, and RTI teacher)

Integrated student supports to address other barriers to learning (after $70,000 [Actual expenditures will be
school program access, MCYP worker, additional counseling) provided when available]
Community learning hubs that provide students with access to technology, | $40,000 [Actual expenditures will be
high-speed internet, and other academic supports (Chromebooks) provided when available]
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Supplemental Instruction and Support Strategies Planned Expenditures Actual Expenditures

Supports for credit deficient students to complete graduation or grade $15,000 [Actual expenditures will be
promotion requirements and to increase or improve students’ college provided when available]
eligibility (Sunrise aide)

Additional academic services for students (universal screening and $20,000 [Actual expenditures will be
diagnostic tools, teaching materials, curriculum supports, college exam provided when available]
and AP test preparation and support)

Training for school staff on strategies to engage students and families in $10,000 [Actual expenditures will be
addressing students’ social-emotional health and academic needs provided when available]
(professional development)

Total Funds to implement the Strategies $335,000 [Actual expenditures will be

provided when available]

A description of how ELO Grant funds are being coordinated with other federal Elementary and Secondary School Emergency Relief
Funds received by the LEA.

ELO Grant funds will be coordinated with other COVID relief dollars received by the District. Other dollars are being used to provide the
infrastructure needed in order to provide quality in-person education such as personal protective equipment, internet connectivity, and
computers. ELO funds are targeted for learning recovery and intervention.
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Expanded Learning Opportunities Grant Plan Instructions: Introduction

The Expanded Learning Opportunities Grant Plan must be completed by school districts, county offices of education, or charter
schools, collectively referred to as Local Educational Agencies (LEAs), that receive Expanded Learning Opportunities (ELO) Grant
funds under California Education Code (EC) Section 43521(b). The plan must be adopted by the local governing board or body of the
LEA at a public meeting on or before June 1, 2021, and must be submitted to the county office of education, the California Department
of Education, or the chartering authority within five days of adoption, as applicable. The plan must be updated to include the actual
expenditures by December 1, 2022.

For technical assistance related to the completion of the Expanded Learning Opportunities Grant Plan, please contact
ELOGrants@cde.ca.qov.

Instructions: Plan Requirements

An LEA receiving ELO Grant funds under EC Section 43521(b) is required to implement a learning recovery program that, at a
minimum, provides supplemental instruction, support for social and emotional well-being, and, to the maximum extent permissible
under the guidelines of the United States Department of Agriculture, meals and snacks to, at a minimum, students who are included in
one or more of the following groups:

low-income,

English learners,

foster youth,

homeless students,

students with disabilities,

students at risk of abuse, neglect, or exploitation,

disengaged students, and

students who are below grade level, including, but not limited to, those who did not enroll in kindergarten in the 2020-21 school
year, credit-deficient students, high school students at risk of not graduating, and other students identified by certificated staff.

For purposes of this requirement

e “Supplemental instruction” means the instructional programs provided in addition to and complementary to the LEASs regular
instructional programs, including services provided in accordance with an individualized education program (IEP).

e “Support” means interventions provided as a supplement to those regularly provided by the LEA, including services provided in
accordance with an |IEP, that are designed to meet students’ needs for behavioral, social, emotional, and other integrated
student supports, in order to enable students to engage in, and benefit from, the supplemental instruction being provided.
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“Students at risk of abuse, neglect, or exploitation” means students who are identified as being at risk of abuse, neglect, or
exploitation in a written referral from a legal, medical, or social service agency, or emergency shelter.

EC Section 43522(b) identifies the seven supplemental instruction and support strategies listed below as the strategies that may be
supported with ELO Grant funds and requires the LEA to use the funding only for any of these purposes. LEAs are not required to
implement each supplemental instruction and support strategy; rather LEAs are to work collaboratively with their community partners to
identify the supplemental instruction and support strategies that will be implemented. LEAs are encouraged to engage, plan, and
collaborate on program operation with community partners and expanded learning programs, and to leverage existing behavioral health
partnerships and Medi-Cal billing options in the design and implementation of the supplemental instruction and support strategies being
provided (EC Section 43522[h]).

The seven supplemental instruction and support strategies are:

1.

Extending instructional learning time in addition to what is required for the school year by increasing the number of instructional
days or minutes provided during the school year, providing summer school or intersessional instructional programs, or taking any
other action that increases the amount of instructional time or services provided to students based on their learning needs.

Accelerating progress to close learning gaps through the implementation, expansion, or enhancement of learning supports
including, but not limited to, any of the following:

a. Tutoring or other one-on-one or small group learning supports provided by certificated or classified staff.

b. Learning recovery programs and materials designed to accelerate student academic proficiency or English language
proficiency, or both.

c. Educator training, for both certificated and classified staff, in accelerated learning strategies and effectively addressing
learning gaps, including training in facilitating quality and engaging learning opportunities for all students.

Integrated student supports to address other barriers to learning, such as the provision of health, counseling, or mental health
services, access to school meal programs, before and after school programs, or programs to address student trauma and social-
emotional learning, or referrals for support for family or student needs.

4. Community learning hubs that provide students with access to technology, high-speed internet, and other academic supports.

5. Supports for credit deficient students to complete graduation or grade promotion requirements and to increase or improve

students’ college eligibility.

Additional academic services for students, such as diagnostic, progress monitoring, and benchmark assessments of student
learning.

Training for school staff on strategies, including trauma-informed practices, to engage students and families in addressing
students’ social-emotional health needs and academic needs.
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As a reminder, EC Section 43522(g) requires that all services delivered to students with disabilities be delivered in accordance with an
applicable IEP.

Fiscal Requirements

The following fiscal requirements are requirements of the ELO grant, but they are not addressed in this plan. Adherence to these
requirements will be monitored through the annual audit process.

e The LEA must use at least 85 percent (85%) of its apportionment for expenditures related to providing in-person services in any
of the seven purposes described above.

e The LEA must use at least 10 percent (10%) of the funding that is received based on LCFF entitlement to hire paraprofessionals
to provide supplemental instruction and support through the duration of this program, with a priority for full-time
paraprofessionals. The supplemental instruction and support provided by the paraprofessionals must be prioritized for English
learners and students with disabilities. Funds expended to hire paraprofessionals count towards the LEAs requirement to spend
at least 85% of its apportionment to provide in-person services.

e An LEA may use up to 15 percent (15%) of its apportionment to increase or improve services for students participating in
distance learning or to support activities intended to prepare the LEA for in-person instruction, before in-person instructional
services are offered.

Instructions: Plan Descriptions

Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broad understanding among the LEA'’s
local community.

A description of how parents, teachers, and school staff were involved in the development of the plan

Describe the process used by the LEA to involve, at a minimum, parents, teachers, and school staff in the development of the
Expanded Learning Opportunities Grant Plan, including how the LEA and its community identified the seven supplemental instruction
and support strategies that will be implemented. LEAs are encouraged to engage with community partners, expanded learning
programs, and existing behavioral health partnerships in the design of the plan.

A description of how parents and guardians of students will be informed of the opportunities for supplemental instruction and
support.

Describe the LEA’s plan for informing the parents and guardians of students identified as needing supplemental instruction and support
of the availability of these opportunities, including an explanation of how the LEA will provide this information in the parents’ and
guardians’ primary languages, as applicable.
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A description of how students will be identified and the needs of students will be assessed

Describe the LEA’s plan for identifying students in need of academic, social-emotional, and other integrated student supports, including
the LEA’s plan for assessing the needs of those students on a regular basis. The LEA’s plan for assessing the academic needs of its
students may include the use of diagnostic and formative assessments.

As noted above in the Plan Requirements, “other integrated student supports” are any supports intended to address barriers to
learning, such as the provision of health, counseling, or mental health services, access to school meal programs, before and after
school programs, or programs to address student trauma and social-emotional learning, or referrals for support for family or student
needs.

A description of the LEA’s plan to provide supplemental instruction and support

Describe the LEA’s plan for how it will provide supplemental instruction and support to identified students in the seven strategy areas
defined in the Plan Requirements section. As a reminder, the LEA is not required to implement each of the seven strategies; rather the
LEA will to work collaboratively with its community to identify the strategies that will be implemented. The plan must include a
description of how supplemental instruction and support will be provided in a tiered framework that bases universal, targeted, and
intensive supports on students’ needs for academic, social-emotional, and other integrated student supports. The plan must also
include a description of how the services will be provided through a program of engaging learning experiences in a positive school
climate.

As a reminder, EC Section 43522(g) requires that all services delivered to students with disabilities be delivered in accordance with an
applicable individualized education program. Additionally, LEAs are encouraged to collaborate with community partners and expanded
learning programs, and to leverage existing behavioral health partnerships and Medi-Cal billing options in the implementation of, this
plan (EC Section 43522[h]).

Instructions: Expenditure Plan

The ‘Supplemental Instruction and Support Strategies’ column of the Expenditure Plan data entry table lists the seven supplemental
instruction and support strategies that may be supported with ELO Grant funds.

Complete the Expenditure Plan data entry table as follows:

In the ‘Planned Expenditures’ column of the data entry table, specify the amount of ELO Grant funds being budgeted to support each
supplemental instruction and support strategies being implemented by the LEA and the total of all ELO Grant funds being budgeted.

The plan must be updated to include the actual expenditures by December 1, 2022. In the ‘Actual Expenditures’ column of the data
entry table the LEA will report the amount of ELO Grant funds that the LEA actually expended in support of the strategies that it
implemented, as well as the total ELO Grant funds expended.
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A description of how these funds are being coordinated with other federal Elementary and Secondary School Emergency
Relief Funds received by the LEA

Describe how the LEA is coordinating its ELO Grant funds with funds received from the federal Elementary and Secondary School
Emergency Relief (ESSER) Fund provided through the federal Coronavirus Response and Relief Supplemental Appropriations Act of
2021 (Public Law 116-260), also known as ESSER II, to maximize support for students and staff.

California Department of Education
March 2021
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Mendocino (nified School District
Jason Morse, Supcrintendcnt

44141 |ittle | ake Road = PO Pox 1154 ** Mendocino, (CA 95460
Phone: 707.937.5868 [Tax: 707.937.0714 httpz//www.mcndocinousd.org

Inter/l -District Transfer Request Report for 2021-

Grade Applications # Approved

K 4 0

s 1 1 o

2nd i 0 0

37 ' 3 1

4h 0 ‘ 0

st _ 0 0

6" 0 )

7h N 3 0

gih ' 1 0

gth ' 6 i 1

1ot 0 0

1o 0 . 0

L 0 E 0
TOTAL 18 ' 3

. There were 5 intra-district transfer requests, 5 inter-district requests, and 8 District of
Choice requests.

. There were 5 applications from Point Arena, 8 from Fort Bragg, and 0 from Anderson
Valley.



Erin Placido
“

From: Jason Morse <jmorse@mcn.org>
Sent: Monday, May 10, 2021 5:04 PM
To: doerin@mcn.org

Subject: FW: 2021-2022 school year

Anna's letter

From: windspirit aum [mailto:albionwind@gmail.com]
Sent: Monday, May 10, 2021 4:58 PM

To: Jason Morse <jmorse@mcn.org>

Subject: Fwd: 2021-2022 school year

Windspirit Aum

wWind And C Construction

707 357 1472

>>

>>>> 0n May 10, 2021, at 6:52 AM, Anna Levy <levyannaa@gmail.com> wrote:

o>

»>>> Dear Windspirit,

20>

>>> Thanks so much to talking with me about the idea of taking a partial leave in the 2021-2022 school year. As you
suggested, | spoke with Tobin about this and he is also supportive.

o>

>>> At this point, I'd like to formally request a reduction to 50% during the upcoming school year. As you know, | have
an infant for whom | have primary custody, and would like to take extra time with him in his first year. As we discussed, |
know this request comes a bit late, and | appreciate your support as | make it now. Though | had been thinking of asking
for a reduction in time for next year, it didn’t feel like the responsible choice if students would then be lacking in
support. It was when | learned that Anna Yanez would still be on staff during the 2021-2022 school year that it seemed
like it could be an option. With her help, and in talking with Cecilia about her capacity next year, | believe that we will be
able to cover students’ needs with our existing staff.

2>

>>> Please let me know if you have questions. | am proud to be part of our community and will work with colleagues and
administrators to make sure students continue feeling supported.

22>

>>> All the best, as always,

p]

>>> Anna



MENDOCINO UNIFIED SCHOOL DISTRICT BOARD OF TRUSTEES MEETING

CALENDAR 2021-22 (revised 3/11/21)

Regular Board meetings are typically on the 3 Thurs of the month at 5:00 pm at the K-8

School Campus in the Multipurpose Room (except as noted)

MEETINGS ARE HELD VIRTUALLY UNTIL FURTHER NOTICE

Month Day Year Wednesday/ Wk Other/
Thursday location
January 6 2021 1st Wednesday 1 Board Study Session
January 21 2021 3rd Thursday 3 K-8 School
February 3 2021 1t Wednesday 1 Superintendent Evaluation
February 11 2021 2nd Thursday 2 Greenwood Preschool
March 1 2021 2nd Thursday 2 K-8 School
March 24 2021 4th Wednesday 4 Board Workshop
April 21 2021 4th Wednesday 4 High School
May 5 2021 1t Wednesday 1 Board Study Session
May 20 2021 3 Thursday 3 K-8 Schoaol
June 2 2021 1t Wednesday 1 K-8 School
June 22 2021 4™ Tuesday 4 K-8 School
July - - -- - No Meeting in July
August 25 2021 4th Wednesday 4 K-8 School
September 9 2021 2rd Thursday 2 K-8 School
October 6 2021 1s* Wednesday 1 Board Study Session
October 21 2021 3d Thursday &) Comptche School
November 18 2021 3rd Thursday &) K-8 School
December 9 2021 2rd Thursday 2 K-8 School
January 5 2022 1 Wednesday 1 Board Study Session
January 20 2022 3d Thursday 3 K-8 School
February 2 2022 ' Wednesday 1 Superintendent Evaluation
February 10 2022 20 Thursday 2 Albion Schoaol
March 10 2022 2nd Thursday 2 K-8 School
April 21 2022 3rd Thursday 3 High School
May 4 2022 1t Wednesday 1 Board Study Session
May 19 2022 3d Thursday &) K-8 School
June 1 2022 1st Wednesday ] K-8 School
June 14 2022 2rd Tyesday 3 K-8 School

Board meetings are typically the 3 Thursday of the month. Exceptions may apply due to holidays, schoot

events, and other conflicts.

Boord Study Sessions: 3 per year in January, May, and October; adlso as needed

Superintendent Evaluation: February

*LCAP Public Hearing and Budget Adoption Public Hearing, first Thursday in June




BEFORE THE GOVERNING BOARD
OF THE
MENDOCINO UNIFIED SCHOOL DISTRICT
MENDOCINO, CA

ESTABLISHING MENDOCINO UNIFIED SCHOOL DISTRICT AS A SCHOOL DISTRICT OF
CHOICE ATTENDANCE PROGRAM

RESOLUTION 2021-04

WHEREAS, California Education Code section 46600 et seq. provides for a traditional inter-
district transfer process whereby parents may request inter-district transfers for their children, and such
requests shall be reviewed by both school districts and approved or denied based on the terms of those
school districts’ policies and any inter-district attendance agreement entered into between the school
districts; and

WHEREAS, pursuant to California Education Code section 48300 et seq. a school district may
choose to participate in an alternative inter-district attendance program ("”District of Choice Program”)
and become a “school district of choice” (“District of Choice”) subject to certain requirements as
specified; and

WHEREAS, under the District of Choice Program, students may enroll in a District of Choice
without first obtaining the approval of the student’s school district of residence (“District of Residence”),
subject to certain limitations; and

WHEREAS, the Governing Board of the Mendocino Unified School District has determined to
accept students from other districts through a random, unbiased process in accordance with the ocpen
enrollment inter-district attendance program established in law; and

WHEREAS, the number of students to be accepted is to be identified by resolution each year;

NOW, THEREFORE, BE IT RESOLVED that the Board hereby has determined to accept up to 3
students from other districts for the 2021-2022 school year.

PASSED AND ADOPTED by the Governing Board of Mendocino Unified School District on May 20, 2021
by the following vote:

AYES:
NOES:
ABSTAIN:

ABSENT:

Windspirit Aum Michael Schaeffer
President, Board of Trustees Clerk, Board of Trustees



Mendocino Unificd School District
Jason Morse, 5uPcrintcndcnt

44141 | ittle | ake Road = PO Box 1154 * Mendocino, (CA 95460
H‘lonc: 707.937.5868 Fax: JO7.937.0714 httP://www.mcndocsnouscl.org

I a-District Transfer Re R r2021-22
Grade Applications # Approved
K 4 0
B = — -
2 0 0
34 3 ' 1
T g 0 0
5t 0 o
6h 0 0

~
=

(7S]

o

g i
~gh 6 1
10* 0 0 f
11 0 0
12t 0 0
TOTAL 18 3

. There were 5 intra-district transfer requests, 5 inter-district requests, and 8 District of
Choice requests.

. There were 5 applications from Point Arena, 8 from Fort Bragg, and 0 from Anderson
Valley.



Resolution 2021-05
Mendocino Unified School District Resolution
Mendocino, California
Mendocino County, California

Resolution of intention to levy and collect assessments within the Assessment District for Fiscal Year

2021-2022; preliminary approval of engineer's report and providing for notice of hearings

WHEREAS, school districts in the State of California are authorized, subject to duly noticed public hearings and

other requirements as specified by law, to form a maintenance assessment district to defray the cost of
improvements as defined in Streets and Highways Code section 22525;

WHEREAS, such maintenance assessment districts may be formed under the Landscaping and Lighting Act of 1972

(the "Act") commencing with Streets and Highways Code section 22500 et seq.;

WHEREAS, a resolution initiating proceedings was duly adopted by this Board on April 21, 2021,

NOW, THEREFORE, the Board of Trustees of the Mendocino Unified School District resolves as follows:

1.
2.

3.

8.

Adopts the foregoing recitals as true and correct.

It is the intention of this Board to levy and collect assessments pursuant to the Landscaping and Lighting Act of 1972 (Streets
and Highways Code section 22500 et seq.) during fiscal year 2021-2022,

The general location of the maintenance assessment district and the boundaries thereof are coterminous with the boundaries
of the Mendocino Unified School District.

As set forth in the Resolution Initiating Proceedings, the name of the maintenance assessment district is the "Mendaocino
Unified School District Maintenance Assessment District” (hereafter abbreviated as "Maintenance District").

. Pursuant to the Resolution Initiating Proceedings, an Engineer's Report has been duly prepared, filed with the Secretary of

the Board, duly considered by this Board, and is hereby deemed sufficient and preliminarily approved. Existing
improvements include maintenance, servicing, and semi-annual refinishing and refurbishment of gym floors at Mendocino
High School; maintenance or servicing of all recreational facilities and grounds of the District available for public use on an
annual basis. The Engineer's Report shall constitute and be the Engineer's Report for all subsequent proceedings except as
may be modified in any such subsequent proceedings. Reference is hereby made to the Engineet's Report on file with the
Secretary, for a full and detailed description of the improvements, the boundaries of the proposed Maintenance District, and
the proposed assessments upon assessable lots and parcels of land within the Maintenance District.

. This Board hereby directs that notice be given of a public hearing which shall be held at the following time, date, and place:

The public hearing shall be held on Thursday, June 22, 2021 at 5:00 p.m. at Mendocino High School Performing Arts
Center, at 45096 Cahto Street, Mendocino, California 95460, for the purpose of considering all oral and written statements
made or filed by any interested persons regarding the levy and collection of the assessment and whether the Board should
adopt a resolution ordering the improvements, confirming the diagram for the Maintenance District, confirming the
proposed assessments and approving the final Engineer's Report and assessments therein as originally adopted or as
modified.

At the hearing, any interested person may protest the levy and collection of the assessment. Before the conclusion of the
public hearing, any interested person may file a written protest with the Secretary of the Board or may mail a written protest
before the public hearing, which must be received before the conclusion of the public hearing on June 22, 2021, to the
District Offices located at 44141 Little Lake Road, Mendocino, California 95460 or, having previously filed a written
protest, may file a written withdrawal of that protest before the conclusion of the hearing. A written protest shall state all
grounds for objection. A protest by a property owner shall contain a description sufficient to identify the property owned
by that owner or owners.

The assessment will not increase from that levied and collected during Fiscal Year 2020-2021.

PASSED AND ADOPTED this May 20, 2021, by the governing board of the Mendocino Unified School
District, Mendocino County, California, by the following vote:

President Windstpirit Aum

Clerk Michael Schaeffer

Member Jim Gay

Member Mark Morton

Member Jessica Grinberg .

Continued on next page



Continued from previous page

Page 2: Resolution 2021-05

I, Michael Schaeffer, Clerk of the Board of Trustees of the Mendocino Unified School District, do hereby certify that
the foregoing resolution was regularly introduced, passed, and adopted by the Board of Trustees at its meeting held
on May 20, 2021.

Michael Schaeffer, Clerk
Board of Trustees
Mendocino Unified School District

Windspirit Aum, President,

Board of Trustees

Mendocino Unified School District
Mendocino County, California



Mendocino Unified School District

Administrative Regulation 5111.12
Students Under Revision 5/20/21

Residency Based on Parent/Guardian Employment

MUSD Staff Members
MUSD Staff member’s children will be allowed to attend MUSD schools as long as their enrollment
does not push a class size over the class size limits as adopted annually by the Board.

District residency status may be granted to a student whose parent/guardian works within the District
boundaries.

When applying for his/her child's admission to a district school based on employment, the
parent/guardian shall provide proof of employment within district boundaries, such as a paycheck stub
or letter from the employer.

The Governing Board may deny enrollment based on parent/guardian employment if any of the
Jollowing circumstances exists:

1. The additional cost of educating the student would exceed the amount of additional state aid received
as a result of the transfer. (Education Code 48204)

2. Enroliment of the student would adversely affect the district's court-ordered or voluntary
desegregation plan. (Education Code 48204)

3. The school facilities are overcrowded at the relevant grade level.

4. Other circumstances exist that are not arbitrary. (Education Code 48204)

The student’s parent/guardian shall be notified in writing of the Board's decision to deny admission. The
notice shall include specific reasons for the denial

Students enrolled in the District on the basis of parent/ guardian place of employment shall not be
obliged to reapply for enroliment the next school year. They may continue to attend school in the
district through the 12th grade, or the highest grade provided by the district, if the parent/guardian so
chooses, and if one or both of the student’s parents/guardians continue fo be employed within district
boundaries, subject only to restrictions specified in law related to excess costs and negative impact on
desegregation plans. (Education Code 48204)

District Students Attending Other Districts Based on Parent/Guardian Employment

When a student’s parents/guardians request a transfer to another district based on the parent/guardian's
employment within that other district, the Board may deny the request if the percentage of district
students admitted to other districts on the basis of parent/guardian employment exceeds the limits
prescribed in Education Code 48204. A transfer may also be denied if the Board determines that the
transfer would negatively impact a court-ordered or voluntary desegregation plan. (Education Code

48204)

The student’s parent/guardian shall be notified in writing of the Board's decision to deny the transfer.
The notice shall include specific reasons for the denial.

Legal Reference:
Education Code
48200-48204 Persons included (compulsory education law)
ATTORNEY GENERAL OPINIONS
84 Ops.Cal Atty.Gen. 198 (2001)



Mendocino Unified School Distriet Administrative Regulation 5111.12
Reviewed by Board 6/17/93, Revised 9/19/02
Students Revised 1/20/05

Residency Based on Parent/Guardian Employment

District residency status may be granted to a student whose parent/guardian works within the District
boundaries.

When applying for his/her child's admission to a district school based on employment, the
parent/guardian shall provide proof of employment within district boundaries, such as a paycheck stub or
letter from the employer.

The Governing Board may deny enrollment based on parent/guardian employment if any of the
following circumstances exists:

1. The additional cost of educating the student would exceed the amount of additional state aid received
as a result of the transfer. (Education Code 48204)

2. Enrollment of the student would adversely affect the district's court-ordered or voluntary
desegregation plan. (Education Code 48204)

3. The school facilities are overcrowded at the relevant grade level.

4. Other circumstances exist that are not arbitrary. (Education Code 48204)

The student's parent/guardian shall be notified in writing of the Board's decision to deny admission. The
notice shall include specific reasons for the denial.

Students enrolled in the District on the basis of parent/ guardian place of employment shall not be
obliged to reapply for enrollment the next school year. They may continue to attend school in the district
through the 12th grade, or the highest grade provided by the district, if the parent/guardian so chooses,
and if one or both of the student's parents/guardians continue to be employed within district boundaries,
subject only to restrictions specified in law related to excess costs and negative impact on desegregation
plans. (Education Code 48204)

District Students Attending Other Districts Based on Parent/Guardian Employment

When a student's parents/guardians request a transfer to another district based on the parent/guardian's
employment within that other district, the Board may deny the request if the percentage of district
students admitted to other districts on the basis of parent/guardian employment exceeds the limits
prescribed in Education Code 48204. A transfer may also be denied if the Board determines that the
transfer would negatively impact a court-ordered or voluntary desegregation plan. (Education Code

48204)

The student’s parent/guardian shall be notified in writing of the Board's decision to deny the transfer. The
notice shall include specific reasons for the denial.

Legal Reference:
Education Code
48200-48204 Persons included (compulsory education law)
ATTORNEY GENERAL OPINIONS
84 Ops.Cal. Atty.Gen. 198 (2001)



Mendocino Unified School District Board Policy 4033
Under Development 5/20/21

Personnel
Lactation Accommodation

Note: Pursuant to Labor Code 1034, as added by SB 142 (Ch. 720, Statutes of 2019), districts are mandated to
develop policy regarding lactation accommodation with specified components, as provided below.

Note: Both federal and state law require that employees be provided reasonable break time and an appropriate
location to accommodate their desire to express milk for their infant children. 29 USC 207 requires employers to
provide reasonable break time for nursing employees, but applies only to employees who are not exempt from the
overtime pay requirements of the Fair Labor Standards Act (FLSA). State law (Labor Code 1030-1034) applies to all
district employees. Where provisions of the two laws conflict, the statute providing greater protections for employees
supersedes. The district should consult legal counsel if questions arise about the application of these laws to a
particular employee.

Note: Government Code [2926 includes breastfeeding or medical conditions related to breastfeeding within the
definition of "sex" for purposes of sex discrimination under the California Fair Employment and Housing Act.
Additionally, Labor Code 1033, as amended by SB 142, prohibits an employer from discharging or in any manner
discriminating or retaliating against an employee for exercising or attempting to exercise any right related to
lactation accommodation. Pursuant to Labor Code 1033, violation of Labor Code 1030-1034 may result in a citation
Jrom the Labor Commissioner andior a civil penalty.

Note: The district should ensure consistency of this policy with provisions in the district’s collective bargaining
agreement, if any, related to break times or other employment issues.

The Governing Board recognizes the immediate and long-term health benefits of breastfeeding and desires 1o provide
a supportive environment for any district employee to express milk for an infant child upon returning to work
Jollowing the birth of the child. The Board prohibits discrimination, harassment, and/or retaliation against any
district employee for seeking an accommodation to express breast milk for an infant child while at work.

(cf 4030 - Nondiscrimination in Employment)

Note: Labor Code 1034, as added by SB 142, mandates that the district's policy regarding lactation accommodation
include the process by which the employee is to make a lactation accommodation request and the district’s obligation
to respond to the request. The following paragraph should be modified to reflect the district’s process.

An employee shall notify the employee's supervisor or other appropriate personnel in advance of the intent to request
an accommodation. The supervisor shall respond to the request and shall work with the employee to make
arrangements. If needed, the supervisor shall address scheduling in order to ensure that the employee's essential job
duties are covered during the break time.

Note: Pursuant to Labor Code 1032, all districts are required to grant lactation accommodation except when
granting the accommodation would "seriously disrupt” district operations. "Serious disruption” is not defined in the
law.

Note: Additionally, Labor Code 1031, as amended by SB 142, provides an exception for districts with fewer than 50
employees when lactation accommodation would result in "undue hardship" based on significant difficulty or
expense in relation to the size, financial resources, nature, or structure of the district. When such a district is able to
demonstrate undue hardship, Labor Code 1031 only requires that reasonable efforts be made to provide the
employee with the use of a room or other location in close proximity to the employee's work area for the employee to
express milk in private. Pursuant to Labor Code 1031, the provided room or location may not be a toilet stall.

Note: Regardless of the size of the district, the determination of serious disruption or undue hardship should be made
on a case-by-case basis and only in limited, stringent circumstances. The burden of demonstrating why
accommodation could not be made, even if on a temporary basis or for less time than requested, would likely fall to
the district.

Lactation accommodations shall be granted unless limited circumstances exist as specified in law. (Labor
Code 1031, 1032; 29 USC 207)

Note: Labor Code 1034, as added by SB 142, mandates that the district's policy include a statement that the district
provide a written response to an employee if the district is unable to comply with the break time or location
requirements.



Before a determination is made to deny lactation accommodations to an employee, the employee's supervisor shall
consult with the Superintendent or designee. When lactation accommodations are denied, the Superintendent or
designee shall document the options that were considered and the reasons for denying the accommodations.

The Superintendent or designee shall provide a written response to any employee who was denied the
accommodation(s). (Labor Code 1034)

Note: Labor Code 1034, as added by SB 142, mandates that the district’s policy regarding lactation accommodation
be distributed to employees as provided in the following paragraph.

The district shall include this policy in its employee handbook or in any set of policies that the district makes
available to employees. In addition, the Superintendent or designee shall distribute the policy to new employees upon
hire and when an employee makes an inquiry about or requests parental leave. (Labor Code 1034)

fcf. 4112.9/4212.9/4312.9 - Employee Notifications)

Break Time and Location Requirements

Note: Although 29 USC 207 limits the length of time that a classified employee is entitled to lactation
accommodation (o one year after the birth of the child, Labor Code 103} does not set a specific limit on the infunt
child’s age and therefore provides greater benefits to employees.

The district shall provide a reasonable amount of break time to accommodate an employee each time the employee
has a need to express breast milk for an infant child, (Labor Code 1030)

Note: Labor Code 1030 and 29 USC 207 do not require the district to compensate non-exempt employees for breaks
taken for the purpose of expressing milk. However, an employee who uses break time alveady provided by the district
as paid time must be compensated for that break time in the same manner as any other employee. Any additional time
beyond the authorized paid break time could be uncompensated, provided the employee is completely relieved from
duty during that time. If the district instead chooses to provide compensation for such additional break time, it should
modify the following paragraph accordingly. The district also may provide flexible scheduling for those employees
who choose to work extra time to make up for any uncompensated break time beyond the authorized break time.

To the extent possible, any break time granted for lactation accommodation shall run concurrently with the break
time afready provided 1o the employee. Any additional break time used by a non-exempt employee for this purpose
shall be unpaid. (Labor Code 1030. 29 USC 2017)

Note: Labor Code 1031, as amended by SB 142, requires the district to provide an employee with the use of a room
or location, other than a bathroom, to express milk in private. This may include the place where the employee
normally works if the location otherwise meets legal requirements, as specified below. Labor Code 1031 authorizes
the district to designate a temporary location to express milk if the district is unable to provide a permanent location
due to operational, financial, or space limitation, as long as the space is in close proximity to the employee's work
area, shielded from view, free from intrusion while breast milk is being expressed, and is otherwise compliant with
law.

The employee shall be provided the use of a private room or location, other than a bathroom, which may be the
employee's work area or another location that is in close proximity to the employee's work area. The room or
location provided shall meet the following requirements: (Labor Code 1031 29 USC 207)

1. Is shielded from view and free from intrusion while the employee is expressing milk
2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382
3. Contains a place to sit and a surface to place a breast pump and personal items

4. Has access to electricity or alternative devices, including, but not limited to, extension cords or charging stations,
needed to operate an electric or battery-powered breast pump

3. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be provided, another
cooling device suitable for storing milk in close proximity to the employee's workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation shall take
precederice over other uses for the time it is in use for lactation purposes. (Labor Code 1031)



Dispute Resolution

Note: The following paragraph is mandated pursuant to Labor Code 1034, as added by SB 142,
An employee may file a compiaint with the Labor Commissioner at the California Department of Industrial Relations
Jor any alleged violation of Labor Code 1013(1-1034. (Labor Code 1034)

(cf. 4144/4244/4344 - Complainis)

Legal Reference:

EDUCATION CODE

200-262.4 Educational equity; prohibition of discrimination on the basis of sex

CIVIL CODE

43.3 Right of mothers to breastfeed in any public or private location

GOVERNMENT CODE

12926 Definition of sex, breastfeeding

12940 Unlawful discriminatory employment practices

12945 Unlawful discrimination based on pregnancy, childbirth, or related medical condirions
LABOR CODE

1030-1034 Lactation accommodation

6382 Procedure for listing hazardous substances

CODE OF REGULATIONS, TITLE 2

11035-11051 Unlawful sex discrimination; pregnancy and related medical conditions
UNITED STATES CODE, TITLE 29

207 Fair Labor Standards Act; lactation accommodation

Management Resources:

CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Rest Periods/Lactation Accommodation, Frequently Asked Questions

CALIFORNIA DEPARTMENT OF PUBLIC HEALTH PUBLICATIONS

Lactation Accommodation for Employers

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

Lactation Support Program Toolkit

FEDERAL REGISTER

Reasonable Break Time for Nursing Mothers, December 21, 2010, Vol. 75, No. 244, pages 80073-80079
OFFICE OF THE SURGEON GENERAL PUBLICATIONS

The Surgeon General's Call to Action to Support Breasifeeding, 2011

HEALTH RESOURCES AND SERVICES ADMINISTRATION PUBLICATIONS

The Business Case for Breastfeeding: Steps for Creating a Breastfeeding Friendly Worksite, Toolkit, 2008
U.S. DEPARTMENT OF LABOR, WAGE AND HOUR DIVISION, PUBLICATIONS
Frequently Asked Questions- Break Time for Nursing Mothers

Fact Sheet #73: Break Time for Nursing Mothers under the FLSA, rev. April 2018

WEB SITES

California Department of Industrial Relations, Division of Labor and Standards
Enforcement: hitp./‘www.dir.ca gov/dlse California Department of Public Health: http.//www.cdph.ca.gov

California Women, Infants and Children Program: hitp://'www.wicworks.ca.gov



Centers for Disease Control and Prevention: http.://www.cdc.gov

Health Resources and Services Administration: hitp://www. hrsa.gov

Office of the Surgeon General: http://'www.surgeongeneral.gov

U.S. Department of Labor, Wage and Hour Division, Break Time for Nursing
Mothers: http:/’www.dol goviwhd/nursingmothers

(7/11) 12/19




CSBA Sample
Board Policy

All Personnel BP 4033(a)

LACTATION ACCOMMODATION

Note: The following optional policy may be revised to reflect district practice. Both federal and state law
require that employees be provided reasonable break time and an appropriate location to accommodate their
desire to express milk for their infant children. The Patient Protection and Affordable Care Act (P.L. 111-
148, 2010) amended 29 USC 207 of the Fair Labor Standards Act (FLSA) to require employers to provide
reasonable break time for nursing mothers, but applies only to employees who are not exempt from the
overtime pay requirements of the FLSA (i.e., classified employees). State law (Labor Code 1030-1033)
applies to all district employees. Where provisions of the two laws conflict, the statute providing greater
protections for employees supersedes. The district should consult legal counsel if questions arise about the
application of these laws to a particular employee.

The Fair Employment and Housing Commission has determined that, because breastfeeding is an activity
intrinsic to femates, termination of an employee because she was still breastfeeding after retuming to work
from pregnancy disability leave was sexual discrimination in violation of Government Code 12940 and
12945 (Chavez v. Acosta Tacos). Furthermore, pursuant to Labor Code 1033, viclation of Labor Code
1030-1033 may result in a citation from the Labor Commissioner and/or a civil penalty.

The district should ensure consistency of this policy with provisions in the district's collective bargaining
agreement, if any, related to break times or other employment issues.

The Governing Board recognizes the immediate and long-term health advantages of
breastfeeding for infants and mothers and desires to provide a supportive environment for
any district employee to express milk for her infant child upon her return to work following
the birth of the child. The Board prohibits discrimination, harassment, and/or retaliation
against any district employee who chooses to express breast milk for her infant child while at
work.

(cf 4030 - Nondiscrimination in Employment)
(cf 4031 - Complaints Concerning Discrimination in Employment)

Note: Although 29 USC 207 limits the length of time that a classified employee is entitled to {actation
accommodation to one year after the birth of the child, Labor Code 1030-1033 does not set a specific limit
on the infant child's age and therefore provides greater benefits to employees.

The district shall provide a reasonable amount of break time to accommodate an employee
each time she has a need to express breast milk for her infant child. (Labor Code 1030)

Note: Labor Code 1030 and 29 USC 207 do not require the district to compensate non-exempt employees
for breaks taken for the purpose of expressing milk. However, an employee who uses break time already
provided by the district as paid time must be compensated for that break time in the same manner as any
other employee. Any additional time beyond the authorized paid break time could be uncompensated,
provided the employee is completely relieved from duty during that time. If the district chooses to provide
compensation during extended break time, it should modify the following paragraph accordingly. The
district also may provide flexible scheduling for these employees who choose to make up for any unpaid
break time.




BP 4033(b)

LACTATION ACCOMMODATION (continued)

To the extent possible, such break time shall run concurrently with the break time already
provided to the employee. Any additional break time used by a non-exempt employee for this
purpose shall be unpaid. (Labor Code 1030; 29 USC 207)

Note: Labor Code 1031 requires the district to make reasonable efforts to provide an employee with the use
of a private room or other location, except a toilet stall, in close proximity to the employee's work area,
which may include the place where the employee normally works if the location otherwise meets legal
requirements. 20 USC 207, applicable to classified employees, specifies that the location must be shielded
from view and free from intrusion from coworkers and the public. A fact sheet issued by the U.S,
Department of Labor's {DOL) Wage and Hour Division, Break Time for Nursing Mothers under the FLSA,
clarifies that the location provided by the district could be a space temporarily created or converted into a
space for expressing milk as long as it is functional and meets all requirements of law.

The DOL has preliminarily interpreted an employee's right to express milk for her infant child to include the
ability to safely store the milk (75 Fed. Reg. 244, page 80076). According to the DOL, this might include
providing access to a refrigerator or ice chest or allowing the employee to bring an insulated food container
to work.

'| A fact sheet issued by the California Department of Public Health, Minimum Requirements of the California
Lactation Accommodation Law, recommends that the location should have the following items: a
comfortable chair, small table, electrical outlet, a sink with a safe water source, disinfectant dish soap, and
paper towels.

The employee shall be provided a private location, other than a restroom, which is in close
proximity to her work area and meets the requirements of Labor Code 1031 and 29 USC 207,
as applicable.

Employees are encouraged to notify their supervisor or other appropriate personnel in
advance of their intent to make use of the accommodations offered for employees who are
nursing mothers. As needed, the supervisor shall work with the employee to address
arrangements and scheduling in order to ensure that the employees’ essential job duties are
covered during the break time.

Note: Labor Code 1032 provides exceptions to the requirement for lactation accommodation when
providing such accommodation would "seriously disrupt" district operations. "Serious disruption” is not
defined in the law. 29 USC 207 provides exceptions when lactation accommodation would result in "undue
hardship" based on significant difficulty or expense in relation to the size, financial resources, nature, or
structure of the district. [n this case, the exception is limited to districts with fewer than 50 employees and
applies o classified employees only.

Regardless of the size of the district, the determination of serious disruption or undue hardship should be
made on a case-by-case basis and only in limited, stringent circumstances. The burden of demonstrating
why accommodation could not be made, even if on a temporary basis or for less time than requested, would
likely fall to the district.

Lactation accommodations may be denied only in limited circumstances in accordance with
law. (Labor Code 1032; 29 USC 207)



BP 4033(c)

LACTATION ACCOMMODATION (continued)

Before an employee's supervisor makes a determination to deny lactation accommodations,
he/she shall consult the Superintendent or designee. In any case in which lactation
accommodations are denied, the Superintendent or designee shall document the options that
were considered and the reasons for denying the accommodations.

Legal Reference: (see next page)



BP 4033(d)

LACTATION ACCOMMODATION (continued)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
CIVIL CODE
+43.3 Right of mothers to breasifeed in any public or private location
GOVERNMENT CODE
12940 Discriminatory employment practices
12945 Discrimination based on pregnancy, childbirth, or related medical conditions
LABOR CODE
1030-1033 Lactation accommodation
CODE OF REGULATIONS, TITLE 2
7291.2-7291.16 Sex discrimination; pregnancy and related medical conditions
UNITED STATES CODE, TITLE 29
207 Fair Labor Standards Act; lactation accommodation
FAIR EMPLOYMENT AND HOUSING COMMNISSION DECISIONS

Department of Fair Employment and Housing v. Acosta Tacos (Chavez) FEHC Precedential Decision
09-03P, 2009

Management Resources
CALIFORNLY DEPARTMENT QOF INDUSTRIAL RELATIONS PUBLICATIONS
Rest Periods Lactation Accommodation, Frequently Asked Questions
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH PUBLICATIONS
Minimum Reguirements of the California Lactation Accommodation Law
CENTERS FFOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
Lactation Support Program Toolkit
FEDERAL REGISTER
Reasonable Break Time for Nursing Mothers, December 21, 2010, Vol 75, No. 244, pages &7 3-
80079
QFFICE OF THE SURGEON GENERAL PUBLICATIONS
The Surgeon General's Call to Action to Support Breastfeeding, 2011
HEALTH RESOURCES AND SERVICES ADMINISTRATION PUBLICATIONS
The Business Case for Breastfeeding: Sieps for Creating a Breastfeeding Friend]
2008
LS. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION, PUBLICATIONS
Fact Sheet #3: Break Time for Nursing Mothers under the FLSA, rev. December 2011}
WEB SITES
California Department of Industrial Relations, Division of Labor and Standards Enforcement.
Aip: www. dir.ca.gov dise
California Department of Public Health: hiyp: www.cdph ca gov
California Women, Infants and Children: http. www.wicworks.ca.gov
Centers for Disease Control and Prevention: hitp: 'www.cdc.gov
Health Resowrces and Services Administration: hitp: www hrsa gov
Office of the Surgeon General: http: www.surgeongeneral gov
L'S. Department of Labor, Wage and Hour Division, Break Time for Nursing Mothers:
http: www. dol goviwhd nursingmothers

+ Worksite, Toolkit,
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Mendocino Unified School District Administrative Regulation 1312.1
Community Relations Under Revision 5/20/21

Complaints Concerning District Employees

Every effort should be made to resolve complaints regarding district employees at the earliest possible stage.
Any person who complains about a district employee shall be encouraged to resolve the matter informally
through direct communication with the employee whenever possible.

If a complainant is unable or unwilling to resolve the complaint directly with the employee, the complainant may
submit a written complaint to the principal or other immediate supervisor of the employee. Complaints related to
a principal or district administrator shall be initially filed in writing with the Superintendent or designee. If the
complainant is unable to prepare the complaint in writing, administrative staff shall provide assistance in the
preparation of the complaint.

A written complaint shall include the full name of the employee involved, a brief but specific summary of the
complaint and the facts surrounding it, and a description of any prior attempl to discuss the complaint with the
employee and the failure to resolve the matter. If a complaint involves more than one individual, each individual
must be named and sign the complaint.

To promote promipt and fair resolution of the complaint, the following procedures shall govern the resolution of
complaints against district employees:

1. When a written complaint is received, the employee who is the subject of the complaint shall be notified within
five days or in accordance with the collective bargaining agreement.

2. The principal or other immediate supervisor of the employee shall investigate and atiempt to resolve the
complaint to the satisfaction of the parties involved within 30 days. 4 complaint against a school or district
administrator shall be investigated by the Superintendent or designee. The investigation may include interviews
of the employee, complainant, or witnesses as necessary and'or a review any documentation relevant to the
complaini.

3. Both the complainant and employee shall be notified in writing of the final decision regarding the resolution of
the complaint.

4. Either the complainant or the employee against whom the complaint was made may appeal the decision. A
decision by the principal or immediate supervisor may be appealed to the Superintendent or designee, who shall
attempt to resolve the complaint to the satisfaction of the parties involved within 30 days. Either the complainant
or the employee may appeal the Superintendent’s decision to the Governing Board.

3. If the decision is appealed to the Board, the Superintendent or designee shall submit to the Board the
following information:

a. The full name of each employee involved

b. A brief but specific summary of the complaint and the facts surrounding it, sufficient to inform the Board and
the parties as to the precise nature of the complaint and to allow the parties to prepare a response

¢. A copy of the signed original complaint

d. A summary of the action taken by the Superintendent or designee and the reasons that the problem has not
been resolved

(6:94 3/01) 5/19






Mendocino Unified School District Administrative Regulation 1312.1
Community Relations Approved 4/23/20

Complaints Concerning District Employees

Every effort should be made to resolve complaints regarding district employees at the earliest possible stage. Any
person who complains about a district employee shall be encouraged to resolve the matter informally through
direct communication with the employee whenever possible.

[f a complainant is unable or unwilling to resolve the complaint directly with the employee, the complainant may
submit a written complaint to the principal or other immediate supervisor of the employee. Complaints related to
a principal or district administrator shall be initially filed in writing with the Superintendent or designee. If the
complainant is unable to prepare the complaint in writing, administrative staff shall provide assistance in the
preparation of the complaint.

A written complaint shall include the full name of the employee involved, a brief but specific summary of the
complaint and the facts surrounding it, and a description of any prior attempt to discuss the complaint with the
employee and the failure to resolve the matter.

To promote prompt and fair resolution of the complaint, the following procedures shall govern the resolution of
complaints against district employees:

1. When a written complaint is received, the employee who is the subject of the complaint shall be notified
within five days or in accordance with the collective bargaining agreement.

2. The principal or other immediate supervisor of the employee shall investigate and attempt to resolve the
complaint to the satisfaction of the parties involved within 30 days. A complaint against a school or district,
administrator shall be investigated by the Superintendent or designee. The investigation may include interviews
of the employee, complainant, or witnesses as necessary and/or a review any documentation relevant to the
complaint.

3. Both the complainant and employee shall be notified in writing of the final decision regarding the resolution of
the complaint.

4. Either the complainant or the employee against whom the complaint was made may appeal the decision. A
decision by the principat or immediate supervisor may be appealed to the Superintendent or designee, who shall
attempt to resolve the complaint to the satisfaction of the parties involved within 30 days. Either the complainant
or the employee may appeal the Superintendent's decision to the Governing Board.

5. If the decision is appealed to the Board, the Superintendent or designee shall submit to the Board the following
information:

a. The full name of each employee involved

b. A brief but specific summary of the complaint and the facts surrounding it, sufficient to inform the Board and
the parties as to the precise nature of the complaint and to allow the parties to prepare a response

¢. A copy of the signed original complaint

d. A summary of the action taken by the Superintendent or designee and the reasons that the problem has not
been resolved

(6/94 3/01) 5/19
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